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1. Reverting, demotion

12. Transfer

13. Dismissal

14. Withdrawal of residential facilities and prohibition from entry on the campus etc.
15. Any other relevant mechanism.

Zero tolerance policy in Sanjeevan campus |

» ltis decided at SETI, Panhala that no any type of sexual harassment go unnoticed. The instituts
never permit or condone any reported incident of harassment in any form. No any responden

shall go unpunished. ;
» The institute initiated all the necessary and required measures suggested by Supreme/High Court

AICTE and UGC for the prohibition, prevention and elimination of any kind of sexua

harassment. )
> As per the orders of The Supreme Court, in its judgement dated 08 May 2009, we are strictl
implementing a harassment prevention programme comprising, setting up a toll-free IC(

helpline/ call center, a committee of experienced faculty members for immediate actions.

% The institute takes an immediate action in accordance with.

B Y Céf
Mrs.A.M.Momin Dr. Sanjeev Jain
Presiding Officer
Flaiimay o o
sanjeevan Engg. & Tech. Instite.
Somwar Peth, Panhala - 416 20
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Grievance Redressal Policies

1. Anti-Ragging

AICTE has notified regulation for the establishment of a mechanism for grievance redressal

Committee for all the AICTE-approved technical Institutions vide no. 37-3/Legal/2012 dated

25.05.2012. To ensure transparency by technical institutions imparting technical education in

admission to prevent unfair practices and provide a mechanism to the student to redress their

grievances.

2. Definition
"Grievances or Complaint" includes any communication that expresses dissatisfaction or
harassment concerning the conduct or any act of omission or commission or deficiency of
services and in the nature of seeking remedial action.
The grievances may broadly include the following complaints of the aggrieved students.

a) Academic

b) Non-Academic

¢) Grievances Related to Assessment

d) Grievances Related to Victimization

e) Grievances Related to Attendances

f) Grievances related to charging of fee

g) Grievances regarding the conduction of Examinations

h) Harassment by colleague students or the teachers etc.

i) Harassment of Women at a Workshop

J) Harassment of SC/ST students and faculty

3. Objectives
This Policy aims to set forth the policies and procedures to be followed in receiving, handling,

responding to, and resolving any grievance against persons/departments/institutes concerning
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N
its services. While dealing with the complaint the committee at all leaves will observe law of

natural justice and hear the complaint and concerned people.
The students [Gents & Ladies] and faculty [Teaching and non-teaching] are the main
stakeholders in any institution imparting education, and it's our endeavour to make all efforts to
ensure transparency in all the activities at different stages. Considering this spirit, the Institute
has decided to provide a mechanism to students to redress their grievances.
* The following are broad objectives for handling the grievances:
* To provide fair and equal treatment to all stakeholders without bias.
* To ensure that all issues raised by stakeholders are dealt with kindly and resolved in
stipulated timelines.
* To develop an adequate and timely organizational framework to address and resolve
stakeholders' Grievances fairly and equitably promptly.
* To provide an enhanced level of stakeholder satisfaction.
*To provide easy accessibility to the stakeholders for an immediate Grievance
redressal.
* To put in place a monitoring mechanism to oversee the functioning of the Grievance

Handling Policy.

4. How to raise the grievance

The stakeholders can raise grievances through the following modes:

Phone Message / Call: Message /call to contact number specified on the institute website to
register the complaint

Email: The stakeholders may write a complaint on the email id specified on the institute
website to register the complaint

Letter: The stakeholders can write a letter to the authorities,
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Website: The stakeholders may also raise grievances by writing complaints on the grievance

=
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DTE Code : ENGIB 1 5

redressal portal (http://www.seti.edu.in/). The grievance redressal portal is available on the

Institute's official website. (http://www.seti.edu.in/).

5. Maintenance of records of grievance and reporting

The Chairman of the grievance committee preserves all records pertaining to the
grievance/complaint received, the resolution, and the closure of the grievance. The complaint
shall be transferred to the concerned intermediary within three working days, provided that
resolution time shall not exceed 30 days from the date of the receipt of the complaint from the

complainant.

6. Closure of grievance
Every grievance shall be disposed within thirty days of receipt, and a final reply shall be sent to
the complainant, containing details of the resolution or rejection of the complaint, with reasons

recorded in writing.

7. Escalation of grievances

The stakeholders whose grievance has not been resolved by the intermediary within thirty days
from the date of submission or who are not satisfied with the resolution provided by the
respective committee shall prefer an appeal to the Head of the institution against the concerned

intermediary or entity.

8. Policy to handle major grievances

Major grievances, such as problems involving legal matters, are referred to the Institute's
management. Appropriate action is carried out as per guidance provided by management.

If a grievance involves external agencies, the matter is referred to appropriate authorities for

future action.
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9. Process for Grievances Redressal

The process to resolve the complaints is as shown below.

______

Comptal nt recewed

g

Scrutmy of Complamts
(By committee members)

. 2

| Dlstnbution of Complaints
To the concern department

wl

Actlon taken report
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I/We, hereby, undertake to constitute the fol lowing committees as per the AICTE Handbook

before the commencement of the academic session.

| Establishment of Anti Ragging Committee (As per All India Council for Technical
Education notified regulation for prevention and prohibition of ragging in AICTE approved
technical Institutions vide No. 37- 3/Legal/AICTE/2009 dated 01.07.2009). [PL refer
Annexure 11)

2. Establishment of Grievance Redressal Committee in the Institute and appointment of
chairman/coordinator by the Institute. (As per All India Council for Technical Education
(Establishment of Mechanism for Grievance Redressal) Regulations, 2012, F. No. 37-3/Legal
12012, dated 25.05.2012). [PL. refer Annexure 2]

3. Establishment of Internal Complaint Committee (ICC) (As per section 4 of Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013). [PL.

refer Annexure 3|

4. Establishment of Committee for SC/ST (As per the Scheduled Castes and the Scheduled
Tribes (Prevention of Atrocities) Act, 1989, No. 33 OF 1989, dated 11.09.1989). [PL refer

Annexure 4]
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Ref :Est/ 314
Date : 15/11/2022
OFFICE ORDER

With reference to the AICTE Regulations 2009 (Prevention and Prohibition of Ragging in
Fechnical Institution) and AICTE guidelines vide letter No. 1-104/AICTE/PGRC/

Antiragging/2022, dated 27/09/202 the existing Anti Ragging Committee, Anti Ragging Squad
and Anti Ragging Cell of the Institute are hereby revised as below —

ANTI-RAGGING COMMITTEE
Sr. No. Name Designation

g ks Dr.Sanjeev N.Jain, I/c Principal Chairman
« 2 Dr.Vinayak H.Deokar (Teaching Staff) Member-Secretary

% Shri.Vijay Patil (Civil Admin, Representative) Member

4 Shri.Devdas D.Varekar (Media Representative) Member

- & Shri.Sunil Kashid (NGO Representative) Member

e 6. Police Administration Representative Member

H:'_' i Prof.P.P.Kulkarni (Teaching Staff) '3':‘:3 Member

> Md.Nilophgy'G.Khan (Teaching Staff) Member

—+ 2. Shri.Anandrao Dinde (Parents Representative) Member

0. Shri.Sanjay Shamrao Patil (Parents Representative) Mimbsr

" " | Shri.D.Z.Patil (Non-Teaching Star) Member

- B Shri.P.M.Deshpande (Non-Teaching --Students Section) Member

v 13 Mrs.Vijaymala S.Chavan (Girls lostel Warden) Member

* o 14, Shri.Bhaskar Kambale (Boys Hostel Warden) Member

118 .
.. PRINCIPAL
Sanjeevan Engg. & Tech. Instityte
>omwar Path, Panhala - 416 201
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ANTI-RAGGING SQUAD
Sr.No. Name of the member Designation
l.
Dr.5.G.Sapate (Teaching Staff) Chairman
2!
Dr.V.H.Deokar (Teaching Staff’ Representative) Member
3:
Shri. Ranjit A. Ingawale (Physical Director) Member
4,
Prof.(Smt.) A.M.Momin (Teaching Staff Representative) Member
5,
F_ Shri.Arun Bagade, (Non-teaching Representative) Member
6.
Shri.Nitin Patil, (Boys Hostel Warden) Member
T
Smt.Vijaymala S.Chavan (Girls Hostel Warden) Member
8.
Shri. Bhaskar Kambale, (Boys Hostel Warden) Member
ANTI-RAGGING Cell
Sr.No. Name of the member Designation
. | Dr.Sanjeev N.Jain Ifc Principal Chairman
2
Dr.5,G.Sapate (Teaching Staff) Member Secretary =
3.
4- Dr.V.H.Deokar, (Teaching Stafl Representative) Member
a, :
Shri. Ranjit A. Ingawale (Physical Director) Member
5.
Prof.N.S.Jadhav (Teaching Staff Representative) Member
G.
Smt.Vijaymala S.Chavan (Girls Hostel Warden) Member
7.
Shri. Bhaskar Kambale, (Boys Hostel Warden) Member

All concerned members are informed to note the same and take adequate measure 1o prevent the ragging in the
campus.

Date : 15/11/2022

Sanjaevan Engg. & Tech. Institute
Somwar Peth, Panhala - 416 201
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Ref :Estt/ 31
Date : 15/11/2022

OFFICE ORDER

With reference to the AICTE Regulations 2019 (Redressal of Grievance of Students) and AICTE
Notification vide No. l-l{]l!PGRCMICTEJREguIaﬁonsIZOl9; dated 07/11/2019, the Students
Grievance Redressal Committee (SGRC) of the Institute s constituted as below —

Students Grievance Redressal Committee (SGRC)

Sr. No. Name Designation
| ! Dr.Sanjeev N.Jain, Ve Principal Chaiman |
L Dr.Vinayak H.Deokar (Teaching Stafl) Member
- > Prof.E.P.Salokhe (Teaching Stafl) Member
< A Prof.Smt.A.M.Momin (Teaching Stalh) Member
5. Mr.Mane Viraj Yshou (Students ﬂcprcsentaliw) Member

All concerned members are informed to note the same and take adequate measure 10 resolve the

grievances of the students in the Institute.
g_’lu/'\h_—/
_‘___P____——"d"‘l

7/ PRIN CIPAL
Sanje(e\.ran £nag- &Tech.lnst‘.tute

Somwar Peth, panhala - 416 201

Date : 15/11/2022
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Ref :Estt/ 316
Date : 15/11/2022

reference to the Sexual Harassment of Women at Workplace (Prevention, I’rahibitinn*and
§saf) Act 2013 and provision in Chapter-11 of the same. the Internal Complaints Committee

Internal Complaints Committee

Name Designation
Prof.Smt.A.M.Momin Presiding Officer :j"/
I‘r-ol'.N.S.Jadlm;- (Nominated Teaching Staff) Member W
Prof.N.B.Tharkar (Nominated Teaching Staff) Member ['?:g""" ¢
Prof,Sat,Shradha S.Kumbhar (Nominated Teaching Staff) Member
Prof.Ms.Nasrin G.Khan (Nominated Teaching Staff) Member 6%#
Dr.V.H.Deokar (Nominated Teaching Staff) Member = gd;;??
Mr.Arun N.Bagade (Nominated Non-Teaching Stafl) Member
Adv.Smt.Shital BVhosale (Legal Expert, Panhala) Member
Smt.Deepa Sunil Kashid ( NGO Representative) Member
Ms.Shubhangi S.Shetake (Girls Representative) TYCSE Member
| Ms.Neha Mensagare (Girls Representative) SYCSE Member | Fﬂ
Ms.Vaisha navi S.Patil (Girls Representative) FYCSE Member i
l Ms.Namraia C, Wadkar (Girls Representative) SY Dip Elect Member

Soncerned members are informed to note the same and take adequate measure in view of the

L

S —

J- PRINCIPAL
Sanjeevan Enag. & Tech. Institute
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Ref. No. : SETI/WEC/2022/35 Dt.: 18/02/:12022

& TECHNDLOOY ENSTITUTE

OFFICE ORDER

In Continuation of the earlier office order SETI/WEC/2016, dt. 01/02/2016, and
subsequent office orders dt.27/09/2016, 13/12/2017 and dt.12/01/2019 the Women
Empowerment Cell is revised as below, with immediate effect. All Concerned
members are informed to note accordingly.

WOMEN EMPOWERMENT CELL

1) Prof. Smt. A. M. Momin - Convener
(Nominated Teacher UG)

2) Prof. N. S. Jadhav - Member
(Nominated Teacher UG)

3) Prof. N. B. Tharkar - Member
(Nominated Teacher Diploma Wing)

4) Prof. Smt. S. S, Kumbhar - Member-Secretary
(Nominated Teacher UG)

5) Prof. Smt. V. N. Abdulpur - - Member
(Nominated Teacher UG)

6) Prof. Smt. Na. G. Khan - Member
(Nominated Teacher UG)

7)  Adv. Smt. Shital Bhosale - Member
(Legal Expert, Panhala)

8) Smt. Deepa Sunil Kashid - Member
(NGO Representative)

9) Ms. Shubhangi S. Shetake - Member
(Girls Representative T.Y.CSE)

10) Ms. Neha Mensagare - Member
(Girls Representative S.Y.Elect.)

11) Ms. Vaishnavi S. Patil - Member
(Girls Representative F.Y,CSE)

12) Ms. Namrata C, Wadkar - Member

(Girls Representative S.Y. Diploma Elect)

Q\

PRJNCIPAL

Slgnatureﬁ[Q Verified

lly Signed B!
SANIEEV = Dl SRR

SANJEEVAN
NGINEERING &



Flgtywsnnd Acadanmy, Eolhspue's
SANJEEVAN ENGINEERING AND TECHNOLOGY INSTITUTE

Baijsarns Kirewledyge Sy, Sameus Paib sele. Panhein Tal Penbain, el Helhegsd

. Pl 890 301, [Mahadteaiviva] Pl | S0 - FEEREN0, 21 Fap | BITY - TUEGLE
= Anproynd B AICTE - Mosr Daihd & Mesagairet iy Oasd af Saharashis & OTE & AMiTras 5 Bhjeal Uitesrsdp psimsas

““h W i b “.'|f‘|i-l| i wm--hﬂh-"'l quq._-_“ ..ﬂ.._, Wy

Ref: SETVESTT/2019/ 285 -

Office Order

The following statutory committee iy revised w.gf academic year 2019-20

Dite - ORDT/2019

. AR concerned

members are hereby informed 10 note the same and initiste the regulur workings of the
commitize, The Member-Secretary of the sommitiee shall convene the meetings and tmaintain it
recoids under the guidance of the Chairman, as per Covt/University/AICTE stalulory provision
The committes shall in foroe till further orders.

ANTIRAGGING COMMITTEE
CAs per All Indin Counail for Technical Educanon notified kegbation for tin |I:wl1i.llttim1 of
Tugging in AKCTE approved Technioul Institutions vide No. 57-87 Legal/ AICTES 2009
' dated 3107 700% =
Sr. Mo, l Mame [esd grution |
1 Dre.Mohan B Vanarotti Chalrman ‘
3 i.l-"'.l'!l'ltlplﬂ i . — A ;‘?
2. Dr.S.G Arvindkumuir (Mech. Engg, Engygd Member-Scereta ":f..r-'; -
2. ShriVijay Patil (Civil Adinia, Represontistive) Member
3. Shri.Devdas D.Vareknr (Mudiu Reprenentative) Member
4. | Shri.Sunil Kashid (NGO Representuthve) Membrer
5. Prof.P.P.Kulkarni (Teaching Siaffy Member
[y b. Ms. Nilofer G.Khan (Teiching Ssil) Member
7. | Prof.Vinaynk H.Deokar (Parents Representotive) Member
. & | ProfVishal A-Patil (Parents Representative) Member
9. Shrt. D7 Patil (Non-Teaching Siall) ."-'[e'ﬂbur
10. | Shrei P M, Deshpande (Noo-Teaching Sl Tq;lnlnl:-fr
11. | Shri.Bhaskar Kambale (Boys Hovtel Wardon) Meimbher
12, | Mrs. Vijaymala S.Chavan (Girls Hostel Warden) Member
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Ref: SETUESTT M9 24 ) Date  (R/07/2019

Office Order

The rnrli“"?ftﬂ sintutory committee is revised w.ef) scadentic vear 2019-20. AllL concerned
members e herchy informed 1o note the same. and inftinte the repular workings o the
committee. The Membar-Seeretary of thi committee shall conveno the mettings and maintain it

nl:t:u.'rr'd_s L:nf_h:f the guidinee of the Chuirman, as per Govt/University AICTE statytory provision.
. The committee shall in force till furhier orde

GRIEVANCE REDRESSAL COMMITTEE (GRC)

FAg pee AL hudtin Catnc] for Tochnicut Ednrmian (Eanlsuluneis of Methaism foc Soevane Brdresst D) Reguisiions, 30121,
oL A9 A L) TR0 TR, dnfed ZAAGPORY

Sr. Name I Dresigngtion
M.
1 Dr.Mohan B.Vanaroiti ' Chunirmnn |
Principal 4
2 Prof.G.C.Koli (Mechanjcal Depit ) Member - Secretary
3 Prof. A.M.Bhandare (£lecuical Depit) Member
4 | Prof.Samrat Babar (cSE Depny Member
b Prof.A.M.Momin, (€l Exgy; Depi) | A M helr
L]
F[i%i:mu
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Ref :Est/ 314
Date : 15/11/2022
OFFICE ORDER

With reference to the AICTE Regulations 2009 (Prevention and Prohibition of Ragging in
Fechnical Institution) and AICTE guidelines vide letter No. 1-104/AICTE/PGRC/

Antiragging/2022, dated 27/09/202 the existing Anti Ragging Committee, Anti Ragging Squad
and Anti Ragging Cell of the Institute are hereby revised as below —

ANTI-RAGGING COMMITTEE
Sr. No. Name Designation

g ks Dr.Sanjeev N.Jain, I/c Principal Chairman
« 2 Dr.Vinayak H.Deokar (Teaching Staff) Member-Secretary

% Shri.Vijay Patil (Civil Admin, Representative) Member

4 Shri.Devdas D.Varekar (Media Representative) Member

- & Shri.Sunil Kashid (NGO Representative) Member

e 6. Police Administration Representative Member

H:'_' i Prof.P.P.Kulkarni (Teaching Staff) '3':‘:3 Member

> Md.Nilophgy'G.Khan (Teaching Staff) Member

—+ 2. Shri.Anandrao Dinde (Parents Representative) Member

0. Shri.Sanjay Shamrao Patil (Parents Representative) Mimbsr

" " | Shri.D.Z.Patil (Non-Teaching Star) Member

- B Shri.P.M.Deshpande (Non-Teaching --Students Section) Member

v 13 Mrs.Vijaymala S.Chavan (Girls lostel Warden) Member

* o 14, Shri.Bhaskar Kambale (Boys Hostel Warden) Member
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ANTI-RAGGING SQUAD
Sr.No. Name of the member Designation
l.
Dr.5.G.Sapate (Teaching Staff) Chairman
2!
Dr.V.H.Deokar (Teaching Staff’ Representative) Member
3:
Shri. Ranjit A. Ingawale (Physical Director) Member
4,
Prof.(Smt.) A.M.Momin (Teaching Staff Representative) Member
5,
F_ Shri.Arun Bagade, (Non-teaching Representative) Member
6.
Shri.Nitin Patil, (Boys Hostel Warden) Member
T
Smt.Vijaymala S.Chavan (Girls Hostel Warden) Member
8.
Shri. Bhaskar Kambale, (Boys Hostel Warden) Member
ANTI-RAGGING Cell
Sr.No. Name of the member Designation
. | Dr.Sanjeev N.Jain Ifc Principal Chairman
2
Dr.5,G.Sapate (Teaching Staff) Member Secretary =
3.
4- Dr.V.H.Deokar, (Teaching Stafl Representative) Member
a, :
Shri. Ranjit A. Ingawale (Physical Director) Member
5.
Prof.N.S.Jadhav (Teaching Staff Representative) Member
G.
Smt.Vijaymala S.Chavan (Girls Hostel Warden) Member
7.
Shri. Bhaskar Kambale, (Boys Hostel Warden) Member

All concerned members are informed to note the same and take adequate measure 1o prevent the ragging in the
campus.

Date : 15/11/2022

Sanjaevan Engg. & Tech. Institute
Somwar Peth, Panhala - 416 201
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Holy-wood Academy, Kclhapur's ’
SANJEEVAN ENGINEERING AND TECHNOLOGY INSTITUTE
Y s et mt Sanjeevan Knowledge City, Somwar Peth-Injole, Panhala, Tal. Panhala, Dist. Kolhapur
=L =i Pin- 416 201 (Maharashtra) Phone: 0231 - 2686600,

1 P S vl d
approved By RICTE, New Delni & Recognized by Govt of Maharashtra & DTE s AMiliated to Or Babasaheb Ambed
du.in / ofﬂce@seti.adu.in

Website : www.seti.edu.in Email : principal@suli._e

21 Fax:0231- 2686629
kar Technological University, Lonere (DBATU)

Ref :Estt/ 31
Date : 15/11/2022

OFFICE ORDER

With reference to the AICTE Regulations 2019 (Redressal of Grievance of Students) and AICTE
Notification vide No. l-l{]l!PGRCMICTEJREguIaﬁonsIZOl9; dated 07/11/2019, the Students
Grievance Redressal Committee (SGRC) of the Institute s constituted as below —

Students Grievance Redressal Committee (SGRC)

Sr. No. Name Designation
| ! Dr.Sanjeev N.Jain, Ve Principal Chaiman |
L Dr.Vinayak H.Deokar (Teaching Stafl) Member
- > Prof.E.P.Salokhe (Teaching Stafl) Member
< A Prof.Smt.A.M.Momin (Teaching Stalh) Member
5. Mr.Mane Viraj Yshou (Students ﬂcprcsentaliw) Member

All concerned members are informed to note the same and take adequate measure 10 resolve the

grievances of the students in the Institute.
g_’lu/'\h_—/
_‘___P____——"d"‘l

7/ PRIN CIPAL
Sanje(e\.ran £nag- &Tech.lnst‘.tute

Somwar Peth, panhala - 416 201

Date : 15/11/2022
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SANJEEVAN ENGINEERING AND TECHNOLOGY INSTITUTE

Baijsarns Kirewledyge Sy, Sameus Paib sele. Panhein Tal Penbain, el Helhegsd

. Pl 890 301, [Mahadteaiviva] Pl | S0 - FEEREN0, 21 Fap | BITY - TUEGLE
= Anproynd B AICTE - Mosr Daihd & Mesagairet iy Oasd af Saharashis & OTE & AMiTras 5 Bhjeal Uitesrsdp psimsas
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Ref: SETVESTT/2019/ 285 -

Office Order

The following statutory committee iy revised w.gf academic year 2019-20

Dite - ORDT/2019

. AR concerned

members are hereby informed 10 note the same and initiste the regulur workings of the
commitize, The Member-Secretary of the sommitiee shall convene the meetings and tmaintain it
recoids under the guidance of the Chairman, as per Covt/University/AICTE stalulory provision
The committes shall in foroe till further orders.

