5.2.1 Percentage of placement of outgoing students and students progressing to higher education during the last five years

Year Name of student who has| Program graduated | Year of graduation | Name of the employer Pay package at
been placed from with contact details appointment
{In INR per annum)
2022-23 Sumit Chougule Civi 2023 Shate & Ra;if‘i’t‘:”““"’“ Go. 2.64
202223 Pranav Chavan Civil 2023 Bhate & Raje Construction Co, 2.64
Pvt. Ltd.
2022-23 Swapnil Patil Civil 2023 Bhate & Raje Constryction Co. 2.64
Pvt. Ltd.
2022-23 Janbavekar Sayali Civil 2023 Bl Ra;‘:f‘i:’;“ g L0- 2.64
7 -
202223 Amol Jadhav Civil 2023 Bhate & Raje Construction Co, Y oes
Put. Ltd.
2022-23 Saurabh Malgaonkar Civil 2023 Bhate & Raje Construction Co. 2,64
Put. Ltd.
. Tata Autocomp Systems
2022-23 Sandeep Kailash Jadhav Electrical 2023 Ltd L 1.44
Tata Autocomp Systems
2022-23 Swati Bandopant Jadhav Electrical 2023 Ltd Py ' 144
Tata Autocomp Systems
2022-23 Shweta Sanjay Mole Electrical 2023 Ltd L 1.44
. : . Tata Autocomp Systems
2022-23 Prajakta Sanjay Saswade Electrical 2023 Itd P SY 1.44
) Tata Autocomp Systems
2022-23 Neha Dilip Kulkarni Electrical 2023 Ld B3y 1.44
. Tata Autacomp Systems
2022-23 Pranali Laxman Kamble Electrical 2023 1d P2 1.44
Tata Autocomp Systems
2022-23 Renu Rahul Bhole Electrical 2023 b i 1.44
Tata Autocomp Systemns
2022-23 Tejas Shamrao Patil Electrical 2023 ' Py 1.44
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Tata Autocomp Systems

2022-23 Kailash Landge Electrical 2023 Ltd 1.44
Tat tocomp Systems

2022-23 Sadesh Ahere Electrical 2023 e Othd i e 1.44
Tata Autocomp System

2022-23 Umesh Suresh Ghurke Electrical 2023 " i#d 'y : 1.44
Tata Autocomp Systems

2022-23 Vishal Surendra Prajaphil Electrical 2023 Ltdp ¥ 1.44
Tata Autocomp Systems

2022-23 Suhas Kuber Munde Electrical 2023 b Ry 1.44

h ji Tat
2022-23 Prathamesh Tanaj) Electrical 2023 HiB Nt s0mp Systeniis 1.44
Sawarde Ltd |
- . Tata Autocomp Systems

2022-23 Omkar Vijay Folake, Electrical 2023 { Lt 1.44
Tata Autocomp Systems

2022-23 Prem Dhodiram Kamble Electrical 2023 Ltd i W
Tata Autoco Syste

2022-23 Shivam Arun Sutar Electrical 2023 Lt?p RS 1.44
Tata Autocomp Systems

2022-23 Niranjan Shrikant Sutar Electrical 2023 B Po¥ 1.44
Tata Autocomp Systems

2022-23 Aditya Anil bhuyekar Electrical 2023 s P oY 1.44
Tata Autocomp Systems

2022-23 Devraj Bharat Dalvi Electrical 2023 Itd Ry 1.44

2022-23 Rajwardhan Rajaram Patil Electrical 2023 Exotech Pvt Ltd, Pune 21

2022-23 Akshya Ramdas Kadam Electrical 2023 Exotech Pvt Ltd, Pune 2.1

2022-23 Tejas Tanaji Powar Electrical 2023 Exotech Pvt Ltd, Pune 2.1

2022-23 Omkar Kapse Electrical 2023 Exotech Pvt Ltd, Pune 2.1

2022-23 Shailesh Harugade Electrical 2023 Exotech Pvt Ltd, Pune 2.1

2022-23 Sushant Bahadure Electrical 2023 Exotech Pvt Ltd, Pune 2.1

2022-23 Tejas Patil Electrical 2023 Exotech Pvt Ltd, Pune 2.1

2022-23 Shubham Shankar Patil Electrical 2023 Exotech Pvt Ltd, Pune 2.1
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2022-23 Rakesh Ramchandra Naik Electrical 2023 Exotech Pvt Ltd, Pune 21
2022-23 Va:bhav.chandrakant Electrical 2023 Exotech Pvt Ltd, Pune 2.1
Vibhute
2022-23 Abhishek Mane Electrical 2023 Exotech Pvt Ltd, Pune 2
2022-23 Abhijeet Balaso Kumbhar Electrical 2023 Exotech Pvt Ltd, Pune 2.1
2022-23 Abhijeet Sharad Patole Electrical 2023 Exotech Pvt Ltd, Pune 21
2022-23 Somanath Sonawane Electrical 2023 Exotech Pvt Ltd, Pune 2.1
2022-23 Mainodden Peerjade Electrical 2023 Exotech Pvt Ltd, Pune 241,
2022-23 Tushar Salokhe Electrical 2023 | Exotech Pvt Ltd, Pune 2.1
2022-23 Sanchit Pawar Electrical 2023 Exotech Pvt Ltd, Pune 2.1
2022-23 Yogesh Bhagwan Rote Electricall 2023 Exotech Pvt Ltd, Puie 2.1
2022-23 Abhishek Jadhav Electrical 2023 Exotech Pvt Ltd, Pune 2.1
2022-23 Niranjan Chougule Electrical 2023 Exaotech Pvt Ltd, Pune 2.1
2022-23 Harshit Suryakant Bodake Electrical 2023 Exotech Pvt Ltd, Pune 2.1
2022-23 Amruta Vijay Gurav Electrical 2023 Exotech Pvt Ltd, Pune 2.1
2022-23 Sonali bhosale Mechanical 2023 Robtech Automation 1.8
2022-23 Sanket Jangam Mechanical 2023 Walchannagar Industries 1.8
2022-23 Asif Mujawar Mechanical 2023 Krishna Profile Industries 1.8
2022-23 Rahul Powar Mechanical 2023 Hindgear Industries 15
2022-23 Sourabh Patil Mechanical 2023 Shri Samarth Enterprise 1.6
2022-23 Ombkar Suresh Shinde Mechanical 2023 MIDea 1.8
2022-23 Kedar Shinde Mechanical 2023 PG TechnoClass Pvt Ltd 2.1
Tata Autocomp Systems
2022-23 Tejas Patil Mechanical 2023 Ltd Py 21
Tata Autocomp Systems
2022-23 Kamlesh Sankpal Mechanical 2023 s 1.44
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Poinner Cad & Designe

2022-23 Vaibhai Patil Mechanical 2023 . 3.6
Solutions
2022-23 Netra Gaikwad Mechanical 2023 TVS Kalhapur 1.6
2022-23 Sagar Jadhav Mechanical 2023 Sai Service 1.8
2022-23 Shubham Patil Mechanical 2023 Mn& Designs 1.7
2022-23 Pranai Shinde Mechanical 2023 Worksin 1.44
2022-23 Abhijeet Mechanical 2023 Exotech Pvt Ltd 2.1
2022-23 Pranav Surendra Bhurke Mechanical 2023 Exotech Pvt Ltd 21
2022-23 Siddhesh Chandrakant Mechanical 2023 Exotech Pvt Ltd 2.1
Salokhe
,2022-23 Nikhil Chougule Mechanical 2023 Exotech Pvt Ltd 2.1
2022-23 Sourabh Vishnu Karande Automobhile 2023 Exotech Pvt Ltd 2.1
2022-23 Akshay Ramdas Kadam Automobile 2023 Exotech Pvt Ltd 2.1
2022-23 Pradip Namdev Parit Automobile 2023 Exotech Pvt Ltd 2.1
Pratian Technologies Pvt
2022-23 ALFIZA MULLANI, CSE 2023 k- i e 3.6
Pratian Technologies Pvt
2022-23 Viraj Dinkar Patil, CSE 2023 e o ok 3.6
P iki
2022-23 radh”m’\: ':E'” o CSE 2023 [ VALUE, Banglore 2.9
ali,
Pratian Technologies Pvt
2022-23 hrithivik Maruti Patil, CSE 2023 i & 3.6
2022-23 Sushant Shantanu More, CSE 2023 I VALUE, Banglore 2.9
2022-23 Akshaykumar Bhore, CSE 2023 | VALUE, Banglore 2.9
Pratian Technologies Pvt
2022-23 Suraj Gurjar, CSE 2023 Ltd & 3.6
2022-23 Shubham Raykar, CSE 2023 | VALUE, Banglore 2.9
e Shubhangi Suresh CSE 2093 Pratian Technologies Pvt 1.6
Shetake, Ltd
Pratian Technologies Pwt
2022-23 Snehal Sanjay Mankar, CSE 2023 Lt; & 3.6
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2022-23 Shivani ?hashlkant CSE S Pratian Technologies Pvt -
Shinde, Ltd
2022-23 Omkar Marwadi, CSE 2023 | VALUE, Banglore 3.6
Prati hnologi
2022-23 Muskan Javed Momin, CSE 2023 EnE] TECLtZO ogies Pvt 36
ti hnologies Pvt
2022-23 Adesh Vijaykumar Patil, CSE 2023 Peatian Teth;o SEleSEY 3.6
Pratian Tech ies P
2022-23 shivam santosh rajmane, CSE 2023 t eth:o[ognes vt 36
—— oni
2022-23 Pratik Shinde, CSE 2033 Pratian ecﬂ:o ogies Pvt 36
Pratian T i
2022-23 Kalyani Hulle, CSE 023 ratian E'C::zoicgles Put 13.6
o Techbolon
2022-23 Sanket Dhanwade, CSE 2023 Pratian ECLI:ZO ogles Pvt 36
2027-23 Sneha, CSE 54 Pratian Technologies Pvt 36
Ltd
Pratian Technologies Pvt
2022-23 Harshada Jaysing Patil,, CSE 2023 = o Sples by 36
.I T -
2022-23 Nisha Mali, cSE o Pratian ecﬁ;ologles Pvt 5
Prati echnologies Pvt
2022-23 Priyanka Uday Rukade, CSE 2023 ratian T th;o IS Ty 36
Kashmi -
2022-23 oLt M"',aso CSE 2023 I VALUE, Banglore 2.9
Naykawadi,
2022-23 Aishwarya Shankar Patil, CSE 2023 I VALUE, Banglore 3.6
2022-33 Priyanka Ram.chandra _— - Pratian Technologies Pvt -
Koravi, Ltd
2022-23 Rutuja Ravso Chougule, CSE 2023 | VALUE, Banglore 2.9
ti hnologies Pvt
2022-23 Omkar Suryakant Sawant, CSE 2023 o TECLTZU = 8
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2022-23 Suyog Sanjay Khutale, CSE 2023 FIatian Tec&zo[ogies i 3.6
= Rushlijkf;:::;idhar CSE sia4 Pratian Teci::ologies Pvt 1.6
2022-23 SOURABH DEVADKAR CSE 2023 Meseosoft de‘:h"""’g"’ e 1.08
2022-23 RUSHIKESH DUDHANE CSE 2023 heermaaft I:;h"mc'g"' Pyt 1.08
202223 AART| Gaikwad CSE 2023 | VALUE, Banglore 1.08
2022-23 PAWAN HARDHAR CSE 2023 Nesrsoh T:jhm[og" o 1.08
2022-23 KALYANI HULLE CSE 2023 NaLEBent T:d‘h"‘““g‘" Py 1.08
2022-23 , NIKHIL KAMBLE CSE 2023 NeEUrion Tt‘i;‘“""'“g" fet 1.08
2022-23 ANIKET Lad CSE 2023 Neusscl: E‘h nology pvt 1.08
2022-23 PRASHANT Lad CSE 2023 Neurosoft Tlﬁﬂ“h"""’gv e 1.08
2022-23 SNEHAL Mankar CSE 2023 Nedrosoh T;Ch”""“g“ Pt 1.08
2022-23 ASIM Mujawar CSE 2023 Neurosoft de‘:h“mg" o 1.08
2022-23 HARSHADA Patil CSE 2023 Neurosoft Tghnomgv P 1.08
2022-23 RUTUJA Patil CSE 2023 Neurosoft L‘Zﬁh nology pvt 1.08
2022-23 VIRAJ Patil CSE 2023 Netiigentt T:;h"c”"g"' P 1.08
2022-23 PRANITA Patil CSE 2023 Hesison T;Ch”"'”g" oL 1.08
2022-23 SHUBHANGI SHETAKE CSE 2023 Nesirosolt T&Ch""i"g" pret 1.08
2022-23 RAVINDRA Shete CSE 2023 SHERERSOR T:*:h”"'c'g" put 1.08
2022-23 Pratik Shinde, CSE 2023 e E L 1.08
2022-23 SUPRIYA Sutar CSE 2023 Biewrosont Tf;hm'og" B 1.08
s
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2022-23 KASHIMIRA NAYKAWADI CSE 2023 Neurosoft T;‘:h”“r“g" Pyt 1.08
2022-23 PRAFULL INGOLE CSE 2023 Neurosoft Technology pvt 1.08
Itd.
2022-23 PRAJAKTA SASWADE CSE 2023 Neurosoft T:;h'“’mg" pvt 1.08
202223 SHWETA Mole CSE 2023 e Tt‘;‘.h""'“g" Pk 1.08
202223 Sonali bhosale CSE 2023 Heurdsoft T::hmmgv vk 1.08
2022-23 SWARALI CHOUGULE CSE 2023 heurase T::h"”'c'g"' pes 1.08
2022-23 TEJAS PATIL CSE 2023 Neurosoft Tt‘;c.h””["g” P 1.08
2022-23 RUTUJA KHADAKE CSE 2023 Neu.mscft Tf:hnowgv i 1.08

pAL |
Tech. [petitute
. 416 201
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Sanjeevan Engg. &
path, Panhald
Somwar ;
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Ref No. BRCCPL/HREA/23-24 23" May'2023

M Amol Pramod ladhav
Nave Pargaon Matkanangale
Kolhapur Maharashira

Sub: Intent Letter of Appointment

Dear Mr.Amol,

This has reference 1oy our application for employment and the subsequent intensews you had with us
We are pleased to appoint you as “Junior Engineer”.

Your reporting will be to project Manager however your services are hable to be transferred tc
anywhere in India.

You will be paid a consolidated salary as per CTC of Rs.22,000/- [Twenty-Two Thousand Only| Per
Month. However, Management reserves the rights of formulating / restructuning vour Salary
appropriately at any time in the future.

Hearty Congratulations!

You will join the company on 15™ June®2023; you are requested to bring the following documents along
with you, at the time of joining

& photocopy of each of proof of Address, Age. [ Qualification and Experience if any|

7 2 Passport size photographs.

3 AADHAR & Pan Card. [ Aadhar & Pan Card is must]

4 A Photocopy of relieving letter from your previous employer, if applicable
5. Salary Slip of previous company, if applicable

& Fitness Certificate issued by MBBS doctor recently,

Please contact HR department at 10.00 a.m. on the date of joining. to complete the joining formalities.
Ne weltome you to this Organization and look forward to have long-term professional association.

With Best Wishes......

For Bhate & Raje ConsiriGidp Put. Ltd.,
L ‘%\
)N
Authorized Shgda Received& Accepted Copy of Intimation
,\,b
»* m |Mr.Amol Pramod Jadhav |

- +91-9623651345

Ragtared OMice S8 B (0% Cimnpuy Pooe Paud Kowe Badhas Pune d11 021 Maharasetra, INDIA
Phane «82 ENSERLIMEL | mal Dicopman com wiew Braterage com DN UAS200PN1909FTC01408)

Veddn, Soceoin, Pononm Bades Noirth Gos Gos - $J450]
Gujarat OMicn | M07 No J6, Lusuns Soace Pavk, Opp S8 Bars Manjussr vadosard
Sabvi Mo Vil Manaa, Lol - Sasl adodara 391778 Qurit

MTE & RAJE GOHITRUCTION J Goa DMce - Villa & Pk Wila, Ladeyan (o apernilve S ety (omplen, 8314 sl
COMPANY
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Ref No. BROCPL/MREA/23.24 23 May'2023

Ta
LL:

Mist Sayall Shivaji Tambavekar
A'E Kplph Tal Parbkals

kothapur Maharashira
Sub Intent Letter of Appointment

Dear Ms. Sayali,

This has reference to vour application for employment and the subsequent intennews you had with us
We are pleased 1o appoint you as "Junior Engineer”.

Your reporting will be to project Manager however your services are liable to be transferred to
anywhere in ingia

You will be paid a consolidated salary as per CTC of Rs.22,000/- [Twenty Two Thousand Only] Per
Month. However, Management reserves the rights of formulating / restructuring vour Salary
appropriately at any time in the future

Hearty Congratulations!

You will join the company on 15" June’2023; you are requested to bring the following documents alang
with vou, at the time of joining

A phatocopy of each of proof of Address, Age. [ Qualification and Expenence if any!
2 Passport size photographs.

AADHAR & Pan Card. | Aadhar & Pan Card 15 must)

A Phatocopy of relieving letter from your previous employer, if applicable

Salary Shp of previous company, if applicable

Fitness Cenificate issued by MBBS doctor recently

O B o R s

Please contact AR department at 10.00 a.m. on the date of joining to complete the joining formalities
We welcome you to this Organization and look lorward to have long-term professional assaciation
With Best Wishes. ... .

For Bhate & Raje £onstriction Ca. Pvt. Lid.,
N4

“h;_:'f?y Pune <)
AuthorizgdSignasary N LS5 Received& Accepted Copy of Intimation
":‘ . /;"' :
~% [Miss Sayali Shivaji Tambavekar|

+91.8007403468

| Rapotered OMice 40 B (D45 Camtpus #ome Pl Rogd Beedhan bune 411 011 Maswnnnin -\.‘-‘4 .
Prone o9 BERTSIVOEL B ol Do pi@ygmad Com. wvw DAgage o, L% ASI0IPNGEIN e

e, Satiierg Poavoidn  Baidel NoTh Goe Lo - A1

[ > ¢ Gijorst O Plol ho J6. Luana okt Par Upp 581 Barh NNl visdooard

St el viage Manpenan 130 enh vedodaia 9L T suetel
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Ref No. BRCCPL/HR&A/23-24 237 May’'2023

Te

Mr.Sourabh Shirishkumar Malgaonkar
A/P.-Malgaon,Tal.-Miraj,

Sangali, Maharashtra

Sub: Intent Letter of Appointment
Dear Mr.Sourabh,

This has reference to your application for employment and the subsequent interviews you had with us,
We are pleased to appoint you as “Junior Engineer”,

Your reporting will be 1o project Manager however your services are liable to be transferred to
anywhere in Iindia

You will be paid a censolidated salary as per CTC of Rs.22,000/- [Twenty-Two Thousand Only] Per
Month. However, Management reserves the rights of formulating / restructuring your Salary
appropriately at any time in the future,

Hearty Congratulations!

You will join the company on 15™ June’2023; you are requested to bring the following documents along
with you, at the time of joining,

A photocopy of each of proof of Address, Age. [ Qualification and Experience if any]
2 Passport size photographs.

AADHAR & Pan Card. [ Aadhar & Pan Card is must)

A Photocopy of relieving letter from your previous employer, if applicable,

Salary Siip of previous company. if applicable

Fitness Certificate issued by MBBS doctor recently,

T n B oW A e

Please contact HR department at 10.00 a.m. on the date of joining, 1o complete the joining formalities.
We welcome you to this Organization and look forward to have long-term professional association
With Best Wishes......

i,

AAUCHR
For Bhate & Raj¢ @pstructign Ca. Pvt. Ltd.,
= Y n o pE =
el \ &
So2IF " pure |2
Authorijpd Signat Y / }3 Received& Accepted Copy of Intimation
¢ A AR
NGy, i

\‘:?*

[Mr.Sourabh Shirishkumar Malgaonkar |
+91-7721028092

| Registored Office : 53 8 CDSA Carmpus, Pene P f0ad, Bavdnan, Pune 411 021 MakarasPtra, INDIA
Phone +31-88S6551560/51, E-rmail: brcepi@@gmad com, www,bnatecase com, CIN - U4SI0IPNTS09TCO140SY

Vaddo, Soctorro, Parverem Barder. North Goa, Gaa - 40350)
Gujarat Office : Pict No_26, Lswuria Sotace Pari, Oop 561 Bank Maryusar, Vadodara,
Sabv Read, Village-Manjusar Tl - Savh Vadodara - 191775 Gujarar,



Ref No. BRCCPL/HR&A/23-24 23 May'2023

To

Mr.Sumit Chougule
vatar Tarf Udgaon,
kolhapur Maharashtra

Sub: Intent Letter of Appaointment

Dear Mr.Sumit,

This has reference to your application for employment and the subsequent interviews you had with us.
We are pleased to appoint you as “Junior Engineer”.

Your reporting will be to project Manager however your services are liable to be transferred to
anywhere in India.

You will be paid a consolidated salary as per CTC of Rs.22,000/- [Twenty-Two Thousand Only] Per
Month. However, Management reserves the rights of formulating / restructuring your Salary
appropriately at any time in the future.

Hearty Congratulations!

You will join the company on 15™ June’2023; you are requested to bring the following documents along
with you, at the time of joining.

A photocopy of each of proof of Address, Age. [ Qualification and Experience if any)
2 Passport size photographs

AADHAR & Pan Card. [ Aadhar & Pan Card is must]

A Photacopy of relieving letter from your previous employer, if applicable.

Salary Slip of previous company, if applicable

Fitness Certificate issued by MBBS doctor recently.

oo B W e

Please contact HR department at 10.00 a.m. on the date of joining, to complete the joining formalities.
We welcome you to this Organization and look forward to have long-term professional association.
With Best Wishes......

For Bhate & Raje Constsuction Co. Pyt. Ltd.,

P TN
A
Authorized § na].'ﬁw Funa )3 Received®& Accepted Copy of Intimation
W2\ 1>
N "“-__.../:
N ox Y [Mr.Sumit Chougule ]

+91-8605175656

Registered Office : S8.8, CDSA Campus, Pune-Paud Road, Bavdhan Pune- 411 21 Mahasshirs, INIA
Phome +31-8956951550/61. £-mall brccpl@gmail.com www.bhateraje.com, O ; U45202PN1939PTCO14083

BHATE & RAJE CONSTRUCTION | GoaOffice : Vit & Finto Vita, Udayan Co-operative Saciety Compies 631/4, Kasar
COMPANY

Vaddo, Soccomo, Porvorm , Barder, Nonth Gea, Goa - 03501
Gujarat Office : Plot Ne.JE, Lusuria Selace Park Opp. 5B Bank-Manjusar Vadedara,
Sai Rowd, Village-Manjusar, Tal - Savi Vadodara - 391773 Gugarat
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Ref No. BRCCPL/HR&A/23-24 23 May'2023

To

Mr.Swapnil Dhondiram Patll
AP Bhatanwadi, Tal Karveer
kolhapur Maharashtra

Sub: Intent Letter of Appointment

Dear Mr.Swapnil,

This has reference to your application for employment and the subsequent interviews you had with us
We are pleased to appoint you as "Junior Engineer”.

Your reporting will be to project Manager however your services are liable to be transferred to
anywhere in India.

You will be paid a consolidated salary as per CTC of Rs.22,000/- [Twenty-Two Thousand Only] Per
Month. However, Management reserves the rights of formulating / restructuring vour Salary
appropriately at any time in the future.

Hearty Congratulations!

You will join the company on 15" June'2023; you are requested to bring the following documents along
with you, at the time of joining.

A photocopy of each of proof of Address, Age. [ Qualification and Experience if any|
2 Passport size photographs.

AADHAR & Pan Card. [ Aadhar & Pan Card is must]

A Photocopy of relieving letter from your previous employer, if applicable.

Salary Slip of previous company, if applicable

Fitness Certificate issued by MBBS doctor recently.

MowoE W

Please contact HR department at 10.00 a.m. on the date of joining, to complete the joining farmalities
We welcome you to this Organization and look forward to have long-term professional association
With Best Wishes......

For Bhate & Raje Construction Co. Pvt. Ltd.,
o .q}"f‘: =3
< ) ;
Authorile&ignatorv Received& Accepted Copy of Intimation

[Mr.Swapnil Dhondiram Patil |
+91-7057340707

| Registered Offce : 5§ §, CDSA Campus. Pune-Paud Acad, Bavdnan Fune. 411 (11 Manacashina, (\CUA
| Phane +91 8956982960/ 1, | mall Breept@grmad com, www bhateraie com (1N U4S202PN1398PTCO14083

a BHATE & RAJE CONSTRUCTION | foaOffica : illa A Pirta Vifla, Udzyan Co-coerative Society Comples 63114 Kasar
COMPANY Vadde, Soceorro, Porvonm , Barder, North Goa, Goa - 403501

Gujarat Ofice : Plat No 26, Lururia Solice Park, Opp, 531 Bank-Manjusar Vadedara
Salyt Roud, ViEage-Manjusar, Ta! - Savil, Vadodara - 391773 Gunt.



BHATE & RAJE CONSTRUCTION | Goa Offlce : o & Bano Vila, Udayin (o operatioe Society Comples 631/4 tanar
COMPANY e, Soccomn, Fonanm | Bander. orh Goa, Goa - 471501
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Ref No. BRCCPL/HR&A/23-24 23" May'2023

Yo
Mi Pranav Prakash Chavan
AP Vadange Tal Karveer
Kothapur Maharashira

Sub: Intent Letter of Appointment

Dear Mr.Pranav,

This has reference to your application for employment and the subsequent interviews you had with us
We are pleased ta appoint you as "Junior Engineer”.

Your reporting will be to project Manager however your services are iiable to be transferred to

anywhere in India.

You wilk be paid a consolidated salary as per CTC of Rs.22,000/- [Twenty-Two Thousand Only] Per
Month. However, Management reserves the rights of formulating / restructuring your 5alary
appropriately at any time in the future.

Hearty Congratulations!

You will join the company on 15™ June’2023; you are requested to bring the following documents along
with you, at the ume of joining.

A photocopy af each of praof of Address, Age. [ Qualification and Experience if any|
2 Passport size photographs.

AADHAR & Pan Card. [ Aadhar & Pan Card is must]

A Photocopy of relieving letter from your previous employer, if applicable.

salary Ship of previous company, if applicable

Fitness Certificate issued by MBBS doctor recently.

R

Please contart HR department at 10,00 a.m. on the date of joining, to complete the joining formalities
We weltome you to this Organization and look forward to have long-term professional association
With Best Wishes......

Received& Accepted Copy of Intimation

[Mr.Pranav Prakash Chavan]
+91-9325566143

Ragietered Ofice - S8 B (044 Campad Pune Paud Saud. Bavihan Pure 410 021 Mararainta, WOLL
Phoee oG] BRSETLIHA/GY, | mad berrpi@ipmad con wwe bhateraie com (N L52029N 1999970014000

Gujarat Officn  Piot o 26, Luwurea Sokace Fark. D 58 Bani Maryusac Vadodan
SabviRoad Village Manpusa, Yl - Sl Visodara - 391775 Gegarat



Bynganta Services Private Limitad
Amar Paradigm Ofica No 102

6 No 110/ 1/3. Baner Road,
syngenta Pune- 411045
Maharashira, India
Tal + @120 3060 9200
Fax + 0120 3086 BiAn
WA MRl Lom
CIN. U741 20PNZ0TIPTEC 152900

Dear Viraj Patil,
12% June 2023
Re: Internship

cmﬂw-ﬁmilrWalreplmadtolnfwnywﬂutmWdlﬂceraoﬂarynulhoposiﬁond'lrhm'n
our company.

Term of internship:
Your internship period will be for about 06 (Six) months. It will commence from 17® July 2023 and conclude

on 17™ January 2024,

Stipend:

You will be paid a stipend of Rs.30,000/- (Thirty Thousand India Rupees only) per month, subject to the
company deducting applicable tax/es, including tax deductible at source. All other applicable taxes, levies
etc., are to be bome by you, without any liability upon the company, in any manner whatsoever.

Other terms and conditions of this internshipitraining which shall be applicable, are as follows (these terms
and conditions are in addition to and not in derogation of the Company policies including Cade of Ethics
etc.).

