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le 
T

o 
Ref No. 23/d

 
M

ay
'20

23
 BSR 
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Guj

arat
. Gu
jara

t 

Ofi
ce 

: 
Plot

 
No.

26,
 

Lux
uria

 

Sol
ace

 

Park
, 

Opp
. SBI 

Ba
nk

-M
anj

usa
r, 

Va
do

dar
a, Of
fic

e:V
illa

 A
, 

Pint
o 

Vill
a, 

Uda
yan

 

Co
-op

era
tiv

e 

Soc
iety

 

Co
mp

lex
, 

631
/4, Kas

ar 

this
 

O
rg

an
iz

at
io

n and look
 

for
wa

rd to
 

hav
e 

lo
ng

-te
rm

 
pr

of
es

sio
na

l 
as

so
ci

at
io

n.
 

Ple
ase

 
co

nta
ct H

R
 

de
pa

rtm
en

t at
 

10.
00 a.m

. on
 

the dat
e of

 
jo

in
in

g, t
o 

co
m

pl
ete

 the 
joi

nin
g 

fo
rm

ali
tie

s. rec
en

tly
. Sal

ary
 Slip
 of

 
pre

vio
us

 

co
mp

an
y, if

 
ap

pli
ca

ble
 

Ph
oto

co
py

 of
 

rel
iev

ing
 

let
ter

 

from
 

you
r 

pre
vio

us
 

em
pl

oy
er

, if
 

ap
pl

ica
bl

e. Pa
ss

po
rt size

 
ph

ot
og

ra
ph

s. 
ph

ot
oc

op
y of

 
eac

h of
 

pro
of of

 
Ad

dre
ss,

 
Age

. (
 

Qu
ali

fic
ati

on
 

and 

Ex
pe

rie
nc

e i
f 

any
] joi

nin
g. 

You wil 
join

 the 

co
mp

an
y on

 
15h 

Ju
ne

'20
23

; you are 

re
qu

es
te

d to
 

bri
ng the 

fo
llo

wi
ng

 

do
cu

m
en

ts 

alo
ng

 

Th
ou

sa
nd

 
On

ly] Per 

se
rv

ice
s are 

lia
ble

 to
 

be
 

tra
ns

fe
rre

d to
 

BR
CC

PL
/H

R&
A/

23
-24

 



CO
M

PA
N

Y
 

BH
AT

E 

&
 

RA
JE

 

CO
N

ST
RU

CT
IO

N
 Goa Offi

ce : 
Vila A

, 
Pint

o Vila
, 

Uda
yan

 

Co
-op

era
tiv

e 

Soc
hety

 

Com
plex

 , 
631

/4, Kasa
r 

Salv
i 

Roa
d, 

Vil
lag

e-M
anj

usa
r, Tal -

Sav
li, 

Va
dod

ara
 -

391
775

 

Gu
jara

t. Gu
jara

t 

Ofi
ce 

: 
Plot 

No.
26, 

Lux
uria

 

Sol
ace

 

Park
, 

Opp.
 S8i 

Ba
nk-

Ma
nju

sar
, Vad

do,
 

So
cC

orr
o, 

Po
rvo

rim
, 

Bar
dez

, 

Nor
th Goa

, Goa 
-40

350
1 

Pho
ne:

 

+9
1-8

956
952

960
/61

, 

E-m
al: 

brc
cpl

@g
ma

il.c
om

, 

ww
w.b

hat
era

je com
, 

CIN
:U4

520
2PN

199
9PT

CO
14O

S3 

Re
gis

tere
d 

Ofi
ce 

: 
58-8

, 

CDSA
 

�am
pus

, 

Pun
e-P

aud
 

Roa
d, 

Ba
vdh

an,
Pu

ne- 411 021.
 

+
91

-7
05

73
40

70
7 

[M
r.S

wa
pn

il 

Dh
on

dir
am

 

Pat
il } 

Au
tho

riz
eds

gn
ato

ry 

Re
ce

ive
d&

 

Ac
ce

pte
d 

Cop
y of

 
In

tim
ati

on
 

For 
Bh

ate
 &

 
Raje

 

Co
ns

tru
ct

io
n Co. Pvt
. 

Ltd
., 

Wi
th Be
st 

W
is

he
s.

.. 
W

e 

we
lco

m
e you to

 
this

 

O
rg

an
iz

at
io

n and loo
k 

fo
rw

ar
d to

 
hav

e 

lo
ng

-te
rm

 

6 

Fit
ne

ss 

Ce
rti

fic
at

e 

iss
ue

d by
 

MB
BS 

do
cto

r 

re
ce

nt
ly

. 

5.
 

Sa
lar

y Slip
 of

 
pr

ev
io

us
 

co
m

pa
ny

, if
 

ap
pl

ica
bl

e 

4.
 A
 

Ph
oto

co
py

 of
 

rel
iev

ing
 

let
ter

 

from
 

you
r 

pre
vio

us
 

em
plo

ye
r, if

 
ap

pl
ica

bl
e. 

3 

AA
DH

AR
 &

 
Pan 

Ca
rd.

 [ 
Aa

dh
ar 

&
 

Pan Car
d is

 
mus

t 

2 2 
Pa

ss
po

rt size
 

ph
ot

og
ra

ph
s. 

1 A
 

ph
oto

co
py

 of
 

eac
h of

 
pro

of of
 

Ad
dre

ss,
 

Age
. [ 

Qu
ali

fic
ati

on
 

and 

Ex
pe

rie
nc

e if
 

any
l 

with
 

you
, at

 
the tim
e of

 
joi

nin
g. 

You will join
 the 

co
mp

an
y on

 
15h 

Ju
ne

'20
23

; you are 
re

qu
es

ted
 to

 
bri

ng the 

fo
llo

wi
ng

 

do
cu

m
en

ts 

alo
ng 

He
art

y 
C

on
gr

at
ul

at
io

ns
! 

ap
pr

op
ria

te
ly

 at
 

any tim
e in

 
the 

fu
tu

re
. 

M
on

th.
 

Ho
we

ve
r, 

M
an

ag
em

en
t 

re
se

rv
es

 

the 

rig
hts

 of
 

fo
rm

ul
at

in
g / 

re
st

ru
ct

ur
in

g 

you
r 

Sa
lar

y 

You will
 be

 
paid

 a 
co

ns
ol

id
at

ed
 

sal
ary

 as
 

per CTC of
 

Rs
.2

2,
00

0/
-

[T
w

en
ty

-T
w

o 

Th
ou

sa
nd

 

On
ly)

 Per an
yw

he
re

 in
 

Ind
ia.

 Yo
ur 

re
po

rti
ng

 

will
 be

 
to

 
pr

oj
ec

t 

M
an

ag
er 

ho
we

ve
r 

you
r 

se
rv

ice
s are 

lia
ble

 to
 

be
 

tra
ns

fe
rre

d to
 

W
e 

are 

ple
as

ed
 to

 
ap

po
in

t you as
 

"Ju
nio

r 

En
gi

ne
er

". 

Thi
s hasS

 

re
fe

re
nc

e to
 

you
r 

ap
pl

ic
at

io
n for 

Dea
r 

M
r.S

w
ap

ni
l, 

Sub
: 

In
ten

t 

Le
tte

r of
 

A
pp

oi
rtm

en
t Ko

lh
ap

ur
, 

M
ah

ar
as

ht
ra

 
A

/P
.-B

ha
ta

nw
ad

i, 
Ta

l.-
K

ar
ve

er
, 

M
r.S

wa
pn

il 
Dh

on
di

ra
m

 
Pat

il 
T

o 
Ref No. 23rd

 
M

ay
'20

23
 B&R

 
Va

dod
ara

, 

Ma
har
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es
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at
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n.
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co
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ac
t H

R
 

de
pa

rtm
en

t at
 

10
.00

 

a.m
. on

 
the dat
e of

 
jo

in
in

g,
 to

 
co

m
pl

et
e the 

jo
in

in
g 

fo
rm

al
iti

es
. 

em
pl

oy
m

en
t and the 

su
bs

eq
ue

nt
 

in
te

rv
ie

w
s you had wit
h us. 
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Ofi
ce 
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No.
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Lux
uria

 

Sol
ace
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, 
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nk
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anj
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r, 

Va
dod
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M
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JE 
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N
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RU
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Uda

yan 
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-op
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iety
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631
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r 

Vad
do,

 

Soc
Co

rro
, 

Po
rvo

rim
, 

Bar
dez

, 

Nor
th Goa

, 

Go3
-
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Ph
one
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89
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29
60

/61
, 

E-m
ail:

 

brc
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i@
gm

ail
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, 

ww
w.

bh
ate

raj
e 

com
, CIN 
: 

U4
52

02
PN

19
99

PT
CO

14
OS

3 

Re
gis

ter
ed

 

Of
ice

: 

58-
8, 

COSA
 

Ca
mp

us,
 

Pu
ne-

Pa
ud

 

Roa
d, 

Ba
vd

ha
n,P

un
e 411 021.
 

Ma
ha

ras
htr

a, 

IND
IA 

+
91

-9
32

55
66

14
3 

[M
r.P

ra
na

v 
Pr

ak
as

h 
Ch

av
an

) Au
tho

ñz
éd

 
Si

gr
gtr

y Pune 

Re
ce

ive
d&

 

Ac
ce

pte
d 

Cop
y of

 
In

tim
ati

on
 

For 
Bha

te &
 

Raig 
Co

rst
ru

cti
oC

o, Pvt.
 

Ltd.
, 

Wi
th Bes

t 
W

ish
es

...
. 

W
e 

we
lco

me
 you to

 
this

 

O
rg

an
iz

at
io

n and loo
k 

tor
wa

rd
 to

 
hav

e 

lo
ng

-te
rm

 

pr
of

es
sio

na
l 

as
so

ci
at

io
n.

 

Ple
ase

 

co
nta

ct H
R

 
de

pa
rtm

en
t at

 
10

.00
 

a.m
. on

 
the dat
e of

 
joi

nin
g, to

 
co

m
pl

et
e the 

joi
nin

g 

fo
rm

ali
tie

s. 

6.
 

Fit
ne

ss 

Ce
rti

fic
ate

 

iss
ue

d by
 

MB
BS 

do
cto

r 

5.
 

Sal
ary

 

Slip
 of

 
pre

vio
us 

4.
 A
 

Ph
oto

co
py

 of
 

rel
iev

ing
 

let
ter

 

from
 

you
r 

3.
 

AA
DH

AR
 &

 
Pan 

Ca
rd.

 [ 
Aa

dh
ar 

&
 

Pan Car
d is

 
mu

st] 

2 2 

1 A
 wit

h you
, at

 
the tim
e of

 
joi

nin
g. 

You will join
 the 

co
mp

an
y on

 

15
 

Ju
ne

'20
23

; you are 
re

qu
es

ted
 to

 
bri

ng the 

fol
low

ing
 

do
cu

me
nts

 

alo
ng 

He
art

y 
Co

ng
ra

tu
lat

io
ns

! 
ap

pr
op

ria
tel

y at
 

any tim
e in

 
the 

fut
ure

. 

Mo
nth

. 

Ho
we

ve
r, 

M
an

ag
em

en
t 

res
erv

es
 the 

rig
hts

 of
 

fo
rm

ul
ati

ng
 / 

re
str

uc
tu

rin
g 

you
r 

Sa
lar

y You wilF
 be

 
paid

 a 
co

ns
oli

da
ted

 

sal
ary

 as
 

per CTC 

of
 

Rs
.22

,00
0/-

[T
we

nty
-T

wo
 

Th
ou

san
d 

On
ly Per an
yw

he
re i

n 
Ind

ia. 
You

r 

rep
or

tin
g will be

 

to
 

pro
jec

t 

Ma
na

ge
r 

ho
we

ve
r you
r 

ser
vic

es are 

iab
le to

 
be

 

tra
ns

fe
rre

d to
 

W
e 

are 

ple
ase

d to
 

ap
po

int
 you as

 
"Ju

nio
r 

En
gin

ee
r".

 This
 has 

ref
ere

nc
e to

 
you

r 

ap
pli

ca
tio

n for 

em
plo

ym
en

t and the 

su
bs

eq
ue

nt 

int
erv

iew
s you had with
 us. 

De
ar 

M
r.P

ra
na

v,
 

Sub
: 

Int
ent

 

Le
tte

r of
 

Ap
po

int
me

nt Ko
lh

ap
ur

, 
M

ah
ar

as
ht

ra
 

A/
P.V

ad
an

ge
,T

al.
-K

arv
ee

r, 
M

r.P
ra

na
v 

Pr
ak

as
h 

Ch
av

an
 

T
o 

Ref No. 
BR

CC
PL

/H
R&

A
/2

3-
24

 23
 

Ma
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tly
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an
y, i

f 

ap
pli

ca
ble

 

pre
vio

us
 

em
plo

ye
r, if

 
ap

pli
ca

ble
. Pa

ssp
or

t size
 

ph
ot

og
ra

ph
s. 

ph
oto

co
py

 of
 

eac
h of

 
pro

of of
 

Ad
dre

ss,
 

Age
. [ 

Qu
ali

fic
ati

on
 

and 

Ex
pe

rie
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e if
 

any
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Hea
d HR, GDC
 Ra
vis

h 
Sa

ily
, 

SA
ILY

 
RA

VI
SH

 Wit
h 

war
m 

re
ga

rd
s, 

a
s
e
a
a
a
t 

S
4
ls

s
d
s
e
d
s
ie

 

pdy 

loo
k 

for
vw

ard
 to

 
in

ter
ac

tin
g 

with
 

you 

sOo
n. Ple

ase
 

sign
 a 

du
pli

ca
te of

 
this

 

let
ter

 in
 

tok
en of

 
you

r 

ac
ce

pt
an

ce
 of

 
the 

abo
ve 

ter
ms

 

and 

co
nd

iti
on

s and w
e 

co
ns

ide
red

 as
 

em
pl

oy
ee

-e
m

pl
oy

er
 

rel
ati

on
sh

ip 

be
tw

ee
n you and the 

Co
mp

an
y. 

6.
 

No
thi

ng
 

he
rei

n 

co
nt

ain
ed

 

sha
ll be

 
co

ns
tru

ed
 as

 
co

nt
ra

ct of
 

se
rv

ice
 or

 
em

pl
oy

m
en

t so
 

as
 

to
 

be
 

5 

to
 

any 

oth
er 

be
ne

fit
s 

ap
pl

ica
bl

e to
 

the 
em

pl
oy

ee
s of

 
the 

Co
mp

an
y. 

to
 

pa
rti

cip
ate

 in
 

Pr
ov

ide
nt 

Fun
d, 

Gr
atu

ity
 or

 
oth

er 

W
elf

are
 

sc
he

me
s of

 
the 

Co
mp

an
y or

 
be

 
en

titl
ed

 en
tit

led
 to

 
any 

bo
nu

s tha
t 

may be
 

de
cla

red
 by

 
the 

Co
mp

an
y 

from
 

tim
e to

 
tim

e to
 

its 
em

pl
oy

ee
s or

 You will be
 

un
de

rg
oin

g 

pr
ac

tic
al 

tra
ini

ng
 as

 
per the 

re
qu

ire
m

en
t of

 
you

r 

cu
rri

cu
lum

, 

you will
 not be

 

pla
nts

, 

etc
. due to

 
wi

llfu
l or

 
ne

gl
ig

en
t 

ac
tio

n/
s on

 
you

r 

par
t. 

a 
sum 

of
 

mo
ney

 to
 

cov
er los
s, 

oc
ca

sio
ne

d by
 

any 

da
ma

ge
 to

 
the 

m
ac

hi
ne

ry
, 

too
ls,

 

eq
ui

pm
en

t's
 

or
 

dis
ab

ili
ty 

su
ffe

red
 

du
rin

g the 
in

ter
ns

hi
p/

tra
in

in
g 

pe
rio

d. 

Als
o, the 

Co
mp

an
y may 

rec
ov

er from
 you 

4.
 

The 

Co
mp

an
y 

sha
ll not be

 
lia

ble
 to

 
pay any 

da
ma

ge
s or

 
co

m
pe

ns
at

io
n to, on

 
ac

co
un

t of
 

any 

inj
ury

 

form
 

co
nf

id
en

tia
l 

and 

va
lua

ble
 

pr
op

ert
y of

 
the 

Co
mp

an
y. 

inf
or

ma
tio

n or
 

se
cre

ts 

ac
qu

ire
d by

 
them

 

du
rin

g the 
tra

ini
ng

 

and 

wh
ich

 

ac
co

rd
ing

 to
 

the 
co

mp
an

y Of
fic

ers
 

au
th

or
ize

d to
 

rec
eiv

e the 

sam
e, any 

tec
hn

ica
l, 

m
an

uf
ac

tu
rin

g,
 

tra
de or

 
bu

sin
es

s 

3.
 

You will
 

not 

di
sc

lo
se

 

wi
tho

ut the 

au
tho

rit
y of

 
the 

Co
mp

an
y to

 
an

yo
ne

 

oth
er tha
n the 

Co
m

pa
ny

's co
mp

an
y will be

 
free

 to
 

dis
co

nti
nu

e the 
in

ter
ns

hi
p/

tra
in

in
g 

wi
tho

ut any 

no
tic

e. 

2.
 

In
 

the 
eve

nt of
 

bei
ng 

fou
nd 

un
su

ita
ble

 at
 

any tim
e 

du
rin

g the 
pe

rio
d of

 
the 

in
te

rn
sh

ip
/tr

ai
ni

ng
, 

the 

the 
es

ta
bl

ish
m

en
t in

 
wh

ich
 you are 

de
plo

ye
d. 

1.
 

You will
 

car
ry out the 

in
str

uc
tio

ns
 

giv
en to

 
you from

 

tim
e to

 
tim

e and will
 

ab
ide

 by
 

the 
di

sc
ip

lin
e of

 

etc
.): 

and 

co
nd

iti
on

s are in
 

ad
dit

ion
 to

 
and not in

 
de

ro
ga

tio
n of

 
the 

Co
mp

an
y 

po
lic

ies
 

inc
lud

ing
 

Cod
e of

 
Eth

ics
 Ot

her
 

ter
ms

 

and 

co
nd

iti
on

s of
 

this
 

in
te

rn
sh

ip
/tr

ai
ni

ng
 

etc
., are to

 
be

 
bo

rne
 by

 
you

, 

wi
tho

ut any 

lia
bil

ity
 

upo
n the 

co
mp

an
y, in

 
any 

ma
nn

er 

w
ha

tso
ev

er
. 

co
mp

an
y 

de
du

cti
ng

 

ap
pl

ica
bl

e 

tax
/es

, 

inc
lud

ing
 

tax 
de

du
cti

bl
e at

 
so

ur
ce

. All 
oth

er 

ap
pl

ic
ab

le
 

tax
es,

 

lev
ies

 

You will
 be

 
paid

 a 
sti

pe
nd

 of
 

Rs
.3

0,
00

0/
-

(T
hit

y 

Th
ou

sa
nd

 

Ind
ia 

Ru
pe

es onl
y) per 

mo
nth

, 

su
bje

ct to
 

the St
ip

en
d:

 
on

 
17th

 

Ja
nu

ar
y 

20
24

. You
r 

in
ter

ns
hi

p 

pe
rio

d will be
 

for 
abo

ut 06
 

(Si
x) 

mo
nth

s. It
 

will 
co

mm
en

ce
 

from
 17h July
 

202
3 and 

co
nc

du
de

 Ter
m o

f 
in

te
rn

sh
ip

: 
our 

co
m

pa
ny

. 
Co

ng
ra

tu
la

tio
ns

!! W
e 

are 

ple
as

ed
 to

 
inf

orm
 

you tha
t w

e 
wo

uld
 

like
 to

 
off

er you the 

po
sit

ion
 of

 
"In

ter
n"

 in
 

Re: 
In

ter
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hip
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e 
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3 

Dea
r 
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CIN
: 

U
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N
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C
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w
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 Fax
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0 
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9 
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0 
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9 
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ge

nta
 

M
ah

ar
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ht
ra
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ia Pu
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-
41

10
45

 S.N
o 

11
O/

11
/3,

 

Ba
ner

 

Ro
ad,

 Am
ar 

Pa
ra

di
gm

 

Of
fic

e No. 102 

Sy
ng

en
ta 

Se
rv

ice
s 

Pr
iva

te 

Li
mi

ted
 

wh
ich

 

sha
ll be

 
ap

pl
ic

ab
le

, are as
 

fol
low

s 

(th
es

e 

ter
ms

 

920
0 



RO
HI

T 
AG

AR
W

AL
 

RU
PA

LI 
PIS

AL
 

DI
RE

CT
OR

. H
R

 

FOR 

KR
ISH

NA
 

PR
OF

ILE
 

IN
DU

ST
RI

ES
, 

Ki
nd

ly 

co
nf

irm
 

you
r 

ac
ce

pt
an

ce
 of

 
the 

off
er 

wi
thi

n 

3 
day

s 

thr
ou

gh
 

wr
itt

en
 

e-m
ail

. 

Wil
l be

 
'R

s.1
2,

00
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Date Of Joining: - 04/04/2023 

Name ofCandidate: - PRIYANKA RUKADE, 

I am pleased to inform your acceptance of a Traince postion as Web Developer Traincc in 
computer systems design industry at Monthly wage of 9000. Your first day of joining will be 
in addition to your duties outlined in the interview, you will report to your supervisor Shahid 
Girgaonkar. 

As an interm, you are not the company's employee; and therefore, will not receive health and 
compensation benefits. You have to come office on regular basis and no excuse of time 
managements. You understand that participating in the Traince program is not For Full Time 
Enployment whereas assigning new project or merged in full time employment will be 
subject to your performance during your Trainee Period 

company. 

During your Traine, you will have an access to company's clients and confidential information. 
You agree that you wil kecp all this information and client information strictly confidential and 
will not share it with anyone outside the company. You will not use it for your own benefits and 
on completion of the Tenure: you will return documents, equiprnent, and all property of the 

Congratulations . 

Offer Letter 

Best Regards, 
Neurosoftech Technologies Pvt Ltd 
Shahid Girgaonk�r 

EUROSOFTECH 
BUILT BETTER UTURE 

Director alid, 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



Date Of Joining: 04/04/2023 

Name of Candidate: - PRATIK SHINDE 

Offer Letter 

I am plcased to inform your acceptance ofa Trainee position as Weh Developcer Traincc in 

computer systems design industry at Monthly wage of 9000. Your first day of joining will be 
in addition to your duties outlined in the interview, you will report to your supervisor Shahid 

Girgaonkar. 

As an intern, you are not the company's employcc: and therefore, will not receive health and 

compensation benefits. You have to come office on regular basis and no excuse of time 

managements. You understand that participating in the Traince program is not For Full Time 

Employmnent whereas assigning new project or merged in full time empioyment will be 

subject to your performance during your Trainee Period 

Congratulations. 

During your Trainee, you will have an access to company's clients and confidential information. 

You agree that you will keep all this information and client information striet!y confidential and 

will not share it with anyone outside the company. You will not use it for your own benefits and 

on completion of the Tenure: you will return documents, equipment, and all property of the 

company. 

Best Regards, 
Neurosotech Technologies Pvt Ltd 

Shahid (Girgaonkar 
Director 

EUROSOFTECH 
BUILT BETTER FUTURt 

Pune 

7)hd 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



Date Of Joining: 04/04/2023 

Name of Candidate: - PRASHANT LAD, 

I am pleased to inform your acceptance of a Trainee posit ion as Web Developer Trainee in 
computer systems design industry at Monthly wage of 9000. Your first day of joining will be 
in addtion to your duties outlined in the interview, you will report to your superv isor Shah d 
Girgaonkar. 

Offer Letter 

As an inten, you are not the company's employee; and therefore, will not receive heath and 
compensation benefits. You have to come ofice on regular basis and no excuse of time 
managements. You understand that participating in the Traince program is not For Full Tine 
Employment whereas assigning new project or merged in full time employment wil! be 
subject to your performance during your Traince Period 

Congratulations. 

During your Trainec, you will bave an access to company's clicnts and confident ial information. 
You agree that you will keep all this informat ion and client informat ion strictly confidential and 
will not share it with anyone outside the company. You will not use it for your own benefits and 
on completion of the Tenure: you wil return docUments, equipmentL, and all property o f the 
company. 

Best Regards, 
Neurosoftech Techng logisß 

VEUROSOFTECH 
BUILT BETTERTE 

Shahid Girgaonkar 
Director 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



Date Of Joining: - 04/04/2023 

Name of Candidate: - PRANITA PATIL, 

I am pleased to intorm your acceptaice ofa Trainee position as Web Developer Tra1iicc n 
conputer systems design industry at Monthly wage of 9000. Your first day of jo ining will be 
in addition to your duties outlined in the interview, you will report to your supervisoI Shahid 
Girgaonkar. 

As an intern, you are not tBhe company's emplovee; and therefore, will not receive health and 
compensation benefits. You have to come ofTice on regular basiS and no excuse of time 
Imanagements. You understand that participating in the Traince progran is not For Full Time 
Employment whereas assigning new project or merged in full time employment will be 
subject to your performance during your Trainee Period 

Congratulations. 

Offer Letter 

During your Trainee, you will have an access to company's clients and confident ial information. 
You agrce that you will keep all this information and client information strictly confidential and 
will not share it with anyone outside the company. You will not use it for your own benefits and 
on completion of the Tenure; you wiil return documents, equip1nent, and al! propertyof the 
company. 

Best Regards, 
Neurosotech Technologies Pvt Lid 
Shahid Grgaonkax 

EUROSOFTECH 
BUILT BETTER FUTURE 

Director (d. 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



Date Of Joining: - 04/04/2023 

Name of Candidate: -PRAJAKTA SASWADE 

Offer Letter 

I am pleased to inform your acceptance ofa Trainee position as Web Developer Trainee in 
computer systems design industry at Monthly wage of 9000. Your first day of jo ining will be 
in addition to your dutics outlined in the interview, you wil report to your supervisor Shahid 
Girgaonkar. 

As an intern, you are not thc company's employee, and therefore, will not receive hcaith and 
compensation bcnefits. You have to come office on regular basis and no cxcuse of time 
managements. You understand that participating in the Trainee program is not For Full Time 
Employment whereas assigning new project or merged in full time employment will be 
subject to your performance during your Trainee Period 

Congratuiations . 

During your Trainee, you will have an access to company's clients and confidenta! information, 
You agree that you will keep all this information and client information strictlv confidential and 
will not share it with anyone outside the company. You will not use it for your own benefits and 
on completion of the Tenure; you will return documents, cquipment, and all property of the 
company. 

Best Regards, 
Neurosoftech Technologies td 
Shahid Girgaonk¡r 
Director 

EUROSOFTECH 
BUILT BETTER FUTURE 

Pvi 
Pune 

nen 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



Date Of Joining: - 04/04/2023 

Name of Candidate: - PRAFULL INGOLE. 

Offer Letter 

I am pleased to inform your acceptance ofa Trainee position as Web Developer Traince in 
coimputer systems design industry at Monthly wage of 9000 Your first day of joining will be 
in addition to your duties outlined in the interview, you will report lo your supervisor Shahid 
Girgaonkar. 

As an intern, you are not the company's emplovec; and therefore, will not rcccive hcalth and 
compensation bene fits. You have to come ofice on regular basis and no excuse of time 
managements. You understand that participating in the Traince program is not For Full Time 
Enployment whereas assigning new projcct or merged in fuil time employment will be 
subject to your performance during your Trainee Period 

Congratulations . 

During your Trainee, you will have an access to company's clients and confidential information. 
You agree that you will keep all this information and client information strietly confidentia! and 
will not share it with anyone outside the company. You will not use it for your own benefits and 
on completion of the Tenure: you will return documents, equipment, and al property of the 
Company. 

Best Regards, 

EUROSOFTECH 
BUILT BETTER FTIPE 

Neurosoftech Technologies Pvt) 
Shahid Girgaonkar 
Director 

Pung 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



Date Of Joining: 04/04/2023 

Name of Candidate: - PRADHUMN MALI, 

I am pleased to inforn your acceptance ofa Trainee position as Wcb Devcloper Traince in 
computer systems design industry at Monthly wage of 9000. Your first day of joining will be 
in addition to your duties outlined in the interview, you will report to your superv isor Shahid 

Girgaonka. 

Offer Letter 

As an inter, you are not the conpany's employee; and therefore, will not receive health and 
compensation benefits. You have to come office on regular basis and no excuse of time 
managements. You understand that participating in the Trainee program is not For Full Time 
Employment whereas assigning new project or merged in full time enmpioynent will be 
subject to your performance during your Traince Period 

Congratulations 

During your Traince, you will have an access to company's clicnts and confidentia! information. 
You agroe that you will keep al! this information and client information strictly confidential and 
will not share it with anyone outsde the compauy. You wiii not use it for vOur own benethts and 
on completion of the Tenure, you will return documents, equipment, and al! property of the 
company. 

Best Regards, 

EUROsOFTECH BUILT BETTER 

Neurosoftech TechobgiesRNyd 
Shahid (irgaonkar 
Director 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



Date Of Joining: - 04/04/2023 

Name of Cand1date: - PAWAN HARDHAR 

I am pleascd to inform your acceptance of a Trainee position as Web Developer Trainec in 
computer systems design industry at Monthly wage of 9000. Your first day of joining will be 
in addition to your duties outlined in the interview, you will report to your supervisor Shahid 
Girgaonkar. 

Offer Letter 

As an intern, you are not the company's employee: and therefore, will not receive health and 
compensat ion benefits. You have to come office on regular basis ard no excuse of tune 
managements. You understand that participating in the Traincc program is not For Fuli Time 

Employment whereas assigning new project or merged in full time employment will be 
subjcct to your performance during your Trainee Period 

Congratulations . 

During your Trainee, you will have an access to company's clients and confident ial informat ion. 
You agree that you will keep al! this information and client information strictiy confidential and 
will not share it with anyone outside the company. You will not use it for your own beneits and 
on completion of the Tenure: you will return docunents, equipnent, and all property of the 
company. 

Best Regards, 
Neurosoftech Technologies PytTtdh 
Shahid Girgaonkar 

EUROSOFTECH 
BUILT BETTER FUTURE 

Director Pune 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



Date Of Joining: - 04/04/2023 

Name of Candidate: - NISHA SHINDE. 

I am pleased to inforn your acceptance of a Trainee position as Wcb Developer Trainee in 
computer systems design industry at Monthly wage of 9000. Your first day of joining will be 
in addition to your duties outlined in the interview, you will report to vour supervisor Shahid 
Girgaonkar. 

Offer Letter 

As an intem, you are not the company's employee: and therefore, will not receive health and 
compensation benefits. You have to come office on regular basis and no excuse of time 
managemcnts. You understand that participating in thc Traince program is not For Full Time 
Employment whercas assigning new project or merged in full time employment will be 
subject to your performance during your Trainee Period 

Congratulations . 

During your Trainee, you will have an sccess to company's clients and confidential information. 
You agree that you will keep all this information and client information strictly confidential and 
will not share it with anyone outside the company. You will not use it for your own benefits and 
on completion of the Tenure, you will return documents. equipment. and all property of the 
company. 

Best Regards, 

|EUROSOFTECH 
BUILT BETTER UTURE 

Neurosoftech Technologies Pv Ltd 
Shahid Girgaonkar 
Director 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



Date Of Joining: - 04/04/2023 

Name of Candidate: - NIKHHL KAMBLE 

I am pieascd to inform your acceptancc ofa Traince position as Web Developer T raiuncc in 
computer systems design industry at Monthly wage of 9000. Your first day of joining will bc 
in addition to your duties outlined in the interview, you w ill report to your supervisor Shahid 
Girgaonkar. 