ANTIRAGGING COMMITTEE
CAs per All Indin Counail for Technical Educanon notified kegbation for tin |I:wl1i.llttim1 of
Tugging in AKCTE approved Technioul Institutions vide No. 57-87 Legal/ AICTES 2009
' dated 3107 700% =
Sr. Mo, l Mame [esd grution |
1 Dre.Mohan B Vanarotti Chalrman ‘
3 i.l-"'.l'!l'ltlplﬂ i . — A ;‘?
2. Dr.S.G Arvindkumuir (Mech. Engg, Engygd Member-Scereta ":f..r-'; -
2. ShriVijay Patil (Civil Adinia, Represontistive) Member
3. Shri.Devdas D.Vareknr (Mudiu Reprenentative) Member
4. | Shri.Sunil Kashid (NGO Representuthve) Membrer
5. Prof.P.P.Kulkarni (Teaching Siaffy Member
[y b. Ms. Nilofer G.Khan (Teiching Ssil) Member
7. | Prof.Vinaynk H.Deokar (Parents Representotive) Member
. & | ProfVishal A-Patil (Parents Representative) Member
9. Shrt. D7 Patil (Non-Teaching Siall) ."-'[e'ﬂbur
10. | Shrei P M, Deshpande (Noo-Teaching Sl Tq;lnlnl:-fr
11. | Shri.Bhaskar Kambale (Boys Hovtel Wardon) Meimbher
12, | Mrs. Vijaymala S.Chavan (Girls Hostel Warden) Member

,’,
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@__'tl SANJEEVAN ENGINEERING AND TECHNOLOGY INSTITUTE
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THERVAN Knowivdps Chiy, Sommar Puth njols, Panhale, Tal, Paahats, DSt Halhipor:

Piri- L3 !
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Ref: SETUESTT M9 24 ) Date  (R/07/2019

Office Order

The rnrli“"?ftﬂ sintutory committee is revised w.ef) scadentic vear 2019-20. AllL concerned
members e herchy informed 1o note the same. and inftinte the repular workings o the
committee. The Membar-Seeretary of thi committee shall conveno the mettings and maintain it

nl:t:u.'rr'd_s L:nf_h:f the guidinee of the Chuirman, as per Govt/University AICTE statytory provision.
. The committee shall in force till furhier orde

GRIEVANCE REDRESSAL COMMITTEE (GRC)

FAg pee AL hudtin Catnc] for Tochnicut Ednrmian (Eanlsuluneis of Methaism foc Soevane Brdresst D) Reguisiions, 30121,
oL A9 A L) TR0 TR, dnfed ZAAGPORY

Sr. Name I Dresigngtion
M.
1 Dr.Mohan B.Vanaroiti ' Chunirmnn |
Principal 4
2 Prof.G.C.Koli (Mechanjcal Depit ) Member - Secretary
3 Prof. A.M.Bhandare (£lecuical Depit) Member
4 | Prof.Samrat Babar (cSE Depny Member
b Prof.A.M.Momin, (€l Exgy; Depi) | A M helr
L]
F[i%i:mu

{':-iﬁihft J
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WOMEN EMPOWERMENT CELL

All girl students are informed to attend the
and various activities for current semester.,

)
W
Mrs.A. M. Momin

Presiding Officer
W.E.C.

NOTICE

The meeting of all girl students with Women e
on Tuesday, 22" November 2022 at 3.15 pm. in cen

DATE:22/11/2022

mpowerfnent cell will be held
tral Drawing Hall.

meeting to discuss the agenda

té; ;'L.r\

Dr.Sanjeev N, Jain
Principal

SETI, ,Panhala,
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WOMEN EMPOWERMENT CELL

Website : www. seti.edu.in

DATE:22/11/2022

MEETING NO - 1
AGENDA

1) Introduction to WEC Members.
2) Discussion about requirements related washrooms and common room.
3) Instructions about safety and health issues during industrial visits.

4) Distribution of blood investigation reports and discussion related that.
5) Discussion about various activities for current semester.

6) Discussion about grievances related transportation if any.
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WOMEN EMPOWERMENT CELL

MEETING NO - 1

ACADEMIC YEAR: 2022-23

AT D > AN T 'R I
;.% 1 ik """'t;+ ‘5— i H h ] S .F § \
g8, O RS ¥ - - i
B e L T T VIR \":'_:j____:-__‘i’ ’
i WGINEERING & i fIN L

Minutes of Meeting:

[. Introduction of WEC Members.

3

health.

2. Distribution of blood i investigation reports and counseling of girls about tqer

3. Demand of separate industrial visit for girls only.

4.Demand of soft skill and communication development programs.
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Women Empowerment cell

Meeting no. 1

Attendance sheet

Date 22/11/2022
| Sr.NO Name Branch | Class Sign
| | Sayal Madnuikar podt] cse | Ty S
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4 [ Gayatri Potj| —U— | ~%—| (fppot]
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Women Empowerment cell
Meeting no. 1

Attendance sheet

Date 22/11/2022
' Sr.NO ! Name Branch | Class Sign
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Women Empowerment cell
Meeting no. 1

Attendance sheet

Date 22/11/2022
Sr.NO Name Branch | Class Sign
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Women Empowerment cell
Meeting no. 1

Attendance sheet

Date 22/11/2022
Sr.NO Name Branch | Class Sign
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Women Empowerment cell

Meeting no. 1

Attendance sheet

Date 22/11/2022

Sr.NO Name Branch | Class Sign
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Women Empowerment cell

Meeting no. 1

Attendance sheet

Date 22/11/2022
Sr.NO | Name Branch | Class Sign
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WOMEN EMPOWERMENT CELL
DATE — 24/02/2023

NOTICE

All girl students of diploma are hereby informed that their meeting with
WEC is organized on Monday, 27" February 2023 at 3.00 pm. in Civil

Engineering Department (class room No.108).

All are informed to attend the same without fail.

Presiding officer Principal

W.E.C. SETI, ,Panhala
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WOMEN EMPOWERMENT CELL

MEETING NO -2
AGENDA

') Discussion about conduction of various activities for current semester.

2) Discussion about erievances if any.
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CH SANI
DTE Code: ENG3 1.5 iy,
WOMEN EMPOWERMENT CELL

DATE: 27 /02,202
MEETING NO - 2
ACADEMIC YEAR; 2022-23

Minutes of Meeting;

|. Introduction of WEC Members.
2. Discussion about Activities.

3. Discussion related vending machine and maintenance.

4.Discussion about Training and placement for girls and academics.
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Women Empowerment Cell

Attendance Sheet

Date:27/02/2023
- Paploma -
Sr. Nalﬁe of Girl Student Class Branch | Sign
No. 2
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WOMEN EMPOWERMENT CELL

DATE - 16/06/2023

NOTICE

All virl students of first year engineering are hereby informed that their

eeting with WEC is organized on Monday, 19" June 2023 at 3.00 pim. in Basic

science & Flumanities Department (class room No. A200)

All are informed o attend the saime w ithout [ail,

Presiding oflicer Principal
W.E.C.

SLELL Panhaly
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WOMEN EMPOWERMENT CELL

MEETING NO - 3
AGENDA

L) Imeraction with 1CC members and brief explanation about this committee
2) Discussion about grievances iffany.

3)Instructions regarding cleanliness and healthy premices.
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WOMEN EMPOWERMENT CELL

DATE: 19/0¢,/2072

MEETING NO - 3
ACADEMIC YEAR: 2022-23

Minutes ol Meeting:

I. Brief explanation is given about the committee and its working process.

. Girls are advised for maintaining clean!iness and discipline in classrooms as
well as in washrooms.

3. Various grievances are discussed commonly.

4.Planning for various curricular activities is done.
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Women Empowerment Cell
Altendance Sheet
Date: 19/06/2023
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Women Empowerment Cell
Attendance dhieel
Date:19/06/2023

Sr. | Name ol Girl Student Class Branch
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Women Empowerment (el
Attendance Sheet
Date: 19/06/2023
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WOMEN EMPOWERMENT CELL
DATE - 15/02/2022

NOTICE

The meeting of all first year girl students of SETI with Women
Empowerment Cell will be held on Monday, 21* Feb 2022 at 3.30 pm. in Civil

Engineering Department (class room No.108).

All are informed to attend the same without fail.
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W.E.C. SETI, .Panhala
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Holy-wood Academy, Kolhapur's

SANJEEVAN ENGINEERING AND TECHNOLOGY INSTITUTE

|anjsavan Knowledge Clly, Somwar Path- Injole, Panhala, Tal. Panhala, Dist. Kolhapur
Pin- 416 201, (Maharaahira) Phone 0231 . 2606800, 21 Fax | 0231 - 2686629
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WOMEN EMPOWERMENT CELL

MEETING NO - |
AGENDA

1) Discussion about precaution and safety of girls.

2) Discussion about harassment and sexual harassment.

3) Discussion about legal act for safety of women.

4) Discussion about various activities for current semester.

5)Introduction of WEC
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Holy-wood Academy, Kolhapur's
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WOMEN EMPOWERMENT CELL
DATE: 21/02/2022
MEETING NO - 1
ACADEMIC YEAR: 2021-22
Minutes of Meeting:

| Introduction of WEC Members.

-3

fad

4. Discussion rel

' Discussion about safety of girls during transportation.

~ Presentation about PUSH act and laws about female.

ated Women day function and poster presentation event.
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WOMEN EMPOWERMENT CFELL

Attendance Sheet
Date:21/0272022
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WOMEN EMPOWERMENT CELL

Attendance Sheet
Date:21/02/2022
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WOMEN EMPOWERMENT CELL

DATE - 12/05/2022

NOTICE

All the girl students of SETI (degree and diploma) are hereby informed that,
meeting with Women Empowerment Cell is scheduled on Friday, 13" May 2022

at 3.30 pm. in Central Drawing hall.

All are informed to attend the same without fail.

Rp| M r'
= |
Mrs. A. M. Momin Dr. Mdhan B. Vanarotti
Chairperson Principal
W.E.C. SETI, Panhala
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WOMEN EMPO
MEETING NO -2
AGENDA

A —

1) Discussion about maintaining discipline in institute premises .

> Discussion related hygenity and cleanliness of washrooms and

room.
1) Discussion about grievances if any.

4) Discussion about various activities for current semester.

5) Discussion about infrastructure requirements.
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WOMEN EMPOWERMENT CELL

DATE: 13/05/2022

MEETING NO - 2

ACADEMIC YEAR: 2021-22
Minutes of Meeting:

I. Interaction with WEC Members

2. Discussion about discipline in Institute about dresscode .

3. Discussion about washroom issues like scarcity of water and hygenity.
4. Discussion related grievances.

5.Infrastructure requirements.

&
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WOMEN EMPOWERMENT CELL

Attendance Sheet
Date:1] /2022
'Sr. | Name of Student Class Branch ' Sign
No. .
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WOMEN EMPOWERMENT CELL
Attendance Sheet

Date:3/572022
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WOMEN EMPOWERMENT CELL

Attendance Sheet
Date:1%/5/2022
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Holy-wood Academy, Kolhapur's

SANJEEVAN ENGINEERING AND TECHNOLOGY INSTITUTE

Sanjeavan Knowledge City. Sormwar Peth- Injole, Panhaia. Tal. Panhats, Disl. Kothapor Pin: 418 201 (MS.)
Phone : Dept: 0231 - 2686613, PBX . (231 2686600.Fax - 0231 - 2086629
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INTERNAL COMPLAINT COMMITTEE
DATE - 20/09/2019

NOTICE

The meeting of all First year Engineering and First year Diploma girl

students with Internal Complaint Committee will be held on Friday, 20"

s September 2019 at 3.15 pm. in Civil Engineering Department (class room
: No.108).
All are informed to attend the same without fail.
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INTERNAL COMPLAINT COMMITTEE

MEETING NO -1
AGENDA

1) Introduction to ICC Members.

2) Discussion about harassment and sexual harassment.
3) Discussion about legal act for safety of women.

4) Discussion about infrastructure requirements for girls.

5) Discussion about various activities for current semester.
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SANJEEVAN ENGINEERIN & TECHNOLOGY INSTITUTE,PANHALA
INTERNAL COMPLAINTS COMMITTEE
MEETING NO.1
Academic year-2019-20
Minutes of meetings
1.Discussion regarding agenda.
2.Discussion about various events.

3.Discussion about Grievances.
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Internal Complaint Committee
Attendance Sheet (Diploma)

Date:20/09/2019
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Internal Complaint Committee
Attendance Sheet

Date:20/09/2019
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Internal Complaint Committee

Attendance Sheet

Date:20/09/2019

Sr. | Name of Girl Student Class | Branch |Sign |Ph.No.
No.
| Poojo. Hoxi Pabi) F-E. [E&TC |2 (7378896614
2- | Ruhya Sunil khodoke | FE€ Cs  |pe¥h | 7498968474
3. | PritL Quip sankapal FE_ lelechyicallpn b1 9307051600
A |Renu Raohu| Bhale EE lleclyical 91£€6953)07
5.1 Muskan Tawed ™Momm | T.F C.6 9225816128
6. P‘rmaﬁkﬂ. Ramchandra IKayavi | B¢ C.S oLl | 3350643664
1. ﬂmrn}a E“m?rdfm Bhot | £.g G:s g 1940331356)
2. Rumd.n Ruu%n Chnuﬁu!ﬁ F-E Cv5 (i\m RETC5337754
2 | Valake qﬂﬂdI Bhimfa o E.E ¢S E | 7057874546
0. Mallang | FE | CS  |audbd Taqtg 80,
- | \aklake D Anuiq Ruesh | FE | c.s | Riddke| 705514585y
12 P.c-rﬂf,dﬂifwﬂr"mri. Shonkad £ | oo |RAEs 7498524748
NS mira M. | F. £ C. ¢ 996016 7383
VA, | (Pdnaly Acman Vnmﬁ& B lelecigica) @n@ﬁ QICRZL654L 4
L | Anwe HBiandren (Patl] [E Q-5 il - | 4 305015V
€. | Sonaly JhlVUJI Bbhosale | €. € | medn  [esshous T2|125833 77
17| Shweld Scm.mu Male F-£ | Flec. |G3mb| 1350951679
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ﬁ

Email : principal@set.edu.in / office@seti.edu.in

INTERNAL COMPLAINT COMMITTEE

NOTICE

DATE: 10/02/2020

The meeting of all girl students with Internal Complaint Committee will be
held on Tuesday ,11 F ebruary at 3.30 pm. in central Drawing Hall.

All girl students are informed to attend the meetin

and all other issues.

e

Chairperson
LC.C.
Mrs.A.M.Momin

sash

£LTC m\.wmw

=SE __Sea

™ \ﬂ'ﬂ'?'pw

g to discuss the grievances

4

cipal
SETI, ,Panhala
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-
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apur Pin- 416 201 (MS.)

mivaji University, Kolhapur

INTERNAL COMPLAINT COMMITTEE

MEETING NO - 2
AGENDA

vities for girls health awareness

on about yarious acti
ent and sexual harass

s for girls.

1) Discussi
sion about harassm

structure requirement
men’s day celebration.

2) Discus ment

3) Discussion about infra

4) Discussion about various activities for wo
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it SANJEEVAN ENGINEERING AND TECHNOLOGY INSTITUTE]
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|= Approved By AICTE - New Delhi = Recognized by Govt. of Maharashira & DTE = Affiliated to .Enmﬁ University, Kolhapur
Website : www.setiedu.in  Emaill ; principal@@seti.adu.in / officegdseti.edu.in EN G315 |

INTERNAL COMPLAINT COMMITTEE
DATE: 11/02/2020

MEETING NO -2

ACADEMIC YEAR: 2019-20

Minutes of Meeting:
1 Discussion about cleanliness of campus and washrooms.

2 Discussion regarding Meditation programme.

3 Discussion regarding women's Day celebration.
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Internal Complaint Committee

Attendance Sheet

Date:1#/02/2020 Diploma -
Sr. | Name of Girl Student Class Branch | Sign
No.

l. |Aazati Saxjewao Kadam SYEE Flectrica) | Saral;

2. |Usmila Hinduwao lawzape. SYEE Frectrice |Ayogop?

3| Robini Panduzang Chawaple. |SVEE Flectrio) | Bemrwrty

4. |Samiksha Tanedadan Shinge SYEF Elechical| dunae:

S - | Panjakia . Sadas Saswade, TXEe Elechical| ¥ o@Eiwe |
. &ftjlnnm ﬂ-nj]nr;" Mane. TYEE |Eleckical (m
7 | Nenshnavl Shﬂl—\njf chetigale. | TYEE E\CC*“;‘C’:"‘ @é"

F.|l Sumean  Vasant G‘Cl'lk(j_‘rglni I YEE Eleckical

LM

3L Aoushles Avunlumar Maglind SYEE Ele o dvizal| PRGOS

10.] Divya Ganesh Tple U SYEE Elechyica) WAL

(- Suvekha Kevba Pabil SYeE Elechrical| Helil .

1L - Vaishnavi Nilas Dalovi SYEE Eleckrical .\cﬁﬁi

. Neha TJaysing Pali) SYEE Elechrical | aLIfadf-
4 Anjeli® Koy  Manedal SNEE Flectucal :h‘*é%

15 | Ashwana Mahadey ¥ Bande SYEE Fleckcal|  Atande

\6 \':ic".\jmwm] Goanopall  Gavde SNYEE Elechical| Gule

V] Nishigondhe Sqmbhcﬂi Bhalekas| SYEE Electical i

¥ | ane : ole &YEE Elee bapine)

'3_| Pooja mq-rmﬁi % 0w Ay SN G eve v ical @»ﬁ

20 Fc-oja Deepal< phore . SYE(E |Elechical @ prhove
2| |Sonall Babasdt Fadhay SWEE  Ek\echital :
22 | Neha Jagannadh shinde SYEE |Elechral [NEhinde-
23. | Senali Dashazath Chand SYEEL Electaical| ®ehand
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Internal Complaint Committee

Attendance Sheet

Date:l’f02/2020
Sr. | Name of Girl Student Class Branch | Sign
No.
1 | Priyanka Dattateray  Pa | I3 E Clecirimal
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Internal Complaint Committee

Attendance Sheet

Date:19/02/2020

Sr. | Name of Girl Student Class Branch | Sign
No.
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Internal Complaint Committee

Attendance Sheet

Date:19/02/2020

Sr. | Name of Girl Student Class Branch | Sign

No.

L | AnkiHa -B. ghirke 5€ mechanical -0k

2. |Rutuwio Rejesh Podl SE Mech. |Rutdg

3- |Pratiksha A Kudam Pati] SE Mech Reuolonp

L. | paHl shehal suvesh e CSE L.

5 Patil cucheta sampat 1.k o e _Kpah

6. | sawant Aishwawya shivaji T.E -n— |} A

1. | cheugule tehini Asholk T.E —— | feglc

€. | Maskay Kajal Ramech —1 — — — A

3. ] patil Dhyanechwari Rajgvam | - N — - — Cas —

v | Powallday sakshy Mgy 5% gL fi;nuhu‘-\

)| | khilare Mayart padaso SE E\e. [mciail

12 | Pranali Kashinath kamble. sC Ele Ramble

132 | ARshta Avun \kamble. SE Ele

4 | Akshata Kundlile pabi | Auyto SE| Auto Bpals

15 | Varsheani Babewd Tedavalekar | aAbose| aato e

(6 | Rajnandini ..shjquj,‘ Kkhot SE Adtr Auto ;i-_.t

17 .| Achwini  Anil  lambe S#A| SE| civil e

18) ?"‘Tu?}clha Milind  Nalikwad; SE Gse %

9) | Pranoli Prakash Pati] SE csE Ma_
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INTERNAL COMPLAINT COMMITTEE

DATE - 21/08/2018

NOTICE

The meeting of all girl students with Internal Complaint Committee will be
held on Friday, 24™ August 2018 at 3.15 pm. in central Drawing Hall.

All girl students are informed to attend the meeting to discuss the agenda
and various activities for current semester.

s

Chairperson rincipal
LCE, SETI, ,Panhala
Mr&A.M.Momin
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INTERNAL COMPLAINT COMMITTEE

MEETING NO - 1
AGENDA

1) Introduction to ICC Members.
2) Discussion about harassment and sexual harassment.
3) Discussion about legal act for safety of women.
4) Discussion about infrastructure requirements for girls.

5) Discussion about various activities for current semester.
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INTERNAL COMPLAINT COMMITTEE

DATE: 25/08/2018
MEETINGNO - 1

ACADEMIC YEAR: 2018-19
Minutes of Meeting:

1. Introduction of ICC Members.

2. Discussion about arrangement of Fresher’s function.

3. Discussion about diploma girls grievances .

4. Discussion related to repairing and maintenance of plumbing door locks

window glasses etc.

Sr ICC Member oy Sign

no.

1 [ Prof.Momin A.M. Chairperson il

2 | Prof.Pisal S.K. Member apsal

3 | Prof.N.B.Tharkar Member (o2~

4 | Prof.Smt.Sneha S.Lad Member-Secretary =i

5. | Prof.Smt.Na.G.Khan Member NE% '
6. | Adv.Smt.Shital Bhosale. Legal Expert B o
17. | Smt.Deepa Sunil Kashid NGO Representative s\

8. | Miss Namarata Patil Girls Representative 10ak\

9. | Miss Moni Khopade Girls Representative %}g

10 | Miss.Prachee R.Dinde Girls Representative _1
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Internal Complaint Committee

Attendance Sheet
Date: 24/08/2018

Sr.. | Name of Girl Student | Class | Branch [Sign | Ph. No.
No. ' : _ﬁf'p[ﬂw_ﬂn. . E '
l. |Ravati Sarjevao Kadam Fy Elect. [¥eqyi Pec1032824
2. U¥mila Hindurao Varape [E.v Elect. 855203 83g)
5. Samyyddhi Babasaheb Konde | F-Y | Mech | %nda 7517343823
4-|Akankam RAkaram  ShaRe | Py, | R)ect. SORR 6304
3. | GuyeKhd kerdbd Patil | F-¥  |Elect. SRel+it| 90492 1297¢
£ | 5heeya Gublpbasad Bhange | .Y | Flor). | 498 1196277239
L.Eﬂ}_@tﬂ_..ﬁandu_ielmm T-EY Fleel. | Qhuse 8435301945
8. | Anjali Raju Mandal M [ Elech. | chide  |7841098126 |
J.” | Misba Shayubahmad Muijgwar] £y Elechy, S&“‘gﬂ"’ 2923291572,
10- | Nilam Prakash  Patil FY | Mech. |Mafit |9552582654
ul Yoai teo Ra tpndru_lbummLe__E.i___._Mf_c_h ..i._E_L._Sﬁla_Q%A__;Q‘
2. [shatvagi Qadaso Pahil. | E.Y. [E\eck.| satl [nottecsiid”
9. | Sakshi Dotidttay Salunkhe. | £Y - [Elechi | Adu- |acgsazong
' [Rahini_Pandurang charaple | F-Y | Fleciri | Brgmy | 1387354167
(5. | Namyata Balvant Padil FY | Electv | gaz | 9166938199
16 | Vaishnavi Vilas ’hmlcwl £.Y Electr) —\ﬁ-‘f-‘“‘%‘lé?%?ﬁ'ﬁ
1| Prallesha Jol3am mﬁl SN | Clechicl| §Pes | ¥3%03c508%
19 | Suman VasantGaiKuad 5-y- electried & dull 907520 965
'S ["Fabiva Shavked Mulle] S.7Y M.ﬁi&&@gm@

20 Qﬂjn.%_ﬁmigﬁjaauadgjj —|Elect. I$2%7 | as 22044}y
2 (Bl o b akenad | S Y ﬂeﬂ_(ﬁ_ 9683914146

29 Pxndnua San; van | Y | Elect. (Bown [1213468392 .

23 | Noishionl Shahatt ¢ hotsale SN | Blect |O8e.. | S@siss2467

24,.|fsipita Plaushotom Tisnfgikey 5 | Elect Ko™ N ocuss 1945

2.5 /gm_dcqun—maﬂ@_mi\fr . ——&Lﬁ‘ﬂ"i"_.m Lot Q_Enﬂ.ﬁglw
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Internal Complaint Committee

Attendance Sheet

Date: 24/08/2018

Sr.

Name of Girl Student Class |Branch |Sign |Ph. No.