1. YuuwﬂlmrryauuheInsmﬁct&:mg!vantnyuufrumtimemﬁmaandwiiabidsbymediscbhed
the establishment in which you are deployed.
2 Inlheevenlofbahgfoupdunsuhhleatmy&nndqﬂnghpubddhimm.lhe

3. You will not disclose without the authority of the Company to anyone other than the Company's
Officers authorized to receive the same, any technical, manufacturing, trade or business
information or secrets acquired by them during the training and which according to the company
form confidential and valuable property of the Company,

4. The Company shall not be liable to pay any damages or compensation to, on account of any injury
or disability suffered during the intemship/training period. Also, the Company may recover from you
& sum of money to cover loss, occasioned by any damage to the machinery, tools, equipment's
plants, etc. due to willful or negligent action/s on your part.

5. You will be undergoing practical training as per the requirement of your curriculum, you will not be
entitied to any bonus that may bedadaredbymecmnpmyfmmﬁnele&mtohsmmor
to participate in Provident Fund, Gratuily or other Welfare schemes of the Company or be entitied
to any other benefits applicable to the employees of the Company.

6. Nothing herein contained shall be construed as contract of service or employment so as to be
considered as employee-employer relationship between you and the Company,

Please sign a duplicate of this letter in token of your acceptance of the above terms and conditions and we
look forward to interacting with you soon.

With warm regards
RAWSH'?—E“*—:-_{—'-
SAILY =0

Head HR, GDC
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KRISHNA PROFILE INDUSTRIES

Plot No. 148A, Sector No. 7, P.C.N T DA, Bhosari, Pune - 411 026
Maharashtra, Indin. Contact I‘H G76H293 1 AT

1SO 9001:2005
Lr No:- KPI/HR/OL/11 Date-2/04/2023.
1O,
Mr. Asif Mujawar

A/P- Balinge Tal- Karveer,

Dist- Kolhapur 416010

Sub:- Letter of offer

Dear,

Mr. . Asif Mujawar

Congratulation & welcome to the family,

Thank you for exploring career opportunities with Krishna profile Industries (KPI).

You have successfully completed our initial selection process and we are pleased to make you an offer.
This offer is based on your profile and performance in the selection process. You have been selected
For the position of Jr. Engineer. Your gross payment including all benefits
Will be ‘Rs.12,000/-* Per Month in Hand .

Kindly confirm your acceptance of the offer within 3 days through written e-mail.

FOR KRISHNA PROFILE INDUSTRIES,

DIRECTOR. HR

ROHIT AGARWAL RUPALI PISAL



F\‘EUROSOFTECH
BUILT BETTER

Offer | etter

Dhate OF Joming: - 04/04,2023

Name of Candidate - VIRAI PATI

I am pleased to inform your acceptance ofa Trainee position as Web Developer Tramee in
computer systems design industry at Mouthly wage of 9000, Your first day of jommng will be
in addition 1o your duties outlined in the interview, vou will report 1o vour supervisor Shahid
Girgaonkar.

As an intern, you are not the company's employce; and therefore, will not recerve health and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating in the Tramee program is not For Full Time
Employment whereas assigning new project or merged in full time employvment will be
subject to your performance during your Trainee Period

Durmg your Trainee, you will have an aceess to company’s clients and confidential informaton
You agree that you will keep all this information and client information strictly confidential and
will not share it with anyone oulside the company. You will not use 1 for vour own benefits and
on completion of the Tenure: you will return documents, equipment. and all property of the
company.

Congratulations .

Best Regards,

Neurosoftech Technologics Pvt [id
Shahd ( illgaunb:i

Drrector \uC .
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lﬂEUROSOFTECH
BUILT BETTER

Offer Letter

Date Of Joining: - 04/04/2023

Name of Candidate: - TEJAS PATIL ,

I am pleased 10 inform your acceptance of ¢ Tramee posttion as Web e cloper [rainee in
computer systems design industry at Monthly wage of 9000 Your first day of joming will be
in addition 10 your duties outlined in the interview, you will report 1o your supervisor Shahid
Girgaonkar,

As an intern, you are not the company’s employee; and therefore, will not receive health and
compensation benefits. You have to come office on regular basis und no excuse of time
managements. You understand that participating in the Traince program is not For Full Time
Employment whereas assigning new project or merged in full time employment will be
subject to your performance during your Trainee Period

During your Trainee, you will have an access to company's clients and confidential information
You agree that you will keep all this information and client mnformation strictly confidential and
will not share it with anyone outside the company. You will not use it for your own benefits and
on completion of the Tenure, you will return documents, equipment. and all py operty of the
company.

Congratulations ,

Best Regards,
Neurosoftech Technologies ivr 1td.
Shahid Girgaonk: ’“‘/.' S
Director (U\ fe \ -9}

(CLIL‘I L ‘ 1 el q;' o I‘ =,
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M curosorTECH
BUILT BETTER

Offer Letter

Date OF Joung: - 0404 2023
Name of Candudate: - SWARALI

CHOUGULE

I am pleased 10 inform your acceplance of a Trainee position as Web De veloper Tramnee 1n
computer systems design industry at Monthly wage of 9000. Your first day of joming will be
in addition to your duties outlined in the interview, you will report to your supervisor Shalid
Girgaonkar.

As an intern, you are not the company s employee; and therefore, will not receive health and
compensation benefits. You have to come office on regular basis and no excuse of ume
managements. You understand that participating in the Trainee program is not For Full Time
Employment whereas assigning new project or merged in full time employment will be
subject to your performance during your Trainee Period

During your Tramee. you will have an access o company s chents and confidential information
You agree that you will keep all this information and client information strictly confidenti! and
will not share it with anyone outside the company. You will not use it for vour own benefits and
on completion of the Tenure; you will return documents, equipment, and all property of the

company.

Congratulations .

Best Regards, o

Neurvsoftech Technologigs R _!'_1_[‘3‘.‘{_",1.”

Shahid Gil‘giurlikq £ '-".J""l“ La

Director 7o Lo 2 % &1
@‘-‘-"' '

— O
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NEUROSDFTECH
BUILT BETTER

Offer Letter

Date Of Jomng. - 04042023

Name of Candidate: - SUPRIYA SUTAR |

| am pleased to mform your acceptance of a Trainee position as Web Developer Trammee in
computer systems design industry at Monthly wage of 9000. Your first day of joining will be
10 addition to your duties outhned in the interview. you will report 1o vour supers sor Shahsd
Gurgaonkar

As an mtemn, you are not the company's employee; and therefore, will not receive health and
compensation benefits. You have 1o come office on regular basis and no excuse of time
managements. You understand that participating in the Trainee program is not For Full Time
Employment whereas assigning new project or merged in full time employment will be
subject to your performance during your Trainee Period

During your Trainee, you will have an access to company’s chents and conlidentin mformation.
You agree that you will keep all this information and client information strictly confidential and
will not share it with anyone outside the company. You will not use it for your own benefits and
on completion of the Tenure, vou will return documents, equipment. and al! property of the

company

Congratulations .

Best Regards, ,u'- Lhno .
Neurosoftech Technologies I‘w l.td "
‘:h&hld{urgaurﬁ (=, P .-_.-';

Duector % &t

I\



NE UROSOFTECH
AUILT BETTER

Offer Letter

Date Of loming: - 04/0472023

Name of Candidate - SOURABI D

I am pleased to inform your acceptance of a Trainee position as Weh Developer Trainee in
computer systems design industry at Monthly wage of 9000 Your first day of joining will he
i addition to your duties outlined i the mterview. vou will report 1o your supervisor Shakid
Girgaonkar,

As an intern, you are not the company's employee; and therefore, will not receive health and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating m the Tramee program is not For Full Time
Employment whereas assigning new project or merged in full time cmployment will be
subject to your performance during your Traince Period

During your Trainee, you will have an access to company’s clients and confidential information.
You agree that you will keep all this information and client information strictly confidential and
will not shzre it with anyone outside the company. You will not use 1t for your own benefits and
on completion of the Tenure, you will retum documents, equipment, and all property of the
company.

Congratulations .

Best Regards,
Neurosoftech Technologies Pvt Ltd
Shahid €5y :.‘ml}}m\

— A uf L "
Director ‘}\v 2 /“afdl N
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l\.EUROSUFTECH
BUILT BETTER

Offer Letter

Date OF Jowmmng: - 04/04 2023

Name of Candwdate. - SONALI BHOSALE |,

| am pleased to mform your acceptance of & Trainee position as Web Developer Tramee
computer systems design industry at Monthly wage of 9000. Your first day of jommg will be
i addition 10 your duties outlined in the interview, you will report (o your supervisor Shahid
Girgaonkar.

As an intern, you are not the company’s emplovee; and therefore, will not receive health and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating in the Trainee program is not For Full Time
Employment whereas assigning new project or merged in full time cmployment will be
subject to your performance during your Trainee Period

During your Traince, you will have an access to company s clients and confidential information.
You agree that you will keep all this information and chient information strictly confidential and
will not share it with anyone outside the company. You will not use 1t for your own benefits and
on completion of the Tenure, you will return documents, equipiment. and all propeny of the

company
Congratulations .

Best Regards, s
Neurosoftech Technologies #3t L'td -
Shahid ‘jllsﬂul:b.'ll[\ A= o
Director (._ \ M b "io: /
»} . -\;’-' /

-



lqEURDSOFTECH
BUILT BETTER + /11

Offer .etter

Date Of Jowmng: - 04042023

Name of Candidate: - SNEHAL MANKAR ,

I am pleased 1o nform your aceeptance of a Trainee position as Web Developer Trames m
computer systems design industry at Monthly wage of 9000 Your first day of joining will be
in addition to your duties outhned i the iterview, you will report to your supervisor Shahid
Girgaonkar.

As an intern, you are not the company's employee; and therefore, will not recerve heaith and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating n the Trainee program is not For Full Time
Employmem whereas assigning new project or merged in full nme employment will be
subject to your performance during your Trainee Period

During your Trainee, you will have an access to company”s clients and confidential information
You agree that you will keep all this information and client information strictly confidential and
will not share it with anyone outside the company. You will not use 1t for your own benefits and
on completion of the Tenure; you will return documents, equipment. and all propenty of the
company,
Congratulations . /"' fﬂ"q;\
v/ e\
o g

71

Best Regards, . |II :‘ C-_-', :_,"—‘ |
Newrosoftech Technyle ”1'}]}"I
i 5‘- .1

shahid-:iirgaunk,u\ gt
[Director I.'\\'\\( 42
\.\
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M eurosoFTECH
BUILT BETTER

Offer Letter

Date Of Jomnmg. - U4/04,2023
Name of Candidate: - SHUBHANGI

SHETAKE .

I am pleased 1o inform your acceptance ofa Trainee position as Web Developer Trainee m
computer systems design industry at Monthly wage of 9000. Your first day of joining will be
in addition to your duties outlined in the unerview, you will report 1o vour supervisor Shaid
Girgaonkar.

As an intern, you are not the company’s employee; and therefore, will not receve health and
compensation benefits. You have to come office on regular busis and no excuse of time
managements. You understand that participating in the Trainee program s not For Full Time
Employment whereas assigning new project or merged in full time employment will be
subjeet to your performance during your Trainee Period

During your Tramee, you will have an access to company®s clients and confidential informatior
You agree that you will keep all this mformation and client miormation strictly confidential anc
will not share it with anyone outside the company. You will nat use it for your own benefits and
on completion of the Tenure; you will return documents, equipment, and all propenty of the
company

Congratulations .

Hest Regards,
Newrosofiech Technologes v Lid
Shahid Girgaonkar
Director ( ":.’ .
\J



NEUROSOFTECH
HUILT BETTER

Offer Letter

Date Of Joinmg: - 04042023

Name of Candidate - SHWETA MOLE |

| am pleased to inform your acceptance of a Trainee position as Web Developer Traince in
computer systems design industry at Monthly wage of 9000. Your first day of jomning will be

in addition to your duties outlined in the interview, you will report 1o your supervisor Shahid
Girgaonkar.

As an intern, you are not the company’s employee; and therefore, will not receive health and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating in the Trainee program is not For Full Time
Employment whereas assigning new project or merged in full time employment will be
subject to your performance during your Trainee Period

During your Trainee, you will have an access 1o company’s clienis and confidential informatiorn.
You agree that you will keep all this information and client information strictly confidential and
will not share it with anyone outside the company. You will not use it for your own benefits and
on completion of the Tenure: you will return documents, equipment, and all property of the
company,

Congratulations . "

" i -
Best Regards, J,"fy R ".--:\‘1
Neurosoftech Technologies| B Iéd" S E)
Shahid (ilrgmnkp.a\ g . / s
Duector C‘-’*\p( o }_\i'/
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'\' EUROSOFTECH
BUILT BETTER

Offer Letter

Date Of Jomnmyg, - 04904/2023

Name of Candidate: - SHUBHAM KAMBLE |

I am pleased 1o inform your acceptance of a Trainee position as Web Developer Tramee in
computer systems design industry at Monthly wage of 9000 Your first day of joining will be
in addition to your duties outlined in the mterview, you will report 1o your supervisor Shahid
Girgaonkar.

As an inlem, you are not the company s employee; and therefore, will not receive health and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating in the Trainee program is not For Full Time
Employment whereas assigning new project or merged i full tume cmployment will be
subject to your performance during your Trainee Period

During your Traince, you will have an access to company’s elients and confidential information.
You agree that you will keep all this information and elient mformation strictly confidential and
will not share it with anyone outside the company. You will not use i for vour own benefits and
on completion of the Tenure. you will retum documents. equipraent, and all property of the

company.
Congrutulations .

Best Regards,
Newrosoftech Technologies Pyt Lid
Sflmhtd blrgaonkarq \ )

Director \’\._ﬁ %
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Ofter Letter

Date OF Joming. - 040472023

Name of Candidate: - SHUBHAM PAWAR .

| am pleased to inform your aceeptance of a Trainee position as Web Developer Trainee i
computer systems design industry at Monthly wage of 9000. Your first dav of joiming will be
in addition to your duties outlined in the interview, you will report o your supervisor Shahid
Girgaonkar.

As an intern, you are not the company's employee; and therefore, will not recerve health and
compensation benefits. Y ou have to come office on regular basis and no excuse of time
managements. You understand that participating in the Traince program is not For Full Time
Employment whereas assigning new project or merged in full ime employment wall be
subject to your performance during your Trainee Period

During your Traince, you will have an access to company’s clients and confidential infonmaton.
You agree that you will keep all this information and client information strictly confidential and
will not share it with anyone outside the company. You wall not use 1t for your own benefits and
on completion of the Tenure: you will retumn documients, equipiment. and al” property of the

company.

Congratulations .

Best Regards, ~.

Neurosofiech Technologies I'vi L!d * A

Shahid {urgaunkt [&f &, ® )

Director ~\ 10 i e Ia
MY - N
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l\EUROSOFTECH
BUILT BETTER

Offer Letter

Date OF Jomng: - 04/04/2023

Name of Candidate: - SHIN ANI SHINDIE: |

| am pleased to mform your acceptance of a Trainee position as Web Developer Traince n
computer systems design industry at Monthly wage of 9000. Your first day of joming will be
in addition to your duties outlined in the interview, you will repart 10 your supervisor Shahid
Girgaonkar.

As an intern, you are not the company's employee; and therefore, will not receive health and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating mn the Tramnee program is not For Full Time
Employment whereas assigning new project or merged in full time employment will be
subject to your performance during your Trainee Period

During your Trainee, you will have an access to company's clients and confidential information
You agree that you will keep all this information and client wformation strictly confidential and

will not share it with anyone outside the company. You will not use it for your own benefits and
on completion of the Tenure, you will return documents, equipment. and all propenty of the

company.
Congratulations .

Best Regards,

Neurosoftech Technologies PATTT

Shahid lirrgann}h.-'{ (il TG

Director -\ 38 (S 2 )
LT

| A



I eurosoFTECH
BUILT BETTER

Offer | etter

Date Of Joimng: - 14/04/2023

Name of Candidate: - SHIVAM RAIMANE |

1 am pleased to inform your aceeptance of a Trainee position as Web Developer Trauee o
computer systems design industry at Monthly wage of 9000. Your first day of jomning will be
in addition to your duties outlined in the interview, you will report to your supervisor Shahid
Gugaonkar.

As an intem, you are not the company's employee; and therefore, will not receive health and
compensation benefits. You have (o come office on regular basis and 1o excuse of tune
managements. You understand that participating in the Trainee program is not For Full Time
Employment whereas assigning new project or merged in full time employment will be

subject to your performance during your Trainee Period

During your Trainee, you will have an access to company’s ¢lients and confidential information.
You agree that you will keep all this mformation and client information strictly confidential and

will not share il with anyone outside the company. You will not use it for your own benefits and
on completion of the Tenure; you will return documents, equipsient. and all propenty of the

company.

Congratulations .

Best Regards,
Neurosoftech Technologies Pvt Lid
Shahid Girgaanl;.u§ —
Director (-’5/\’“ \>~ /;‘LHI -rf"";‘-
P 5NE
2 | [ Py | -



NEURUSOFTECH
BUILT BETTER

Offer Letter

Date O Joming: - 04/04/2023

Name of Candidate: - SOURABH D

1 am pleased to mform your acceptance of o Trmnee position as Web Developer Tramnee m
computer systems design industry at Monthly wage of 9000 Y our first day of joming will be
in addition to your duties outhined in the interview, you will report 1o your supenvsor Shahid
Girgaonkar,

As an intem, you are not the company’s employee; and therefore, will not receive health and
compensation benefits. You have to come office on regular basis and no excuse of lune
managements. You understand that participating in the Trainee program is not For Full Time
Employment whereas assigning new project or merged in full time employment will be
subject to your performance during your Trainee Period

During your Trainee, you will have an aceess to company’s chients and confidential information.
You agree that you will keep all this information and client nformanon strictly confidential and
will not share it with anyone outside the company. You will not use it for your own benefits and
on completion of the Tenure; you will return documents, equipment, and all property of the
company.

Congratulations .

Best Regards,
Neurosoftech Tan.hmk:gju Pvt Lid
Shahid fur c-

Director \ H ﬁ b
Lr
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Offer Letter

Date OF Jomng: - U4/04/2023

Name of Candidate: - RUTUJA PATIL

1 am pleased to inform your acceptance of a Trainee position as Web Developer [ramec
computer systems design industry at Monthly wage of 9000. Your first day of joining will be
in addition 10 your duties outiined in the mterview, you will repor! 10 your superyisor Shahid
Girgaonkar.

As an intern, you are not the company's employee: and therefore, will not receive health and
compensation benefits. You have o come office on regular basis and no excuse of e
managements. You understand that participating in the Traince program is not For Full Time
Employment whereas assigning new project or merged in full time cmployment will be
subject to your performance during your Trainee Period

During your Trainee, you will have an access to company’s clients and confidentit! informatior
You agree that you will keep all this information and client mformation stnctly confidential and
will not share it with anyone outside the company. You will not use it for your own benefits and
on completion of the Tenure; you will return documents, equipment, and al! property of the

company.
Congratulations .

Best Regards, Gl
Neurosoftech Tec hm%@_ljluu ]
Shahld(‘:ugan%k o > "t

Director  ~ \ € Vol oune |3 |
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HEURDSOFTECH
BUILT BETTER

Offer Letter

Date Of Jomng, - 04/042023

Name of Candidate: - RUSHIKESH D

| am pleased to nform your acceptance of a Traince position as Web Developer Tranee
computer systems design industry at Monthly wage of 9000. Your first day of joining will be
in addition to your duties outlined in the interview, you will report to your supervisor Shahid
Girgaonkar.

As an mtem, you are not the company's employee, and therctore, will not recerve health and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating i the Tramnee program is not For Full Tume
Employment whereas assigning new project or merged in full time employment will be
subject 1o your performance during your Trainee Period

During your Trainee, you will have an access to company’s clients and confidential information
You agree that you will keep all this information and client information stnetly confidential and
will not share it with anyone outside the company. You will not use it for your own benetits and
on completion of the Tenure, you will return documents. equipment. and all property of the
company

Congratulations .

Best Regards,

Neurosoftech Technologies vt Lud

Shahwl (i|rga|}nk;|?>\_ Sy

Director ™ @ NG\
| )
i &K



l“EUROSOFTECH
BUILT BETTER

Offer Letter

Date OF Joming. - 04042023

Name of Candidate: - RAVINDRA SHETE |

I am pleased to mform your aceeptance of a Traihee position as Web Developer [ ramee in
computer systems design ndustry at Monthly wage of 9000, Your first day of jommg will be
in addition 10 your duties outhned in the interview, you will report 1o your supervisor Shahid

Girgaonkar,

As an mtem, you are not the company’s employee: and thercfore, will not receve health and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating in the Tranee program is not For Full Tune
Employment whereas assigning new project or merged in full tme cmployment will be
subject to your performance during your Trainee Period

During your Trainee, you will have an access 1o company’s chients and confidential information
You agree that you will keep all this information and client information stnctly confidential and
will not share it with anyone outside the company. You will not use i for your own benefits and
on completion of the Tenure; you will return documents, equipment, and all property of the

company.
Congratulations .

Best Repurds,

Neurosoftech im.huubgm I .-l-lgd

Shahid Girgaopkar
Director » v o0~ (& o
\ \-\\ [l’:‘ ( 2 ) 3
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Ofter Letter

Date OF Jommng: - 04/04,2023

Name of Candidate: - PRIYANKA RUKADE |

I am pleased to inform your acceptance of a Traince position as Web Developer Trainee i
computer systems design industry at Monthly wage of 9000. Your first day of joining will he
in addition to your duties outlined in the interview, you will report to your supervisor Shahid
Girgaonkar.

As an intemn, you are not the company's employee: and therefore, will not receive health and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating in the Traince program is not For Full Time
Employment whereas assigning new project or merged in full time employment will be
subject to your performance during your Trainee Period

During your Trainee, you will have an access to company’s clients and confidential information.
You agree that you will keep all this information and client information strictly confidential and
will not share it with anyone outside the company. You will not use it for your own benefits and
on completion of the Tenure; you will return documents, equipment, and all property of the

company.
Congratulations .

Best Regards,
Neurosoftech chhnulugiu l"H Lt

Shahid (Jlrgaonkﬁ / We “"”s

Director (_,}p / c;-
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Signatur Verified
SANJEEV ally Signed
NATVAR JAIN_ gAN ey NAT

=SANJEEVAN
NGINEERING



IQEUROSOFTECH
BUILT BETTER

Offer Letter

Date O Joming: - 04/04/20.23

Name of Candidate: - PRATIK SHINDE |

| am pleased 1o inform your acceptance of a Trainee position as Web Developer [ramec i
computer systems design industry at Monthly wage of 9000. Your first dav of joining will be
in addition to your duties outlined mn the interview, you will report 1o your supervisor Shahud
Girgaonkar.

As an intern, you are not the company’s employee: and therefore, will not recerve health and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating in the Traince program is not For Full Time
Employment whereas assigning new project or merged in full time employment will be
subject to your performance during your Trainee Period

During your Trainec, you will have an access (o company's clients and confidential information
You agree that you will keep all this information and client information strictly confidential and
will not share it with anyone outside the company. You will not use it for your own benefits and
on completion of the Tenure; you will return documents, equipment, and all property of the

company.

Congratulations .

Best Regards,

Neurosoftech Technologies Pvt Ltd

Shahid Girgaonglr ——

Director (_ Y :::f::'“‘;‘

i I NG\

- PRS- J-*)

= NI

Jag 8%/

Signatur Verified
SANJEEV ally Signed
NATVAR JAIN_ AN AT
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Offer Letter

Date O Jomming: - 04042023

Name of Candidate: - PRASHANT LAD .

I am pleased to inform your acceptance of a Trainee position as Web Developer Trainee mn
computer systems design industry at Monthly wage of 9000. Your first day of joining will be
in addition 1o your duties outlined in the interview, you will report to vour superyisor Shalii
Girgaonkar

As an intern, you are not the company's employee; and therefore, will not receive health and
compensation benefits. You have (o come office on regular basis and no excuse of time
managements. You understand that participating in the Trainee program is not For Full Time
Employment whercas assigning new project or merged in full time employment wall be
subject to your performance during your Trainee Period

During your Trainee, you will have an access to company’s clients and confidential information
You agree that you will keep all this information and client information strictly confidential 1.
will not share it with anyone outside the company. You will not use it for your own benefits and
on completion of the Tenure; you will return documents, equipment. and all property ol the

company.

Congratulations .

-

N 8

-

Best Regards, { e & N ’3;‘.
Neurosoftech Tec lpm 10 L.:t-a.,gn} i
Shahid (nrgaonk.u\ M /b
Director ~ \L\L o j'

Signatur Verifiec
SANJEEV ally Signec
NATVAR JAIN_ gAY M

=SANJEEVA
NGINEERINC



Offer Letter

Date OF Joming: - 04042023

Name of Candidate: - PRANITA PATIL .

I am pleased to inform your acceptance of a Trainee position as Web Doy o]

l"’;EUROSOFTECH
BUILT BETTER

e R |

computer systems design industry at Monthly wage of 9000. Your first day of joining will he
in addiion 1o your duties outlined in the interview, vou will repont 1o your supervisor Shahud

Girgaonkar,

As an intem, you are not the company s employee; and therefore, will not receive health and
compensation benefits. You have o come office on regular basis and no excuse of time
managements. You understand that participating in the Trainee program is not For Full Time
Employment whereas assigning new project or merged in full time employment will be

subject to your performance during your Tramnee Period

During your Trainee, you will have an access to company’s clients and confidential information.
You agree that you will keep all this information and client information strictly confidential and
will not share it with anyone outside the company. You will not use it for your own benefits and
on completion of the Tenure; vou will return documents, equipment. and all property of the

company.
Congratulations .
Best Regards,
Neurosoftech Technologies Pvt Lid
Shahid Girgaonka ech 2N\
oo Ur <. LA o\
Director Wi SN\
[~ (S e V2 1l
=\ 2 j@
/" \ \ a ‘r. ."
3 -:____r_. oy
(il

Signatur Verifie
SANJEEV ally Sign
NATVAR JAIN_ZAN=5" ™
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Offer Letter

Date O Jomng: - 04042023

Name of Candidate: - PRAJAKTA SASWADE

| am pleased to inform your acceptance of a Trawnee position as Web Developer Tramee in
computer systems design industry at Monthly wage of 9000. Your first day of joming will be
in addition to your duties outlined in the interview, you will report to your supervisor Shahid
Girgaonkar.

As an intern, you arc not the company’s employee, and therefore, will not receive heaith and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating in the Trainee program is not For Full Time
Employment whereas assigning new project or merged in full time employment will be
subject to vour performance during your Trainee Period

During your Tramee, you will have an access to company's clients and confidennal information
You agree that you will keep all this information and client information strictlv confidential and
will not share 1t with anyone outside the company. You will not use 1t for your own benefits and
on completion of the Tenure; you will return documents, equipment, and all propenty of the
company.

Congratulations .

08 Ay
Best Regards, 4 A
Neurosoftech Technologies Pﬂflf d ¥ ;"1
~ Tl 2 el
i:)hahu.. (nrgnn%kx . \\r.:;\ i /%
rector ~ \ (0, * - o
(-1}\-“‘ — \iegon™

-

Signatur Verifie
SANJEEV ally Sign
NATVAR JAIN gAnNEEv ™
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Offer | etter

Date Of Jomng: - (404/2023

Name of Candidate: - PRAFULL INGOLE |

| am pleased to inform your acceptance of a Trainee position as Web Developer Tramee
computer systems design industry at Monthly wage of 9000 Your first day of joining will be
in addition to your duties outlined in the interview, you will report to your supervisor Shahid
Girgaonkar.

As an intern. you are not the company’s emplovee: and therefore, will not receive health and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating in the Traince program is not For Full Time
Employment whereas assigning new project or merged in full time employment will be
subject to your performance during your Trainee Period

During your Trainee, you will have an access to company’s clients and confidential information
You agree that you will keep all this information and chient mformation strictly confidential and
will not share it with anyone outside the company. You will not use 1t for your own benefits and
on completion of the Tenure; you will return documents, equipment, and all property ol the

company
Congratulations .

7 a\as L

Best Regards, /

Neurosoftech Technologies 'vt )_g} -

Shahid {iirgang}ig (8f = \ )
°\ & /¥

o

Director r\ a0 ‘
\ \..

/

v o
LY RN

St

Signatur Verifi
SANJEEV ally Sic
NATVAR JAIN_ gAnE"!
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Offer | etter

Date Of Joming: - 04042023

Name of Candidate: - PRADHUMN MALLI ,

[ am pleased to inform your acceptance of a Trainee position as Web Developer Traince in
computer systems design industry at Monthly wage of 9000. Your first day of joming will o
in addition te your duties outlined in the interview, you will report 1o your superyisor Shahid
Girgaonkar.

