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2.
The conditions lay down by the Local Inquiry Committee/ Scrutiny Committee is as follows.

1. A full-time qualified director and 12 teachers should be appointed through the selection committee.

Smart classroom should be provided for students.

The syllabus of the said course should be approved by the university.

ol A -

Physical facilities should be provided for the students.

Since approval of preliminary affiliation is subject to fulfilment of the conditions recommended

and laid down by the Local Inquiry Committee and the Scrutiny Committee, your institution/college

should fulfil all the said conditions and submit the condition fulfilment’s report to the University within

two months from the date of this letter along with the true copies of the relevant documents. After

fulfilling those conditions and approval of the same by the senate, the said preliminary affiliation fee will

be approved. You are requested to take a note of this.

Also due care should be taken to submit the proposal for approval of further affiliation to the

University within the prescribed fee keeping in mind the timeline of above approval.

(Shri. Vilas S. Soyam)
Dy.Registrar
Affiliation / T-2 Section

Enclosed copy :- For information and further action

1. Eligibility Section 2. Concerned Examination Section 3. Appointment Section
4. Boards of Study Section 5. Affiliation (Department of Teacher Accreditation) Section
6. P. G. Section 7. Statistics Section 8. NAAC Section
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NAAC Accredited

DTE Code: ENG3 15

O Approved By AICTE, New Delhi O Recognized by Govt. of Maharashtra & DTE

AICTEID  : 1-8019451
O Permanent Affiliation by Dr. Babasaheb Ambedkar Technological University, Raigad

ORGANIZATION STRUCTURE

(w.e.f. 2022-23 - as per BOG Res.No.07, dt.04/2022)

\‘

HOLY-WOOD ACADEMY
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Students
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Circular

Date: 03/04/2021

Internal Quality Assurance Cell (IQAC) is restructured as per NAAL guidelines which is as below:

Sr.

No Namc Designation & Department IQAC Position
1. | Dr. Mohan B. Vanarotti Principal Chairperson
2. | shr. N, K. Bhosale Joint Secretary, HWA Management Represertative
3. | Dr. G, C. Koli Asst. Mrofl, Mechamical Enge, Coardinator, IQJAC
4, | Dr. 5.L. Ghodaks llead, Mechanical Enpyg. Membcr
5. | Prof. 5.K. Pisal Head, Auwtomebile Engs, Member
6. | Profl 1. 5. Mevekari Head, Civil Engg. Member
7. | Profll M. M. Hajare Head, C5 & Tngg. Member
8. | Prof S.W. Vanmore Head, E&TC Engg. Member
5. | Profl. I P. Kulkarni Head, Elecitical Engg. Member
Dr. VA Putil Hecad, Basic chllence-s & Member
10. Humanitics
11, | Mr. B. ¥, Kumbhar Repistrar hember
. I Dirvector, K17y College ol . o
17, Dr. V. %, Karjinni R Societal Representalive
13. | Mr. Shubliam Narake Student hember
14, | Shri. TTday Atkeers Parcnt Member
15. | Miss. Prachi P. Bhosale Alumni Membcer
Departmental TQAC Conrdinators
1 Prot. &. P. Jadhav Asst, Prall Automobile Enoy,
2 Prot. J.). Gavade Asst Prof Civil Engg.
3 Profl 5.A. Babar Agst. Prof CS & Engz.
4 Prof. W, 5. Jadhav Aszt, [rof, Flectrical Engg.
3 Praf. C.R. Dangarsane Asst, 'rof, F & TC Engy.
6 Prof. A.B. Chavan Asst, Prof, hMechanical Enge.
7 Prof. A.B. Kolekar Asst, Prol, Rasic Sciences & Humanilizs

Dr. Mohatt!

Copy 10, All members and coordinators

B. Vanarotti
Principal
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Ref. : Est/NEP/2023/+ |
Date : 19/10/2023

ACADEMIC ADVISORY BOARD

OFFICE ORDER

To review, monitor the academic activities and progress of the Institute, the Academic Advisory
Board of the Institute is reformed with immediate effect as below.