No. _

L | Mitake Snehal Namdey | S.E. Eleciri) Wpdat | 9613236178
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2& | Mohite Divyanee Bhimagp TE- | Eleck £Bflonide 774803 §3H
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INTERNAL COMPLAINT COMMITTEE
DATE - 25/02/2019

NOTICE

The meeting of all girl students & ladies staff with Internal Complaint
Committee will be held on Wednesday , 27 Feb 2019 at 2.15 pm. in central
Drawing Hall.

All gir! students are informed to attend the meeting without fail.

Chairperson
*
LE.C. rincipal
Mrs.A.M.Momin SETI, ,Panhala
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INTERNAL COMPLAINT COMMITTEE

MEETING NO - 1
AGENDA

1) Presentation on “Women Harassment at work place”
3) Discussion about grievances of girls related sexual harassment.
4) Discussion about infrastructure requirements for girls.

5) Discussion about various activities for International Women’s Day..
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INTERNAL COMPLAINT COMMITTEE

DATE: 27/02/2019

MEETING NO - 2

ACADEMIC YEAR: 2018-19
Minutes of Meeting:

. Introduction to new members of ICC

. Discussion about arrangement of Women:s Day function.

Information about the workshop attended by ICC chairperson at SUK
. formation of what’s up group for all girls '

i o

L]

. Discussion about girls grievances

Sr ICC Member Sign
no. e
1 | Prof. Momin A.M. Chairperson \‘gﬂ?ﬂ
2 | Prof.Pisal S.K. Member — Fradl,
3 | Prof.N.B.Tharkar Member g
4 | Prof.Smt.Sneha S.Lad Member-Secretary Y
5. | Prof.Smt.Na.G.Khan Member [
6. | Adv.Smt.Shital Bhosale. Legal Expert Ry

| 7. | Smt.Deepa Sunil Kashid NGO Representative Hwaid
8. | Miss Namarata Patil Girls Representative Npad
9. | Miss Moni Khopade Girls Representative Mehopade -
10 | Miss.Nishad Bargir Girls Representative WO
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Internal Complaint Committee

Date: 27/02/2019

Attendance Sheet

Sr. | Name of Girl Student Class |Branch |Sign
No.
| Mane PT‘\JCII‘)}(Q Dubhash SE Cledl @——
A | tald Rubuig Rajendra 5% Elechied | RArale
3 | Khot Gneha) WD Rumas 58 £\ orderite] R
4| Bamgiy Whhad Sikanda~ SE Elechvicnl 2T,
S | chougule Susmitta. Manoharr S-E Electriml| S,
& Mimfk-e snenal Noamdew 5 & |Rectrical 559&3-
4. | Kamble Progh  Andl £ |Etedmcal| Powrs
8 | Pa) Snehal Bunil s ¢ |Eleanal $ar)
9. | Kamble HShwe; Sqnjad 5-E tlechajal &3“—
1o . | Gakwad Poﬂ:hﬁq Suni] — SE El eclica) | Ramishucd
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Internal Complaint Committee

Attendance Sheet

Date: 27/02/2019

Sr. |Name of Girl Student Class | Branch |Sign
No.
4 | paxil  Nabsha  Ashek 5.F | cavit | (e~
2 | Qulig  Junil Mo oC | civil |Gl
3 | Mamgs:, N Padhl T Ciuil DMadi|
i Pyach’ ~- Nalowade “+ ciwl Qado>
5 | speba) s kbot T&  |ciur] | e
G Pyyantd - V. Fadbav = Cm\hl 9"@
7 Ankifa Heale g ik, =2 civi W'
®. | ahoedbina k. MNehile T-E ERAT Bnoh A
9. | loka~r Santoshi S, T8 £2-TC | 8nr
0 | Pald sneba) Mohanrao st CSE | dmgadd
1). | Mane Teja) Apaso S E | (SE |oRmet
2. | Raykar _Dhanashree sanjoy | S € | CSE Dzaail
19. |Meadatde gacked Sanricy AR | csf p&ﬁf
[ khat? Axshata  Nagnal 6E | csp | (ks
5. | Pati)l Sucheta Sn%\pa-’t S5 CSE Apat]
16 | Pati) <sbhenal cuwesbh S.E.| CSE | Sspald
19, | Jadhav _sakshi . F.E. | cSE | Sadhg
18. | Patil Mayuri A, F. £ csE | Ml
19 | Kamble. Shraddha Dbharmendrq s -E Mech . | dfambls —
20, 'puf-q'l Dq-.jnr‘]r’\hru_néj RL{}MrIm a- £ (cﬂnio __@f_ .
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Internal Complaint Committee

Attendance Sheet

Datc: 27/02/2013

Sr. | Name of Girl Student Class |Branch |Sign
No.

\ Kattika Sutesh Maske SY £ lectricol | ppapke |
Q- Promot) Prakosh kKhad € SY N w

2 | Salunkhe Anlotba C. TE CSE

4 | Atay Tomannag Olilwa~w | T.€ CSg [T-0.AHax
5 | parl  Snelned  dund| e | Decic| Hesd

e | R 1] prﬂa.nka A wbheash .Y csc | A —T
'}t. Mmk ?{Liu o f[f”"“f’ 3. Y CSE Lol

5. ﬂq}kﬂﬂf |2 &) Pamesh S- Y cst | oy

1. | Powaé Barwandhyi LRajendsd 1 CST | g’
0. | Neha Sambhaji  Bhosale T (5 £ |N-®oresdts
1. | Swopnali Prakesh Meyqawonked &, C.S.€ | Soypenkus
IZ | Hosshada Heomant O tavokss sY CSE WDk

13 | Tadhay Rutuyja Anandaveo Sy CSE @kt h
22 | Moee  Sueelhaq Dolla}8ay SY ooP | B

0s chougule  Mohini AShO K Sy CSE M
47| sowani Aishwarge shivaji SY csp | @Eewen!

36.| paly  Swpriya  suresh sY CSE Za!

18.] Rutuja R. Dame F.E CSE Rpard |
9. Jamadar Muskan s, F.G €sE 7 -
L0141  Neaduda H . choub F.e | csE Jidla i
2] Ko sl A Bl rLFG_, -6 LSE g/g‘;‘&k’
29, 'ﬂ;'lc.sl\r': . cxd'tzu_‘lcrc.jf F ! E A E i 25’1&%‘_
23. | Manisha Ramchandta Sanginkat TE CSE | “FRonginvak
oy | siddhu suny) LHuse Te |ege = dolhu,
25 | Madhuy Mamk Mavdbiktert| 1@ |coe | ol
26 | Shevale Vidya A | ME | C3E | thovmler
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Internal Complaint Committee

Attendance Sheet

Date: 27/02/2019

Sr. [ Name of Girl Student Class |Branch |Sign,

No.

\ | Ratll AKshata shamod e S EEMEE
2 | Salunkhe Sarkghi Datiattay E.Y | El@ _dohh,
3 | shatvadl Dadaso Rakil. C.x. [Eve. [ gk
5 | Rohini Pandufang Chafaple F.Y Fle. R,
5 MNamredn  Balvand anhl £ Ele. Yl
G An]'qh' "quu mﬁnd‘a/ -y Ele. M

7 | Prajkta Bandu Yeloore F-¥ Ele Bykla.
R- | Akdnkaha. AKaadm  Saudue E.Y. Elec Faows
9. | Guyekhel Kerha Patil E.Y. Elec | 8ddli..
10 | Vaighnavi Vilas Qalavi B.y Flec ML s |
- | kamed Bhimdrae Metaut By Elec.: m
2| cheeddha Nn_gnnn]-h kumbhar SY Rl Civil i
'3 | Anjum Abdulkarim TMullan; S-y civi Aullas)
\& Rednans  Mancden  Pas 5. N T\ecA. | Reall
1S | Veabbhavale Payanka Pnand oY [ lect ’QM
\6 | pPeabhevale Poota  Rnend B Eleed | Thealh |
It | Yadav Syhdna Suyedh BE | CSE |(@rad
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Internal Complaint Committee

Attendance Sheet

Date: 27/02/2019

Sr. | Name of Girl Student Class | Branch | Sign
No.

1 | Paxi) AAWL Rajendwo - S.E | B&Tc | x|,
2. [Wingagot siddn Datrbadseay S.F |p&aTc | e
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2] YOG|+Q Rauenclm Thembaze | © |Mahanal Y.R:
D | Mulde  amad  Fuead Fy Csk
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The grievances redressal committee meeting was held on 2 January 2023 at 12:30 am to 1:30 pm in the Principal
Chamber. The following members attended the meeting.

Agenda of the meeting was as follows.

1. Discussion on suggestions received from students, staff and faculty members
2. Discussion on grievances received from students

3. Discussion on grievances received from staff / faculty members

4. Immediate actions to be taken for redressal of the grievances received

5. Any other point with prior permission of the chair.

The following members attended the meeting.

Sr. | Name of the member Designation Signature -
1. | Dr.Sanjeev N. Jain Chairman e N
2. | Dr. Suhas G. Sapate Member Secretary <
3. | Prof. N. B. Tharkar Member | 42 e S
4, | Prof.S. M. Shinde Member ",ﬁ)\',%/
5, | Prof. A. M. Bhandare Member LR
6. | Prof. Smt. A. M. Momin | Member Wi _
7. | Mr. Mane Vira] Vishnu | Student Member ' =
[ 8. | Dr.Ajay Maske Invited Guest .«
['9. | Dr. Ajit Katkar Invited Guest X

Minutes of Meeting

1. The suggestions posted by the students during July 2022 to December 2022 were discussed by the members
in the meeting. The committee discussed about the following appreciations in the meeting.

Appreciations and suggestions:

Job opportunities for Mechanical and Electrical students are satisfactory.
Faculty members need some more guidelines for CO-PO attainment.
Thank you for considering Annual increments of staff and faculty members
Provision of Seed fund for research activities

B LA,

Request for Core Electrical and Electronics companies for campus for recruitment

Resolutions: All the committee members perused the importance of seed funds for research activities and
decided to make the provision of this seed fund in the next annual budget without fail.

The TPO Dr. Ajay Maske sir was called upon in the meeting and he was requested to contact their friends from
Core companies for Electrical and E&TC students as well as at least one or two Multi-national IT companies so
that the companies can visit SETI, Panhala campus for recruitment.

2. The grievances received from the students are as follows.

1. The toilets are not cleaned properly

2. Water leakage problems in the Hostel

3. Classroom in CSE department are not painted e
4. Bus pick up points are not extended : ’1“' ol
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R=solutions: The committee members discussed all the points and concluded the following resolutions.

1 The cleaner/sweeper Mr, Chile was called upon immediately during the meeting and he is warned to
look after the cleanliness in the toilets, particularly in tiectrical department.

2. The warden of the Boys Hostel and Civil maintenarice supervisor Mr. Pravin Gondhali were called upon
during the meeting and they were asked to look after the water leakages problems and maintain the
Hostel on immediate basis.

3. The maintenance supervisor Mr. Pravin Gondhali was called upon during the meeting is asked to look
after the proper ambience in classrooms of CSE department and get the classrooms painted as early as
possible.

4. The transport coordinator Dr. Katkar is called upon during the meeting itself and was requested to think
about extending the Bus service till the house of last student along that route.

3. The complaint box in the office was found empty this time as there were no complaints or grievances raised
Dy the staff or faculty members of the institute. The members requested Principal sir to check his emiail account
for online complaints / grievances, however, there were no complaints received 1o “Grievances Redresyal
Committee” in his account.

£. The office superintendent is requested to issue the notices to the Cleanet/Sweeper, fumber, Warden and
Civil Maintenance Supervisor on immediate basis regarding the grievances ralsed by the students so that the
problems are resolved at the earliest possible.

5. There was no other issue for the discussion in meeting and hence the meeting was conduded by prosenting
the vote of thanks by Dr. Suhas Gajanan Sapate.
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The grievances redressal committee meeting was held on 29 July 2022 at 11:00 am to 12:00am in the Principai
Chamber. The following members attended the meeting.

— e ——— e —

Agenda of the meeting was as follows.

Discussion on suggestions received from students, staff and faculty members
Discussion on grievances received from students

Discussion on grievances received from staff / faculty members

Immediate actions to be taken

Any other point with prior permission of the chair.

VR W

The following members attended the meeting.

Sr. | Name of the member Designation Signature

1. | Dr. Gajanan C, Koli Chairman (. - P'!}E/
2. | Dr.Suhas G. Sapate Member Secretary = 1®Fﬂ‘

3. | Dr.V. H. Deokar Member

4. Prof. E. P. Salokhe Member

5. | Prof. Vishal Metkari Member v\

6. | Prof. Smt. A, M. Momin | Member Vo~ =%

7. | Mr. Mane Viraj Vishnu__| Student Member | Q=

8. | Dr. Ajit Katkar Invited Guest AL

9. | Dr. Ajay Maske Invited Guest # :

/

Minutes of Meeting

1, The suggestions posted by the students during January 2022 to July 2022 were discussed by the members in
the meeting. The committee discussed about the following appreciations in the meeting.

Appreciations:

1. Job oriented training programs conducted are useful.
2. The academic sessions conducted were satisfactory.
3. Arequest for Multi-national IT companies in campus for recruitment.

Resolution: The TPO Dr. Ajay Maske was requested for spe-iai efforts and all the senior members of the institute
will try to contact their friends from Multi-national IT companies so that the company can visit SETI, Panhala
campus for recruitment.

2. The grievances received from the students are as follows.

1. The water supply is not sufficient in the toilets after 3pm
2. Mosguitc Nets are not maintained in the Hostel
3. Food in the mess for late comers is not sufficient
4. Bus drivers behavior during transit
Resolution: The committee members discussed all the points and concluded the following resolutions.
1. The plumber is called upon immediately during the meeting and he I_s.__wpme‘d'tollnuk after the water \
supply in the tof{ét ] = . '
Pply ;wi(g“s}{v ‘_D_arﬁﬂea\r.‘?v after 3pm A
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2. The warden of the Boys Hostel is called upon during the meeting and is asked to maintain the Mosquito
Nets in the Hostel on immediate basis.

3. The mess incharge Mr. Pallakhe is called upon during the meeting is asked to look after the proper
service to all the late comers students and make the sufficient food available for them.

4. The transport coordinator Dr. Katkar is called upon during the meeting itse!f and all the committes
members requested him to warn all the Bus drivers to behave properly with all the students and treat
them all well during transit.

3. The complaint box in the office was found empty as there were no complaints or grievances raised by the
522 or faculty members of the institute. The principal sir checked his email account for online complaints /
grievances, however, there were no complaints received till date,

<. The office superintendent is requested to issue the notices to the Plumber, Warden and Mess coordinator on
'mmediate basis regarding the grievances raised by the students.

5. There was no other issue for the discussion in meeting and hence the meeting was concluded by presenting
the vote of thanks by Dr, Suhas Gajanan Sapate.
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
New Delhi

NOTIFICATION
Dated 01-07-2009
Sub:Prevention and prohibition of Ragging in technical Institutions,

Universities including Deemed to be Universities imparting technical
education.

F.No.37-3/Legal/AICTE/2009 — In exercise of the powers conferred under Section
23 read with Section 10 (b), (g), (p) and (q) of AICTE Act, 1987, the All India
Council for Technical Education, hereby makes the following Regulations:-

. Short title and commencement:-

(1) These Regulations may be called the All India Council for Technical
Education (Prevention and Prohibition of Ragging in Technical
Institutions, Universities including Deemed to be Universities
imparting technical education) Regulations 2009.

(i1))  They shall come into force on the date of the notification.
. Objectives:-

In view of the directions of the Hon’ble Supreme Court in SLP No. 24295 of 2006
dated 16-05-2007 and in Civil Appeal number 887 of 2009, dated 08-05-2009 to
prohibit, prevent and eliminate the scourge of ragging including any conduct by any
student or students whether by words spoken or written or by an act which has the
effect of teasing, treating or handling with rudeness a fresher or any other student,
or indulging in rowdy or undisciplined activities by any student or students which
causes or is likely to cause annoyance, hardship or psychological harm or to raise
fear or apprehension thereof in any fresher or any other student or asking any
student to do any act which such student will not in the ordinary course do and
which has the effect of causing or generating a sense of shame, or torment or
embarrassment so as to adversely affect the physique or psyche of such fresher or
any other student, with or without an intent to derive a sadistic pleasure or showing
off power, authority or superiority by a student over any fresher or any other
student, in all higher education institutions in the country, and thereby, to provide
for the healthy development, physically and psychologically, of all students, the All
India Council for Technical Education,(AICTE) brings forth these ReggI %tai‘tou%s., tVerified
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3. Definitions:-

(a)

(b)

(c)

(d)

(e)

()

@)

(h)

“Act” means the All India Council for Technical Education Act 1987 (52 of
1987);

“Technical Institution” means an institution of Government, Government
Aided and Private (self financing) conducting the courses/programmes in the
field of technical education, training and research in Engineering,
Technology including MCA, Architecture, Town Planning, Management,
Pharmacy, Hotel Management & Catering Technology, Applied Arts &
Crafts and such other programmes and areas as notified by the Council from
time to time;

‘University” means a University defined under clause (f) of section 2 of the
University Grants Commission Act, 1956 and includes an institution deemed
to be a University under section 3 of that Act.

“Academic year” means the period from the commencement of admission
of students in any course of study in the institution up to the completion of
academic requirements for that particular year.

“Head of the institution” means the Vice-Chancellor in case of a university
or a deemed to be university, the Principal or the Director or such other
designation as the executive head of the institution or the college is referred.

“Fresher” means a student who has been admitted to an institution and who
is undergoing his/her first year of study in such institution.

Words and expressions used and not defined herein but defined in the Act or
in the General Clauses Act, 1887, shall have the meanings respectively
assigned to them in the Act or in the General Clauses Act, 1887, as the case
may be. And

All other words and expressions used herein and not defined but defined in
the All India Council for Technical Education Act, 1987 (52 of 1987), shall

have the meanings respectively assigned to them in the said Act;

What constitutes Ragging: - Ragging constitutes one or more of any of the
following acts:
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any conduct by any student or students whether by words spoken or written
or by an act which has the effect of teasing, treating or handling with
rudeness a fresher or any other student;

indulging in rowdy or undisciplined activities by any student or students
which causes or is likely to cause annoyance, hardship, physical or
psychological harm or to raise fear or apprehension thereof in any fresher or
any other student;

asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of
shame, or torment or embarrassment so as to adversely affect the physique or
psyche of such fresher or any other student;

any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher;

exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.

any act of financial extortion or forceful expenditure burden put on a fresher
or any other student by students;

any act of physical abuse including all variants of it: sexual abuse,
homosexual assaults, stripping, forcing obscene and lewd acts, gestures,
causing bodily harm or any other danger to health or person;

any act or abuse by spoken words, emails, posts, public insults which would
also include deriving perverted pleasure, vicarious or sadistic thrill from
actively or passively participating in the discomfiture to fresher or any other
student;

any act that affects the mental health and self-confidence of a fresher or any
other student with or without an intent to derive a sadistic pleasure or
showing off power, authority or superiority by a student over any fresher or
any other student.

Measures for prevention of ragging:-

It shall be mandatory for every technical Institution, University, deemed to
be University imparting technical education to take following measures for
prevention of ragging at such institutions.
Signature-Not\Verified
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The advertisement issued for admission by a technical institution, University
including Deemed to be University concerned and/or the admission
authority/ affiliating University/State Govt./UT/Central Govt. as the case
may be, shall clearly mention that ragging is totally banned and anyone
found guilty of ragging and/or abetting ragging is liable to be punished.

The ‘Prospectus’ and other admission related documents shall contain
directions of the Supreme Court Affiliating University/admission
Authority/State  Govt/Central Govt. shall make it mandatory for the
institutions under their jurisdiction to compulsorily incorporate such
information in their ‘Prospectus’. These Regulations shall be printed in the
brochure of admission/instruction booklet for candidates.

The application form for admission/enrolment shall have a printed affidavit,
preferably both in English and Hindi and/or in one of the regional languages.
The affidavit should be filled up and signed by the candidate to the effect
that he/she is aware of the law regarding prohibition of ragging as well as the
punishments, and that he/she, if found guilty of the offence of ragging and/or
abetting ragging, is liable to be punished appropriately.

The application form shall also contain a printed affidavit, preferably both in
English and Hindi and/or in one of the regional languages and the affidavit
should be signed by the parent/guardian of the applicant to the effect that
he/she is also aware of the law in this regard and agrees to abide by the
punishment meted out to his/her ward in case the latter is found guilty of
ragging and/or abetting ragging.

The application for admission shall be accompanied by a document along
with the School Leaving Certificate/Character Certificate which shall include
a report on the behavioral patter of the applicant, so that the institution can
thereafter keep intense watch upon the student who has a negative entry in
this regard.

A student seeking admission to the hostel shall have to submit another
affidavit along with his/her application for hostel accommodation that he/she
1s also aware of the law in this regard and agrees to abide by the punishments
meted out if he/she is found guilty of ragging and/or abetting ragging.

Every technical institution, University including Deemed to be University
imparting technical education shall maintain a proper record of the affidavits
obtained to ensure its safe up keep thereof,including digital copies of the
affidavits and such digital copy should be made available to the AICTE or to
an Agency identified/nominated by AICTE. Sigrature ot Veried
SANJEEV _Dightally Signed By
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10.

11.

12.

13.

The AICTE or an Agency identified/nominated for the purpose and
affiliating Universities and Directorate of Technical Education of the
concerned State Govt./UT shall maintain an appropriate data base of the
affidavits in the digital form obtained from every student at the time of
admission to the technical institutions, Universities including Deemed to be
Universities imparting technical education.

Each batch of freshers should be divided into small groups and each such
group shall be assigned to a member of staff. Such staff member should
interact individually with each member of the group on daily basis to
ascertain the problems/difficulties, if any faced by the freshers in the
Institution and extend necessary help.

Incase of freshers admitted to a Hostel it shall be the responsibility of the
teacher incharge of the group to co-ordinate with the warden of the Hostel
and to make surprise visits to the rooms in the hostel where the members of
the group are lodged. Freshers should be lodged in a separate hostel block
wherever possible and where such facilities are not available, the
college/institution shall ensure that seniors’ access to freshers’
accommodation is strictly monitored by wardens, Security Guards and Staff.

Every institution should engage or seek the assistance of professional
counselors at the time of admissions to counsel ‘freshers’ in order to prepare
them for the life ahead, particularly for adjusting to the life in hostels. At the
commencement of the academic session the Head of the technical Institution,
University including Deemed to be University imparting technical education
shall convene and address a meeting of various functionaries/agencies, like
Wardens, representatives of students, parents/guardians, faculty, district
administration including police, to discuss the measures to be taken to
prevent ragging and steps to be taken to identify the offenders and punish
them suitably.

Every fresher admitted to the technical Institution, University including
Deemed to be University imparting technical education shall be given a
printed information booklet detailing when and whom he/she has to turn to
for help and guidance for various purposes (including Wardens, Head of the
institution, members of the anti-ragging committee, relevant district and
police authorities), addresses and telephone numbers of such
persons/authorities, etc.

The technical institutions, University including Deemed to be University

imparting technical education through the information booklg}g men&%n\%}iﬁe g

nature\
SANJEEV /DI tally Signed By
NATVAR JAIN/_%JEEV NATVAR

=SANJEEVAN
NGINEERING &



14.

15.

16.

17.

18.

19.

20.

above shall explain to the new entrants the arrangements for their induction
and orientation which promote efficient and effective means of integrating
them fully as students.

The information booklet mentioned above shall also tell the freshers about
their rights as bona fide students and clearly instructing them that they
should desist from doing anything against their will even if ordered by the
seniors, and that they have nothing to fear as the institution cares for them
and shall not tolerate any atrocities against them.

The information booklet mentioned above shall contain a calendar of events
and activities laid down by the institution to facilitate and complement
familiarization of juniors with the academic environment of the institution.