As an intem, you are not the company’s employee; and therefore, will not receive health and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating n the Trainee program s not For Full Time
Employment whereas assigning new project or merged in full ime employment will oe
subject to your performance during your Trainee Period

During your Trainee, you will have an access to company’s clients and confidential information
You agree that you will keep all this information and client information strictly confidential and
will not share it with anyone outside the company. You wiii net use it for ml'r OWn benetits and
on completion of the Tenure, vou will return documents, equipment. and oll propeny of the
company.
Congratulations .

ey

f\, '—‘,a_,_ g

Best Regards, ¢
Neurosoftech Tec mbglt’s }
Shamd lnrgaonkar
Director \}j(

(¥

-

Signatur Verifi
SANJEEV ally Sig
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Offer L etter

Date Of Joming: - 04042023

Name of Candhdate. - PAWAN HARDHAR .

I am pleased to inform vour acceptance of a Trainee position as Web Developer Trainee in
computer systems design industry at Monthly wage of 9000. Your first day of joining will be
in addition to your duties outlined in the interview, you will report io your supervisor Shafhid
Girgaonkar,

As an intern, you are not the company’s emplovee: and therefore, will not receive health and
compensation benefits. You have to come office on regular basis and no excuse of tume
managements. You understand that participating in the Traimnee program is not For Full Time
Employment whereas assigning new project or merged in full time employment will be
subject to your performance during your Trainee Period

During your Trainee, you will have an access to company’s clients and confidential information.
You agree that you will keep all this information and client information strictly confidential and
will not share it with anyone outside the company. You will not use it for your own benefits and
on completion of the Tenure; you will return documents, equipment, and all property of the

company.

Congratulations .

Best Regards,
Neurosoftech Technologies Pyt oAy
Shahid (rlrgaﬂﬂi\d i =
Director l ' '.""., |
A E0 et
- \T;‘w’,

Signatur Verifiet
SANJEEV ally Signe
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=SANJEEVA
NGINEERIN



q
l'\EUROSOFTECH
BUILT BETTER

Offer l.etter

Date Of Joming: - 04042023

Name of Candidate: - NISHA SHINDE .

| am pleased to inform your acceptance of a Trainee position as Web Developer [rainee in
computer systems design industry at Monthly wage of 9000, Your first day of joining will be
in addition to your duties outlined in the interview, you will report to vour supervisor Shahid
Girgaonkar,

As an intemn, you are not the company’s employee: and therefore, will not receive health and
compensation benefits. You have to come office on regular basis and no ¢xcuse of time
managements. You understand that participating 1n the Tramee program is not For Full Tune
Employment whereas assigning new project or merged in full time employment will be
subject to your performance during your Trainee Period

During your Trainee, you will have an access to company's clients and confidential information.
You agree that you will keep all this information and chient information strictly confidential and
will not share it with anyone outside the company. You will not use it for your own benefits and
on completion of the Tenure, you will return documents. equipment. and all property of the
company.

Congratulations .

Best Regards,
Neurosoftech Technologies Pvi Ltd

Shahd {;}lrgaol:gﬂ i
. : () s -.‘ .
Director WA~ _‘,rik.,/_ .
- [ :
- il aun. ‘L
4 53 \ ’5‘ - |
L "1:, o SOSRT
S yoel

Signatur Verified
SANJEEV ally Signed
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Offer Letter

Date Of Jomnmg. - 04042023

Name of Candidate: - NIKHIL KAMBLE .

I am pleased to mform your acceptance of a Trainee position as Web Developer Tramce i
coimputer systems design industry at Monthly wage of 9000. Your first day of joining » 1'! be
in addition to your duties outhined in the interview, you will report 10 your supervisor Saaiid
Girgaonkar,

As an intern, you are not the company's employee: and therefore, will not receive health and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating in the Trainee program is not For Full Time
Employment whereas assigning new project or merged in full tme employment will be
subject to your performance during your Tramnee Period

During your Traimnee, you will have an access to company's clhients and confidential information
You agree that you will keep all this information and chent information strictly confidential and
will not share it with anyone outside the company. You will not use it for your own benefits and
on completion of the Tenure: you will return documents, equipment. and all property of the

company.

Congratulations . o
Cf
Best Regards, o e

Neurosoftech T{'Lhmrlm.'\'!‘!‘w Lt
thhld(nrgaonk;r\ N ne
Duector AN

B

Signatur Verifiec
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Ofter Letter

Date OF Jomng: - 04/04/,2023

Name of Candidate: - MUSKAN MOMIN |

| am pleased to inform your acceptance of a Trainee position as Web Developer Trainee in
computer systems design industry at Monthly wage of 9000. Your first day of joining will be
in addition to your duties outlined in the interview. you will repon 10 your supervisor Shahul
Girgaonkar,

As an intern, you are not the company’s employee; and therefore, will not receive health and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating in the Trainee program is not For Full Time
Employment whereas assigning new project or merged in full time employment will be
subject to your performance during your Trainee Period

During your Trainee, you will have an access to company’s clients and confidential information
You agree that you will keep all this information and chient information strictly confidential and
will not share 1t with anyone outside the company. You will not use w for vour own bene fits and
on completion of the Tenure; you will return decuments, equipment. and all property of the
company,

Congratulations . ; r, 1
f'.:-fi- —=3 )
/ il 4 ‘TJ A\ \/
Best Regards, (#{ « \ 1>
Neurosoftech Tuhnolﬁ,u.‘u PR L l})‘ﬁ
Shahid Girgaonkar N\ £ I‘* fa'(:’y

Director - "’1 A
@\} ¢

Signatur Verified
SANJEEV ally Signed
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Ofter 1 etter

Date Of Jommg. - 0404 2023
Name of Candidate: - KASHIMIRA

NAYKAWADI

| am pleased to inform your acceptance of a Trainee position as Web Developer Tramee in
computer systems design mdustry at Monthly wage of 9000 Your first day ot jomng will be
in addition 1o your duties outhned m the mterview, vou will report to vour supervisor Shahid
Girgaonkar.

As an intern, you are not the company's employee; and therefore, will not receive health and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating in the Tramee program is not For Full Time
Employment whereas assigning new project or merged in full tme employment will be
subject to your performance during your Trainee Period

During vour Trainee, you will have an access 1o company’s clients and confidentia! informat
You agree that you will keep all this information and client mformation strictly confidential an
will not share it with anyone outside the company. You will not use it for your own benefits and
on completion of the Tenure; you will returmn documents, equipment, and all property of the
company.

Congratulations .

Best Regards, e Ve
Neurosoftech Technologies Pyt fad = |
Shahd Girgaonkx e
Dircctor ',__Ex.' ¥ N 'J‘- 4

\

Signatur Verifie
SANJEEV ally Sign
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Offer | etter

Date Of Joming: - 04/04/2023

Name of Candidate: - KALYANI HULLE .

I am pleased 10 inform your acceptance of a Trainee position as Web Developer Trainee in
computer systems design industry at Monthly wage of 9000. Your first day of joining will be
in addition to your duties outlined in the interview, you will report (o your supervisor Shakhid
Girgaonkar.

As an intern, you are not the company's employee: and therefore, will not receive health and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating in the Trainee program is not For Full Tune
Employment whereas assigning new project or merged in full time employment will be
subject to your performance during your Trainee Period

During your Trainee, you will have an access to company s clients and confidential informaton
You agree that you will keep all this information and client mformation strictly confidential and
will not share it with anyonc outside the company. You will not use it for vour own benefits on
on compietion of the Tenure: you will return documents, equipment. and all property of the
company.

Congratulations .

iy

Best Regards, L ;
Neurosoftech T!:t:hnoin'@k's”]’ri'btdx >
] L -

Shahid Girgaonkar || = | a _l'
Durector \ ?‘A = ,\:/,'{f ;-’7 \r:af
v E ”, . "‘\;J' 5-;}-:\4 'y'

e P
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Offer Letter

Date Of Joming: - 04/04/20213

Name of Candidate: - HARSHADA PATIL |

I am pleased to inform your acceptance of a Trainee position as Web Developer [ramee
computer systems design industry ai Monthly wage of 9000, Your first day of joming « il e
in addition to your duties outlimed in the interview, you will report {0 your supervisor Shahid

Girgaonkar,

As an intern, you arc not the company s employee: and therefore, will not receive health and
compensation benefits. You have to come office on regular basis and no excuse of ime
managements. You understand that participating in the Tramee program s not For Full Time
Employment whereas assigning new project or merged in tull time cruployment will be
subject to your performance during your Trainee Period

During your Trainee, you will have an access to company's clients and confidential informat:on
You agree that you will keep all this information and client mformation strictly confidential and
will not share it with anyone outside the company. You will ol use it for your own benefits as
on completion of the Tenure; you will return documents, equipment, and all propenyv of the

company
Congratulations .

Best Regards, - ‘
Neurosoftech Technok r}j:.“j. L o
Shahid (iurgan’nle (<77 T\
Director ( ;:’L{ ' f.". £ . & Y.,
Yo NBAY T f

"N K

- %,

-
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Offer Letter

Date O! Joming. - 04/04,2023

Name of Candidate: - ASIM MUJAWAR |

| am pleased to mnform your acceptance of a Trainee position as Web Developer [raince i
computer systems design industry at Monthly wage of 9000. Your first day of joming will be
in addition 1o your duties outlined in the interview, you will report 1o your supervisor Shahid
Girgaonkar.

As an intern, you are not the company's employee; and therefore, will not receive health and
compensation benefits. You have 1o come office on regular basis and no eacuse of time
managements. You understand that participating in the Trainee program is not For Full Trme
Employment whereas assigning new project or merged in full time empioyment wili be
subject to your performance during your Trainee Period

During vour Trainee, you will have an access to company’s clients and confidential information
You agree that you will keep all this information and client mformation strictly confidential anc
will not share it with anyone outside the company. You will not use it for your own benefits and
on completion of the Tenure, you will return documents, equipment, and all property of the

company. o
mpany —
v ec;
2 A0\
Congratulationy - - ‘\\::b \1
i _) -
{ 9 ' I ‘1",. g 'f 2 ]
Best Regards, |\ 7\ / v/

F -
Neurosoftech ]L..Hlﬁlwc;’ Ltd
Shahid Uirgamﬁ.; N i
DIICCIUF [’. ‘l_l'l\( .l i

1.
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Offer Letter

Date Of Jomming: - 04/04/2023

Name of Candidate: - ANIKET LAD ,

1 am pleased to inform your acceptance of & Trainee position as Web Developer [rainec in
computer systems design industry at Monthly wage of 9000. Your first day of jommng w il be
in addition to your duties outlined in the interview, you will report 10 your supervisor Shahid

Girgaonkar.

As an intern, you are not the company’s employee: and therefore, will not recenve health and
compensation benefits. You have to come office on regular basts and no excuse of ime
managements. You understand that participating in the Tramnee program is not For Full Tunc
Employment whereas assigning new project or merged in full nime employment will be
subject to your performance during your Trainee Period

During your Trainee, you will have an access to company’s chents and confidential intormation
You agree that you will keep all this mformation and client mformation stnictly confidential and
will not share it with anyone outside the company. You will not use 1t for your own benciits an
on completion of the Tenure; you will return documents, equipinent. and ali propeny ol the

company.

Congratulations . Tty
/.‘"-‘”..-' %\
[ g o\

Best Kegards, [Z( ¢ \3 ?
(%
Neurosoftech Techndbagics PRt l_;di;-
. * , G
Shahid Girgaonkar, N\ o, ~— %/
. fi \ L S T 4
Director (. \\f (AN ing

Signatur Verified
SANJEEV ally Signed By
NATVAR JAI AINJEEV NATVAR
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Offer Letter

Date Of Joinmg: - 04042023

Name of Candidate; - ALFIZA MULLANI |

M EurosoFTECH
BUILT BETTER

1 am pleased to inform your acceptance of & ['rainee position as Web Developer [ramee in
computer systems design industry at Monthly wage of 9000 Your first day of joining will he
in addition to your duties outlined in the interview, you will report to your supervisor Shahid

Girgaonkar.

As an intern, you are not the company’s employee: and therefore, will not recetve health and
compensation benefits. You have to come office on regular basis and no excuse of time
managements. You understand that participating in the Trainee program is not For Full Tine
Employment whereas assigning new project or merged in full time cmployment will be

subject to your performance during your Trainee Period

During vour Trainee, you will have an access to company’s clients and confidential inforinatior
You agree that you will keep all this information and client mformation strictly confidential an.
will not share it with amyone outside the company You will not use 1l for your own henetits o
on completion of the Tenure: you will return documents, equipiient. and all property of the

company.
Congratulations . 827 _"-\.
S O, w
\ il (] o
Best Regards, \ &\ 2

Neurosoftech I'ccillmfll'z.yiqr;_'!'ﬂ-';,(d
Shahid iil:'gwn[w\ s
o

Director Q\_)}

Signatur Verified
SANJEEV ally Signed By
NATVAR JAIN gAN EEY NATVA
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Offer Letter

Name of Candidate; - AARTI GAIKWAD |

§
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BUILT BETIER

tally Signed B
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Signatur
SANJEEV
NATVAR JAI

| am pleased to inform your acceptance of a Traince position as Web Develaper Tramee
computer systems design mdustry at Monthly wage of 9000. Your first day of joining will be

n addition 1o your duties outhined in the interview, you w

Girgaonkar,

FEPOIt 1o YOUr supervisor 5

As an intern, you are not the company’s emplovee: and therefore, will not receve health and
compensation benefits. You have 1o come ofiice on regular basis and no excuse of time
managements. You understand that participating in the Trainee program is not For Fuil Time
Employment whereas assigning new project or merged in full time employment will be
subject to your performance during your Trainee Period

During your Traince, you will have an access to company™s clients and confidential inforation.
Y ou agree that you will keep all this information and chent information strictly confidential and
will not share it with anyene outsude the company. You will not use 1 for your own benc Tt and

on completion of the Tenure: you will return documents, equipment. and all property of the

company.
Congratulations .

Beut Regards,

Shahid __.:muc...wwq ,
Dhrector __),ﬂ.u..- o ___. I
A

Technokagres Pyt Ll
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Internship Based Hiring Program Selection Lette

SANJEEVAN 8
IGINEERING &§

Ve

igltally Signed

N

P

Dear ALFIZA MULLANI,

<
= ap]

Congratulations on your selection for the Internship Based Hiring Program offered mﬂEw.WEm:oUm

fon with o

<

Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another :.;@»W
; 7]
member of the team from Pratian Technologies before you start your program with us. nz

This offer is made to you based on your performance in the Discoveri Assessment conducted todoy.
Consequently, you are required to undergo the 10-months intense skillAssure Internship Program by
CareerLabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a ful-time employee of Pratian Technologies Pvt Ltd. headquartered in Pration

Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

1. 1-6 months - Rs 4000 /- ( Online training )
2. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed
break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents Hoqwm_:u_w and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at suppori@thecargarigbs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For CareerLabs,

Copyright © 2022 Careerlabs Technologies Private Limited
httns:/thacarearabs com | sunnart@thacarrarlabs com | www linkadin/companv/thecareerlabs
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APPENDIX A 5
z
z
Compensation & Benefit Sheet :
Employee Name 2
Designation I
Location 2 vm
Component Monthly Anausd
Basic & DA 14,583 1,75,000
HRA 5,833 70,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
3 - DIOYE D . D
Employer ESI {3.25% of Gross) =
Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total - B 2,600 31,203
3 ployvee Ued 0
Employee ESI (0.75% of Gross)
Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part - A + B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A - C) 24,567 2,94,804
*Net take home is subject 10 TDS deductions as per income tax nonms
* This Annexure is subjeci 1o change with respect 1o any amendment in any of the Statutory Acts. The CTC would not
be revised i the eveni of any such changes
* Al Unused Eaned |.eaves | apse / can be encashed al the end of the Financial Year | Full & Funal Setthenent
* Employer contribution of PF = Pensian scheme 8.33% + Provident Fund 3 67% + EPF Adnun charges U 5% + EDLI
0 5%

—— - - — —

Copyright © 2022 CareerLabs Technologies Private Limited
httos/ Ithecareariabs com | sunpartmthacarearahs com | www linkedin/companv/thecarearabs
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Internship Based Hiring Program Selection Letter

AIN
N

e

Dear Viraj Dinkar Patil,

e ld

]
@

Congrotulations on your selection for the Internship Based Hiring Program offerad w.__ rLabs

BEEfLn with o

Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another ints
member of the team from Pratian Technologies before you start your program with us

i
SANJE
NATVAR JAI

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by
CareerlLabs, in which 8-menths will be Online training and 4-months of Offiine training after which you
will be hired as o full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian

Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

1. 1-6 months - Rs 4000 /- ( Online training )
2. 7-10 months - Rs 12000 /- ( Offiine training in Bangalore/Noida )

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd, and will be offered the position of “Software Engineer”, You will
hence be paid an overall annuol compensation of INR 3,560,000 (Three Lakhs Fifty Thousand indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for o detailed

break up of the EMI structure,

You need to get in touch with the CareerLabs team with all your documents Qu:mm:n_m and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistonce and support at support@thecareerlgbs.com
This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email

For CareerLabs,

Copyright © 2022 Careerlabs lechnologies Private Limited
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APPENDIX A

Compensation & Benefit Sheet

|_ENGINEERING &

Employee Name
Designation
Location <
Component Monthly o
Basic & DA 14,583 1.7%
HRA 5,833 70,000
Medical 1.250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
Employer ESI {3.25% of Gross) -
Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total - B 2,600 31,203
A ployee Ded 0
Employee ESI (0.75% of Gross) E
Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total- C 2,000 23,400
Fixed CTC (Part - A+ B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A-C)’ 24,567 2,594,804

be revised in the event of any such changes.

0 5%

*Net take home is subject o TDS deductions as per income tas norms

* Thas Annexure is subject o change with respect 1o any amendment in any of the Statutory Acts The U0 would not

* Al Unused Earned Leaves [apse / can be encashed al the end of the Financial Year / Full & Final Settlement

* Employer contribution of PF = Pensian scheme K 33% + Provident Fund 3 67% + EPF Admun charges 0 5% « EDLI

Copyright © 2022 CareerLabs Technologies Private Limited
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Dear Pradhumn Harikishor Mali,
o <
Congratulations on your selection for the Internship Based Hiring Program offarad m.._.ﬂ_._.w.ﬁe:cv‘.
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another intsg Fon with o
ZEES

member of the team from Pratian Technologies before you start your pragram with us.

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months Intense SkillAssure Internship Program oy
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd. headquartered in Praticn
Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

3. 1-6 months - Rs 4000 /- ( Online training )
4. 7-10 months - Rs 12000 /- { Offline training in Bangalore/Noida )

Post successful completion of the Careerlabs SkillAssure Internship Program, you will be hired on the
payrolis of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed
break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (originals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at gupport@thecgreerigbs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of Joining by Indicating the same by return email.

For CareerlLabs,

_

Copyright © 2022 Careerlabs Technologies Private Limited
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Employee Name = 2 i
Designation > MJNM
Location I
Component Monthly Agnuakl
3 Lo
Basic & DA 14,583 1.2,
HRA 5,833 70,080°
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
Part B - Employer Contribution
Employer ESI {3.25% of Gross) - -
Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total - B 2,600 31,203

Part C - Employee Deductions

Employee ESI (0.75% of Gross)

Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part - A+ B) 29,168 3,50,000
TOTAL CTC 29,168 3,50,000
Fixed Net 7ake Home (Part A - C)° 24,567 2,94,804

be revised in the event of any such changes.

0.5%

*Net take home 15 subject o TDS deductions as per income tax norms

* This Annexure is subject 1o change with respect to any amendment i any of the Statutory Acts. The CTC would not

* All Unused Earned Leaves Lapse / can be encashed at the end of the Financial Yeas / Full & Final Settlement

* Employer contribution of PF = Pension scheme 8.33% + Provident Fund 3 67% + EPF Admin charges 0 §% « EDi |

|

Copyright € 2022 Careerlabs Technologies Private Limited
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>
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e

Dear hrithivik Maruti Patil, ; z

<
Congratulations on your selection for the Internship Based Hiring Program o:mSn_‘WWmaS@:eg
Ll

Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another iNtgregdion with o
. n <<
member of the team from Pratian Technologies before you start your program with us. Noz

This offer is made to you based on your performance in the Discoveri Assessment conducted todoy
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pration Technologies Pvt Ltd. headquartered in Praticr

Innovation Campus, Bengaluru or Noida,
You will be paid the following stipend during your internship tenure and the break up is given below;

5. 1-6 months - Rs 4000 /- ( Online training )
6. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed
break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (Originals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerlabs.com
This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For Careerlabs,

httos// Copyright © 2022 Careerlabs Technologies Private Limited
osdithecarearahs cam | sunoarténthacaresariobs com Lwww linkadin/companv/thecareariabs
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Apr 20,2023
Internship Based Hiring Program Selection Letter

Dear Sushant Shantanu More,
Congratulations on your selection for the Internship Based Hiring Program offered by Careerlabs
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with o

member of the team from Pratian Technologies before you start your program with us.

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian

Innovation Campus, Bengaluru or Noida.
You will be paid the following stipend during your internship tenure and the break up is given below:

7. 1-6 months - Rs 4000 /- ( Online training )
8. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Teamn for a detailed
break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (Originals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareeriabs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For CareerlLabs,

Signaturg:l}[Q Verified
SANJEEV RS NRNAR

NATVAR JAIN” ZAN
=SANJEEVAN
NGINEERING &

Copyright © 2022 CareerLabs Technologies Private Limited
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APPENDIX A

Compensation & Benefit Sheet
Employee Name

EVAN
EENGINEERING &

Designation
Location
Component Monthly
Basic & DA 14583 | 1,798°
HRA 5,833 70,006 2
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total- A 26,567 3,18,798

Part B - Employer Contribution

Employer ESI (3.25% of Gross)
Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total -B 2,600 31,203

Employee ESI (0.75% of Gross) -

Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part - A+ B} 25,168 3,50,000
TOTAL CTC 29,168 3,50,000
Fixed Net Take Home (Part A - C)’ 24,567 2,94,804

*Net take home is subject 1o TDS deductions as per income tax norms,

* This Annexure is subject 1o change with respect o any amendment in any of the Statutory Acts. The CTC would not
be revised in the event of any such changes.

* Al Unused Eammed Leaves Lapse / can be encashed at the end of the Financial Year / Full & Final Settlement

* Employer contribution of PF = Pension scheme 8.33% + Provident Fund 3 67% + EPF Admin charges 0 5% + EDLI
0.5%

Copyright © 2022 Careerlabs Technologies Private Limited
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P

Dear Akshaykumar Bhore,

- <
Congratulations on your selection for the Internship Based Hiring Pregram a:ninwuw Faraar ans
w<

Technologies Pvt. Ltd, in association with Pratian Technologies. You will have another ingg@gtion with o
DI
member of the team from Pratian Technologies before you start your program with us. " 52

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program oy
Caoreerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratior
Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

9. 1-6 months - Rs 4000 /- ( Online training )
10. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. ond will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed

break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your decuments (Originals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerlabs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For CareerLabs,

Copyright © 2022 Careerlabs Technologies Private Limited

httos:/ lthacarsarobs com | sunoontanthecaresrobs com | www linkadin/comoanvlthacareerlabs




& careerLABS ———
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Employee Name = g2 B
Gﬁ.h-:u._aﬂa I WJ MENW
Location [
Component Monthly
Basic & DA 14,583 1.5.08
HRA 5833 B owz
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
oF. * DIOYE 0 # 0
Employer ESI (3.25% of Gross) . -
Employer PF {13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total - B 2,600 31,203

nlo g Ded 0

Employee ESI (0.75% of Gross) . ;
Employee PF (12% of Basic) 1,800 21,000

Professional Tax 200 2,400
Total - C 2,000 23,400

Fixed CTC (Part - A+ B) 29,168 3,50,000
TOTAL CTC 29,168 3,50,000

Fixed Net Take Home (Part A - C)’ 24,567 2,54,804

*Net take home is subject to TDS dods as per tax norms.
* Thas Annexure is subject 1o ch with In any | i any of the Statulory Acts. The CTC would st
be revised in the event of any such changes.

* All Unused Earned Leaves Lapse / can be encashed at the end of the Financial Year / Full & Final Settlement

* Employer contribution of PF = Pension scheme 8.33% + Provident Fund 3.67% + EPF Admun charges 0 $% + EDLI
0.5%
_

chnologies Private Limited

Copyright © 2022 Careerlabs Te
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Dear Suraj Gurjar, %_
<
Congratulations on your selection for the Internship Based Hiring Program offar raw F-araar ors
1 2 [
echnologies Pvt. Ltd. in association with Pratian Technologies. You will have another | mm:o_, with
n 52

member of the team from Pration Technologies before you start your program with us.

This offer is made to you based on your performance in the Discoveri Assessment conducted taday
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program oy
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratiar
Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

11. 1-6 months - Rs 4000 /-  Online training )
12. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the Careerlabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Seftware Engineer™. You will
hence be paid an overall annual compensation of INR 3,560,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for o detailed

break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (originals and attestea) 10
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerigbs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For nu.ﬂ!-._vﬂz,.

—

ate Limited

Copyright © 2022 Careerlabs fechnologies Priv
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Compensation & Benefit Sheet
Employee Name £ %w
D =W
Designation >£22
Location g
Component Monthly 1
Basic & DA 14,583 1,500
HRA 5,833 70,000~
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
Employer ESI {3.25% of Gross)
Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total-B 2,600 31,203
» 0
Employee ESI (0.75% of Gross)
Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC {Part - A+ B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A-C)’ 24,567 2,94,804
*Net take home is subject 1o TDS deductions as per income tax norms.
* This Annexure is subject to change with respect io any amendment in any of the Ststutory Acts, The CTC would not
be revised in the event of any such changes.
* All Unused Eamed Leaves Lapse / can be encashed at the end of the Financial Year / Full & Final Settiement
¢ Employer contribution of PF = Pension scheme 8.33% + Provident Fund 3.67% + EPF Admin charges 0.5% + EDLI
0.5%

Copyright © 2022 CareerLabs Technologies Private Limited
httos:/ /thecarserlabs com | sunportmthacareeriahs com | www linkedin/company/thecarearlabs
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Dear Shubham Raykar, %o&
<
Congratulations on your selection for the internship Based Hiring Program offer anmo earlabs
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another 5% Mnm. with a
n g

member of the team from Pratian Technelogies betore you start your program with us.
This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program By
Careerlabs, in which 6-months will be Online training and 4-months of Offfine training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian

Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

13. 1-6 months - Rs 4000 /- ( Online training )
14. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerLabs Skillassure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian

Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed
break up of the EMI structure.

You need to get in touch with the Careerlabs team with all your documents {Originals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerlgbs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For Careerlabs,

Copyright © 2022 Careerlabs Technologies Private Limited
httos / Ithacareariabs com | sunnortmthecarasriabs com | www linkedin/companv/thecarearlabs
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Employee Name = qm,,m wih
Designation .W mmmw
Location oL a.._—-l..
Component Maonthly A3k

Part A - Gross Salary

Basic & DA 14,583 1.52¢
HRA 5,833 70,0007
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
Part B - Employer Contribution
Employer ESI (3.25% of Gross)
Employer PF {13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total - B 2,600 31,203
3 ployee Ueouctio
Employee ESI (0.75% of Gross)
Employee PF {12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part - A + 8) 29,168 3,50,000
TOTAL CTC 29,168 3,50,000
Fixed Net Take Home (Part A - C)" 24,567 2,94,804

*Net take home is subject to TDS deductions as per income tax norms.

* This Annexure is subject Lo change wilh respect io any amendment in any of the Statutory Acts. The CTC would not
be revised in the event of any such changes

* All Unused Eamed Leaves Lapse / can be encashed st the end of the Financial Year / Full & Final Setthement

* Employer contribution of PF = Pension scheme B.33% + Provident Fund 3.67% + EPF Admin charges 0 5% + EDLI
0.5%

Copyright © 2022 Careerlabs Technologies Private Limited
hitos/ fthacareerabs com | sunnortsthecarasriabs com | www linkedinlcomoanv/thecarearabs



@ CAREERLABS .

s
&:.l
S
8

Internship Based Hiring Program Selection Lett

JEEV NATV;
SANJEEVAN

Veg‘led

igtally Signed

NATVARJAI

NGINEERING

Dear Shubhangi Suresh Shatake,

Congratulations on your selection for the Internship Based Hiring Program c:oSQMﬁW arearlans
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another in

member of the team from Pratian Technologies before you start your program with us.

al

Q

n owith o

Sign
SANJE|

This offer is made to you based on your performance in the Discoveri Assessment conducted todey
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by
Careerlabs, in which 6-months will be Online training and 4-months of Offiine training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd, headquartered in Protior
Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

15. 1-6 months - Rs 4000 /- ( Online training )
16. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC s attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed

break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (Originals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerlgbs.com

This program selection letter is valid for 24 hours from the date of this letter.