As an intern, you are not the company's employee: and therefore, will not receive health and 
compensat ion benefits. You have to come office on regular basis and 0 excuse of time 
managements. You understand that participating in the Trainee program is not For Full Time 
Employment whereas assigning new project or merged in full time employment will be 
subject to your performance during your Trainee Period 

company. 

Offer Letter 

During your Traince, you will have an access to company's clicnts and confidential information. 
You agree that you will keep all this information and client information strictly confidential and 
will not share it with anyone outside the company. You will not use it for your own benefits and 

on completion of the Tenure: you wiil return documents, equipment, and all property of the 

Congratulations . 

Best Regards, 

TEUROSOFTECH 
BUILT BETTER FUIUE 

Neurosoftech Technolog Ltd 
Shahid Girgaonk�r 
Director 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



Date Of Joining: 04/04/2023 

Name of Candidate: - MUSKAN MOMIN 

I am plcased to inform your acceptance ofa Trainee position as Web Developer Trainee in 
computer systems design industry at Monthly wage of 9000. Your first day of joining will be 
in addition to your duties outlined in the interview, you will report to your supervisor Shahid 
Girgaonkar. 

As an intern, you are not the company's employec; and therefore, will not receive health and 
compensation benefits. You have to come office on regular basis and no excuse of time 
managements. You understand that participating in the Trainee program is not For Full Time 
Enployment whercas assigning new project or merged in full time employment will be 
subject to your performance during your Traince Period 

Congratulations . 

Offer Letter 

During your Trainec, you wil! have an access to company's clients and confidential information. 
You agree that you will keep all this information and client information strictly confidential and 

will not share it with anyone outside the company. You will not use it for vour own bene fits and 
on completion of the Tenure: you will return documents, equipment, and all property of the 
company. 

Best Regaris, 
Neurosoftech Technolàgies P Lij 
Shahid Girgaonkar 

EUROsOFTECH BUILT BETTER FUTURE 

Director aid 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



Date Of Joining: - 04/04/2023 

Name of Candidate: -KASHIMIRA 

NAYKAWADI, 

I am pleased to inform your acceptance ofa Trainee posit ion as Web Devekoper Traiiee in 
computer systems design industry at Monthly wage of 9000. Your frst day of joining will be 
in addition to your duties outlined in the interview, you wil! report to your supervisor Shahid 
Girgaonkar. 

Offer Letter 

As an intern, you are not the company's cmployce; and therefore, will not receive health and 
compensation benefits. You have to come office on regular basis and no excuse of time 
managements. You understand that participating in the Trainec program is not For Full Time 
Employment whereas assigning new project or merged in full time employment will be 
subject to your performance during your Trainee Period 

Congratulations . 

During your Traince, you will have an access to company's clients and confidentia! infor:matior. 
You agree that you will keep all this information and client inlormation strictly confidential and 

will not sharc it with anyonc outside thc company. You will not use it for your own benefits and 
on completion of the Tenure; you will return docurments, equipnent, and all propcrty of the 

company. 

Best Regards, 
Neurosofiech Technologies Pit iád 
Shahid Girgaonk 

EUROSOFTECH 
BUILT BETTERUURE 

Dircctor 

otte: 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



Date Of Joining: - 04/04/2023 

Name of Candidate: - KALYANI HULLE, 

Offer Letter 

I am plcased to inform your acceptance ofa Trainee position as Web Developer Trainee in 
computer systems design industry at Monthly wage of 9000. Your first day of jo ining will be 
in addition to your duties outlined in the interview, you will repor! to your supervisor Shahid 
Girgaonkar. 

As an interm, you are not the company's employee: and therefore, will not reccive health and 
compensation benefits. You have to come office on regular basis and no excuse of time 

managements. You understand that participating in the Trainee progran is not For Full Time 
Employment whereas assigning new project or merged in full time employment wil! be 
subject to your performance during your Trainee Period 

Congratulations . 

During your Trainee, you will have an access to company's clicnts and confidential infornation. 
You agree that you will keep all this information and client infornation strictly contidential and 

will not share it with anyone outside the company. You will not use it for your own bencfits and 
on completion of the Tenure: you will return documents, equipment, and all property of the 
company. 

Best Regards, 

EUROSOFTECH 
BUILT BETTER 

Neurosoftech TechnoloicsPvbtd 
Shahid Girgaonkar 
Director 

ecnn, 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



Date Of. Joining: - 04/04/2023 

Name of Candidate: - HARSHADA PATIL, 

I am plcascd to inform your accepiance of a Trainee position as Web Developer Trainee in 
computer systems design industry at Monthly wage of 9000. Your first day of joining will be 
in addition to your duties outlined in the interview, you will report to your supervisor Shahid 
Girgaonkar. 

Offer Letter 

As an intern, you are not the company's employee: and therefore, will not receive health and 
compensation benefits. You have to come office on regular basis and no excuse of time 
managements. You understand that participating in the Traince program is not For Full Time 
Employment whereas assigning new project or mergcd in full time cmployment will be 
subject to your performance during your Traince Period 

Congratulations . 

During your Traincc, you will have an access to company's clients and confident ial infornation. 
You agree that you will keep all this information and client information strictly confident ial and 
will not share it with anyone outside the company. You will not use it for your own benefits and 
on conpletion of the Tenure: you will return documents, cquipment, and all property of the 

company. 

Best Regards, 
Neurosoftech Technologics RvtLid 
Shahid Girgaonkar 

EUROSOFTECH 
BUILT BETTERUTUE 

Director Pune 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



Date 0f Joining: - 04/04/2023 

Name of Candidate: - ASIM MUJAWAR, 

l am pleased to inform your acceptance ofa Traince position as Web Developer Tranee in 
computer systems design industry at Monthiy wage of 9000. Your first day of joining will be 
in addition to your duties outlined in the interview, you wili report to your supervisor Shahid 
Girgaonkar. 

As an intern, you are not the company's employee; and therefore, will not receive health and 
compensation bene fits. You have to come ofice on regular basis and ne excuse of iime 

managements. You understand that participating in the Trainee program is not For Full Time 
Employment whercas assigning new project or merged in full time cmploynent wili be 
subject to your performance during your Traince Period 

Congratulations 

Offer Letter 

During your Traince, you will have an access to company's clients and confident ial information. 
You agree that you will keep all this information and client information strictly confidential and 

will not share it with anyone outside the company. You will not use it for your own benefits and 
on completion of the Tenure, you will return documents, cquipmeni, and all property of the 
company. 

Best Regards, 

Shathid Girgao" 

EUROSOFTECH 
BUILT BETTERU 

Pune 
Neurosoftech Tecno yi Lid 
Director 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



Date Of Joining: 04/04/2023 

Name ofCandidate: - ANIKET LAD, 

l am pleased to inform your acceptance ofa Trainee posit ion as Web Devcioper Traince in 

computer systems design industry at Monthly wage of 9000. Your first day of joining will be 
in addition to your duties outlined in the interview, you will report to your supervisor Shahid 
Girgaonkar. 

Offer Letter 

As an intern, you are not the company's employce: and therefore, will not receive health and 
compensation bene fits. You have to come office on regular basis and no excuse of fime 
managements. You understand that participating in the Traincc program is not For Full Time 
Employment whereas assigning new projcct or merged in full time enployment will be 
subject to your performance during your Trainee Period 

Congratulations . 

During your Traince, you will have an access to company's clicnts and confidentia! intornation. 
You agrce that you will keep all this information and cient infornation strictly confidential and 
will not share it with anyone outside the company. You will not use it for your own benefits and 

on completion of the Tenure, you will return documents, equip1nent. and ali property oi the 
company. 

Best Regards, 

EUROSOFTECH 
BUILT BEITER URE 

Neurosoftech Techno sgics Pyt Lig 
Shahid Girgaonkar 
Director 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



Date Of Joining: - (04/04/2023 

Name of Candidate: - ALFIZA MULLANI 

I am pleased to inform your acceptance ofa Traince position as Web Developer Traince in 
conputer systems design industry at Monthly wage of 9000. Your first day ofjo ining will be 
in addition to your duties outlined in the interview, you will report to your supervISor Sialhid 
Girgaonkar. 

As an intern, you are not the company's employee: and therefore, will not receive health and 
compensat ion bene fits. You have to come office on regular basis and no excuse of timne 

managements. You understand that participating in the Trainee program is not For Full Tine 
Employment whereas assiging new project or merged in full time employment will be 
subject to your performance during your Trainee Period 

Congratulations 

Offer Letter 

During your Traine, you will have an access to company's clicnts and confidential infornatior 
You agree that you will kecp all this information and client information strictly confidential ani 
wil! not share it with anyone outside the company. You wil! not use it for your own benc fits ard 

on compietion of the Tenure; you will return docunments, equipneni, and all property of the 
company. 

Best Regards, 

Shahid Girgaonka 

EUROSOFTECH 
BUILT BEITERUU 

Puta 

Neurosoftech Technegicg 'v d 
Director 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



Director 

Fune 

Neurosoftcch 

Techologies 

Pv 
LId 

Best Regards, Congratulations. company. on 
completion 

of 
the 

Tenure; 

you 

will 
return 

documents, 

equip1nent, 

and 

all 
property 

ofthe 

will 
not 

share 

it 
with 

anyOne 

outsIde 

the 

company. 

You 

wil 
not 
use 

1 
for 

your 

own 

bcncts 

and 

You 

agree 

that 

you 

will 

keep 

all 
this 

information 

and 

chent 

information 

strictiy 

confident 

ial 
and 

During 

your 

Traince, 

you 

will 

have 

an 
access 

to 
company's 

clients 

and 

confident 

ial 
information. 

subject to your 

performance 

during your Traince 

Period 

Girgaonkar. in 
addition 

to 
your 

duties 

Name 

of 
Candidate: 

-
AARTI 

GAIKWAD, 

Date 

Of 
Joining: 

-
04/04/2023 

Offer Letter 

BUILT BETTER FUUR 
TEUROSOFTECH 

Employment 

whereas 

assigning 

new 

project 

or 
merged 

in 
full 

time 

employment 

will 

be 

managenents. 

You 

understand 

that 

participating 

in 
the 

Traince 

program 

is 
not 

For 

Fuil 

Time 

copensat 

ion 

belnefits. 

You 

have 

to 
come 

office 

on 
regular 

basis 

and 

no 
excuse 

of 
time 

As 
an 

intern, 

you 

are 
not 
thc 

company's 

cmplovee: 

and 

therefore, 

will 
not 

receive 

health 

and 

outlned in the 

interview, 

you 

will 
report 

to 
your 

supervISOr 

Shahid 

computer 

systems 

design 

industry 

at 
Monthly 

wage 

of 
9000. 

Your 

first 

day 

of 
joining 

wll 
be 

I am 
picased 

to 
inform 

your 

acceptance 

ofa 

Traince 

position 

as 
Web 

Developer 

Trainece 

in 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



httos://thecareerlabs.com 

I sunnortothecareerlabs.comnI 

www.linkedin/companv/thecareerlabs 

Copyright 

© 
2022 

CareerLabs 

Technologies 

Private 

Limited 

For CareerLabs, 

Please 

let 
us 

know 

your 

acceptance 

of 
joining 

by 
indicating 

the 

same 

by 
return 

email. 

This program selection further 

assistance 

and 

support 

at 

support@thecareerlabs.com 

complete 

your 

joining 

formalities. 

We 

request 

you 

to 
get 

in 
touch 

with 

our 

team 

in 
case 

you 

need 

any 

You 

need 

to 
get 

in 
touch 

with 

the 

Careerlabs 

team 

with 

all 
your 

documnents 

(Originals 

and 

attested) 

to 

break 

up 
of 

the 

EMI 
structure. 

from 

Rs. 
5000 

(Rupees 

Five 

Thousand 

Only). 

Please 

reach 

out 

to 
the 

Careerlabs 

Team 

for 

a 
detailed 

You 

will 

be 
trained 

Rupees 

only). 

The 

break-up 

of 
your 

CTC 

is 
attached 

for 
your 

reference 

in 
Appendix 

A. 

hence 

be 
paid 

an 
overall 

annual 

compensation 

of 
INR 

3,50,000 

(Three 

Lakhs 

Fifty 

Thousand 

Indian 

payrolls 

of 
Pratian 

Technologies 

Pvt. 

Ltd. 

and 

will 

be 
offered 

the 

position 

of 
"Software 

Engineer". 

You 

will 

Post 

successful 

completion 

of 
the 

Careerlabs 

SkillAssure 

Internship 

Program, 

you 

will 

be 
hired 

on 
the 

2. 
7-10 

months 

-Rs 
12000 

-
( Offline 

training 

in 
Bangalore/Noida 

) 

1. 
1-6 

months 

Rs 
4000 

-(Online 

training) 

You 
will 

be 
paid 

the 

following 

stipend 

during 

your 

internship 

tenure 

and 

the 

break 

up 
is 

given 

below: 

Innovation Campus, 

Bengaluru or Noida. 

will 
be 

hired 

as 

a full-time 

employee 

of 
Pratian 

Technologies 

Pvt 

Ltd., 

headquartered 

in 
Pratian 

CareerLabs, 

in 
which 

6-months 

will 

be 
Online 

training 

and 

4-months 

of 
Offline 

training 

after 

member 

of 
the 

team 

from 

Pratian 

Technologies 

before 

you 

start 

your 

program 

with 

us. 

Technologies 

Pvt. 

Ltd. 

in 
association 

with 

Pratian 

Technologies. 

You 

will 

have 

another 

interaction 

with 

a 

Congratulations 

on 

your 

selection 

for 

the 

Internship 

Based 

Hiring 

Program 

offered 

by 

Careerlatbs 

Dear ALFIZA MULLANI, 

Internship 

Based 

Hiring 

Program 

Selection 

Letter 

Apr 20, 2023 

CAREERLABS 

letter is 

valid 

for 
24 

hours 

from 

the 

date 

of 
this 

letter. 

on-the-job 

and 

you 

will 

be 
given 

an 
option 

to 
pay 

the 

training 

fee 

in 
EMIs 

starting 
which you 

Consequently, 

you 

are 

required 

to 
undergo 

the 

l0-months 

intense 

SkillAssure 

Internship 

Program 

by 

This 

ofter 

is 
made 

to 

you 

based 

on 

your 

performance 

in 
the 

Discoveri 

Assessment 

conducted 

today. 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



httos://thecareerlabs.com "Employer 

contribution 

of 
PF 
= 

Pension 

scheme 

8.33%+ 

Provident 

Fund 

3.67%+ 

EPF 

Admin 

charges 

05%+ 

EDLU 

" 
All 

Unused 

Earned 

Lcaves 

Lapse 

/can 

be 
encashed 

at 
the 

end 

of 
the 

Financial 

Year 

/ Full 

& 
Fnal 

Settlenent 

0 5% 

be 
revised 

n 
the 

event 

of 
any 

such 

changes. 

" 
This 

Annexure 

is 
subject 

to 
change 

with 

respect 

to 
any 

amendment 

in 
any 

of 
the 

Statutory 

Acts. 

The 

CTC 

would 

not 

*Net 

take 

home 

is 
subject 

to 
TDS 

deductions 

as 
per 

income 

tax 

norms. 

Fixed 

Net 
Take 

Home 

(PartA-

C) 

24,567 

2,94,804 

TOTAL CTC 

29,168 

3,50,000 

Fixed 

CTC 
(Part 

-A+ 

B) 

29,168 

3,50,000 

Total -C 

2,000 

23,400 

Professional Tax 

Employee 

PF 
(12% 

of 
Basic) 

Employee 

ESI 
(0.75% 

of 
Gross) 

200 

2,400 

1,800 

21,000 

Part 

C-
Employee 

Deductions 

Total -B 

Gratuity 

(4.83% 

on 
Basic) 

Employer 

PF 
(13% 

of 
Basic) 

Employer ESI 

2,600 

31,203 

704 

8,453 

1,896 

22,750 

Total -A 

Special Allowance 
Conveyance 

Medical 
HRA 

26,567 

3,18,798 

3,300 

39,598 

1,600 

19,200 

1,250 

15,000 

5,833 

70,000 

Basic & DA 

14,583 

1,75,000 

Part A-Gross Salary 

Component 

Monthly 

Annual 

Location Designation 
Employee Name 

Compensation 

& 
Benefit 

Sheet 

APPENDIX A 

CAREERLABS 

I suDDortnthecareerlabs 

com 

I 
www 

linkedin/coMDanv/thecareerlabs 

Copyright 

© 
2022 

Careerlabs 

Technologies Private Limited 

(3.25% of Gross) Part B-Employer Contribution 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



httos://thecareerlabs com 

For CareerLabs, 

Please 

let 
us 

know 

your 

acceptance 

of 
joining 

by 
indicating 

the 

same 

by 
return 

email. 

This further 

assistance 

and 

support 

at 
supportothecareerlabs.Com 

complete your joining break 

up 
of 

the 

EMI 

structure. 

from 

Rs. 

5000 

(Rupees 

Five 

Thousand 

Only). 

Please 

reach 

out 

Rupees 

only). 

The 

break-up 

of 
your 

CTC 

is 
attached 

for 
your 

reference 

in 
Appendix 

A. 

hence 

be 
paid 

an 
overall 

annual 

compensation 

of 
INR 

3,50,000 

(Three 

Lakhs 

Fifty 

Thousand 

Indian 

2. 

7-10 

months 

-
Rs 

12000 

/-
(Ofline 

training 

in 
Bangalore/Noida 

) 

1. 
1-6 

months 

Rs 
4000 

-(Online 

training) 

You 

will 
be 

paid 

the 

following 

stipend 

during 

your 

internship 

tenure 

and 

the 

break 

up 
is 

given 

below: 

Innovation 

Campus, 

Bengaluru or 

Noida. 

member 

of 
the 

team 

from 

Pratian 

Technologies 

before 

you 

start 

your 

program 

with 

us. 

Technologies 

Pvt. 

Ltd. 

in 
association 

with 

Pratian 

Technologies. 

You 

will 
have 

another 

interaction 

with 

a 

Congratulations 

on 
your 

selection 

for 

the 

Internship 

Based 

Dear 

Viraj 

Dinkar 

Patil, Internship 

Based 

Hiring 

Program 

Selection 

Letter 

Apr 20, 2023 

CAREERLABS 

I supDortothecareerlabs 

com 

www.linkedin/comDanv/thecreerlabs 

Copyright 

© 
2022 

Careerlabs 

Technologies 

Private 

Limited 

program 

selection 

letter 

is 
valid 

for 
24 

hours 

from 

the 
date 

of 
this 

letter. 

formalities. 

We 

request 

you 

to 
get 

in 
touch 

with 

our 

team 

in 
case 

you 

need 

any 

You 

need 

to 
get 

in 
touch 

with 

the 

CareerLabs 

team 

with 

all 
your 

documents 

(Originals 

and 

attested) 

to 

to 
the 

Careerlabs 

Team 

for 

a detailed 

You 

will 

be 
trained 

on-the-job 

and 

you 

will 

be 
given 

an 

option 

to 
pay 

the 

training 

fee 

in 
EMIs 

starting 

payrolls 

of 
Pratian 

Technologies 

Pvt. 

Ltd. 

and 

will 

be 
offered 

the 

position 

of 
"Software 

Engineer". 

You 

will 

Post 

successful 

completion 

of 
the 

CareerLabs 

SkillAssure 

Internship 

Program, 

you 

will 

be 
hired 

on 
the 

will 
be 

hired 

as 
a 

full-time 

employee 

of 
Pratian 

Technologies 

Pvt 

Ltd., 

headquartered 

in 
Pratian 

Careerlabs, 

in 
which 

6-months 

will 
be 

Online 

training 

and 

4-months 

of 
Offline 

training 

after 

which 

you 

Consequently, 

you 

are 

required 

to 
undergo 

the 

l0-months 

intense 

SkillAssure 

Internship 

Program 

by 

This 

offer 

is 
mnade 

to 
you 

based 

on 

your 

performance 

in 
the 

Discoveri 

Assessment 

conducted 

today. 

Hiring 

Program 

offered 

by 
Careerlabs 
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NATVAR JAIN
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" 
All 

Unused 

Earned 

Leaves 

Lapse 

/ can 

be 
encashed 

at 
the 

end 

of 
the 

Financial 

Year 

/ Full 

& 
Final 

Settlement. 

0.5% 

Employer 

çontribution 

of 
PF 
= 

Pension 

scheme 

8.33%+ 

Provident 

Fund 

3.67% 

+ 
EPF 

Admin 

charges 

0 
5% 

+ 
EDLI 

be 

*Net 

take 

honne 

is 
subject 

ta 
TDS 

deductions 

as 
per 

income 

tax 

norms. 

Fixed 

Net 

Take 

Home 

(Part 

A 
-

C) 

24,567 

2,94,804 

TOTAL CTC 

29,168 

3,50,000 

Fixed 

CTC 

(Part 

-A+ 

B) 

29,168 

3,50,000 

Total- C 
Professional Tax 

Employee 

PF 
(12% 

of 
Basic) 

Employee 

ESI 
(0.75% 

of 
Gross) 

2,000 

23,400 

200 

2,400 

1,800 

21,000 

Part C-
Total -B 

Gratuity 

(4.83% 

on 
Basic) 

Employer 

PF 
(13% 

of 
Basic) 

Employer 

ESI 
(3.25% 

of 
Gross) 

Part 

B-
Employer 

Contribution 

2,600 

31,203 

704 

8,453 

1,896 

22,750 

Total -A 

Special Allowance 
Conveyance 

Medical 
HRA 

26,567 

3,18,798 

3,300 

39,598 

1,600 

19,200 

1,250 

15,000 

5,833 

70,000 

Basic & DA 

14,583 

Part A-Gross Salary 

1,75,000 

Component 

Monthly 

Annual 

Location Designation 
Employee Name 

Compensation 

& 
Benefit 

Sheet 

APPENDIX A 

O CAREERLABS 

revised 

in 
the 

event 

of 
any 

such 

changes. 

This 
Annexure 

is 
subject 

to 
change 

with 

respect 

to 
any 

amendment 

in 
any 

ofthe 

Statutory 

Acts. 

The 

CTC 

would 

not 

Employee Deductions 
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For Careerlabs, 

Please 

let 
us 

know 

your 

acceptance 

of 
joining 

by 
indicating 

the 
same 

by 
return 

email. 

This 

program 

selection 

letter 

is 
valid 

for 
24 

hours 

from 

the 

date 

of 
this 

letter. 

further 

assistance 

and 

support 

at 
support@thecareerlabs.com 

Complete 

your 

joining 

formalities. 

We 

request 

you 

to 
get 

in 
touch 

with 

our 

team 

in 
case 

you 

need 

any 

You 

need 

to 
get 

in 
touch 

with 

the 

CareerLabs 

team 

with 

all 
your 

documents 

(Originals 

and 

attested) 

to 

break 

up 
of 

the 

EMI 

structure. 

from 

Rs. 

5000 

(Rupees 

Five 

Thousand 

Only). 

Please 

reach 

out 

to 
the 

Careerlabs 

Team 

for 

a 
detailed 

You 

will 

be 
trained 

on-the-job 

and 

you 

will 

be 
given 

an 
option 

to 
pay 

the 

training 

fee 

in 
EMIs 

starting 

Rupees 

only). 

The 

break-up 

of 
your 

CTC 

is 
attached 

for 
your 

reference 

in 
Appendix 

A. 

hence 

be 
paid 

an 

overall 

annual 

compensation 

of 
INR 

3,50,000 

(Three 

Lakhs 

Fifty Thousand Indian 

4. 
7-10 

months 

-Rs 
12000/-

(Offline 

training 

in 
Bangalore/Noida) 

3. 

1-6 
months 

-
Rs 

4000 

/-(Online 

training) 

You 

will 
be 

paid 

the 
following 

stipend 

during 

your 

internship 

tenure 

and 

the 

break 

up 
is 

given 

below: 

Innovation 

Campus, 

Bengaluru 

or 
Noida. 

will 
be 

hired 

as 

a full-time 

employee 

of 
Pratian 

Technologies 

Pvt 

Ltd., 

headquartered 

in 
Pratian 

CareerLabs, 

in 
which 

6-months 

will 

be 
Online 

training 

and 

4-months 

of 
offline 

training 

after 

which 

you 

Consequently, 

you 

are 

required 

to 
undergo 

the 

10-months 

intense 

SkillAssure 

Internship 

Program 

by 

This 

offer 

is 
made 

to 

you 

based 

on 
your 

performance 

in 
the 

Discoveri 

Assessment 

Conducted 

today. 

member 

of 
the 

team 

from 

Pratian 

Technologies 

before 

you 

start 

your 

program 

withn 

us. 

Technologies 

Pvt. 

Ltd. 

in 
association 

with 

Pratian 

Technologies. 

You 

will 

have 

another 

interaction 

with 

a 

Congratulations 

on 

your 

selection 

for 

the 

Internship 

Based 

Hiring 

Program 

offered 

by 
Careerlabs 

Dear 

Pradhumn 

Harikishor 

Mali, 

Internship 

Based 

Hiring 

Program 

Selection 

Letter 

Apr 20, 2023 

CAREERLABS 

payrolls of Pratian 

Technologies 

Pvt. 

Ltd. 
and 

will 
be 

offered 

the 

position 

of 
"Software 

Engineer". 

You 

will 

Post 

successful 

completion 

of 
the 

CareerLabs 

SkillAssure 

Internship 

Program, 

you 

will 

be 
hired 

on 
the 
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contribution 

of 
PF 
= 

Pension 

scheme 

8.33% 

+ 
Provident 

Fund 

3.67% 

+ 
EPF 

Admin 

charges 

0.5% 

+ EDLI 

be 
revised 

in 
the 

event 

of 
any 

such 

ch¡nges. 

"This 

Annexure 

is 
subject 

to 
change 

with 

respect 

to 
any 

amendment 

in 
any 

of 
the 

Statutory 

Acts. 

The 

CTC 

would 

not 

Net 

take 

home 

is 
subject 

to 
TDS 

deductions 

as 
per 

income 

tax 

norms. 

Fixed 

Net 

Take 

Home 

(Part 

A -C) 

24,567 

2,94,804 

TOTAL 

29,168 

3,50,000 

Fixed 

CTC 

(Part 

-A+ 

B) 

29,168 

3,50,000 

Total -C 

2,000 

23,400 

Professional Tax 

Employee 

PF 
(12% 

of 
Basic) 

Employee 

ESI 
(0.7S% 

of 
Gross) 

200 

2,400 

1,800 

21,000 

Part 

C-
Employee 

Deductions 

Total -B 

Gratuity 

(4.83% 

on 
Basic) 

Employer 

PF 
(13% 

of 
Basic) 

2,600 

31,203 

704 

8,453 

1,896 

22,750 

Employer 

ESI 
(3.25% 

of 
Gross) 

Part B-Employer Contribution 
Total -A 

Special Allowance 
Conveyance 

Medical 
HRA 

26,567 

3,18,798 

3,300 

39,598 

1,600 

19,200 

1,250 

15,000 

5,833 

70,000 

Basic & DA 

14,583 

1,75,000 

Part A-Gross Salary 

Component 

Monthly 

Annual 

Location Designation 
Employee Name 

Compensation 

& 
Benefit 

Sheet 
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" 
All 

Unused 

Earned 

Leaves 

lapse 

/ can 
be 

encashed 

at 
the 

end 
of 

the 
Financial 

Year 

/ Full 

& 
Final 

Settlement. 

0.5% 

CTC 
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For CareerLabs, 

Please 

let 
us 

know 

your 

acceptance 

of 
joining 

by 
indicating 

the 
same 

by 
return 

email. 

This 

program 

selection 

letter 

is 
valid 

for 
24 

hours 

from 

the 

date 

of 
this 

letter. 

further 

assistance 

and 

support 

at 
supportothecareerlabS.Com 

complete 

your 

joining 

formalities. 

We 

request 

you 

to 
get 

in 
touch 

with 

our 

team 

in 
case 

you 

need 

any 

You 

need 

to 
get 

in 

break 

up 
of 

the 

EMI 

structure. 

from 

Rs. 

5000 

(Rupees 

Five 

Thousand 

Only). 

Please 

reach 

out 

to 
the 

Careerlabs 

Team 

for 

a 
detailed 

You 

will 

be 
trained 

on-the-job 

and 

you 

will 

be 
given 

an 
option 

to 
pay 

the 

training 

fee 

in 
EMIs 

starting 

Rupees 

only). 

The 

break-up 

of 
your 

CTC 

is 
attached 

for 
your 

reference 

in 
Appendix 

A. 

6. 
7-10 

months 

-Rs 
12000 

/-
(Offline 

training 

in 
Bangalore/Noida 

) 

5. 
1-6 

months 

-
Rs 

4000 

/-
(Online 

training 

) 

You 

will 

be 
paid 

the 

following 

stipend 

during 

your 

internship 

tenure 

and 

the 

break 

up 
is 

given 

below: 

Innovation 

Campus, 

Bengaluru 

or 
Noida. 

will 

be 

hired 

as 

a 
full-time 

employee 

of 
Pratian 

Technologies 

Pvt 

Ltd., 

headquartered 

in 
Pratian 

Careerlabs, 

in 
which 

6-months 

will 

be 
Online 

training 

and 

member 

of 
the 

team 

fromn 

Pratian 

Technologies 

before 

you 

start 

your 

program 

with 

us. 

Technologies Pvt. Dear 

hrithivik 

Maruti 

Patil, 

Internship 

Based 

Hiring 

Program 

Selection 

Letter 

Apr 20, 2023 

CAREERLABS 
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touch with the 

CareerLabs 

team 

with 

all 
your 

documents 

(Originals 

and 

attested) 

to 

hence 

be 
paid 

an 

overall 

annual 

compensation 

of 
INR 

3,50,000 

(Three 

Lakhs 

Fifty 

Thousand 

Indian 

payrolls 

of 
Pratian 

Technologies 

Pvt. 

Ltd. 

and 

will 

be 
offered 

the 

position 

of 
"Software 

Engineer". 

You 

will 

Post 

successful 

completion 

of 
the 

CareerLabs 

SkillAssure 

Internship 

Program, 

you 

will 
be 

hired 

on 
the 

4-months 

of 
Offline 

training 

after 

which 

you 

Consequently, 

you 

are 

required 

to 
undergo 

the 

10-months 

intense 

SkillAssure 

Internship 

Program 

by 

This 

offer 

is 
made 

to 
you 

based 

on 
your 

performance 

in 
the 

Discoveri 

Assessment 

conducted 

today. 

Ltd. 

in 
association 

with 

Pratian 

Technologies. 

You 

will 

have 

another 

interaction 

with 

a 

Congratulations 

on 

your 

selection 

for 

the 

Internship 

Based 

Hiring 

Program 

offered 

by 

Careerlabs 
SANJEEV
NATVAR JAIN
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SANJEEV NATVAR
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CAREERLABS 

Internship Based Hiring Program Selection Letter 

Dear Sushant Shantanu More, 

Congratulations on your selection for the Internship Based Hiring Program offered by Careerlabs 
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with a 

member of the team from Pratian Technologies before you start your program with us. 
This offer is made to you based on your performance in the Discoveri Assessment conducted today. 

Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by 

Careerlabs, in which 6-months will be Online training and 4-months of offine training after which you 
will be hired as a ful-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian 
Innovation Campus, Bengaluru or Noida. 

You will be paid the following stipend during your internship tenure and the break up is given below. 

7. 1-6 months - Rs 4000 /- (Online training ) 

Apr 20, 2023 

8. 7-10 months - Rs 12000 - (Offine training in Bangalore/Noida ) 

Post successful completion of the Careerlabs SkilAssure Internship Program, you will be hired on the 
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of "Software Engineer". You will 
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian 
Rupees only). The break-up of your CTC is attached for your reference in Appendix A. 