To make the community at large and the students in particular aware of the
dehumanizing effect of ragging, and the approach of the institution towards
those indulging in ragging, big posters (preferably with different colors for
the provisions of law, punishments, etc.) shall be prominently displayed on
all Notice Boards of all departments, hostels and other buildings as well as at
vulnerable places Some of such posters shall be of permanent nature in
certain vulnerable places.

The technical Institution, University including Deemed to be University
imparting technical education shall request the media to give adequate
publicity to the law prohibiting ragging and the negative aspects of ragging
and the institutions ‘s resolve to ban ragging and punish those found guilty
without fear or favor.

The technical Institution, University including Deemed to be University
imparting technical education shall identify, properly illuminate and man all
vulnerable locations.

The technical Institution, University including Deemed to be University
imparting technical education shall tighten security in its premises, especially
at the vulnerable places. If necessary, intense policing shall be resorted to at
such points at odd hours during the early months of the academic session.

The technical Institution, University including Deemed to be University
imparting technical education shall utilize the vacation period before the start
of the new academic year to launch wide publicity campaign against ragging
through posters, information booklets, seminars, street plays, etc.

EV NATVAR
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21.

22.

The faculties/departments/units of the technical Institution, University
including Deemed to be University imparting technical education shall have
induction arrangements (including those which anticipate, identify and plan
to meet any special needs of any specific section of students) in place well
in advance of the beginning of the academic year with a clear sense of the
main aims and objectives of the induction process.

Mobile Phones and other communication devices may be permitted in
residential areas including hostels to provide access to the students
particularly freshers, to reach out for help from teachers, parents and
Institution authorities.

Monitoring mechanism in technical institution, University including
Deemed to be University imparting technical education:-

a) Anti-ragging Committee: Every institution University including Deemed to be

b)

d)

University imparting technical education shall constitute a Committee to be
known as the Anti-ragging Committee to be nominated and headed by the
Head of the Institution, and consisting of representatives of civil and police
administration, local media, Non Government Organizations involved in
youth activities, representatives of faculty members, representatives of
parents, representatives of students belonging to the freshers’ category as
well as senior students, non-teaching staff; and shall have a diverse mix of
membership in terms of level as well as gender.

It shall be the duty of the Anti-Ragging Committee to ensure compliance with
the provisions of these Regulations as well as the provisions of any law for
the time being in force concerning ragging; and also to monitor and oversee
the performance of the Anti-Ragging Squad in prevention of ragging in the
institution.

Anti-Ragging Squad: Every institution University including Deemed to be
University imparting technical education shall also constitute a smaller body
to be known as the Anti-Ragging Squad to be nominated by the Head of the
Institution with such representation as may be considered necessary for
maintaining vigil, oversight and patrolling functions and shall remain
mobile, alert and active at all times. Provided that the Anti-Ragging Squad
shall have representation of various members of the campus community and
shall have no outside representation.

It shall be the duty of the Anti-Ragging Squad to be called upon to make
surprise raids on hostels, and other places vulnerable to incidents and having
the potential for ragging and shall be empowered to inspect suchsglaces
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e)

g2

h)

It shall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot

enquiry into any incidents of ragging referred to it by the Head of the
institution or any member of the faculty or any member of the staff or any
student or any parent or guardian or any employee of a service provider or by
any other person, as the case may be; and the enquiry report along with
recommendations shall be submitted to the Anti-Ragging Committee for
action. Provided that the Anti-Ragging Squad shall conduct such enquiry
observing a fair and transparent procedure and the principles of natural
justice and after giving adequate opportunity to the student or students
accused of ragging and other witnesses to place before it the facts,
documents and views concerning the incidents of ragging, and considerations
such other relevant information as may be required.

Mentoring Cell: Every institution shall, at the end of each academic year, in
order to promote the objectives of these Regulations, constitute a Mentoring
Cell consisting of students volunteering to be Mentors for freshers, in the
succeeding academic year; and there shall be as many levels or tiers of
Mentors as the number of batches in the institution, at the rate of one Mentor
for six freshers and one Mentor of a higher level for six Mentors of the lower
level.

Monitoring Cell on Ragging:- The State Govt./UT and the affiliating
University shall set up a Monitoring Cell on Ragging to coordinate with the
institutions to monitor the activities of the Anti-Ragging Committees, Squads
, and Mentoring Cells, regarding compliance with the instructions on
conducting orientation programmes, counseling sessions, etc., and regarding
the incidents of ragging, the problem faced by wardens and other officials,
etc. This Cell shall also review the efforts made by such institutions to
publicize anti-ragging measures, cross-verify the receipt of affidavits from
candidates/students and their parents/guardians every year, and shall be the
prime mover for initiating action by the University authorities to suitably
amend the Statutes or Ordinances or Bye-laws to facilitate the
implementation of anti ragging measures at the level of the institution.

The Monitoring Cell shall coordinate with the the institutions, universities
including deemed to be universities imparting technical education to achieve
the objectives of these Regulations; and the Monitoring Cell shall call for
reports from the Heads of institutions in regard to the activities of the Anti-
Ragging Committees, Anti-Ragging Squads, and the Mentoring Cells at the
institutions, and it shall also keep itself abreast of the decisions of the Anti-
Ragging Committees etc.
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The Monitoring Cell shall also review the efforts made by institutions to
publicize  anti-ragging measures, soliciting of affidavits from
parents/guardians and from students, each academic year, to abstain from
ragging activities or willingness to be penalized for violation; and shall
function as the prime mover for initiating action for amending the Statues or
Ordinances or Bye-laws to facilitate the implementation of anti-ragging
measures at the level of the institution.

Action to be taken against the Principal or the Head of the
Institution/Faculty Members/Non-Teaching staff of technical institution,
Universities including Deemed to be Universities imparting technical
education.

The Head of the Institution along with other administrative authorities should
take adequate measures for prevention of ragging. Any lapse on the part of
these authorities shall make them liable for criminal action for negligence of
duty. The technical Institution, University including Deemed to be
University imparting technical education should incorporate a clause in their
letter of appointment that the Director, Faculty and other administrative
Heads should ensure all possible steps for prevention of ragging in the
premises of the educational institutions, and that they are liable for action, in
case of non-compliance.

The Principal or Head of the Institution/Department shall obtain an affidavit
from every employee of the Institution including teaching/non-teaching staff,
contract labor employed in the premises either for running canteen or as
watch and ward staff or for cleaning or maintenance of the building, lawns
etc. that he/she would report promptly any case of ragging which comes to
his/her notice. A provision shall be made in the service rules for issuing
certificates of appreciation to such members of the staff who report ragging
which will form part of their service records.

Departmental enquiries shall be initiated, in addition to penal consequences
against such heads of the Institution/Faculty members/non-teaching staff
who display an apathetic or insensitive attitude towards complaints of
ragging and would not take timely steps in the prevention of ragging and
punishing those who rag.

The Principal or the Head of the Institution/Faculty Members/Non-Teaching
staff, if found negligent in taking necessary measures for ensuring safety of
students and preventing the ragging would be declared unfit for holding any
post in any technical institution, University including Deemed to be
University imparting technical education. Signature ot Verified
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Actions to be taken against students for indulging and abetting ragging
in technical institutions Universities including Deemed to be University
imparting technical education:-

The punishment to be meted out to the persons indulged in ragging has to be
exemplary and justifiably harsh to act as a deterrent against recurrence of
such incidents.

Every single incident of ragging a First Information Report (FIR) must be
filed without exception by the institutional authorities with the local police
authorities.

The Anti-Ragging Committee of the institution shall take an appropriate
decision, with regard to punishment or otherwise, depending on the facts of
each incident of ragging and nature and gravity of the incident of ragging.

a) Depending upon the nature and gravity of the offence as established the
possible punishments for those found guilty of ragging at the
institution level shall be any one or any combination of the
following:-

(1) Cancellation of admission

(11)  Suspension from attending classes

(iii)) ~ Withholding/withdrawing scholarship/fellowship and other
benefits

(iv)  Debarring from appearing in any test/examination or other
evaluation process

(v)  Withholding results

(vi) Debarring from representing the institution in any regional,
national or international meet, tournament, youth festival, etc.

(vii) Suspension/expulsion from the hostel

(viii) Rustication from the institution for period ranging from 1 to 4
semesters

(ix)  Expulsion from the institution and consequent debarring from
admission to any other institution.

(x)  Collective punishment: when the persons committing or
abetting the crime of ragging are not identified, the institution
shall resort to collective punishment as a deterrent to ensure
community pressure on the potential raggers.

b)  An appeal against the order of punishment by the Anti-Ragging
Commuittee shall lie,
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1. In case of an order of an institution, affiliated to or constituent
part, of the University, to the Vice-Chancellor of the

University;
il. In case of an order of a University, to its Chancellor.
1.  In case of an institution of national importance created by an

Act of Parliament, to the Chairman or Chancellor of the
institution, as the case may be.

5. The institutional authorities shall intimate the incidents of ragging occurred
in their premises along with actions taken to the Council form time to time.

9 Action to be taken against the technical Institution, University including
Deemed to be University imparting technical education which fail to
take measures for prevention of ragging:-

1. Role of the concerned technical institutions, Universities including Deemed
to be Universities imparting technical education shall be open to scrutiny for
the purpose of finding out whether they have taken effective steps for
preventing ragging and action taken against provision indulged and/or
abetting ragging. The Council shall constitute Committees to inspect
technical institutions, Universities including Deemed to be Universities
imparting technical education to verify the status of anti ragging measures
and to investigate specific instances of ragging and take appropriate action.

2.  The technical Institution, University including Deemed to be  University
imparting technical education should submit an affidavit along with its
compliance report submitted to AICTE annually with details of measures
taken for prevention of ragging in technical institutions. The Compliance
Report should also contain the details of the instances of ragging and action
taken against students, and others for indulging and abetting ragging.

3.  All Letters of Approval issued by AICTE such as extension of approval
letters, letters issued for additional courses/increase in intake and letters
issued for new technical institutions, release of grants, letters of approval
issued to integrated campus, second shift etc. shall contain a specific clause
of prevention of ragging.

4. The AICTE shall, in respect of any institution that fails to take adequate
steps to prevent ragging or fails to act in accordance with these Regulations
or fails to punish perpetrators or incidents of ragging suitably, take one of
more of the following measures, namely;
Signature-Not\Verified
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1. No admission/Withdrawal of approval granted under section 10(k) of
AICTE Act.

11. Withholding any grant allocated.

iii.  Declaring the institution ineligible for consideration for any assistance
under any of the general or special assistance programmes of the
AICTE.

1v. Informing the general public, including potential candidates for
admission, through a notice displayed prominently in the newspapers
or other suitable media and posted on the website of the AICTE,
declaring that the institution does not possess the minimum academic
standards.

v. Taking such other action within its powers as it may deem fit and
impose such other penalties as may be provided in the Act for such
duration of time as the institution complies with the provisions of
these Regulations.

5. As regards the Universities including Deemed to be Universities imparting
technical education the actions proposed to be taken such as stopping release
of grants, withdrawal of approval/recognition will be sent to University
Grants Commission (UGC), Ministry of Human Resource Development
(MHRD), Govt. of India and the concerned State Govt./UT. The UGC,
MHRD Govt. of India, and the State Govt./UT concerned shall initiate
immediate action on the recommendations of the Council.

Duties and Responsibilities of the All India Council for technical
Education:-

a) All India Council for technical Education, or the Central Government or the
agency authorized for the purpose shall establish, fund and operate, a toll-
free Anti-Ragging Helpline, operational round the clock, which could be
accessed by students in distress owing to ragging related incidents.

b) Any distress message received at the Anti-Ragging Helpline shall be
simultaneously relayed to the Head of the Institution, the Warden of the
Hostels, the Nodal Officer of the affiliating University, if the incident
reported has taken place in an institution affiliated to a University, the
concerned District authorities and if so required, the District Magistrate, and
the Superintendent of Police, and shall also be web enabled so as to be in the
public domain simultaneously for the media and citizens to access it.

c) The Head of the institution shall be obliged to act immediately in response to
the information received from the Anti-Ragging Helpline as at sub-clause (b)
of this clause.
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d)  The telephone numbers of the Anti-Ragging Helpline and all the important
functionaries in every institution, Heads of institutions, faculty members,
members of the anti-ragging committees and anti- ragging squads, district
and sub-divisional authorities and state authorities, Wardens of hostels, and
other functionaries or authorities where relevant, shall be widely
disseminated for access or to seek help in emergencies.

f) The All India Council for technical Education, the Central Government or the
agency authorized for the purpose shall maintain an appropriate data base to
be created out of affidavits, affirmed by each student and his/her
parents/guardians and stored electronically by the institution; and such
database shall also function as a record of ragging complaints received, and
the status of the action taken thereon.

g) The All India Council for technical Education, the Central Government or the
agency authorized for the purpose shall make available the database to a
non-governmental agency to be nominated by the Central Government, to
build confidence in the public and also to provide information of non
compliance with these Regulations to the Councils and to such bodies as may
be authorized by the All India Council for technical Education/Central
Government.

The All India Council for technical Education shall take the following
regulatory steps, namely;

a)  The All India Council for technical Education shall make it mandatory for the
institutions to incorporate in their prospectus, the directions of the Central
Government or the State Level Monitoring Committee with regard to
prohibition and consequences of ragging, and that non-compliance with these
Regulations and directions so provided, shall be considered as lowering of
academic standards by the institution, therefore making it liable for
appropriate action.

b) The All India Council for technical Education shall verify that the institutions
strictly comply with the requirement of getting the affidavits from the
students and their parents/guardians as envisaged under these Regulations.

c) The All India Council for technical Education shall include a specific
condition in the Utilization Certificate, in respect of any financial assistance
or grants-in-aid to any institution under any of the general or special schemes
of the All India Council for technical Education, that the institution has

mpli ith the anti-ragging measures.
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d)

Any incident of ragging in an institution shall adversely affect its
accreditation, ranking or grading by National Board of Accreditation or by
any other authorised accreditation agencies while assessing the institution for
accreditation, ranking or grading purposes.

The All India Council for technical Education shall constitute an Inter-
Council Committee, consisting of representatives of the various Councils,
the Non-Governmental agency responsible for monitoring the database
maintained by the All India Council for technical Education/Central
Government and such other bodies in higher education, to coordinate and
monitor the anti-ragging measures in institutions across the country and to
make recommendations from time to time; and shall meet at least once in six
months each year.

The All India Council for technical Education shall institute an Anti-Ragging
Cell within the AICTE as an institutional mechanism to provide secretarial
support for collection of information and monitoring, and to coordinate with
the State Level Monitoring Cells and University Level Committees for
effective implementation of anti-ragging measures, and the Cell shall also
coordinate with the Non-Governmental agency responsible for monitoring
the database maintained by the All India Council for technical
Education/central Government.

(Member Secretary)
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INTERNAL COMPLAINTS COMMITTEE

The sexual harassment of women at workplace (prevention,
prohibition and redressal) act 2013

The sexual harassment of women at workplace (prevention, prohibition and redressal) act
2013 is an act to provide protection against sexual harassment of women at work place.

Sexual harassment results in the violation of basic fundamental rights of women such as
Right to equality under article 14,15 and her right to life and live with dignity under article
21 of the constitution of India.

Definition of Sexual Harassment:

Sexual harassment includes any one or more of the following unwelcome acts or behavior
1: Physical contact and advances

2: A demand or request for sexual favors

3: making sexually colored remarks

4: showing pornography

5. any unwelcome messages through telephone or internet

Structure of ICC :

The office bearers of ICC shall be functioning not more than 3 years. After the tenure a new
body shall be elected. The ICC shall be containing the following designations:

1. One Preceeding officer (women, employed at a senior level)

2. Atleast two members (who are committed to the cause of women and have had
experience in social work or have legal knowledge.)

3. One member from NGO (which is associated for women welfare.)

Functions :

The Internal Complaints Committee has two major functions : 1. Preventive 2. Remedial
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Preventive

To work towards creating an atmosphere promoting equality, non-discrimination and
gender sensitivity.
To promote and facilitate measures to create a work environment that is free of sexual

harassment.

Remedial

To receive and take cognizance of complaints made about sexual harassment at the
university and give every complaint serious consideration.

Crisis Management, Mediation and Counselling

To conduct enquiries into the complaints, place findings and recommendations

regarding penalties against the harasser.

Rules and Procedures :

All meetings of the Committee will be called by the Chairperson and a notice of at least 5
working days must be given for the meeting while in exceptional cases, an emergency
meeting may be convened as per the requirement.

No person who is a complainant, witness, or defendant in the complaint of sexual
harassment shall be a member of the Committee.

Any Committee member charged with sexual harassment in a written complaint must
step down as member during the enquiry into that complaint.

If the ICC decides not to conduct an enquiry into a complaint, it shall record the reasons
for the same in the minutes of the Committee meeting. The Committee shall make the
same available to the complainant in writing.

Within not more than five working days on the receipt of the first intimation of the
enquiry, the complainant and the defendant shall submit, to the Convenor of the
Committee in writing, a list of witnesses, together with their contact details, that she/he
desires the Committee to examine.

The Committee shall have the power to summon any official papers or documents
pertaining to the complaint under enquiry.

The Committee may consider as relevant any earlier complaints against the defendant.
However, the past sexual history of the complainant shall not be probed into as such
information shall be deemed irrelevant to a complaint of sexual harassment.

The Committee shall have the right to summon, as many times as required, the
defendant, complainant and/or any witnesses for the purpose of supplementary

testimony and/or clarifications. Signature Not Verified
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e The defendant, the complainant, and witnesses shall be intimated at least seventy two
hours in advance in writing of the date, time and venue of the enquiry proceedings. The
responsibility of communicating with the witnesses lies with the complainant/defendant
regarding the date, time and venue of the meeting.

e All proceedings of the Committee shall be recorded in writing. The record of the
proceedings and the statement of witnesses shall be endorsed by the persons concerned
in token of authenticity thereof.

e All persons heard by the Committee, as well as observers/nominees, shall take and
observe an oath of secrecy about the proceedings to protect the dignity of the

complainant and the defendant. Any violation of the oath of secrecy may invite penalties.
Exception: A complainant has the right to go public about the complaint of sexual harassment if
she so desires. If the Complainant goes public before filing the complaint with the Committee
against Sexual Harassment, the same shall not prejudice the Committee members

e Ifthe complainant desires to tender any documents by way of evidence, the Committee
shall supply true copies of such documents to the defendant. Similarly, if the defendant
desires to tender any documents in evidence, the Committee shall supply true copies of
such documents to the complainant.

¢ Inthe event that the Committee thinks that supplementary testimony is required, the
Convenor of the Committee shall forward to the persons concerned a summary of the
proceedings and allow for a time period of seven days to submit such testimony, in
person or in writing, to the Committee.

e Allinformation received in the course of the examination and enquiry into a complaint of
sexual harassment shall be held in trust by the concerned Committee against Sexual
Harassment and the same shall not be made available pursuant to an application under
the Right To Information Act, 2005. Such information shall constitute an exception under
Section 8 (e) of the Right to Information Act, 2005, as the same is held by the Committee
Against Sexual Harassment in a fiduciary relationship and the non-disclosure of the same
will not be against public interest. To the contrary disclosure of such information may
endanger the life or physical safety of the complainant or any of the witnesses. An
exception to this Rule will be when the complainant herself applies for information under

the Right to Information Act, 2005.
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How to Lodge a Complaint?

All complaints must be brought by the complainant in person.
The following exceptions will be admitted:

1. In cases of forced confinement of the person. In such a case, brought by another
person on behalf of the complainant, the Committee will examine whether an
enquiry, intervention or some other assistance is needed.

2. Inexceptional cases, third party/witness complaints may be entertained. In such
cases, the Committee will ascertain whether the woman alleged to have been
sexually harassed wishes to lodge a formal complaint. Once such a complaint is
received the Committee shall proceed to inquire into it as per the procedure
specified.

3. Where the Committee takes suo-moto notice.

e Complaints can be lodged directly with any member of the ICC, or through existing
channels for lodging grievances, such as the RGUKTB administration, academic and non-
academic staff association etc. If the complaint is made through any such channel, the
person to whom the complaint is made should bring it to the notice of the Committee
within two working days of its receipt by her/him.

e The complaint may be oral or in writing. If the complaint is oral, it shall be documented in
writing by the ICC member receiving the complaint and the same shall be authenticated
by the complainant under her dated signature or thumb impression as the case may be.
The members of the Committee shall maintain confidentiality about the proceedings
conducted by them.

e Suspension/ transfer of the alleged harasser from his official position can be considered
during the pendency of the enquiry if his presence is likely to interfere with the enquiry.

e The victim of sexual harassment will have the option to seek transfer of the perpetrator
or her own transfer where applicable.

e All complaints made to any Committee member must be received and recorded by the
member, who shall then inform the Chairperson about the complaint, who in turn shall
call a meeting of the Committee.

e The proceedings under these Rules and Procedures of ICC shall not, in any way, be
affected by any other proceedings against the defendant taken up by the complainant
under any other provision of civil or criminal law, except to the extent specifically
ordered by a court of law.
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The provisions of these Rules and Procedures of ICC shall not restrict the powers of the

University or the complainant to proceed against the defendant for any other

misconduct or pursue criminal or civil remedies, whether or not connected with the

misconduct within the purview of these rules.

Penalties:

The penalties listed below are indicative, and shall not constrain the RGUKT-B administration
from considering others, in accordance with the rules governing the conduct of all members of
the RGUKT-B

—_
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Written apology

Bond of good behaviour

Gender sensitization

Counselling

Adverse remarks in the Confidential Report
Debarring from supervisory duties
Suspension

Denial of membership of statutory bodies

Denial of re-employment

. Stopping of increments/promotion
. Reverting, demotion
. Transfer

. Dismissal

. Any other relevant mechanism.

. Withdrawal of residential facilities and prohibition from entry on the campus etc.
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| Preamble

AICTE has notified regulation for establishment of mechanism for grievance
redressal Committee for all the AICTE approved technical Institutions vide No.
37-3/Legal/2012 dated 25.05.2012. In order to ensure transparency by technical
institutions imparting technical education, in admissions and with objectives of
preventing unfair practices and to provide a mechanism to students for redressal

of their grievances.

2. Definition

“Grievances or Complaint” includes any communication that expresses
dissatisfaction, harassment in respect of the conduct or any act of omission or
commission or deficiency of service and in the nature of seeking a remedial
action.

The Grievances may broadly include the following complaints of the aggrieved

students

Academic

=

Non-Academic

Grievance related to Assessment

a o

Grievance related to Victimization

Grievance related to Attendance

L

T )

Grievance related to charging of fees

Grievance regarding conducting of Examinations

S

Harassment by colleague students or the teachers etc.

Harassment of Women at Workplace

j. Harassment of SC/ ST students and faculty
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3.  Objectives

The purpose of this Policy is to set forth the policies and procedures to be
followed in receiving, handling responding and resolving to any grievance
against persons/ department/ institute in respect of the services offered by
it. While dealing with the complaint the committee at all levels will observe
law of natural justice and hear the complainant and concerned people.

The students [Gents & Ladies] and faculty [Teaching & Non Teaching]
are the main stakeholders in any institution imparting education, and it’s our
endeavour to make all efforts to ensure transparency in all the activities at
different stages. Taking this spirit in consideration the Institute has decided to
provide mechanism to students for redressal of their grievances.

The following are broad objectives for handling the grievances:

¢ To provide fair and equal treatment to all stake holders without bias at all
times.

e To ensure that all issues raised by stake holders are dealt with courtesy
and resolved in stipulated timelines.

e To develop an adequate and timely organizational framework to promptly
address and resolve stake holders Grievances fairly and equitably.