Flease let us know your acceptance of joining by indicating the same by return email.

For CareerLabs,

Copyright © 2022 Careerlabs Technologies Private Limited
httos:/ Ithacareerlabs com | sunnort@athacaraarabs com | www linkadin/comnanv/thecarearlabs
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APPENDIX A
# DE d LU NM
Q s> mm
mﬂaﬂ-ﬂ‘.ﬂﬂ Name = M. o
O 54lEs
Designation >-3£90
ZE
Location ; n&
Component Montily e
Basic & DA 14,583 H.wm_ﬁ@ﬁmrw
HRA 5,833 70,000 O £
Medical 1,250 )
Conveyance 1,600 apam
Special Allowance 3,300 39,598
Total - A 26,567 | 3.18,798
Employer ESI (3.25% of Gross) = =
Employer PF {13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total - B 2,600 31,203
ployee Uegd 0
Employee ESI (0.75% of Gross) -
Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part - A + B) 29,168 3,50,000
TOTAL CTC 29,168 3,50,000
Fixed Net Take Home (Part A - €}’ 24,567 2,94,804
*Net take home is subject 1o ﬂﬁﬁmuﬂ.ﬂ-!ﬁiuﬂﬁﬁ:ﬂ:ﬁr
® This A 15 subject 1o ch with respect 1o any i
be revised in the event of any 4 hn.ngs.ﬂo.ﬁ_._w Satutory Acts. The CTC would nox
* All Unused Eamed Lea ! y
ves Lapse / can be encashed ot the end of the Financial Year / Full & Fing) Settlement
* Emplayer contribution of PF = Pension scheme 8
L 33% + Provident F
0.5% ent Fund 3.67% + EPF Admin charges 0.5% « EDLI
e
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—
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Internship Based Hiring Program Selection Lette,
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=SANJEEVAN
NGINEERING &

AIN,

i

ot Veriffed

Dear Snehal Sanjay Mankar,
Congratulations on your selection for the Internship Based Hiring Program offared Spresriabs
_ - . =
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another ___.._m:_."__._hm.on_ with 1
e
member of the team from Pratian Technologies before you start your program with us. Qmu., ANnm
nz

This offer is made to you based on your performance in the Discoveri Assessment conducied today

Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program oy
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired os a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Proticn
innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

17. 1-6 months - Rs 4000 /- ( Online training )
18. 7-10 months - Rs 12000 /- ( Offiine training in Bangalore/Noida )

post successful completion of the CareerlLabs SkillAssure Internship Program, you will be hired on the
and will be offered the position of “Software Engineer”. You will
sation of INR 3,60,000 (Three Lakhs Fifty Thousand Indian

ed for your reference in Appendix A.

payrolis of Pratian Technologies Pvt. Ltd.
hence be paid an overall ann ual compen
Rupees only). The break-up of your CTC is attach

n-the-job and you will be given an option to pay th
ousand Only). Please reach out to the Car

e training fee in EMIs starting

vou will be trained o
eerlabs Team for o detailed

from Rs. 6000 (Rupees Five Th

break up of the EMI structure.
vou need to get in touch with the CareerLobs team with all your documents (originals and attested) to
joining formalities. We request you to get in touch with our team in case you need any

complete your
turther assistance and support at EBDEEEDEBB

This program selection letter is valid for 24 hours from the date of this letter.
please let us know your acceptance of joining by indicat ing the same by return email.

For careerLabs,

careerLobs rechnologies Private Limited
:._:...._..E:jnhaim__._:sn

Copyright © 2022
| www linkadin/co

hitos | lthacareariobs com | sunnort@thecoraariobs com
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Employee Name =S 1
T=
Designation W MJN ©
Location ”,
Component Monthly Wl <
Basic & DA 14,583 1.75909F
HRA 5,833 70,000 =
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
T - wlln L i & ¥
Employer ESI (3.25% of Gross) % =
Employer PF {13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total- B 2,600 31,203
3 ploye Led 0
Employee ESI (0.75% of Gross) -
Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part - A+ B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A - C)’ 24,567 2,94,804
*Net take home is subject 1o TDS deductions as per income tax norms.
c?EF%SE!EgE!‘g. il 8 oy
v«._.n:_uk_snznﬁu_c_.!u!“_.”rﬂ.“ﬂ. VRREA08 Thie CT g v
® All Unused Earned Leaves Lapse / can be encashed al the end of the Financial Year / Full & Final Settlement
* Employer contribution of PF = Pension scheme 8.33% + Provident Fund 1 67% + EPF Admin charges 0 $% « EDLI
0.5% .

-_—
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Dear Shivani Shashikant Shinde,
Congratulations on your selection for the Internship Based Hiring Program offerad WWMWSQEU».
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another __.;mw&»mo: with o
member of the team from Pratian Technologies before you start your program with us. 052

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pration
Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

19. 1-6 months - Rs 4000 /- ( Online training )
20. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the
payrolis of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer™. You will
hence be paid an overall annual compensation of INR 3,650,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC s attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand 0:_3. Please reach out to the Careerlabs Team for a detailed
breok up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (QOriginals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerigbs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For Careerlabs,

Copyright € 2022 Careerlabs Technologies Private Limited
httos:/ Ithacareerabs com | sunnortanthecareariabs com | www linkedin/companv/thecareariabs
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APPENDIX A

Compensation & Benefit Sheet
Employee Name

Designation

Location

\_ENGINEERING &

Component
Part A - Gross Salary

Basic & DA 14,583
HRA 5833 4
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798

Part B - Employer Contribution

Employer ESI (3.25% of Gross)

Employer PF {13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total- B 2,600 31,203

Part C - Employee Deductions

Employee ESI (0.75% of Gross)

Fixed Net Take Home (Part A - C)’

Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part - A+ B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
24,567 2,94 804

be revised in the event of any such changes.

* Employer contribution of PF = Pension scheme § 13
0.5%

*Net take home is subject 1o TDS deductions as per income L norims.

» Thus Annexure is subject Lo change with respect fe any amendment in any of the Statutory Acts, The CTU would et

* Al Unused Earned Leaves |apse / can be encashed al the end of the Financial Year / Full & Final Settlement

% + Provident Fund 3 67% + EPF Admin charges 0 5% « EDLI

CareerLabs Technologies private Limited

Copyright © 2022

httos:/ /thacareardabs com | support@thacaraanlohs ¢
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Internship Based Hiring Program Selection Lett

igtally Signed By
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Dear Omkar Marwadi,

Congratulations on your selection for the Internship Based Hirlng Program offerad=og, &areerlabs

1
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another ___...W..W
member of the team from Pration Technologies before you start your program with us. D a

ion with a

NATVARWJAI

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months Iintense SkillAssure Internship Program by
Careerlabs, in which 6-months will be Online training and 4-months of Offline training ofter which you
will be hired as a full-time employee of Pratian Technologies Pwt Ltd., headquartered in Pratian
Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

21. 1-6 months - Rs 4000 /- { Online training )
22. 7-10 months - Rs 12000 /- { Offiine training in Bangalore/Noida )

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”, You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed

break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (Originals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerlabs.com
This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For CareerlLabs,

Copyright € 2022 CareerlLabs Technologies Private Limited
httos://thecaraerabs com | sunpart@athecaraariabs com | www linkedinlcompanvithecareerabs
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Employee Name £ o> U
Designation L3255
Oz
Location o
Component Monthly
Basic & DA 14,583 1,75BE
HRA 5,833 78/beo=
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
* Do P D o 0
Employer ESI (3.25% of Gross)
Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8453
Total - B 2,600 31,203
Pa pilo Ded 0
Employee ESI (0.75% of Gross)
Employee PF [12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part - A + B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A - C)° 24,567 2,94,804
*Nei take home is subject 1o TDS deductions as per income fax noms
* This Annexure is subject 1o change wilh respect to any amendinent in any of the Statutory Acts. The CTC would not
be revised in the event of any such changes.
* Al Unused Farncd Leaves Lapse / can be encashed at the end of the Financial Year | Full & Final Scithernent
* Employer contnibution of PF = Pension scheme 8 33% + Provident Fund 3.67% + EPF Admin charges 0 5% « EDLI
0.5%

Copyright © 2022 Careerlabs Technologies Private Limited

httns:/ lthacaraeriabs com | sunnortesthecareerlaobs com | EES._.5rmﬁ:..____.“333::__;255353_333
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Internship Based Hiring Program Selection Lett
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igltally Signed By

Dear Muskan Javed Momin,

Congratulations on your selection for the Internship Based Hiring Program c:ﬁmnWH arearLaos
L

m
qmn::c_om_.auvﬁ._.3..__._33226:5.::?36:qwn::oammmm_.__,o_._g._______..a:mu_..o_:mq _:.@_mmmo: s____.w_q
member of the team from Pratian Technologies before you start your program with us. 52

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense Skillassure Internship Program by
Careerlabs, in which B-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian

Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

23. 1-6 months - Rs 4000 /- ( Online training )
24. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the
payrolis of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,650,000 (Three Lakhs Fifty Thousand Indien
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the~job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand o:i. Please reach out to the Careerlabs Team far a detailed
break up of the EMI structure.

You need to get in touch with the Careerlabs team with all your documents (Originals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerlabs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For Careerlabs,

Copyright © 2022 CareerLabs Technologies Private Limited
hitos | Ithecareedahs com | sunnortdthecarearlabs com | waww linkedin/companv/thacareerlobs
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Employee Name £ m.w m
Designation > MJW_ N
Location ;
Component Maonthly Anfiial S
Basic & DA 14,583 1,7
HRA 5,833 70,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
" - DO £, i L .
Employer ESI (3.25% of Gross) =
Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total-B 2,600 31,203
Fa ployee Ued D
Employee ESI (0.75% of Gross) -
Employee PF {12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part - A + B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A - C)’ 24,567 2,94,804
*Net take home 15 subyect 1o TDS deductions as per income tax noms.
* This Annexure is subject to change with respect 1o any amendment in any of the Statutory Acts. The CTC would not
be revised in the event of any such changes,
* All Unused Earned Leaves Lapse / can be encashed at the end of the Financial Year / Full & Final Settlement.
* Employer contribution of PF = Pension scheme 8.33% + Provident Fund 3.67% + EPF Admin charges 0.5% » EE
0.5%

Copyright © 2022 CareerLabs Technologies Private Limited

httos:/ Ithecaraarabs com | sunnort@thacarsarobs com | www linkedin/companv/thecarearlabs
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Internship Based Hiring Program Selection Letter:

SANJEEVAN g
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igltally Signed

=

Dear Adesh Vijaykumar Patil,

- <
Congratulations on your selection for the Internship Based Hiring Program offered WW...M.SQEH
w < :
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another int&aegon with o

: n <<
member of the team from Pratian Technologies before you start your program withus. & ©2

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as o full-time employee of Pratian Technologies Pvt Ltd., headquartered in Fratian
Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

25. 1-6 months - Rs 4000 /- ( Online training )
26. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Seftware Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the=job and you will be given an option to pay the training fee in EMis starting
from Rs. 5000 Amcuomw Five Thousand o:_i. Please reach out to the Careerlabs Team for a detailed
break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (Originals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerlgbs.com
This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For Careerlabs,

Copyright © 2022 Careerlabs Technologies Private Limited
_..Rbm.._____:._:naqmr:ﬂ?r com | subnont@thacaraeriabs com | www linkedin/companv/thecarearlabs
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APPENDIX A
[ Do Ll & O
= 52 W
Employee Name E o> W
D382
Designation > £2Z00
Location ,
Compaonent Monthly A@riak
aro
Basic & DA 14,583 1,53
HRA 5,833 70,006~
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
Part B - Employer Contribution
Employer ESI {3.25% of Gross) . =
Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total- B 2,600 31,203
a nloyee Ued 0
Employee ESI (0.75% of Gross) -
Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part - A+ B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A- C)° 24,567 | 294,804
*Net take home 15 subject o TDS deductions as per income [ax norms.
* This Annexure is subject 1o change with respect 1o any amendment in any of the Statuiory Acts. The CTC would not
b revised in the event of any such changes.
* All Unused Eamned Leaves Lapsc | can be encashed at the end of the Financial Year / Full & Final Settlement
* Employer contribution of PF = Pension scheme 8 33% + Provident Fund 1.67% + EPF Admin charges 0.5% + EE
0.5%

Copyright © 2022 Careerlabs Technologies Private Limited
hitos /thecoraartiabs com | sunoonssthecareardobs cony | www linkesdin/comoany/thecarearabs
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Dear shivam santosh rajmane, [
<
Congratulations on your selection for the Internship Based Hiring Program offarad w..w,.hmu_.a:s abs
Technologies Pyt Ltd. in association with Pratian Technologies. You will have anothar _EWMMWU_. MR 7
member of the team from Pration Technologies before you start your program with us. 0 §2

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd. headquartered in Proticn
Innovation Campus, Bengaluru or Neida.

You will be paid the following stipend during your internship tenure and the break up is given below:

27. 1-6 months - Rs 4000 /- ( Online training )
28. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerlLabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,560,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMis starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careeriabs Team for a detailed

break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (Originals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at guppori@thecareerlgbscom
This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email

For Careerlabs,

Copyright © 2022 CareerLabs Technologies Private Limited
hitos/ Ithacarearabs com | sunnartathecareerabs com | www linkadin/comoanv/thecarearabs




APPENDIX A
# * 1 #
Employee Name = 25
Designation W mmm.
Location L
Component Monthly 1<
Basic & DA 14,583 | 1.798F
HRA 5,833 70,000 =
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
Employer ESI (3.25% of Gross) . -
Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total- B 2,600 31,203
3 plioyves Ded O
Employee ESI (0.75% of Gross) - 5
Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part - A+ B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A - C)’ 24,567 2,94,804

be revised in the even! of any such changes.

0.5%

*Net take home 15 subject 1o TDS deductions as per income tax norms

* This Anncuure 15 subject 10 change with respect 1o any amendment in any of the Statutory Acts. The CTC would not

* All Unused Farned [eaves Lapsc / can be encashed at the end of the Financial Year / Full & Final Setthement

* Employer contribution of PF = Pensiun scheme § 13% + Provident Fund 3 67% + EPF Adoun charges (1 3% « EDLL

NGINEERING &

Copyright © 2022 CareerLabs Technologies Private Limited

hitos:/ [thecarasrabs com | sunnortmthacarserlabs com | www linkedin/comoany/thecareeriabs
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Dear Pratik Shinde,

Congratulotions on your selection for the Internship Based Hiring Program offera
Technologies Pvt. Ltd. in associotion with Pratian Technologies. You will have another |
member of the team from Pratian Technologies before you start your program with us (

arearlabs

attir
EY
RIAI

ion with o

SA
NA

Sigg:
T

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Conseguently, you are required to undergo the 10-months intense SkillAssure internship Program oy
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd. headquartered in Pration
Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

29. 1-6 months - Rs 4000 /- ( Online training )
30. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the
payrolis of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian

Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

vou will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 nmrﬁwww Five Thousand Only). Please reach out to the Careerlabs Team for a detailed

break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (originals and attested) to

complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareariabs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For CareerLabs,

—_— e

Copyright © 2022 Careerlabs Technologies Private Limited
abhs

httng:/ thacaraariabs com | sunnort@thacarearlabs com | www linkadin/companvithecareerl
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APPENDIX A
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Employee Name Eg> u
Designation > £225
Location L
Component Monthly A ag
Basic & DA 14,583 LB,
HRA 5,833 70,000~
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
3 . DHOYE 0 agls D
Employer ESI {3.25% of Gross)
Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total-B 2,600 31,203
Employee ESI (0.75% of Gross) -
Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part- A+ 8) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A- C) 24,567 2,94,804

05%

*Net take bome is subject to TDS deductions as per income tax norms,

* This Annexure is subject 1o change wilh respect to any amendment in any of the Statuiory Acts. The CTC would sot
be revised in the event of any such changes.

* All Unused Earned Leaves Lapse / can be encashed at the end of the Financial Year / Full & Final Settlement.

* Employer contribution of PF = Pension scheme 8 33% + Provident Fund 3 67% + EPF Admin charges 0 3% « EDLI

Copyright © 2022 CareerLabs Technologies Private Limited
httns:! thacaraerabs com | sunnort@thacaraeriabs com | waw linkedin/comoanv/thacaraarabs
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igtally Signed By

Internship Based Hiring Program Selection Lett

AIN

Dear kalyani Hulle,

o <
Congratulations on your selection for the Internship Based Hiring Program u:m_.anmam m%ﬁ.dﬂ
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another _:.m._wm.on with o
N5z

member of the team from Pratian Technologies before you start your program with us.

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense Skillassure Internship Program By
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian

Innovation Campus, Bengaluru or Noida.
You will be paid the following stipend during your internship tenure and the break up is given below:

31. 1-6 months - Rs 4000 /- ( Online training )
32. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the Careerlabs SkillAssure Internship Program, you will be hired on the
payrolls of Pration Technologies Pyt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid on overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC s attached for your reference in Appendix A,

You will be trained on-the-job and you will be given an optien to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed

break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (originals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at gupport@thecareerlgbs.com

This program selection letter is valid for 24 hours from the date of this letter.

Flease let us know your acceptance of joining by indicating the same by return email.

For CareerLabs,

Copyright © 2022 Careerlabs Technologigs Private Limited
httos:/Ithacaraerabs com | sunport@thacarearabs com | www linkedin/companv/thecareerlabs
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Internship Based Hiring Program Selection Letter

Dear Sanket Dhanwade,

Congratulations on your selection for the Internship Based Hiring Program offerad by Carearlabs
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with o

member of the team from Pratian Technologies before you start your program with us.

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd. headquartered in Praticn

Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

33. 1-6 months - Rs 4000 /- ( Online training )
34. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the Careerlabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed

break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (Originals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareeriabs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For CareerlLabs,

Signatureﬁl}[Q

SANJEEV

Verified

igtally Signed
JEEV NATV

NATVAR JAI JAIN

Copyright © 2022 Careerlabs Technologies Private Limited
httns‘”fhﬁnmamlnhs com | sunnort@thecarserlabs com | www linkedin/companv/thecareerlabs
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APPENDIX A

Compensation & Benefit Sheet

Employee Name

Designation
Location
Component Monthly Annual
Part A - Gross Salary
Basic & DA 14,583 1,75,000
HRA 5,833 70,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798

Part B - Employer Contribution
Employer ESI {3.25% of Gross) ; .

Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total - B 2,600 31,203

Employee ESI (0.75% of Gross)

Part C - Employee Deductions

Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total-C 2,000 23,400

Fixed CTC (Part - A + B) 29,168 3,50,000

TOTALCTC 29,168 3,50,000

Fixed Net Take Home (Part A-C)’ 24,567 2,94,804

be revised in the event of any such changes.

05%

*Net take home is subject to TDS deductions as per income ax norms.
* Thus Annexure is subject (o change with respect to any amendment i any of the Statutory Acts. The CTC would not

* All Unused Eammed Leaves Lapse / can be encashed at the end of the Financial Year / Full & Final Settlement

* Employer contribution of PF = Pznsion scheme 8.33% + Provident Fund 3.67% + EPF Admin charges 0.5% + EDLI

Signatureﬁ;[Q Verified

SANJEEV

NATVAR JAIN” ZAN

igtally Signed By
JEEV NATVAR

=SANJEEVAN
NGINEERING &

Copyright © 2022 Careerlabs Technologies Private Limited
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Internship Based Hiring Program Selection Letter

Dear Sneha,

Congratulations on your selection for the Internship Based Hiring Program offered by Coreerlons
Technologies Pvt Ltd. in association with Pratian Technologies. You will have another interaction with o

member of the team from Pratian Technologies before you start your program with us.

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd. headquartered in Pratiar

Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

35. 1-6 months - Rs 4000 /- ( Online training )
36. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the Careerlabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed

break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (Originals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at sypport@thecareerlgbs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For Careerlabs,

Signatureﬁ;[Q Verified

igltally Signed B
SANJEEV JAGEEV NATVAR

NATVAR JAI JAIN

=SANJEEVAN
NGINEERING &

Copyright © 2022 CareerLabs Technologies Private Limited
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Employee Name
Designation
Location
Component Monthly Annual
Basic & DA 14,583 1,75,000
HRA 5833 70,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
Employer ESI (3.25% of Gross) - -
Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total-B 2,600 31,203

Employee ESI (0.75% of Gross)

Part C - Employee Deductions

Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total-C 2,000 23,400
Fixed CTC (Part - A + B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A - C) 24,567 2,94,804

0.5%

*Net take home is subjeet to TDS deductions as per income tax norms,

* This Annexure is subject to change with respect to any amendment in any of the Statutory Acts. The CTC would not
be revised in the event of any such changes.

* All Unused Earned Leaves Lapse / can be encashed at the end of the Financial Year / Full & Final Settlement.

* Employer contribution of PF = Pension scheme 8.33% + Provident Fund 3 67% + EPF Admin charges 0.5% « EDLI

Signatureﬁl}[Q

SANJEEV

i
Vi

NATVAR JAI JAIN

=SANJEEVAN
NGINEERING &

Copyright © 2022 CareerLabs Technologies Private Limited
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Internship Based Hiring Program Selection Letter

Dear Harshada Jaysing Patil,

Congratulations on your selection for the Internship Based Hiring Program offered by Careerlobs
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with ¢
member of the team from Pratian Technologies before you start your program with us.

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pration
Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

37. 1-6 months - Rs 4000 /- ( Online training )
38. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerlLabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs F ifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed

break up of the EMI structure.

You need to get in touch with the Careerlabs team with all your documents (originals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerlabs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For CareerlLabs,

Signatureﬁl}[Q

SANJEEV
NATVAR JAI

Copyright © 2022 Careerlabs Technologies Private Limited
httos:/ Ithecareeriabs com | sunport@thecareerlabs com | www linkedin/companvithecareerlabs

Verified

igtally Signed
JEEV NAT
AIN,
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APPENDIX A
DMPE ation & DE
Employee Name
Designation
Location
Companent Monthly Annual
Part A - Gross Salary
Basic & DA 14,583 1,75,000
HRA 5,833 70,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798

Part B - Employer Contribution
Employer ESI (3.25% of Gross) . A

Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total- B 2,600 31,203

Part C - Employee Deductions
Employee ESI (0.75% of Gross) 5 :

Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part - A+ B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A - C)’ 24,567 2,94,804

be revised in the event of any such changes.

0.5%

*Net take home is subject to TDS deductions as per income tax norms.
* This Annexure is subject to change with respect to any amendment in any of the Statutory Acts. The CTC would not

* All Unused Earned Leaves Lapse  can be encashed at the end of the Iinancial Year - Tull & 1inal Setthement

* Employer contribution of PF = Pension scheme 8.33% + Provident Fund 3.67% + EPF Admin charges 0 5% + EDLI

Signatureﬁ;[Q Verifi

SANJEEV
NATVAR JAI

Copyright © 2022 CareerLabs Technologies Private Limited
httos:/ Ithecareerlabs com | sunnort@thecareerlabs com | www linkedin/comopanv/thecareerlabs
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Internship Based Hiring Program Selection Letter

Dear Nisha Mali,
Congratulations on your selection for the Internship Based Hiring Program offered by Coreerlabs

Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with o

member of the team from Pratian Technologies before you start your program with us.

This offer is made to you based on your performance in the Discoveri Assessment conducted today.
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd. headquartered in Pratian

Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

39. 1-6 months - Rs 4000 /- ( Online training )
40. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerlLabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed

break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (Originals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerlabs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For Careerlabs,

Signatureﬁ;[Q Verified

SANJEEV

igtally Signed B
JEEV NATV/

NATVAR JAI JAIN

Copyright © 2022 CareerlLabs Technologies Private Limited
httos:/Ithecareeriabs com | sunnort@thecareerlabs com | www linkedin/comnanvithecareeriabs
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Employee Name
Designation
Location
Component Monthly Annual
r
Basic & DA 14,583 1,75,000
HRA 5.833 70,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
Employer ESI (3.25% of Gross) 2
Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total - B 2,600 31,203
0 R lovea Dad
Employee ESI (0.75% of Gross)
Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part - A+ B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A - C)’ 24,567 2,94,804

*Net take home 15 subject to TDS deductions as per income tax norms.

* Thus A-nu:enntpawchmmmmwmmmmmmvoﬂkmuv Acts. The CTC would not
be revised in the event of any such changes.

* All Unused Earned Leaves Lapse / can be encashed at the end of the Financial Year / Full & Final Settlement

* Employer contribution of PF = Pension scheme § 139 + Provident Fund 3 67% + EPF Admin charges 0 5% « EDLI
0.5%

httos:/ Ithecareariabs com | sUnDO

Signaturg:lﬂ'g" Verifiec
SANJEEV
NATVAR JAI

Copyright © 2022 Careerlabs Technologies Private Limited
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Apr 20,2023

Internship Based Hiring Program Selection Letter

Dear Priyonka Uday Rukade,
Congratulations on your selection for the Internship Based Hiring Program offarad oy farasr no:
Technologies Pvt Ltd. in association with Pratian Technologies. You will have another intaraction anth o

member of the team from Pratian Technologies before you start your program with us

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program oy
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd. headquartered in Praticr

Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

41. 1-6 months - Rs 4000 /- ( Online training )
42. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the Careerlabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed

break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (Driginals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerlabscom

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For CareerlLabs,

Signature Not Verified
SANJEEV igltally Signed By
NATVAR JAI AINJEEV NATVAR

=SANJEEVAN
GINEERING &

Copyright © 2022 Careerlabs Technologies Private Limited
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APPENDIX A

Compensation & Benefit Sheet

Employee Name
Designation T
Location
Component Monthly Annual
Basic & DA 14,583 1,75,000
HRA 5,833 70,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798

Employer ESI (3.25% of Gross)

Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total-B 2,600 31,203

P ployee Ded ()

Employee ESI (0.75% of Gross) -

Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part - A+ B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A - C)’ 24,567 2,94,804

*Net take home is subject to TDS deductions as per income tax norms,

* This Annexure is subject (o change with respect to any amendment in any of the Statutory Acts. The CTC would not
be revised in the event of any such changes.

* All Unused Earned Leaves Lapse / can be encashed at the end af the Financial Year / Full & Final Settlement

* Employer contribution of PF = Pension scheme B.33% + Provident Fund 3.67% + EPF Admin charges 0.5% + EDLI
0.5%

Signatureﬁ;[Q Verified

SANJEEV igtally Signed By

NATVAR JAI AIN?EEV NATVAR
=SANJEEVAN
NGINEERING &

Copyright © 2022 CareerLabs Technologies Private Limited
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Apr 20,2023
Internship Based Hiring Program Selection Letter

Dear kashmira Miraso Naykawadi,
Conagratulations on your selection for the Internship Based Hiring Program offered by Carearlabs

Technologies Pvt Ltd. in association with Pratian Technologies. You will have another interaction with o
member of the team from Pratian Technologies before you start your program with us.

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense SkillAssure internship Program &

Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which y
will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Praticn

Innovation Campus, Bengaluru or Noida.
You will be paid the following stipend during your internship tenure and the break up is given below:

43. 1-6 months - Rs 4000 /- ( Online training )
44. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerlLabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian

Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed

break up of the EMI structure.

You need to get in touch with the Careerlabs team with all your documents (Originals and attestea) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerlgbs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For CareerlLabs,

Slgnaturgf;b

SANJEEV
NATVAR JAI

Copyright © 2022 CareerLabs Technologies Private Limited
httos/ /thecareerlabs com | subpartathecareerlabs com | www linkedin/combanv/thecareerlabs
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APPENDIX A
DMpPe atio m
Employee Name = cmmm m
Designation m 522 _m
Location [
Component Maonthly A I 5
Basic & DA 14,583 1,759
HRA 5,833 ua.%
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
Part B - Employer Contribution
Employer ESI (3.25% of Gross)
Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total - 8 2,600 31,203

P ployee Ded 0

Employee ESI (0.75% of Gross) - -

Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total-C 2,000 23,400
Fixed CTC (Part - A + B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A - C)’ 24,567 2,94,804

*Net take home is subject to TDS deductions as per income tax nonms.

* Thi A is subsoct ool with respect to any amendment i any of the Statutory Acts. The CTC would mot
be revised in the event of any such changes.