Sr.No. Name of Staff Designation
| Dr.S.N.Jain, Principal Convenor
e 3 Dr.S.G.Sapate, Vice-Principal Co-Convenor
W Prof.E.P.Salokhe, Dean - Acade::nics Co-Convenor
4. | Dr.V.V.Puranik, Head - Electrical Engg Member
5 Dr. M.N.Hiremath Head, Civil Engg Member
6 Prof.R.S.Nejkar Head, CSE Member
7 Dr.V.H.Deokar Head, Mech.Engg & Dean —Students Affairs Member
8 | Prof.S.P.Nangare, Head, BS&H Member
9 Prof.S.K.Pisal, Exam Co-ordinator Member
All members are hereby informed to note the same. Y-
e
o
Copy to : 1) Vice-Principal/Deans/All Heads PR]ﬁCIPAL
2) AAS members PRINCIPAL

~arjeevan Engg. & Tech. Institute

Sorwear Peth, Fanhaia, Dist. Kolhapur. (M3
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Ref. : Est/NEP/2023/19 5
Date : 15/06/2023

ACADEMIC MONITORING COMMITTEE

OFFICE ORDER

To monitor the regular academic activities as per the academic time-table of the Institute in view
of the academic calendar of DBATU, the Academic Monitoring Committee of the Institute is

reformed as below.

Sr.No. Name of Staff Designation
1 Prof.E.P.Salokhe (Dean - Academics) ) Convenor
2 | Prof.A.C.Thoke, Civil Engg. ek Member
3 | Prof.S.B.Deshmukh, Mech Engg. 1 Member
e Prof.S.A.Babar, CSE Member
5 | Prof.V.T.Metkari, Electrical Engg. Member
6 Prof.Samina A.Sayyad Member

All members are hereby informed to monitor the academic activities in the Institute and submit timely
report, records as per the requirement.

T g
vt
—
Copy 10 : 1) Vice-Principal/Deans/All Heads PRINCIPAL
2) AMC members pmm:gp“
' raneevan Enga. & Tech. Institute

¥irar Path, Fanhara, Dist. Kolhapur. (M)
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Ref. : Estt/Estt/2022/ 343

OFFICE ORDER

To formulate,

Research Advisory Board

Date :17/1 112025\.

guide and monitor the Research and Development activities in the Institute, the RESEARCH

ADVISORY BOARD (RAB) of the Institute is hereby formed as below with immediate effect.

S.N. Name of the Member Designation & Affiliation Role
I. | Dr. Sanjeev N. Jain Principal Chairman
2. Dr. Suhas G. Sapate Dean- Research & Development Member Secretary
3. Dr. Sachin M. Pore ¢ Dean R&D, DBATU, Lonere University Nominee
4, Mr. Arvind N. Parusherti | Ex. Scientist, TIFR, Mumbai Industry Nominee
5. Dr. Rajesh Ingle Professor, I1IT Naya Raipur Member-CSE
6. Dr. Dhananjay Talange Professor, RIT, Sakhrale Member-Elect
" g Dr. K. B. Prakash Professor, SGBIT, Belagavi Member-Civil
8. Mr. Avinash Puranik DY GM, SCM, inY ANTRA, Pune Industry Nominee
9. Mr. Rajesh Mangire Program Manager, Tata Technologies, Pune Industry Nominee
10. | Dr. Deepak €. Sonawane | Dean, R&D, SSVPM CoE Dhule Member-Mech
1. | Dr. Saurav Mitra Professor, Dept. of E&TC, Gogte Institute of Member, E&TC
Technology, Belagavi.
12. | Dr. Akshay Dudhane Research Scientist, MBZ University of Member-IT
Artificial Intelligence, Abudhabi,UAE,
13. | Dr. Prashant Patil Asst. Prof. Mehta Family School of Data Member-Data Science
Science and Artificial Intelligence, Indian & Al
Institute of Technology, Guwahati, India.
14 | Dr. Chirag Modi Associate Professor, National Institute of Member-CSE
Technology, Goa.

The RAB will work as per the Research and Devel
Cell on the issues of the effective functionin

informed to note same.