¢ To provide enhanced level of stake holders’ satisfaction.

e To provide easy accessibility to the stake holders for an immediate
Grievance redressal.

e To put in place a monitoring mechanism to oversee the functioning of the

Grievance Handling Policy.
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4. How to raise the grievance
The stake holders can raise grievances through the following modes:

Phone Message / Call: Message /call to contact number specified on institute
website to register the complaint

Email: The stake holders may write complaint on email id specified on institute
website to register the complaint

Letter: The stake holders can write a letter to the authorities.

Website: The stake holders may also raise the grievance by writing complaint on

grievance redressal portal (https://grp.kkwagh.edu.in/). The grievance redressal

portal is  available on  official website of the institute

(https://engg.kkwagh.edu.in).

5. Maintenance of records of grievance and reporting

The Chairman of grievance committee preserves all records pertaining to
grievance / complaint received resolution and closure of the grievance. The
complaint shall be transferred to the concerned intermediary within three
working days, provided however that resolution time shall not exceed 30 days

from the date of the receipt of the complaint from the complainant.
6.  Closure of grievance

Every grievance shall be disposed off within a period of thirty days of its
receipt and a final reply shall be sent to the complainant, containing details of
resolution or rejection of the complaint, with reasons thereof recorded in

writing.
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7 Escalation of grievances

The stake holders whose grievance has not been resolved by the intermediary
within thirty days from the date of submission of the grievance or who is not
satisfied with the resolution provided by the respective committee shall prefer an
appeal to the Head of the institution against the concerned intermediary or

entity.
8. Policy to handle major grievances

» Major grievances such as problem involving legal matters are
referred to the management of the institute. Appropriate action is
carried out as per guidance provided by management.

» In case grievance involves external agencies, matter is referred to

appropriate authorities for future action.
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9. Process for Grievance Redressal

The process to resolve the complaints is shown below:

Action Taken Report

Complaint received
(Relational officer)

1
Scrutiny of complaints ‘
Committee Members)

|

Distribution of complaints
to concerned department

1

Complaints resolved &
Action taken report

Follow up
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1/We, hereby undertake to constitute the following committees as per AICTE

Handbook before commencement of the academic session

|. Establishment of Anti Ragging Committee (As per All India Council for
Technical Education notified regulation for prevention and prohibition of
ragging in AICTE approved technical Institutions vide No. 37-
3/Legal/AICTE/2009 dated 01.07.2009).[PL. refer Annexure 1]

2. Establishment of Grievance Redressal Committee in the Institute and
appointment of chairman/coordinator by the Institute. (As per All India
Council for Technical Education (Establishment of Mechanism for
Grievance Redressal) Regulations, 2012, F. No. 37-3/Legal 12012, dated
25.05.2012). |PL refer Annexure 2|

3. Establishment of Internal Complaint Committee (ICC) (As per section 4
of Sexual Harassment of Women at Workplace (Prevention, Prohibition

and Redressal) Act, 2013). [Pl refer Annexure 3|

4. Establishment of Committee for SC/ST (As per the Scheduled Castes and
the Scheduled Tribes (prevention of Atrocities) act, 1989, No. 33 OF
1989, dated 11.09.1989). [P refer Annexure 4]

KNoA®

Principal
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Establishment of Anti Ragging Committee

Anti Ragging Committee

Anti

ragging committee which include

student

representative,

staff

representative and alumni representative of the institute, , Industry professionals,

Parents, Journalist, Civil Administration, Police officer, NGO Representative,

Social worker, Doctors especially psychiatrics is to be formed.

Students and parent can launch their complaint on hitps:/grp.kkwagh.edu.in/

The details of anti ragging committee for the academic years 2016-17 & 2017-

18 are uploaded on institute’s website.

Name of the

Associated

Mobile

Sanstha

422005

Profession Address 3 e-mail address | Fax No.
Member with Number
Daily Sakal, Abovej
Shri. Ramnath| to Savitri Phatakaj rmalode_nsk(@
Uournalist Media 0823064618 ... T 2577198
Malode wE Stall, Thakkar rediffimail.com
Bazar, Nashik
. Rameshmisal@gm
Chief  Officer. (et Dfﬁcer.c,v“ ail c:m! s
#| I -
Shri. Ramesh Misal MHADA, Nashik . . 2011271900 -
MHADA Administration comhadansk(@
Board ;
lgmail.com
Adgaon Police; ps.adgaon.nashikcp
Sr. Police Inspector [Polic:e Station, PanchavatiPolice 2629837  [@mahapolice. -
Nashik gov.in
IM/s. Magar Pawar
7 : IAssociates, 9422252265 jmagarpawar(@ )
Er.M.D. Pawar  (Civil Englneer s oom. Collegg o 2576467 [rediffmail.com
IRoad, Nashik
o EmShankuta]. D'Souza
1
: Colony,  CollegeINGO rajmudramandal
Swapnil D. Patil  [Drive  Samajikl__ > & . 9923399555 [ O™ @ bs23452470
Road, Nashik-Representative pmail.com
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Prof. Dr| kk h
. &TC Department, mpsatone@kkwag ,
Mrs.)Manisha R [Teaching KWIEE;:%I,, 9890026374 - 0511962
A dmane ashik
ngvil Engineering
Prof. Sharad S. ) epartment, ssdhﬂmal@1-:1-:».»45\5]1,_ISII 962
[Teachin 7276730068 ) 2
Dhamal 8 KK“"{[EER’ Ledu.in
Nashik
IProf. Mrs. !
E&TC, KKWIEER, ssbhabad@kkwagh.,
Sanjivani S. [Teaching Nashik 9823508051 i 2511962
Bhabhad
Production
) " Engineering .
Shri. Manik P. " Department, 8888360386 i 2511962
Teaching i
Kolhe [KKWIEER,
Nashik K. K. ‘Wagh
Institute of
Third YearEngineering
Production ducation & :
i i hale26@gmail
Prasad  Rajendrae Engineering, esearch, 10028458599 @gmailly< ) 1962
Mahale KWIEER, . .com
Nashik
ashik
ird Yean
. lectrical .
Ms. Kshipra Suni R bo21678562 [PRARESE sy 1960
) lgmail.com
Rajhans KWIEER,
ashik
hird Year Civill
Tanmay Deodattal ngineering, tanmayd9724@gm |, "
’ Student KWIEER. 9404516968 [ ' b511962
Deshpande ‘ .
ashik
hird Year
) Mechanical . . .
Ms. Pooja AShokStudent Engineering, 7066323284 puqatc.m;,arel'?% 2511962
(@gmail.com
Tongare KWIEER,
ashik
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Establishment of Grievance Redressal Committee

Grievance Redressal Cell Committee

Grievance Redressal Cell Committee which includes staff representatives from

different department is to be formed.

Chairman of this committee will resolve these complaints in consultation with

other committee members.

Students, parent, faculty members, non teaching staff should launch their
complaint on https://grp.kkwagh.edu.in/.

The details of Grievance Redressal Cell Committee for the academic years

2016-17 & 2017-18 are uploaded on institute’s website.

Sr.
No.

Name of the staff

Department

Contact Number &
e-mail

Prof. Ashok M. Jain

Electrical Engineering

9420228383
nmiain[agklcwagh.cdu.in

Dr. Sukhdeo S. Naik

Applied Science and
Mathematics

9420692149
ssnaik@kkwagh.edu.in

Dr. Ashok L. Varne

Civil Engineering

9423968149
alvarne@kkwagh.cdu.in

Dr. Padmakar J. Pawar

Production Engineering

09850972420
Einawnr{a;-kkwagh.e{lu.in

Prof. Nitin M. Shahane

Computer Engineering

9921236017
nmshahane@kkwagh.edu.in

Prof.Santosh V. Purkar

Information Technology

9850120485
svgurkar@klmagh.cdu.in

Prof. Suyog N. Jain

Chemical Engineering

8308912681
snjain@kkwagh.edu.in

Ramesh V. Bhandare

Mechanical Engineering

9923235022
rvbhandare@kkwagh.edu.in

Ajinkyva 8. Joshi

Master of Business
Administration

9890819508
as ioshirﬁ}kkwagh.edu.in

10

Mariyvam. E. Maniyar

Master of Computer
Application

9822844192
memanivar@kkwagh.edu.in

11
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Establishment of Women’s Grievance Committee

(Internal Complaint Committee for Women)

Women’s Grievance Committee

Women’s Grievance Redressal Cell Committee which includes ladies staff

representatives from different department, ladies from NGO, lady doctor, lady

police officer is to be formed.

Lady students, lady faculty member [teaching and non teaching staff] should

launch their complaint on https://grp.kkwagh.edu.in/.

OR

Lady students, lady faculty member [teaching and non teaching staff] should

launch their complaint to chairman of Women’s Grievance Redressal Cell

Committee in the prescribed format [Annexure 5]

The details of Grievance Redressal Cell Committee for the academic years

2016-17 & 2017-18 are uploaded on institute’s website.

Sr.
No Name of Member Department Designation
1 Prof. Dr. Mrs. Preeti D. Bhamre  [Information Technology President
2 Prof. Dr. Mrs. Vandana C. Bagal |[Master of Computer Application Member
Secretary
3 Prof. Mrs. Nayana N. Jangale Electrical Engineering Member
4 Mrs. Shobha V. Sonawane Civil Engineering Member
5 Mrs. Rupali M. Jadhav Electronics and Telecommunication [Member
Engineering
6 Prof. Mrs. Suruchi M. Malao Computer Engineering Member
7 Dr. Shama Kulkarni NGO
Representative
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Establishment of Committee for SC/ST

SC/ST Grievance Redressal Committee
SC/ST Grievance Redressal Cell Committee which includes staff from different

departments, ladies staff representatives, Non teaching staff representative and
student representatives[under graduate and post graduate] is to be formed. The
chairman/coordinator and Relational officer [liaison] officer is to be appointed

by Principal.

SC/ST students, faculty member{teaching and non teaching staff] should launch

their complaint on https:/grp.kkwagh.edu.in/.

OR

SC/ST students, faculty member [teaching and non teaching staff] should launch
their complaint to chairman of SC/ST Grievance Redressal Cell Committee in
the prescribed format [Annexure 6].

The details of SC/ST Redressal Cell Committee to be uploaded on institute’s

website.
Sr. | Name of the staff SC/ST Committee Contact Number &
No. Designation e-mail
1 Prof.(Dr.) Sanjaykumar Gangurde Member 9850583755
(Coordinator) srgangurde @kkwagh.edu.in
2 Prof. Charudatta Mhasde Member 8888837478
(Relational officer) csmhasde@kkwagh.edu.in
3 Prof. Ms. Avina Dhangare Member 9405173944
(women representative) | ahdhangare@kkwagh.edu.in
4 Prof. Ms. Rutuja Jadhav Member 9403449626
(Women representative) rhjadhav@kkwagh.edu.in
5 Prof. Roshan Gangurde Member 9175797060
(PG) ragangurde@kkwagh.edu.in
6 Mr. Rajesh Jadhav Member 8149530599
{Non teaching) rvjadhav@kkwagh.edu.in
7. | Mr. Pratish Jadhav Member 9860810199
( Student -UG) pratishjadhavi2@gmail.com
8. | Mr. Ganesh Bendkule Member 8698988892
( Student -PG) bendkuleganesh@gmail.com

13
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o o /rnnexure

I 1-. A

ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
New Delhi

NOTIFICATION
Dated 01-07-2009
Sub:Prevention and prohibition of Ragging in technical Institutions,

Universities including Deemed to be Universities imparting technical
education.

F.No0.37-3/Legal/AICTE/2009 - In exercise of the powers conferred under Section
23 read with Section 10 (b), (g), (p) and (q) of AICTE Act, 1987, the All India
Council for Technical Education, hereby makes the following Regulations:-

. Short title and commencement:-

(i)  These Regulations may be called the All India Council for Technical
Education (Prevention and Prohibition of Ragging in Technical
Institutions, Universities including Deemed to be Universities
imparting technical education) Regulations 2009.

(i)  They shall come into force on the date of the notification.
. Objectives:-

In view of the directions of the Hon’ble Supreme Court in SLP No. 24295 of 2006
dated 16-05-2007 and in Civil Appeal number 887 of 2009, dated 08-05-2009 to
prohibit, prevent and eliminate the scourge of ragging including any conduct by any
student or students whether by words spoken or written or by an act which has the
effect of teasing, treating or handling with rudeness a fresher or any other student,
or indulging in rowdy or undisciplined activities by any student or students which
causes or is likely to cause annoyance, hardship or psychological harm or to raise
fear or apprehension thereof in any fresher or any other student or asking any
student to do any act which such student will not in the ordinary course do and
which has the effect of causing or generating a sense of shame, or torment or
embarrassment so as to adversely affect the physique or psyche of such fresher or
any other student. with or without an intent to derive a sadistic pleasure or showing
off power, authority or superiority by a student over any fresher or any other
student, in all higher education institutions in the country, and thereby, to provide
for the healthy development, physically and psychologically, of all students, the All
India Council for Technical Education,(AICTE) brings forth these Regulations.
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3. Definitions:-

(a)

(b)

(c)

(d)

(e)

()

(2)

(h)

“Act” means the All India Council for Technical Education Act 1987 (52 of
1087);

“Technical Institution™ means an institution of Government, Government
Aided and Private (self financing) conducting the courses/programmes in the
field of technical education, training and research in Engineering,
Technology including MCA, Architecture, Town Planning, Management,
Pharmacy, Hotel Management & Catering Technology, Applied Arts &
Crafts and such other programmes and areas as notified by the Council from
time to time;

‘University” means a University defined under clause (f) of section 2 of the
University Grants Commission Act, 1956 and includes an institution deemed
to be a University under section 3 of that Act.

“Academic year” means the period from the commencement of admission
of students in any course of study in the institution up to the completion of
academic requirements for that particular year.

“Head of the institution™ means the Vice-Chancellor in case of a university
or a deemed to be university, the Principal or the Director or such other
designation as the executive head of the institution or the college is referred.

“Fresher” means a student who has been admitted to an institution and who
is undergoing his/her first year of study in such institution.

Words and expressions used and not defined herein but defined in the Act or
in the General Clauses Act, 1887, shall have the meanings respectively
assigned to them in the Act or in the General Clauses Act, 1887, as the case
may be. And

All other words and expressions used herein and not defined but defined in
the All India Council for Technical Education Act, 1987 (52 of 1987), shall
have the meanings respectively assigned to them in the said Act;

What constitutes Ragging: - Ragging constitutes one or more of any of the
following acts:

2
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a. any conduct by any student or students whether by words spoken or written
or by an act which has the effect of teasing, treating or handling with
rudeness a fresher or any other student;

b. indulging in rowdy or undisciplined activities by any student or students
which causes or is likely to cause annoyance, hardship, physical or
psychological harm or to raise fear or apprehension thereof in any fresher or
any other student;

& asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of
shame, or torment or embarrassment so as to adversely affect the physique or
psyche of such fresher or any other student;

d. any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher:

e exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.

3 any act of financial extortion or forceful expenditure burden put on a fresher
or any other student by students;

g any act of physical abuse including all variants of it: sexual abuse,
homosexual assaults. stripping, forcing obscene and lewd acts, gestures,
causing bodily harm or any other danger to health or person;

h. any act or abuse by spoken words, emails, posts, public insults which would
also include deriving perverted pleasure, vicarious or sadistic thrill from
actively or passively participating in the discomfiture to fresher or any other
student;

i. any act that affects the mental health and self-confidence of a fresher or any
other student with or without an intent to derive a sadistic pleasure or
showing off power. authority or superiority by a student over any fresher or
any other student.

5. Measures for prevention of ragging:-

It shall be mandatory for every technical Institution, University, deemed to
be University imparting technical education to take following measures for
prevention of ragging at such institutions.
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The advertisement issued for admission by a technical institution, University
including Deemed to be University concerned and/or the admission
authority/ affiliating University/State Govt./UT/Central Govt. as the case
may be, shall clearly mention that ragging is totally banned and anyone
found guilty of ragging and/or abetting ragging is liable to be punished.

The ‘Prospectus’ and other admission related documents shall contain
directions of the Supreme Court Affiliating University/admission
Authority/State  Govt/Central Govt. shall make it mandatory for the
institutions  under their jurisdiction to compulsorily incorporate such
information in their “Prospectus’. These Regulations shall be printed in the
brochure of admission/instruction booklet for candidates.

The application form for admission/enrolment shall have a printed affidavit,
preferably both in English and Hindi and/or in one of the regional languages.
The affidavit should be filled up and signed by the candidate to the effect
that he/she is aware of the law regarding prohibition of ragging as well as the
punishments, and that he/she, if found guilty of the offence of ragging and/or
abetting ragging. is liable to be punished appropriately.

The application form shall also contain a printed affidavit, preferably both in
English and Hindi and/or in one of the regional languages and the affidavit
should be signed by the parent/guardian of the applicant to the effect that
he/she is also aware of the law in this regard and agrees to abide by the
punishment meted out to his/her ward in case the latter is found guilty of
ragging and/or abetting ragging.

The application for admission shall be accompanied by a document along
with the School Leaving Certificate/Character Certificate which shall include
a report on the behavioral patter of the applicant, so that the institution can
thereafter keep intense watch upon the student who has a negative entry in
this regard.

A student seeking admission to the hostel shall have to submit another
affidavit along with his/her application for hostel accommodation that he/she
is also aware of the law in this regard and agrees to abide by the punishments
meted out if' he/she is found guilty of ragging and/or abetting ragging.

Every technical institution, University including Deemed to be University
imparting technical education shall maintain a proper record of the affidavits
obtained to ensure its safe up keep thereof.including digital copies of the
affidavits and such digital copy should be made available to the AICTE or to
an Agency identified/nominated by AICTE.
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13.

The AICTE or an Agency identified/nominated for the purpose and
affiliating Universities and Directorate of Technical Education of the
concerned State Govt./UT shall maintain an appropriate data base of the
affidavits in the digital form obtained from every student at the time of
admission to the technical institutions, Universities including Deemed to be
Universities imparting technical education.

Each batch of freshers should be divided into small groups and each such
group shall be assigned to a member of staff. Such staff member should
interact individually with each member of the group on daily basis to
ascertain the problems/difficulties, if any faced by the freshers in the
Institution and extend necessary help.

Incase of freshers admitted to a Hostel it shall be the responsibility of the
teacher incharge of the group to co-ordinate with the warden of the Hostel
and to make surprise visits to the rooms in the hostel where the members of
the group are lodged. Freshers should be lodged in a separate hostel block
wherever possible and where such facilities are not available, the
college/institution  shall ensure that seniors’ access to freshers’
accommodation is strictly monitored by wardens, Security Guards and Staff.

Every institution should engage or seek the assistance of professional
counselors at the time of admissions to counsel ‘freshers’ in order to prepare
them for the life ahead, particularly for adjusting to the life in hostels. At the
commencement of the academic session the Head of the technical Institution,
University including Deemed to be University imparting technical education
shall convene and address a meeting of various functionaries/agencies, like
Wardens, representatives of students, parents/guardians, faculty, district
administration including police, to discuss the measures to be taken to
prevent ragging and steps to be taken to identify the offenders and punish
them suitably.

Every fresher admitted to the technical Institution, University including
Deemed to be University imparting technical education shall be given a
printed information booklet detailing when and whom he/she has to turn to
for help and guidance for various purposes (including Wardens, Head of the
institution, members of the anti-ragging committee, relevant district and
police authorities), addresses and telephone numbers of such
persons/authorities, etc.

The technical institutions, University including Deemed to be University
imparting technical education through the information booklet mentioned
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15.

16.

17.

18.

19.

20.

above shall explain to the new entrants the arrangements for their induction
and orientation which promote efficient and effective means of integrating
them fully as students.

The information booklet mentioned above shall also tell the freshers about
their rights as bona fide students and clearly instructing them that they
should desist from doing anything against their will even if ordered by the
seniors, and that they have nothing to fear as the institution cares for them
and shall not tolerate any atrocities against them.

The information booklet mentioned above shall contain a calendar of events
and activities laid down by the institution to facilitate and complement
familiarization of juniors with the academic environment of the institution.

To make the community at large and the students in particular aware of the
dehumanizing effect of ragging, and the approach of the institution towards
those indulging in ragging, big posters (preferably with different colors for
the provisions of law, punishments, etc.) shall be prominently displayed on
all Notice Boards of all departments, hostels and other buildings as well as at
vulnerable places Some of such posters shall be of permanent nature in
certain vulnerable places.

The technical Institution, University including Deemed to be University
imparting technical education shall request the media to give adequate
publicity to the law prohibiting ragging and the negative aspects of ragging
and the institutions ‘s resolve to ban ragging and punish those found guilty
without fear or favor.

The technical Institution, University including Deemed to be University
imparting technical education shall identify, properly illuminate and man all
vulnerable locations.

The technical Institution, University including Deemed to be University
imparting technical education shall tighten security in its premises, especially
at the vulnerable places. If necessary, intense policing shall be resorted to at
such points at odd hours during the early months of the academic session.

The technical Institution, University including Deemed to be University
imparting technical education shall utilize the vacation period before the start
of the new academic year to launch wide publicity campaign against ragging
through posters, information booklets, seminars, street plays, etc.
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The faculties/departments/units of the technical Institution, University
including Deemed to be University imparting technical education shall have
induction arrangements (including those which anticipate, identify and plan
to meet any special needs of any specific section of students) in place well
in advance of the beginning of the academic year with a clear sense of the
main aims and objectives of the induction process.

Mobile Phones and other communication devices may be permitted in
residential areas including hostels to provide access to the students
particularly freshers, to reach out for help from teachers, parents and
[nstitution authorities.

Monitoring mechanism in technical institution, University including
Deemed to be University imparting technical education:-

a) Anti-ragging Committee: Every institution University including Deemed to be

b)

¢)

d)

University imparting technical education shall constitute a Committee to be
known as the Anti-ragging Committee to be nominated and headed by the
Head of the Institution, and consisting of representatives of civil and police
administration, local media, Non Government Organizations involved in
youth activities, representatives of faculty members, representatives of
parents, representatives of students belonging to the freshers’ category as
well as senior students, non-teaching staff; and shall have a diverse mix of
membership in terms of level as well as gender.

It shall be the duty of the Anti-Ragging Committee to ensure compliance with
the provisions of these Regulations as well as the provisions of any law for
the time being in force concerning ragging; and also to monitor and oversee
the performance of the Anti-Ragging Squad in prevention of ragging in the
institution.

Anti-Ragging Squad: Every institution University including Deemed to be
University imparting technical education shall also constitute a smaller body
to be known as the Anti-Ragging Squad to be nominated by the Head of the
Institution with such representation as may be considered necessary for
maintaining vigil. oversight and patrolling functions and shall remain
mobile, alert and active at all times. Provided that the Anti-Ragging Squad
shall have representation of various members of the campus community and
shall have no outside representation.

It shall be the duty of the Anti-Ragging Squad to be called upon to make

surprise raids on hostels, and other places vulnerable to incidents and having
the potential for ragging and shall be empowered to inspect such places.
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e)

g)

h)

It shall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot
enquiry into any incidents of ragging referred to it by the Head of the
institution or any member of the faculty or any member of the staff or any
student or any parent or guardian or any employee of a service provider or by
any other person, as the case may be: and the enquiry report along with
recommendations shall be submitted to the Anti-Ragging Committee for
action. Provided that the Anti-Ragging Squad shall conduct such enquiry
observing a fair and transparent procedure and the principles of natural
justice and after giving adequate opportunity to the student or students
accused of ragging and other witnesses to place before it the facts,
documents and views concerning the incidents of ragging, and considerations
such other relevant information as may be required.

Mentoring Cell: Every institution shall, at the end of each academic year, in
order to promote the objectives of these Regulations, constitute a Mentoring
Cell consisting of students volunteering to be Mentors for freshers, in the
succeeding academic year: and there shall be as many levels or tiers of
Mentors as the number of batches in the institution, at the rate of one Mentor
for six freshers and one Mentor of a higher level for six Mentors of the lower
level.