* Al Unused Earmned | caves |apse / can be encashed al the ¢end of the Financial Year © Full & Final Settlement

* Employer contribution of PF = Peasion scheme 8 33% + Provident Fund 1.67% + EPF Admin charges 0 5% « EDLI
0.5%

Copyright © 2022 Careerlabs Technologies Private Limited
httos:/Ithacareariabs com | sunbort@thacarmerabs com | waww linkedin/comoanv/thacarearabs
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Apr 20,2023
Internship Based Hiring Program Selection Letter

Dear Aishwarya Shankar Patil,

Congratulations on your selection for the Internship Based Hiring Program offered by Careerlabs
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with a

member of the team from Pratian Technologies before you start your program with us.

This offer is made to you based on your performance in the Discoveri Assessment conducted today.
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian

Innovation Campus, Bengaluru or Noida.
You will be paid the following stipend during your internship tenure and the break up is given below:

45, 1-6 months - Rs 4000 /- ( Online training )
46. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerLabs Skillassure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,560,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMis starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed
break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (Originuis and attested) to

complete your joining formalities. We request you to get in touch with our team in case you need any
further assistance and support at support@thecareeriabs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For CareerLabs,

Signatureﬁ;[Q

SANJEEV
NATVAR JAI

Copyright © 2022 Careerlabs Technologies Private Limited
httos:/ /thecareerlabs com | sunoort@thecareerlabs.com | www linkedin/companv/thecareerlabs
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APPENDIX A

Compensation & Benefit Sheet
Employse Name

o Designation -
Location - K -
Component Monthly Annual
Basic & DA 14,583 1,75,000
HRA 5,833 70,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
Employer ESI (3.25% of Gross)
Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total - B 2,600 31,203

Part C - Employee Deductions

Employee ESI (0.75% of Gross) -
Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part - A+ B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A - C)’ 24,567 2,94,804

*Net take home s subject 1o TDS deductions as per income ax norms,

* This Annexure is subject (o change with respect to any amendment in any of the Statutory Acts. The CTC would not
be revised in the evenl of any such changes.

* All Unused Eamed Leaves Lapse / can he encashed at the end of'the Financial Year ¢ Full & Final Settlement

* Employer contribution of PF = Pension scheme B.33% + Provident Fund 3.67% + EPF Adnun charges 0.5% « EDLI
05%

Signaturg:l}[Q Verifiec

SANJEEV igtally Signe
NATVAR JAI AIN?EEV i
=SANJEEVA
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Internship Based Hiring Program Selection Letter

Dear Privanka Ramchandra Koravi,

vongratulations on your selection for the Internship Based Hiring Program offered by Carseriabs
Technologles Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with «

member of the team from Pratian Technologies before you start your program with us.

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by
CareerlLabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd. headquartered in Pratian

Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

47.1-6 months - Rs 4000 /- ( Online training )
48.7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the
payrolis of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed

break up of the EMI structure.

You need to get in touch with the Careerlabs team with all your documents (originals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerlgbs.com

This program selection letter is valid for 24 hours from the date of this letter.

Flease let us know your acceptance of joining by indicating the same by return email.

For CareerlLabs,

Signature Not Verified
SANJEEV ightally Signed \;3
NATVAR JAI AINJEEV NATV/

=SANJEEVAN
NGINEERING &
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httos://thacareeriabs com | sunnortanthecareariabs com | www linkedin/companv/thecareerlabs



C\ CAREERLABS <

APPENDIX A
Compensation & Benefit Sheet
Employee Name
Designation
Location
Component Monthly Annual
aro 3
Basic & DA 14,583 1,75,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
Employer ESI (3.25% of Gross) -
Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total-B 2,600 31,203
Part C - Employee Deductions
Employee ESI (0.75% of Gross) -
Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part - A + B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A - C)’ 24,567 2,94,804
*Net take home 1s subject to TDS deductions as per income (ax norms.
* This Annexure is subject to change with respect to any amendment in any of the Statutory Acts. The CTC would not
be revised in the event of any such changes.
* All Unused Famed Leaves Lapse / can be encashed at the end of the Financial Year / Full & Final Settlement
* Employer contribution of PF = Pension scheme B. 33%;;;0% Fund 3.67% + EPF Admin charges 0.5% + EDLI
4 o

Signature Not Verifi
SANJEEV ighally Sig
NATVAR JAIN__ZAN=5 "

=SANJEE’
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Apr 20,2023
Internship Based Hiring Program Selection Letter

Dear Rutuja Ravso Chougule,

Congratulations on your selection for the Internship Based Hiring Program offered by Careeriabs
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with o

member of the team from Pratian Technologies before you start your program with us.

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as o full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian

Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

49. 1-6 months - Rs 4000 /- ( Online training )
50. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerlLabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed
break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents {Origincls and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerlabs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.
For CareerlLabs,

Signature Not Verified
SANJEEV ighally Signed
NATVAR JAIN_ N A

=SANJEEVAN
NGINEERING

Copyright © 2022 Careerlabs Technologies Private Limited
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APPENDIX A
Employee Name
Designation
Location
Component Monthly Annual
Basic & DA 14,583 1,75,000
HRA 5,833 70,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
Employer ESI (3.25% of Gross) - -
Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total - B 2,600 31,203

Part C - Employee Deductions

Employee ES! (0.75% of Gross) N
Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part - A + B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A - C)’ 24,567 2,94,804

*Net take home 15 subject to TDS deductions as per income tax norms,

* This Annexure is subject to change wilh respect to any amendment in any of the Statuiory Acts. The CTC would not
be revised in the event of any such changes.

* All Unused Eamed Leaves Lapse / can be encashed at the end of the Financial Year / Full & Final Settlement

* Employer contribution of PF = Pension scheme 8.33% + Provident Fund 3.67% + EPF Admin charges 0 5% + EDLI
0.5%

Signature Not Verified
SANJEEV igltally Signed By
NATVAR JAI AINJEEV NATVA

=SANJEEVAN
NGINEERING &
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Apr 20,2023

Internship Based Hiring Program Selection Letter

Dear Omkar Suryakant Sawant,

Congratulations on your selection for the Internship Based Hiring Program offered by Careerlans
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with o

member of the team from Pratian Technologies before you start your program with us.

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Prograrn by
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd. headquartered in Pratian

Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

51. 1-6 months - Rs 4000 /- ( Online training )
52. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed

break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (Originais and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerlabs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For CareerLabs,

Signatureﬁl}[Q

SANJEEV
NATVAR JAI

Copyright © 2022 CareerLabs Technologies Private Limited
httos/ Ithecareeriabs com | sunnortathecaraarlabs com | www linkedin/companv/thecareerlabs
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APPENDIX A

Compensation & Benefit Sheet

Employee Name
Designation

Location

Component

Part A - Gross Salary

Basic & DA 14,583 1,75,000
HRA 5,833 70,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598

Total - A 26,567 3,18,798

Part B - Employer Contribution
Employer ESI (3.25% of Gross) - .

Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total - B 2,600 31,203
A nioyee Ded 0
Employee ESI (0.75% of Gross) -
Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total-C 2,000 23,400
Fixed CTC (Part - A+ B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A - C)’ 24,567 2,94,804

*Net take home is subject to TDS deductions as per income ax norms.

* Thus Annexure is subject 1o change with respect 1o any amendment in any of the Statutory Acts. The CTC would not
be revised in the event of any such changes.

* All Unused Earned Leaves Lapse / can be encashed at the end of the Financial Year / Full & Final Settlement

* Employer contribution of PF = Pension scheme 8 33% + Provident Fund 3.67% + EPF Admin charges 0.5% + EDLI
0.5%

Signatureﬁlﬂ'Q Verified

SANJEEV igtally Signed By

NATVAR JAIN ZANEEY NATVAT

=SANJEEVAN
GINEERING &
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Apr 20,2023

Internship Based Hiring Program Selection Letter

Dear Suyog Sanjay Khutale,

Congratulations on your selection for the Internship Based Hiring Program offered by Carearlabs
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with o
member of the team from Pratian Technologies before you start your program with us.

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program oy
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd. headquartered in Pratian

Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

53. 1-6 months - Rs 4000 /- ( Online training )
54. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed

break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (Originals and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerlabs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For Careerlabs,

Signatureﬁ;[Q Verified

igltally Signed B
SANJEEV JAGEEV NATVAR

NATVAR JAI JAIN

=SANJEEVAN
NGINEERING &
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APPENDIX A
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Employee Name

Designation
Location
Component Monthly Annual
Basic & DA 14,583 1,75,000
HRA 5,833 70,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798

___Part B - Employer Contribution
Employer ESI (3.25% of Gross)

Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total - B 2,600 31,203
P3 niovee Ueg 0
Employee ESI (0.75% of Gross) =
Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total-C 2,000 23,400
Fixed CTC (Part - A+ B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home (Part A - C)’ 24,567 2,94,804

0.5%

*Net take home is subject to TDS deductions as per income tax norms.

* This Annexure is subject to change with respect io any amendment in any of the Statutory Acts. The CTC would not
be revised in the event of any such changes.

* All Unused Eamed Leaves Lapse / can be encashed at the end of the Financial Year / Full & Final Settlement

* Employer contribution of PF = Pension scheme B.33% + Provident Fund 3 67% + EPF Admun charges 0.5% + EDLI

Signaturg:l}[Q Verified

SANJEEV

igtally Signed By
NATVAR JAI AINJEEV NATVAR

=SANJEEVAN
NGINEERING &
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Apr 20,2023
Internship Based Hiring Program Selection Letter

Dear Rushikesh Shridhar Dudhane,

Congratulations on your selection for the Internship Based Hiring Program offered by Careerlabs
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with o

member of the team from Pratian Technologies before you start your program with us.

This offer is made to you based on your performance in the Discoveri Assessment conducted today
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you
will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pration
Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

55. 1-6 months - Rs 4000 /- ( Online training )
56. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian
Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMis starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed
break up of the EMI structure.

You need to get in touch with the Careerlabs team with all your documents (originals and attested) to

complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerlabs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For Careerlabs,

Signatureﬁ;[Q Verified

igltally Signed B
SANJEEV JAGEEV NATVAR

NATVAR JAI AIN,
=SANJEEVAN
— NGINEERING &
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APPENDIX A

Employee Name

Designation
Location
Component Monthly Annual
Part A - Gross Salary
Basic & DA 14,583 1,75,000
HRA 5,833 70,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 3,18,798
Employer ESI (3.25% of Gross) - -
Employer PF (13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total - B 2,600 31,203

Employee ESI (0.75% of Gross)

Part C - Employee Deductions

Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC (Part - A + B) 29,168 3,50,000
TOTALCTC 25,168 3,50,000
Fixed Net Take Home (Part A - C)’ 24,567 2,94,804

0.5%

*Net take home is subject lo TDS deductions as per income tax norms.

* This Annexure is subject to change with respect to any amendment in any of the Statutory Acts. The CTC would not
be revised in the event of any such changes.

* All Unused Eamed Leaves Lapse / can be encashed at the end of the Financial Year / Full & Final Settlement

* Employer contribution of PF = Pension scheme B.33% + Provident Fund 3.67% + EPF Admin charges 0.5% + EDLI

Signatureﬁ;[Q Verified

SANJEEV

NATVAR JAIN gAnNEEY N
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Neilsoft

SEZ - Plot No. 2172, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, Pune = 411057, India
CIN: U72200PN1981PTC062192 | info@nellsoft com | www.nellsoft com

CONFIDENTIAL 19-Apr-2023
Mr. Sourabh Devadkar
Subject: Offer for Internship Program

With reference to the discussion, we had with you, we are pleased to offer you the position of Intern
with Software Engineering Services division in Neilsoft starting from 27-Apr-2023 to 27~July-2023,

Your posting will be at our Pune office.
1. You will be entitied to internship fees of Rs. 12,000/~ per month.

2. Under the internship program, the policies, rules, and regulations of the company with respect to
office timings, weekly off etc., prevail from time to time. These will be explained to you at the time
of joining the company. You will sign a non-disclosure agreement at the time of joining the

organization.

3. Post joining, Trainings by internal resources shall be provided to the you on Android and Flutter
Development.

Please acknowledge your acceptance of our offer by signing and retumning the duplicate copy of this
letter.
You are requested to report at the following address by 09.30 AM on the date of joining mentioned

above. Please ask for Shruti Pokle to complete the joining formalities. Please bring along the
documents listed in Schedule 1 to Annexure B.

Address: Neilsoft Limited, SEZ — Plot No. 21/2, Rajiv Gandhi InfoTech Park, Hinjewadi Phase Ill,
Pune-411057.

We understand that you may have queries during your joining period. We would encourage you to
contact Vaishnavi Rakhunde on Email ID: vaishnavi.rakhunde@nelilsoft.com Mobile: 9422869402

Yours Sincerely, | accept the contract offar on stipulated
terms & conditions and will report for

Neilsoft, duties on 27 Apiil 202

Slgnature: Soutabh Shashikant Devadkar

Date: _10-04-2023 Sy

Place: Kolhapur

Manager - Recruitment

i i 8

Sighature Not Verified
SANJEEV ighally Signed By
NATVAR JAI AINJEEV NATVAR

=SANJEEVAN
NGINEERING &




Neilsoft

SEZ - Plot No. 2172, Rajiv Gand!
: 2172, Rajlv Gandhl Infotech Park, Hinjowad| Phase Ill, Pune = 411057, Ind|
CIN: U72200PN1991PTC062192 | Info@@nellsoft.com | www.nallsoft,com e

GONFIDENTIAL 20-Apr-2023

Mr. Ravindra Shete

Subjoct: Offer for Internship Program

With reference to the discussion, we had with you, W@ are pleased to offer you the position of Intern
with Software Engineering Services division In Nellsoft starting from 27-Apr-2023 to 27-July-2023.

Your posting will be at our Pune office.

1. You will be entitled to internship fees of Rs. 12,000/~ per month,

the policles, rules, and regulations of the company with respect to
from time to time. These will be explained to you at the time
ign a non-disclosure agreement at the time of joining the

2. Under the internship program,
office timings, weekly off etc, prevail
of joining the company. You will s

organization.
al resources shall be provided to the you on Web Application

3. Post joining, Trainings by intern
Development.

Please acknowledge your acceptance of our offer by signing and returning the duplicate copy of this
letter.

You are requested to report at the following address by 09.30 AM on the date of joining mentioned
above. Please ask for shruti Pokle to complete the joining formalities. Please bring along the

documents listed in Schedule 1 to Annexure B.

Address: Neilsoft Limited, SEZ — Plot No. 21/2, Rajiv Gandhi InfoTech Park, Hinjewadi Phase llIl,

Pune-411057.

We understand that you may have queries during your joining period. We would encourage you to
contact Vaishnavi Rakhunde on Emall ID: vaishnnvi.rnkhundu@nellsoﬂ.com Mobile: 9422869402

ey

| accept the contract offer on stipulated
tarms & conditions and will report for
duties on 27 April 2023

Yours Sincerely,
Neilsoft,

Slgnature: Ravindra Amar Shete

Date: 19 Aprl 2023

Place: Kolhapur

Manager - Recruitment Sighatare N
tghatre ) erified
SANJEEV ally Signed By
NATVAR JAI AINJEEV NATVAR

=SANJEEVAN
NGINEERING &




Neilsoft

SEZ - Plot No. 21/2, Rajiv Gandhi Infotech Park, Hinjewadi Phase IIi, Pune — 411057, India
CIN: U72200PN1991PTC062192 | info@neilsoft.com | www . neilsoft.com

CONFIDENTIAL 06-Jun-2023

lls.: Shubhangi Shetake

Subject: Offer for Internship Program

With reference to the discussion, we had with you, we are pleased to offer you the position of Intern
with R&! division in Neilsoft starting from 12-Jun-2023 to 12-Aug-2023. Your posting will be at our

Pune office.

1. You will be entitled to internship fees of Rs. 12,000/- per month.

olicies, rules, and regulations of the company with respect to
| from time to time. These will be explained to you at the time

2. Under the internship program, the p
-disclosure agreement at the time of joining the

office timings, weekly off etc., prevai
of joining the company. You will sign @ non

organization.

3. Pest joining, Trainings by internal resources shall be provided to the you on Web Application
Development.

Please acknowledge your acceptance of our offer by signing and returning the duplicate copy of this

letter.

09.30 AM on the date of joining mentioned

You are requested to report at the following address by
joining formalities. Please bring along the

above. Please ask for Shruti Pokle to complete the
documents listed in Schedule 1 to Annexure B.

Address: Neilsoft Limited, SEZ - Plot No. 21/2, Rajiv Gandhi InfoTech Park, Hinjewadi Phase llI,

Pune-411057.

We understand that you may have queries during your joining period. We would encourage you to
contact Vaishnavi Thorat on Email 1D: vaishnavi.thorat@neilsoft.com Mobile: 9527183816

Y. Sj | | accept the contract offer on stipulated
v terms & conditions and will report for
duties on 12-06-2023

Neilsoft,

Signature: Shubhangi Suresh Shetake

Date: 06-06-2023

SANJEEV igally Sihned By

Signature-Not Verified
Place: Nlpani NATVAR JAIN ZNIEEVNATVAR
_EE-SAN.‘&: VAN
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Syngenta Services Private Limited
Amar Paradigm Office No. 102 -

&
Syngenta S No 110/11/3, Baner Road.
Pune- 411045
Maharashira, India
Tel « 9120 3069 9200
Fax + 9120 3069 2480

www syngenta.com
CIN: UT4120PN2013PTC152590

Dear Virgj Patil,
12% June 2023

Re: intemship
Congratulations!!! We are pleased to inform you that we would like to offer you the position of “Intern” in

our company.

Term of internship:
Your intemship period will be for about 06 (Six) months. It will commence from 17% July 2023 and conclude

on 177 January 2024.

Stipend:
You will be paid a stipend of Rs.30,000/- (Thirty Thousand India Rupees only) per month, subject to the
other applicable taxes, levies

company deducting applicable tax/es, including tax deductible at source. All
etc.. are to be borne by you, without any liability upon the company, in any manner whatsoever.

Other terms and conditions of this intemship/training which shall be applicable, are as follows (these terms
and conditions are in addition to and not in derogation of the Company policies including Code of Ethics

etc.):

You will carry out the instructions given to you from time to time and will abide by the discipline of
the establishment in which you are deployed.

2 In the event of being found unsuitable at any time during the period of the intemship/iraining, the

company will be free to discontinue the intemship/training without any notice.

3. You will not disclose without the authority of the Company to anyone other than the Company’s
Officers authorized to receive the same, any technical, manufacturing, trade or business
information or secrets acquired by them during the training and which according to the company
form confidential and valuable property of the Company.

4. The Company shall not be liable to pay any damages or compensation to, on account of any injury
or disability suffered during the internship/raining period. Also, the Company may recover from you
a sum of money to cover loss, occasioned by any damage to the machinery, tools, equipment’s
plants, etc. due to willful or negligent action/s on your part.

5. You will be undergoing practical training as per the requirement of your curriculum, you will not be
entitled to any bonus that may be declared by the Company from time to time to its employees or
to participate in Provident Fund, Gratuity or other Welfare schemes of the Company or be entitled
to any other benefits applicable to the employees of the Company.

tained shall be construed as contract of service or employment so as to be

6. Nothing herein con ‘
considered as employee-employer relationship between you and the Company.

1.

Please sign a duplicate of this letter in token of your acceptance of the above terms and conditions and we
look forward to interacting with you soon.

RAVISH rgg'_?:"t_jim""“' Signature-Not Verified
- T
RAV[SH a.:%:ﬂ 5 SAI%JEEV @[Q i ta?yréi:;sed By
T =] NATVAR JAIN gLWEEV NATVAR
SAILY S5z
Ravish Saily.

Head HR, GDC
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to me, Mitish, Saurabh v

HiTir Ajay,
Thanks for the wonderful opportunity for giving us in your college,
As discussed, please note below mentioned selected candidates and 294 round shortlisied candidates for your reference.

Selected Candidates

Email Communication Tech Hemarks

20 Round selected candidates

1 any quereis please reachout to ma.
Regards,
Amith K . ”
Program Lead - IAcademy Signatur Verified
Mohile: +91 9663931660 SANJEEV ally Signed By
‘Website: www.iValuegroup.com NATVAR JAIN' FEWEEV NATVAR
=SANJEEVAN
NGINEERING &
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pravin maharashtra <pravin.atigare@seti.edu.in>

Fwd: BDT- 2022 ON-BOARDING

19 Abhijeet Harugade <abhijeetharugade0909@gmail.com> Wed, Aug 10, 2022 at 12:25 PM
To: pravin.atigare@seti.edu.in

---------- Forwarded message ---------

From: soumyasree babji <soumyasree.babji@byjus.com>
Date: Wed, 3 Aug 2022, 18:06

Subject: BDT- 2022 ON-BOARDING

To: <abhijeetharugade0909@gmail.com>

BYJU'S

Campus Recruitment

2Q21-2022

#Keeplearning

Dear Candidate,

Greetings from BYJU’S!

We are thrilled to inform you that we are moving on to the final phase of the onboarding process. The details for your joining are mentioned below.

JOINING DETAILS:

Date of Joining : 16th Aug 2022

Joining Location : Bangalore

Stipend for the entire Training Program of 6 weeks: INR 33,750 (Stipend) + additional weekly accommodation allowance of INR 2000 per week

for any candidate not belonging to the Joining Location.

Details of Business Development Trainee Program: You will be undergoing Byju's Sales Training for a minimum duration of 6 weeks with an

option with the company to extend it upto a maximum of 2 weeks. The first 2 weeks of this training will be classroom training followed by 4 weeks of
"On-the-Job Training", both conducted out of Bangalore. You will be assessed and monitored during this training program. Upon successful
completion of the training and based on your performance you will be moved to the suitable sales function as a Business Development Associate for
the role of Direct Sales at a CTC of INR 7 LPA (fixed pay) + 3 LPA (variable pay) or Inside Sales at a CTC of INR 5 LPA (fixed pay) + 3 LPA (variable
pay) based upon the company's requirement.With initial onboarding and subsequent weeks of training being in Bangalore. Please plan on finding

accommodations In and around travel distance from our office(whose address is given below:)

SANJEEV ally Signed By

Office 1 : Prestige Tech Park office address , 2nd Floor ,Venus Block, Prestige Tech Park 2, Marathahalli Sigﬁmjﬂp{i’?[f;;‘ﬂﬂriﬁe@' Road,
‘ _Digt
Kadubeesanahalli, Bangalore NATVAR JAIN_ gAN/EeY NATVAR

=SANJEEVAN
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Office 2 : Kalyani Tech Park , Kundalahalli - 560037

Important things to note :

« All your original academic documents are required for verification. You can find the list of documents to upload and submit within the offer
letter itself.

« Please note that the offer letters are finalized post discussion and no further extensions would be entertained.
» Business formal or business casual attire is mandatory during work hours.
» You are required to have taken at least 1 dose of a COVID-19 vaccination before joining.

Registration Details: As an initial step of joining the training program, you are required to fill the registration form using the link below. Please follow
the below steps to complete registration and to view the formal invitation letter(after it is released)

REGISTRATION LINK: https:/career10.successfactors.com/sfcareer/jobreqcareerpvt?jobld=13763&company=thinkandle&st=
08314FE153F119BF69C86D6846ACD19BOESBF817

Step 1: Register using the below-mentioned link

Step 2: Complete your details in the 'Application Page'

Step 3: Complete the 'My Candidate Profile' page with education details with documents and previous employment information.
Step 4: After filling please 'SAVE' the page and Click 'l am Done' and you will be receiving your invitation Letter.

During the process if you find any error please clear all browsing history and cookies and try again.If still a problem exists, try from a different browser
or Mobile/Laptop/Desktop by clearing all browsing history.

List of Documents to be carried for onboarding

. 2 Passport Size Photograph

. Resume

. Offer Letter

. Aadhar Card

. PAN card

. Highest Education — All documents

. Bank Documents

. UAN Member passbook — if they have any from previous experience

. If by any chance anyone has prior experience — Experience letter also

© 0O NO O WON -

ABOUT BYJU’S:

BYJU'’S is world’s most valuable ed-tech company and the creator of India’s most personalized K12 learning app which offers highly adaptive,
engaging and effective learning programs for students in classes 4-12 (K-12) and competitive exams like JEE, NEET, CAT, IAS, GRE and GMAT.
Launched in 2015, BYJU’S has become the most loved and preferred learning app for students across age groups.

Started by teacher and visionary, Byju Raveendran and his top set of students, BYJU'S aim is to make quality learning accessible, effective, and
personalized for everyone. The BYJU'S way of learning provides students a learning platform where they can learn, engage and be excited about
charting their own path to discover the world. The learning app brings together the best teachers, technology, content, media for creating a
seamless, world-class learning experience for each and every type of learner. Today, BYJU’S has over 50 million registered students and 3.5 million
annual paid subscriptions. With an average time of 71 minutes being spent by a student on the app every day from 1701+ cities, the BYJU’S app is
making learning enjoyable and effective. Signature-Not Verified

SANJEEV = Dighally Signed By
NATVAR J A”\LZQNWJEEV NATVAR
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Delivering world class learning experiences, BYJU’S is making learning contextual and visual, and not just theoretical. The app has been designed to

adapt itself to the unique learning style of every student, as per the pace, size and style of learning. The learning app is paving the way for new-age,

geography-agnostic learning tools that sit at the cross section of mobile, interactive content and personalized learning methodologies.

Till date BYJU'’S has raised over USD 2 Billion from a strong and diverse investor set like - Chan-Zuckerberg Initiative, Naspers, CPPIB, General

Atlantic, Tencent, Sequoia Capital, Sofina, Verlinvest, IFC, Aarin Capital, TimesInternet and Lightspeed ventures.

At BYJU'’S, we are driven by the motto to encourage students to learn on their own and keep their child-like curiosity alive. So get ready to be a part

of the growing family at BYJU’S and be a BYJUite officially. We hope your journey with us takes you to greater heights creating the best of memories

and milestones along the way.

BDA at BYJU'S ¥

Click here to know
what it means to be a part of the growing BYJU'S family.
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Thanks & Regards
Soumyasree Siddalingappa Babji

Deloitte. ET mnjalw
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Recruitment Associate
E- soumyasree.babji@byjus.com

BYJU'S

www.byjus.com

Please consider the environment before printing this mail

The information contained in this e-mail is private & confidential and may also be legally privileged. If you are not the intended recipient of this mail, please notify us, preferably by e-mail; and do not read,
copy or disclose the contents of this message to anyone. Whilst we have taken reasonable precautions to ensure that any attachment to this e-mail has been swept for viruses, e-mail communications cannot
be guaranteed to be secure or error free, as information can be corrupted, intercepted, lost or contain viruses. We do not accept liability for such matter or their consequences

Signature-NotVerified
g Wﬁbi tally Signed By
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Offer Letter

2 messages
hr@robtechautomation.in <hr@robtechautomation.in> Wed, Mar 23, 2022 at 1:44 PM

To: aditvachitnis9999@gmail.com
Cc: sramane@robtechautomation.in, Tramane <tramane@robtechautomation.in>, tpo@seti.edu.in

Dear Aditya Chitnis,

Congratulations. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the offer to
you for the position of Robotics Engineer Trainee After interviewing all the candidates, we found you the most suitable person
for the job. You will be working directly under the HR and we believe that your addition to the team will add great value to the

company.

According to the laws, we would require to check your employment eligibility. | have enclosed a form, which you need to fill in

and report to the office on qth April 2022 at 09:00Am. You can report directly to HR, who will guide you through the training
procedure.

On your first day, the HR Admin team will brief you about the benefits and the insurance claims you can choose from. They will
also explain the leave policy, profit-sharing plans, and the norms followed in the office.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/- which will be paid monthly and credited to your
account by the date 10th of every month 15000/- and month date of 20 as an in allowance time as per you expenses. | have
enclosed the offer letter and the document stating the terms and the conditions. If you accept the offer, you are required to send
back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me after receiving the
signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger
and better than ever.

You are advised to join us on or before 4th April 2022 along with following
Documents:

Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

A. HR Record-

1. Proof of age (10th Class certificate / living certificate),
2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1. Employee Full Name (As per Bank Records)

2. Date of Birth Signature Not Verified
A i
3. Father /Mother Name NATVAR JAIN_ fain

=SANJEEVAN
NGINEERING &

4. Correspondence Address



5. Bank Name

6. Branch (Bank)

7. BankAJc No.

8. PAN No

9. Ask your Bank/Branch for IFSE / NETT No.
10. Covid Report.

11. Police verification

C. Insurance GMP & GPA Policy -

Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -
Son / Daughter - Name & Date of birth -

You are required to report at our Plant for Joining formalities and further
Allocation of duties.

Thanks & RegardS

HR Rupali P.