Copyto: 1) RAB members

2) Vice-Principal/Dean/All Heads

3) NAAC/IQAC Cell

Email 1D : office@seti.edu.in, principal@seti eduin @ www.seli.edu.in 0008

opment (R&D) Policy of the Institute and guide the R&D
g and strategic inputs on R&D. All members are hereby
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Ref. : Estt/Estt/2022/314

Date :10/11/2022

) RESEARCH STEERING COMMITTEE (RSC)

OFFICE ORDER

The RESEARCH STEERING COMMITTEE (RSC) of the Institute is hereby formed as below with

immediate effect.

S.N. Name of the Member Designation & Dept. Duties
1. | Dr. Sanjeev N. Jain Principal Chairman
2. | Dr. Suhas G. Saphte Dean- Research & Development Vice-Chairman
3. | Dr.G.C, Koli Dean, IQAC Member
4. | Prof. Eknath Salokhe Dean, Academics Member
. 5. | Dr. V. Puranik Head, Dept. of Electrical Member
6. | Dr. Hiremath Hrad, Dept. of Civil Member
7. | Dr. Vinayak Deokar Head, Dept. of Mechanical Member
8. | Prof. R. S. Nejkar ‘Head, Dept. of CSE Member
9. | Prof. Sudhir Nangare Head, Dept. of BSH Member
10. | Prof. Jabbar Mevekari Coordinator ( Civil Dept.) Member
11 | Prof. N. Khan Coordinator (BSH Dept.) Member
12 | Dr. D. S. Bhosale Coordinator (Computer Dept.) Member
13. | Prof. N. S. Jadhav Coordinator (Electrical Dept.) Member
14. | Prof. R. P. Urunkar Coordinator (Mechanical Dept.) Member
15. | Dr. Sachin Jadhav Coordinator (Automobile Dept.) Convener

The Research Steering Committee will work as per the guidelines of the RAB and Research and

Development (R&D) Policy of the Institute.

s

Copyto: 1) RAB/RSC members (= oaneni Y2 _ PRINC}EAL
2) Vice-Principal/Dear/All Heads | -} AE] Sanjeevan Engg. & Tech. Institute
W NAAGIQAOTell \_/QF‘ Somwar Path, Panhala - 416 201
o S 4 -
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Ref. : Estt/NEP/2023/66 L
Date : 05/12/2023

CORE SUPERVISORY COUNCIL
OFFICE ORDER

In view of the NAAC accreditation process of the Institute the CORE SUPERVISORY
COUNCIL of the Institute is hereby formed as below.

Sr.No. Name of Staff Designation "
| Shri.N.R.Bhosale, Jt.Secretary-HAK Chairman L
2 | Dr.S.N.Jain, Principal ConvenoT 1%90,5,{ -
3 | Dr.S.G.Sapate (Vice-Principal) Member-Secretar§ @mwk"
4 | Prof.E.P.Salokhe ( Dean-Academic) Member |
5 Dr. V.V.Puranik (Head, Electrical Engg) Member %
6 Dr. M.N.Hiremath (Head, Civil Engg) Member 2«—"\
T Prof.R.S.Nejkar (Head, CSE) Member
8 Dr.V.H.Deokar (Head, Mech.Engg) Member ga,'ﬁ'qc.";
9 | Prof.S.P.Nangare (Head, BSH) Member ,ﬂgc

=3

PRINCIPAL
Copy to: 1) CSC members PRINCIPAL
2) Vice-Principal/Dean/All Heads wareevan Eraa. & Tech, Institute

3) NAAC/IQAC Cell

rwar Peth, Fanhaia, Dist, Kothapur, (M.

ﬂc.
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H. R. Policy 2018-19 http://www.seti.edu.in/uploads/about/SETI_H %20
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SANJEEVAN ENGINEERING
s & TECHNOLOGY INSTITUTE
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Holy-Wood Academy’s

SANILEVAN ENGINELRING
PETEEEEE & TECHINOLOGY INSTITUTE

Vision
SETI to Educate to Excel in Social Transformation.

Mission
* Toinculcate academic excellence in pursuit of technical education and to
strive hard for good academic result and placements.
* Toattract nurture and to retain the best faculty and technical manpower.