Monitoring Cell on Ragging:- The State Govt./UT and the affiliating
University shall set up a Monitoring Cell on Ragging to coordinate with the
institutions to monitor the activities of the Anti-Ragging Committees, Squads
. and Mentoring Cells, regarding compliance with the instructions on
conducting orientation programmes, counseling sessions, etc., and regarding
the incidents of ragging. the problem faced by wardens and other officials,
ete. This Cell shall also review the efforts made by such institutions to
publicize anti-ragging measures, cross-verify the receipt of affidavits from
candidates/students and their parents/guardians every year, and shall be the
prime mover for initiating action by the University authorities to suitably
amend the Statutes or Ordinances or Bye-laws to facilitate the
implementation of anti ragging measures at the level of the institution.

The Monitoring Cell shall coordinate with the the institutions, universities
including deemed to be universities imparting technical education to achieve
the objectives of these Regulations; and the Monitoring Cell shall call for
reports from the Heads of institutions in regard to the activities of the Anti-
Ragging Committees. Anti-Ragging Squads, and the Mentoring Cells at the
institutions. and it shall also keep itself abreast of the decisions of the Anti-
Ragging Committees etc.
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i)

T'he Monitoring Cell shall also review the efforts made by institutions to
publicize  anti-ragging measures, soliciting of affidavits from
parents/guardians and from students, each academic vear, to abstain from
ragging activities or willingness to be penalized for violation; and shall
function as the prime mover for initiating action for amending the Statues or
Ordinances or Bye-laws to facilitate the implementation of anti-ragging
measures at the level of the institution.

Action to be taken against the Principal or the Head of the
Institution/Faculty Members/Non-Teaching staff of technical institution,
Universities including Deemed to be Universities imparting technical
education.

The Head of the Institution along with other administrative authorities should
take adequate measures for prevention of ragging. Any lapse on the part of
these authorities shall make them liable for criminal action for negligence of
duty.  The technical Institution, University including Deemed to be
University imparting technical education should incorporate a clause in their
letter of appointment that the Director, Faculty and other administrative
Heads should ensure all possible steps for prevention of ragging in the
premises of the educational institutions, and that they are liable for action, in
case of non-compliance.

The Principal or Head of the Institution/Department shall obtain an affidavit
from every employee of the Institution including teaching/non-teaching staff,
contract labor employed in the premises either for running canteen or as
watch and ward staff or for cleaning or maintenance of the building, lawns
etc. that he/she would report promptly any case of ragging which comes to
his/her notice. A provision shall be made in the service rules for issuing
certificates of appreciation to such members of the staff who report ragging
which will form part of their service records.

Departmental enquiries shall be initiated, in addition to penal consequences
against such heads of the Institution/Faculty members/non-teaching staff
who display an apathetic or insensitive attitude towards complaints of
ragging and would not take timely steps in the prevention of ragging and
punishing those who rag.

The Principal or the Head of the Institution/Faculty Members/Non-Teaching
staff, if found negligent in taking necessary measures for ensuring safety of
students and preventing the ragging would be declared unfit for holding any
post in any technical institution, University including Deemed to be
University imparting technical education.
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Actions to be taken against students for indulging and abetting ragging
in technical institutions Universities including Deemed to be University
imparting technical education:-

The punishment to be meted out to the persons indulged in ragging has to be
exemplary and justifiably harsh to act as a deterrent against recurrence of
such incidents.

Every single incident of ragging a First Information Report (FIR) must be
filed without exception by the institutional authorities with the local police
authorities.

The Anti-Ragging Committee of the institution shall take an appropriate
decision, with regard to punishment or otherwise, depending on the facts of
each incident of ragging and nature and gravity of the incident of ragging.

a) Depending upon the nature and gravity of the offence as established the
possible punishments for those found guilty of ragging at the
institution level shall be any one or any combination of the
following:-

(i) Cancellation of admission

(it)  Suspension from attending classes

(i)  Withholding/withdrawing scholarship/fellowship and other
benefits

(iv)  Debarring from appearing in any test/examination or other
evaluation process

(v)  Withholding results

(vi) Debarring from representing the institution in any regional,
national or international meet, tournament, youth festival, etc.

(vii) Suspension/expulsion from the hostel

(vili) Rustication from the institution for period ranging from 1 to 4
semesters

(ix)  Expulsion from the institution and consequent debarring from
admission to any other institution.

(x)  Collective punishment: when the persons committing or
abetting the crime of ragging are not identified, the institution
shall resort to collective punishment as a deterrent to ensure
community pressure on the potential raggers.

b)  An appeal against the order of punishment by the Anti-Ragging
Committee shall lie.
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i In case of an order of an institution, affiliated to or constituent
part. of the University, to the Vice-Chancellor of the
University;

ii. In case of an order of a University, to its Chancellor.

iii.  In case of an institution of national importance created by an
Act of Parliament, to the Chairman or Chancellor of the
institution, as the case may be.

The institutional authorities shall intimate the incidents of ragging occurred
in their premises along with actions taken to the Council form time to time.

Action to be taken against the technical Institution, University including

Deemed to be University imparting technical education which fail to
take measures for prevention of ragging:-

Role of the concerned technical institutions, Universities including Deemed
to be Universities imparting technical education shall be open to scrutiny for
the purpose of finding out whether they have taken effective steps for
preventing ragging and action taken against provision indulged and/or
abetting ragging. The Council shall constitute Committees to inspect
technical institutions, Universities including Deemed to be Universities
imparting technical education to verify the status of anti ragging measures
and to investigate specific instances of ragging and take appropriate action.

The technical Institution, University including Deemed to be  University
imparting technical education should submit an affidavit along with its
compliance report submitted to AICTE annually with details of measures
taken for prevention of ragging in technical institutions. The Compliance
Report should also contain the details of the instances of ragging and action
taken against students, and others for indulging and abetting ragging.

All Letters of Approval issued by AICTE such as extension of approval
letters, letters issued for additional courses/increase in intake and letters
issued for new technical institutions, release of grants, letters of approval
issued to integrated campus, second shift etc. shall contain a specific clause
of prevention of ragging.

The AICTE shall, in respect of any institution that fails to take adequate
steps to prevent ragging or fails to act in accordance with these Regulations
or fails to punish perpetrators or incidents of ragging suitably, take one of
more of the following measures, namely;
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L. No admission/Withdrawal of approval granted under section 10(k) of

AICTE Act.

ii. Withholding any grant allocated.

ni.  Declaring the institution ineligible for consideration for any assistance
under any of the general or special assistance programmes of the
AICTE.

iv. Informing the general public, including potential candidates for

admission, through a notice displayed prominently in the newspapers
or other suitable media and posted on the website of the AICTE,
declaring that the institution does not possess the minimum academic
standards.

V. Taking such other action within its powers as it may deem fit and
impose such other penalties as may be provided in the Act for such
duration of time as the institution complies with the provisions of
these Regulations.

5. As regards the Universities including Deemed to be Universities imparting
technical education the actions proposed to be taken such as stopping release
of grants. withdrawal of approval/recognition will be sent to University
Grants Commission (UGC), Ministry of Human Resource Development
(MHRD). Govt. of India and the concerned State Govt./UT. The UGC,
MHRD Govt. of India, and the State Govt/UT concerned shall initiate
immediate action on the recommendations of the Council.

Duties and Responsibilities of the All India Council for technical
Education:-

a)  All India Council for technical Education, or the Central Government or the
agency authorized for the purpose shall establish, fund and operate, a toll-
free Anti-Ragging Helpline, operational round the clock, which could be
accessed by students in distress owing to ragging related incidents.

b)  Any distress message received at the Anti-Ragging Helpline shall be
simultaneously relayed to the Head of the Institution, the Warden of the
Hostels. the Nodal Officer of the affiliating University, if the incident
reported has taken place in an institution affiliated to a University, the
concerned District authorities and if so required, the District Magistrate, and
the Superintendent of Police, and shall also be web enabled so as to be in the
public domain simultaneously for the media and citizens to access it.

c) The Head of the institution shall be obliged to act immediately in response to
the information received from the Anti-Ragging Helpline as at sub-clause (b)
of this clause.
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1.

d)

)

g)

a)

b)

c)

The telephone numbers of the Anti-Ragging Helpline and all the important

functionaries in every institution, Heads of institutions, faculty members,
members of the anti-ragging committees and anti- ragging squads, district
and sub-divisional authorities and state authorities, Wardens of hostels, and
other functionaries or authorities where relevant, shall be widely
disseminated for access or to seek help in emergencies.

The All India Council for technical Education, the Central Government or the

agency authorized for the purpose shall maintain an appropriate data base to
be created out of affidavits, affirmed by each student and his/her
parents/guardians and stored electronically by the institution: and such
database shall also function as a record of ragging complaints received, and
the status of the action taken thereon.

The All India Council for technical Education, the Central Government or the

agency authorized for the purpose shall make available the database to a
non-governmental agency to be nominated by the Central Government, to
build confidence in the public and also to provide information of non
compliance with these Regulations to the Councils and to such bodies as may
be authorized by the All India Council for technical Education/Central
Government.

The All India Council for technical Education shall take the following
regulatory steps, namely:;

The All India Council for technical Education shall make it mandatory for the

institutions to incorporate in their prospectus, the directions of the Central
Government or the State Level Monitoring Committee with regard to
prohibition and consequences of ragging, and that non-compliance with these
Regulations and directions so provided, shall be considered as lowering of
academic standards by the institution, therefore making it liable for
appropriate action.

The All India Council for technical Education shall verify that the institutions
strictly comply with the requirement of getting the affidavits from the
students and their parents/guardians as envisaged under these Regulations.

The All India Council for technical Education shall include a specific
condition in the Utilization Certificate, in respect of any financial assistance
or grants-in-aid to any institution under any of the general or special schemes
of the All India Council for technical Education, that the institution has
complied with the anti-ragging measures.
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Any incident of ragging in an institution shall adversely affect its
accreditation, ranking or grading by National Board of Accreditation or by
any other authorised accreditation agencies while assessing the institution for
accreditation. ranking or grading purposes.

The All India Council for technical Education shall constitute an Inter-
Council Committee, consisting of representatives of the various Councils,
the Non-Governmental agency responsible for monitoring the database
maintained by the All India Council for technical Education/Central
Government and such other bodies in higher education, to coordinate and
monitor the anti-ragging measures in institutions across the country and to
make recommendations from time to time; and shall meet at least once in six
months cach year.

The All India Council for technical Education shall institute an Anti-Ragging
Cell within the AICTE as an institutional mechanism to provide secretarial
support for collection of information and monitoring, and to coordinate with
the State Level Monitoring Cells and University Level Committees for
effective implementation of anti-ragging measures, and the Cell shall also
coordinate with the Non-Governmental agency responsible for monitoring
the database maintained by the All India Council for technical
Education/central Government.
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION
‘New Dethi, the 25th May, 2012

All India Council for Technical Education (Establishment of Mechanism for
Grievance Redressal) Regulations, 2012

F.No.37-3/Legal2012—;, order to ensure transparency by Technical
institutions imparting technical education, in admissions and with Paramount
Objective of preventing unfair practices and to provide a mechanism to innocent
students for redressal of their grievances, In exercise of the power conferred
under Clause 1 of Section 23 of the All India Council for Technical Education,

Act, 1987 (52 of 1987), the All India Council for Technical Education makes the
following Regulations, namely :

1.  SHORT TITLE, APPLICATION AND COMMENCEMENT :

(1) These regulations may be called the All India Council for Technical
Education (Establishment of Mechanism for Grievance Redressal)
Regulations, 2012. :

(2) They shall apply to every Technical Institution recognized or approved
by the All India Council for Technical Education under the All India
Council for Technical Education Act, 1987,

(3) They shall come into force from the date of its publication in the Official
Gazette.

2. DEFINITION :

(1) In these regulations unless the context otherwise requires -

a)  "Act” means the All India Council for Technical Education Act, 1987;

b)  'Aggrieved student’ means a student who has any complaint in the
matters concerned with the grievances as defined under these
regulations;

c)  “"College” means any institution, whether known as such or by any
other name, which provides for a course of study for obtaining any
qualification from a university and which, in accordance with the
rules and regulations of such university, is recognized as competent
to provide for such course of study and present students undergoing
such course of study for the examination for the award of such
qualification; -

d)  “Council’ means the All India Council for Technical Education;

e) "Declared Admission Policy” means such policy for admission to a
Course or programme of study as may be approved or recognized by
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f)

the Council and offered by the institution and published in such
manner as the council may specify;

‘Grievances’ may include the following complaints of the aggrieved
students namely -

(1)

(i)
(i)

(iv)

(v)

(vi)
(vii)

(viii)

(ix)
(x)
(xi)

(xii)
(xiii)

(xiv)

making admission contrary to merit determined in accordance
with the declared admission policy of the institute;

irregularity in the admission process adopted by the institute;
refusing admission in accordance with the declared admission
policy of the institute;

withhold or refuse to return any document in the form of
certificates of degree, diploma or any other award or other
document deposited with it by a person for the purpose of
seeking admission in such institution, with a view to induce or
compel such person to pay any fee or fees in respect of any
course or programme of study which such person does not
intend to pursue;

demand of money in excess of that specified in the declared
admission policy or approved by the competent authority to be
charged by such institution;

breach of the policy for reservation in admission as may be
applicable;

complaints of alleged discrimination by students from
Scheduled Caste, Scheduled Tribes, OBC, women, minority or
disabled categories;

non payment or delay in payment of scholarships to any
students that such institution is committed, under the
conditions imposed by AICTE, or by any other authority;

delay in conduct of examinations or declaration of results
beyond that specified in the academic calendar;

on provision of student amenities as may have been promised
or required to be provided by the institution;

denial of quality education as promised at the time of
admission or required to be provided;

non transparent or unfair evaluation practices;

harassment and victimization of students including sexual
harassment; and

refund of fees on withdrawal of admissions as per AICTE
instructions from time to time.

‘Grievance Redressal Committee’ means a Committee constituted
under these Regulations;

“institution” for the purposes of these Regulations, means, college
or Institution as the case may be;

"Ombudsman” means such Ombudsman appointed under sub-clause
(1) of clause (3) of these Regulations;
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j) "Technical education” means programs of education as defined
under section 2[g] of the All India Council for Technical Education,
Act, 1987,

K) *“Technical Institution” means an Institution as defined under section
2[h] of the All India Council for Technical Education, Act, 1987,

) “University” means a university established or incorporated by or

under a Central Act or State Act and includes an institution deemed

to be university declared as such under section 3 of the UGC Act
1956.

3. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF
SERVICES UNDER REDRESSAL MECHANISM

1.0) Each Technical University shall appoint an Ombudsman for
redressal of grievances of students under these regulations.
i)  The Ombudsman shall be a person who has been a judge not below
the rank of a District Judge or a Retired Professor who has at least
10 years experience.
i)  The Ombudsman shall not, at the time of appointment, during one
year before appointment, or in the course of his tenure as
ombudsman, be in a conflict of interest with the university where his
personal relationship, professional affiliation or financial interest may
compromise or reasonably appear to compromise, the independence
of judgement toward the university. )
The Ombudsman, or any member of his immeédiate family shall not :
a) hold or have held at any point in the past, any post,
employment in office of profit in the University,
b)  have any significant relationship including personal, family,
professional or financial, with the university,
c) hold any university position, called by whatever name, under
the administration or governance structure of the university.
The Ombudsman in a State Technical University shall be appointed
by the University on a part time basis from a panel of three names
suggested by the search committee consisting of the following
members .
a) Nominee of the Governor of concerned State - Chairman
b)  Two Vice Chancellors by rotation from Public Universities of
the State concerned '

c) One Vice Chancellor by rotation from Private Universities of
the State concerned

d) Secretary (Higher Technical Education) of the State
concerned- Convenor

vi)  The Ombudsman in a Central Technical University shall be appointed

by the Central Technical University concerned on a part time basis
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(1)

(2)

(3)

from a pane! of three names suggested by the search c mnintee
consisting of the following members:

a) Chairman AICTE - Chairman
b) One Vice Chancellor from Central Technical Universities by
rotation

c) Joint  Secretary Higher Technical Education, MHRD,
Government of India
d) Member Secretary AICTE - Convenor

vil) The Ombudsman shall be a part time officer appointed for a period
of three years or till 70 years of age whichever is earlier from the
date he resumes the office and may be reappointed for another one
term in the same university.

viii) Ombudsman shall be paid a consolidated fees of Rs. 3000 to 5000
per hearing, in addition to the conveyance

ix) The Ombudsman may be removed on charges of proven misconduct
or misbehavior by the concerned appointing authority:

x) Provided that no order of removal shall be passed except after an
inquiry made in this regard by a person not below the rank of High
Court Judge in which such Ombudsman has been informed of the
charges against him and given a reasonable opportunity of being
heard in respect of those charges.

. In case of Technical Institution, the Vice Chancellor of the affiliating

university shall constitute a grievance redressal committee consisting of
five members for an individual Technical Institution or a group of Technical
Institutions, keeping in view the location of the Technical Institution(s)
concerned.

POWERS AND FUNCTIONS OF OMBUDSMAN :
The Ombudsman shalil exercise its powers to hear any grievance -

(i) of any student against the university or institution affiliated to it or
an institute, as the case may be, after the student has avalled of
remedies available in such institution for redressal of grievance; and

(ii) of any applicant for admission as student to such institution.

No application for revaluation or remarking of answer sheets shall be
entertained by the Ombudsman unless specific irregularity materially
affecting the outcome or specific instance of discrimination Is indicated.

The Ombudsman shall have power to seek the assistance of any person
belonging to the Scheduled Caste, Scheduled Tribe, Socially and
econcmically backward classes (SEBC) minority or disabled category, as
amicus curiae, for hearing complaints of alleged discrimination.
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5 PROCEDURE IN REDRESSAL OF GRIEVANCES :

(1) Each Technical institution shall establish a registry, headed by an
employee of the institute of appropriate rank as the Ombudsman may
decide, where an aggrieved student or person may make an applicant
seeking redressal of grievance. '

(2) The address of the registry so established shall be published widely
including on the notice board and prospectus and placed on the website of
the institution. '

(3) On receipt of an application by the registry, the employee-in-charge shall
inform the Ombudsman and shall immediately provide a copy to the
institution for furnishing its reply within seven days.

(4) The Ombudsman shall fix a date for hearing the complaint which shall be
communicated to the institute and the aggrieved person either in writing
or electronically, as may be feasible.

(5) An aggrieved person may appear either in person or represented by such
person as may be authorized to present his case.

(6) The Ombudsman shall be guided by principles of natural justice while
hearing the grievance. .

(7) The Ombudsman shall ensure disposal of every application within one
month of receipt for speedy redress of grievance.

(8) The Technical institution shall be expected to co-operate with the
Ombudsman in redress of grievances and failure to do so may be reported
by the Ombudsman to AICTE. -

(9) On the conclusion of proceedings, the Ombudsman shall pass such order,
with reasons for such order, as may be deemed fit to redress the
grievance and provide such relief as may be desirable to the affected party
at issue.

(10) Every order under clause (9), under the signature of the Ombudsman,
shall be provided to the aggrieved person and the institution and shall be
placed on the website of the Technical institution.

(11) The Technical institution shall comply with the order of the Ombudsman.

(12) Any order of the Ombudsman not complied with by the institution shall be
reported to the AICTE for appropriate action as deemed fit by the Council.

(13) A complaint shall be filed by the aggrieved student, his / her parent or
with a special permission from the ombudsman, by any other person.

(14) In case of any false/frivolous complaint, the ombudsman may order
appropriate action against the complainant.

(15) The principles and procedures outlined above shall apply to the working of
the Grievance Redressal Committee in the Technical Institute except
(a) in case of lack of unanimity, the Grievance Committee shall take

decisions by majority;
(b) the Grievance Committee shall communicate its decisions within ter
days of receipt of complaint.
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6. The University and the Technical Institution concerned shall provide
detailed information regarding provisions of grievance redressali mechanism,
cmbudsman and the duties and rights of students in their prospectus
prominently.

CONSEQUENCES OF NON-COMPLIANCE :

The Council shall in respect of any Technical Institution that willfully contravenes
or repeatedly fails to comply with orders of the Ombudsman, may proceed to
take one or more of the following actions, namely;

(8) Withdraw the approval granted to the Technical Institution or any other
action or penalty as provided under the All India Council for Technical
Education (Grant of Approvals for Technical Institutions) Regulation, 2010
as modified or amended by the Council from time to time;

(b) withdrawal of declaration of fitness or entitlement to receive grants or
financial assistance from the Council;

(c) withholding any grant allocated to the Technical institution;

(d) declaring the Technical institution ineligible for consideration for any
assistance under any of the general or special assistance programmes of
the Council;

(e) informing the general public, including potential candidates for admission,
through a notice displayed prominently in the newspapers or other
suitable media and posted on the website/web portal of the Council,
declaring that the Technical Institution does not possess the minimum
standards for redressal of grievances;

(f) recommend to the affiliating university for withdrawal of affiliation:

(g) recommend to the appropriate State Government for withdrawal of status
as unlversity in case of a Technical university established or incorporated
under a State Act;

(h)  taking such other action within its powers as the Council may deem fit and
impose such other penalties as may be provided in the Act for such
duration of time as the Technical institution complies with the provisions of
these Regulations :

Provided that no action shall be taken by AICTE under this clause unless
the technical institution has been asked to explain its position and
opportunity of being heard has been provided to it.

8.  These regulations shall stand impliedly repealed on coming into force of
the Prohibition of Unfair Practices in Technical, Medical Educational Institutions

and Universities Act.
Dr. K. P. ISAAC, Member Secy.
[ADVT. liila/131/12/Exty.]
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MINISTRY OF WOMEN AND CHILD DEVELOPMENT
NOTIFICATION
New Delhi, the 9th December, 2013

8.0. 3606(E).—In exerciae of the powers conferred by sub-section (3) of Section 1 of thé
Sexual Harassment of Wornen at Workplace (Prevention, Prohibition and Redressal) Act, 2013
(14 of 2013}, the Central Governinent hereby appoints the 9th day of December, 2013 as the date
an which the provisions of the said Act shall come into force.

|F. No. 19-5/2013-WW]

Dr. SHREERANJAN, Jt. Secy.

SI84 GU201
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MINISTRY OF LAWAND JUSTICE
(Legislative Department)

New Delli, the 23rd April, 2013/ Vaisakha 3, 1935 (Setka)

. Fhe following Act of Parliament received the assent of the President on the .
22nd April, 2013, and is hereby published for general information:- -
THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE 14

(PREVENTION, PROTIBITION AND REDRESSAL) ACT, 2013

(No. 14 or 2013)
[22nd April, 2013,]

An Act to provide protection against sexual harassment of women at workplace
and for the prevention and redressal of complaints of sexual harassment and
[or matlers conneeted therewith or incidental therelo.
Witertas sexual harassment results in violation of the fundamentul rights of'a woman
1o equality under artieles 14 and |3 ol the Constitution of India and her right 1o life and 10 live

with digiity uader article 21 of the Constitution und right to practice any profession or to
carmy on any occupation, trade or business which mt:iudes aright to a sale environmenl free

frain sexual harassment;

Anp wiErEss the protection agains! sexual harassment and the right to wark with
dignity are universally recognised human rights by international conventions and instruments
sueh us Convestion on the Elimination of ull Forms of Discrimination against Women, which
has been ratilied on the 25th Junie, 1993 by the Government of India;

N wiies A% i s expedicnt o make provisions for givieg ¢lTeen 1o thie said Convention
for protection of women against sexutl] harassinent at workplace,
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B it enacicd by Parlizment in the Sixty-fourth Year of the Republic of Indiaas follows: -

CHAI'TER I

PrELIMINARY
Shatl tithe 1. (#) This Act may be culled the Sexual Harassment of Women at Workplace (Prevention,
extenl und Prohibition and Hedressal) Aet, 2013,
comimencemenl

{2} It extends to the whole of India,

{3) ltshall come into farce on such date a5 the Central Government may, by notification
in the Official Gazelte, appoint.