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting 
from Rs. 5000 (Rupees Five Thousand only). Please reach out to the Careerlabs Team for a detailed 
break up of the EMI structure. 

You need to get in touch with the Careerlabs team with all your documents (Originals and attested) to 
complete your joining formalities. We request you to get in touch with our team in case you need any 
further assistance and support at supportothecareerlabs.com 

This program selection letter is valid for 24 hours from the date of this letter. 

Please let us know your acceptance of joining by indicating the same by return email. 

For Careerlabs, 

Copyright © 2022 Careerlabs Technologies Private Limited 

httos://thecareerlabs com l sunDortothecareerlabs comI www linkedin/comoanv/thecareerlabs 
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"Employer 

contribution 

of 
PF 
= 

Pension 

scheme 

8.33% 

+ 
Provident 

Fund 

3.67% 

+ 
EPF 

Admin 

charges 

be 

Net take Fixed 

Net 
Take 

Home 

(PartA-C) 

24,567 

2,94,804 

TOTAL CTC 

29,168 

3,50,000 

Fixed CTC 

29,168 

3,50,000 

Total -C 

2,000 

23,400 

Professional Tax 

Employee 

PF 
(12% 

of 
Basic) 

Employee 

ESI 
(0.75% 

of 
Gross) 

200 

2,400 

1,800 

21,000 

Part 

C-
Employee 

Deductions 

Total -B 

Gratuity 

(4.83% 

on 
Basic) 

Employer 

PF 
(13% 

of 
Basic) 

2,600 

31,203 

704 

8,453 

1,896 

22,750 

Employer 

ESI 
(3.25% 

of 
Gross) 

Part 

B 
Employer 

Contribution 

Total -A 

Special Allowance 
Conveyance 

26,567 

3,18,798 

3,300 

39,598 

1,600 

19,200 

Medical 
HRA 

Basic & DA 

1,250 

15,000 

5,833 

70,000 

14,583 

1,75,000 

Part 

A-
Gross 

Salary 

Component 

Monthly 

Annual 

Location 
Designation 

Employee Name 
Compensation 

& 
Benefit 

Sheet 

APPENDIX A 

CAREERLABS 

0.5% EDLI 

" Al 
Unused 

Earned 

Leaves 

Lapse 

fcan 

be 
encashed 

at 
the 

end 

of 
the 

Financial 

Year 

/ Full 

& 
Final Settlement. 

0.5% 

revised in the 

event 
of 

any 
such 

changes. 

"This 

Annexure 

is 
subject 

to 
change with 

respect 

to 
any 

amnendment 

in 
any 

of 
the 

Statutory 

Acts. 

The 

CTC 

would 

not 

home 

is 
subject 

ta 
TDS 

deductions 

as 
per 

income 

tax 
norms. 

(Part 

-A+ 
B) 
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For Careerlabs, 

Please 

let 
us 

know 

your 

acceptance 

of 
joining 

by 
indicating 

the 

same 

by 
return 

email. 

This 

program 

selection 

letter 

is 
valid 

for 
24 

hours 

from 

the 

date 

of 
this 

letter. 

further 

assistance 

and 

support 

at 
support@thecareerlabs.Com 

break 

up 
of 

the 

EMI 

structure. 

from 

Rs. 

5000 

(Rupees 

Five 

Thousand 

Only). 

Please 

reach 

out 

to 
the 

Careerlabs 

Team 

for 

a 
detailed 

You 

will 
be 

trained 

on-the-job 

Rupees 

only). 

The 

break-up 

of 
your 

CTC 

is 
attached 

for 
your 

reference 

in 
Appendix 

A. 

hence 

be 
paid 

an 
overall 

annual 

compensation 

of 
INR 

3,50,000 

(Three 

Lakhs 

Fifty 

Thousand 

Indian 

payrolls 

of 
Pratian 

Technologies 

Pvt. 

Ltd. 

and 

will 

be 
offered 

the 

position 

of 
"Software 

Engineer". 

You 

will 

Post 

successful 

completion 

of 
the 

CareerLabs 

SkillAssure 

Internship 

10. 
7-10 

months 

-Rs 
12000 

/-
( Offline 

training 

in 

9. 
1-6 

months 

-
Rs 

4000 

-(Online 

training 

) 

You 
will 
be 

paid 

the 
following 

stipend 

during 

your 

internship 

tenure 

and 

the 
break 

up 
is 

given 

below: 

Innovation 

Campus, 

Bengaluru 

or 
Noida. 

will 
be 

hired 

as 
a 

full-time 

employee 

of 
Pratian 

Technologies 

Pvt 

Ltd., 

headquartered 

in 
Pratian 

CareerLabs, 

in 
which 

6-months 

will 
be 

Online 

training 

and 

4-months 

of 
Offline 

training 

after 

which 

you 

Consequently, 

you 

are 

required 

to 
undergo 

the 

l0-months 

intense 

SkillAssure 

Internship 

Program 

by 

This 

offer 

is 
made 

to 
yOu 

based 

on 
your 

member 

of 
the 

team 

from 

Pratian 

Technologies 

before 

you 

start 

your 

program 

with 

us. 

Technologies 

Pvt. 

Ltd. 

in 
association 

with 

Pratian 

Technologies. 

You 

wll 

have 

another 

interaction 

with 

a 

Congratulations 

on 
your 

selection 

for 

the 

Internship 

Based 

Hiring 

Program 

offered 

by 
CareerLabs 

Dear Akshaykumar Bhore, 

Internship 

Based 

Hiring 

Program 

Selection 

Letter 

Apr 20, 2023 
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complete 

your 

joining 

formalities. 

We 

request 

you 

to 
get 

in 
touch 

with 

our 

team 

in 
case 

you 

need 

any 

You 

need 

to 
get 

in 
touch 

with 

the 

CareerLabs 

team 

with 

all 
your 

documents 

(originals 

and 

attested) 

to 

and 

you 

will 
be 

given 

an 
option 

to 
pay 

the 

training 

fee 

in 
EMIs 

starting 

Program, 

you 

will 

be 
hired 

on 
the 

Bangalore/Noida ) 

performance 

in 
the 

Discoveri 

Assessment conducted today. 
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" Employer 

contribution 

of 
PF= 

Pension 

scheme 

8.33% 

+ 
Provident 

Fund 

3.67%+ 

EPF 

Admin 

charges 

0.5% 

EDLI 

0.5% 

" All 
Unused 

Eamed 

Leaves 

This 

Annexure 

is 
subject 

to 
change 

with 

respect 

to 
any 

amendment 

be 
revised 

in 
he 

event 

of 
any 

such 

*Net take Fixed 

Net 
Take 

Home 

(Part 

A-C) 

24,567 

2,94,804 

TOTAL CTC 

29,168 

3,50,000 

Fixed 

CTC 

(Part 

-A+ 
B) 

29,168 

3,50,000 

Total-C 
Professional Tax 

Employee 

PF 
(12% 

of 
Basic) 

Employee 

ESI 
(0.75% 

of 
Gross) 

2,000 

23,400 

200 

2,400 

1,800 

21,000 

Part 

C-
Employee 

Deductions 

Total -B 

Gratuity 

(4.83% 

on 
Basic) 

Employer 

PF 
(13% 

of 
Basic) 

Employer 

ESI 
(3.25% 

of 
Gross) 

Part B-Employer Contribution 

2,600 

31,203 

704 

8,453 

1,896 

22,750 

Total A 

Special Allowance 
Conveyance 

Medical 
HRA 

Basic & DA 

26,567 

3,18,798 

3,300 

39,598 

1,600 

19,200 

1,250 

15,000 

5,833 

70,000 

14,583 

1,75,000O 

Part 

A 
-Gross 

Salary 

Component 

Monthly 

Annual 

Location 
Designation 

Employee Name 
Compensation 

& 
Benefit 

Sheet 

APPENDIX A 

CAREERLABS 

Lapse 

/ can 
be 

encashed 

at 
the 

end 
of 

the 
Financial 

Year 

/ Full 
& 

Final 

Settlement. 

changes. any 

of 
the 

Statutory 

Acts. 

The 

CTC 

would 

not 

home 

is 
subject 

to 
TDS 

deductions 

as 
per 

income 

tax 
norms. 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified
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For Careerlabs, 

Please 

let 
us 

know 

your 

acceptance 

of 
joining 

by 
indicating 

the 

same 

by 
return 

email. 

This 

program 

selection 

letter 

is 
valid 

for 
24 

hours 

from 

the 
date 

of 

further 

assistance 

and 

support 

at 

support@thecoareerlabs.Com 

complete 

your 

joining 

formalities. 

We 

request 

you 

to 
get 

in 
touch 

with 

break 

up 
of 

the 

EMI 

structure. 

from 

Rs. 
5000 

(Rupees 

Five 

Thousand 

Only). 

Please 

reach 

out 

to 
the 

Careerlabs 

Team 

for 
a 

detailed 

You 

will 

be 
trained 

on-the-job 

and 

you 

will 

be 

Rupees 

only). 

The 

break-up 

of 
your 

CTC 

is 
attached 

for 
your 

reference 

in 
Appendix 

A. 

hence 

be 
paid 

an 
overall 

annual 

compensation 

of 
INR 

3,50,000 

(Three 

Lakhs 

Fifty 

Thousand 

Indian 

payrolls 

of 
Pratian 

Technologies 

Pvt. 

Ltd. 
and 

will 
be 

offered 

the 

position 

of 
"Software 

Engineer". 

You 

will 

Post 

successful 

completion 

of 
the 

Careerlabs 

SkillAssure 

Internship 

Program, 

you 

will 
be 

hired 

on 
the 

12. 
7-10 

months 

-Rs 
12000/-

(Offline 

training 

in 

11. 

1-6 

months 

-
Rs 

4000 

-(Online 

training 

) 

You 

will 

be 
paid 

the 

following 

stipend 

during 

your 

internship 

tenure 

and 

the 

break 

up 
is 

given 

below: 

Innovation 

Campus, 

Bengaluru 

or 
Noida. 

will 

be 

hired 

as 

a full-time 

employee 

of 
Pratian 

Technologies 

Pvt 

Ltd., 

headquartered 

in 
Pratian 

CareerLabs, 

in 
which 

6-months 

will 

be 
Online 

training 

and 

4-months 

of 
Offline 

training 

after 

which 

you 

Consequently, 

you 

are 

required 

to 
undergo 

the 

member 

of 
the 

team 

from 

Pratian 

Technologies 

before 

you 

start 

your 

program 

with 

us. 

Technologies 

Pvt. 

Ltd. 

in 
association 

with 

Pratian 

Technologies. 

You 
will 

have 

Dear Suraj Gurjar, 

Internship 

Based 

Hiring 

Program 

Selection 

Letter 

Apr 20,2023 

CAREERLABS 

suDDortothecareerlabs 

com 

I www 

linkedinlcomnanv/thecareerlabs 

Copyright 

© 
2022 

Careerlabs 

Technologies 

Private 

Limited 

this letter. 

our 

team 

in 
case 

you 

need 

any 

You 

need 

to 
get 

in 
touch 

with 

the 

Careerlabs 

team 

with 

all 
your 

documents 

(Originals 

and 

attested) 

to 

given 

an 
option 

to 
pay 

the 

training 

fee 
in 

EMIs 

starting 

Bangalore/Noida ) 

10-months intense SkillAssure 

Internship Program by 

This 

offer 

is 
made 

to 
yOu 

based 

on 
your 

performance 

in 
the 

Discoveri 

Assessment 

conducted 

today 

another interaction witha 

Congratulations on 

your 

selection 

for 
the 

Internship Based Hiring 

Program offered by 

Careerlabs 
SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified
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"Employer 

contribution 

of 
PF= 

Pension 

scheme 

8.33% 

+ 
Provident 

Fund 

3.67% 

+ 
EPF 

Admin 

charges 

0.5% 

+ 
EDLI 

0.5% 

All 
Unused 

Earned 

Leaves 

Lapse 

/ can 
be 

encashed 

at 
the 

end 

of 
the 

Financial 

Year 

/ 
Full 

& 
Fnal 

Settlement. 

be 
revised 

in 
the 

event 

of 
any 

such 

changes. 

"This 

Annexure 

is 
subject 

to 
change 

with 

respect 

to 
any 

amendment 

in 
any 

of 
the 

Statutory 

Acts, 

The 

CTC 

would 

not 

*Net 

take 

home 

is 
subject 

to 
TDS 

deductions 

as 
per 

income 

tax 

naorms. 

Fixed 

Net 

Take 

Home 

(Part 

A -C) 

24,567 

2,94,804 

TOTAL CTC 

29,168 

3,50,000 

Fixed 

CTC 

(Part 

-A+ 

B) 

29,168 

3,50,000 

Total-C 

Professional Tax 

Employee 

PF 
(12% 

of 
Basic) 

Employee 

ESI 
(0.75% 

of 
Gross) 

2,000 

23,400 

200 

2,400 

1,800 

21,000 

Part 

C-
Employee 

Deductions 

Total- B 

Gratuity 

(4.83% 

on 
Basic) 

Employer 

PF 
(13% 

of 
Basic) 

Employer 

ESI 
(3.25% 

of 
Gross) 

Part B Employer 

2,600 

31,203 

704 

8,453 

1,896 

22,750 

Total A 

Special Allowance 
Conveyance 

Medical 
HRA 

26,567 

3,18,798 

3,300 

39,598 

1,600 

19,200 

1,250 

15,000 

5,833 

70,000 

Basic & DA 

14,583 

1,75,000 

Part 

A 
-Gross 

Component 

Monthly 

Annual 

Location Designation 
Employee Name 

Compensation 

& 
Benefit 

Sheet 

APPENDIX A 

CAREERLABS 

Contribution 
Salary 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified
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For CareerLabs, 

Please 

let 
us 

know 

your 

acceptance 

of 
joining 

by 
indicating 

the 
same 

by 
return 

email. 

This 

program 

selection 

letter 

is 
valid 

for 
24 

hours 

from 

the 
date 

of 
this 

letter. 

further 

assistance 

and 

support 

at 

supportothecareerlabs.Com 

complete 

your 

joining 

formalities. 

We 

request 

you 

to 
get 

in 
touch 

with 

our 

team 

in 
case 

you 

need 

any 

You 

need 

to 
get 

in 
touch 

with 

the 

CareerLabs 

team 

with 

all 
your 

documents 

(Originals 

and 

attested) 

to 

break 

up 
of 

the 

EMI 

structure. 

from 

Rs. 

5000 

(Rupees 

Five 

Thousand 

Only). 

Please 

reach 

out 

to 
the 

Careerlabs 

Team 

for 

a 
detailed 

You 

will 

be 
trained 

on-the-job 

and 

you 

will 

be 
given 

an 
option 

to 
pay 

the 

training 

fee 

in 
EMIs 

starting 

Rupees 

only). 

The 

break-up 

of 
your 

CTC 

is 
attached 

for 
your 

reference 

in 
Appendix 

A. 

hence 

be 
paid 

an 
overall 

annual 

compensation 

of 
INR 

3,50,000 

(Three 

Lakhs 

Fifty 

Thousand 

Indian 

14. 
7-10 

months 

-Rs 
12000 

/-
( Offline 

training 

in 
Bangalore/Noida 

) 

13. 
1-6 

months 

-Rs 
4000 

/-
(Online 

training 

) 

You 

will 
be 

paid 

the 
following 

stipend 

during 

your 

internship 

tenure 

and 

the 
break 

up 
is 

given 

below: 

Innovation 

Campus, 

Bengaluru 

or 
Noida. 

will 

be 
hired 

as 

a full-time 

employee 

of 
Pratian 

Technologies 

Pvt 

Ltd., 

headquartered 

in 
Pratian 

Careerlabs, 

in 
which 

6-months 

will 

be 
Online 

training 

and 

4-months 

of 
Offline 

training 

after 

which 

you 

Consequently, 

you 
are 

required 

to 
undergo 

the 

10-months 

intense 

SkillAssure 

Internship 

Program 

by 

This 

offer 

is 
made 

to 
yOu 

based 

on 
your 

performance 

in 
the 

Discoveri 

Assessment 

conducted 

today. 

member 

of 
the 

team 

from 

Pratian 

Technologies 

before 

you 

start 

your 

programn 

with 

us. 

Dear Shubham Raykar, 

Internship 

Based 

Hiring 

Program 

Selection 

Letter 

Apr 20, 2023 

CAREERLABS 

payrolls 

of 
Pratian 

Technologies 

Pvt. 

Ltd. 
and 

will 
be 

offered 

the 

position 

of 
"Software 

Engineer". 

You 

will 

Post 

successful 

completion 

of 
the 

CareerLabs 

SkillAssure 

Internship 

Program, 

you 

will 

be 
hired 

on 
the 

Technologies 

Pvt. 

Ltd. 

in 
association 

with 

Pratian 

Technologies. 

You 

will 

have 

another 

interaction 

with 

a 

Congratulations 

on 
your 

selection 

for 
the 

Internship 

Based 

Hiring 

Program 

offered 

by 
Careerlabs 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



httos://thecareerlabs.com I 
"Employer 

contribution 

of 
PF 
= 

Pension 

scheme 

8.33% 

+ 
Provident 

Fund 

3.67% 

+ 
EPF 

Admin 

charges 

0.5S% 

+ 
EDLI 

" All 
Unused 

Eaned 

Leaves 

Lapse 

/ can 
be 

encashed 

at 
the 

end 

ofthe 

Financial 

Year 

/ Full 

& 
Final 

Settlement 

0.5% 

be 
revised 

in 
the 

event 

of 
any 

such 

changes. 

This 

*Net 

take 

home 

is 
subject 

to 
TDS 

Fixed 

Net 

Take 

Home 

(Part 

A -C) 

24,567 

2,94,804 

TOTAL CTC 

29,168 

3,50,000 

Fixed 

CTC 
(Part 

-A+ 

B) 

29,168 

3,50,000 

Total -C 

Professional Tax 

Employee 

PF 
(12% 

of 
Basic) 

Employee 

ESI 
(0.75% 

of 
Gross) 

2,000 

23,400 

200 

2,400 

1,800 

21,000 

Part 

C-
Employee 

Deductions 

Total -B 

Gratuity 

(4.83% 

on 
Basic) 

Employer 

PF 
(13% 

of 
Basic) 

2,600 

31,203 

704 

8,453 

1,896 

22,750 

Employer 

ESI 
(3.25% 

of 
Gross) 

Part B-Employer Contribution 
Total -A 

Special Allowance 
Conveyance 

Medical 
HRA 

26,567 

3,18,798 

3,300 

39,598 

1,600 

19,200 

1,250 

15,000 

5,833 

70,000 

Basic & DA 

14,583 

1,75,000 

Part A-Gross Salary 

Component 

Monthly 

Annual 

Location Designation 
Employee Name 

Compensation 

& 
Beneft 

Sheet 

APPENDIX A 

OCAREERLABS 

supportathecareerlabs 

com 

I www 

linkedin/companv/thecareerlabs 

Copyright 

© 
2022 

Careerlabs 

Technologies 

Private 

Limited 

Annexure 

is 
subject 

to 
change 

with 

respect 

to 
any 

amendment 

in 
any 

of 
the 

Statutory 

Acts. 

The 

C'TC 

would 

not 

deductions 

as 
per 

income 

tax 
normns. 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified
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For CareerLabs, 

Please 

let 
us 

know 

your 

acCceptance 

of 
joining 

by 
indicating 

the 

same 

by 
return 

email. 

This further 

assistance 

and 

support 

at 
support@theCareerlabs.com 

complete 

your 

joining 

formalities. 

We 

request 

you 

to 
get 

in 
touch 

with 

our 

team 

in 
case 

you 

need 

any 

You 

need 

to 
get 

in 
touch 

with 

the 

Careerlabs 

team 

with 

all 
your 

documents 

(Originals 

and 

attested) 

to 

break 

up 
of 

the 

EMI 

structure. 

from Rs. Rupees 

only). 

The 

break-up 

of 
your 

CTC 

is 
attached 

for 
your 

reference 

in 
Appendix 

A. 

hence 

be 
paid 

an 
overall 

annual 

compensation 

of 
INR 

3,50,000 

(Three 

Lakhs 

Fifty 

Thousand 

Indian 

16. 
7-10 

months 

-Rs 
12000/-

( Offline 

training 

in 
Bangalore/Noida 

) 

15. 
1-6 

months 

-Rs 
4000 

/-(Online 

training 

) 

You 

will 
be 

paid 

the 

following 

stipend 

during 

your 

internship 

tenure 

and 

the 

break 

up 
is 

given 

below: 

Innovation 

Campus, 

Bengaluru 

or 
Noida. 

will 
be 

hired 

as 
a 

full-time 

employee 

of 
Pratian 

Technologies 

Pvt 

Ltd., 

headquartered 

in 
Pratian 

Careerlabs, 

in 
which 

6-months 

will 
be 

Online 

training 

and 

4-months 

of 
Offline 

training 

after 

which 

you 

member 

of 
the 

team 

from 

Pratian 

Technologies 

before 

you 

start 

your 

program 

with 

us. 

Technologies 

Pvt. 

Ltd. 

in 
association 

with 

Pratian 

Technologies. 

You 

will 

have 

another 

interaction 

with 

a 

Congratulations 

on 
your 

selection 

for 

the 

internship 

Based 

Hiring 

Program 

offered 

by 
Careerlabs 

Dear 

Shubhangi 

Suresh 

Shetake, 

Internship 

Based 

Hiring 

Program 

Selection 

Letter 

Apr 20, 2023 

CAREERLABS 

www.linkedin/companv/thecareerlabs 

Copyright 

© 
2022 

Careerlabs 

Technologies 

Private 

Limited 

program 

selection 

letter 

is 
valid 

for 
24 

hours 

from 

the 

date 

of 
this 

letter. 

5000 

(Rupees 

Five 

Thousand 

Only). 

Please 

reach 

out 

to 
the 

Careerlabs 

Team 

for 

a detailed 

You 

will 
be 

trained 

on-the-job 

and 

you 
will 
be 

given 

an 
option 

to 
pay 

the 
training 

fee 
in 

EMIs 

starting 

payrolls of 

Pratian 

Technologies 

Pvt. 

Ltd. 
and 

will 
be 

offered the 

position 

of 
"Software 

Engineer". 

You 

will 

Post successful 

completion 

of 
the 

Careerlabs 

SkillAssure 

Internship 

Program, 

you 
will 

be 
hired on the 

Consequently, 

you 

are 

required 

to 
undergo 

the 

10-months 

intense 

SkillAssure 

Internship Program by 

This 

offer 

is 
made 

to 
you 

based 

on 
your 

performance 

in 
the 

Discoveri 

Assessment 

Conducted 

today. 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified
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CareerLabs 
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Limited 

" Employer 

contribution 

of 
PF 

= Pension 

scheme 

8.33% 

+ 
Provident 

Fund 

3.67% 

+ 
EPF 

Admin 

charges 

0.5% 

+ 
EDLI 

0.5% 

" 
All 

Unused 

Earned 

Leaves 

Lapse 

/ can 

be 
encashed 

at 
the 

end 

af 
the 

Financial 

Year 

/ Full 

& 
Final 

Settlement. 

be 
revised 

in 
the 

event 

of 
any 

such 

changes. 

"This 

Annexure 

is 
subject 

to 
change 

with 

respect 

to 
any 

amendment 

in 
any 

ofthe 

Statutory 

Acts. 

The 

CTC 

would 

not 

*Net 

take 

home 

is 
subject 

to 
TDS 

deductions 

as 
per 

incone 

tax 

norms. 

Fixed 

Net 

Take 

Home 

(Part 

A 
-

C) 

24,567 

2,94,804 

TOTAL CTC 

29,168 

3,50,000 

Fixed 

CTC 

(Part-A+ 

B) 

29,168 

3,50,000 

Total -C 

2,000 

23,400 

Professional Tax 

Employee 

PF 
(12% 

of 
Basic) 

Employee ESI 

200 

2,400 

1,800 

21,000 

Part 

C-
Employee 

Deductions 

Total -B 

Gratuity 

(4.83% 

on 
Basic) 

Employer 

PF 
(13% 

of 
Basic) 

2,600 

31,203 

704 

8,453 

1,896 

22,750 

Employer 

ESI 
(3.2s% 

of 
Gross) 

Part BEmployer Contribution 
Total -A 

Special Allowance 
Conveyance 

26,567 

3,18,798 

3,300 

39,598 

1,600 

19,200 

Medical 
HRA 

1,250 

15,000 

5,833 

70,000 

Basic & DA 

14,583 

1,75,000 

Part 

A-

Gross 

Salary 

Component 

Monthly 

Annual 

Location 
Designation 

Employee Name 
Compensation 

& 
Benefit 

Sheet 

APPENDIX A ee 

CAREERLABS 

(0.75% of Gross) 

SANJEEV
NATVAR JAIN
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ENGINEERING &

Signature Not Verified



httos://thecareerlabs.com 

I 

supDortathecareerlabs 

com 

I 

www.linkedin/companv/thecareerlabs 

Copyright 

© 
2022 

Careerlabs 

Technologies 

Private 

Limited 

For CareerLabs, 

Please 

let 
us 

know 

your 

acceptance 

of 
joining 

by 
indicating 

the 
same 

by 
return 

email. 

This 

program 

selection 

letter 

is 
valid 

for 
24 

hours 

from 

the 
date 

of 
this 

letter. 

further 

assistance 

and 

support 

at 

support@thecareerlabs.com 

complete 

your 

joining 

formalities. 

We 

request 

you 

to 
get 

in 
touch 

with 
our 

team 

in 
case 

you 

need 

any 

You 

need 

to 
get 

in 
touch 

with 

the 

Careerlabs 

team 

with 

all 
your 

documents 

(Originals 

and 

attested) 

to 

break 

up 
of 

the 

EMI 

structure. 

from 

RS. 

5000 

(Rupees 

Five 

Thousand 

Only). 

Please 

reach 

out 

to 
the 

Careerlabs 

Team 

for 
a 

detailed 

You 

will 

be 
trained 

on-the-job 

and 

you 

will 
be 

given 

an 
option 

to 
pay 

the 

training 

fee 

in 
EMIs 

starting 

Rupees 

only). 

The 

break-up 

of 
your 

CTC 

is 
attached 

for 
your 

reference 

in 
Appendix 

A. 

hence 

be 
paid 

an 
overall 

annual 

compensation 

of 
INR 

3,50,000 

(Three 

Lakhs 

Fifty 

Thousand 

Indian 

payrolls 

of 
Pratian 

Technologies 

Pvt. 

Ltd. 

and 

will 
be 

offered 

the 

position 

of 
"Software 

Engineer". 

You 

wilI 

Post 

successful 

completion 

of 
the 

CareerLabs 

SkilAssure 

Internship 

Program, 

you 

will 
be 

hired 

on 
the 

18. 
7-10 

months 

-Rs 
12000 

/-
(Offline 

training 

in 
Bangalore/Noida) 

17. 
1-6 

months 

-
Rs 

4000 

-(Online 

training 

) 

You 

will 
be 

paid 

the 

following 

stipend 

during 

your 

internship 

tenure 

and 

the 

break 

up 
is 

given 

beloW: 

Innovation 

Campus, 

Bengaluru 

or 
Noida. 

will 

be 

hired 

as 

a 
full-time 

employee 

of 
Pratian 

Technologies 

Pvt 

Ltd., 

headquartered 

in 
Pratian 

CareerLabs, 

in 
which 

6-months 

will 

be 
Online 

training 

and 

4-months 

of 
Offline 

training 

after 

which 

you 

Consequently, 

you 

are 

required 

to 
undergo 

the 

10-months 

intense 

SkillAssure 

Internship 

Program 

by 

This 

offer 

is 
made 

to 

you 

based 

on 
your 

performance 

in 
the 

Discoveri 

Assessment 

conducted 

today. 

member 

of 
the 

team 

from 

Pratian 

Technologies 

before 

you 

start 

your 

program 

with 

us. 

Technologies 

Pvt. 

Ltd. 

in 
association 

with 

Pratian 

Technologies. 

You 
will 

have 

another 

interaction 

with 

a 

Congratulations 

on 

your 

selection 

for 
the 

Internship 

Based 

Hiring 

Program 

offered 

by 
Careerlabs 

Dear 

Snehal 

Sanjay 

Mankar, 
Internship 

Based 

Hiring 

Program 

Selection 

Letter 

Apr 20, 2023 

CAREERLABS 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
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Signature Not Verified
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Careerlabs 

Technologies 

Private 

Limited 

0.5% 

" 

All 
Unused 

Earned 

Leaves 

Lapse 

/ can 
be 

encashed 

at 
the 

end 

of 
the 

Financial 

Year 

/ Full& 

Final 

Settlement 

be 
revised 

in 
the 

event 

of 
any 

such 

changes. 

This 

Annexure 

is 
subject 

to 
Net 

take 

home 

is 
subject 

to 
TDS 

deductions 

as 
per 

income 

tax 
norms. 

Fixed 

Net 

Take 

Home 

(Part 

A -C) 

24,567 

2,94,804 

TOTAL CTC 

29,168 

3,50,000 

Fixed 

CTC 

(Part 

-A+ 

B) 

29,168 

3,50,000 

Total -C 

2,000 

23,400 

Professional Tax 

Employee 

PF 
(12% 

of 
Basic) 

Employee 

ESI 
(0.75% 

of 
Gross) 

200 

2,400 

1,800 

21,000 

Part C-Employee 
Total -B 

Gratuity 

(4.83% 

on 
Basic) 

Employer 

PF 
(13% 

of 
Basic) 

Employer 

ESI 
(3.25% 

of 
Gross) 

Part 

B-
Employer 

Contribution 

2,600 

31,203 

704 

8,453 

1,896 

22,750 

Total -A 

Special Allowance 
Conveyance 

Medical 
HRA 

26,567 

3,18,798 

3,300 

39,598 

1,600 

19,200 

1,250 

15,000 

5,833 

70,000 

Basic & DA 

14,583 

1,75,000 

Part A-Gross Salary 

Component 

Monthly 

Annual 

Location Designation 
Employee Name 

Compensation 

& 
Benefit 

Sheet 

APPENDIX A 

OCAREERLABS 
Employer 

contribution 

of 
PF= 

Pension 

scheme 

8.33% 

+ 
Provident 

Fund 

3.67%+ 

EPF 

Admin 

charges 

0.5% 

+ 
EDLI 

change 

with 

respect 

to 
any 

amendment 

in 
any 

of 
the 

Statutory 

Acts. 

The 

CTC 

would 

not 

Deductions 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified
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CareerLabs 

Technologies 

For Careerlabs, 

Please 

let 
us 

know 

your 

This 

program 

selection 

letter 

is 
valid 

for 
24 

hours 

from 

the 

date 

of 
this 

letter. 

further assistance and 

support at support@thecareerlabs.com 

break 

up 
of 

the 

EMI 

structure. 

from 

Rs. 

5000 

(Rupees 

Five 

Thousand 

Only). 

Please 

reach 

out 

to 
the 

Careerlabs 

Team 

for 

a 
detailed 

You 

will 

be 
trained 

on-the-job 

and 

you 

will 

be 
given 

an 
option 

to 

Rupees 

only). 

The 

break-up 

of 
your 

CTC 

is 
attached 

for 
your 

reference 

in 
Appendix 

A. 

hence 

be 
paid 

an 

overall 

annual 

compensation 

of 
INR 

3,50,000 

(Three 

Lakhs 

Fifty 

20. 
7-10 

months 

-Rs 
12000 

/-
( Offiine 

training 

in 
Bangalore/Noida 

) 

19. 