ROBTECH AUTOMATION & SERVICES
Gat No.387, Bankar Wasti,
Pune-ON Pune Nashik Highway,
Behind Nageshwar Plywood,
Moshi, Pimpari-Chinchwad,
Maharashtra-412105
Contact:- 9168114848,

SOBTESS

|
h

Web: http://www.robtechautomation.in
https://www.linkedin.com/company/robtech/

https://www.facebook.com/Robtech automation/

SANJEEV = Dighally Signed By
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The contents of this E-mail (including the contents of the enclosure/(s) or
attachment/(s) if any) are privileged and confidential material of Robtech Automation &
services and should not be disclosed to, used by or copied in any manner by anyone
other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or
attachment/(s) if any ) has been received in error, please advise the sender
immediately and delete it from your system. The views expressed in this E-mail message
(including the enclosure/(s) or attachment/(s) if any) are those of the individual
sender.

TPO SETI <tpo@seti.edu.in> Tue, Mar 29, 2022 at 3:56 PM
To: pravin maharashtra <pravin.atigare@seti.edu.in>

[Quoted text hidden]
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January 22, 2022
Dear Ajay Patil,
Congratulations! We are pleased to offer you the position of Project Engineer at Wipro.

Please click on the below link to review and accept your offer letter at the earliest using
a desktop/laptop.

Note : You will not be able to save offer letter copy if you open the below link through
a Mobile Phone.

We request you to accept the iCIMS Offer Letter within 15 days from the receipt of the offer Letter,
failing which we will be forced to infer that you are no longer interested to be a part of Wipro fresher
hiring process.

Steps to follow to accept and save the Offer Letter

To save your copy of Offer Letter, please open this email on desktop/ laptop, login to below
mentioned acceptance link, click on Accept -> click on signature check box -> Click on "Submit
and Print" -> Click on "web browser" -> ctrl+P -> save as pdf -> save -> select destination on
your system to download.

Please note - You will not be able to access the Offer Letter again if you close the window
without saving your Offer Letter as the link will expire and will not be able to access the link to
open offer page to download the offer letter.

Please click on the link below to review and accept your offer letter at the earliest using
a desktop/laptop.
Click to Complete

Your Login Information:
Login Name: patilajay1616@gmail.com
(If you do not know your password, you can reset it by clicking here.)

If you have any questions about the details of your offer or about employment at Wipro, please reach
out to

manager.campus(@wipro.com

Thanks and Regards,
Campus Offer Generation Team
|Global Campus Hiring Team| Wipro Limited|

This message was sent to patilajay1616@gmail.com. If you don't want to receive these
emails from this company in the future, please go to:
https://wipro.icims.com/icims2/?r=DAA321946543 &contactld=17426820

© Wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 035 IND

Signature;?[Qt\ Verified
SANJEEV /DI tally Signed By
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20219391995/Chennai
Date: 31/01/2022

Mr. Akash Pandurang Patil
Ambika Nagar,

Kandur,

Kandur-415408,
Maharashtra.

Tel# -

Dear Akash Pandurang Patil,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1
TCSL/DT20219391995 TATA CONSULTANCY SERVICES Signatunif;i/eriﬁed
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)

Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2

TCSL/DT20219391995 TATA CONSULTANCY SERVICES Signatunif;i/eriﬁed
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of I1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is

linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to I6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.
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ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
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months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
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written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

12.0verseas International Assignment Agreement
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
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serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.
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Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :
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*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.
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24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) 1t will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

= {

A

L
Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Akash Pandurang Patil
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase 11,
Bangalore - 560100,Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-I1) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS ¥XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UpP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.S. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

Q City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-5ez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 895581, India
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(g9) will not allow anybody to share the official asset being used.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized

representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.
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Offer Letter

2 messages
hr@robtechautomation.in <hr@robtechautomation.in> Wed, Mar 23, 2022 at 2:00 PM

To: anishranadive96@gmail.com
Cc: sramane@robtechautomation.in, Tramane <tramane@robtechautomation.in>, tpo@seti.edu.in

Dear Anish Ranadive,

Congratulations. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the offer to
you for the position of Simulation Trainee Engineer After interviewing all the candidates, we found you the most suitable person
for the job. You will be working directly under the HR and we believe that your addition to the team will add great value to the

company.

According to the laws, we would require to check your employment eligibility. | have enclosed a form, which you need to fill in

and report to the office on qth April 2022 at 09:00Am. You can report directly to HR, who will guide you through the training
procedure.

On your first day, the HR Admin team will brief you about the benefits and the insurance claims you can choose from. They will
also explain the leave policy, profit-sharing plans, and the norms followed in the office.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/- which will be paid monthly and credited to your
account by the date 10th of every month 15000/- and month date of 20 as an in allowance time as per you expenses. | have
enclosed the offer letter and the document stating the terms and the conditions. If you accept the offer, you are required to send
back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me after receiving the
signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger
and better than ever.

You are advised to join us on or before 4th April 2022 along with following
Documents:

Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

A. HR Record-

1. Proof of age (10th Class certificate / living certificate),
2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1. Employee Full Name (As per Bank Records)

2. Date of Birth Signature Not Verified
A i
3. Father /Mother Name NATVAR JAIN_ fain

=SANJEEVAN
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4. Correspondence Address



5. Bank Name

6. Branch (Bank)

7. BankAJc No.

8. PAN No

9. Ask your Bank/Branch for IFSE / NETT No.
10. Covid Report.

11. Police verification

C. Insurance GMP & GPA Policy -

Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -
Son / Daughter - Name & Date of birth -

You are required to report at our Plant for Joining formalities and further
Allocation of duties.

Thanks & RegardS

HR Rupali P.

ROBTECH AUTOMATION & SERVICES
Gat No.387, Bankar Wasti,
Pune-ON Pune Nashik Highway,
Behind Nageshwar Plywood,
Moshi, Pimpari-Chinchwad,
Maharashtra-412105
Contact:- 9168114848,

SOBTESS
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Web: http://www.robtechautomation.in
https://www.linkedin.com/company/robtech/

https://www.facebook.com/Robtech automation/
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The contents of this E-mail (including the contents of the enclosure/(s) or
attachment/(s) if any) are privileged and confidential material of Robtech Automation &

services

and should not be disclosed to, used by or copied in any manner by anyone
other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or
attachment/(s) if any ) has been received in error, please advise the sender
immediately and delete it from your system. The views expressed in this E-mail message
(including the enclosure/(s) or attachment/(s) if any) are those of the individual
sender.

TPO SETI <tpo@seti.edu.in>

To: pravin maharashtra <pravin.atigare@seti.edu.in>
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Offer Letter

2 messages
hr@robtechautomation.in <hr@robtechautomation.in> Wed, Mar 23, 2022 at 2:04 PM

To: anujaatidke5@gmail.com
Cc: sramane@robtechautomation.in, Tramane <tramane@robtechautomation.in>, tpo@seti.edu.in

Dear Anuja Tidke,

Congratulations. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the offer to
you for the position of Simulation Trainee Engineer After interviewing all the candidates, we found you the most suitable person
for the job. You will be working directly under the HR and we believe that your addition to the team will add great value to the

company.

According to the laws, we would require to check your employment eligibility. | have enclosed a form, which you need to fill in

and report to the office on qth April 2022 at 09:00Am. You can report directly to HR, who will guide you through the training
procedure.

On your first day, the HR Admin team will brief you about the benefits and the insurance claims you can choose from. They will
also explain the leave policy, profit-sharing plans, and the norms followed in the office.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/- which will be paid monthly and credited to your
account by the date 10th of every month 15000/- and month date of 20 as an in allowance time as per you expenses. | have
enclosed the offer letter and the document stating the terms and the conditions. If you accept the offer, you are required to send
back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me after receiving the
signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger
and better than ever.

You are advised to join us on or before 4th April 2022 along with following
Documents:

Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

A. HR Record-

1. Proof of age (10th Class certificate / living certificate),
2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1. Employee Full Name (As per Bank Records)

2. Date of Birth Signature Not Verified
A i
3. Father /Mother Name NATVAR JAIN_ fain
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4. Correspondence Address



5. Bank Name

6. Branch (Bank)

7. BankAJc No.

8. PAN No.

9. Ask your Bank/Branch for IFSE / NETT No.
10. Covid Report.

11. Police verification

C. Insurance GMP & GPA Policy -

Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -

Son / Daughter - Name & Date of birth -

You are required to report at our Plant for Joining formalities and further

Allocation of duties.

Thanks & RegardsS

HR Rupali P.

ROBTECH AUTOMATION & SERVICES
Gat No.387, Bankar Wasti,
Pune-ON Pune Nashik Highway,
Behind Nageshwar Plywood,

Moshi, Pimpari-Chinchwad,
Maharashtra-412105

Contact:- 9168114848,

.@65"?"&;.

ace-g
)

1
K o
o

Web: http://www.robtechautomation.in
https://www.linkedin.com/company/robtech/
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The contents of this E-mail (including the contents of the enclosure/(s) or
attachment/(s) if any) are privileged and confidential material of Robtech Automation &
services and should not be disclosed to, used by or copied in any manner by anyone
other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or
attachment/(s) if any ) has been received in error, please advise the sender
immediately and delete it from your system. The views expressed in this E-mail message
(including the enclosure/(s) or attachment/(s) if any) are those of the individual
sender.

TPO SETI <tpo@seti.edu.in> Tue, Mar 29, 2022 at 3:54 PM
To: pravin maharashtra <pravin.atigare@seti.edu.in>
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10/28/22, 12:38 PM Sanjeevan Engineering & Technology Institute Mail - Fwd: Infosys Campus Recruitment Program: Congratulations, you have a j...

pravin maharashtra <pravin.atigare@seti.edu.in>

Fwd: Infosys Campus Recruitment Program: Congratulations, you have a job offer
Avinash Chougale <aachougale1234@gmail.com> Fri, Oct 28, 2022 at 12:34 PM

To: pravin.atigare@seti.edu.in

---------- Forwarded message ---------

From: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com>

Date: Fri, 17 Jun, 2022, 9:06 PM

Subject: Infosys Campus Recruitment Program: Congratulations, you have a job offer
To: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com>

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for the Systems Engineer role. The compensation
for this role is INR 3.6 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your eligibility during the recruitment process and your background verification. If
falsification of data is detected during the background verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent.Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.

Regards,

Talent Acquisition

Infosys
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Capgomini@®

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1544997

Letter of Intent ("LOI")
Dear Sarvesh Kalagate,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.

Signature-Not Verified
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Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

 For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1544997

» For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1544997

« In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1544997

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Signature-Not Verified
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ANNEXURE 1

Sarvesh Kalagate
Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will
receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at
source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1993PLC145950

Signature-Not Verified
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=SANJEEVAN
NGINEERING &



L

TATA

Offer: Computer Consultancy
Ref: TCSL/DT20217673457/Pune
Date: 02/11/2021

Ms. Mukta Sanjay Gurav

416110Near Naganath Temple Narande, Kolhapur,
Near Nagath Mandir Narande,

Narande-416110,

Maharashtra.

Tel# -9067290592

Dear Mukta Sanjay Gurav,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of I14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of I1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:
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i. Entitlement - Includes domiciliary expenses up to I6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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Training Period

You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

12.0verseas International Assignment Agreement
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
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documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
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TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
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time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) 1t will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

o ~
A O
/
|| e
L
Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential 12
TCSL/DT20217673457 TATA CONSULTANCY SERVICES Signaturgf;&/eriﬁed

i SANJEEV /Di tally Signed By
Tata Consultancy Services Limited NATVAR JAIN gAN. oY NATVAR

e 3 " b 2o z o . iy ; =SANJEEVAN
i i3 Ground Fi No 105 A | TS 1205 MNaagar 2, e i, Pumedl | (e Ine NGINEERING &


https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=iF8i4F444F44qbq6TU6T03qT6666Z4FZix8iLUL89LpZUZ4UxLx4b9Lib8Liq3q68p8868668i8

qw
TATA

GROSS SALARY SHEET Annexure 1
Name Mukta Sanjay Gurav
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877
Xplore/ Learning Incentive*** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase 11,
Bangalore - 560100,Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-I1) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS ¥XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UpP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.S. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

Q City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-5ez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 895581, India
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(g9) will not allow anybody to share the official asset being used.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.
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APPOINTMENT LETTER

January 29, 2022

Dear Mahesh suryawanshi,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a.

g.

The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

. You will be on probation for a period of 12 months from the date of your appointment. On completion of the

probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.

. The retirement age is 58 years.

. You may be transferred to any other location, department, function, establishment, or branch of the Company or

subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine.
In such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

. We provide support to our global customers through various Company locations in India to suit customer

requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.

. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by

the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.

The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation:

You will be eligible for:

a.

b.

https://wipro.icims.com/forms?module=F orms&action=showF orm&view=htm&form=Elite_Offer_letter _template 2022&user=22993002&item=4132335&tok. ..

Compensation and benefits in accordance with Annexure Il - Salary Offer Sheet.

Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

. Other compensation and benefits in accordance with Company policy as modified and intimated to you from

time to time.

. Your salary will be reviewed periodically as per Company policy.

Signature-Not\Verified
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3. Other Benefits:

You will also be eligible for:

a. Leawe, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.

d. Leave Travel Assistance (LTA) as per the Company’s policy.
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the puniew of the ESI Act.

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, sunivor benefit plan and industrial injury benefits.

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently and
to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.

c. We are committed to ensure 'Integrity’ in all aspects of the Company’s functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’)
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any senices for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to mowe his existing business with the Company to a
third party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform senices of any typenitiee N '£~Y?rifie<38
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d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoweries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing senvices to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information (‘Confidential Information’). You acknowledge and
recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company and
its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after separation
of your employment from the Company (irrespective of the circumstances of or the reason for the separation), you will
not accept any offer of employment from a customer or client with whom you have interacted or worked in a
professional capacity representing the Company during the six (6) months preceding the date of separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material information,
you shall be liable to be removed from senice with immediate effect and the Company reserves its right to initiate
appropriate action as per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be woid or unenforceable
due to any reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the senvices required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.

d. Your appointment shall be treated as withdrawn in case:

. - . Signature-Not\Verified
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education.

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation.

iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your graduation
and 60% in post-graduation.

V. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your senices are terminated before the expiration of the said period, for any
reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months’ notice on confirmation. The Company reserves the right to pay or recover
salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may deem fit
even prior to the expiry of the notice period. However, if the Company desires you to continue the employment during
the notice period you shall do so. Notice period and termination of employment contract shall be governed by the
applicable internal policies of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items.

12. Pre Joining Program (PJP):
During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we

urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

X(r A\
Aparna Shailen

General Manager - Human Resources

| have read, understood and agree to accept the employment on the terms and conditions herein.Signat“erh!;)\N/e”ﬁed

SANJEEV _Digjtally Signed By
NATVAR JAIN_gAN.=EY MATVAR
| shall be reporting for duty on Cy
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ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to awoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), senices excessive
entertainment and travel or gifts of more than nominal value from any individual or organization doing or seeking
to do business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, | will immediately inform my supenisor and notify the top management.

Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the “Company”) internal
policy. Insider trading generally inwolves the act of subscribing/buying/ selling or dealing in the Company’s Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”) about the
Company. It also inwlves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company’s Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need to know basis. Employees are strictly prohibited from
the following:

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of

the Company when in possession of any UPSI. . - )
Signature-Not Verified
SANJEEV M;ﬁﬁally Signed By

c. Unauthorized disclosure or communication of UPSI. NATVAR JAIN, Ng‘iiigf:,:m
NGINEERING &

d. Procuring any UPSI from others
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3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties

levied on the employee will not be borne by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Inmediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to

policyclearinghouse@wipro.com.

ANNEXURE 1l

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

| Mahesh suryawanshi, confirm that | am woluntarily sharing my Personal Information including documents with Wipro

Limited (‘Wipro’) for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;

b. processing my job application including background verification checks;

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is available

with Wipro and is capable of identifying me.”

Name: Mahesh suryawanshi

Position: Project Engineer

You shall receive salary as detailed below.

ANNEXURE 1l

SALARY OFFER SHEET

Career Group: TRB - I

COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600 Signature Not Verified
Variable Pay ﬁﬁ%ﬁ%m&%ﬁyg%ﬂ%
_ReEERING & ]
Target Variable Pay 1,459
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Target Cost to Company per month 29,167

Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler

b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits
or illness, death in immediate family or self-marriage

c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.

d. Medical Insurance Coverage up to Rs 2lac per annum.

ANNEXURE - |V

Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will
be paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
End of 6 25000
months

End of 18 25000 -

months 75000
End of Year 50,000 -
2 1,00,000

End of Year 2,00,000-
3 2,50,000

Please note the terms and conditions:

I. The special bonus is subject to:
a. you being "active" in the senices of the company through to retention date as applicable
b. your employment has not been terminated for poor performance or for cause prior to retention date
c. you have not resigned woluntarily or abandoned your job as of the retention date

Il. Please note that this is subject to you meeting satisfactory performance lewels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.

lll. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you
will be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange
rate, as per company policy

V. The management team reserves the right to make changes to the program at any time duf# Q‘Hée_ﬂgta\'fﬁrﬁ%’
|

H H , .. SANJEE _Dightally Signed By
event of an exceptional circumstance the management team’s decision on the payout woj \ﬁn EVNATVAR
. =SANJEEVAN
binding. NGINEERING &
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V1. You shall keep the contents of this letter confidential

ANNEXURE - V

| hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my
employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the above
mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my

failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate
termination of my employment with the Company.

ANNEXURE - VI

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who hawe variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of their

salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2022-23.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of

Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses incurred
towards these components are eligible for exemption as per the prescribed Income Tax rules appglcg%gkﬁre, JFVX%@”
E ied

EEV NATVAR

are subject to submission of proofs or other conditions as may be prescribed in this policy. WiprdARWHGrAMN-&Group

be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemptiQR jegpéHebigiavai
%_FW%H&G&

Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed under
related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:

https://wipro.icims.com/forms?module=F orms&action=showF orm&view=htm&form=Elite_Offer_letter _template 2022&user=22993002&item=4132335&tok. ..
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1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other
charges for pre-paid connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.

4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP.

5. New Pension System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

Retirement Benefits:

It consists of:

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training or
classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

Signature-Not Verified
. . SAN \VJ _Dighally Signed By
i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amoumﬁmﬁﬁ&A&j&F%ﬁﬁVAR
SANJEEVAN

the date of reporting to the posting location. You may utilize this amount towards boarding, |CIgiggric«
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conveyance & other miscellaneous expenses.

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of
joining, all payments processed under Joining & Relocation Entitlements shall be recovered from the
employee at the time of exit.

SUMMARY SOCIAL SECURITY & OTHER BENEFITS*

Medical

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children
to the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a claim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium,10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is woluntary and charged as applicable during renewal timelines.

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age.

Gratuity Benefit**: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws.

Sunvivor Benefit Pension Program™**:

The Survivor Benefit Plan's objective is to provide a monthly income to the suniving spouse and children of an
employee, in the unfortunate event of death while in senice. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of sunviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a suniving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of suniving members.

l.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific predefined pension Accrual rate.

Loans:
Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The

amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross%iﬂﬂéﬁ’éﬁlﬁ?;\ﬁ%%ys
per policy can be availed in case of contingency. This would be recovered in 20 equal installmenf;%ﬁ%&@ﬁm ke
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules. NOINEERING &
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** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed
cash.

1. Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life
Insurance/ Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.

A woluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Senice
Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
& transparent fund management.

The enrollment option can be exercised only once in the senice with the organization and cannot be reversed once
made. VSS enroliment window period will, also, be available once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to awoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
(or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period that
is available for all employees once every financial year.

= Accept O Decline

o Signature Mahesh suryawanshi 29/1/2022 2:06 PM
(checking the checkbox abowe is equivalent to a handwritten signature)
Registered Office:
Wipro Limited T:+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054 ﬁﬁ%ﬁ%vw  SANIEEY RATVAR

. . . =SANJEEVAN
Sarjapur Road E :info@wipro.com NGINEERING &

Signature-Not Verified
g _’?L[?gﬁsany Signed By
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Bengaluru W :wipro.com
560 035
India C :L32102KA1945PLC020800

22993002

/ JEEV NATVAR

NATVAR JAI AN,
=SANJEEVAN
NGINEERING &

Signature Not Verified
SANJEEV | M/Eﬁjauy Signed By
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Sdl tpo seti <tpo@seti.edu.in>

i— i TOROLOGY BOTTTETT

Offer Letter

3 messages
hr@robtechautomation.in <hr@robtechautomation.in> Wed, Mar 23, 2022 at 1:51 PM

To: prathameshbhat2799@gmail.com
Cc: sramane@robtechautomation.in, Tramane <tramane@robtechautomation.in>, tpo@seti.edu.in

Dear Prathamesh Bhat,

Congratulations. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the offer to
you for the position of Robotics Trainee Engineer After interviewing all the candidates, we found you the most suitable person
for the job. You will be working directly under the HR and we believe that your addition to the team will add great value to the

company.

According to the laws, we would require to check your employment eligibility. | have enclosed a form, which you need to fill in

and report to the office on qth April 2022 at 09:00Am. You can report directly to HR, who will guide you through the training
procedure.

On your first day, the HR Admin team will brief you about the benefits and the insurance claims you can choose from. They will
also explain the leave policy, profit-sharing plans, and the norms followed in the office.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/- which will be paid monthly and credited to your
account by the date 10th of every month 15000/- and month date of 20 as an in allowance time as per you expenses. | have
enclosed the offer letter and the document stating the terms and the conditions. If you accept the offer, you are required to send
back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me after receiving the
signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger
and better than ever.

You are advised to join us on or before 4th April 2022 along with following
Documents:

Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

A. HR Record-

1. Proof of age (10th Class certificate / living certificate),
2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1. Employee Full Name (As per Bank Records)

2. Date of Birth Signature Not Verified
A i
3. Father /Mother Name NATVAR JAIN_ fain

=SANJEEVAN
NGINEERING &

4. Correspondence Address



5. Bank Name

6. Branch (Bank)

7. BankAJc No.

8. PAN No.

9. Ask your Bank/Branch for IFSE / NETT No.
10. Covid Report.

11. Police verification

C. Insurance GMP & GPA Policy -

Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -

Son / Daughter - Name & Date of birth -

You are required to report at our Plant for Joining formalities and further

Allocation of duties.

Thanks & RegardsS

HR Rupali P.

ROBTECH AUTOMATION & SERVICES
Gat No.387, Bankar Wasti,
Pune-ON Pune Nashik Highway,
Behind Nageshwar Plywood,

Moshi, Pimpari-Chinchwad,
Maharashtra-412105

Contact:- 9168114848,

.@65"?"&;.

ace-g
)

1
K o
o

Web: http://www.robtechautomation.in
https://www.linkedin.com/company/robtech/
https://www.facebook.com/Robtech automation/

Simulating Accuracy Any Time Any Place

/ JEEV NATVAR

NATVAR JAI AIN,
=SANJEEVAN
NGINEERING &

Signature Not Verified
SANJEEV | @aw Signed By


http://www.robtechautomation.in/
https://www.linkedin.com/company/robtech/
https://www.facebook.com/Robtech

The contents of this E-mail (including the contents of the enclosure/(s) or
attachment/(s) if any) are privileged and confidential material of Robtech Automation &
services and should not be disclosed to, used by or copied in any manner by anyone
other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or
attachment/(s) if any ) has been received in error, please advise the sender
immediately and delete it from your system. The views expressed in this E-mail message
(including the enclosure/(s) or attachment/(s) if any) are those of the individual

sender.

prathamesh bhat <prathameshbhat2799@gmail.com>

To: hr@robtechautomation.in

Thu, Mar 24, 2022 at 7:46 AM

Cc: sramane@robtechautomation.in, Tramane <tramane@robtechautomation.in>, tpo@seti.edu.in

| am interested and confirm
[Quoted text hidden]

2 attachments

@?IET'?'-&.Q_

! ([@=C\ | image003.png
T S 9K

Yrgant

@?IE‘TS&.Q_

' /@=C\ | image003.png
LN S 9K

Lront>

TPO SETI <tpo@seti.edu.in>
To: pravin maharashtra <pravin.atigare@seti.edu.in>

[Quoted text hidden]

2 attachments

¢OBTEGy,

' /[@=C\ | image003.png
Lo /9K

Lt

GOBTEG),

! /[@=C\ | image003.png
T /9K

Yront®

Tue, Mar 29, 2022 at 3:54 PM

/ JEEV NATVAR
NATVAR JAI AN,
=SANJEEVAN
NGINEERING &

Signature Not Verified
SANJEEV | M/Eﬁjauy Signed By


https://mail.google.com/mail/u/0/?ui=2&ik=19ae014fb8&view=att&th=17fb9b651cafa4e2&attid=0.1&disp=inline&realattid=17fb9b58a0b692e331&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=19ae014fb8&view=att&th=17fb9b651cafa4e2&attid=0.2&disp=inline&realattid&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=19ae014fb8&view=att&th=17fd534e2fbff633&attid=0.1&disp=inline&realattid=17fd534c0fb692e331&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=19ae014fb8&view=att&th=17fd534e2fbff633&attid=0.2&disp=inline&realattid&safe=1&zw
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Sdl tpo seti <tpo@seti.edu.in>

i— i TOROLOGY BOTTTETT

Offer Letter

2 messages
hr@robtechautomation.in <hr@robtechautomation.in> Wed, Mar 23, 2022 at 1:55 PM

To: mr.rahulgaikwadrg@gmail.com
Cc: sramane@robtechautomation.in, Tramane <tramane@robtechautomation.in>, tpo@seti.edu.in

Dear Rahul Gaikwad ,

Congratulations. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the offer to
you for the position of Robotics Trainee Engineer After interviewing all the candidates, we found you the most suitable person
for the job. You will be working directly under the HR and we believe that your addition to the team will add great value to the

company.

According to the laws, we would require to check your employment eligibility. | have enclosed a form, which you need to fill in

and report to the office on qth April 2022 at 09:00Am. You can report directly to HR, who will guide you through the training
procedure.

On your first day, the HR Admin team will brief you about the benefits and the insurance claims you can choose from. They will
also explain the leave policy, profit-sharing plans, and the norms followed in the office.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/- which will be paid monthly and credited to your
account by the date 10th of every month 15000/- and month date of 20 as an in allowance time as per you expenses. | have
enclosed the offer letter and the document stating the terms and the conditions. If you accept the offer, you are required to send
back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me after receiving the
signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger
and better than ever.

You are advised to join us on or before 4th April 2022 along with following
Documents:

Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

A. HR Record-

1. Proof of age (10th Class certificate / living certificate),
2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1. Employee Full Name (As per Bank Records)

2. Date of Birth Signature Not Verified
A i
3. Father /Mother Name NATVAR JAIN_ fain

=SANJEEVAN
NGINEERING &

4. Correspondence Address



5. Bank Name

6. Branch (Bank)

7. BankAJc No.

8. PAN No

9. Ask your Bank/Branch for IFSE / NETT No.
10. Covid Report.

11. Police verification

C. Insurance GMP & GPA Policy -

Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -
Son / Daughter - Name & Date of birth -

You are required to report at our Plant for Joining formalities and further
Allocation of duties.

Thanks & Regards

HR Rupali P.

ROBTECH AUTOMATION & SERVICES
Gat No.387, Bankar Wasti,
Pune-ON Pune Nashik Highway,
Behind Nageshwar Plywood,

Moshi, Pimpari-Chinchwad,
Maharashtra-412105

Contact:- 9168114848,

Web: http://www.robtechautomation.in
https://www.linkedin.com/company/robtech/
https://www.facebook.com/Robtech automation/

Simulating Accuracy Any Time Any Place

NATVAR JAIN/ AINJEEV NATVAR
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The contents of this E-mail (including the contents of the enclosure/(s) or NGINEERING &
attachment/(s) if any) are privileged and confidential material of Robtech Automation &

Signature Not Verified
SANJEEV | M,/Eﬁjauy Signed By


http://www.robtechautomation.in/
https://www.linkedin.com/company/robtech/
https://www.facebook.com/Robtech

services and should not be disclosed to, used by or copied in any manner by anyone
other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or
attachment/(s) if any ) has been received in error, please advise the sender
immediately and delete it from your system. The views expressed in this E-mail message
(including the enclosure/(s) or attachment/(s) if any) are those of the individual
sender.