Dehnitiong 2, In this Act, unless the context othenwise requires, --
{a) “uugrieved woman™ means—

(1) in relation to a workplace, a woman, of any age whether employed or
nol, swho ulleges to huve been subjected to any act of sexual hurassment by the
respundent;

(2) in relation to a dwelling place or house, # woman of any age who is
cmployed insuch a dwelling place or house;

(&) "uppropriate Government™ means— -

(/) in relation 10 a workplace which is esiablished, owned, controlled or
wholly or substantially financed by funds provided dircctly or indirectly. -

(¢1) by the Central Government or the Union territory administration,
the Central Government:

(1) by the State Govemment, the State Government;

(i) in relation to any workplace not covered under sub-clause (1) and
Falling within its tervitory, the Stale Government;

(¢) "Chairperson™ means the Chairperson of the Local Cnmplalnls Commillee
nominated under sub-svetion (1) of seetion 7;

() “District Officer” means an officer notified under section 5;

() “domestic worker" means a woman who is employed to do the houschold
work in any houschold for remunerimion whether in cash or kind, cither directly or
through any sgency on & temporary, permanent, part lime or full time basis, but does
nal include any member of the family of the employer;

(/) “employee™ means a person cmployed at a workplace for any work on regular,
temporary, ad hoc or daily wage basis, either direetly or through an agent, including a
contractor, with or, without the knowledge of the principal employer, whether for
remuneration or nol, or working on a voluntary basis or otherwise, whether the rerms
of employmant are express or implicd wnd includes a co-worker, a contract worker,
probationer, trainee, appreatice or called by any other such name;

(@) "employer” means—

(4} in relation to any departiment, organisation, undertaking, cstablishment,
epterprise, institution, oftice, branch or unil of the appropriate Government or &
locul authority, the head of thut department, organisation, undertaking,
establishment, enterprise, instiution, office, branch or unit or such other officer
a5 the approprisie Government or the local suthority, as the case may be, miy by
an ordler specify in this behall,

ey in any workplace not covered under sub-clause (i), any person
responsibie for the management, supervision and control of the workplace
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Explanation.— For the purposes of this sub-clause “management”
includes the person or board or committee responsible for formulation and
administration of polices for such organisation:

(##) in Telation to workplace covered under sub-clauses (/) and (#), the
person discharging contructual obligations with respect to his or her employees,

(v) in relation o u dwelting place o house, a person or a household who
cmploys or benefits from the employment of domestic worker, irrespective of the
nurber, time period or type of such worker employed, or the nature of the
employmont or netivities performed by the domestic worker

(#) “Intemnal Committee™ means an Internal Complaints Committee constituted
under section 4;

{N"Local Commitice” means the Local Complaints Committee constituted under
section 6;

(/) "Member” meins a Member of the Intemal Committec or the Local Committee,
ns the case may be;

(&) “prescribed” means preseribed by rules made under this Act:

(/) "Presiding Officer” means the Presiding Officer of the Internal Complaints
Committee nominated under sub-section (2) of section 4;

() “respondent” means a person against whom the aggrieved woman has made
a complaint under section 9;

(m) "sexual harassment” includes any one or more of the following unwelcome
aets or behaviour (whether directly or by implication) namely:—

(#) physical contact and advances; or

(/1) a demand or request for sexual favours; or

(/ifymaking sexunlly coloured remarks; or

(iv) showing pornography; or ;

(v) eny other unwelcome physical, verbal or non-verbal conduct of sexual
nature;

(o) "workplace” includes

(/) any department, urganisation, undertaking, establishment, enterprise,
institution, oflice, branch or unit which is established, owned, controlled or
wholly or substantially financed by funds pravided directly or indirectly by the
pppropriste Government or the lucsl suthority or a Government company or o
carporalion or a co-operalive sociely,

(ii) any private seclor organisalion or a private venture, undenaking,
enterprise, institution, establishment, society, trust, non-governmental
orgunisation, unit ar service provider carrying on commereial, professional,
vocational, educational, enlertainmental, industrial, health services or financial
activitics including production, supply, sale, distribution or service;

(4if) hospitals or nursing homes;

(rv)any sports institute, stadium, sports complex or competition or pames
venue, whether residential or niot used for training, sports or other activities
relating thereto,

(v} any place visited by the employee arising out of or during the course of
cinployment including transporation provided by the employer for undertaking

such joumey;
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{vi) o dwelling place or a house;

() “unorpanised sector™ in relation to 4 workplace means an enterprise owine

by individuals or solf-employed workers and engaged In the production or sale of
poads or providing service of any kind whatsoever, and where the enterprise employs
workers, the number of such workers is,less thanten, :

3. (1) No womun skl be subjeeted 1o sexual harassment at any workplace,

() The following, circumstances, among other circumstances, il it occurs or is pesent
in relation 10 or connocied with any act or behuviour of sexunl harassment may amount to
sexual hassment: -

() implied or explicit promise of preferential treatment in her employment; or

(if) implied or explicit threat of detrimental treatment in her employment; or

(1i4) implicd or explicit threat about hier present or future employment status; or

(v) inter ference with her work orereating an intimidating or offensive or hostile
work environmeni for her; or

(v) humiliating treatment likely 1o alTect her health or safery,

CHAPTER
Consriiunos of INterNat ComrLamTs CoMMiT e

4. (1) Every employer ofa workplace shall, by un order in writing, constitute a Commitiee
to be known as the *“Ioteannl Complaints Commitice™:

Provided that where the offices or adminisirative units of the workplace are located w
different places or divizional or sub-divisional level, the Internal Committee shall be constituted
al ull administrative unils or ollices.

£2) The Internal Committee shull consist of the following members to be nominated by
the employer, namely

() @ Presiling Gfficer’ who shall be & woman employed at a senior level at
warkplace from amongst the employees:

Provided that in case a senior level woman employee is not available, the
Presiding Officer <hall be nominated from other offices or administrative units of the
wurkplace referred to in sub-section (1)

Provided further that in case the other offices or administrative units of the
workpluce do not hive a senior level woman employee, the Presiding Officer shall be
nonnated from any other workplace of the same employer or other department or
drgamisaticn,

() not less than iwo Members from amongst employees preferably committed
1o the cause of wamen or who hiva had cxperience in social work or have lepal
knowledye;

() one member from amongst non-governmental organisations or associations
committed to the cause ol women ora person familiar with the issues relating to sexual
harissiment

Provided that at least one-half ol the tots] Members so nominated shall be women,
( 3) The Presiding OMicer und every Member ol the Intemal Committee shall hold office

for such period, nol excecding three years, from the date of their nomination as may he
specified by the employer.

(#) U'he Member appointed from amongst the non-governmental organisations or

ussociations shall be paid such fees orallowances for holding the procecdings of the Internal
Commitice, by the employer. g% may be prescribied
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() Where the Presiding OfTicer or any Member of the Internal Commitee,-
() contravenes the provisions of seation 16; or

(#+) has been convicted for an offence or an ingquiry into an offerce under any law
lor the time being in loree is pending against him; or
(¢) he has been found guilty in any disciplinary proceedings or a disciplinary
proveeding is pending upainst him; or
(ef) hus s0 abused his position as o render his continuance in office prejudicial
1o the public interest,
such I'rusiding Officer or Member, as the case may be, shall be removed from the Committec

and the vacancy so created or any casual vacancy shall be filled by fresh nomination in
uecordance with the provisions of this section.

CHAPTER 1
Cuwstiution or LocaL Comriass Coumirres

5. The uppropriate Government may notify a District Magistrate or Additional District
Magisirate or the Collector or Deputy Collector as a District Officer for every District to
exercise powers or discharge functions under this Act.

6. (1) Every District Officer shall constitute in the district concerned, a committee to be
known os the “Logal Complaints Committee™ to receive complaints of sexual harassmen:
from establishments where the Internal Comiplaints Committee has not been constituted due
to having less thun ten workers or if the complaint is-egainst the employer himself,

(2} The District Offiger shall designate one nodal officer in every block, taluka and
tehsil in rural or tribal srea and ward or municipality in the urban arga, to receive complaints
and forward the same 1o the concerned Local Complainis Committee within a period of
seven ays.

(1) The jurisdicticaof the Loenl Complaints Committee shall extend to the arcas of the
digtrict where it is constitued.

7. () The Local Complaints Committee shill consist of the following members to be
nomiated by the District Officer, namely: -

{u) a Chairperson to be nominated from amongst the eminent women in the ficld
ol social work and comumitted to the cause of women;

() one Member 1o be nominated from amongst the women working in block,
taluka or tchsil or ward or municipality in the distriet;

{e) two Members, ol whom at least one shall be a woman, Lo be nominated lrom
amuonget such non-governmental organisations or associations committed Lo the cause
of women or i person familine with the issues relating to sexual harassment, which may
e preseribed:

Provided thatat least one ol the nosminees should, preferably, bave a background
i law or lepal knowledpe:

Provided further that at least one of the nominees shall bes woman belonging o
ihe Scheduled Castes or the Scheduled Tribes or the Other Backward Classes or
minerity community notified by the Contral Government, fram timé to time;

() the coneerned officer dealing with the social welfare or women and child
development in the district, shall be 4 member ex officio.

i 2) The Chairperson and every Member ol the Local Committee shall hold office for
such period, not excceding three years, from the date ol their appointment as may be specified
by the Distriet OlTicer
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(1) Where the Chairperson or any Member of the Local Complaints Commitiee - -
{a) contravenes the provisions of section 16; oF

(&) has been convicted for an offence oran inquiry into am offence under any law
for the time being in force is pending against him; or

(€} has been Tound guilty in any disciplinary proceedings or o disciplinary
proceeding is pending against him; ar

() hos so abused his pogition as 1o render his continuance in office prejudicial
i the public interest,

such Chairperson or Member, as the case may be, shall be removed from the Committee and
the vacancy so created or any casual vucancy shall be filled by fresh nomination in accordance
with the: provisions of this section,

(/) The Chairperson and Members of the Local Committee other than the Members
nominated under clauses (i) and (d) of sub-section (£) shall be entitled to such fees o
allowances for holding the proceedings of the Local Committee as may be prescribed.

8. (1) The Central Government may, afler due appropriation made by Parliament by law
i this behalf, make o the State Government grants of such sums of money as the Central
Govertunent may think fit, for being utilised for the payment of fees or allowances referred 1o
in sub-section (4) of section 7.

(2) The State Government may set up an ageney and transfer the grants made under
sub-section (/) 1o that agency.

(.3) The agency shall pay ta the District Officer, such sums as may be required lor the
payment of fees or allowances referred to in sub-section (4) of seetion 7,

(#) The accounts of the ageney referred to in sub-section (2 shall be maintained and
audited in such manner uf'i'may,'in vonsultation with the Accountant Geneial of the State, be
prescribed and the persan holding the custody of the accounts of the agency shall furnish,
1o the Sute Government, before such date, 8s may be preseribed, its audited copy of accounts
logether with auditors® report thereon.

CHAPTERIV
Comperaing

9. (1) Any aggrieved woman may make, in writing, a complaint of sexual harassment at
warkplace to the Internal Committee if so constituted, or the Local Committee, in case it is not
so constituted, within a period of three months from the date of incident and in case of a
series ol ineidents, withina period of three months from the date of Inst incident:

Provided thil where such complaint cannot be made jn writing, the Presiding Officer or
any Member of the Intermal Committee or the Chairperson or any Member of the Local
Commitice, as the case may be, shall render all reasonable ussistance to the woman for
making the compliint in writing!

Provided further that the Internal Commitice or, as the case may be, the Local Committee
may, for the reasons 10 be recorded in writing, extend the time limit not exceeding three
months, iFitis sutisfied that the circumstances were such which prevented the woman from
ling o complaing within the siid period,

() Where the uggrieved woman is unable to make & complaint on account of her
physical or mental imcapacity or death or otherwise, her legal heir or such other person as
may be prescribed may make a complaint under this seetion.

10 (/) The Internal Committee or, as the case may be, the Local Commitice, may, before

mitrating an inguiy under section |1 and ot the request of the aggrieved woman take steps
o settle the matier between her wnd the respondent through conciliation
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Provided that no monetary seitlement shall be made as a basis of conciliation.

(2) Where asettlement has been arrived!] atiunder sub-sectinn ( 1), the Interna] Commiltee
or the Local Commitice, us the case muy be, shall record the settlement so arrived and
forward the same 1o the employer ur the Distriet Officer to take action as specified in the

recomimendalion

(3) The Internal Committee or the Local Committee, as the ease may be, shall provide
the copies of the settlement as recorded under sub-section (2) 1o the aggrieved woman and
the respondent.

(#) Where a seitlement is wivived at under sub-seetion (/), no further inquiry shall be
conducted by the Internal Committee or the Local Committee, as the case may be.

1. (/) Subject 1o the provisions of section 10, the Internal Committee or the Local Inquiry 1nto
Commitlee. s the case may be, shall, where the respondent is an employee, proceed to make  Somplaint
inguiry into the complaint in accordance with the provisions of the service rules applicable
to the respondent and where no such rles exist, in such manner as may be prescribed ar in
case ol a domestic worker, the Local Committee shall, if prima facte case exist, forward the
complaint 1o the police, within 4 period of seven days for registering the cuse under section
509 of the Indian Penal Code, and any other relevant provisions of the said Code where
applicable:

Provided that whese the aggrieved woman informs the Interaal Commitiee or the Local
Commitiee, us the case may be, that any term or condition of the settlement arrived at under
sub-section () of section 10 has not been complicd with by the respondent, the Internal
Committee or the Local Committee shall proceed to make an inquiry into the complaint or, as
the case may be, forward the complaint to the police:

Provided further that where both the partics are employees, the parties shall, during
the course of inquiry, be given an oppertunity of being heard and a copy of the findings shall
be made available 10 both the parties enabling them to make representation against the
findings before the Cammittee,

() Nonwithstanding anyihing contained in section 509 of the Indian Penal Code, the
caurt may, when the respondent is convicted of the offence, order payment of such sums as
ik miny consider appropriste, to the aggrieved woman by the respondent, having regard to the
provisions ol section 13,

(4) For the purpose ol making an inguiry under sub-scction (1), the Intemal Cammittee
urthe Local Commitiee, as the case may be, shall have the same powers as are vested in a
eivil court under the Code of Civil Procedure, 1908 when trying u suit in respect of the
fnllowing matters, pumely:—-

(&) summoning ind enforcing the mtendunce of any person und exumining him
on oith:

(4) requiring the discovery and production of documents: and

() uny other matter which may be preseribed,

(+4) The inquiry under sub-section (/) shall be completed within a period of ninety
doy s

CHAFIER Y
I SOUHREY 1N 10 COMPLAINT

12, (/) During the pendency of an inquiry, on & wrilten request made by the aggricved  Action during
woran, the Intemal Commitiee or the Local Commiftee. as the case may be, may recommend md::ﬁr of
to the employer 1o .

(o) vransfier the spavieved woman or the respondent tb any other workplace; or
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(h) grant leave 1o the nggru.vnd warTiin up to a period of threc m:rnlhs o
(&) grunt such other reliel 0 the aggriwud woman as may be pmmhcd

(2) The leave granted to theagerieved woman under this section shall be in addition 1o
the leave she would be otherwise entitled.

{4) Cn the recommendation ol the Internal Committee or the Local Committee, as the
case may be, under sub-section (/), the employer shall implement the recommendations
miade under subs=section (/) and send the report of such implementation to the Internal
Committee or the Local Committer, as the ease may be.

13, (/) On the completion of un inguiry under this Aet, the Intemal Committee or the
Locul Comimittee, as the case may be, shall provide u report of its findings 1o the employer, or
as the case may be, the District Officer within a period of ten days from the date of completion
of the inquiry and such report be mude available 1o the concerned parties,

(2) Where the Internal Committee or the Local Committee, as the case may be, arrives
at the conclusion that the allegation against the respondent has not been proved, it shall
recommend 1o the enployer and the District Officer that no action is required to be taken in
the matter

(31 Wherethe Iniemal Commitiee or the Local Comimittee, as the case may be, arrives
at the conclusion 1l the allegation against the respondent has been proved, it shull
recammend (o the empluyer or the Distriet Officer, as the case may bo—

(/) to take: action for sexual harnssment as a misconduct in accordance with the
provisions of the service rules applicable to the respondent or where no such service
rules have been made, in such manner as may be preseribed;

(i) to aeduet, notwithslanding gnythiry in the service rules applicable to the
respondent, rann the salary or wages of the respondent such sum as it may consider
appropriate t be paid to the sggrieved woman or 1o her legal heirs, as it may determine,
in necordance with the provisions of section 15:

Provided that in case the employer is unable to make such deduction from the
salury of the respondent due to his being absent from duty or cessation of employment
it miay dlirget 19 the respondent Lo pay such sum to the spgrieved woman:

Prowided further that in case the respondent fails to pay the sum referred 1o in
clause (i), the Ineinal Committee or, as the case may be, the Local Commitiee may
Forwnrd the order for recovery ol the sum as an arrear of land revenue to the concerned
District Officer
{4) 11ie employer or the District Officer shall act upon the recommendation within sixty

days ol its receipt by i,

4. (/1 Where the Imemul Comimittee or the Local Commitice, as the case may be,
arrives al o conclugion thut the sllegation against the respondent is malicious or the aggrieved
wotnan or any other person making the complaint hus made the compliint knowing it o be
false or the aggrieved womian or gny othier person making the complaim has produced any
forged or misleading document, it mey recammend to the employer or the District Officer. as
the case may be, 1o take action against the waman or the person who has made the complaint
under sub-section (/) or sub-section (2) of section 9, as the cuse may be, in accordance with
the provisions of the service rules applicable to her or him or where no such service rules
exist, in such manner s may be prescribed:

Prowvided that o mere inability to substuntiate a complaint or provide adeguate pmal
need nol attract action against (the complaioant under this section: - |

Provided further it the malicious intent on pat of the complainant shatl be established
aller an inguiry in sccardanee with the progedure presenbed, befere any aclion is
recommennledl
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(1) Where the Internal Committée or the Local Cotnmitice, as the case may be, armves
at o conclusion that during the inquiry any witness has given false evidence or produced
any lorsed or mislending document, it may recommend to the employer of the witness or the
Dhisteict Officer, as the case moy be, 1o take action in accordance with the provisions of the
service rules applicable o the said witness or where no such service rules exist, in sueh
arannen as oy be prescribed.

15, For the purpose of determining the sums to be paid 1o the aggrieved woman under
clause () of sub-section (1) of section 13, the Inernal Committee or the Locasl Committee, ns
the case may be, shall have repard Lo

() the mentel trawna, pain, suffering and emotional distress caused 10 the
aparieved woman;

(#) the loss in the career opportunity due to the incident of sexual harassment;
(¢} medical expenses incurred by the vietim for physical or psychialric treatment;
() the income and [inancial stutus of the respondent;

() feasibility of such payment in lump sum or in instalments,

16. Notwithstanding anything contained in the Right to Information Act, 2005, the
conents of the complaint mede under section Y, the identity and addresses of the aggrieved
womi, respondent and witnesses, any information relating to conciliation and inquiry
proceedings, recommendations of the Internal Committee or the Loesl Commintee, as the
ease may be, iind the action taken by the employer or the District Officer under the provisions
of this Act shall not be published, communicated or made known t the public, press and
medig i wny manner; -

Provided that information may be disseiminuted regarding the :illﬁu'cc secured Lo any
vietim vl sexual hurassment under this Aot without disclosing the nome, widress, identity or
any other particulars caleulated (o Jead o the identification of the aggrieved woman and
wilnessos,

17, Where any person entrusted with the duty to handle or deal wiih the complaint,
inquiry or any recomimendations or action to be taken under the provisions of this Act,
contruvenes the provisions of scction 16, he shall be liable for penally in sccordance with the
provisions ol the service rules applicable (o the said person or where no such service rules
exist, in such manner us may be prescribed.

1. (0) Any person aggerieved from the recommendations made under sub-section (2)
ol section 13 or under clavse () or clause (i of sub-section (3) of section 13 or sub-
section (/) or sub-section (2} of section 14 or section |7 or non-implementation of such
recommendstions may prefer an appeal to the court or tribunal in accordance with the
provisions of the service rules applicable 1o the said person or where no such service rules
exist then, without prejudice (o provisions contained in uny other law for the time being in
foree, the person aggrieved nuy prefer an appeal in such manner as may be preseribed.

{29 The appeal under subescction { /) shall be preferred within a period of nincty duys
of the recommendations
CHAPTER VI
DIULIES OF EMPLOYER
19. Every employershall -
{u) provide o sale working environment at the workpluce which shall inelude

. T

silely from the persons coming into vontagt al the workplace;

(5) display at zny conspiceous place in the workplace, the penal conseyuences
ol sexuanl harassments, and the order constituting. the Internal Commitiee under sub-
section (1) of section 4
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(¢) vrganise workshops and awarcness programmes at regular intervals for
sensitising the employees with the provisions of the Act and orientation programines
for the members of the Inlernal Committee in the manner ns may be prescribed;

(d) provide necessary facilities to the Intemal Committee or the Local Commitiee,
as the case may be, for dealing with the complaint and conducting an inquiry;

() assist in sccuring the attendance of respondent and witnesses before the
Internal Committee orthe Local Committee, as the case may be;

(/) make available such information to (he Intemal Committee or the Local
Committee, #s the case may be, as it may require having regard to the complaint made
uniler sub-scction (1) of section 9;

(g) provide assisiance to the woman if she so chooses to file a complaint in
relation to the offence under the Indian Penal Code or any other law for the time being
in force;

(#) cause to initiale action, under the Indian Penal Code or any other law for the
time being in force, sgainst the perpetrator, or if the agerieved woman so desires,
where the perpetrator is not an employee, in the workplace at which the incident of
sexual harssment took place;

() treat sexunl harussment as a misconduct under the sprvice rules and initiate
sction for such misconduct;

(/) monitor the timely submission of reportz by the Internal Committee.

CHAPTER VI
Dumies aND powERs 0F Diyrict OFFIcER

20. The Disuict Qfficer shail, . -
(a) monitor the timely submission of reporis furnished by the Local Committee;
(h) ke such measures as may be nccessary for engaging non-govemmental
organisations for ereation of awarcness on sexual harassment and the rights of the
WG .
CHAPTER VI
MISCELLANEQUS
21. () The lmemnal Commitee or the Local Committee, as the case may be, shall in
cach calendar year prepare, in such form snd al such time as may he prescribed, an annual
report and submit the same (o the employer and the District Officer.
(2) The Disrict Officer shall forward a brief report on the annual reports received under
sub-section (/) 1o the State Government.
22, The employer shall include in its report the number of cases filed, ifany, and their

disposal uoder this Act in the annual report of his organisation or where no such report is
required to be prepared, intimate such number of cases, ifany, to the Distric Olfiger,

23, The appropriste Government shall maonitor the implementation of this Act and
mxaintain tata on the number of cases filed and tisposed of in respect of all cases of sexual

hurassment al workplace,

24, Theappropriate Government ey, subject 10 the uvailability of finaneial and other
resources, --

(@) develop relevant information, education, communication and training
malerials, ind organise awarcness programmes, to advance the understanding of the
public of the provisions of this Act providing for protection against sexual harassment
of woman ot workplaes,

45 of 1860

45 of 1860
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(5) formuliste ocientation and trining programmes for the members ofthe |Local
Complains Commitive

25. (1) The appropriste Government, on being satisfied that it is necessary in the
public interest or in the interest of women employces al a workplace 1 do so, by order in
wrilts,—

(@) call upon any crployer or District Officer to fumish in writing such information
relating 1o soxual harassment ns it may require;

(&) authornise any officer to make inspection of the records wnd warkplace in
relution to sexual harasement, who shall submit a report of such inspection to it within
such period as may be specified in the arder,

(2) Bvery employer and District Officer shall produce on demand before the officer
making the inspection all information, records and other documents in his custody having a
bearing on the subjeel muticr of sueh inspection,

26, (1) Where the employer thils (o~

() constitite an liternal Commitice under sub-section (1) of section 4;
(#) take netion under sections 13, 14 and 22; and
{c) contravenes o allemgls (o contravene or abets contravention of other
provisions of this Act or any rules made thereunder,
he shatl be punishible with fine which may exiend to fifty thousand rupcces.