1-6 

months 

-
Rs 

4000-(Online 

training) 

You 

will 
be 

paid 

the 

following 

stipend 

during 

your 

internship 

tenure 

and 

the 

break 

up 
is 

given 

belowW: 

Innovation 

Campus, 

Bengaluru 

or 
Noida. 

will 

be 

hired 

as 

a full-time 

employee 

of 
Pratian 

Technologies 

Pvt 

Ltd., 

headquartered 

in 
Pratian 

Careerlabs, 

in 
which 

6-months 

will 

be 
Online 

training 

and 

4-months 

of 
Offline 

training 

after 

which 

you 

Consequently, 

you 

are 

required 

to 
undergo 

the 

10-months 

intense 

SkillAssure 

Internship 

Program 

by 

This 

offer 

is 
made 

to 
you 

based 

on 
your 

member 

of 
the 

team 

from 

Pratian 

Technologies 

before 

you 

start 

your 

Dear Shivani Shashikant 

Internship 

Based 

Hiring 

Program 

Selection 

Letter 

Apr 20,2023 

CAREERLABS 

Private Limited 

acceptance 

of 
joining 

by 
indicating 

the 
same 

by 
return 

email. 

complete 

your 

joining 

formalities. 

We 

request 

you 

to 
get 

in 
touch 

with 

our 

team 

in 
case 

you 

need 

any 

You 

need 

to 
get 

in 
touch 

with 

the 

Careerlabs 

team 

with 

all 
your 

documents 

(originals 

and 

attested) 

to 

pay 

the 

training 

fee 

in 
EM0s 

starting 

Thousand Indian 

payrolls 

of 
Pratian 

Technologies 

Pvt. 

Ltd. 

and 

will 
be 

offered 

the 

position 

of 
"Software 

Engineer". 

You 

will 

Post 

successful 

completion 

of 
the 

CareerLabs 

SkillAssure 

Internship 

Program, 

you 

will 

be 
hired 

on 
the 

performance 

in 
the 

Discoveri 

Assessment conducted today. 

program with uS. 

Technologies 

Pvt. 

Ltd. 

in 
association 

with 

Pratian 

Technologies. 

You 

will 

have 

another 

interaction 

with 

a 

Congratulations 

on 
your 

selection 

for 

the 

Internship 

Based 

Hiring 

Program 

offered 

by 
Careerlabs 

Shinde, 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified
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CareerLabs 

Technologies 
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Limited 

" Employer 

contribution 

of 
PF 
= 

Pension 

scheme 

8.33% 

+ 
Provident 

Fund 

3.67% 

+ 
EPF 

Admin 

charges 

0.5% 

+ 
EDLI 

0.5% 

All 
Unused 

Earned 

Leaves 

lLapse 

/ can 
be 

encashed 

at 
the 

end 

of 
the 

Financial 

Year 

/ Full 
& 

Final 

Settlement. 

be 
revised 

in 
the 

event 

of 
any 

such 

changes. 

"This 

Annexure 

is 
subject 

to 
change 

with 

respect 

to 
any 

amendment 

in 
any 

of 
the 

Statutory 

Acts. 

The 

CTC 

would 

not 

*Net 

take 

home 

is 
subject 

to 
TDS 

deductions 

as 
per 

income 

tax 

norms. 

Fixed 

Net 
Take 

Home 

(Part 

A -C) 

24,567 

2,94,804 

TOTAL CTC 

29,168 

3,50,000 

Fixed 

CTC 

(Part 

-A+ 
B) 

29,168 

3,50,000 

Total -C 

2,000 

23,400 

Professional Tax 

Employee 

PF 
(12% 

of 
Basic) 

Employee 

ESI 
(0.75% 

of 
Gross) 

200 

2,400 

1,800 

21,000 

Part 

C-
Employee 

Deductions 

Total -B 

Gratuity 

(4.83% 

on 
Basic) 

Employer 

PF 
(13% 

of 
Basic) 

Employer 

ESI 
(3.25% 

of 
Gross) 

2,600 

31,203 

704 

8,453 

1,896 

22,750 

Part 

B-
Employer 

Contribution 

Total- A 

26,567 

3,18,798 

Special Allowance 
Conveyance 

3,300 

39,598 

1,600 

19,200 

Medical 
HRA 

1,250 

15,000 

5,833 

70,000 

Basic && DA 

14,583 

1,75,000 

Part 

A-
Gross 

Salary 

Component 

Monthly 

Annual 

Location Designation 
Employee Name 

Compensation 

& 
Benefit 

Sheet 

APPENDIX A 

CAREERLABS 

SANJEEV
NATVAR JAIN

Digitally Signed By
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ENGINEERING &
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For CareerLabs, 

Please 

let 
us 

know 

your 

acceptance 

of 
joining 

by 
indicating 

the 

same 

by 
return 

email. 

This 

program 

selection 

letter 

is 
valid 

for 
24 

hours 

from 

the 

date 

of 
this 

letter. 

further 

assistance 

and 

support 

at 
supportothecareerlabs.com 

break 

up 
of 

the 

EMI 

structure. 

Rupees 

only). 

The 

break-up 

of 
your 

CTC 

is 
attached 

for 
your 

reference 

in 
Appendix 

A. 

hence 

be 
paid 

an 

overall 

annual 

compensation 

of 
INR 

3,50,000 

(Three 

Lakhs 

Fifty 

Thousand 

Indian 

payrolls 

of 
Pratian 

Technologies 

Pvt. 

Ltd. 

and 

will 

be 
offered 

the 

position 

of 
"Software 

Engineer". 

You 

will 

Post 

successful 

completion 

of 
the 

Careerlabs 

SkillAssure 

Internship 

Program, 

you 

will 

be 
hired 

on 
the 

22. 
7-10 

months 

-Rs 
12000 

/-
(Offline 

training 

in 
Bangalore/Noida) 

21. 

1-6 

months 

-
Rs 

4000-(Online 

training) 

You 

will 
be 

paid 

the 
following 

stipend 

during 

your 

internship 

tenure 

and 

the 
break 

up 
is 

given 

below: 

Innovation 

Campus, 

Bengaluru 

or 
Noida. 

will 
be 

hired 

as 
a 

full-time 

employee 

of 
Pratian 

Technologies 

Pvt 

Ltd., 

headquartered 

in 
Pratian 

Careerlabs, in which 

6-months 

will 
be 

Online 

training 

and 

4-months 

of 
Offline 

training 

after 

which 

you 

member 

of 
the 

team 

from 

Pratian 

Dear Omkar 

Internship 

Based 

Hiring 

Program 

Selection 

Letter 

Apr 20, 2023 

CAREERLABS 

www.linkedinlcompanv/thecareerlabs 

Copyright 

© 
2022 

CareerLabs 

Technologies 

Private Limited 

complete 

your 

joining 

formalities. 

We 

request 

you 

to 
get 

in 
touch 

with 

our 

team 

in 
case 

you 

need 

any 

You 

need 

to 
get 

in 
touch 

with 

the 

CareerLabs 

team 

with 

all 
your 

documents (Originals and 

attested) to 

from 

Rs. 
5000 

(Rupees 

Five 

Thousand 

Only). 

Please 

reach 

out 

to 
the 

areerlabs 

Team 

for 

a 
detailed 

You 

will 

be 
trained 

on-the-job 

and 

you 

will 

be 
given 

an 
option 

to 
pay 

the 

training 

fee 

in 
EMIs 

starting 

Consequently, 

you 

are 

required 

to 

undergo 

the 

10-months 

intense 

SkillAssure 

Internship 

Program 

by 

This 

offer 

is 
made 

to 
you 

based 

on 
your 

performance 

in 
the 

Discoveri 

Assessment 

conducted 

today. 

Technologies 

before 

you 

start 

your 

program 

with 

us. 

Technologies 

Pvt. 

Ltd. 

in 
association 

with 

Pratian 

Technologies. 

You 

will 

have 

another 

interaction 

with 

a 

Congratulations 

on 
your 

selection 

for 

the 

Internship 

Based 

Hiring 

Program 

offered 

by 
Careerlabs 

Marwadi, 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



httos://thecareerlabs.com I " 
Employer 

contribution 

of 
PF= 

Pension 

scheme 

8.33% 

+ 
Provident 

Fund 

3.67% 

+ 
EPF 

Adnin 

charges 

0.5% 

+ 
EDLI 

0.5% 

" 
Al 

Unused 

Earned 

be 
revised 

in 
he 

event 

of 
any 

*Net 

take 

home 

is 
subject 

to 
TDS 

deductions 

as 
per 

income 

tax 
norms. 

Fixed 

Net 

Take 

Home 

(PartA 

-
C) 

24,567 

2,94,804 

TOTAL CTC 

29,168 

3,50,000 

Fixed 

CTC 

(Part 

-A+ 
B) 

29,168 

3,50,000 

Total- C 

2,000 

23,400 

Professional Tax 

Employee 

PF 
(12% 

of 
Basic) 

Employee ESI 

200 

2,400 

1,800 

21,000 

Part 

C-
Employee 

Deductions 

Total-B 

Gratuity 

(4.83% 

on 
Basic) 

Employer 

PF 
(13% 

of 
Basic) 

2,600 

31,203 

704 

8,453 

1,896 

22,750 

Employer 

ESI 
(3.25% 

of 
GroOss) 

Part 

B-
Employer 

Contribution 

Total -A 

Special Allowance 
Conveyance 

Medical 
HRA 

26,567 

3,18,798 

3,300 

39,598 

1,600 

19,200 

1,250 

15,000 

5,833 

70,000 

Basic & DA 

14,583 

1,75,000 

Part 

A 
-Gross 

Salary 

Component 

Monthly 

Annual 

Location 
Designation 

Employee Name 
Compensation 

& 
Benefit 

Sheet 

APPENDIX A 

CAREERLABS 

sunDortothecareerlabs.com I 

www.linkedin/companv/thecareerlabs 

Copyright 

© 
2022 

CareerLabs 

Technologies 

Private 

Limited 

Leaves 

Lapse 

/ can 
be 

encashed 

at 
the 

end 

of 
the 

Financial 

Year 

/ Full 

& 
Funal 

Settlement 

such changes. 

"This 

Annexure 

is 
subject 

to 
change 

with 

respect 

to 
any 

amendment 

in 
any 

of 
the 

Statutory 

Acts. 
The 

CTC 

would 

not 

(0.75% of Gross) 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified
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I sunnortathecareerlabs.com 

I 

For CareerLabs, 

Please 

let 
us 

know 

your 

This 

program 

selection 

letter 

is 
valid 

for 
24 

hours 

from 

the 

date 

of 
this 

letter. 

further 

assistance 

and 

support 

at 
support@thecareerlabs.com 

complete your joining break 

up 
of 

the 

EMI 

structure. 

Rupees only). The 

break-up 

of 
your 

CTC 

is 
attached 

for 
your 

reference 

in 
Appendix 

A. 

24. 
7-10 

months 

-Rs 
12000 

/-
( Offline 

training 

in 
Bangalore/Noida 

) 

23. 

1-6 
months 

-Rs 
4000 

-(Online 

training 

) 

You 

will 
be 

paid 

the 

Innovation Campus, 

Bengaluru or Noida. 

will 

be 

hired 

as 
a 

full-time 

employee 

of 
Pratian 

Technologies 

Pvt 

Ltd., 

headquartered 

in 
Pratian 

Careerlabs, 

in 
which 

6-months 

will 

be 
Online 

training 

and 

4-months 

of 
offline 

training 

after 

which 

you 

member 

of 
the 

team 

from 

Pratian 

Technologies 

before 

you 

start 

your 

program 

with 

us. 

Technologies 

Pvt. 

Ltd. 

in 

Dear 

Muskan 

Javed 

Momin, 

Internship 

Based 

Hiring 

Program 

Selection 

Letter 

Apr 20, 2023 

CAREERLABS 

www.linkedin/companv/thecareerlabs 

Copyright 

© 
2022 

Careerlabs 

Technologies Private Limited 

acceptance 

of 
joining 

by 
indicating 

the 

same 

by 
return 

email. 

formalities. 

We 

request 

you 

to 
get 

in 
touch 

with 

our 

team 

in 
case 

you 

need 

any 

You 

need 

to 
get 

in 
touch 

with 

the 

Careerlabs 

team 

with 

all 
your 

documents 

(Originals 

and 

attested) 

to 

from 

RS. 

5000 

(Rupees 

Five 

Thousand 

Only). 

Please 

reach 

out 

to 
the 

Careerlabs 

Team 

for 

a 
detailed 

You 

will 
be 

trained 

on-the-job 

and 

you 

will 

be 
given 

an 
option 

to 
pay 

the 

training 

fee 

in 
EMis 

starting 

hence 

be 
paid 

an 
overall 

annual 

compensation 

of 
INR 

3,50,000 

(Three 

Lakhs 

Fifty 

Thousand 

Indian 

payrolls of 

Pratian 

Technologies 

Pvt. 

Ltd. 

and 

will 

be 
offered 

the 

position 

of 
"Software 

Engineer". 

You 

will 

Post 

successful 

completion 

of 
the 

CareerLabs 

SkillAssure 

Internship 

Program, 

you 

will 

be 
hired 

on 
the 

following 

stipend 

during 

your 

internship 

tenure 

and 

the 

break 

up 
is 

given 

below: 

Consequently, 

you 
are 

required 

to 
undergo 

the 

10-months 

intense 

SkillAssure 

Internship 

Program 

by 

This 

offer 

is 
made 

to 
you 

based 

on 
your 

performance 

in 
the 

Discoveri 

Assessment 

conducted 

today. 

association 

with 

Pratian 

Technologies. 

You 

will 

have 

another 

interaction 

witha 

Congratulations 

on 
your 

selection 

for 
the 

Internship 

Based 

Hiring 

Program 

offered 

by 
Careerlabs 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified
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" Employer 

contribution 

of 
PF= 

Pension 

scheme 

8.33% 

+ 
Provident 

Fund 

3.67% 

+ 
EPF 

Admin 

charges 

0.5% 

+ 
EDLI 

0.5% 

" 
Al! 

Unused 

Earned 

Leaves 

Lapse 

/ can 

be 
encashed 

at 
the 

end 

of 
the 

Financial 

Year 

Full 
& 

Final 

Settlement. 

be 
revised 

in 
the 

event 

of 
any 

such 

changes. 

This 

Annexure 

is 
subject 

to 
change 

with 

respect 

to 
any 

amendment 

in 
any 

of 
the 

Statutory 

Acts. 

The 

CTC 

would 

not 

*Net 

take 

home 

is 
subject 

to 
TDS 

deductions 

as 
per 

inconne 

tax 

norms. 

Fixed 

Net 

Take 

Home 

(PartA 

-
C) 

24,567 

2,94,804 

TOTAL CTC 

29,168 

3,50,000 

Fixed 

CTC 

(Part 

-A+ 

B) 

29,168 

3,50,000 

Total -C 

2,000 

23,400 

Professional Tax 

Employee 

PF 
(12% 

of 
Basic) 

Employee 

ESI 
(0.75% 

of 
Gross) 

200 

2,400 

1,800 

21,000 

Part 

C-
Employee 

Deductions 

Total -B 

Gratuity 

(4.83% 

on 
Basic) 

Employer 

PF 
(13%% 

of 
Basic) 

2,600 

31,203 

704 

8,453 

1,896 

22,750 

Employer 

ESI 
(3.25% 

of 
Gross) 

Part 

B-
Employer 

Contribution 

Total -A 

Special Allowance 
Conveyance 

Medical 
HRA 

Basic & DA 

26,567 

3,18,798 

3,300 

39,598 

1,600 

19,200 

1,250 

15,000 

5,833 

70,000 

14,583 

1,75,000 

Part 

A -Gross 

Salary 

Component 

Monthly 

Annual 

Location 
Designation Employee Name Compensation & Benefit 

APPENDIX A 

CAREERLABS 

sunDortothecareerlabs com I 

www.linkedin/companv/thecareerlabS 

Copyright 

© 
2022 

CareerLabs 

Technologies 

Private 

Limited 

Sheet 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
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ENGINEERING &

Signature Not Verified
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For 

Please 

let 
us 

know 

your 

acceptance 

of 
joining 

by 
indicating 

the 

same 

by 
return 

email. 

This 
program 

selection 

letter 

is 
valid 

for 
24 

hours 

from 

the 

date 

of 
this 

letter. 

further 

assistance 

and 

support 

at 
support@thecareerlabs.com 

break 

up 
of 

the 

EMI 
structure. 

from 

Rs. 

5000 

(Rupees 

Five 

Thousand 

Only). 

Rupees 

only). 

The 

break-up 

of 
your 

CTC 

is 
attached 

for 
your 

reference 

in 
Appendix 

A. 

hence 

be 
paid 

an 
overall 

annual 

compensation 

of 
INR 

3,50,000 

(Three 

Lakhs 

Fifty 

Thousand 

Indian 

payrolls of Pratian 

26. 

7-10 

months 

-Rs 
12000 

/-
( Offline 

training 

in 
Bangalore/Noida 

) 

25. 
1-6 

months 

-
Rs 

You 
will 

be 
paid 

the 

following 

stipend 

during 

your 

internship 

tenure 

and 

the 

break 

up 
is 

given 

below: 

Innovation 

Campus, 

Bengaluru 

or 
Noida. 

will 
be 

hired 

as 

a full-time 

employee 

of 
Pratian 

Technologies 

Pvt 

Ltd., 

headquartered 

in 
Pratian 

CareerLabs, 

in 
which 

6-months 

will 

be 
Online 

training 

and 

4-months 

of 
ofline 

training 

after 

member 

of 
the 

team 

from 

Pratian 

Technologies 

before 

you 

start 

your 

program with us. 

Dear 

Adesh 

Vijaykumar 

Patil, 

Internship 

Based 

Hiring 

Program 

Selection 

Letter 

Apr 20, 2023 

CAREERLABS 

CareerLabs, 

complete your joining 

formalities. 

We 

request 

you 

to 
get 

in 
touch 

with 

our 

team 

in 
case 

you 

need 

any 

You 

need 

to 
get 

in 
touch 

with 

the 

CareerLabs 

team 

with 

all 
your 

documents 

(Originals 

and 

attested) 

to 

Please 

reach 

out 

to 
the 

Careerlabs 

Team 

for 
a 

detailed 

You 

will 

be 
trained 

on-the-job 

and 

you 

will 

be 
given 

an 
option 

to 
pay 

the 

training 

fee 

in 
EMIis 

starting 

Technologies 

Pvt. 

Ltd. 

and 

will 
be 

offered 

the 

position 

of 
"Software 

Engineer". You will 

Post 

successful 

completion 

of 
the 

CareerLabs 

SkillAssure 

Internship 

Program, 

you 

will 

be 
hired 

on 
the 

4000 

/-
(Online 

training 

) 

which you 

Consequently, 

you 

are 

required 

to 
undergo 

the 

10-months 

intense 

SkillAssure 

Internship 

Program 

by 

This 

offer 

is 
made 

to 
you 

based 

on 
your 

performance 

in 
the 

Discoveri 

Assessment 

conducted 

today. 

Technologies 

Pvt. 

Ltd. 

in 
association 

with 

Pratian 

Technologies. 

You 

will 

have 

another 

interaction 

with 

a 

Congratulations 

on 

your 

selection 

for 

the 

Internship 

Based 

Hiring 

Program 

offered 

by 
CareerLabs 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified
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I www 
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Copyright 

© 
2022 

Careerlabs 

Technologies 

Private 

Limited 

" 
" All 

be 
revised 

in 
the 

event 

of 
any 

such 

changes. 

This 

*Net 

take 

home 

is 
subject 

to 
TDS 

deductions 

as 
per 

income 

tax 
norms. 

Fixed Net 

24,567 

2,94,804 

TOTAL CTC 

29,168 

3,50,000 

Fixed 

CTC 

(Part 

-A+ 
B) 

29,168 

3,50,000 

Total- C 
Professional Tax 

Employee 

PF 
(12% 

of 
Basic) 

Employee 

ESI 
(0.75% 

of 
Gross) 

2,000 

23,400 

200 

2,400 

1,800 

21,000 

Part 

C-
Employee 

Deductions 

Total- B 

Gratuity 

(4.83% 

on 
Basic) 

Employer 

PF 
(13% 

of 
Basic) 

Employer 

ESI 
(3.25% 

of 
Gross) 

Part B-Employer Contribution 

2,600 

31,203 

704 

8,453 

1,896 

22,750 

Total -A 

Special 

Allowance 

Conveyance 

26,567 

3,18,798 

3,300 

39,598 

1,600 

19,200 

1,250 

15,000 

5,833 

70,000 

Basic & DA 

14,583 

1,75,000 

Part 

A 
Gross 

Salary 

Component 

Monthly 

Annual 

Location 
Designation 

Employee Name 
Compensation 

& 
Benefit 

Sheet 

APPENDIX A 

CAREERLABS Employer 

contribution 

of 
PF 
= 

Pension 

scheme 

8.33% 

+ 
Provident 

Fund 

3.67% 

+ 
EPF 

Admin 

charges 

0.5%+ 

EDLI 

0.5% 

Unused 

Earned 

Leaves 

lLapse 

/ can 
be 

encashed 

at 
the 

end 

of 
the 

Financ1al 

Year 

/ Full 

& 
Fnal 

Setlement 

Annexure 

is 
subject 

to 
change 

with 

respect 

to 
any 

amendment 

in 
any 

of 
the 

Statutory 

Acts. 

The 

CTC 

would 

not 

Take 

Home 

(Part 

A -C) 

Medical 
HRA 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified
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For Careerkabs, 

Please 

let 
us 

know 

your 

This 

program 

selection 

letter 

is 
valid 

for 
24 

hours 

from 

the 

date 

of 
this 

letter. 

further 

assistance 

and 

support 

at 
support@thecareerlabs.com 

break 

up 

of 
the 

EMI 

structure. 

from 

Rs. 

5000 

(Rupees 

Five 

Thousand 

Only). 

Please 

reach 

out 

to 
the 

Careerlabs 

Team 

for 

a 
detailed 

You 

will 

be 
trained 

on-the-job 

and 

you 

will 
be 

given 

an 
option 

to 
pay 

the 

training 

fee 

in 
EMIs 

starting 

Rupees 

only). 

The 

break-up 

of 
your 

CTC 

is 
attached 

for 
your 

reference 

in 
Appendix 

A. 

hence 

be 
paid 

an 
overall 

annual 

compensation 

of 
INR 

3,50,000 

(Three 

Lakhs 

Fifty 

Thousand 

Indian 

payrolls 

of 
Pratian 

Technologies 

Pvt. 

Ltd. 

and 

will 

be 
offered 

the 

position 

of 
"Software 

Engineer". 

You 

will 

Post 

successful 

completion 

of 
the 

28. 
7-10 

months 

-Rs 
12000 

/-
( Ofline 

training 

in 
Bangalore/Noida 

) 

27. 1-6 

You 

will 

be 
paid 

the 

following 

stipend 

during 

your 

internship 

tenure 

and 

the 

break 

up 
is 

given 

below: 

Innovation 

Campus, 

Bengaluru 

or 
Noida. 

will 
be 

hired 

as 

a 
full-time 

employee 

of 
Pratian 

Technologies 

Pvt 

Ltd., 

headquartered 

in 
Pratian 

Careerlabs, 

in 
which 

6-months 

will 

be 
Online 

training 

and 

4-months 

of 
Offline 

training 

after 

which 

you 

Consequently, 

you 

are 

required 

to 
undergo 

the 

10-months 

intense 

SkillAssure 

Internship 

Program 

by 

This 

offer 

is 
made 

to 
you 

based 

on 

your 

performance 

in 
the 

Discoveri 

Assessment 

conducted 

today 

member 

of 
the 

team 

from 

Pratian 

Technologies 

before 

you 

start 

your 

program 

with 

us. 

Technologies 

Pvt. 

Ltd. 

in 
association 

with 

Pratian 

Technologies. 

You 

will 

have 

another 

interaction 

with 

a 

Congratulations 

on 
your 

selection 

for 

the 

nternship 

Based 

Hiring 

Program 

offered 

by 
Careerlabs 

Dear 

shivam 

santosh 

rajmane, 

Internship 

Based 

Hiring 

Program 

Selection 

Letter 

Apr 20,2023 

(OCAREERLABS 

com 

I sunnortothecareerlabs.com 

I 
www 

linkedin/comoanv/thecareerlabs 

Copyright 

© 
2022 

CareerLabs 

Technologies 

Private 

Limited 

dcceptance 

of 
joining 

by 
indicating 

the 

same 

by 
return 

email. 

complete 

your 

joining 

formalities. 

We 

request 

you 

to 
get 

in 
touch 

with 

our 

team 

in 
case 

you 

need 

any 

You 

need 

to 
get 

in 
touch 

with 

the 

CareerLabs 

team 

with 

all 
your 

documents 

(Originals 

and 

attested) 

to 

CareerLabs 

SkillAssure 

Internship 

Program, 

you 

will 

be 
hired 

on 
the 

months 

-
Rs 

4000 

/-
( Online 

training ) 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified
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" 
" Al Unused 

be 
revised 

in 
the 

event 

of 
any 

such 

changes. 

This 

Annexure 

is 
subject 

to 
change 

with 

respect 

to 
any 

amendment 

in 
any 

ofthe 

Statutory 

Acts. 

The 

CTC 

would 

not 

*Net 

take 

home 

is 
subject 

to 
TDS 

deductions 

as 
per 

income 

tax 
norms. 

Fixed 

Net 

Take 

Home 

(Part 

A 
-
C) 

24,567 

2,94,804 

TOTAL CTC 

29,168 

3,50,000 

Fixed 

CTC 

(Part 

-A+ 
B) 

29,168 

3,50,000 

Total -C 

2,000 

23,400 

Professional Tax 

Employee 

PF 
(12% 

of 
Basic) 

Employee ESI 

200 

2,400 

1,800 

21,000 

Part 
C-

Employee 

Deductions 

Total -B 

Gratuity 

(4.83% 

on 
Basic) 

Employer 

PF 
(13% 

of 
Basic) 

2,600 

31,203 

704 

8,453 

1,896 

22,750 

Employer 

ESI 
(3.25% 

of 
Gross) 

Part BEmployer Contribution 
Total -A 

26,567 

3,18,798 

Special Allowance 
Conveyance 

Medical 
HRA 

3,300 

39,598 

1,600 

19,200 

1,250 

15,000 

5,833 

70,000 

Basic & DA 

14,583 

1,75,000 

Part 

A 
-Gross 

Salary 

Component 

Monthly 

Annual 

Location Designation 
Employee Name 

Compensation 

& 
Benefit 

Sheet 

APPENDIX A 

CAREERLABS 
Employer 

contribution 

of 
PF 
= 

PensIon 

scheme 

8.33% 

+ 
Provident 

Fund 

3.67% 

+ 
EPF 

Adm1n 

harges 

0.5% 

" 
EDI 

0.5% 

Earned 

Leaves 

Lapse 

can 
be 

encashed 

at 
the 

end 

of the 
Financial 

Year 

/ Full 

& 
Final 

Settlement. 

(0.75% 

of Gross) 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified
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For CareerLabs, 

Please 

let 
us 

know 

your 

acceptance 

of 
joining 

by 
indicating 

the 
same 

by 
return 

email. 

This 

program 

selection 

letter 

is 
valid 

for 
24 

hours 

from 

the 
date 

of 
this 

letter. 

further 

assistance 

and 

support 

at 

Support@thecareerlabs.com 

complete 

your 

joining 

formalities. 

We 

request 

you 

to 
get 

in 
touch 

with 

our 

team 

in 
case 

you 

need 

any 

You 

need 

to 
get 

in 
touch 

with 

the 

Careerlabs 

team 

with 

all 
your 

documents 

(Originals 

and 

attested) 

to 

break 

up 
of 

the 

EMI 

structure. 

from Rs. 5000 Rupees 

only). 

The 

break-up 

of 
your 

CTC 

is 
attached 

for 
your 

reference 

in 
Appendix 

A. 

hence 

be 
paid 

an 
overall 

annual 

compensation 

of 
INR 

3,50,000 

(Three 

Lakhs 

Fifty 

Thousand 

Indian 

30. 
7-10 

months 

-Rs 
12000 

/-
(Offline 

training 

in 
Bangalore/Noida 

) 

29. 
1-6 

months 

-Rs 
4000 

-(Online 

training 

) 

You 

will 
be 

paid 

the 

following 

stipend 

during 

your 

internship 

tenure 

and 

the 
break 

up 
is 

given 

below: 

Innovation 

Campus, 

Bengaluru 

or 
Noida. 

will 
be 

hired 

as 

a full-time 

employee 

of 
Pratian 

Technologies 

Pvt 

Ltd., 

headquartered 

in 
Pratian 

Careerlabs, 

in 
which 

6-months 

will 

be 
Online 

training 

and 

4-months 

of 
Offline 

training 

after 

which 

you 

member 

of 
the 

team 

from 

Pratian 

Technologies 

before 

you 

start 

your 

program 

with 

us. 

Technologies 

Pvt. 

Ltd. 

in 
association 

with 

Pratian 

Technologies. 

You 

will 
have 

another 

interaction 

with 

Congratulations 

on 
your 

selection 

for 
the 

Internship 

Based 

Hiring 

Program 

offered 

by 
Careerlabs 

Dear Pratik Shinde, 

Internship 

Based 

Hiring 

Program 

Selection 

Letter 

Apr 20,2023 

OCAREERLABS 

(Rupees 

Five 

Thousand 

Only). 

Please 

reach 

out 

to 
the 

Careerlabs 

Team 

for 
a 

detailed 

You 

will 
be 

trained 

on-the-job 

and 

you 

will 

be 
given 

an 
option 

to 
pay 

the 

training 

fee 
in 

EMIs 

starting 

payrolls 

of 

Pratian 

Technologies 

Pvt. 

Ltd. 

and 

will 
be 

offered 

the 

position 

of 
"Software 

Engineer". 

You 

will 

Post 

successful 

completion 

of 
the 

CareerLabs 

SkllAssure 

Internship 

Program, 

you 

will 
be 

hired 

on 
the 

Consequently, 

you 

are 

required 

to 
undergo 

the 

10-months 

intense 

SkillAssure 

Internship 

Program 

by 

This 

offer 

is 
made 

to 
you 

based 

on 
your 

performance 

in 
the 

Discoveri 

Assessment 

conducted 

today. 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



httos://thecareerlabs. com " 
Employer 

contribution 

of 
PF 
= 

Pension 

scheme 

8.33% 

+ 
Provident 

Fund 

3.67% 

+ 
EPF 

Admin 

charges 

0.5% 

EDLI 

0.5% 

" 
All 

Unused 

Earned 

Leaves 

Lapse 

/ can 
be 

encashed 

at 
the 

end 

of 
the 

Financial 

Year 

/ Full 

& 
Final 

Settlement. 

be 
revised 

in 
the 

event 

of 
any 

such 

changes. 

*This 

Annexure 

is 
subject 

to 
change 

with 

respect 

to 
any 

amendment 

in 
any 

of 
the 

Statuwry 

Acs. 