TPO SETI <tpo@seti.edu.in> Tue, Mar 29, 2022 at 3:56 PM
To: pravin maharashtra <pravin.atigare@seti.edu.in>
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tpo seti <tpo@seti.edu.in>

Shortlisted candidates status
1 message

hr@reapmind.com <hr@reapmind.com> Wed, Jun 22, 2022 at 1:24 PM
To: tpo@seti.edu.in

Hi Sir,
Names and status of Shortlisted candidates are as follows,
1. Asazad A Pathan 9890878387
2. Sanket S Kalantre 7353636342
3. Ayesha Pailwan 9561750463
4. Sujata S Patil 7559490913
5. Pavan G Vichare 8975179027
6. Premraj D Prakare 8483827011
7. Akash Bangade 7875473561

Asazad — 15k, but his father want salary equivalent to Infosys and capgemini and his father said he can join after
exam only

Sanket - Node JS 10k he is not ready to join

Ayesha — 10k Project coordinator not joining

Sujata — 10 k Project coordinator not joining

Pavan Vichare- 10k, Decision pending from his side

Premraj — We cannot offer salary from day 18t he require some basic training then will offer 10k.
Akash - 10k Angular not joining

Thanks and Regards,

Team HR,

ReapMind Innovations Pvt. Ltd.

Kolhapur |_Minnesota

https://[reapmind.com/

Signature;?[Qt\ Verified
SANJEEV = Dighaly Signed By
NATVAR JAIN AIN:]EEV NATVAR
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| SP* RK m MINDA CORPORATION LIMITED

(SECURITY SYSTEM DIVISION]
T —————Powered by Passion
= 11" May, 2022
Dr.Ajay Masake

Training & Placement Officer

Dr. Babasaheb Ambedkar Technological University
Lonere

Subject: Industrial Training cum Placement offer of Your Student in our company.
Dear Sir,

We are pleased to inform you that Mr.Prathamesh Borkar has been shortlisted for the Internship training for six
months at Minda Corporation Ltd, Pune with a monthly stipend of INR 10,000 (Ten Thousand Only).

We welcome Mr.Prathamesh Borkar in our plant for internship for the period of 11" May’22 to 9" Aug'22.

Please confirm to us arrival date by email: ravind ra.jagdale@mindacorporation.com

As per standard system and procedure, training opportunity is granted on the following terms:

A. Internship Training:

1. Itis presumed that identification of student is well verified by your college during admission.

2. Internship Trainee will report to our factory with copy of this letter signed by TPO of your college, he/she
should carry college ID card. It is required for verification.

3. Date of joining will be considered starting d.te of project. 90% attendance is compulsory for submission of
project. Student having more than 95% attendance will be entitled for paid leaves for final examination up
to six working days.

4,

Company is responsible only for providing training opportunity. Company is not responsible for any liability
arising out of any miss happening /accident during internship training period.

5. Internship Trainee will do project in our company as assigned to his/her at Pune/Pune location.

6. Internship Trainee will have to submit one copy of project report to us, on completion of project for our
records.

7. Internship Trainee will abide by factory rules & regulation of the company, such as Timing, Rules, Discipline,
Safety norms elc. as applicable in the company.

8. Internship Trainee will do the project under the mentorship which will be assigned by the HR.

9. Company does not provide Hostel/Accommodation & Transport facility will be provided as per company
norms to internship trainee.

MINDA CORPORATION LIMITED (SECURITY SYSTEM DIVISION)
CIN: L74899DL1985PLC0O20401
Office Address: E -5/2, Chakan Industrial Area, Phase - lll, MIDC, Nanekarwadi, Tal : Khed, Pune.

Chakan, Maharashtra - 410501, Indio, = dnatureggmpverified
TEL: +91 2135 661400: FAX: +91 2135 661527 NATVAR JAIN_gan -~
Registered Office: A-15, Ashok Vihar, Phase-l, Delhi - 110052,

Website: www.sparkminda.com




- {( INDUSTRIAL

Kno wledge Centre

19-July-2022

Dear Mr. RITESHKUMAR SATYGONDA PATIL

Wwith reference 10 your application and subsaquent interview with us, we are pleased to appoint you

gmﬁﬁujﬂ!in pur organization on the following terms and conditions.

1. Stipand: Your Monthly stipend wolld be 16500/~ In case you choase to avail transport facility
for commuting to the training centre, Rs. 3000/- (Rupees Three Thousand Only) per manth shall
be deducted as conveya nce chargesas on date and changes in this will have to be barne by you.

3 ESiCand PF deductions will be made as per statutory requirements.

3. Pplace/Transfer: You will be posted in the training centre located in Aequs gZ Hattargi, Belgaum.
You may be transferred as partof on-the-job training and any further trainings at any time from
ane place to another, from one establishment 1o another, from one unit to another, whether

owned, operated or ma naged by the Company 0f atherwise including the establishments with

which Company will have the arrangements {all such places, establishments and units
hereinafter referred to as sgstablichments”) either in India or abroad. Cn such transfer you will
be governed by the terms and conditions of service applicable to YO ur category of trainees in

the Establishments where you are placed in as part of your training.

-, 4, Training: Training period shall be one year from 19-July-2022. Though your training period is for
: ane year, if you are not found suitable for training, your training can be discontinued without
i assigning any reason thereaf with 30 (Thirty) days prior notice. The decision of the Company
shall be final and binding upon you.

5. Company does not guarantee employment on completion of your training and any extension
thereof and you shall be free to look for employment elsewhere.

. During the Training period your Training can pe terminated with 30 (Thirty) days’ notice by
either by you or Company.

i
7. Leave: You will be eligible for leaves as per Company policy.

8. ‘You shall perform as per directions and instructions given 1o you whether given by the Company
ar by such officers who are placed in authority over you during your on-the-job trai
- i
further training. e

9. During the period of your training with the Company, you will devote ful
' j ; | timié to the Com :
Further, during the training period, you will nat take up any other employment or mlgnp::t
or any office, honorary or for any consideration, in cash or in kind or otherwise, without the
prior written permission of the Compgny. *

10, You have stated your residential address to be:

At/Post- Aralgundi , Tal-Gadhinglaj, Dist-Kolhapur, Maharashtra 416551

o~ Industrial Knowledge Centre Private Limited
 {Formerly finoun as Aeroipace WCmm Privata Limited)

. Corpowte ldentiy Mumber U7a999K A2016PTC097158

L

Registerad Office: No. 55, Whiteheld Main Road, Signature Not Verified
ik syt l"'" i FM“W - 560048, Karnataka, India NATVAR T SRR
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10/28/22, 11:33 AM Sanjeevan Engineering & Technology Institute Mail - Fwd: Offer Letter

w007 AETITET]

Fwd: Offer Letter

pravin maharashtra <pravin.atigare@seti.edu.in>

TPO SETI <tpo@seti.edu.in> Tue, Mar 29, 2022 at 3:56 PM

To: pravin maharashtra <pravin.atigare@seti.edu.in>

---------- Forwarded message ---------

From: <hr@robtechautomation.in>

Date: Wed, Mar 23, 2022, 1:56 PM

Subject: Offer Letter

To: <mr.rahulgaikwadrg@gmail.com>

Cc: <sramane@robtechautomation.in>, Tramane <tramane@robtechautomation.in>, <tpo@seti.edu.in>

Dear Rahul Gaikwad ,

Congratulations. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the offer to you for the position of Robotics Trainee Engineer After
interviewing all the candidates, we found you the most suitable person for the job. You will be working directly under the HR and we believe that your addition to the team will add
great value to the company.

According to the laws, we would require to check your employment eligibility. | have enclosed a form, which you need to fill in and report to the office on 4th April 2022 at 09:00Am. You
can report directly to HR, who will guide you through the training procedure.

On your first day, the HR Admin team will brief you about the benefits and the insurance claims you can choose from. They will also explain the leave policy, profit-sharing plans, and the
norms followed in the office.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/~ which will be paid monthly and credited to your account by the date 10th of every month 15000/- and
month date of 20 as an in allowance time as per you expenses. | have enclosed the offer letter and the document stating the terms and the conditions. If you accept the offer, you are
required to send back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me after receiving the signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger and better than ever.

You are advised to join us on or before 4 April 2022 along with following
Documents:

Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

A. HR Record-

1. Proof of age (10th Class certificate / living certificate),
2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1. Employee Full Name (As per Bank Records)
2. Date of Birth

3. Father /Mother Name

4. Correspondence Address

5. Bank Name

6. Branch (Bank)

7. Bank A/c No.

8. PAN No.

9. Ask your Bank/Branch for IFSE / NETT No.
10. Covid Report.

11. Police verification. JEEV NATVAR

NATVAR JAIN__ #AN
. =SANJEEVAN
C. Insurance GMP & GPA Policy - NGINEERING &

Signature Not Verified
SANJEEV ' M,/Eﬁjauy Signed By

https://mail.google.com/mail/u/0/?ik=aa8b0d4451&view=pt&search=all&permmsgid=msg-f%3A1728629520754300695&simpl=msg-f%3A1728629520...
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10/28/22, 11:33 AM Sanjeevan Engineering & Technology Institute Mail - Fwd: Offer Letter
Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -
Son / Daughter - Name & Date of birth -

You are required to report at our Plant for Joining formalities and further
Allocation of duties.

Thanks & RegardS

HR Rupali P.

ROBTECH AUTOMATION & SERVICES
Gat No.387, Bankar Wasti,
Pune-ON Pune Nashik Highway,
Behind Nageshwar Plywood,
Moshi, Pimpari-Chinchwad,
Maharashtra-412105

Contact:- 9168114848,

[ cid:image003.png@01D827F7.C62E7B50

Web: http://www.robtechautomation.in
https://www.linkedin.com/company/robtech/
https://www.facebook.com/Robtech automation/

Simulating Accuracy Any Time Any Place

The contents of this E-mail (including the contents of the enclosure/(s) or attachment/(s) if any) are privileged and
confidential material of Robtech Automation & services and should not be disclosed to, used by or copied in any manner by
anyone other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or attachment/(s) if any ) has been
received in error, please advise the sender immediately and delete it from your system. The views expressed in this E-mail
message (including the enclosure/(s) or attachment/(s) if any) are those of the individual sender.
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Dear Sakshi Vilas Jadhav,

At Capgemini, we work with the world’s leading brands to enhance and transform the
way they do business. We do this with passion. And we do this by applying the
human touch to business and technology. In fact, passionate people are Capgemini’s
ace of spades.

During our interaction with you, we found you to be equally passionate about what
you do. We are pleased to announce you have successfully cleared our initial
selection process and been shortlisted for a suitable position with us. This decision
is purely based on your merit and performance during your interactions with us.

As the next step in taking your candidature ahead, please go to Job Profile Tab and
complete the process of accepting the Letter of Intent.

We request you to ensure that you complete all the pre requisite information as
well as update all the required documents asked during the course of this process
before Jan 31, 2022 11:59 PM IST.

To ensure ease of process, please find below list of documents that would be
needed to complete the process:

« Passport size photo

« SSC & HSC Certificate

« Graduation Marksheets

« Graduation Degree Certificate/Provisional Degree* (If applicable)

« Government ID Proof (Aadhar Card/ Driving License/ Passport/ Voter ID)
« Diploma Marksheets( If applicable)

« Diploma Certificate( If applicable)

« Post-graduation Marksheets* ( If applicable)

« Post-graduation Certificate*( If applicable)

*Please note that if you have completed your diploma/graduation/post-graduation it
is mandatory to upload all semester marksheets and degree certificate.

Note the following points while completing the process :

« Marksheets should be scanned and uploaded semester/year wise only

« Kindly ensure all documents are clearly scanned and uploaded in
PDF/JPEG/JPG/PNG format only

« Maximum file size limit is 4AMB

« The file nomenclature should be (FirstName LastName DocumentName)

Kindly Refer to below examples for document nomenclature:

Example 1: Rahul Singh is currently in 7th semester Engineering from ABC college.
The documents Rahul would upload be as follows : Click here to see the Example

Signaturéf;[q Verified

SANJEEV _Digjtally Signed By
NATVAR JAI 4 AIN:]EEV NATVAR
=SANJEEVAN
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https://nq5tpn49.r.us-west-2.awstrack.me/L0/https:%2F%2Fibb.co%2FK6Q5NY0/1/0101017e8b4b1d17-ce8324c7-5e92-446d-b2d2-3c77f502ad32-000000/ejoJ5B1tC6A_mwJsaZ_kTLV0Pwg=255

Example 2: Arnab Chakraborty is currently in 7th semester Engineering from ABC
college. He has joined ABC college via Lateral entry in 2nd year having done Diploma
after SSC. The documents Arnab would upload be as follows : Click here to see the

Example

Example 3: Aditya Sharma is currently in 4th semester MCA from ABC college. The
documents Aditya would upload be as follows : Click here to see the Example

Example 4: Tanvi Sharma has completed her Graduation from ABC college. The
documents Tanvi would upload be as follows : Click here to see the Example

Do reach out to us on fresherhiring.in@capgemini.com in case of any queries.

Thank you for interviewing with Capgemini. We invite you to explore an exciting
career journey with us and look forward to having you onboard soon!

Love your career. Ace your career at Capgemini.

University Hiring & Relations Team

Go to Offer Page

Stay Connected. Stay Updated.

Olinl fIvEL A0

Signatureﬁ;[Q Verified

SANJEEV igtally Signed By

NATVAR JAI AIN?EEV NATVAR
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Sdl tpo seti <tpo@seti.edu.in>
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offer letter
2 messages

hr@robtechautomation.in <hr@robtechautomation.in> Wed, Mar 23, 2022 at 1:30 PM

To: sbpatil1704@gmail.com
Cc: sramane@robtechautomation.in, Tramane <tramane@robtechautomation.in>, tpo@seti.edu.in

Dear Shubham Patil ,

Congratulations. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the offer to
you for the position of PLC Engineer Trainee After interviewing all the candidates, we found you the most suitable person for the
job. You will be working directly under the HR and we believe that your addition to the team will add great value to the

company.

According to the laws, we would require to check your employment eligibility. | have enclosed a form, which you need to fill in

and report to the office on 4th April 2022 at 09:00Am. You can report directly to HR, who will guide you through the training
procedure.

On your first day, the HR Admin team will brief you about the benefits and the insurance claims you can choose from. They will
also explain the leave policy, profit-sharing plans, and the norms followed in the office.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/- which will be paid monthly and credited to your
account by the date 10th of every month 15000/- and month date of 20 as an in allowance time as per you expenses. | have
enclosed the offer letter and the document stating the terms and the conditions. If you accept the offer, you are required to send
back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me after receiving the
signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger
and better than ever.

You are advised to join us on or before 4th April 2022 along with following
Documents:

Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

A. HR Record-

1. Proof of age (10th Class certificate / living certificate),
2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1. Employee Full Name (As per Bank Records)

2. Date of Birth Signature Not Verified
A i
3. Father /Mother Name NATVAR JAIN_ fain

=SANJEEVAN
NGINEERING &

4. Correspondence Address



5. Bank Name

6. Branch (Bank)

7. BankAJc No.

8. PAN No

9. Ask your Bank/Branch for IFSE / NETT No.
10. Covid Report.

11. Police verification

C. Insurance GMP & GPA Policy -

Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -
Son / Daughter - Name & Date of birth -

You are required to report at our Plant for Joining formalities and further
Allocation of duties.

Thanks & Regards

HR Rupali P.

ROBTECH AUTOMATION & SERVICES
Gat No.387, Bankar Wasti,
Pune-ON Pune Nashik Highway,
Behind Nageshwar Plywood,

Moshi, Pimpari-Chinchwad,
Maharashtra-412105

Contact:- 9168114848,
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Web: http://www.robtechautomation.in
https://www.linkedin.com/company/robtech/
https://www.facebook.com/Robtech automation/
Simulating Accuracy Any Time Any Place
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The contents of this E-mail (including the contents of the enclosure/(s) or
attachment/(s) if any) are privileged and confidential material of Robtech Automation &
services and should not be disclosed to, used by or copied in any manner by anyone
other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or
attachment/(s) if any ) has been received in error, please advise the sender
immediately and delete it from your system. The views expressed in this E-mail message
(including the enclosure/(s) or attachment/(s) if any) are those of the individual
sender.

TPO SETI <tpo@seti.edu.in> Tue, Mar 29, 2022 at 3:56 PM
To: pravin maharashtra <pravin.atigare@seti.edu.in>

[Quoted text hidden]
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Offer Letter

2 messages
hr@robtechautomation.in <hr@robtechautomation.in> Wed, Mar 23, 2022 at 2:02 PM

To: sushilskhadake@gmail.com
Cc: Tramane <tramane@robtechautomation.in>, sramane@robtechautomation.in, tpo@seti.edu.in

Dear Sushil Khadake,

Congratulations. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the offer to
you for the position of Simulation Trainee Engineer After interviewing all the candidates, we found you the most suitable person
for the job. You will be working directly under the HR and we believe that your addition to the team will add great value to the

company.

According to the laws, we would require to check your employment eligibility. | have enclosed a form, which you need to fill in

and report to the office on qth April 2022 at 09:00Am. You can report directly to HR, who will guide you through the training
procedure.

On your first day, the HR Admin team will brief you about the benefits and the insurance claims you can choose from. They will
also explain the leave policy, profit-sharing plans, and the norms followed in the office.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/- which will be paid monthly and credited to your
account by the date 10th of every month 15000/- and month date of 20 as an in allowance time as per you expenses. | have
enclosed the offer letter and the document stating the terms and the conditions. If you accept the offer, you are required to send
back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me after receiving the
signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger
and better than ever.

You are advised to join us on or before 4th April 2022 along with following
Documents:

Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

A. HR Record-

1. Proof of age (10th Class certificate / living certificate),
2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1. Employee Full Name (As per Bank Records)

2. Date of Birth Signature Not Verified
A i
3. Father /Mother Name NATVAR JAIN_ fain

=SANJEEVAN
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4. Correspondence Address



5. Bank Name

6. Branch (Bank)

7. BankAJc No.

8. PAN No

9. Ask your Bank/Branch for IFSE / NETT No.
10. Covid Report.

11. Police verification

C. Insurance GMP & GPA Policy -

Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -
Son / Daughter - Name & Date of birth -

You are required to report at our Plant for Joining formalities and further
Allocation of duties.

Thanks & Regards

HR Rupali P.

ROBTECH AUTOMATION & SERVICES
Gat No.387, Bankar Wasti,
Pune-ON Pune Nashik Highway,
Behind Nageshwar Plywood,

Moshi, Pimpari-Chinchwad,
Maharashtra-412105

Contact:- 9168114848,

Web: http://www.robtechautomation.in
https://www.linkedin.com/company/robtech/
https://www.facebook.com/Robtech automation/

Simulating Accuracy Any Time Any Place

NATVAR JAIN/ AINJEEV NATVAR
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The contents of this E-mail (including the contents of the enclosure/(s) or NGINEERING &
attachment/(s) if any) are privileged and confidential material of Robtech Automation &

Signature Not Verified
SANJEEV | M,/Eﬁjauy Signed By


http://www.robtechautomation.in/
https://www.linkedin.com/company/robtech/
https://www.facebook.com/Robtech

services and should not be disclosed to, used by or copied in any manner by anyone
other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or
attachment/(s) if any ) has been received in error, please advise the sender
immediately and delete it from your system. The views expressed in this E-mail message
(including the enclosure/(s) or attachment/(s) if any) are those of the individual
sender.

TPO SETI <tpo@seti.edu.in> Tue, Mar 29, 2022 at 3:55 PM
To: pravin maharashtra <pravin.atigare@seti.edu.in>
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Offer Letter

2 messages
hr@robtechautomation.in <hr@robtechautomation.in> Wed, Mar 23, 2022 at 1:57 PM

To: vishweshmanvachar2000@gmail.com
Cc: sramane@robtechautomation.in, Tramane <tramane@robtechautomation.in>, tpo@seti.edu.in

Dear Vishwesh Manvachar,

Congratulations. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the offer to
you for the position of Simulation Trainee Engineer After interviewing all the candidates, we found you the most suitable person
for the job. You will be working directly under the HR and we believe that your addition to the team will add great value to the

company.

According to the laws, we would require to check your employment eligibility. | have enclosed a form, which you need to fill in

and report to the office on qth April 2022 at 09:00Am. You can report directly to HR, who will guide you through the training
procedure.

On your first day, the HR Admin team will brief you about the benefits and the insurance claims you can choose from. They will
also explain the leave policy, profit-sharing plans, and the norms followed in the office.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/- which will be paid monthly and credited to your
account by the date 10th of every month 15000/- and month date of 20 as an in allowance time as per you expenses. | have
enclosed the offer letter and the document stating the terms and the conditions. If you accept the offer, you are required to send
back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me after receiving the
signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger
and better than ever.

You are advised to join us on or before 4th April 2022 along with following
Documents:

Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

A. HR Record-

1. Proof of age (10th Class certificate / living certificate),
2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1. Employee Full Name (As per Bank Records)

2. Date of Birth Signature Not Verified
A i
3. Father /Mother Name NATVAR JAIN_ fain

=SANJEEVAN
NGINEERING &

4. Correspondence Address



5. Bank Name

6. Branch (Bank)

7. BankAJc No.

8. PAN No.

9. Ask your Bank/Branch for IFSE / NETT No.
10. Covid Report.

11. Police verification

C. Insurance GMP & GPA Policy -

Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -

Son / Daughter - Name & Date of birth -

You are required to report at our Plant for Joining formalities and further

Allocation of duties.

Thanks & RegardsS

HR Rupali P.

ROBTECH AUTOMATION & SERVICES
Gat No.387, Bankar Wasti,
Pune-ON Pune Nashik Highway,
Behind Nageshwar Plywood,

Moshi, Pimpari-Chinchwad,
Maharashtra-412105

Contact:- 9168114848,
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The contents of this E-mail (including the contents of the enclosure/(s) or
attachment/(s) if any) are privileged and confidential material of Robtech Automation &
services and should not be disclosed to, used by or copied in any manner by anyone
other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or
attachment/(s) if any ) has been received in error, please advise the sender
immediately and delete it from your system. The views expressed in this E-mail message
(including the enclosure/(s) or attachment/(s) if any) are those of the individual
sender.

TPO SETI <tpo@seti.edu.in> Tue, Mar 29, 2022 at 3:55 PM
To: pravin maharashtra <pravin.atigare@seti.edu.in>
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Offer letter

2 messages
hr@robtechautomation.in <hr@robtechautomation.in> Wed, Mar 23, 2022 at 11:58 AM

To: patilvishwajeet440@gmail.com
Cc: Tramane <tramane@robtechautomation.in>, sramane@robtechautomation.in, tpo@seti.edu.in

Dear Vishwajeet Patil ,

Congratulations. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the offer to
you for the position of PLC Engineer Trainee After interviewing all the candidates, we found you the most suitable person for the
job. You will be working directly under the Director and we believe that your addition to the team will add great value to the

company.

According to the laws, we would require to check your employment eligibility. | have enclosed a form, which you need to fill in

and report to the office on 4th April 2022 at 09:00Am. You can report directly to HR, who will guide you through the training
procedure.

On your first day, the HR Admin team will brief you about the benefits and the insurance claims you can choose from. They will
also explain the leave policy, profit-sharing plans, and the norms followed in the office.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/- which will be paid monthly and credited to your
account by the date 10th of every month 15000/- and month date of 20 as an in allowance time as per you expenses. | have
enclosed the offer letter and the document stating the terms and the conditions. If you accept the offer, you are required to send
back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me after receiving the
signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger
and better than ever.

You are advised to join us on or before 4th April 2022 along with following
Documents:

Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

A. HR Record-

1. Proof of age (10th Class certificate / living certificate),
2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1. Employee Full Name (As per Bank Records)

2. Date of Birth Signature Not Verified
A i
3. Father /Mother Name NATVAR JAIN_ fain

=SANJEEVAN
NGINEERING &

4. Correspondence Address



5. Bank Name

6. Branch (Bank)

7. BankAJc No.

8. PAN No

9. Ask your Bank/Branch for IFSE / NETT No.
10. Covid Report.

11. Police verification

C. Insurance GMP & GPA Policy -

Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -
Son / Daughter - Name & Date of birth -

You are required to report at our Plant for Joining formalities and further
Allocation of duties.

Thanks & Regards

HR Rupali P.

ROBTECH AUTOMATION & SERVICES
Gat No.387, Bankar Wasti,
Pune-ON Pune Nashik Highway,
Behind Nageshwar Plywood,

Moshi, Pimpari-Chinchwad,
Maharashtra-412105

Contact:- 9168114848,

Web: http://www.robtechautomation.in
https://www.linkedin.com/company/robtech/
https://www.facebook.com/Robtech automation/

Simulating Accuracy Any Time Any Place

NATVAR JAIN/ AINJEEV NATVAR

=SANJEEVAN

The contents of this E-mail (including the contents of the enclosure/(s) or NONEERING &
attachment/(s) if any) are privileged and confidential material of Robtech Automation &

Signature Not Verified
SANJEEV | M,/Eﬁjauy Signed By


http://www.robtechautomation.in/
https://www.linkedin.com/company/robtech/
https://www.facebook.com/Robtech

services and should not be disclosed to, used by or copied in any manner by anyone
other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or
attachment/(s) if any ) has been received in error, please advise the sender
immediately and delete it from your system. The views expressed in this E-mail message
(including the enclosure/(s) or attachment/(s) if any) are those of the individual
sender.

TPO SETI <tpo@seti.edu.in> Tue, Mar 29, 2022 at 3:56 PM
To: pravin maharashtra <pravin.atigare@seti.edu.in>
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tpo seti <tpo@seti.edu.in>

Updates on Campus Drive-Walstar Technologies Pvt Ltd.
2 messages

career@walstartechnologies.com <career@walstartechnologies.com> Wed, Apr 6, 2022 at 10:15 AM
To: tpo@seti.edu.in

Hello Sir,

Following are the list of Rejected Candidates in Technical Test:
1. Shivkumar Ravindra Kashid
. Vikas Mahadev Patil

. Devika Mahindre

. Vishal Sunil Pawar

. Vaibhavi Sudhir Shinde

. Pallavi Kiran Patil

. Mugdha Milind Naikwadi

. Pranali Prakash Patil

. Swapnali Dnyanoba Mahajan
10.Sharut Satish Chavan

11. Abhinandan s Bhosale

12. Neeraj N Chopade

13. Pranav Vishwanath Sawant
14. Parikshit Sunil Patil

15. Swati Anil Yadav

16. Sayali Sunil Kulkarni

17. Akash Ajit Bangade

18. Shreya Sitaram Shinde

19. Rohit vijay Patil

20. Mahesh Lahu Kambale

21. Ajay Shashikant Hasole

O©CONOOAPRWN

Following are the list of Rejected Candidates in Technical Interview:

. Prajakta Bharat Kurade

. Yatiraj Korade

. Muskan Jamadar

. Swapnaja Shintre

. Darshani Waghmare

. Aniket Khatavkar

. Mukta Gurav

. Vaidehee Batte

. Rutuja Patil

10. Kranti Warke

11. Samruddhi Shital Kamate
12. Mayuri Abaji Patil

13. Digambar Surajkumar Khairmode
14. Rushikesh Alase

15. Vivek Patil

OCONOOORLWN -

Following are the list of ON Hold Candidates:

1. Shivani Gama Patil
2. Ayesha Pailawan

. . Signature-NotVerified
3. SUJata Pat” SASJEEV hb[?Dl tally Signed By
4.Deepak Wadkar NATVAR JAIN_ AN VATVAR

=SANJEEVAN
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Following are the list of Selected Candidates:

1. Asazad Pathan
2. Ajay Patil
3. Premraj Prakare

TPO SETI <tpo@seti.edu.in> Wed, Apr 6, 2022 at 12:54 PM
To: Principal seti <principal@seti.edu.in>, hod cse <hodcse@seti.edu.in>

[Quoted text hidden]
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APPOINTMENT LETTER

January 29, 2022

Dear Mahesh suryawanshi,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a.

g.

The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

. You will be on probation for a period of 12 months from the date of your appointment. On completion of the

probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.

. The retirement age is 58 years.

. You may be transferred to any other location, department, function, establishment, or branch of the Company or

subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine.
In such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

. We provide support to our global customers through various Company locations in India to suit customer

requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.

. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by

the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.

The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation:

You will be eligible for:

a.

b.

https://wipro.icims.com/forms?module=F orms&action=showF orm&view=htm&form=Elite_Offer_letter _template 2022&user=22993002&item=4132335&tok. ..

Compensation and benefits in accordance with Annexure Il - Salary Offer Sheet.

Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

. Other compensation and benefits in accordance with Company policy as modified and intimated to you from

time to time.

. Your salary will be reviewed periodically as per Company policy.