 Todevelop holistic personality of students to be a responsible citizen with
ethical values and lifelong learning.

* To promote industry institute interaction for employability and
entrepreneurship.

Quality policy

We promise a conducive environment to our faculty,
staff and students to realize the vision.

Environment Policy

Green Sanjeevan, Clean Sanjeevan
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CHAPTER 1

SANJEEVAN ENGINEERING & TECHNOLOGY INSTITUTE, PANHALA

1.1 INSTITUTE AT A GLANCE -

Sanjeevan Engineering & Technology Institute (SETI) started in 2009 by Hon. Shri. P. R.

Bhosale, Holy-Wood Academy. The Trust is a non-profit organization dedicated to the cause

of imparting Quality Education,

SETI is a self-financed Engineering College and it is affiliated to Shivaji University,
Kolhapur, approved by All India Council of Technical Education (AICTE), recognized by the
Government of Maharashtra, affiliated to Shivaji University, Kolhapur & Maharashtra State
Board of Technical Examinations. The Institute is reputed for its high academic standards,
excellent infra-structural facilities, knowledgeable and dynamic faculty and an atmosphere of

well maintained discipline.

The Institute has a beautiful campus with more than 70 Acres, Spacious College
Building separate hostel for boys and girls, canteen, mess, Medical facility, 24 hours Wi-Fi

internet connectivity etc.

1.2 LOCATION -

The institute is situated in Panhala town. Panhala is located adjoining to Kolhapur-Ratnagiri
state highway. It is 22 kms. from Kolhapur & at the foot hills of Panhala fort.

S N

— f,..f-"""
PRINCIPAL

Sanjeevan Engg. & Tech, Institute

Somwar Peth, Paaly e Rt e dRY.,

NATVAR JAI AINfIEEV NATVAR
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72.1: The College is governed by the Board of Governors, the constitu

CHAPTER 2

BOARD OF GOVERNORS

tion of which in shown below:

ing Body | Office Address,
S Member Govl:::nbgers Phone Number
N; Name of Governing Body Membe i ea laratici Mobile if any
1 Mr. P. R. Bhosale Chairman 9823284444
Memibe! 8390328038
2 . G, N, Kharads (Management Nominee)
Member
0545453822
3 Mr. N. R. Bhosale (Management Nominee)
Member
; 9021291060
4 Ms. Nirmala V. Ghorapade (Management Nominee)
Member
9420457999
5 Mr. M. S. Lohar (Management Nominee)
Member
9423037765
g W D Gl (Management Nominee)
Member
iti i 0231-2692858
7 Mr. Nitin Wadikar P
. Member
8 AICTE, Regional Officer P ——— 022 - 22838502
Member
9 |Mr.D.G. Thombare vl 9970700740
(University Nominee)
. Member
10 DTE, Reglonal Officer e — 020-25656234
Member
11 | Mr. S.P.Nangare | 9970890301
(Faculty Nominee)
Member
Mr.V.S.Mane
fa | W Faculty Nomineey | 7387917318
Member -
13 | Principal, S.E.T.|.Panhala Secretary 9146999500

Somw -

g
PRINCIPAL -

Sanjeevan Engg. & Techioh
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29 1 CRUITMENT

CAGHIILITY CRITERION:

With reference 1o AICTE Regulations on minlmum gualifications for appointment of
Teachors and other Academlic Stafl, (06m March 2010)

294 For Facully muembers: Faculty Membors are recruited hased on the qualifications
prescribed by AGTE and Shivall Unlversity, Kolhapur for various cadres, At present the
follawany critena 15 being followed, as per Hotification Mo, F.HO, 37-3/Leqgal/2010 dated
0510312010