(2}F any employer, aller having been previously convicted of an offence punishable
under this Act subsequently comimits and is convicted of the same offence, he shall be liable
to-—

() twice the punishment, which might have been imposed on a [irst conviction,
subject o the punishment being maximum provided for the same offence:
Provided thut in case a higher punishment is prescribed under any other law for

the time being in furce, lor the offence for which the accused is being prosceuted, the
court shall take due cognizance of the same while awarding the punishment;

(##) cancellztion, ol his leence o withdrawsl, or non-renewal, or approval, o
cancellation of the registiution, us the case may be, by the Government or local authority
required for carrying on his business or activity.

27. (1) No court shall tuke cognizanee of uny ollence punishable under this Act or any
miles made thereunder, save oo s complaimt made by the sggrieved woman or any person
suthorised by the Internal Commitie or Local Committee in this behalf,

{2} No court inferior to that of a Metropolitan Magisteate or a Judicial Magistrale of
the First class shall try any offence punishable under this Act.

(1) Every oftence under tis Act shall be non-cognizable.

28, The provisions of thiz Act shull be in addition to and not in derogation of the
proveions ol any other kw for the ime being in lorce.

29, (/) Uhe Central Government may, by notification in the OfMicial Gazetle, make rales
tur carrying out the provisions of this Act, -
(2) In particular and without prejudice to the generality of the foregoing power, such
rules may provide for all or any of the Tollowing matlers, namely:-
(e} the fees on ollowancey 10 bé paid to the Members undeér sub-section (£ of
setion 4;
{453 namination ol members under clause () of sub-section (1) of seetion 7,
() the lees or allowanees w be puid 1o the Chairperson, and Members under
sub-section (4) of seetion V)
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() the person who may make complaint under sub-section (2) of section v

te) the manner of inquiry under sub-section (Jyof section | 1;

(N the powers for making an inquiry under clause (c) of sub-section (2) of
seciion 11

(#) the reliefto be recommended under clase (¢) of sub-section ( 1) of section 12;

(h) the manner of action to be tuken under clause (7) of sub-seetion (3) of
seation 13;

(7) the manner of action to be taken under sub-sections (/) and (2) of section 14;

(/) the manner of action to be taken under section 17;

(k) the manner of appeal under sub-section (1) of section 18;

(9 the manner of organising workshops, awarcness programmes for sensitising
the employeus and orfentation programmes for the members of the Internal Committer
uncler clause () of scetion 19; and

() the form and time for preparation ofannual report by Internal Commitice and
the Local Committee under subssection (/) of section 21,

() Every rule made by the Central Government under this Act shall be laid as soon s
may be after it is made, before euch House of Parlinment, while it is in session, for a totai
period of thirty days which may be comprised in one session or in two or more successive
sessions, und i, before the expiry of the session immediately following the session or the
successive sessions uforesaid, both Houses agree in making any modification in the rule or
both Housesagree that the rule should not be made, the rule shall thereafter have effect only
in such moditied form or be of no cffect, as the case may be; so, however, that any such
modification or annulment shall be without prejudice to the validity of anything previously
done undler that rule,

(4] Any rule mude under sub-section (4) of section 8 by the State Government shall b

had, ns svom as may be after it is made, before cach House of the Stuie Legislature where it
consists of two llouses, or where such Legislature consists of one Housc, before thut

House.
30, (1) Wany difficulty arises in giving effect to the provisions of this Act, the Central

Governmenl may, by order published in the Official Guzette, make such provisions, not
incansistent with the provisions of this Act, as may appear ta it to be necessary for removing

the dilticulty:
Provided that no such order shall he made under this section after the expiry of a
period ol twa yeans [rom the commencement of this Act.

{21 Every arder made under fiis section shiall be Inid, as suon as may be after it is made,
belore cach House ol Parlimment
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Annexure 4

THE SCHEDULED CASTES AND THE SCHEDULED TRIBES
(PREVENTION OF ATROCITIES) ACT, 1989

No. 33 OF 1989
[11" September, 1989.)

An Act to prevent the commission of offences of atrocities against the members of
the Scheduled Castes and the Scheduled Tribes, to provide for Special Courts
for the trial of such offences and for the relief and rehabilitation of the victims of
such offences and for matters connected therewith or incidental thereto.

BE it enacted by Parliament in the Fortieth Year of the Republic of India as
Follows -

CHAPTER |
PRELIMINARY

1. (1) This Act may be called the Scheduled Castes and the Scheduled
Tribes (Prevention of Atrocities) Act, 1989,

(2) It extends to the whole of India except the State of Jammu & Kash-
mir,

(3) It shall come into force on such date as the Central Government may,
by notification in the Official Gazette, appoint.

2. (1) In this Act unless the context otherwise requires, -

(a) “atrocity” means an offence punishable under section 3:
(b) "Code” means the Code of Criminal Procedure, 1973 (2 of 1974);

(c) "Scheduled Castes and Scheduled Tribes” shall have the mean-
ings assigned to them respectively under clause (24) and clause (25) of
article 366 of the Constitution:

(d) “Special Court” means a Court of Session specified as a Special
Court in section 14;

(e) “"Special Public Prosecuter" means a Public Prosecutor specified
as a Special Public Prosecutor or an advocate referred to in section 15:

(f) words and expressions unsed but not defined in this Act and de-
fined in the Code or the Indian Penal Code (45 of 1860) shall have the
meanings assigned to them respectively in the Code, or as the case may
be, in the Indian Penal Code.

(2) Any reference in this Act to any enactment or any provision thereof
shall in relation to an area in which such enactment or such provision is not in
force, be construed as a reference to the corresponding law, if any, in force in
that area.
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CHAPTER I
OFFENCES OF ATROCITIES

3. (1) Whoever, not being a member of a Scheduled Caste or a Scheduled

for offences of Tribe, -

atrocities.

()  forces a member of a Scheduled Caste or a Scheduled Tribe to
drink or eat any inedible or obnoxious substance:;

(if) acts with intent to cause injury, insult or annoyance to any member
of a Scheduled Caste, or a Scheduled Tribe by dumping excreta, waste matter,
carcasses or any other obnoxious substance in his premises or neighbourhood:

(i) forcibly removes clothes from the person of a member of a Schedul-
ed Caste or a Scheduled Tribe or parades him naked or with painted face or
body or commits any similar act which is derogatory to human dignity;

(iv) wrongfully occupies or cultivates any land owned by, or allotted to,
or notified by any competent authority to be allotted to, a member of a Scheduled
Caste or a Scheduled Tribe or gets the land allotted to him transferred:

(v) wrongfully dispossesses a member of a Scheduled Caste or a
Scheduled Tribe from his land or premises or interferes with the enjoyment of his
rights over any land, premises or water;

(vi) compels or entices a member of a Scheduled Caste or a Scheduled
Tribe to do ‘begar’ or other similar forms of forced or bonded labour other than
any compulsory service for public purposes imposed by Government:

(vii) forces or intimidates a member of a Scheduled Caste or a Schedul-
ed Tribe not to vote or to vote to a particular candidate or to vote in a manner
other than that provided by law:

(vili) institutes false, malicious or vexatious suit or criminal or other legal
proceedings against a member of a Scheduled Caste or a Scheduled Tribe.

(ix) gives any false or frivolous information to any public servant and
thereby causes such public servant to use his lawful power to the injury or
annoyance of a member of a Scheduled Caste or a Scheduled Tribe;

(x) intentionally insults or intimidates with intent to humiliate a member of
a Scheduled Caste or a Scheduled Tribe in any place within public view:

(xi) assaults or uses force to any woman belonging to a Scheduled
Caste or a Scheduled Tribe with intent to-dishonour or outrage her modesty;

(xii) being in a position to dominate the will of a woman belonging to a
Scheduled Caste or a Scheduled Tribe and uses that position to exploit her
sexually to which she would not have otherwise agreed:;

(xiii) corrupts or fouls the water of any spring, reservoir or any other

source ordinarily used by members of the Scheduled Castes or a Scheduled
Tribes so as to render it less fit for the purpose for which it is ordinarily used;
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{xiv) denies a member of a Scheduled Caste or a Scheduled Tribe any
customary right of passage to a place of public resort or obstructs such member
so as to prevent him from using or having access to a place of public resort to
which other members of public or any section thereof have a right to use or
access to;

(xv) forces or causes a member of a Scheduled Caste or a
Scheduled Tribe to leave his house, village or other place of
residence,

shall be punishable with imprisonment for a term which shall not be less than six
months but which may extend to five years and with fine.

{2) Whoever, not being a member of a Scheduled Caste or a Scheduled
Tribe, -

(i} gives or fabricates false evidence intending thereby to cause, or
knowing it to be likely that he will thereby cause, any member of a Scheduled
Caste or a Scheduled Tribe to be convicted of an offence which is capital by the
law for the time being in force shall be punished with imprisonment for life and
with fine; and if an innocent member of a Scheduled Caste or a Scheduled Tribe
be convicted and executed in consequence of such false or fabricated evidence,
the person who gives or fabricates such false evidence, shall be punished with
death;

(i} gives or fabricates false evidence intending thereby to cause, or
knowing it to be likely that he will thereby cause, any member of a Scheduled
Caste or a Scheduled Tribe to be convicted of an offence which is not capital but
punishable with imprisonment for a term of seven years or upwards, shall be
punishable with imprisonment for a term which shall not be less than six months
but which may extend to seven years or upwards and with fine;

(iii) commits mischief by fire or any explosive substance intending to
e cause or knowing it to be likely that he will thereby cause damage to any property
belonging to a member of a Scheduled Caste or a Scheduled Tribe, shall be
punishable with imprisonment for a term which shall not be less than six months
but which may extend to seven years and with fine;

(iv) commits mischief by fire or any explosive substance intending to
cause or knowing it to be likely that he will thereby cause destruction of any
building which is ordinarily used as a place of worship or as a place for human
dwelling or as a place for custody of the property by a member of a Scheduled
Caste or a Scheduled Tribe, shall be punishable with imprisonment for life and
with fine;

(v) commits any offence under the Indian Penal Code (45 of 1860)
punishable with imprisanment for a term of ten years or more against a person or
property on the ground that such person is a member of a Scheduled Caste or a
Scheduled Tribe or such property belongs to such member, shall be punishable
with imprisonment for life and with fine;

(vi) knowingly or having reason to believe that an offence has been
committed under this Chapter, causes any evidence of the commission of that

: x LIV
Signatur@zyeriﬁed

SANJEEY S

NATVAR JAI AIN,
=SANJEEVAN
NGINEERING &




Punishment
for neglect
of duties.

Enhanced
punishment
for subse-
quent convic-
tion.

Application
of certain
provisions of

the Indian
Penal Code.

Forfeiture of
property of
certain per-
SOns.

Presumption
as to offences.

==

offence to disappear with the intention of screening the offender from legal
punishment, or with that intention gives any information respecting the offence
which he knows or believes to be false, shall be punishable with the punishment
provided for that offence; or

{vii) being a public servant, commits any offence under this section, shall
be punishable with imprisonment for a term which shall not be less than one year
but which may extend to the punishment provided for that offence.

4. Whoever, being a public servant but not being a member of a Scheduled
Caste or a Scheduled Tribe, wilfully neglects his duties required to be performed
by him under this Act, shall be punishable with imprisonment for a term which
shall not be less than six months but which may extend to one year.

5. Whoever, having already been convicted of an offence under this Chapter
is convicted for the secand offence or any offence subsequent tothe second
offence, shall be punishable with impriscnment for a term which shall not be less
than one year but which may extend to the punishment provided for that offence.

6. Subject to the other provisions of this Act, the provisions of section 34,
Chapter Ill, Chapter IV, Chapter V, Chapter VA, Section 149 and Chapter XXIII
of the Indian Penal Code (45 of 1860), shall, so far as may be, apply for the
pur-
poses of this Act as they apply for the purposes of the Indian Penal Code.

7. (1) Where a person has been convicted of any offence punishable under
this Chapter, the Special Court may, in addition to awarding any punishment, by
order in writing, declare that any property, movable or immovable or both, be-
longing to the person, which has been used for the commission of that offence,
shall stand forfeited to Government.

(2) Where any person is accused of any offence under this Chapter, it
shall be open to the Special Court trying him to pass an order that all or any of
the properties, movable or immovable or both, belonging to him, shall, during the
period of such trial, be attached, and where such trial ends in conviction, the
property so altached shall be liable to forfeiture to the extent it is required for the
purpose of realisation of any fine imposed under this Chapter.

8. In a prosecution for an offence under this Chapter, if it is proved that -

(a) the accused rendered any financial assistance to a persen accused
of, or reasonably suspected of committing, an offence under this Chapter, the
Special Court shall presume, unless the contrary is proved, that such person had
abetted the offence, r

(b) a group of persons committed an offence under this Chapter and if it
is proved that the offence committed was a sequel to any existing dispute regard-
ing land or any other matter, it shall be presumed that the offence was committed
in furtherance of the commeon intention or in prosecution of the common object.
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9. (1) Notwithstanding anything contained in the Code or in any other pro-

vision of this Act, the State Government may, if it consider it necessary or exped-
ient so to do, -

(a) for the prevention of and for coping with any offence under this Act, or
{b) for any case or class or group of cases under this Act,

in any district or part thereof, confer, by notification in the Official Gazette, on any
officer of the State Government, the powers exercisable by a police officer under
the Code in such district or part thereof or, as the case may be, for such case or
class or group of cases, and in particular, the powers of arrest, investigation and
prosecution of persons before any Special Court.

(2) All officer of police and all other officers of Government shall assist the
officer referred to in sub-section (1) in the execution of the provisions of this Act
or any rule, scheme or order made thereunder.

(3) The provisions of the Code shall, so far as may be, apply to the
exercise of the powers by an officer under sub-section (1).

CHAPTER il
EXTERNMENT

10. (1) Where the Special Court is satisfied, upon a complaint, or a police re-
port thal a person is likely to commit an offence under Chapter Il of this Act in
any area included in 'Scheduled Areas' or ‘tribal areas’, as referred to in article
244 of the Conslitution, it may, by order in writing, direct such person to remove
himself beyond the limits of such area, by such route and within such time as
may be specified in the order, and not to return to that area from which he was
directed to remove himself for such period, not exceeding two years, as may be
specified in the order.

(2) The Special Court shall, along with the order under sub-section (1)
communicate to the person directed under that sub-section the grounds on which
such order has been made.

(3) The Special Court may revoke or modify the order made under sub-
section (1), for the reasons to be recorded in writing, on the representation made
by the person against whom such order has been made or by any other person
on his behalf within thirty days from the date of the order,

11. (1) If a person to whom a direction has been issued under section 10 to
remove himself from any area-

(a) fails ta remove himself as directed; or

(b) having so removed himself enters such area within the period speci-
fied in the order,

otherwise than with the permission in writing of the Special Court under sub-
section (2), the Special Court may cause him to be arrested and removed in
police custody 1o such place outside such area as the Special Court may specify.
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(2) The Special Court may, by order in writing, permit any person in res-
pect of whom an order under section 10 has been made, to return to the area
from which he was directed to remove himself for such temporary period and
subject to such conditions as may be specified in such order and may require
him to execute a bond with or without surety for the due observation of the
conditions imposed.

(3) The Special Court may at any time revoke any such permission.

(4) Any person who, with such permission, returns to the area from which
he was directed to remove himself shall observe the conditions imposed, and at
the expiry of the temporary period for which he was permitted to return, or on the
revocation of such permission before the expiry of such temporary period, shall
remove himself outside such area and shall not return thereto within the
unexpired portion specified under section 10 without a fresh permission.

(5) If a person fails to observe any of the conditions imposed or to
remove himself accordingly or having so removed himself enters or returns to
such area without fresh permission the Special Court may cause him to be
arrested and removed in police custody to such place outside such area as the
Special Court may specify.

12. (1) Every person against whom an order has been made under section
10 shall, if so required by the Special Court, allow his measurements and
photographs to be taken by a police officer.

(2) If any person referred to in sub-section (1), when required to allow his
measurements or photographs to be taken resists or refuses to allow his taking
of such measurements or photographs, it shall be lawful to use all necessary
means to secure the taking thereof.

(3) Resistance to or refusal to allow the taking of measurements or
photographs under sub-section (2) shall be deemed to be an offence under
section 186 of the Indian Penal Code (45 of 1860).

(4) Where an order under section 10 is revoked, all measurements and
photographs (including negatives) taken under sub-section (2) shall be destroyed
or made over {o the person against whom such order is made.

13. Any person contravening an order of the Special Court made under sec-
tion 10 shall be punishable with imprisonment for a term which may extend to
one year and with fine.

CHAPTER IV
SPECIAL COURTS

14. For the purpose of providing for speedy trial, the State Government shall,
with the concurrence of the Chief Justice of the High Court, by notification in the
Official Gazette, specify for each district a Court of Session to be a Special Court
to try the offences under this Act.
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15. For every Special Court, the State Government shall, by notification in
the Official Gazette, specify a Public Prosecutor or appoint an advocate who has
been in practice as an advocate for not less than seven years, as a Special
Public Prosecutor for the purpose of conducting cases in that Court.

CHAPTER V
MISCELLANEOUS

16. The provisions of section 10A of the Protection of Civil Rights Act, 1955
(22 of 1955) shall, so faras may be, apply for the purposes of imposition and
realisation of collective fine and for all other matters connected therewith under
this Act.

17. (1) A District Magistrate or a Sub-divisional Magistrate or any other Exe-
cutive Magistrate or any police officer not below the rank of a Deputy Superinten-
tendent of Police may, on receiving information and after such inquiry as he may
think necessary, has reason to believe that a person or a group of persons not
belonging to the Scheduled Castes or the Scheduled Tribes, residing in or fre-
quenting any place within the local limits of his jurisdiction is likely to commit an
an offence or has threatened to commit any offence under this Act and is of the
opinion that there is sufficient ground for proceeding, declare such an area to be
an area prone lo atrocities and take necessary action for keeping the peace and
good behaviour and maintenance of public order and tranquility and may take
preventive action.

(2) The provisions of Chapters VIiI, X and X of the Code shall, so far as
may be. apply for the purposes of sub-section (7).

(3) The State Government may, by notification in the Official Gazette,
make one or more schemes specifying the manner in which the officers referred
to in sub-section (1) shall take appropriate action specified in such scheme or
schemes to prevent atrocities and to restore the feeling of security amongst the
members of the Scheduled Castes and the Scheduled Tribes.

18. Nothing in section 438 of the Code shall apply in relation to any case
involving the arrest of any person onan accusation of having committed an
offence under this Act.

19. The provisions of section 360 of the Code and the provisions of the Prob-
ation of Offenders Act, 1958 (20 of 1958) shall not apply to any person above the
age of eighteen years who is found guilty of having committed anoffence  under
this Act.
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Act to override 20. Save as otherwise provided in this Act, the provisions of this Act shall

other laws. have effect notwithstanding anything inconsistent therewith contained in any
other law for the time being in force or any custom or usage or any instrument
having effect by virtue of any such law.

Duty of Govern- 21. (1) Subject to such rules as the Central Government may make in this

ment to ensure behalf, the State Government shall take such measures as may be necessary

effective imple- for the effective implementation of this Act.

mentation of

the Act. (2) In particular, and without prejudice to the generality of the foregoing
provisions, such measures may include,-

() the provision for adequate facilities, including legal aid to the
persons subjected to atrocities to enable them to avail themselves of
Justice:

(i) the provision for travelling and maintenance expenses to witness-
es, including the victims of atrocities, during investigation and trial of
offences under this Act;

(i) the provision for the economic and social rehabilitation of the
victims of the atrocities;

{iv) the appointment of officers for initialing or exercising supervision
over prosecutions for the contravention of the provisions of this Act;

{v) the setting up of committees at such appropriate levels as the
State Government may think fit to assist that Government in formulation
or implementation of such measures;

(vi) provision for a periodic survey of the working of the provisions of
this Act with a view to suggesting measures for the better implementation
of the provision of this Act,

(vii) the identification of the areas where the members of the Schedul-
ed Castes and the Scheduled Tribes are likely to be subjected to atro-
cities and adoption of such measures so as to ensure safety for such
members.

(3) The Central Government shall take such steps as may be necessary
to co-ordinate the measures taken by the State Governments under sub-section

(1)

(4) The Central Government shall, every year, place on the table of each
House of Parliament a report on the measures taken by itself and by the State
Governments in pursuance of the provisions of this section.

Protection of 22. No suit, prosecution or other legal proceedings shall lie against the

action taken  Central Government or against the State Government or any officer or authority

in good faith.  of Government or any other person for anything which is in good faith done or in-
tended to be done under this Act.
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Power to
make rules
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23. (1) The Central government may, by notification in the Official Gazette,
make rules for carrying out the purposes of this Act.

(2) Every rule made under this Act shall be laid, as soon as may be after
it is made, before each House of Parliament, while it is in session for a total
period of thirly days which may be comprised in one session or in two or more
successive sessions, and if, before the expiry of the session immediately follow-
ing the session or the successive sessions aforesaid, both Houses agree in mak-
ing any modification in the rule or both Houses agree that the rule should not be
make, the rule shall thereafter have effect only in such modified form or be of no
effect. as the case may be; so, however, that any such modification or annulment
shall be without prejudice to the validity of anything previously done under that
rule.

V. S. RAMA DEVI,
Secy. lo the Govt. of India.
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Annexure 5
K. K. WAGH INSTITUTE OF ENGINEERING EDUCATION &
RESEARCH, NASHIK
Internal Complaint Committee for Women Grievance Application Form

Name of Applicant: ——-eememomem e e ees
Branch: Class: Div.:
Complaint DeSCription ====s=smmmm e e e e e e

o 1 o o o o B B e

Signature
Note: Grievance form and details are available on college website.

enge.kkwagh.edu.in
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Annexure 5
K. K. WAGH INSTITUTE OF ENGINEERING EDUCATION &
RESEARCH, NASHIK
[nternal Complaint Committee for Women Grievance Application Form

Name 0F AppliCant: mmamemm e e e
Branch: Class: Div.:
Complaint Deseriplion == mmms e e e

e B B

Signature
Note: Grievance form and details are available on college website.

engg.kkwagh.edu.in
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Annexure 6

K. K. WAGH INSTITUTE OF ENGINEERING EDUCATION &
RESEARCH, NASHIK

SC/ST Grievance Redressal Committee

Grievance Application Form

o e -

Complaint No: Date: / /
T T N o] o L ———
Branch: Class: Div.:

Complaint Description
Signature & Name of student with date:

[PL submit copy of grievance application form to liaison officer of SC/ST
grievance redressal committee|

Root Cause:

------------------------------------- ———— e

o e e o e e e e e e s S e .

———— e e o o .

e e e e e e T " o T
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Action Taken Against Grievances

................................................................................

S R S e S . . o

S5 S S RS e e T T R 0

________________________________________________________________________________

e R SR RS e R S - L T T EPE——

- S R S S o e

1 i . . . A . e

Signature & Name of Authority of concerned department:

................

o

________________

o

B) Current Status: Date: /
Signature & Name of Authority of concerned department:
C) Referred To Higher Authorities: Date: /
Signatures: ---- -

2
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