The 

CTC 

would 

not 

*Net 

take 

home 

is 
subject 

to 
TDS 

deductions 

as 
per 

Fixed 

Net 

Take 

Home 

(Part 

A -C) 

24,567 

2,94,804 

TOTAL CTC 

29,168 

3,50,000 

Fixed 

CTC 

(Part-

A+B) 

29,168 

3,50,000 

Total -C 

Professional Tax 

Employee 

PF 
(12% 

of 
Basic) 

Employee 

ESI 
(0.75% 

of 
Gross) 

2,000 

23,400 

200 

2,400 

1,800 

21,000 

Part 

C-
Employee 

Deductions 

Total -B 

Gratuity 

(4.83% 

on 
Basic) 

Employer 

PF 
(13% 

of 
Basic) 

Employer 

ESI 
(3.25% 

of 
Gross) 

2,600 

31,203 

704 

8,453 

1,896 

22,750 

Part 

B-
Employer 

Contribution 

Total -A 

26,567 

3,18,798 

Special Allowance 
Conveyance 

Medical 
HRA 

3,300 

39,598 

1,600 

19,200 

1,250 

15,000 

5,833 

70,000 

Basic & DA 

14,583 

1,75,000 

Part A-Gross Salary 

Component 

Monthly 

Annual 

Location 
Designation 

Employee Name 
Compensation 

& 
Benefit 

Sheet 

APPENDIX A 

CAREERLABS 

I supDort 

athecareerlgbs.com 

l www.linkedin/companv/thecareerlabs 

Copyright 

© 
2022 

Careerlabs 

Technologies 

Private 

Limited 

income tax 

noms. 

SANJEEV
NATVAR JAIN
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SANJEEV NATVAR
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For CareerLabs, 

Please 

let 
us 

know 

your 

acceptance 

of 
joining 

by 
indicating 

the 
same 

by 
return 

email. 

This 

program 

selection 

letter 

is 
valid 

for 
24 

further 

assistance 

and 

support 

at 

break 

up 
of 

the 

EMI 

structure. 

from 

Rs. 

5000 

(Rupees 

Five 

Thousand 

Rupees 

only). 

The 

break-up 

of 
your 

CTC 

is 
attached 

for 
your 

reference 

in 
Appendix A. 

32. 
7-10 

months 

-Rs 
12000-(Offline 

training 

in 
Bangalore/Noida 

) 

31. 
1-6 

months 

-Rs 
4000/-(Online 

training 

) 

You 

will 
be 

paid 

the 

following 

stipend 

during 

your 

internship 

Innovation 

Campus, 

Bengaluru 

or 
Noida. 

will 

be 
hired 

as 
a 

full-time 

employee 

of 
Pratian 

Technologies 

Pvt 

Ltd., 

headquartered 

in 
Pratian 

Careerlabs, 

in 
which 

6-months 

will 
be 

Online 

training 

and 

4-months 

of 
Offline 

training 

after 

which 

you 

Consequently, 

you 

are 

required 

to 
undergo 

the 

l0-months 

intense 

SkillAssure 

Internship 

Program 

by 

This 

offer 

is 
made 

to 
you 

based 

on 
your 

performance 

in 
the 

Discoveri 

Assessment 

conducted 

today. 

member 

of 
the 

team 

from 

Pratian 

Technologies 

before 

you 

start 

your 

program 

with 

us. 

Technologies 

Pvt. 

Ltd. 

in 
association 

with 

Pratian 

Dear Kalyani Hulle, 

Internship 

Based 

Hiring 

Program 

Selection 

Letter 

Apr 20, 2023 

CAREERLABS 

supportathecareerlabs 

com 

I www.linkedin/companv/thecareerlabs 

Copyright 

© 
2022 

CareerLabs 

Technologies 

Private 

Limited 

hours 

from 

the 

date 

of 
this 

letter. 

support@thecareerlabs.conm 

complete 

your 

joining 

formalities. 

We 

request 

you 

to 
get 

in 
touch 

with 

our 

team 

in 
case 

you 

need 

any 

You 

need 

to 
get 

in 
touch 

with 

the 

CareerLabs 

team 

with 

all 
your 

documents 

(Originals 

and 

attested) 

to 

Only). 

Please 

reach 

out 

to 
the 

Careerlabs 

Team 

for 
a 

detailed 

You 

will 
be 

trained 

on-the-job 

and 

you 
will 
be 

given 

an 
option 

to 
pay 

the 
training 

fee 
in 

EMIS 

starting 

hence 

be 
paid 

an 
overall 

annual 

compensation 

of 
INR 

3,50,000 

(Three 

Lakhs 

Fifty 

Thousand 

Indian 

payrolls 

of 
Pratian 

Technologies 

Pvt. 

Ltd. 

and 

will 
be 

offered 

the 

position 

of 
"Software 

Engineer". 

You 

will 

Post 

successful 

completion 

of 
the 

Careerlabs 

SkillAssure 

Internship 

Program, 

you 

will 
be 

hired 

on 
the 

tenure and the 

break 

up 
is 

given 

below: 

Technologies. 

You 

will 
have 

another 

interaction 

with 

a 

Congratulations 

on 
your 

selection 

for 

the 

Internship 

Based 

Hiring 

Program 

offered 

by 
Careerlabs 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



CAREERLABS 

Internship Based Hiring Program Selection Letter 

Dear Sanket Dhanwade, 

Congratulations on your selection for the Internship Based Hiring Program offered by CareerlLabs 
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with a 

member of the team from Pratian Technologies before you start your program with us. 

This offer is made to you based on your performance in the Discoveri Assessment conducted today. 

Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by 
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you 

will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian 
Innovation Campus, Bengaluru or Noida. 

You will be paid the following stipend during your internship tenure and the break up is given below: 

33. 1-6 months - Rs 4000 - (Online training ) 

Apr 20, 2023 

34. 7-10 months -Rs 12000 /- (Offine training in Bangalore/Noida ) 

Post successful completion of the Careerlabs SkillAssure lnternship Program, you will be hired on the 

payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of "Software Engineer". You will 
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian 
Rupees only). The break-up of your CTC is attached for your reference in Appendix A. 

You will be trained on-the-job and you will be given an option to pay the training fee in EM0s starting 
from Rs. 5000 (Rupees Five Thousand only). Please reach out to the Careerlabs Team for a detailed 
break up of the EMI structure. 

You need to get in touch with the Careerlabs team with all your documents (originals and attested) to 
complete your joining formalities. We request you to get in touch with our team in case you need any 
further assistance and support at Support@thecareerlabs.com 

This program selection letter is valid for 24 hours from the date of this letter. 

Please let us know your acceptance of joining by indicating the same by return email. 

For Careerlabs, 

Copyright © 2022 CareerLabs Technologies Private Limited 
httos://thecareerlabs com I sunDortathecareerlabs com I www linkedin/companvlthecareerlabs 

SANJEEV
NATVAR JAIN
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CAREERLABS 

Compensation & Benefit Sheet 
Employee Name 

Designation 

Location 

Component 
Part A- Gross Salary 

Basic & DA 

HRA 

Medical 

Conveyance 

APPENDIX A 

Special Allowance 
Total -A 

Part B-Employer Contribution 
Employer ESI (3.25% of Gross) 

Employer PF (13% of Basic) 
Gratuity (4.83% on Basic) 

Total - B 

Part C- Employee Deductions 
Employee ESI (0.75% of Gross) 

Employee PF (12% of Basic) 
Professional Tax 

Total - C 

Fixed CTC (Part -A + B) 
TOTAL CTC 

Fixed Net Take Home (Part A - C) 

Monthly 

14,583 

5,833 

0.5% 

1,250 

1,600 

3,300 

26,567 

1,896 
704 

2,600 

-

1,800 

200 

2,000 

29,168 

29,168 

*Net take home is subject to TDS deductions as per income tax norms. 

24,567 

Annual 

1,75,000 

70,000 

15,000 

19,200 

39,598 

3,18,798 

22,750 
8,453 

31,203 

21,000 

2,400 

23,400 

3,50,000 

3,50,000 

2,94,804 

" This Annexure is subject to change with respect to any amendment in any of the Statutory Acts. The CTC would not 
be revised in the event of any such changes. 

" All Unused Earned Leaves Lapse f can be encashed at the end of the Financial Year / Full & Final Settlement 

"Employer contribution of PF = Pension seheme 8.33% + Provident Fund 3.67% + EPF Admin charges 0.5% + EDLI 
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CAREERLABS 

Dear Sneha, 

Internship Based Hiring Program Selection Letter 

Congratulations on your selection for the Internship Based Hiring Program offered by Coreerlabs 
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with a 
member of the team from Pratian Technologies before you start your program with us. 

This offer is made to you based on your performance in the Discoveri Assessment conducted today. 
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by 
Careerlabs, in which 6-months will be Online training and 4-months of offline training after which you 

will be hired as afull-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian 
Innovation Campus, Bengaluru or Noida. 

You will be paid the following stipend during your internship tenure and the break up is given below: 

35. 1-6 months - Rs 4000 - (Online training ) 

Apr 20, 2023 

36.7-10 months -Rs 12000 /- (Offline trainingin Bangalore/Noida ) 

Post successful completion of the Careerlabs SkillAssure Interrnship Program, you will be hired on the 
payrolls of Pratian Technologies PVt. Ltd. and will be offered the position of "Software Engineer". You will 
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand indian 
Rupees only). The break-up of your CTC is attached for your reference in Appendix A. 

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting 
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed 
break up of the EMI structure. 

You need to get in touch with the Careerlabs team with all your documents (originals and attested) to 
complete your joining formalities. We request you to get in touch with our team in case you need any 
further assistance and support at support@thecareerlabs.com 

This program selection letter is valid for 24 hours from the date of this letter. 

Please let us know your acceptance of joining by indicating the same by return email. 

For Careerlabs, 

Copyright © 2022 Careerlatbs Technologies Private Limited 
httos://thecareerlabs. com I sunnortothecareerlabs coml www.linkedin/comDanv/thecareerlabs 
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CAREERLABS 

Compensation & Benefit Sheet 
Employee Name 

Designation 

Location 

Component 

Basic & DA 

HRA 

Part A- Gross Salary 

Medical 

APPENDIX A 

Conveyance 
Special Allowance 

Total - A 

Part B-Employer Contribution 
Employer ESI (3.25% of Gross) 

Employer PF (13% of Basic) 
Gratuity (4.83% on Basic) 

Total - B 

Part C Employee Deductions 

Total - C 

Employee ESI (0.75% of Gross) 
Employee PF (12% of Basic) 

Professional Tax 

Fixed CTC (Part-A+ B) 

TOTAL CTC 

Fixed Net Take Home (PartA -C) 

Monthly 

14,583 

5,833 

1,250 

0.5% 

1,600 

3,300 

26,567 

1,896 
704 

2,600 

1,800 

200 

2,000 

29,168 
29,168 

24,567 

*Net take home is subject to TIDS deductions as per income tax norms. 

Annual 

1,75,000 

70,000 
15,000 

19,200 

39,598 

3,18,798 

22,750 

8,453 

31,203 

21,000 

2,400 

23,400 

3,50,000 

3,50,000 

2,94,804 

" This Annexure is subject to change with respect to any amendment in any of the Statutory Acts. The CTC would not 
be revised in the event of any such changes. 

All Unused Earned L.eaves Lapse / can be encashed at the end ofthe Financial Year / Full & Final Settlement. 

* Employer contribution ofPF = Pension scheme 8.33% + Provident Fund 3.67% + EPF Admin charges 0.5% + EDLI 
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CAREERLABS 

Internship Based Hiring Program Selection Letter 
Dear Harshada Jaysing Patil., 

Congratulations on your selection for the Internship Based Hiring Program offered by Careerlabs 
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with a 
member of the team fromn Pratian Technologies before you start your program with us. 

This offer is made to you based on your performance in the Discoveri Assessment conducted today. 
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by 
CareerLabs, in which 6-months will be Online training and 4-months of Offline training after which you 
will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian 
Innovation Campus, Bengaluru or Noida. 

You will be paid the following stipend during your internship tenure and the break up is given below: 
37. 1-6 months - Rs 4000 -(Online training ) 

Apr 20, 2023 

38. 7-10 months - Rs 12000 /-(Offline training in Bangalore/Noida ) 
Post successful completion of the CareerLabs SkillAsSure Internship Program, you will be hired on the 
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of "Software Engineer". You will 
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian 
Rupees only). The break-up of your CTC is attached for your reference in Appendix A. 

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting 
from Rs. 5000 Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed 
break up of the EMI structure. 

You need to get in touch with the CareerLabs team with all your documents (Originals and attested) to 
complete your joining formalities. We request you to get in touch with our team in case you need any 
further assistance and support at support@thecareerlabs.Com 
This program selection letter is valid for 24 hours from the date of this letter. 

Please let us know your acceptance of joining by indicating the same by return email. 

For CareerLabs, 
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CAREERLABS 

Compensation & Benefit Sheet 
Employee Name 

Designation 
Location 

Component 

Basic & DA 

HRA 

Part A-Gross Salary 

Medical 

APPENDIX A 

Conveyance 
Special Allowance 

Total - A 

Part B -Employer Contribution 
Employer ESI (3.25% of Gross) 

Employer PF (13% of Basic) 
Gratuity (4.83% on Basic) 

Total - B 

Part C-Employee Deductions 

Total -C 

Employee ESI (0.75% of Gross) 

Employee PF (12% of Basic) 
Professional Tax 

Fixed CTC (Part -A+ B) 
TOTAL CTC 

Fixed Net Take Home (Part A -C)* 

Monthly 

14,583 

5,833 

1,250 

1,600 

3,300 

26,567 

1,896 
704 

2,600 

1,800 
200 

2,000 

29,168 
29,168 

24,567 

*Net take home is subject to TDS deductions as per income tax norms. 

Annual 

1,75,000 

70,000 
15,000 

19,200 

39,598 

3,18,798 

22,750 

8.453 

31,203 

21,000 

2,400 

23,400 

3,50,000 

3,50,000 

2,94,804 

"This Annexure is subject to change with respect to any amendment in any of the Statutory Acts. The CTC would not 
be revised in the event of any such changes. 

All Unused Earned Leaves Lapse can b¢ encashed at the end of the F1nancal Yeat Full & Fnal Settlenent. 

"Employer contribution of PF = Pension scheme 8.33%+ Provident Fund 3.67% + EPF Admin charges 0.5% + EDLI 
0.5% 
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DCAREERLABS 

Internship Based Hiring Program Selection Letter 
Dear Nisha Mali, 

Congratulations on your selection for the Internship Based Hiring Program offered by Careerlabs 
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with a 
member of the team from Pratian Technologies before you start your program with us. 

This offer is made to you based on your performance in the Discoveri Assessment conducted today. 
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by 
Careerlabs, in which 6-months will be Online training and 4-months of offline training after which you 
will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian 

Innovation Campus, Bengaluru or Noida. 

You will be paid the folowing stipend during your internship tenure and the break up is given below: 
39. 1-6 months - Rs 4000 /- (Online training ) 

Apr 20, 2023 

40. 7-10 months -Rs 12000 /- ( Offine training in Bangalore/Noida ) 

Post successful completion of the Careerlabs SkillAssure Internship Program, you will be hired on the 
payrolls of Pratian Technologies Pvt. Ltd. and wil be offered the position of "Software Engineer". You will 
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian 
Rupees only). The break-up of your CTC is attached for your reference in Appendix A. 

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting 

from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed 
break up of the EMI structure. 

You need to get in touch with the Careerlabs team with all your documents (originals and attested) to 
complete your joining formalities. We request you to get in touch with our team in case you need any 
further assistance and support at supportothecareerlabs.Com 

This program selection letter is valid for 24 hours from the date of this letter. 

Please let us know your acceptance of joining by indicating the same by return email. 

For CareerLabs, 
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OCAREERLABS 

Compensation & Benefit Sheet 
Employee Name 

Designation 
Location 

Component 

Basic & DA 

HRA 

APPENDIX A 

Part A- Gross Salary 

Medical 

Conveyance 
Special Allowance 

Total- A 

Part B-Employer Contribution 
Employer ESI (3.25% of Gross) 
Employer PF (13% of Basic) 
Gratuity (4.83% on Basic) 

Total -B 

Part C- Employee Deductions 
Employee ESI (0.75% of Gross) 

Employee PF (12% of Basic) 
Professional Tax 

Total-C 

TOTAL CTC 

Fixed CTC (Part - A + B) 

Fixed Net Take Home (Part A -C) 

Monthly 

14,583 

5,833 

0.5% 

1,250 

1,600 

3,300 

26,567 

*Net take home is subject to TDS deductions as per income tax norms. 

1,896 

704 

2,600 

1,800 

200 

2,000 

29,168 

29,168 

24,567 

Annual 

1,75,000 

70,000 

15,000 

19,200 

39,598 

3,18,798 

22,750 

8,453 

31,203 

21,000 

2,400 

23,400 

3,50,000 
3,50,000 

2,94,804 

"This Annexure is subject to change with respect to any amendment in any of the Statutory Acts. The CTC would not 
be revised in the event of any such changes. 

° All Unused Earned Leaves Lapse / can be encashed at the end of the Financial Year / Full & Final Settlement. 
" Employer contribution of PF = Pension scheme 8.33% + Provident Fund 3.67% + EPF Admin charges 0 5% + EDLI 
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CAREERLABS 

Internship Based Hiring Program Selection Letter 

Dear Priyanka Uday Rukade, 

Congratulations on your selection for the Internship Based Hiring Program offerad by Careerlabs 

Technologies PVt. ltd. in association with Pratian Technologies. You will have another interaction with a 
member of the team from Pratian Technologies before you start your program with us. 

This offer is made to you based on your performance in the Discoveri Assessment conducted today 
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by 

Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you 
will be hired as a ful-time employee of Pratian Technologies Pvt Ltd, headquartered in Pratian 
Innovation Campus, Bengaluru or Noida. 

You will be paid the following stipend during your internship tenure and the break up is given below 

41. 1-6 months - Rs 4000 -(Online training ) 

Apr 20, 2023 

42. 7-10 months Rs 12000 /-(Offline training in Bangalore/Noida) 

Post successful completion of the Careerlabs SkillAssure Internship Program, you will be hired on the 
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of "Software Engineer". You will 
hence be paid an overall annual compensation of INR 3,50,00o (Three Lakhs Fifty Thousand Indian 

Rupees only). The break-up of your CTC is attached for your reference in Appendix A. 

You will be trained on-the-job and you will be given an option to pay the training fee in EMis starting 
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Teamn for a detailed 

break up of the EMI structure. 

You need to get in touch with the CareerLabs team with all your documents (Originals and attested) to 

conplete your joining formalities. We request you to get in touch with our team in case you need any 

further assistance and support at suppotothecareerlabscomn 

This program selection letter is valid for 24 hours from the date of this letter. 

Please let us know your acceptance of joining by indicating the same by return emnail. 

For CareerLabs, 
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CAREERLABS 

Compensation & Benefit Sheet 
Employee Name 

Designation 
Location 

Component 

Basic & DA 

HRA 

Part A- Gross Salary 

Medical 

APPENDIX A 

Conveyance 
Special Allowance 

Total - A 

Part B-Employer Contribution 
Employer ESI (3.25% of Gross) 

Employer PF (13% of Basic) 
Gratuity (4.83% on Basic) 

Total - B 

Part C- Employee Deductions 

Total - C 

Employee ESI (0.75% of Gross) 
Employee PF (12% of Basic) 

Professional Tax 

Fixed CTC (Part A+ B) 
TOTAL CTC 

Fixed Net Take Home (PartA - C) 

Monthly 

14,583 

5,833 

1,250 

0.5% 

1,600 

3,300 

26,567 

1,896 

704 

2,600 

1,800 

200 

2,000 

29,168 
29,168 

24,567 

*Net take home is subject to TIDS deductions as per income tax norms. 

Annual 

1,75,000 

70,000 

15,000 

19,200 
39,598 

3,18,798 

22,750 

8,453 

31,203 

21,000 

2,400 

23,400 

3,50,000 

3,50,000 

2,94,804 

*This Annexure is subject to change with respect to any amendment in any of the Statutory Acts. The C"TC would not 
be revised in the event of any such changes. 

* All Unused Earned Leaves Lapse / can be encashed at the end afthe Financial Year /Full & Final Setlement. 

" Employer contribution ofPF = Pension scheme 8.339% + Provident Fund 3.67% + EPF Admin charges 0.5% + EDLI 

Copyright © 2022 Careerlabs Technologies Private Limited 
httos://thecareerlabs.com I suDDortathecareerlabs.com I www.linkedin/comoanv/thecareerlabs 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



DCAREERLABS 

Internship Based Hiring Program Selection Letter 

Dear Kashmira Miraso Naykawadi, 
Congratulations on your selection for the Internship Based Hiring Program offered by Careerlabs 
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with a 

member of the team from Pratian Technologies before you start your program with us. 

This offer is made to you based on your performance in the Discoveri Assessnent conducted today. 

Consequently, you are required to undergo the 10-months intense SkillAssure Internship Progran by 
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you 

will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian 

Innovation Campus, Bengaluru or Noida. 

You will be paid the following stipend during your internship tenure and the break up is given below: 

43. 1-6 months - Rs 4000 /- ( Online training ) 

Apr 20,2023 

44. 7-10 months Rs 12000 /- ( Offine training in Bangalore/Noida ) 

Post successful completion of the Careerlabs SkillAsSure Internship Program, you will be hired on the 

payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of "Software Engineer". You will 
hence be paid an overall annual compensation of INR 3,50,000o (Three Lakhs Fifty Thousand Indian 

Rupees only). The break-up of your CTC is attached for your reference in Appendix A. 

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting 
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed 

break up of the EMI structure. 

You need to get in touch with the CareerLabs team with all your documents (Originals and attested) to 

complete your joining formalities. We request you to get in touch with our team in case you need any 

further assistance and support at supportothecareerlabs.com 

This program selection letter is valid for 24 hours from the date of this letter. 

Please let us know your acceptance of joining by indicating the same by return email. 

For CareerLabs, 
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Take 

Home 
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A 
-C) 

24,567 

2,94,804 

TOTAL CTC 

29,168 

3,50,000 

Fixed 

CTC 

(Part 

-A+ 

B) 

29,168 

3,50,000 

Total -C 

2,000 

23,400 

Professional Tax 
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Basic) 

Employee 
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200 

2,400 
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1,896 
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Conveyance 

Medical 
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OCAREERLABS 

Internship Based Hiring Program Selection Letter 

Dear Aishwarya Shankar Patil, 

Congratulations on your selection for the Internship Based Hiring Program offered by Careerlabs 
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with a 
member of the team from Pratian Technologies before you start your program with us. 

This offer is made to you based on your performance in the Discoveri Assessment conducted today. 
Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by 
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you 
will be hired as a ful-time employee of Pratian Technologies Pvt Ltd, headquartered in Pratian 
Innovation Campus, Bengaluru or Noida. 

You will be paid the following stipend during your internship tenure and the break up is given below: 

45. 1-6 months - Rs 4000 /- (Online training ) 

Apr 20, 2023 

46. 7-10 months - Rs 12000 -(Ofline training in Bangalore/Noida ) 

Post successtul completion of the CareerLabs SkillAssure Internship Program, you will be hired on the 
payrols of Pratian Technologies Pvt. Ltd. and will be offered the position of "Software Engineer". You will 
hence be paid an overal annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian 
Rupees only). The break-up of your CTC is attached for your reference in Appendix A. 

You will be trained on-the-job and you will be given an option to pay the training fee in EMls starting 
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed 
break up of the EMI structure. 

You need to get in touch with the CareerLabs team with all your documents (Originals and attested) to 
complete your joining formalities. We request you to get in touch with our team in case you need any 
further assistance and support at support@thecareerlabs.com 

This program selection letter is valid for 24 hours from the date of this letter. 

Please let us know your acceptance of joining by indicating the same by return email. 

For CareerLabs, 
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CAREERLABS 

Compensation & Benefit Sheet 
Employee Name 

Designation 
Location 

Component 

Basic & DA 

HRA 

Part A -Gross Salary 

Medical 

APPENDIX A 

Conveyance 
Special Allowance 

Total- A 

Part B -Employer Contribution 
Employer ESI (3.25% of Gross) 

Employer PF (13% of Basic) 
Gratuity (4.83% on Basic) 

Total - B 

Part C- Employee Deductions 

Total -C 

Employee ESI (0.75% of Gross) 

Employee PF (12% of Basic) 
Professional Tax 

Fixed CTC (Part -A+ B) 
TOTAL CTC 

Fixed Net Take Home (Part A -C) 

Monthly 

14,583 

5,833 

0.5% 

1,250 

1,600 

3,300 

26,567 

1,896 

704 

2,600 

1,800 

*Net take home is subject to TDS deductions as per incone tax norms. 

200 

2,000 

29,168 

29,168 

24,567 

Annual 

1,75,000 

70,000 

15,000 

19,200 

39,598 

3,18,798 

22,750 

8,453 

31,203 

21,000 

2,400 

23,400 

3,50,000 

3,50,000 

2,94,804 

" This Annexure is subject to change with respect to any amendment in any of the Statutory Acts. The CTC would not 
be revised in the event of any such changes. 

" Al Unused Earned Leaves Lanse / can be encashed at the end of the Financal Year / Full & Final Settlement 

" Employer contribution of PF = Pension scheme 8.33% + Provident Fund 3.67% + EPF Adnin charges 0.5%% EDLI 
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CAREERLABS 

Internship Based Hiring Program Selection Letter 
Dear Priyanka Ramchandra Koravi, 

Congratulations on your selection for the Internship Based Hiring Program offered by Careerl.abs 
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with a 
member of the team from Pratian Technologies before you start your program with us. 

This offer is made to you based on your performance in the Discoveri Assessment conducted today 
Consequently, you are required to undergo the 10-months intense skillAssure linternship Program by 
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you 

will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian 

Innovation Campus, Bengaluru or Noida. 

You will be paid the following stipend during your internship tenure and the break up is given below: 

47. 1-6 months - Rs 4000 /- (Online training ) 

Apr 20, 2023 

48. 7-10 months - Rs 12000 /- ( Ofline training in Bangalore/Noida ) 

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the 

payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of "Software Engineer". You will 

hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian 
Rupees only). The break-up of your CTC is attached for your reference in Appendix A. 

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting 
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed 

break up of the EMI structure. 

You need to get in touch with the CareerLabs team with all your documents (originals and attested) to 

complete your joining formalities. We request you to get in touch with our team in case you need any 
further assistance and support at support@thecareerlabs.comn 
This program selection letter is valid for 24 hours from the date of this letter. 

Please let us know your acceptance of joining by indicating the same by return email. 

For CareerLabs, 
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CAREERLABS 

Compensation & Benefit Sheet 
Employee Name 

Designation 

Location 

Component 

Basic & DA 

HRA 

Part A-Gross Salary 

APPENDIX A 

Medical 

Conveyance 
Special Alowance 

Total - A 

Part B - Employer Contribution 

Employer ESI (3.25% of Gross) 

Employer PF (13% of Basic) 
Gratuity (4.83% on Basic) 

Total - B 

Part C-Employee Deductions 
Employee ESI (0.75% of Gross) 

Employee PF (12% of Basic) 

Professional Tax 

Total -C 

Fixed CTC (Part- A+ B) 

TOTAL CTC 

Fixed Net Take Home (PartA - C) 

Monthly 

14,583 

5,833 

1,250 

0.5% 

1,600 

3,300 
26,567 

1,896 

704 

2,600 

1,800 
200 

2,000 

29,168 

29,168 

24,567 

*Net take home is subject to TDS deductions as per income tax norms. 

Annual 

1,75,000 

70,000 

15,000 

19,200 

39,598 
3,18,798 

22,750 

8,453 

31,203 

21,000 

2,400 

23,400 

3,50,000 

3,50,000 

2,94,804 

"This Annexure is subject to change with respect to any amendment in any of the Statutory Acts. The CTC would not 
be revised in the event of any such changes. 

" All Unused Eamed Leaves L.apse / can be encashed at the end of the Financial Year / Full & Final Settlement. 

" Employer contribution of PF = Pension scheme 8.33% + Provident Fund 3.67% + EPF Admin charges 0.5% + EDLI 

Copyright © 2022 CareerLabs Technologies Private Limited 

httos://thecareerlatbs com I suDDortothecareerlabs com I www linkedinlcompanv/thecareerlabs 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



CAREERLABS 

Internship Based Hiring Program Selection Letter 

Dear Rutuja Ravso Chougule, 

Congratulations on your selection for the Internship Based Hiring Program offered by Coreerlabs 
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with a 
member of the team from Pratian Technologies before you start your program with us. 

This offer is made to you based on your performance in the Discoveri Assessment conducted today. 

Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by 
Careerlabs, in which 6-months will be Online training and 4-months of offline training after which you 
will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian 
Innovation Campus, Bengaluru or Noida. 

You will be paid the following stipend during your internship tenure and the break up is given below: 
49. 1-6 months Rs 4000 - (Online training ) 

Apr 20, 2023 

50. 7-10 months -Rs 12000 /- ( Offline training in Bangalore/Noida ) 

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the 

payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of "Software Engineer". You will 
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian 

Rupees only). The break-up of your CTC is attached for your reference in Appendix A. 

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting 
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed 
break up of the EMI structure. 

You need to get in touch with the Careerlabs team with all your documents (Originals and attested) to 
complete your joining formalities. We request you to get in touch with our team in case you need any 
further assistance and support at supportothecareerlabs.com 
This program selection letter is valid for 24 hours from the date of this letter. 

Please let us know your acceptance of joining by indicating the same by return email. 

For Careerlabs, 
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OCAREERLABS 

Compensation & Benefit Sheet 
Employee Name 

Designation 

Location 

Component 

Basic & DA 

HRA 

Part A - Gross Salary 

APPENDIX A 

Medical 

Conveyance 
Special Allowance 

Total - A 

Part B Employer Contribution 
Employer ESI (3.25% of Gross) 

Employer PF (13% of Basic) 
Gratuity (4.83% on Basic) 

Total - B 

Part C-Employee Deductions 
Employee ESI (0.75% of Gross) 

Employee PF (12% of Basic) 
Professional Tax 

Total-C 

Fixed CTC (Part - A + B) 
TOTAL CTC 

Fixed Net Take Home (Part A - C) 

Monthly 

14,583 

5,833 

1,250 

0.5% 

1,600 
3,300 

26,567 

1,896 
704 

2,600 

1,800 

200 

2,000 

29,168 

24,567 

*Net take home is subject to TDS deductions as per income tax norms. 

Annual 

1,75,000 

70,000 
15,000 

19,200 

39,598 

3,18,798 

22,750 

8,453 

31,203 

21,000 

29,168 3,50,000 

2,400 

23,400 

3,50,000 

2,94,804 

"This Annexure is subject to change with respect to any anmendment in any of the Statutory Acts. The C"TC would not 
be revised in the event of any such changes. 

All Unused Earned Leaves Lapse / can be encashed at the end of the Financial Year Full & Final Settlement. 

* Employer contribution of PF = Pension scheme 8.33% + Provident Fund 3.67% + EPF Admin charges 0.5% + EDLI 

Copyright © 2022 CareerLabs Technologies Private Limited 
httos://thecareerlabs.com I sunnortathecareerlabs.com I www.linkedin/companv/thecareerlabs 

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



CAREERLABS 

Internship Based Hiring Program Selection Letter 

Dear Onmkar Suryakant Sawant, 

Congratulations on your selection for the Internship Based Hiring Program offered by CareerLabs 
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with a 

member of the team from Pratian Technologies before you start your program with us. 

This offer is made to you based on your performance in the Discoveri Assessment conducted today. 

Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by 
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you 

will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian 
Innovation Campus, Bengaluru or Noida. 

You will be paid the following stipend during your internship tenure and the break up is given below: 

51. 1-6 months Rs 4000 /- (Online training ) 

Apr 20, 2023 

52. 7-10 months -Rs 12000 /- ( Ofline training in Bangalore/Noida) 

Post successful completion of the CareerLabs SkilIAssure Internship Program, you will be hired on the 
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of "Software Engineer". You will 
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian 
Rupees only). The break-up of your CTC is attached for your reference in Appendix A. 