Engineering and Technology

ar, Cudre Qualification Experience
N, - I [Sy——
118 ech and AEMATech in relevant | Ho minimurm Exp.
01 Assistant branch vith First Class or equivalent | Requirement
Profeknos aither in BEAL Tach or MEM Tech, |
G 13, Tech snd MEAA Tech in relavant | Minimum of 5 yrs Grperience
Branch vath First Class or equivalent in teachingl/research/
esither In BEAL Tech or MEN, Tech and | industry of WhiC!‘l 2 years
FhiD or equivalent, in appropriate poa! PhD expericnce is
(1 Associal discipling, desirable
Professor
Post. Ph.D. publications and guiding
PhD Students is highly desirable
BEM. Tech and MEAA Tech in relevant | Minimum of 10 years
branch with First Class or equivalent teaching/research/ Industrial
aither In BE/B. Tech, or ME/IA, Tech, czperience of which at least
and PhD or equivalent, in appropriale | 5 years should be at the
discipling, level of Assaociate Professor
Or
Post PhD publications and guiding Minimurn of 13 years
PhiD students is highly desirable experience in teaching
and/or Research and/or
Industry.
In case of research
04 Profasear experience good academic
record and books/research
paper publications/IPR/
Patents record shall be
required as deemed fit by
the expert members of the
Selection commitllee.
If the experience in industry
is considered, the same shall
be al managerial level
equivalent to
___| Associate Professor with
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active participation record in
devising designing,
Planning, executing,
analyzing, quality control
innovating, training technical
books/research paper
publications/ IPR/ patents
etc. as deemed to fit by the
expert members of the
selection committee.

04

Principal

BE/B.Tech and ME/M.Tech in relevant
branch with First Class or equivalent
either in BE/B.Tech or ME/M.Tech &
PhD or equivalent, in appropriate
discipline.

Post PhD publications and guiding
PhD students is highly desirable
Qualification as above that is for the
post of Professor as applicable.

Minimum of 10 years
teaching/research/ Industrial
experience of which at least
3 years should be at the
level of Professor

Or

Minimum of 13 years
experience in teaching
and/or Research and/or
Industry.

In case of research
experience good academic
record and books/research
paper
publications/IPR/Patents
record shall be required as
deemed fit by the expert
members of the Selection
committee.

If the experience in industry
is considered, the same shall
be at managerial level
equivalent to

Professor with active
participation record in
devising designing,
Planning, executing,
analyzing, quality control
innovating, training technical
books/research paper
publications/ IPR/ patents
etc. as deemed to fit by the
expert members of the
selection committee.

Flair for Management and
Leadership is essential
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sr. |

No.

01

Cadre

Humanities & Science

Qualification

Experience |

Assistant
Professor

Good Academic record with at leaslt 55%
marks or an equivalent CGPA al the Masler's
Degree level in the relevant subject from an
equivalent Degree from a Foreign University.
Besides fulfilling the above qualifications
candidates should have cleared the National
Eligibility Test (NET) for lecturers conducted
by the UGC, CSIR or similar test accredited
by the UGC

No minimum Ezpenence requie

02

Associale
Professor

Qualification as above that is for the post of
Asstt.Prof, as applicable and PhD or
equivalent, in appropriale discipline

Past PhD publications and guiding PhD
students is highly desirable

Minimum of 5 yrs espenence in |
teaching/research/ indusiry of
which 2 years post PhD i
experience is desirable [

03

Professor

Qualification as above that is for the post of
Associale Professor, as applicable and PhD
or equivalent, in appropriate discipline

Post PhD publications and guiding PhD
students is highly desirable

Minimum of 10 years teaching |
Iresearch / Industrial ezpernience
of which at least 5 years should |
be at the level of fssociate |
Professor

Or

Minimumn of 12 years espefience
in teaching andlor Pesearch
and/or Industry,

In case of research esperience
good =academic record and
bogoks/research paper
putlications/IPR/ Patents recard
shall be required as deemed fit |
by the expert members of the
Selection committee,

If the erxperience in industry is
considered, the same shsll be at
managerial level equivalent to
Associate Professor with active
participation record in devising
designing, Planning, erecuting,

analyzing, quality control
innovating, training technical
bockslresearch paper |

publications / IPR/ patents etc |
as deemed 1o fit by the erpen
members of the selection
committee.
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2.3.2: Statt/Non-Teaching: The olgiblity crlteria for varlona poats of atall st glven
helow,

a) Librarlan

sr. | Cadie Qualification Frporione
No.
o1 Lilsatian Mastet"s  degies o iy anlopies

information  actenoeft iocientallon  of - aiil
oquivalent proleasional degpes wilh ol Jeasl
GO miathe o s eigivedant GO il
consistently good scedeinl tacail