Signature-Not\Verified
. Changes in your compensation are at the Company’s discretion and will be subject to an%@rﬁg A§>[SD' %ﬁsw

effective performance and the performance results of the Company during your period of employme
relevant criteria.
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3. Other Benefits:

You will also be eligible for:

a. Leawe, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.

d. Leave Travel Assistance (LTA) as per the Company’s policy.
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the puniew of the ESI Act.

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, sunivor benefit plan and industrial injury benefits.

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently and
to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.

c. We are committed to ensure 'Integrity’ in all aspects of the Company’s functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’)
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any senices for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to mowe his existing business with the Company to a
third party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform senices of any typenitiee N '£~Y?rifie<38
. SANJEEV _Digjtally Signed By
i par NATVAR JAmL}g,NfEEV NATVAR
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d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoweries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing senvices to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information (‘Confidential Information’). You acknowledge and
recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company and
its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after separation
of your employment from the Company (irrespective of the circumstances of or the reason for the separation), you will
not accept any offer of employment from a customer or client with whom you have interacted or worked in a
professional capacity representing the Company during the six (6) months preceding the date of separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material information,
you shall be liable to be removed from senice with immediate effect and the Company reserves its right to initiate
appropriate action as per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be woid or unenforceable
due to any reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the senvices required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.

d. Your appointment shall be treated as withdrawn in case:

. - . Signature-Not\Verified
i. You have not scored minimum aggregate marks of 60% in your 10 th Standard orsg&ggg[e}?o. ally Signed By
education. NATVAR JAIN PZNIEEVNATVAR

=SANJEEVAN
ii. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivale
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education.

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation.

iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your graduation
and 60% in post-graduation.

V. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your senices are terminated before the expiration of the said period, for any
reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months’ notice on confirmation. The Company reserves the right to pay or recover
salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may deem fit
even prior to the expiry of the notice period. However, if the Company desires you to continue the employment during
the notice period you shall do so. Notice period and termination of employment contract shall be governed by the
applicable internal policies of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items.

12. Pre Joining Program (PJP):
During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we

urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

X(r A\
Aparna Shailen

General Manager - Human Resources

| have read, understood and agree to accept the employment on the terms and conditions herein.Signat“erh!;)\N/e”ﬁed

SANJEEV _Digjtally Signed By
NATVAR JAIN_gAN.=EY MATVAR
| shall be reporting for duty on Cy
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ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to awoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), senices excessive
entertainment and travel or gifts of more than nominal value from any individual or organization doing or seeking
to do business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, | will immediately inform my supenisor and notify the top management.

Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the “Company”) internal
policy. Insider trading generally inwolves the act of subscribing/buying/ selling or dealing in the Company’s Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”) about the
Company. It also inwlves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company’s Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need to know basis. Employees are strictly prohibited from
the following:

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of

the Company when in possession of any UPSI. . - )
Signature-Not Verified
SANJEEV M;ﬁﬁally Signed By

c. Unauthorized disclosure or communication of UPSI. NATVAR JAIN, Ng‘iiigf:,:m
NGINEERING &

d. Procuring any UPSI from others
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3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties

levied on the employee will not be borne by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Inmediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to

policyclearinghouse@wipro.com.

ANNEXURE 1l

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

| Mahesh suryawanshi, confirm that | am woluntarily sharing my Personal Information including documents with Wipro

Limited (‘Wipro’) for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;

b. processing my job application including background verification checks;

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is available

with Wipro and is capable of identifying me.”

Name: Mahesh suryawanshi

Position: Project Engineer

You shall receive salary as detailed below.

ANNEXURE 1l

SALARY OFFER SHEET

Career Group: TRB - I

COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600 Signature Not Verified
Variable Pay ﬁﬁ%ﬁ%m&%ﬁyg%ﬂ%
_ReEERING & ]
Target Variable Pay 1,459
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Target Cost to Company per month 29,167

Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler

b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits
or illness, death in immediate family or self-marriage

c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.

d. Medical Insurance Coverage up to Rs 2lac per annum.

ANNEXURE - |V

Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will
be paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
End of 6 25000
months

End of 18 25000 -

months 75000
End of Year 50,000 -
2 1,00,000

End of Year 2,00,000-
3 2,50,000

Please note the terms and conditions:

I. The special bonus is subject to:
a. you being "active" in the senices of the company through to retention date as applicable
b. your employment has not been terminated for poor performance or for cause prior to retention date
c. you have not resigned woluntarily or abandoned your job as of the retention date

Il. Please note that this is subject to you meeting satisfactory performance lewels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.

lll. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you
will be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange
rate, as per company policy

V. The management team reserves the right to make changes to the program at any time duf# Q‘Hée_ﬂgta\'fﬁrﬁ%’
|

H H , .. SANJEE _Dightally Signed By
event of an exceptional circumstance the management team’s decision on the payout woj \ﬁn EVNATVAR
. =SANJEEVAN
binding. NGINEERING &
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V1. You shall keep the contents of this letter confidential

ANNEXURE - V

| hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my
employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the above
mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my

failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate
termination of my employment with the Company.

ANNEXURE - VI

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who hawe variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of their

salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2022-23.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of

Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses incurred
towards these components are eligible for exemption as per the prescribed Income Tax rules appglcg%gkﬁre, JFVX%@”
E ied

EEV NATVAR

are subject to submission of proofs or other conditions as may be prescribed in this policy. WiprdARWHGrAMN-&Group

be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemptiQR jegpéHebigiavai
%_FW%H&G&

Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed under
related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:
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1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other
charges for pre-paid connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.

4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP.

5. New Pension System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

Retirement Benefits:

It consists of:

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training or
classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

Signature-Not Verified
. . SAN \VJ _Dighally Signed By
i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amoumﬁmﬁﬁ&A&j&F%ﬁﬁVAR
SANJEEVAN

the date of reporting to the posting location. You may utilize this amount towards boarding, |CIgiggric«
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conveyance & other miscellaneous expenses.

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of
joining, all payments processed under Joining & Relocation Entitlements shall be recovered from the
employee at the time of exit.

SUMMARY SOCIAL SECURITY & OTHER BENEFITS*

Medical

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children
to the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a claim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium,10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is woluntary and charged as applicable during renewal timelines.

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age.

Gratuity Benefit**: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws.

Sunvivor Benefit Pension Program™**:

The Survivor Benefit Plan's objective is to provide a monthly income to the suniving spouse and children of an
employee, in the unfortunate event of death while in senice. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of sunviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a suniving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of suniving members.

l.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific predefined pension Accrual rate.

Loans:
Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The

amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross%iﬂﬂéﬁ’éﬁlﬁ?;\ﬁ%%ys
per policy can be availed in case of contingency. This would be recovered in 20 equal installmenf;%ﬁ%&@ﬁm ke
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules. NOINEERING &
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** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed
cash.

1. Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life
Insurance/ Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.

A woluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Senice
Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
& transparent fund management.

The enrollment option can be exercised only once in the senice with the organization and cannot be reversed once
made. VSS enroliment window period will, also, be available once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to awoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
(or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period that
is available for all employees once every financial year.

= Accept O Decline

o Signature Mahesh suryawanshi 29/1/2022 2:06 PM
(checking the checkbox abowe is equivalent to a handwritten signature)
Registered Office:
Wipro Limited T:+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054 ﬁﬁ%ﬁ%vw  SANIEEY RATVAR

. . . =SANJEEVAN
Sarjapur Road E :info@wipro.com NGINEERING &
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Holy-wood Academy, Kolhapur's
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Phone : 0231 - 2686600 Fax : 0231 - 2686642
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COMPUTER SCIENCE & ENGINEERING m

5.2.1 Number of placement of outgoing students during the year 2020-21

2020-21
= Holy-wood Academy, Kolhapur's
73 l SANJEEVAN ENGINEERING AND TECHNOLOGY INSTITUTE
T dge City, Poth- Injole, Panhala, Tal, P Dist. K 416201
Phone : 0231 - 2686600 Fax : 0231 - 2080642
w Approved iy AICTE - New Dethl = Recognized by Govt, of L OTE » Affiliated to Shivaji
COMPUTER SCIENCE & ENGINEERING
List of students Placed
Academic Year:2020-21
Annual
Sr.No.  |[Name of Student Name of Organization Package
(lac/annum)
1 Mr.Ganesh Khade Wipro Ltd.Pune 35
2 Ms.Supriya Patil Wipro Ltd. Pune 35
3 Ms.Kajal Maskar EMPHASIS Ltd. 3.2
4 Mr.Sourabh Salokhe Accenture Ltd, 4.5
J Jahangir Hospital 1T
5 Ms.Ketaki Thombre _ Depertmient 2,66
6 Mr.Suresh Patil VR Technologies.Mumbai 3.1
7 Ms.Savita Patil Intellect Design Areana 3.5
8 Ms.Privanka Patil Cognizant 4.5
9 Ms.Rutuja Naik Cognizant 4.5
10 Mr.Sanjay Davang| Cognizant 4.5
11 Mr.Parsharam Pujari Cognizant 4.5
12 Ms.Asiva Pirzade Marsh Maclennan 45
13 Ms. Surekha D More Infosys 36
14 Mr. Tushar Korade Exela Technology 4
15 Ms. Dipali Patil Cognizant 45
16 Ms. Sucheta Patil Cognizant 45
17 Ms. Snehal Men&l!fuk“ Cognizant 45
18 Ms. Vidya Shewidle Jahangir Hospital IT Department 25
19 Ms. Rutuja Jadhav = TCS 35
> 4
. % ¢ (%2 -
Mrs. T. V. Deokar  HoD,CSE
TPO,CSE Mr. R. S. Nejkar
— HOD
Department of Computer Science
& Engineering
Sanjeevan Engg, & Tech, Institute
Page 1
Signatur
SANJEEV

NATVAR JAI NJ



Sanjeevan Engineering & Technology Institute, Panhala

Training & Placement Cell

Date:09/08/2021

Dhoot Transmission Private limited, Aurangabad Company visited SETI campus on
09/08/2021 for placement activity. Total 30 students from various departments were placed
in this campus drive.

The placement drive started with inaugural function which was inaugurated by Hon.
Chairman Shri. P.R.Bhosale, Joint secretary Shri.N.R.Bhosale, Principal Dr.Mohan B.Vanarotti ,
Shri.Suraj Aute (HR, Dhoot Transmission) and Shri.Shyam Raut (Assit.HR, Dhoot
Transmission).

Principal Sir welcomed all dignitaries, Various Deans & HOD’s, Staff members and
students for the placement drive and also Briefly explained the importance of placement drive.
Felicitation of the guests was done by Hon. Chairman & Hon. Joint secretary.

Later Mr.Suraj Aute (HR) explained about profile of the company, Role of Graduate
Apprentice Trainee in the company, various departments of the company and all the terms and
conditions of related to company. After that the forum was open for question & answers where
various students’ queries were discussed and resolved.

Event was coordinated by Prof.Prasad P.Kulkarni along with department Training & Placement
Coordinators.

G

SiQnaturef}[Q Verified
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Sanjeevan Engineering & Technology Institute, Panhala

Date: 09/08/2021

Training & Placement Cell

Dhoot Transmission Private limited, Aurangabad Company visited SETI campus on
09/08/2021 for placement activity. Total 51 students from various departments and 18
students from electrical department were selected in this campus drive. Package received

1.4 lakh.

The list of selected students is as follows:

Sr.No. | Name of the student Name of Dept Year of Result
Passing
1 Kartika Maske Electrical Engg. 2021 Selected
2 Roshani Patil Electrical Engg. 2021 Selected
3 Chaitrali Chafodikar Electrical Engg. 2021 Selected
4 Mrunalini Gaikwad Electrical Engg. 2021 Selected
5 Shweta Kamble Electrical Engg. 2021 Selected
6 Neha Kagale Electrical Engg. 2021 Selected
7 Mahendra Kamble Electrical Engg. 2021 Selected
8 Amit Shitole Electrical Engg. 2021 Selected
9 Stebin Vergis Electrical Engg. 2021 Selected
10 Vaishnav Kamble Electrical Engg. 2021 Selected
11 Omkar Gavali Electrical Engg. 2021 Selected
12 Shravan Savgave Electrical Engg. 2021 Selected
13 Suraj Patil Electrical Engg. 2021 Selected
14 Pranoti Khade Electrical Engg. 2021 Selected
15 Sushmita Chougule Electrical Engg. 2021 Selected
16 Sourabh Basarikatti Electrical Engg. 2021 Selected
17 Akash Shinde Electrical Engg. 2021 Selected
18 Amit Kamble Electrical Engg. 2021 Selected

SANJEEV

Signature Not Verified
g “—y\%;ﬁially Signed By
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Sanjeevan Engine

Holy-wood Academy, Kolhapur

B.E. Mechanical

Placement Record (A.Y. 2020-21)

ering and Technology Institute,

No. Name Of Student Name Of The Company City / Location
I_ | Patil Saurabh Sanjay Mazagon Dock Shipbuilders Ltd Mumbai
2 | Yogendra Yuvaraj Bhosale Byjus
3 | Bangade Pratik Shrikant Accenture Pvt. Ltd.
4 | Gaikwad Ranjit Ravindra Bajaj Auto Pvt. Ltd. Chakan, Pune
5 | Pawar Yogesh Dhanaji Faurecia Emissions Control Technologies Mhalunge, Chakan Pune
6 | Patil Ajay Rajgonda Faurecia Emissions Control Technologies Mhalunge, Chakan Pune
- 7 | Kate Ganesh Yashwant Faurecia Emissions Control Technologies Mhalunge, Chakan Pune
8 | Pawar Kiran Krishnat Faurecia Emissions Control Technologies Mhalunge, Chakan Pune
9 | Bhandari Abhijeet Appaso John Deere / Faurecia Emissions Mhalunge, Chakan Pune
10 | Omkar Dhere Dhoot Transmission Aurangabad
11 | Satyam Patil Dhoot Transmission Aurangabad
12 | Santosh Patil Dhoot Transmission Aurangabad n
13 | Shravan Gawade Dhoot Transmission Aurangabad
14 | Shubham Bhanudas Thakare | Menon Piston Ltd Shiroli MIDC Kolhapur
15 | Satpute Rutvik Shitalkumar Menon Piston Ltd Shiroli MIDC Kolhapur i
16 | Desai Abhishek Udayrao Menon Piston Ltd Shiroli MIDC Kolhapur _l
17 | Kambale Sushilkumar Dadu | Menon Piston Ltd Shiroli MIDC Kolhapur _i
18 | Mangaonkar Karan Prakash | Menon Piston Ltd Shiroli MIDC Kolhapur ﬂ
19 | Sangale Sidharth Sanjay Menon Piston Ltd Shiroli MIDC Kolhapur
20 | Fukate Amar Adinath Menon Piston Ltd Shiroli MIDC Kolhapur _l
21 | Parit Prasad Appaji Menon Piston Ltd Shiroli MIDC Kolhapur |
«w 22| Mhalungekar Sushant S. Menon Piston Ltd Shiroli MIDC Kolhapur |
"53| Chavan Shubham Ramdas | Menon Piston Ltd Shiroli MIDC Kolhapur |
24 | Adinath Rajaram Arade ACR Pvt. Ltd. Shiroli MIDC Kolhapur |
25 | Patil Mandar Krushna ACR Pvt. Ltd. Shiroli MIDC Kolhapur |
“26 | Patil Shubham Hindurao Mantri Metallics Pvt. Ltd. Shiroli MIDC Kolhapur |
27 | Shinde Avdhut Rajaram Mantri Metallics Pvt. Ltd. Shiroli MIDC Kolhapur
28 | Patil Satish Shahaji Mantri Metallics Pvt. Ltd. Shiroli MIDC Kolhapur
29 | More Rahul Rajaram Mantri Metallics Pvt. Ltd. Shiroli MIDC Kolhapur
30 | Kumbhar Suyog Dattatray Mantri Metallics Pvt. Ltd. Shiroli MIDC Kolhapur
31 | Sathe Purushottam Shivaji Dunung Industries Pvt. Ltd. Kushire MIDC Vadinage
372 | Patil Shrinath Sardar Dunung Industries Pvt. Ltd | Kushire MIDC Vadinage
A
"O.i'ﬂ"lq == ’_*t__&__. e

—P. S. Atigre
& P Coordinator
Mechanical Engineering Department

Prof. S. B. Deshmukh
H.0.D.

Mechanical IEpgi

dng Department

SANJEEV ightally Signed By
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Accelerate -
. thecareerof
yourdreams

Name : Pratik Shrikant Bangade

Re: importa

Q'h.;-.

Th

from
dZ[ione

portant information post your clearance of the intarview process during the Campus Visil

I Pratik Shrikant Bangade.

= confirms you have cleared the initial interview process. Your journey for getting an Olfer of Employmenl
Accenture has just begun. Please go through this cnmmunicatiﬂn to acquaint yourself ol the vanous
975 that your candidature will go through before a release of Offer of Employment by Accenture,

« Document verification and checks - Post accupting his Letter of Intent. you will have to submit ceslai
prerequisites ' documents. The Offer release will ce contingent upon successful verilication ot your
cocuments that will be submitted by you. Once yuu receive the offer. we would like you to accept the offer
within 7 Days from the day you receive the Offer Lelter.

Al all stages of the hiring process. you are expected to declare all facts honestly and act with utmos!
inlegrity while applying for any opportunity. In case of any misrepresentation of informalion/facts in your
candidate registration process or at any stage of the hiring process. this Letter of Intent or any subsequent
offer issued to you shall stand revoked.

information on Accenture’s Pre-joiner-Learning Module - As part of providing our new joiners :
unigue learning experience, Accenture proposes a learning module - Technology Fundamentais Onl re

LE,-a.rHing erogram (Hereinafter” program”). We would like to share the details of this or ggram m

advanacsa
or your ease of infermation and familiarity with s conditions.

-
o |

e training madule of this program is typically made avalable o potential rew joiners at leas! 45
days befoie onboarding to give them a reascnable time lo l2arn at their pace angd

comiort Derails
of wnich are as under:

« Under the program. the leaming modules hosted on

a lechnology plattorm will yrepare the
potential new joiner 10 be code readly

« Pest onboarding joming Acoorture aod ile the et tion Hie polent
through the Techrology fundamental e
pPrograim).

lal new joner will noad 1o ao

s
sament (based on the pre on-bo: ucing onling learing

o Un successful completion of {he program and  clearance of the Technology fimdame:ial

Signature Not Verified
SANJEEV ally Signed By
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Offer Letter

Name Yogengra Yuvaraj Bhosale
Date:Tuesday, September 14, 2021

Dear Mr. Yogendrg Yuvaraj Bhosale

With reference 1o your application

| d
and subsequent discussions you had with us, we are pleased lo offer you an appointment with Think an
Learn Private Limited (

"Company”). on the following terms and conditions:

1. Date of Joining & Work Location: Your appointment becomes effective from the date of joining the services of the Company, which dale

shall be no later than Tuesday, September 21, 2021 . Your work location would be Kolhapur / Bangalore or any other location asl ""t"?:}ebe
assigned by the Company. The Company reserves the right to transfer you to any location, as the Company may deem fit, from time to time.

q——Ti"“_. The term of this Agreement would be for a period of 1.6 months (approximately), commencing from your dale of joining. Th_15
Agreement will automatically expire upon the completion of this term unless terminated earlier as per the provisions of Clause 12 of this
Agreement.

3. Extension of Agreement: In case of a business requirement, this agreement may be extended by another 2 weeks (over above the 1.5
months) as mentioned in Clause 2. Yo

u shall be intimated by suitable means. as the Company deems fit. The decision of the Company, in
this matter shall be final.

4. Background Check: The Company may, al ils discrelion, conduct background verificalion, prior lo or at any
this Agreement, to verify, including but not limited to, your professional certification
identity, proof of age, address, past work experience
for conducting such background checks. This Agree
the satisfactory outcome of the pre- employment scre

time aflter commencemenl of
s, designations or licenses, educational background,
(if any) and criminal records. You hereby provide your express consent to the Company
ment is subject to validation of any information provided by you to the Company and to
ening activities (including background verification and criminal history check).

5. Offer of Permanent Position: It shall not be obligatary on the par of the Company lo offer a permanent posilion o you on expiry of this

Agreement. This offer of employment will be subject to the satisfaclory performance during training and also subject to production of

necessary documents including educational and professional certificates and may be rescinded in the event such necessary documents are

not provided to the Company. Upon satisfying the above conditions, conversion to the role of BDA will be done with a compensation of
LPA (7LPA fixed + 3LPA variable) for the role of BDA - Direct Sales

4

. However, the Company may at its sole discretion and its business
uirements may decide nol lo extend an offer of employment. Moreover, if the C i

rough improper means resulling in the reduction of your achieved rey
even alter the permanen! posilion has been offered.

6. Department, Designation & Reporting Manager:

Department: Business Developmenl (51000000)
Designalion: Business Developmenl Trainee - Sales
Reporting Manager: Aishvary . (TNL20161 1035)

Role Location: Kolhapur / Bangalore

Sales Circle Localion: Salara

BDT Training Location Byjus - Bangalore

The training will be conducted oul of BOT Trainin

g Location. Upon successiul
the Role Location,
posted in

completion of the training and post your conversion, you will be

Signatur i dq 0f4
SANJEEV all Ig,\?:_lq\;aKR
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Registered Office:

D - 71, Amar Colony,

Lajpat Nagar - IV

New Delhi 110 024 (India)

CIN : U72300DL2003PTC118299

Offer of Employment

Ref. No. AS/HR-Rec./Appt. Offer/2709

Date: October 05, 2021

Mr. Aniket Rakesh Patil

2021, A Ward, Rankala Tower,

Near Shri Hari Temple,
Kolhapur- 416012.

Dear Aniket,

We are pleased to offer you the position of “Trainee Software Engineer”, in our organization.
You will be deployed at our client side in, Pune.

You are expected to join us on or before October 11, 2021, as agreed between us. As a token of your
acceptance of this offer, please sign and return the acceptance copy of this letter, confirming your

date of joining.

On the date of joining you are requested to contact the undersigned at our NOIDA office at B 38 C/2,

Sector — 57, NOIDA.

You must bring the following for joining:

= Original & copies of all relieving and experience certificates

= QOriginal & copies of all educational certificates

= QOriginal & copies of birth certificate

= Copies of two last drawn pay slip or certificate of last drawn salary

=  QOriginal & copy of your last appointment letter

= 4 recent passport sized photographs

=  One copy of any photo ID document

= Address proof

A detailed appointment letter will be issued to you upon your joining and fulfilling all formalities.

WWW.AGREEYA.COM

AgreeYa Solutions India Private Limited
B-38 C/2, Sector-57, Gautam Budha Nagar, Noida - 201 301 (india)

NATVAR JAIN AINJEEV NATVAR
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Tel : +91-120-439 4400
Fax : +91-120-439 4444

Signature Not Verified
SANJEEV | @aw Signed By



=)
AGREEYA

We are offering you (Aniket Rakesh Patil) CTC of Rs.3,00,000 /- (Rupees Three lacs only) per annum.
The components and details of annual CTC have been discussed with you as per the annexure.
Compensation is a confidential matter and therefore you are requested not to discuss this with
anyone, anyone in this company or outside.

This offer letter is provisional and your appointment is subject to you completing all joining formalities.

We look forward to having you as a proud member of our global AgreeYa family.

With best wishes,

For AgreeYa Solutions India Pvt. Ltd.

EMPLOYEE:
| hereby accept the offer of employment and agree to abide by the condition governing such

acceptance.

Aniket Rakesh Patil Date

/ JEEV NATVAR
NATVAR JAI AN,
=SANJEEVAN
NGINEERING &

Signature Not Verified
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Name: Aniket Rakesh Patil

Designation: Trainee Software Engineer

DOJ: October 11, 2021

Monthly Salary

Annual Salary

Salary Details (in INR) (in INR)
Basic 10,000 1,20,000
HRA 5,000 60,000
Special Allowances 5,350 64,200
Conveyance Allowance 1,600 19,200
Medical Allowance 1,250 15,000
Gross Salary 23,200 2,78,400
Employer's PF Contribution 1,800 21,600
CTC Salary 25,000 3,00,000

AGREEYA

Note 1
Note 2

Note 1: The employee’s contribution of Provident Fund would be deducted from the Gross Salary.

Note 2: Taxes would be applicable on the Gross Salary as per the investment declaration made by
the employee during the financial year.

Note 3: Professional Tax would be applicable as per State Government Norms.

EMPLOYEE:

| hereby accept the offer of employment and agree to abide by the condition governing such

acceptance.

Aniket Rakesh Patil

Date

Signature Not Verified
SANJEEV | @aw Signed By

NATVAR JAIN_#aiN
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Placement of the Year 2018-19

Sr.No. l\iame of Student | Canpany name Branch
1. Patil Sunil éabaso | ' Mechaﬁical.
2. ;_Srhinde :ﬂxkshay Rajqaram | Méch'arnircal-
3. Nalawade Subhash Rajesh Mechanical
) ] Pac:hakate -Silr-aj Raghunath T Mechanical
S. #Chopgale Nile§h Sl—lﬁamrao- ; D unllén%hlndustry, Mechanical
6. Pqti_l I;{(gll_it ij;ay __ | TA G | Mep'hél}i?aj
Patil Digvijay Chagdg_a_l_mpth

n | Mechanical
B | Noik Virendra Appaso
. e

Mechanical

_ Patil Soprabh Sanjay Mechanical
10. | Patil Swaroop Suresh T Mechanical
11 e R T e St wwer e P
' | Patil Sushant Krishnat pe it Mechanical
= Ay R TS 1 == . ; i ; Ty
Mane Komal Vikas e (S nsiCeRiiig E&TC

Ltd. Pune

TTTE S e =

= e

Dr. Mohan B. Vanarotti
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Placement of the Year 2019.20

— ——

Company Name
Bajaj Electricals, Pune

Bajaj Electricals, Pune
Bajaj Electricals, Pune
Bajaj Electricals, Pune
Bajaj Electricals, Pune
Bajaj Electricals, Pune
Bajaj Electricals, Pune
Ba_jaj_EIectricaIs, Pune

ﬂ_ﬂ

Bajaj Electiic_als, Pune

M e e et

N—_

Bajaj Electricals, Pune
Bajaj Electricals, Pune
Bajaj Electricals, Pune

Bajaj Electricals, Pune

Bajaj Electricals, Pune

Bajaj Electricals, Pune

Bajaj Electricals, Pune
Bajaj Electricals, Pune

Bajaj Electricals, Pune
Bajaj Electricals, Pune

_Eajaj Electricals, Pune

Bajaj Electricalﬁme

Bajaj Electricals, Pune
Bajaj Electricals, Pune

Bajaj Electricals, Pune
Bajaj Electricals, Pune

~ Bajaj Electricals, Pune

~Bajaj Electricals, Pune

Sr.No. ‘Name of Student Branch
i 1.4 Sumant Tapkire  E&TC e
2. | Shrinath S.Magdum i Electrical
3. | Vaibhav B. Bigade i ~ Electrical
4. | Vishal Maruti Parit Electrical
5. | Suni Ashok Abhee Electrical
6. | Dhiran Sahaji Desali Electrical ba
/. | Mayur Dilip Katrate il I-E-I_ect-l:ical_ : B
8. | Tejas Mahendra Patil 5 Electrical )
| 9. | Rushikesh Mohan Kadam ~ Electrical
10.| Suraj Arjun Shahapure Electrical
11.| Siddharth Rangrao Kamble Electrical
| 12| Omkar Kashinath Kalsannawar | Electrical
13| Vishwajit Maruti Sajane Electrical
14, Rajvardhan B. Patil Electrical’ i
| | Akshay Vi|§_s__§ﬁnde_ R ___ __I{/Iecl_'l_;nical
| Jadhav Harshavardhan Mechanical
| Oomkar Patil 2 e M_e_cha_r]izal 0
| | vaibhavzore i I\ﬁ_e_chan_isal
L i 1‘:'-) Vi_riayaI:_T_‘(amaEa :_ ___ _lj Mechanical |
20.| Rahul Chikhalkar ek - Mechanical |
R h Kﬁshn;r-ajjﬂar - | Mechanical |
22.'Sourav:Gnarge e Mechanical |
23 Rohit Patil N Mechanical |
24.| Vaibhav Dhere | Mechanical |
_25—.[_Akash Patil __ i Me;:hinice;l___'
26.| Omkar Adgonda Patil : Mechanical
— 27.] saurabh Maevekari Mechanical |
28. _Vi_shwajit Awate MecEmical

| ~ 29.| Pradad Davang | Mechanical |

Bajaj Electricals, Pune

Bajaj Electricals,P_une
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