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting 
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed 
break up of the EMI structure. 

You need to get in touch with the Careerlabs team with all your documents (Originals and attested) to 
complete your joining formalities. We request you to get in touch with our team in case you need any 
further assistance and support at supportathecareerlabs.com 

This program selection letter is valid for 24 hours from the date of this letter. 

Please let us know your acceptance of joining by indicating the same by return email. 

For Careerlabs, 
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CAREERLABS 

Compensation & Benefit Sheet 
Employee Name 

Designation 
Location 

Component 

Part A -Gross Salary 
Basic & DA 

HRA 

Medical 

APPENDIX A 

Conveyance 
Special Allowance 

Total - A 

Part B- Employer Contribution 

Employer ESI (3.25% of Gross) 
Employer PF (13% of Basic) 
Gratuity (4.83% on Basic) 

Total - B 

Part C- Employee Deductions 
Employee ESI (0.75% of Gross) 

Employee PF (12% of Basic) 

Professional Tax 

Total -C 

Fixed CTC (Part - A+ B) 

TOTAL CTC 

Fixed Net Take Home (Part A - C) 

Monthly 

14,583 

5,833 

1,250 
1,600 

3,300 
26,567 

1,896 
704 

2,600 

1,800 

200 

2,000 

29,168 

29,168 

24,567 

*Net take home is subject to TDS deductions as per incone tax norms. 

Annual 

1,75,000 

70,000 
15,000 

19,200 
39,598 

3,18,798 

22,750 
8,453 

31,203 

21,000 

2,400 

23,400 

3,50,000 

3,50,000 

2,94,804 

*This Annexure is subject to change with respect to any amendment in any of the Statutory Acts, The CTC would not 
be revised the event of any such changes. 

" AlI Unused Earned Leaves Lapse / can be encashed at the end of the Financial Year Full & Final Settlenment. 

"Employer contribution of PF = Pension scheme 8.33% + Provident Fund 3.67% + EPF Admin charges 0.5% + EDLI 
0.5% 
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CAREERLABS 

Internship Based Hiring Program Selection Letter 

Dear Suyog Sanjay Khutale, 

Congratulations on your selection for the Internship Based Hiring Program offered by Careerlabs 
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with c 

member of the team from Pratian Technologies before you start your program with us. 

This offer is made to you based on your performance in the Discoveri Assessment conducted today. 

Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by 
Careerlabs, in which 6-months will be Online training and 4-months of Offline training after which you 
will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian 
Innovation Campus, Bengaluru or Noida. 

You will be paid the following stipend during your internship tenure and the break up is given below: 

53. 1-6 months -Rs 4000 /- (Online training ) 

Apr 20, 2023 

54. 7-10 months - Rs 12000 /- (Offline training in Bangalore/Noida ) 

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the 
payrolls of Pratian Technologies Pt. Ltd. and will be offered the position of "Software Engineer". You will 
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian 
Rupees only). The break-up of your CTC is attached for your reference in Appendix A. 

You will be trained on-the-job and you will be given an option to pay the training fee in EMls starting 
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed 
break up of the EMI structure. 

You need to get in touch with the Careerlabs team with all your documents (originais and attested) to 
complete your joining formalities. We request you to get in touch with our team in case you need any 
further assistance and support at supportothecareerlabs.comn 

This program selection letter is valid for 24 hours from the date of this letter. 

Please let us know your acceptance of joining by indicating the same by return email. 

For Careerlabs, 
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CAREERLABS 

Compensation & Benefit Sheet 
Employee Name 

Designation 
Location 

Component 

Basic & DA 
HRA 

Part A- Gross Salary 

APPENDIX A 

Medical 

Conveyance 
Special Allowance 

Total - A 

Part B-Employer Contribution 
Employer ESI (3.25% of Gross) 

Employer PF (13% of Basic) 

Gratuity (4.83% on Basic) 
Total -B 

Part C-Ermployee Deductions 
Employee ESI (0.75% of Gross) 

Employee PF (12% of Basic) 
Professional Tax 

Total -C 

Fixed CTC (Part - A+ B) 
TOTAL CTC 

Fixed Net Take Home (PartA -C)" 

Monthly 

14,583 

5,833 

1,250 

0.5% 

1,600 

3,300 

26,567 

1,896 

704 

2,600 

1,800 
200 

2,000 

29,168 

29,168 

24,567 

"Net take home is subject ta TDS deductions as per income tax norms. 

Annual 

1,75,000 

70,000 

15,000 

19,200 

39,598 
3,18,798 

22,750 

8,453 

31,203 

21,000 

2,400 

23,400 

3,50,000 

3,50,000 
2,94,804 

*This Annexure is subject to change with respect to any amendment in any ofthe Statutory Acts. The CTC would not 
be revised in the event of any such changes. 

" All Unused Earned Leaves Lapse / can be encashed at the end of the Financial Year / Full & Final Settlement 

" Employer contribution of PF = Pension scheme 8.33% + Provident Fund 3.67% + EPF Admin charges 0.5% + EDLI 
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CAREERLABS 

Internship Based Hiring Program Selection Letter 

Dear Rushikesh Shridhar Dudhane, 

Congratulations on your selection for the Internship Based Hiring Program offered by Careerlabs 
Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with a 
member of the team from Pratian Technologies before you start your program with us. 

This offer is made to you based on your performance in the Discoveri Assessment conducted today. 

Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by 
Careerlabs, in which 6-months will be Online training and 4-months of offline training after which you 

will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian 
Innovation Campus, Bengaluru or Noida. 

You will be paid the following stipend during your internship tenure and the break up is given below: 

55. 1-6 months - Rs 4000 /- ( Online training ) 

Apr 20, 2023 

56. 7-10 months -Rs 12000 - ( Offline training in Bangalore/Noida ) 

Post successful completion of the Careerlabs SkillAssure Internship Program, you will be hired on the 
payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of "software Engineer". You will 
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian 
Rupees only). The break-up of your CTC is attached for your reference in Appendix A. 

You wil be trained on-the-job and you will be given an option to pay the training fee in EMIs starting 
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed 
break up of the EMI structure. 

You need to get in touch with the CareerLabs team with all your documents (originals and attested) to 

complete your joining formalities. We request you to get in touch with our team in case you need any 
further assistance and support at support@thecareerlabs,.com 
This program selection letter is valid for 24 hours from the date of this letter. 

Please let us know your acceptance of joining by indicating the same by return email. 

For CareerLabs, 
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CAREERLABS 

Compensation & Benefit Sheet 
Employee Name 

Designation 
Location 

Component 

Part A Gross Salary 
Basic & DA 

HRA 

Medical 

Conveyance 

APPENDIX A 

Special Allowance 
Total - A 

Part B- Employer Contribution 

Employer ESI (3.25% of Gross) 
Employer PF (13% of Basic) 
Gratuity (4.83% on Basic) 

Total - B 

Part C Employee Deductions 
Employee ES! (0.75% of Gross) 

Employee PF (12% of Basic) 
Professional Tax 

Total -C 

Fixed CTC (Part- A+ B) 
TOTAL CTC 

Fixed Net Take Home (Part A -C)" 

Monthly 

14,583 

5,833 

1,250 

0.5% 

1,600 

3,300 

26,567 

1,896 
704 

2,600 

1,800 

200 

2,000 

29,168 

29,168 

24,567 

*Net take home is subject ta TDS deductions as per income tax norms. 

Annual 

1,75,000 

70,000 

15,000 

19,200 

39,598 

3,18,798 

22,750 

8,453 

31,203 

21,000 

2,400 

23,400 

3,50,000 

3,50,000 

2,94,804 

This Annexure is subject to change with respect to any amendment in any of the Statutory Acts. The CTC would not 
be revised in the event of any such changes. 

* All Unused Eaned Leaves Lapse / can be encashed at the end of the Financial Year ! Full & Final Settlement. 

" Employer contribution of PF = Pension scheme 8.33% + Provident Fund 3.67% + EPF Admin charges 0.5% + EDLI 
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pravin maharashtra <pravin.atigare@seti.edu.in>

Fwd: BDT- 2022 ON-BOARDING 

19 Abhijeet Harugade <abhijeetharugade0909@gmail.com> Wed, Aug 10, 2022 at 12:25 PM
To: pravin.atigare@seti.edu.in

abh

---------- Forwarded message --------- 
From: soumyasree babji <soumyasree.babji@byjus.com> 
Date: Wed, 3 Aug 2022, 18:06 
Subject: BDT- 2022 ON-BOARDING 
To: <abhijeetharugade0909@gmail.com> 

Dear Candidate,

Greetings from BYJU9S!

We are thrilled to inform you that we are moving on to the final phase of the onboarding process. The details for your joining are mentioned below. 

JOINING DETAILS:

Date of Joining :    16th Aug 2022

Joining Location :  Bangalore

Stipend for the entire Training Program of 6 weeks: INR 33,750 (Stipend) + additional weekly accommodation allowance of INR 2000 per week 

for any candidate not belonging to the Joining Location.

Details of Business Development Trainee Program: You will be undergoing Byju's Sales Training for a minimum duration of 6 weeks with an 

option with the company to extend it upto a maximum of 2 weeks. The first 2 weeks of this training will be classroom training followed by 4 weeks of 

"On-the-Job Training", both conducted out of Bangalore. You will be assessed and monitored during this training program. Upon successful 

completion of the training and based on your performance you will be moved to the suitable sales function as a Business Development Associate for 

the role of Direct Sales at a CTC of INR 7 LPA (fixed pay) + 3 LPA (variable pay) or Inside Sales at a CTC of INR 5 LPA (fixed pay) + 3 LPA (variable 

pay) based upon the company's requirement.With initial onboarding and subsequent weeks of training being in Bangalore. Please plan on finding 

accommodations In and around travel distance from our office(whose address is given below:)

Office 1 : Prestige Tech Park office address , 2nd Floor ,Venus Block, Prestige Tech Park 2, Marathahalli - Sarjapur Outer Ring Road,

Kadubeesanahalli, Bangalore
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Office   2 : Kalyani Tech Park , Kundalahalli - 560037

Important things to note :

All your original academic documents are required for verification. You can find the list of documents to upload and submit within the offer 
letter itself.
Please note that the offer letters are finalized post discussion and no further extensions would be entertained.
Business formal or business casual attire is mandatory during work hours.
You are required to have taken at least 1 dose of a COVID-19 vaccination before joining.

Registration Details: As an initial step of joining the training program, you are required to fill the registration form using the link below. Please follow 
the below steps to complete registration and to view the formal invitation letter(after it is released)

REGISTRATION LINK: https://career10.successfactors.com/sfcareer/jobreqcareerpvt?jobId=13763&company=thinkandle&st=
08314FE153F119BF69C86D6846ACD19B0E5BF817

Step 1: Register using the below-mentioned link

Step 2: Complete your details in the 'Application Page'

 Step 3: Complete the 'My Candidate Profile' page with education details with documents and previous employment information.

 Step 4: After filling please 'SAVE' the page and Click 'I am Done' and you will be receiving your invitation Letter.

 During the process if you find any error please clear all browsing history and cookies and try again.If still a problem exists, try from a different browser 
or Mobile/Laptop/Desktop by clearing all browsing history. 

List of Documents to be carried for onboarding 
 

1. 2 Passport Size Photograph
2. Resume
3. Offer Letter
4. Aadhar Card
5. PAN card
6. Highest Education 3 All documents
7. Bank Documents
8. UAN Member passbook 3 if they have any from previous experience
9. If by any chance anyone has prior experience 3 Experience letter also

 

ABOUT BYJU9S:

BYJU9S is world9s most valuable ed-tech company and the creator of India9s most personalized K12 learning app which offers highly adaptive, 

engaging and effective learning programs for students in classes 4-12 (K-12) and competitive exams like JEE, NEET, CAT, IAS, GRE and GMAT. 

Launched in 2015, BYJU9S has become the most loved and preferred learning app for students across age groups.

 

Started by teacher and visionary, Byju Raveendran and his top set of students, BYJU'S aim is to make quality learning accessible, effective, and 

personalized for everyone. The BYJU'S way of learning provides students a learning platform where they can learn, engage and be excited about 

charting their own path to discover the world. The learning app brings together the best teachers, technology, content, media for creating a 

seamless, world-class learning experience for each and every type of learner. Today, BYJU9S has over 50 million registered students and 3.5 million 

annual paid subscriptions. With an average time of 71 minutes being spent by a student on the app every day from 1701+ cities, the BYJU9S app is 

making learning enjoyable and effective.
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Delivering world class learning experiences, BYJU9S is making learning contextual and visual, and not just theoretical. The app has been designed to 

adapt itself to the unique learning style of every student, as per the pace, size and style of learning. The learning app is paving the way for new-age, 

geography-agnostic learning tools that sit at the cross section of mobile, interactive content and personalized learning methodologies.

 

Till date BYJU9S has raised over USD 2 Billion from a strong and diverse investor set like - Chan-Zuckerberg Initiative, Naspers, CPPIB, General 

Atlantic, Tencent, Sequoia Capital, Sofina, Verlinvest, IFC, Aarin Capital, TimesInternet and Lightspeed ventures. 

 

At BYJU9S, we are driven by the motto to encourage students to learn on their own and keep their child-like curiosity alive. So get ready to be a part 

of the growing family at BYJU9S and be a BYJUite officially. We hope your journey with us takes you to greater heights creating the best of memories 

and milestones along the way.

 

--  
Thanks & Regards
Soumyasree Siddalingappa Babji
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Recruitment Associate 
E- soumyasree.babji@byjus.com

www.byjus.com

Please consider the environment before printing this mail

The information contained in this e-mail is private & confidential and may also be legally privileged. If you are not the intended recipient of this mail, please notify us, preferably by e-mail; and do not read,
copy or disclose the contents of this message to anyone. Whilst we have taken reasonable precautions to ensure that any attachment to this e-mail has been swept for viruses, e-mail communications cannot
be guaranteed to be secure or error free, as information can be corrupted, intercepted, lost or contain viruses. We do not accept liability for such matter or their consequences
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tpo seti <tpo@seti.edu.in>

Offer Letter
2 messages

hr@robtechautomation.in <hr@robtechautomation.in> Wed, Mar 23, 2022 at 1:44 PM
To: aditvachitnis9999@gmail.com
Cc: sramane@robtechautomation.in, Tramane <tramane@robtechautomation.in>, tpo@seti.edu.in

Dear Aditya Chitnis ,

Congratula�ons. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the oûer to
you for the posi�on of Robo�cs  Engineer Trainee A�er interviewing all the candidates, we found you the most suitable person
for the job. You will be working directly under the HR   and we believe that your addi�on to the team will add great value to the
company.

According to the laws, we would require to check your employment eligibility. I have enclosed a form, which you need to ûll in
and report to the oûce on 4th April 2022 at 09:00Am. You can report directly to HR, who will guide you through the training
procedure.

On your ûrst day, the HR Admin team will brief you about the beneûts and the insurance claims you can choose from. They will
also explain the leave policy, proût-sharing plans, and the norms followed in the oûce.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/-  which will be paid monthly and credited to your
account by the date 10th of every month 15000/- and month  date of 20 as an in allowance �me  as per you expenses. I have
enclosed the oûer le�er and the document sta�ng the terms and the condi�ons. If you accept the oûer, you are required to send
back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me a�er receiving the
signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger
and be�er than ever.

 You are advised to join us on or before 4th  April 2022 along with following
Documents:

 Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

 A. HR Record-

1. Proof of age (10th Class certificate / living certificate),

2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1.    Employee Full Name (As per Bank Records)

2.    Date of Birth

3.    Father /Mother Name

4.    Correspondence Address
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5.    Bank Name

6.    Branch (Bank)

7.    Bank A/c No.

8.    PAN No.

9.    Ask your Bank/Branch for IFSE / NETT No.

10. Covid Report.

11. Police verification.

C. Insurance GMP & GPA Policy - 

Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -

Son / Daughter - Name & Date of birth -

 You are required to report at our Plant for Joining formalities and further
Allocation of duties.

 

 

 

Thanks & RegardS

       HR Rupali P.

________________________________________

ROBTECH AUTOMATION & SERVICES

Gat No.387, Bankar Wasti,

Pune-ON Pune Nashik Highway,

Behind Nageshwar Plywood,

Moshi, Pimpari-Chinchwad,

Maharashtra-412105

Contact:- 9168114848,

             

 

Web: http://www.robtechautomation.in

 https://www.linkedin.com/company/robtech/

https://www.facebook.com/Robtech automation/

Simulating Accuracy Any Time Any Place
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The contents of this E-mail (including the contents of the enclosure/(s) or
attachment/(s) if any) are privileged and confidential material of Robtech Automation &
services  and should not be disclosed to, used by or copied in any manner by anyone
other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or
attachment/(s) if any ) has been received in error, please advise the sender
immediately and delete it from your system. The views expressed in this E-mail message
(including the enclosure/(s) or attachment/(s) if any) are those of the individual
sender.

 

 

TPO SETI <tpo@seti.edu.in> Tue, Mar 29, 2022 at 3:56 PM
To: pravin maharashtra <pravin.atigare@seti.edu.in>

[Quoted text hidden]

2 attachments
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January 22, 2022  
  
Dear Ajay Patil, 
  
Congratulations! We are pleased to offer you the position of Project Engineer at Wipro. 
  
Please click on the below link to review and accept your offer letter at the earliest using 

a desktop/laptop. 
  

Note : You will not be able to save offer letter copy if you open the below link through 

a Mobile Phone. 
  
We request you to accept the iCIMS Offer Letter within 15 days from the receipt of the offer Letter, 

failing which we will be forced to infer that you are no longer interested to be a part of Wipro fresher 
hiring process. 
  

Steps to follow to accept and save the Offer Letter 

  
To save your copy of Offer Letter, please open this email on desktop/ laptop, login to below 
mentioned acceptance link, click on Accept -> click on signature check box -> Click on "Submit 
and Print" -> Click on "web browser" -> ctrl+P -> save as pdf -> save -> select destination on 
your system to download. 
  
Please note - You will not be able to access the Offer Letter again if you close the window 
without saving your Offer Letter as the link will expire and will not be able to access the link to 
open offer page to download the offer letter. 
  
Please click on the link below to review and accept your offer letter at the earliest using 
a desktop/laptop. 
Click to Complete 
  
Your Login Information: 
Login Name: patilajay1616@gmail.com 
(If you do not know your password, you can reset it by clicking here.) 
  

  
If you have any questions about the details of your offer or about employment at Wipro, please reach 
out to 
manager.campus@wipro.com 

  

Thanks and Regards, 

Campus Offer Generation Team 

|Global Campus Hiring Team| Wipro Limited| 

 

 
This message was sent to patilajay1616@gmail.com. If you don't want to receive these 

emails from this company in the future, please go to: 

https://wipro.icims.com/icims2/?r=DAA321946543&contactId=17426820 

© Wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 035 IND 
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Offer: Computer Consultancy

Ref: TCSL/DT20219391995/Chennai

Date: 31/01/2022

Mr. Akash Pandurang Patil
Ambika Nagar,
Kandur,
Kandur-415408,
Maharashtra.
Tel# -

Dear Akash Pandurang Patil,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under 
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining 
after completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 
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COMPENSATION AND BENEFITS

BASIC SALARY

You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)

Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 

being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance

Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience 
Programme. 

CITY ALLOWANCE

You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover

i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 
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ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans

You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are 
recommended to enroll for the TCS Xplore Program and start your learning journey with 
TCSL. TCSL will make Xplore program available for you upon your offer acceptance. 

3. Training Period

You will be required to undergo class room and on the job training in the first twelve 
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months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components

The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
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written permission of TCSL. 

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 
framework that allows seamless deployment of virtual workspaces in a secure manner 
that enables flexible working options aligned to its business objectives. You may be 
required to work either from TCS offices/TCS Client offices or from home (remote 
working) as per the requirements of the project or group you are assigned to work with 
and as communicated to you by the Unit HR or your supervisor. You are required to abide 
by the Policy and / or Guidelines issued by TCS from time to time while operating within 
this framework. For more details, please refer the Policy / Guideline document on Remote 
Working. 

It is essential that you understand the applicable Policy and / or the Guidelines of such 
flexible working and ensure adherence to TCS Security Policies/Protocols and 
Confidentiality obligations at all t imes. 

12. Overseas International Assignment Agreement

I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
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serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

13. Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 

14. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

15. Notice Period

Upon your confirmation, this contract of employment is terminable by you by giving 90 
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 
clear that you shall have to necessarily work during the period of notice of 90 days given 
by you under this clause. However, upon your serving the notice under this clause, TCSL 
may relieve you any time during the period of notice at its sole discretion. 

Upon your confirmation, this contract of employment may be terminated by TCSL by 
giving you 90 days notice or payment in lieu thereof. 

It is understood, agreed and made abundantly clear herein that you shall have to 
necessarily work during the notice period given by TCSL under this clause, unless you 
are otherwise relieved by TCSL by giving you payment in lieu of notice. 

Your failure to comply with this clause will entail monetary payment of damages to TCS 
as may be determined by it at its own discretion having regard to the responsibilities 
shouldered by you while being in the employment of TCS. 

16. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

17. Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 
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18. Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

19. Background Check

Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 

20. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
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 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

21. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training.The evaluation 
criteria which will be very transparent will be used as a basis for allocating people to 
projects/roles. We would request that the training be taken very seriously to enable you to 
add maximum value to your professional and personal growth. 

22. Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

23. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 
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24. Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

25. Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as Â recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g. Â background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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Global Head Talent Acquisition & AIP
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GROSS SALARY SHEET Annexure 1

Name Akash Pandurang Patil

Designation Assistant System Engineer-Trainee

Institute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

TOTAL GROSS        27,415      3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1.  Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2.  Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3.  Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4.  Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5.   Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6.  Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7.  Working in SBWS Framework:

Associate may be required to work in TCS offices or its Client premises or from home 
(remote working) as per the directions of supervisor and / or the provisions of the 
applicable policy. 

Associate understands that working in this hybrid environment may have higher 
confidentiality and information security risks. Associate acknowledges that when working 
remotely the Associate: 

(a) will work only in a private, secured work area in compliance with the guidelines 
issued and amended from time to time. 

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 
Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 
from working in a manner consistent with TCS data privacy and security policies/ 
protocols. 

(d) will inform the HR of the Unit if the Associate shares a home with any family member 
or an individual who is employed by a competitor of TCS or TCS client the Associate is 
assigned to, or if any other circumstances at home exist which implicates the TCS Code 
of Conduct Conflict of Interest provision. 

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 
obligations. 

(f) will be using the Company allotted laptop or similar authorized computing device 
(together called "official asset") only to connect to TCS network/customer network through 
authorized means (or the Customer provided laptop to access the customer network if so, 
mandated by the Customer). 

(g) will not allow anybody to share the official asset being used. 

8.  Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

9.  No License

TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10.  Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

11.  General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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tpo seti <tpo@seti.edu.in>

Offer Letter
2 messages

hr@robtechautomation.in <hr@robtechautomation.in> Wed, Mar 23, 2022 at 2:00 PM
To: anishranadive96@gmail.com
Cc: sramane@robtechautomation.in, Tramane <tramane@robtechautomation.in>, tpo@seti.edu.in

Dear Anish Ranadive,

Congratula�ons. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the oûer to
you for the posi�on of Simula�on Trainee Engineer  A�er interviewing all the candidates, we found you the most suitable person
for the job. You will be working directly under the HR   and we believe that your addi�on to the team will add great value to the
company.

According to the laws, we would require to check your employment eligibility. I have enclosed a form, which you need to ûll in
and report to the oûce on 4th April 2022 at 09:00Am. You can report directly to HR, who will guide you through the training
procedure.

On your ûrst day, the HR Admin team will brief you about the beneûts and the insurance claims you can choose from. They will
also explain the leave policy, proût-sharing plans, and the norms followed in the oûce.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/-  which will be paid monthly and credited to your
account by the date 10th of every month 15000/- and month  date of 20 as an in allowance �me  as per you expenses. I have
enclosed the oûer le�er and the document sta�ng the terms and the condi�ons. If you accept the oûer, you are required to send
back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me a�er receiving the
signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger
and be�er than ever.

 You are advised to join us on or before 4th  April 2022 along with following
Documents:

 Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

 A. HR Record-

1. Proof of age (10th Class certificate / living certificate),

2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1.    Employee Full Name (As per Bank Records)

2.    Date of Birth

3.    Father /Mother Name

4.    Correspondence Address
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5.    Bank Name

6.    Branch (Bank)

7.    Bank A/c No.

8.    PAN No.

9.    Ask your Bank/Branch for IFSE / NETT No.

10. Covid Report.

11. Police verification.

C. Insurance GMP & GPA Policy - 

Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -

Son / Daughter - Name & Date of birth -

 You are required to report at our Plant for Joining formalities and further
Allocation of duties.

 

 

 

Thanks & RegardS

       HR Rupali P.

________________________________________

ROBTECH AUTOMATION & SERVICES

Gat No.387, Bankar Wasti,

Pune-ON Pune Nashik Highway,

Behind Nageshwar Plywood,

Moshi, Pimpari-Chinchwad,

Maharashtra-412105

Contact:- 9168114848,

             

 

Web: http://www.robtechautomation.in

 https://www.linkedin.com/company/robtech/

https://www.facebook.com/Robtech automation/

Simulating Accuracy Any Time Any Place
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The contents of this E-mail (including the contents of the enclosure/(s) or
attachment/(s) if any) are privileged and confidential material of Robtech Automation &
services  and should not be disclosed to, used by or copied in any manner by anyone
other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or
attachment/(s) if any ) has been received in error, please advise the sender
immediately and delete it from your system. The views expressed in this E-mail message
(including the enclosure/(s) or attachment/(s) if any) are those of the individual
sender.

 

 

TPO SETI <tpo@seti.edu.in> Tue, Mar 29, 2022 at 3:55 PM
To: pravin maharashtra <pravin.atigare@seti.edu.in>

[Quoted text hidden]
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tpo seti <tpo@seti.edu.in>

Offer Letter
2 messages

hr@robtechautomation.in <hr@robtechautomation.in> Wed, Mar 23, 2022 at 2:04 PM
To: anujaatidke5@gmail.com
Cc: sramane@robtechautomation.in, Tramane <tramane@robtechautomation.in>, tpo@seti.edu.in

Dear Anuja Tidke,

Congratula�ons. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the oûer to
you for the posi�on of Simula�on Trainee Engineer  A�er interviewing all the candidates, we found you the most suitable person
for the job. You will be working directly under the HR   and we believe that your addi�on to the team will add great value to the
company.

According to the laws, we would require to check your employment eligibility. I have enclosed a form, which you need to ûll in
and report to the oûce on 4th April 2022 at 09:00Am. You can report directly to HR, who will guide you through the training
procedure.

On your ûrst day, the HR Admin team will brief you about the beneûts and the insurance claims you can choose from. They will
also explain the leave policy, proût-sharing plans, and the norms followed in the oûce.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/-  which will be paid monthly and credited to your
account by the date 10th of every month 15000/- and month  date of 20 as an in allowance �me  as per you expenses. I have
enclosed the oûer le�er and the document sta�ng the terms and the condi�ons. If you accept the oûer, you are required to send
back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me a�er receiving the
signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger
and be�er than ever.

 You are advised to join us on or before 4th  April 2022 along with following
Documents:

 Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

 A. HR Record-

1. Proof of age (10th Class certificate / living certificate),

2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1.    Employee Full Name (As per Bank Records)

2.    Date of Birth

3.    Father /Mother Name

4.    Correspondence Address
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5.    Bank Name

6.    Branch (Bank)

7.    Bank A/c No.

8.    PAN No.

9.    Ask your Bank/Branch for IFSE / NETT No.

10. Covid Report.

11. Police verification.

C. Insurance GMP & GPA Policy - 

Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -

Son / Daughter - Name & Date of birth -

 You are required to report at our Plant for Joining formalities and further
Allocation of duties.

 

 

 

 

Thanks & RegardS

       HR Rupali P.

________________________________________

ROBTECH AUTOMATION & SERVICES

Gat No.387, Bankar Wasti,

Pune-ON Pune Nashik Highway,

Behind Nageshwar Plywood,

Moshi, Pimpari-Chinchwad,

Maharashtra-412105

Contact:- 9168114848,

             

 

Web: http://www.robtechautomation.in

 https://www.linkedin.com/company/robtech/

https://www.facebook.com/Robtech automation/

Simulating Accuracy Any Time Any Place
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________________________________________

The contents of this E-mail (including the contents of the enclosure/(s) or
attachment/(s) if any) are privileged and confidential material of Robtech Automation &
services  and should not be disclosed to, used by or copied in any manner by anyone
other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or
attachment/(s) if any ) has been received in error, please advise the sender
immediately and delete it from your system. The views expressed in this E-mail message
(including the enclosure/(s) or attachment/(s) if any) are those of the individual
sender.

 

 

TPO SETI <tpo@seti.edu.in> Tue, Mar 29, 2022 at 3:54 PM
To: pravin maharashtra <pravin.atigare@seti.edu.in>

[Quoted text hidden]
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10/28/22, 12:38 PM Sanjeevan Engineering & Technology Institute Mail - Fwd: Infosys Campus Recruitment Program: Congratulations, you have a j&

https://mail.google.com/mail/u/0/?ik=aa8b0d4451&view=pt&search=all&permmsgid=msg-f%3A1747914011436092162&simpl=msg-f%3A17479140114& 1/2

pravin maharashtra <pravin.atigare@seti.edu.in>

Fwd: Infosys Campus Recruitment Program: Congratulations, you have a job offer 

Avinash Chougale <aachougale1234@gmail.com> Fri, Oct 28, 2022 at 12:34 PM
To: pravin.atigare@seti.edu.in

---------- Forwarded message --------- 
From: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com> 
Date: Fri, 17 Jun, 2022, 9:06 PM 
Subject: Infosys Campus Recruitment Program: Congratulations, you have a job offer 
To: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com> 

 

Hello!

 

Thank you for participating in the Infosys Campus Recruitment Program.

 

Congratulations! You have cleared the interview round to receive a final job offer for the Systems Engineer role. The compensation
for this role is INR 3.6 lakhs per annum with one year of probation period from the date of allocation to the business unit.

 

Please note, this is a conditional job offer subject to your eligibility during the recruitment process and your background verification. If
falsification of data is detected during the background verification process, Infosys will revoke the job offer made to you.

  

In case of any queries, please contact your placement office or write to us at Talent.Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

 
 

We look forward to welcoming you into our Infosys family.

 

Regards,

 

Talent Acquisition

Infosys

 

Copyright © 2022 Infosys Limited
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Capgemini Technology Services India Limited

(Formerly known as IGATE Global Solutions Limited)

IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121

www.capgemini.com/in-en

Superset ID: 1544997

Letter of Intent (''LOI'')

Dear Sarvesh Kalagate,

With reference to your interview conducted by us, we are pleased to inform that you have been

shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited

(hereinafter referred to as''Capgemini'').

In this regard, we are proposing compensation package and benefits, the details of which are set

forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular

requirements as laid down by the University/ Institute for award of the degree/ diploma and the

minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated

to you in due course of time post successful completion of your pre-joining trainings and final

semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the

location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills

required to be industry ready. The learning will be a self-paced journey inclusive of assignments,

assessments and webinars as deemed appropriate by Capgemini and the successful completion of

the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the

assignments and assessments. The progress made by you in this learning journey would not only

help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant

to your career at Capgemini. We also encourage you to learn beyond the prescribed course

curriculum and acquire industry recognized certifications to accelerate your career in this competitive

industry.
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Upon joining Capgemini,

You are expected to enter into an employment agreement with Capgemini which shall contain

details including the scope, terms and conditions of your employment and the contractual

obligation with Capgemini.

1.