Qualitylng i the natlonal-level losl condctod
for the purpose by e LIOG o0 ey allis
agency approved by e UGG or who ate o)
have boon awardod 1D Diesgroes

b) Director of Physical Education

Physical
Education

yoar course) of Manter” s dagion i Upons o
an equivalont degroo with at lnast G6%, imarks
or {ls oquivalent COGEA and conslstantly good
ncademic rocord

Passad tho physical lness tesl. Gualitying in
the national test conductod for e purpose Iy
the UGG or any other agency approved by
the UGG

Howovor, candidiatos | whi sie ar have oo
awardad  Ph.D, In aceotdanon with L,
Regulations 2000, shall b sxomplod from
the roquitemant of the minkmm  sligibility
candition of NETIGET

Jdnjesvan Engy. & Tec
Somwar

Sr. | Cadre Qualltication Lporionge
No.
01 Director of | A Master™s degron in Physleal T oucatlon (e Haprosanlad thie

Hinlversity/Callage ot e
Il vindvesr ity o
collaglate competitions or
the Blater In nsalesnil
champlonships,
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O Adimdnistiative

el Cadie
No. | Al
I-NI."]
| AUMINIETRATIVY
| Wl IR

IR GRATIRAR

O | SBURTTIRINTL NI NI

ACCOLINT AN

LD ST NOGRAPII R

| Oh | SENIOR CLERK
-
| \E JUNTOIR ORI
S Laboratony
o Anuintant
(L ngineeting)
w | baboratory Assistant
. (L ngineering)
| oo |..'I|‘l.\!..'1||'|\ Annll
| (bcienee)
10 Warkshop Instiveto
' Electician’ Plomber
Welder
12 DRIVER
i2 PEON
(1 HOUSE KELPING
! ASHISTANT

ualitication

ot Chenuste Degreo of o Sialutory
Uliniver ity aithy e imankes on 18 Gl
A pror LG nonms

A achieln " 5 Degroo o equivalent

Maston degiee In Conumerce ol
o tivalent

A el 's Degree ol ogquivalent
Pechmbeal 1Y Dypowiiting English
Grade High o amd IhShorthand

1 oaglish Lower Grade 11 Knowledge
of RS O e

A Bachelo” & Degree o equivalent
Typowiiting L iglish & Marathi al
higher grasde, kiowlodage of computor
upetation: MG Otlice

A Lacheln’ s Dogroe of equivalent
Pyposwritiog Unglish & Marathi ol
highen qrade, knowledgoe of computer
vpetation: MS Oftice

Diplonsa i appropiiate branch ol
[ ngineoing/ Technology

EYplomaa b appropilate Bbranch of
I nginecting/Technology

Fiest Class 1L Be n concomed
Braneh of Selonee

A cotlitieate from L1.L T NCIVT in
telovant Trade o ogquivalent

LU eortiticate In relovamt Trado

10t Standard, and should posses
professional diving liconse

TOWh Standard Ablae 1o ride g bieyelo in
tespect of male membors

No tommal education s required

wnjeey

Expetience

Al lisl b yoars experionce
In academic Institution or
oquivalent post in
neadomic administration
A yoars ol experience of
administiation

Min 3 yos ol

I spenionce In
Accountancy =

| or 2 years ol sevice os
Stonographer is
dosirable,

Jyomry sevice calogory
ol Ji. Clork

3 yoars of experience

1 or 2 Years experience
as Driver is desirable.
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2 4 MODE OF 8ELEGTION,

240 Faculty Mombers
A) PROCEDURE

The procoedure an spociflod by AIGTE In thelr rogulation dated 06th March, 2010 Is
followed-

Direct Reciutment 1o all Gadion s basod stiiclly on metll, Selection 15 done by duly
constittited Committees. 1The tollowing procedure is adopted n selection of faculty members,

1 Shivall University approval for illing the post such as workload, Advt,, Roster is
oblalned,

2. Advertisement In leading Newspapors ol Reglonal and National Level,

d Seruting of applications recelved I the lust date mentioned In the advertisement.

A Selection commilton is constituted by the Shivajl University, Kolhapur,

5. Fixing of schedule for conduct of Interview,

G Intimation to candlidatos about the date and tine of Interview.

T. Reporting of candidato and verlfication of cortificates,

8 Procoss of Intorviow,

9. Submisslon of recommendation report to university for consideration and approval,
10, Issue offor of Appolntment to the selected candidate,
11, Inclusion of the candidate In regular muster roll,

12 Submission of report on "Change In Staf” for university approval, On receipt of
approval, regularization of appolntment.

2.4,2: Non-Teaching Staff

Direct recruitment to all cadres, striclly based on merit, is done by a duly constituted
committee comprising following members, The selection committee shall take decision to

wave the qualification / experlence criterla, in case of deserving candidates for appreciate
Non-teaching post,

(a) Chalrman

(b) JI. Secretary

(c) Principal

(d) Respective Head of Department
(e) Registrar

-~
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The following procedure adopted for selection of supporting staff-

Advertisement in leading Newspapers.

Scrutiny of applications received till the last date mentioned in the advertisement.

Fixing of schedule for conduct of interview.

Process of interview.

appointment.

Intimation to candidates about the date and time of interview.

Reporting of candidate and verification of certificates.

Issue offer of Appointment to the selected candidate.

Inclusion of the candidate in regular muster roll, on receipt of regularization of
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CHAPTER 3

SERVICE RULES AND REGULATIONS
3.1: SERVICE CONDITIONS INCLUDING PROMOTION POLICY

A porson shall be deemed to have been appointed to the service when his appointment

i% made to a post in accordance with the existing AICTE norms (but it shall not include

stafl appointed on deputation or contract or temporary/ad-hoc).

I Every appointee shall be subject to the conditions that he/ she is certified as in sound
mental health and physically fit for service by a Medical authority as specified from time

to time,

1 The pay of Teaching Staff shall be as fixed by the Selection Committee in accordance

with the following scale of pay prescribed by AICTE.

Assistant Professor 15600-39100 AGP 6000, 7000 & 8000
Associate Professor 37400- 67000 AGP 9000
Professor J 37400-67000 AGP 10000

IV.  The pay of Non-Teaching Staff shall be as fixed by the Selection Committee in
accordance with the following scale of pay prescribed by Government,

S_r_;\m_ Eesignation Pay Band AGP
01 Registrar 9300-34800 4400
03 Superintendent 9300-34800 4300
03 Accountant 9300-34800 4300
04 Stenographer 9300-34800 4300
05 Head Clerk/Assistant 9300-34800 4200
Superintendent / Asstt. Accountant
06 Library Assistant/Assistant 5200-20200 2800
Librarian

/:/
[
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07 Technical Assistant / Sr §200-20200 | 2800
li- Technician Asstt. (Diploma)
08 Senior Clerk 5200-20200 2400
09 Jr. Laboratory Assistant / Instructor | 5200-20200 2400
ITI Holder / Electrician / Skilled
Technician
10 Store Keeper 5200-20200 2000
1 Junior Clerk/ Store Clerk/Library 5200-20200 1900
Clerk/ Typist
12 Semi-Skilled Technician/ Wiremen | 5200-20200 1900
! Plumber / Xerox Operator
13 Laboratory Attendant/Library 4440-7440 1600
Attendant / Field Collector
14 Peon/Hamal 4440-7440 1300

V. The seniority of an Employee in any Grade shall, unless he/she has been reduced to
lower rank on punishment, leave on LWP, be determined by the date of his/her first
appointment on probation.

VI.  The appointing authority shall, at the time of appointing two or more persons
simultaneously to a Grade, fix the Seniority for them with reference to the rank fixed by
Selection Committee at the time of appointment, irrespective of date of joining.

VIIl.  All appointments in the academic services shall be made by open competition by an
advertisement and selection where in all the in service personnel who possess the
qualification prescribed shall also be permitted to apply. The Management may
however make ad-hoc appointments in Specific cases or recruit by deputation.