You will be on probation for a period of six months from your date of joining and subject to

satisfactory performance your employment will be confirmed (vide written confirmation) at the

end of six months.

2.

During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during

such training period

3.

Capgemini reserves the right to decide the continuance of your further training and your employment

depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third

party.

You may note that this letter should neither be construed as an offer of employment from Capgemini

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any

time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,

within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact

fresherhiring.in@capgemini.com, please ensure below format of email subject -

For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -

Superset ID 1544997

ï

For queries about on-boarding process, please note the on-boarding communication will

be sent once your document validation and verification process is completed. For further

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID

1544997

ï

In case of any other query, write to use with e-mail subject as: Other Queries- Superset

ID 1544997

ï

Thanking you,

Yours Sincerely,

For & On Behalf of Capgemini

Tejinder Sethi

Head - Fresher Hiring

This is a system generated document and does not need a signature
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ANNEXURE 1

Sarvesh Kalagate

Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-

(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will

receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on

your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at

source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi

Head - Fresher Hiring

This is a system generated document and does not need a signature

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man,

Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:

U85110PN1993PLC145950
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Offer: Computer Consultancy

Ref: TCSL/DT20217673457/Pune

Date: 02/11/2021

Ms. Mukta Sanjay Gurav
416110Near Naganath Temple Narande, Kolhapur,
Near Nagath Mandir Narande,
Narande-416110,
Maharashtra.
Tel# -9067290592

Dear Mukta Sanjay Gurav,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 

1TCS Confidential
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Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY

You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)

Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 

being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance

Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE

You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 
performance in TCS Xplore Program. The incentives gives you an additional earning potential of 
upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 
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1. Basic Cover

i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans

You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are required 
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 
make Xplore program available for you upon your offer acceptance. Please note that your 
joining is subject to successful completion of your TCS Xplore program including the 
proctored assessment. We encourage you to complete your pre-learning, through TCS 
Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period

You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components

The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 
framework that allows seamless deployment of virtual workspaces in a secure manner 
that enables flexible working options aligned to its business objectives. You may be 
required to work either from TCS offices/TCS Client offices or from home (remote 
working) as per the requirements of the project or group you are assigned to work with 
and as communicated to you by the Unit HR or your supervisor. You are required to abide 
by the Policy and / or Guidelines issued by TCS from time to time while operating within 
this framework. For more details, please refer the Policy / Guideline document on Remote 
Working. 

It is essential that you understand the applicable Policy and / or the Guidelines of such 
flexible working and ensure adherence to TCS Security Policies/Protocols and 
Confidentiality obligations at all t imes. 

12. Overseas International Assignment Agreement

I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 

7TCS Confidential

TCSL/DT20217673457
SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified



documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

13. Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 

14. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

15. Notice Period

Upon your confirmation, this contract of employment is terminable by you by giving 90 
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 
clear that you shall have to necessarily work during the period of notice of 90 days given 
by you under this clause. However, upon your serving the notice under this clause, TCSL 
may relieve you any time during the period of notice at its sole discretion. 

Upon your confirmation, this contract of employment may be terminated by TCSL by 
giving you 90 days notice or payment in lieu thereof. 

It is understood, agreed and made abundantly clear herein that you shall have to 
necessarily work during the notice period given by TCSL under this clause, unless you 
are otherwise relieved by TCSL by giving you payment in lieu of notice. 

Your failure to comply with this clause will entail monetary payment of damages to TCS 
as may be determined by it at its own discretion having regard to the responsibilities 
shouldered by you while being in the employment of TCS. 

16. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

17. Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

18. Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

19. Background Check

Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 

20. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

21. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. If you are 
requested to join TCSL inspite of you not completing the Xplore proctored assessment, 
you will be provided Xplore training on premise and the above said evaluation process will 
stand good. The evaluation criteria which will be very transparent will be used as a basis 
for allocating people to projects/roles. We would request that the training be taken very 
seriously to enable you to add maximum value to your professional and personal growth. 

22. Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

23. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

24. Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

25. Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as Â recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g. Â background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile
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Encl: Annexure 1: Benefits and Gross Salary
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GROSS SALARY SHEET Annexure 1

Name Mukta Sanjay Gurav

Designation Assistant System Engineer-Trainee

Institute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

TOTAL GROSS        27,415      3,36,877

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 3

Confidentiality and IP Terms and Conditions 

1.  Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2.  Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3.  Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4.  Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5.   Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6.  Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7.  Working in SBWS Framework:

Associate may be required to work in TCS offices or its Client premises or from home 
(remote working) as per the directions of supervisor and / or the provisions of the 
applicable policy. 

Associate understands that working in this hybrid environment may have higher 
confidentiality and information security risks. Associate acknowledges that when working 
remotely the Associate: 

(a) will work only in a private, secured work area in compliance with the guidelines 
issued and amended from time to time. 

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 
Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 
from working in a manner consistent with TCS data privacy and security policies/ 
protocols. 

(d) will inform the HR of the Unit if the Associate shares a home with any family member 
or an individual who is employed by a competitor of TCS or TCS client the Associate is 
assigned to, or if any other circumstances at home exist which implicates the TCS Code 
of Conduct Conflict of Interest provision. 

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 
obligations. 

(f) will be using the Company allotted laptop or similar authorized computing device 
(together called "official asset") only to connect to TCS network/customer network through 
authorized means (or the Customer provided laptop to access the customer network if so, 
mandated by the Customer). 

(g) will not allow anybody to share the official asset being used. 

8.  Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

9.  No License

TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10.  Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

11.  General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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APPOINTMENT LETTER

January 29, 2022 

Dear Mahesh suryawanshi,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time. 

1. Appointment Details: 

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.
 

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.
 

c. The retirement age is 58 years.
 

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine.
In such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.
 

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.
 

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation: 

You will be eligible for:

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet.
 

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.
 

d. Your salary will be reviewed periodically as per Company policy.
 

e. Changes in your compensation are at the Company9s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria.
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3. Other Benefits: 

You will also be eligible for:

a. Leave, holidays and working hours as applicable to your stream and location of posting.
 

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.
 

c. Participation in the Company9s Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.
 

d. Leave Travel Assistance (LTA) as per the Company9s policy.
 

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.
 

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.
 

g. Please refer to the detailed policies in the Company9s intranet portal i.e. mywipro.wipro.com

4. Responsibilities: 

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently and
to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.
 

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.
 

c. We are committed to ensure 'Integrity' in all aspects of the Company9s functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics (8Policies9)
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.
 

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest: 

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.
 

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.
 

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.
ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company.
iii. Any existing employee to become associated with, or perform services of any type for any
third party. SANJEEV
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d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.

6. Confidentiality: 

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).
 

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property 

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete 

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information (8Confidential Information9). You acknowledge and
recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company and
its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after separation
of your employment from the Company (irrespective of the circumstances of or the reason for the separation), you will
not accept any offer of employment from a customer or client with whom you have interacted or worked in a
professional capacity representing the Company during the six (6) months preceding the date of separation.

9. General: 

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material information,
you shall be liable to be removed from service with immediate effect and the Company reserves its right to initiate
appropriate action as per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or unenforceable
due to any reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.
 

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.
 

c. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.
 

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent
education.
ii. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivalent
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education.
iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation.
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your graduation
and 60% in post-graduation.
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

10. Training Agreement: 

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for any
reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination: 

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months9 notice on confirmation. The Company reserves the right to pay or recover
salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may deem fit
even prior to the expiry of the notice period. However, if the Company desires you to continue the employment during
the notice period you shall do so. Notice period and termination of employment contract shall be governed by the
applicable internal policies of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items.

12. Pre Joining Program (PJP): 

During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project. 

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited, 

 
Aparna Shailen
General Manager - Human Resources

I have read, understood and agree to accept the employment on the terms and conditions herein. 

I shall be reporting for duty on 
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ANNEXURE I 

 
DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company. 

Noted below are a few examples of conflict of interest: 

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.
 

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.
 

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.
 

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.
 

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive
entertainment and travel or gifts of more than nominal value from any individual or organization doing or seeking
to do business with the company.

I have read the above mentioned 'Conflict of Interest' policy and I declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, I will immediately inform my supervisor and notify the top management.

 
Compliance to Company9s Code of Conduct to Regulate, Monitor and 

Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited9s (hereinafter to as the <Company=) internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company9s Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as <UPSI=) about the
Company. It also involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company9s Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to <UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need  to  know basis. Employees are strictly prohibited from
the following:

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.
 

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.
 

c. Unauthorized disclosure or communication of UPSI.
 

d. Procuring any UPSI from others
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3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company9s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
policyclearinghouse@wipro.com.

 
ANNEXURE II 

 
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

I Mahesh suryawanshi, confirm that I am voluntarily sharing my Personal Information including documents with Wipro
Limited (8Wipro9) for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
 

b. processing my job application including background verification checks;
 

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

I understand that 8Personal Information9 means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.=

 
ANNEXURE III  

 
SALARY OFFER SHEET

Name: Mahesh suryawanshi

Position: Project Engineer Career Group: TRB - II

 

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)

Basic 11,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan (WBP) 4,849

Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31% of Basic) 620

Total Fixed Compensation 27,108

Other Compensation Benefits  

Health benefit (Medical) 600

Variable Pay  

Target Variable Pay 1,459
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Target Cost to Company per month 29,167

Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same. 

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler
b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits

or illness, death in immediate family or self-marriage
c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.
d. Medical Insurance Coverage up to Rs 2lac per annum.

 
ANNEXURE 3 IV 

 
Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will
be paid as per the details below and will be subject to applicable payroll taxes and withholdings: 

Year Bonus

End of 6
months 25000

End of 18
months

25000 -
75000

End of Year
2

50,000 -
1,00,000

End of Year
3

2,00,000-
2,50,000

Please note the terms and conditions:

I. The special bonus is subject to: 

a. you being "active" in the services of the company through to retention date as applicable

b. your employment has not been terminated for poor performance or for cause prior to retention date

c. you have not resigned voluntarily or abandoned your job as of the retention date

II. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you. 

III. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you
will be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange
rate, as per company policy

V. The management team reserves the right to make changes to the program at any time during the year. In the
event of an exceptional circumstance the management team9s decision on the payout would be final and
binding.
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VI. You shall keep the contents of this letter confidential

 
ANNEXURE 3 V 

 

I hereby confirm that I shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my
employment is subject to my aggregate meeting the Company9s eligibility criteria and submission of the above
mentioned documents. 

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for immediate
termination of my employment with the Company.

 

ANNEXURE 3 VI 
 

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation: 

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack. 

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of their
salary stack, variable pay will be linked to company9s financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program. 

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2022-23.

 
SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus 

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period.

House Rental Allowance: 

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts.

Wipro Benefit Plan (WBP): 

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses incurred
towards these components are eligible for exemption as per the prescribed Income Tax rules applicable. Thus, you will
be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for benefits availed
are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will grant a Group
Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed under WBP and
related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements: 
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1. Leave Travel Allowance: 

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000. 

2. Telephone/Mobile Phone Allowances: 

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other
charges for pre-paid connections will be eligible under this head. 

3. Non-transferable Meal card: 

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP. 

4. Education Allowance: 

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP. 

5. New Pension System: 

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

Retirement Benefits: 

It consists of:

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm
 

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

 

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount. 

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training or
classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount. 

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
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conveyance & other miscellaneous expenses.

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow. 

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of
joining, all payments processed under Joining & Relocation Entitlements shall be recovered from the
employee at the time of exit.

 
SUMMARY   SOCIAL SECURITY & OTHER BENEFITS*

Medical 

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children
to the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a claim. 

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium,10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age. 

Gratuity Benefit**: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws.

Survivor Benefit Pension Program**: 

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members.

I.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific pre defined pension Accrual rate.

Loans:

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The
amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.
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** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed
cash.

1. Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium. 

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life
Insurance/ Personal Accident 

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS) 

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance. 

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP) within 30 days from the date of joining the company. 

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
& transparent fund management. 

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enrollment window period will, also, be available once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under 8Pension9
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
(or the corpus) can be utilized to avail the retirement benefits. 

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period that
is available for all employees once every financial year.

 Accept            Decline

 Signature Mahesh suryawanshi 29/1/2022 2:06 PM  
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur Road E :info@wipro.com
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tpo seti <tpo@seti.edu.in>

Offer Letter
3 messages

hr@robtechautomation.in <hr@robtechautomation.in> Wed, Mar 23, 2022 at 1:51 PM
To: prathameshbhat2799@gmail.com
Cc: sramane@robtechautomation.in, Tramane <tramane@robtechautomation.in>, tpo@seti.edu.in

Dear Prathamesh Bhat ,

Congratula�ons. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the oûer to
you for the posi�on of Robo�cs Trainee Engineer  A�er interviewing all the candidates, we found you the most suitable person
for the job. You will be working directly under the HR   and we believe that your addi�on to the team will add great value to the
company.

According to the laws, we would require to check your employment eligibility. I have enclosed a form, which you need to ûll in
and report to the oûce on 4th April 2022 at 09:00Am. You can report directly to HR, who will guide you through the training
procedure.

On your ûrst day, the HR Admin team will brief you about the beneûts and the insurance claims you can choose from. They will
also explain the leave policy, proût-sharing plans, and the norms followed in the oûce.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/-  which will be paid monthly and credited to your
account by the date 10th of every month 15000/- and month  date of 20 as an in allowance �me  as per you expenses. I have
enclosed the oûer le�er and the document sta�ng the terms and the condi�ons. If you accept the oûer, you are required to send
back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me a�er receiving the
signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger
and be�er than ever.

 You are advised to join us on or before 4th  April 2022 along with following
Documents:

 Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

 A. HR Record-

1. Proof of age (10th Class certificate / living certificate),

2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1.    Employee Full Name (As per Bank Records)

2.    Date of Birth

3.    Father /Mother Name

4.    Correspondence Address
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5.    Bank Name

6.    Branch (Bank)

7.    Bank A/c No.

8.    PAN No.

9.    Ask your Bank/Branch for IFSE / NETT No.

10. Covid Report.

11. Police verification.

C. Insurance GMP & GPA Policy - 

Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -

Son / Daughter - Name & Date of birth -

 You are required to report at our Plant for Joining formalities and further
Allocation of duties.

 

 

 

 

Thanks & RegardS

       HR Rupali P.

________________________________________

ROBTECH AUTOMATION & SERVICES

Gat No.387, Bankar Wasti,

Pune-ON Pune Nashik Highway,

Behind Nageshwar Plywood,

Moshi, Pimpari-Chinchwad,

Maharashtra-412105

Contact:- 9168114848,

             

 

Web: http://www.robtechautomation.in

 https://www.linkedin.com/company/robtech/

https://www.facebook.com/Robtech automation/

Simulating Accuracy Any Time Any Place
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The contents of this E-mail (including the contents of the enclosure/(s) or
attachment/(s) if any) are privileged and confidential material of Robtech Automation &
services  and should not be disclosed to, used by or copied in any manner by anyone
other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or
attachment/(s) if any ) has been received in error, please advise the sender
immediately and delete it from your system. The views expressed in this E-mail message
(including the enclosure/(s) or attachment/(s) if any) are those of the individual
sender.

 

 

prathamesh bhat <prathameshbhat2799@gmail.com> Thu, Mar 24, 2022 at 7:46 AM
To: hr@robtechautomation.in
Cc: sramane@robtechautomation.in, Tramane <tramane@robtechautomation.in>, tpo@seti.edu.in

I am interested and confirm
[Quoted text hidden]
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TPO SETI <tpo@seti.edu.in> Tue, Mar 29, 2022 at 3:54 PM
To: pravin maharashtra <pravin.atigare@seti.edu.in>
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tpo seti <tpo@seti.edu.in>

Offer Letter
2 messages

hr@robtechautomation.in <hr@robtechautomation.in> Wed, Mar 23, 2022 at 1:55 PM
To: mr.rahulgaikwadrg@gmail.com
Cc: sramane@robtechautomation.in, Tramane <tramane@robtechautomation.in>, tpo@seti.edu.in

Dear Rahul Gaikwad  ,

Congratula�ons. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the oûer to
you for the posi�on of Robo�cs Trainee  Engineer A�er interviewing all the candidates, we found you the most suitable person
for the job. You will be working directly under the HR   and we believe that your addi�on to the team will add great value to the
company.

According to the laws, we would require to check your employment eligibility. I have enclosed a form, which you need to ûll in
and report to the oûce on 4th April 2022 at 09:00Am. You can report directly to HR, who will guide you through the training
procedure.

On your ûrst day, the HR Admin team will brief you about the beneûts and the insurance claims you can choose from. They will
also explain the leave policy, proût-sharing plans, and the norms followed in the oûce.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/-  which will be paid monthly and credited to your
account by the date 10th of every month 15000/- and month  date of 20 as an in allowance �me  as per you expenses. I have
enclosed the oûer le�er and the document sta�ng the terms and the condi�ons. If you accept the oûer, you are required to send
back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me a�er receiving the
signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger
and be�er than ever.

 You are advised to join us on or before 4th  April 2022 along with following
Documents:

 Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

 A. HR Record-

1. Proof of age (10th Class certificate / living certificate),

2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1.    Employee Full Name (As per Bank Records)

2.    Date of Birth

3.    Father /Mother Name

4.    Correspondence Address
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5.    Bank Name

6.    Branch (Bank)

7.    Bank A/c No.

8.    PAN No.

9.    Ask your Bank/Branch for IFSE / NETT No.

10. Covid Report.

11. Police verification.

C. Insurance GMP & GPA Policy - 

Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -

Son / Daughter - Name & Date of birth -

 You are required to report at our Plant for Joining formalities and further
Allocation of duties.

 

 

Thanks & RegardS

       HR Rupali P.

________________________________________

ROBTECH AUTOMATION & SERVICES

Gat No.387, Bankar Wasti,

Pune-ON Pune Nashik Highway,

Behind Nageshwar Plywood,

Moshi, Pimpari-Chinchwad,

Maharashtra-412105

Contact:- 9168114848,

             

 

Web: http://www.robtechautomation.in

 https://www.linkedin.com/company/robtech/

https://www.facebook.com/Robtech automation/

Simulating Accuracy Any Time Any Place
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The contents of this E-mail (including the contents of the enclosure/(s) or
attachment/(s) if any) are privileged and confidential material of Robtech Automation &
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other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or
attachment/(s) if any ) has been received in error, please advise the sender
immediately and delete it from your system. The views expressed in this E-mail message
(including the enclosure/(s) or attachment/(s) if any) are those of the individual
sender.

 

 

TPO SETI <tpo@seti.edu.in> Tue, Mar 29, 2022 at 3:56 PM
To: pravin maharashtra <pravin.atigare@seti.edu.in>
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tpo seti <tpo@seti.edu.in>

Shortlisted candidates status
1 message

hr@reapmind.com <hr@reapmind.com> Wed, Jun 22, 2022 at 1:24 PM
To: tpo@seti.edu.in

Hi Sir,
            Names and status of Shortlisted candidates are as follows,
1. Asazad A Pathan 9890878387     
2. Sanket S Kalantre 7353636342                    
3. Ayesha Pailwan 9561750463     
4. Sujata S Patil 7559490913 
5. Pavan G Vichare 8975179027     
6. Premraj D Prakare 8483827011  
7. Akash Bangade 7875473561     

Asazad 3 15k,  but his father want salary equivalent to Infosys and capgemini and his father said he can join after
exam only

Sanket  - Node JS 10k he is not ready to join

Ayesha 3 10k Project coordinator  not joining

Sujata 3 10 k Project coordinator  not joining

Pavan Vichare- 10k, Decision pending from his side

Premraj 3 We cannot offer salary from day  1st, he require some basic training then will offer 10k.

Akash  - 10k Angular not joining

Thanks and Regards,

Team HR,

ReapMind Innovations Pvt. Ltd.

Kolhapur | Minnesota

https://reapmind.com/
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10/28/22, 11:33 AM Sanjeevan Engineering & Technology Institute Mail - Fwd: Offer Letter

https://mail.google.com/mail/u/0/?ik=aa8b0d4451&view=pt&search=all&permmsgid=msg-f%3A1728629520754300695&simpl=msg-f%3A1728629520& 1/2

pravin maharashtra <pravin.atigare@seti.edu.in>

Fwd: Offer Letter
TPO SETI <tpo@seti.edu.in> Tue, Mar 29, 2022 at 3:56 PM
To: pravin maharashtra <pravin.atigare@seti.edu.in>

---------- Forwarded message --------- 
From: <hr@robtechautomation.in> 
Date: Wed, Mar 23, 2022, 1:56 PM 
Subject: Offer Letter 
To: <mr.rahulgaikwadrg@gmail.com> 
Cc: <sramane@robtechautomation.in>, Tramane <tramane@robtechautomation.in>, <tpo@seti.edu.in> 

Dear Rahul Gaikwad  ,

Congratula�ons. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the oûer to you for the posi�on of Robo�cs Trainee  Engineer A�er
interviewing all the candidates, we found you the most suitable person for the job. You will be working directly under the HR   and we believe that your addi�on to the team will add
great value to the company.

According to the laws, we would require to check your employment eligibility. I have enclosed a form, which you need to ûll in and report to the oûce on 4th April 2022 at 09:00Am. You
can report directly to HR, who will guide you through the training procedure.

On your ûrst day, the HR Admin team will brief you about the beneûts and the insurance claims you can choose from. They will also explain the leave policy, proût-sharing plans, and the
norms followed in the oûce.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/-  which will be paid monthly and credited to your account by the date 10th of every month 15000/- and
month  date of 20 as an in allowance �me  as per you expenses. I have enclosed the oûer le�er and the document sta�ng the terms and the condi�ons. If you accept the oûer, you are
required to send back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me a�er receiving the signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger and be�er than ever.

 You are advised to join us on or before 4th  April 2022 along with following 
Documents: 

 Please Sign & send us scan copy of your acceptance. And also send us the scan 
copy of accepted resignation Letter. 

 A. HR Record- 

1. Proof of age (10th Class certificate / living certificate), 

2. Academic certificates, (Original and Xerox) 

3. Four (4) photographs,(passport size) 

4. Passport Copy,(Original and Xerox) 

5. Mother's Name, Date of birth / Age - 

B. For Salary process 

1.    Employee Full Name (As per Bank Records) 

2.    Date of Birth 

3.    Father /Mother Name 

4.    Correspondence Address 

5.    Bank Name 

6.    Branch (Bank) 

7.    Bank A/c No. 

8.    PAN No. 

9.    Ask your Bank/Branch for IFSE / NETT No. 

10. Covid Report.

11. Police verification. 

C. Insurance GMP & GPA Policy -   
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10/28/22, 11:33 AM Sanjeevan Engineering & Technology Institute Mail - Fwd: Offer Letter
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Wife Name & Date of Birth - 

Daughter / Son - Name & Date of birth - 

Son / Daughter - Name & Date of birth - 

 You are required to report at our Plant for Joining formalities and further 
Allocation of duties.

 

 

Thanks & RegardS

       HR Rupali P.

________________________________________

ROBTECH AUTOMATION & SERVICES

Gat No.387, Bankar Wasti,

Pune-ON Pune Nashik Highway,

Behind Nageshwar Plywood,

Moshi, Pimpari-Chinchwad,

Maharashtra-412105

Contact:- 9168114848,

             cid:image003.png@01D827F7.C62E7B50

 

Web: http://www.robtechautomation.in

 https://www.linkedin.com/company/robtech/

https://www.facebook.com/Robtech automation/
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The contents of this E-mail (including the contents of the enclosure/(s) or attachment/(s) if any) are privileged and
confidential material of Robtech Automation & services  and should not be disclosed to, used by or copied in any manner by
anyone other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or attachment/(s) if any ) has been
received in error, please advise the sender immediately and delete it from your system. The views expressed in this E-mail
message (including the enclosure/(s) or attachment/(s) if any) are those of the individual sender.
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Dear Sakshi Vilas Jadhav, 

At Capgemini, we work with the world9s leading brands to enhance and transform the 
way they do business. We do this with passion. And we do this by applying the 
human touch to business and technology. In fact, passionate people are Capgemini9s 
ace of spades. 

During our interaction with you, we found you to be equally passionate about what 
you do. We are pleased to announce you have successfully cleared our initial 
selection process and been shortlisted for a suitable position with us. This decision 
is purely based on your merit and performance during your interactions with us. 

As the next step in taking your candidature ahead, please go to Job Profile Tab and 
complete the process of accepting the Letter of Intent. 

We request you to ensure that you complete all the pre requisite information as 
well as update all the required documents asked during the course of this process 
before Jan 31, 2022 11:59 PM IST. 

To ensure ease of process, please find below list of documents that would be 
needed to complete the process: 

" Passport size photo 
" SSC & HSC Certificate 
" Graduation Marksheets 
" Graduation Degree Certificate/Provisional Degree* (If applicable) 
" Government ID Proof (Aadhar Card/ Driving License/ Passport/ Voter ID) 
" Diploma Marksheets( If applicable) 
" Diploma Certificate( If applicable) 
" Post-graduation Marksheets* ( If applicable) 
" Post-graduation Certificate*( If applicable) 

*Please note that if you have completed your diploma/graduation/post-graduation it 
is mandatory to upload all semester marksheets and degree certificate. 

Note the following points while completing the process : 

" Marksheets should be scanned and uploaded semester/year wise only 
" Kindly ensure all documents are clearly scanned and uploaded in 

PDF/JPEG/JPG/PNG format only 
" Maximum file size limit is 4MB 
" The file nomenclature should be (FirstName LastName DocumentName) 

Kindly Refer to below examples for document nomenclature: 

Example 1: Rahul Singh is currently in 7th semester Engineering from ABC college. 
The documents Rahul would upload be as follows : Click here to see the Example 
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Example 2: Arnab Chakraborty is currently in 7th semester Engineering from ABC 
college. He has joined ABC college via Lateral entry in 2nd year having done Diploma 
after SSC. The documents Arnab would upload be as follows : Click here to see the 
Example 

Example 3: Aditya Sharma is currently in 4th semester MCA from ABC college. The 
documents Aditya would upload be as follows : Click here to see the Example 

Example 4: Tanvi Sharma has completed her Graduation from ABC college. The 
documents Tanvi would upload be as follows : Click here to see the Example 

Do reach out to us on fresherhiring.in@capgemini.com in case of any queries. 

Thank you for interviewing with Capgemini. We invite you to explore an exciting 
career journey with us and look forward to having you onboard soon! 

Love your career. Ace your career at Capgemini. 

University Hiring & Relations Team 

 
Go to Offer Page 
 
 
 

 

Stay Connected. Stay Updated. 
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tpo seti <tpo@seti.edu.in>

offer letter
2 messages

hr@robtechautomation.in <hr@robtechautomation.in> Wed, Mar 23, 2022 at 1:30 PM
To: sbpatil1704@gmail.com
Cc: sramane@robtechautomation.in, Tramane <tramane@robtechautomation.in>, tpo@seti.edu.in

Dear Shubham Pa�l ,

Congratula�ons. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the oûer to
you for the posi�on of PLC  Engineer Trainee A�er interviewing all the candidates, we found you the most suitable person for the
job. You will be working directly under the HR   and we believe that your addi�on to the team will add great value to the
company.

According to the laws, we would require to check your employment eligibility. I have enclosed a form, which you need to ûll in
and report to the oûce on 4th April 2022 at 09:00Am. You can report directly to HR, who will guide you through the training
procedure.

On your ûrst day, the HR Admin team will brief you about the beneûts and the insurance claims you can choose from. They will
also explain the leave policy, proût-sharing plans, and the norms followed in the oûce.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/-  which will be paid monthly and credited to your
account by the date 10th of every month 15000/- and month  date of 20 as an in allowance �me  as per you expenses. I have
enclosed the oûer le�er and the document sta�ng the terms and the condi�ons. If you accept the oûer, you are required to send
back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me a�er receiving the
signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger
and be�er than ever.

 You are advised to join us on or before 4th  April 2022 along with following
Documents:

 Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

 A. HR Record-

1. Proof of age (10th Class certificate / living certificate),

2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1.    Employee Full Name (As per Bank Records)

2.    Date of Birth

3.    Father /Mother Name

4.    Correspondence Address
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NATVAR JAIN
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5.    Bank Name

6.    Branch (Bank)

7.    Bank A/c No.

8.    PAN No.

9.    Ask your Bank/Branch for IFSE / NETT No.

10. Covid Report.

11. Police verification.

C. Insurance GMP & GPA Policy - 

Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -

Son / Daughter - Name & Date of birth -

 You are required to report at our Plant for Joining formalities and further
Allocation of duties.

 

 

Thanks & RegardS

       HR Rupali P.

________________________________________

ROBTECH AUTOMATION & SERVICES

Gat No.387, Bankar Wasti,

Pune-ON Pune Nashik Highway,

Behind Nageshwar Plywood,

Moshi, Pimpari-Chinchwad,

Maharashtra-412105

Contact:- 9168114848,

             

 

Web: http://www.robtechautomation.in

 https://www.linkedin.com/company/robtech/

https://www.facebook.com/Robtech automation/

Simulating Accuracy Any Time Any Place
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The contents of this E-mail (including the contents of the enclosure/(s) or
attachment/(s) if any) are privileged and confidential material of Robtech Automation &
services  and should not be disclosed to, used by or copied in any manner by anyone
other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or
attachment/(s) if any ) has been received in error, please advise the sender
immediately and delete it from your system. The views expressed in this E-mail message
(including the enclosure/(s) or attachment/(s) if any) are those of the individual
sender.

 

 

TPO SETI <tpo@seti.edu.in> Tue, Mar 29, 2022 at 3:56 PM
To: pravin maharashtra <pravin.atigare@seti.edu.in>
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tpo seti <tpo@seti.edu.in>

Offer Letter
2 messages

hr@robtechautomation.in <hr@robtechautomation.in> Wed, Mar 23, 2022 at 2:02 PM
To: sushilskhadake@gmail.com
Cc: Tramane <tramane@robtechautomation.in>, sramane@robtechautomation.in, tpo@seti.edu.in

Dear Sushil Khadake,

Congratula�ons. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the oûer to
you for the posi�on of Simula�on Trainee Engineer  A�er interviewing all the candidates, we found you the most suitable person
for the job. You will be working directly under the HR   and we believe that your addi�on to the team will add great value to the
company.

According to the laws, we would require to check your employment eligibility. I have enclosed a form, which you need to ûll in
and report to the oûce on 4th April 2022 at 09:00Am. You can report directly to HR, who will guide you through the training
procedure.

On your ûrst day, the HR Admin team will brief you about the beneûts and the insurance claims you can choose from. They will
also explain the leave policy, proût-sharing plans, and the norms followed in the oûce.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/-  which will be paid monthly and credited to your
account by the date 10th of every month 15000/- and month  date of 20 as an in allowance �me  as per you expenses. I have
enclosed the oûer le�er and the document sta�ng the terms and the condi�ons. If you accept the oûer, you are required to send
back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me a�er receiving the
signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger
and be�er than ever.

 You are advised to join us on or before 4th  April 2022 along with following
Documents:

 Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

 A. HR Record-

1. Proof of age (10th Class certificate / living certificate),

2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1.    Employee Full Name (As per Bank Records)

2.    Date of Birth

3.    Father /Mother Name

4.    Correspondence Address
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5.    Bank Name

6.    Branch (Bank)

7.    Bank A/c No.

8.    PAN No.

9.    Ask your Bank/Branch for IFSE / NETT No.

10. Covid Report.

11. Police verification.

C. Insurance GMP & GPA Policy - 

Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -

Son / Daughter - Name & Date of birth -

 You are required to report at our Plant for Joining formalities and further
Allocation of duties.

 

 

Thanks & RegardS

       HR Rupali P.

________________________________________

ROBTECH AUTOMATION & SERVICES

Gat No.387, Bankar Wasti,

Pune-ON Pune Nashik Highway,

Behind Nageshwar Plywood,

Moshi, Pimpari-Chinchwad,

Maharashtra-412105

Contact:- 9168114848,

             

 

Web: http://www.robtechautomation.in

 https://www.linkedin.com/company/robtech/

https://www.facebook.com/Robtech automation/

Simulating Accuracy Any Time Any Place

________________________________________

The contents of this E-mail (including the contents of the enclosure/(s) or
attachment/(s) if any) are privileged and confidential material of Robtech Automation &
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services  and should not be disclosed to, used by or copied in any manner by anyone
other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or
attachment/(s) if any ) has been received in error, please advise the sender
immediately and delete it from your system. The views expressed in this E-mail message
(including the enclosure/(s) or attachment/(s) if any) are those of the individual
sender.

 

 

TPO SETI <tpo@seti.edu.in> Tue, Mar 29, 2022 at 3:55 PM
To: pravin maharashtra <pravin.atigare@seti.edu.in>
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tpo seti <tpo@seti.edu.in>

Offer Letter
2 messages

hr@robtechautomation.in <hr@robtechautomation.in> Wed, Mar 23, 2022 at 1:57 PM
To: vishweshmanvachar2000@gmail.com
Cc: sramane@robtechautomation.in, Tramane <tramane@robtechautomation.in>, tpo@seti.edu.in

Dear Vishwesh Manvachar,

Congratula�ons. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the oûer to
you for the posi�on of Simula�on Trainee Engineer  A�er interviewing all the candidates, we found you the most suitable person
for the job. You will be working directly under the HR   and we believe that your addi�on to the team will add great value to the
company.

According to the laws, we would require to check your employment eligibility. I have enclosed a form, which you need to ûll in
and report to the oûce on 4th April 2022 at 09:00Am. You can report directly to HR, who will guide you through the training
procedure.

On your ûrst day, the HR Admin team will brief you about the beneûts and the insurance claims you can choose from. They will
also explain the leave policy, proût-sharing plans, and the norms followed in the oûce.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/-  which will be paid monthly and credited to your
account by the date 10th of every month 15000/- and month  date of 20 as an in allowance �me  as per you expenses. I have
enclosed the oûer le�er and the document sta�ng the terms and the condi�ons. If you accept the oûer, you are required to send
back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me a�er receiving the
signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger
and be�er than ever.

 You are advised to join us on or before 4th  April 2022 along with following
Documents:

 Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

 A. HR Record-

1. Proof of age (10th Class certificate / living certificate),

2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1.    Employee Full Name (As per Bank Records)

2.    Date of Birth

3.    Father /Mother Name

4.    Correspondence Address
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5.    Bank Name

6.    Branch (Bank)

7.    Bank A/c No.

8.    PAN No.

9.    Ask your Bank/Branch for IFSE / NETT No.

10. Covid Report.

11. Police verification.

C. Insurance GMP & GPA Policy - 

Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -

Son / Daughter - Name & Date of birth -

 You are required to report at our Plant for Joining formalities and further
Allocation of duties.

 

 

 

 

Thanks & RegardS

       HR Rupali P.

________________________________________

ROBTECH AUTOMATION & SERVICES

Gat No.387, Bankar Wasti,

Pune-ON Pune Nashik Highway,

Behind Nageshwar Plywood,

Moshi, Pimpari-Chinchwad,

Maharashtra-412105

Contact:- 9168114848,

             

 

Web: http://www.robtechautomation.in

 https://www.linkedin.com/company/robtech/

https://www.facebook.com/Robtech automation/

Simulating Accuracy Any Time Any Place
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________________________________________

The contents of this E-mail (including the contents of the enclosure/(s) or
attachment/(s) if any) are privileged and confidential material of Robtech Automation &
services  and should not be disclosed to, used by or copied in any manner by anyone
other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or
attachment/(s) if any ) has been received in error, please advise the sender
immediately and delete it from your system. The views expressed in this E-mail message
(including the enclosure/(s) or attachment/(s) if any) are those of the individual
sender.

 

 

TPO SETI <tpo@seti.edu.in> Tue, Mar 29, 2022 at 3:55 PM
To: pravin maharashtra <pravin.atigare@seti.edu.in>
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tpo seti <tpo@seti.edu.in>

Offer letter
2 messages

hr@robtechautomation.in <hr@robtechautomation.in> Wed, Mar 23, 2022 at 11:58 AM
To: patilvishwajeet440@gmail.com
Cc: Tramane <tramane@robtechautomation.in>, sramane@robtechautomation.in, tpo@seti.edu.in

Dear Vishwajeet Pa�l ,

Congratula�ons. We are so happy to inform you that ROBTECH AUTOMATION & SERVICES you like to extend the oûer to
you for the posi�on of PLC  Engineer Trainee A�er interviewing all the candidates, we found you the most suitable person for the
job. You will be working directly under the Director    and we believe that your addi�on to the team will add great value to the
company.

According to the laws, we would require to check your employment eligibility. I have enclosed a form, which you need to ûll in
and report to the oûce on 4th April 2022 at 09:00Am. You can report directly to HR, who will guide you through the training
procedure.

On your ûrst day, the HR Admin team will brief you about the beneûts and the insurance claims you can choose from. They will
also explain the leave policy, proût-sharing plans, and the norms followed in the oûce.

Your salary will be CTC RS 265944/- per year & In hand salary will be 15000/-  which will be paid monthly and credited to your
account by the date 10th of every month 15000/- and month  date of 20 as an in allowance �me  as per you expenses. I have
enclosed the oûer le�er and the document sta�ng the terms and the condi�ons. If you accept the oûer, you are required to send
back the signed copy of on this mail The other steps in the hiring procedure will be communicated by me a�er receiving the
signed acceptance on mail scan copy.

Please feel free to reach out to me in case you have any other doubts. We look forward to you joining us and making us bigger
and be�er than ever.

 You are advised to join us on or before 4th  April 2022 along with following
Documents:

 Please Sign & send us scan copy of your acceptance. And also send us the scan
copy of accepted resignation Letter.

 A. HR Record-

1. Proof of age (10th Class certificate / living certificate),

2. Academic certificates, (Original and Xerox)

3. Four (4) photographs,(passport size)

4. Passport Copy,(Original and Xerox)

5. Mother's Name, Date of birth / Age -

B. For Salary process

1.    Employee Full Name (As per Bank Records)

2.    Date of Birth

3.    Father /Mother Name

4.    Correspondence Address
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5.    Bank Name

6.    Branch (Bank)

7.    Bank A/c No.

8.    PAN No.

9.    Ask your Bank/Branch for IFSE / NETT No.

10. Covid Report.

11. Police verification.

C. Insurance GMP & GPA Policy - 

Wife Name & Date of Birth -

Daughter / Son - Name & Date of birth -

Son / Daughter - Name & Date of birth -

 You are required to report at our Plant for Joining formalities and further
Allocation of duties.

 

Thanks & RegardS

       HR Rupali P.

________________________________________

ROBTECH AUTOMATION & SERVICES

Gat No.387, Bankar Wasti,

Pune-ON Pune Nashik Highway,

Behind Nageshwar Plywood,

Moshi, Pimpari-Chinchwad,

Maharashtra-412105

Contact:- 9168114848,

             

 

Web: http://www.robtechautomation.in

 https://www.linkedin.com/company/robtech/

https://www.facebook.com/Robtech automation/

Simulating Accuracy Any Time Any Place
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The contents of this E-mail (including the contents of the enclosure/(s) or
attachment/(s) if any) are privileged and confidential material of Robtech Automation &

SANJEEV
NATVAR JAIN

Digitally Signed By
SANJEEV NATVAR
JAIN,
O=SANJEEVAN
ENGINEERING &

Signature Not Verified

http://www.robtechautomation.in/
https://www.linkedin.com/company/robtech/
https://www.facebook.com/Robtech


services  and should not be disclosed to, used by or copied in any manner by anyone
other than the intended addressee/(s). If this E-mail (including the enclosure/(s) or
attachment/(s) if any ) has been received in error, please advise the sender
immediately and delete it from your system. The views expressed in this E-mail message
(including the enclosure/(s) or attachment/(s) if any) are those of the individual
sender.

 

 

TPO SETI <tpo@seti.edu.in> Tue, Mar 29, 2022 at 3:56 PM
To: pravin maharashtra <pravin.atigare@seti.edu.in>
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tpo seti <tpo@seti.edu.in>

Updates on Campus Drive-Walstar Technologies Pvt Ltd.
2 messages

career@walstartechnologies.com <career@walstartechnologies.com> Wed, Apr 6, 2022 at 10:15 AM
To: tpo@seti.edu.in

Hello Sir,

Following are the list of Rejected Candidates in Technical Test:
1. Shivkumar Ravindra Kashid
2. Vikas Mahadev Patil
3. Devika Mahindre
4. Vishal Sunil Pawar
5. Vaibhavi Sudhir Shinde
6. Pallavi Kiran Patil
7. Mugdha Milind Naikwadi
8. Pranali Prakash Patil
9. Swapnali Dnyanoba Mahajan
10.Sharut Satish Chavan
11. Abhinandan s Bhosale
12. Neeraj N Chopade
13. Pranav Vishwanath Sawant
14. Parikshit Sunil Patil
15. Swati Anil Yadav
16. Sayali Sunil Kulkarni
17. Akash Ajit Bangade
18. Shreya Sitaram Shinde
19. Rohit vijay Patil
20. Mahesh Lahu Kambale
21. Ajay Shashikant Hasole

Following are the list of Rejected Candidates in Technical Interview:

1. Prajakta Bharat Kurade
2. Yatiraj Korade
3. Muskan Jamadar
4. Swapnaja Shintre
5. Darshani Waghmare
6. Aniket Khatavkar
7. Mukta Gurav
8. Vaidehee Batte
9. Rutuja Patil
10. Kranti Warke
11. Samruddhi Shital Kamate
12. Mayuri Abaji Patil
13. Digambar Surajkumar Khairmode
14. Rushikesh Alase
15. Vivek Patil

Following are the list of ON Hold Candidates:

1. Shivani Gama Patil
2. Ayesha Pailawan
3. Sujata Patil
4.Deepak Wadkar
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Following are the list of Selected Candidates:

1. Asazad Pathan
2. Ajay Patil
3. Premraj Prakare

TPO SETI <tpo@seti.edu.in> Wed, Apr 6, 2022 at 12:54 PM
To: Principal seti <principal@seti.edu.in>, hod cse <hodcse@seti.edu.in>

[Quoted text hidden]
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APPOINTMENT LETTER

January 29, 2022 

Dear Mahesh suryawanshi,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time. 

1. Appointment Details: 

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.
 

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.
 

c. The retirement age is 58 years.
 

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine.
In such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.
 

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.
 

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation: 

You will be eligible for:

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet.
 

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.
 

d. Your salary will be reviewed periodically as per Company policy.
 

e. Changes in your compensation are at the Company9s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria.
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3. Other Benefits: 

You will also be eligible for:

a. Leave, holidays and working hours as applicable to your stream and location of posting.
 

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.
 

c. Participation in the Company9s Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.
 

d. Leave Travel Assistance (LTA) as per the Company9s policy.
 

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.
 

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.
 

g. Please refer to the detailed policies in the Company9s intranet portal i.e. mywipro.wipro.com

4. Responsibilities: 

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently and
to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.
 

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.
 

c. We are committed to ensure 'Integrity' in all aspects of the Company9s functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics (8Policies9)
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.
 

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest: 

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.
 

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.
 

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.
ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company.
iii. Any existing employee to become associated with, or perform services of any type for any
third party. SANJEEV
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d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.

6. Confidentiality: 

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).
 

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property 

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete 

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information (8Confidential Information9). You acknowledge and
recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company and
its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after separation
of your employment from the Company (irrespective of the circumstances of or the reason for the separation), you will
not accept any offer of employment from a customer or client with whom you have interacted or worked in a
professional capacity representing the Company during the six (6) months preceding the date of separation.

9. General: 

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material information,
you shall be liable to be removed from service with immediate effect and the Company reserves its right to initiate
appropriate action as per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or unenforceable
due to any reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.
 

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.
 

c. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.
 

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent
education.
ii. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivalent
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education.
iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation.
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your graduation
and 60% in post-graduation.
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

10. Training Agreement: 

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for any
reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination: 

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months9 notice on confirmation. The Company reserves the right to pay or recover
salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may deem fit
even prior to the expiry of the notice period. However, if the Company desires you to continue the employment during
the notice period you shall do so. Notice period and termination of employment contract shall be governed by the
applicable internal policies of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items.

12. Pre Joining Program (PJP): 

During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project. 

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited, 

 
Aparna Shailen
General Manager - Human Resources

I have read, understood and agree to accept the employment on the terms and conditions herein. 

I shall be reporting for duty on 
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ANNEXURE I 

 
DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company. 

Noted below are a few examples of conflict of interest: 

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.
 

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.
 

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.
 

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.
 

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive
entertainment and travel or gifts of more than nominal value from any individual or organization doing or seeking
to do business with the company.

I have read the above mentioned 'Conflict of Interest' policy and I declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, I will immediately inform my supervisor and notify the top management.

 
Compliance to Company9s Code of Conduct to Regulate, Monitor and 

Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited9s (hereinafter to as the <Company=) internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company9s Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as <UPSI=) about the
Company. It also involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company9s Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to <UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need  to  know basis. Employees are strictly prohibited from
the following:

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.
 

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.
 

c. Unauthorized disclosure or communication of UPSI.
 

d. Procuring any UPSI from others
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3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company9s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
policyclearinghouse@wipro.com.

 
ANNEXURE II 

 
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

I Mahesh suryawanshi, confirm that I am voluntarily sharing my Personal Information including documents with Wipro
Limited (8Wipro9) for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
 

b. processing my job application including background verification checks;
 

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

I understand that 8Personal Information9 means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.=

 
ANNEXURE III  

 
SALARY OFFER SHEET

Name: Mahesh suryawanshi

Position: Project Engineer Career Group: TRB - II

 

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)

Basic 11,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan (WBP) 4,849

Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31% of Basic) 620

Total Fixed Compensation 27,108

Other Compensation Benefits  

Health benefit (Medical) 600

Variable Pay  

Target Variable Pay 1,459
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Target Cost to Company per month 29,167

Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same. 

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler
b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits

or illness, death in immediate family or self-marriage
c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.
d. Medical Insurance Coverage up to Rs 2lac per annum.

 
ANNEXURE 3 IV 

 
Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will
be paid as per the details below and will be subject to applicable payroll taxes and withholdings: 

Year Bonus

End of 6
months 25000

End of 18
months

25000 -
75000

End of Year
2

50,000 -
1,00,000

End of Year
3

2,00,000-
2,50,000

Please note the terms and conditions:

I. The special bonus is subject to: 

a. you being "active" in the services of the company through to retention date as applicable

b. your employment has not been terminated for poor performance or for cause prior to retention date

c. you have not resigned voluntarily or abandoned your job as of the retention date

II. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you. 

III. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you
will be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange
rate, as per company policy

V. The management team reserves the right to make changes to the program at any time during the year. In the
event of an exceptional circumstance the management team9s decision on the payout would be final and
binding.
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VI. You shall keep the contents of this letter confidential

 
ANNEXURE 3 V 

 

I hereby confirm that I shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my
employment is subject to my aggregate meeting the Company9s eligibility criteria and submission of the above
mentioned documents. 

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for immediate
termination of my employment with the Company.

 

ANNEXURE 3 VI 
 

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation: 

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack. 

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of their
salary stack, variable pay will be linked to company9s financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program. 

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2022-23.

 
SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus 

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period.

House Rental Allowance: 

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts.

Wipro Benefit Plan (WBP): 

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses incurred
towards these components are eligible for exemption as per the prescribed Income Tax rules applicable. Thus, you will
be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for benefits availed
are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will grant a Group
Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed under WBP and
related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements: 
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1. Leave Travel Allowance: 

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000. 

2. Telephone/Mobile Phone Allowances: 

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other
charges for pre-paid connections will be eligible under this head. 

3. Non-transferable Meal card: 

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP. 

4. Education Allowance: 

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP. 

5. New Pension System: 

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

Retirement Benefits: 

It consists of:

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm
 

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

 

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount. 

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training or
classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount. 

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
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conveyance & other miscellaneous expenses.

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow. 

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of
joining, all payments processed under Joining & Relocation Entitlements shall be recovered from the
employee at the time of exit.

 
SUMMARY   SOCIAL SECURITY & OTHER BENEFITS*

Medical 

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children
to the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a claim. 

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium,10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age. 

Gratuity Benefit**: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws.

Survivor Benefit Pension Program**: 

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members.

I.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific pre defined pension Accrual rate.

Loans:

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The
amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.
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** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed
cash.

1. Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium. 

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life
Insurance/ Personal Accident 

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS) 

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance. 

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP) within 30 days from the date of joining the company. 

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
& transparent fund management. 

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enrollment window period will, also, be available once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under 8Pension9
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
(or the corpus) can be utilized to avail the retirement benefits. 

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period that
is available for all employees once every financial year.

 Accept            Decline

 Signature Mahesh suryawanshi 29/1/2022 2:06 PM  
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro Limited T :+91 (80) 2844 0011
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5.2.1 Number of placement of outgoing students during the year 2020-21 
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Sanjeevan Engineering & Technology Institute, Panhala 

Training & Placement Cell 

Date:09/08/2021 

Dhoot Transmission Private limited, Aurangabad Company visited SETI campus on 

09/08/2021 for placement activity. Total 30 students from various departments were placed 

in this campus drive.  

The placement drive started with inaugural function which was inaugurated by Hon. 

Chairman Shri. P.R.Bhosale, Joint secretary Shri.N.R.Bhosale, Principal Dr.Mohan B.Vanarotti , 

Shri.Suraj Aute (HR, Dhoot Transmission) and Shri.Shyam Raut (Assit.HR, Dhoot 

Transmission).  

Principal Sir welcomed all dignitaries, Various Deans & HOD’s, Staff members and 
students for the placement drive and also Briefly explained the importance of placement drive. 

Felicitation of the guests was done by Hon. Chairman & Hon. Joint secretary. 

Later Mr.Suraj Aute (HR) explained about profile of the company, Role of Graduate 

Apprentice Trainee in the company, various departments of the company and all the terms and 

conditions of related to company. After that the forum was open for question & answers where 

various students’ queries were discussed and resolved. 

Event was coordinated by Prof.Prasad P.Kulkarni along with department Training & Placement 

Coordinators. 
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Sanjeevan Engineering & Technology Institute, Panhala 

Training & Placement Cell 

Date: 09/08/2021 

Dhoot Transmission Private limited, Aurangabad Company visited SETI campus on 

09/08/2021 for placement activity. Total 51 students from various departments and 18 

students from electrical department were selected in this campus drive. Package received 

1.4 lakh.  

The list of selected students is as follows: 

Sr.No. Name of the student Name of Dept Year of 

Passing 

Result 

1 Kartika Maske Electrical Engg. 2021 Selected 

2 Roshani Patil Electrical Engg. 2021 Selected 

3 Chaitrali Chafodikar Electrical Engg. 2021 Selected 

4 Mrunalini Gaikwad Electrical Engg. 2021 Selected 

5 Shweta Kamble Electrical Engg. 2021 Selected 

6 Neha Kagale Electrical Engg. 2021 Selected 

7 Mahendra Kamble Electrical Engg. 2021 Selected 

8 Amit Shitole Electrical Engg. 2021 Selected 

9 Stebin Vergis Electrical Engg. 2021 Selected 

10 Vaishnav Kamble Electrical Engg. 2021 Selected 

11 Omkar Gavali Electrical Engg. 2021 Selected 

12 Shravan Savgave Electrical Engg. 2021 Selected 

13 Suraj Patil Electrical Engg. 2021 Selected 

14 Pranoti Khade Electrical Engg. 2021 Selected 

15 Sushmita Chougule Electrical Engg. 2021 Selected 

16 Sourabh Basarikatti Electrical Engg. 2021 Selected 

17 Akash Shinde Electrical Engg. 2021 Selected 

18 Amit Kamble  Electrical Engg. 2021 Selected 
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Seti 
Holy-wood Academy, Kolhapur 

Sanjeevan Engineering and Technology Institute, 

B.E. Mechanical

Placement Record (A.Y. 2020-21) 

Sr. 
No. Name Of Student Name Of The Company 

City/Location 

Patil Saurabh Sanjay 
Yogendra Yuvaraj Bhosale 
Bangade Pratik Shrikant 

Gaikwad Ranjit Ravindra 
Pawar Yogesh Dhanajii 

Patil Ajay Rajgonda 
Kate Ganesh Yashwant 

Mumbai 
Mazagon Dock Shipbuilders Ltd 

Byjus 
Accenture Pvt. Ltd. 
Bajaj Auto Pvt. Ltd. 

Faurecia Emissions ControlTechnologies 

Faurecia Emissions ControlTechnologies

Faurecia EmissionsControlTechnologies 

Faurecia Emissions ControlTechnologies 
John Deere/ FaureciaEmissions
Dhoot Transmission

Dhoot Transmission
Dhoot Transmission
Dhoot Transmission 

Banglore

India 
Chakan, Pune 

Mhalunge, Chakan Pune 
Mhalunge, Chakan Pune S 

Mhalunge, Chakan Pune 

Mhalunge, Chakan Pune 
Mhalunge, Chakan Pune 

Aurangabad

Aurangabad

8 Pawar Kiran Krishnat

BhandariAbhijeetAppaso 

Omkar Dhere 
11 Satyam Patil 

9 

10 

12 
Aurangabad 

Aurangabad 
Shiroli MIDC Kolhapur 
Shiroli MIDC Kolhapur 
Shiroli MIDC Kolhapur 
Shiroli MIDC Kolhapur 
Shiroli MIDC Kolhapur 
Shiroli MIDC Kolhapur 
Shiroli MIDC Kolhapur 
Shiroli MIDC Kolhapur 
Shiroli MIDC Kolhapur 
Shiroli MIDC Kolhapur 

Shiroli MIDC Kolhapur 
Shiroli MIDC Kolhapur 
Shiroli MIDC Kolhapur 

Shiroli MIDC Kolhapur 
Shiroli MIDC Kolhapur 

Shiroli MIDC Kolhapur 
Shiroli MIDC Kolhapur 
Kushire MIDC Vadinage 
Kushire MIDC Vadinage 

Santosh Patil 

13 Shravan Gawade 

14 Shubham Bhanudas Thakare Menon Piston Ltd 

Satpute Rutvik Shitalkumar 

Desai Abhishek Udayrao 

-

15 
16 

Menon Piston Ltd 
Menon Piston Ltd 

17 Kambale Sushilkumar Dadu Menon Piston Ltd
Menon Piston Ltd 

Menon Piston Ltd 

Menon Piston Ltd 

18 MangaonkarKaran Prakash 

19 Sangale Sidharth Sanjay 

20 Fukate Amár Adinath

21 Parit Prasad Appaji 
22 Mhalungekar Sushant S. 

Menon Piston Ltd 

Menon Piston Ltd 
Menon Piston Ltd 

ACR Pvt. Ltd. 
ACR Pvt. Ltd. 

Mantri MetallicsPvt. Ltd. 
Mantri Metallics Pvt. Ltd. 

Mantri MetallicsPvt. Ltd. 
Mantri Metallics Pvt. Ltd. 

Mantri Metallics Pvt. Ltd. 

Dunung Industries Pvt. Ltd. 

Dunung Industries Pvt. Ltd 

23 Chavan Shubham Ramdas 

24 Adinath Rajaram Arade 
25 Patil Mandar Krushna 

Patil Shubham Hindurao 26 
Shinde Avdhut Rajaram 27 

-

28 Patil Satish Shahaji 
| More Rahul Rajaram 

Kumbhar Suyog Dattatray

Sathe PurushottamShivaji 

29 

30 

31 
32 Patil Shrinath Sardar 

f.sAL11 

Prof. P. S. Atigre 
T& P Coordinator 

Mechanical Engineering Department 

Prof. S. B. Deshmukh 
H.O.D. 

Mechanical Engineering Department
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accenture 

Accelerate 
the career of 
your dreams 

Name Pratik Shrikant Bangade 

mportant information post your clearance of the interview process during the Campus Visit 

ear Praik Shrikant Bangade 
COIirms you have cleared the initial interview process. Your journey for getting an Offer of Employment 

Accenture has just begun. Please go through this communication to acquaint yourself of the various 
uOns that your candidature will go through before a release of Offer of Employmentby Accenture.

Document verification and checks Post accepting this Letter of Intent. you will have to submit certain 
prerequisites documents. The Offer release will te contingent upon successful verilication of your 
Cocuments that wil be submitted by you. Once you receive the offer, we would like you to accept the offer 

within ? Days from the day you receive the Offer Letter. 

At all stages of the hiring process. you are expected to declare all facts honestly and act with utmost 

integrity whiie applying for any opportunity. In case of any misrepresentation of information facts in your 

candidate registration process or at any stage of the iring process, this Letter of intent or any subseguent 

offer issUed to you shali stand revoked. 

nformation on Accenture's Pre-joiner-Learning Moduie As part of providing our new ioiners a 
unique learning experience, Accenture proposes a learning module - Technology Fundamentais On!ne 

Learning program (Hereinafter" program). We would like to share the details of this program in advance 
for your ease of iniormation and familiarity vwith its conditions.

oThe training module of this program is typcaily heacde av2tlakle t0 potontial new joiners ai least 45 
days before onboarding to give them a reascnable time to learn at their pace and comiort Detaiis 
of which are as under: 

.Under the program, the leaming mocules hosted on a techinology plattornm will prepare the potential new joiner to be code ready. 

.Post onboard1ng jouning AGCCnlue. 2alter he nductio? tihe poietial now joiner will necd to go through ihe Technology fundamental 2580Ssment (based on the pie on-boardingonline leaing program). 

Ori Successful Completion of the program and clearance of tho Technology fundame:la
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BYJUS 
Offer Letter 

Name: Yogendra Yuvaraj Bhosale 
Date:Tuesday,September14, 2021 

Dear Mr. Yogendra Yuvaraj Bhosale 

eerence to your application and subsequent discussions you had with us, we are pleased to offer you an appointment with Ihink and 
Learn Private Limited ("Company"), on the following terms and conditions 

G O Joining & Work Location: Your appointmentbecomes effective from the date of joining the services of the Company, Wnicn dae 
aDno later than Tuesday, September 21, 2021. Your work location would be Kolhapur Bangalore or any other location as may De 
oy ine company. Ihe Company reserves the right to transfer you to any location, as the Company may deem fit, from time to time. 

erm: The term of this Agreement would be for a period of 1.5 months (approximately), commencing from your date of joining. Inis 
reement will automatically expire upon the completion of this term unless terminated earlier as per the provisions of Clause 12 oI this 
Agreement. 

EAension of Agreement: In case of a business requirement, this agreement may be extended by another 2 weeks (over above the 1.5 
nonths as mentioned in Clause 2. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, In 
this matter shall be final. 

4. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of this Agreement, to verify, including but not limited to, your professional certifications, designations or licenses, educational background, Identity, proof of age, address, past work experience (if any) and criminal records. You hereby provide your express consent to the Company for conducting such background checks. This Agreement is subject to validation of any information provided by you to the Company and to the satisfactory outcome of the pre- employment screening activities (including background verification and criminal history check). 

5. Offer of Permanent Position: It shall not be obligatory on the part of the Company to offer a permanent position to you on expiry of this Agreement. This offer of employment will be subject to the satisfactory performance during training and also subject to production of necessary documents including educational and professional certificates and may be rescinded in the event such necessary documents are not provided to the Company. Upon satisfying the above conditions, conversion to the role of BDA will be done with a compensationof 10LPA (7LPA fixed + 3LPA variable) for the role of BDA Direct Sales. However, the Company may at its sole discretion and its business uirements may decide not to extend an offer of employment. Moreover, if the Company finds that you have achieved your training target through improper means resulting in the reduction of your achieved revenue, the Company will have the right to terminate your employment even after the permanent position has been offered. 

6. Department, Designation & Reporting Manager 

Department: Business Development (51000000) 

Business Development Trainee - Sales Designation
ReportingManager Aishvary.(TNL201611035) 
Role Location: Kolhapur / Bangalore 
Sales Circle Location: Satara 
BDT Training Location Byjus - Bangalore 

Tho training will be conducted out of BDT Training Location. Upon successlul completion of the training and post your conversion, you will be posted in the Role Location.

Page 1 of 4 
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Offer of Employment                  
 

Ref. No. AS/HR-Rec./Appt. Offer/2709 

Date: October 05, 2021 

 

Mr. Aniket Rakesh Patil 

2021, A Ward, Rankala Tower,  

Near Shri Hari Temple,  
Kolhapur- 416012. 

 

 

Dear Aniket, 

We are pleased to offer you the position of <Trainee Software Engineer=, in our organization. 

You will be deployed at our client side in, Pune. 

 

You are expected to join us on or before October 11, 2021, as agreed between us. As a token of your 

acceptance of this offer, please sign and return the acceptance copy of this letter, confirming your 

date of joining. 

On the date of joining you are requested to contact the undersigned at our NOIDA office at B 38 C/2, 

Sector – 57, NOIDA.  

You must bring the following for joining: 

▪ Original & copies of all relieving and experience certificates 

▪ Original & copies of all educational certificates 

▪ Original & copies of birth certificate 

▪ Copies of two last drawn pay slip or certificate of last drawn salary 

▪ Original & copy of your last appointment letter 

▪ 4 recent passport sized photographs 

▪ One copy of any photo ID document 

▪ Address proof 

A detailed appointment letter will be issued to you upon your joining and fulfilling all formalities. 
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We are offering you (Aniket Rakesh Patil) CTC of Rs.3,00,000 /- (Rupees Three lacs only) per annum. 

The components and details of annual CTC have been discussed with you as per the annexure. 

Compensation is a confidential matter and therefore you are requested not to discuss this with 

anyone, anyone in this company or outside. 

This offer letter is provisional and your appointment is subject to you completing all joining formalities.  

We look forward to having you as a proud member of our global AgreeYa family. 

With best wishes, 

For AgreeYa Solutions India Pvt. Ltd. 

 

Sanjeev Pal Mandal 

(Director) 

 

 

 

 

EMPLOYEE: 

I hereby accept the offer of employment and agree to abide by the condition governing such 

acceptance. 

 

 

____________________________________ ____________________________________ 

Aniket Rakesh Patil Date  
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Name: Aniket Rakesh Patil 

Designation: Trainee Software Engineer 

DOJ: October 11, 2021 

 

Salary Details 
Monthly Salary 

(in INR) 

Annual Salary 

(in INR) 
 

Basic 10,000 1,20,000  
HRA 5,000 60,000  
Special Allowances 5,350 64,200  
Conveyance Allowance 1,600 19,200  
Medical Allowance 1,250 15,000  
Gross Salary 23,200 2,78,400  
Employer's PF Contribution 1,800 21,600 Note 1 

CTC Salary 25,000 3,00,000 Note 2 
 

 

Note 1: The employee’s contribution of Provident Fund would be deducted from the Gross Salary. 
 

Note 2: Taxes would be applicable on the Gross Salary as per the investment declaration made by  

               the employee during the financial year. 

 

Note 3: Professional Tax would be applicable as per State Government Norms. 

 

 

 

EMPLOYEE: 

I hereby accept the offer of employment and agree to abide by the condition governing such 

acceptance. 

 

 

____________________________________ ____________________________________ 

Aniket Rakesh Patil Date  
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