VIIl. ~ Save as otherwise provided every employee of the College shall be appointed under a
written contract and the conditions of service relating to them shall as far as possible be
uniform except in respect of salaries payable to them. The contract shall be lodged with
Principal and copy thereof shall be furnished to employee concerned.

IX. No application of the employee, seeking employment elsewhere, shall be forwarded
during the probation period.

-
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3.2: POLICY RELATED TO PROBATION

Initially the appointment of the selected candidate will temporary, for a period of two
years, after which the performance of the appointee will be reviewed to regularize the
appointment. The service conditions of the incumbent will be governed by the rules and

regulations of the College issued from time to time.

ii. Except in the case of appointment in tenure or on contract basis or on deputation all
appointments to the posts shall erdinarily be made on probation for period of two years
and the period of probation can be extended by management incase of non-satisfactory
performance.

. If any candidate is appointed on purely temporary basis in vacancy, has no right to
claim a permanent post. However, such candidates may also apply for permanent post
through the regular procedure.

iv. If a person, having been appointed temporarily to post is subsequently appointed
regularly; he/she shall commence probation from the date of regular appointment.

V. Any candidate appointed on temporary/ad-hoc basis, his/her services can be
terminated without any notice and without giving any reason.

3.3: POLICY RELATED TO INCREMENTS:

i Increments will be sanctioned only on satisfactory report of performance of the
Employee. An increment may be withheld to an employee if the conduct has not
been good or his work has not been satisfactory. The authority ordering such with-
holding of increment shall state the period for which it is to be withheld and whether
with-holding of increment shall have the effect for postponing the future increments
also.

ii. In all cases, the increment is sanctioned by the Head of the institution based on
Appraisal report of the employee.

o
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3.4: POLICY RELATED TO RETIREMENT

An employee of the College shall be retired on Superannuation when he/she attaining
60 years in case of Teaching employees, & 58 Years in case of Non-Teaching
employees. Provided that the authority shall have the right to issue orders of retirement
of an employee who has attained the age of 60 years for reasons of inefficiency, ill-
health and the like.

However, this rule does not apply to those who are appointed on contract basis for
whom such a decision will be taken by the management.

3.5: POLICY RELATED TO RESIGNATION

i Any Member of the faculty in permanent service shall give three months notice in case
he/she desires to be relieved on resignation or in the alternative he/she shall pay three
months salary in lieu thereof. The resignation shall come into force from the date from
which the appointing authority accepts the resignation or the date of relief whichever is
earlier. Normally they will not be relieved in the middle of a semester.

il. Any member of the Support Staff in permanent service shall give three months notice in
case he/she desires to be relieved on Resignation or in the alternative he/she shall pay
three months' salary in lieu thereof. The resignation shall come into force from the date
from which the appointing authority accepts the resignation or the date of relief
whichever is earlier. Again, normally they will not be relieved in the middle of a
semester.

iii. Any member of the faculty/Support staff during probation or if appointed on local/ad-
hoc basis, shall give one months notice in case he/she desires to be relieved on
resignation or in the alternative he/she shall pay one month salary in lieu thereof. The
resignation shall come into force from the date from which the appointing authority
accepts the resignation or the date of relief whichever is earlier. Normally Teaching
faculty members will not be relieved in the middle of a semester.

iv. However, the management reserves the right to waive the notice period or the
compensation there of.
,_,-"""F
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3.6: POLICY RELATED TO TERMINATION OF SERVICES OF AN EMPLOYEE

i, The services of Ad-hoc / Temporary employee are liable to be terminated at any time
without assigning any reasons whatsoever,

i, The Management reserves the right to terminate the service of an employee whether
probationer or regular on medical grounds giving 1/2/3 months notice or in lieu thereof
1/2/3 months pay.

i, The Management may terminate an employee whether temporary, probationer or
permanent if he/she is involved in political activity or in a criminal case or in the event,
that has taken cognizance by Police authority, it is proved by competent committee
appointed for this purpose that the employee has failed to do his duty or negligence of
duties or having continuous poor teaching performance.

iv. A service file shall be maintained in case of all employees.

V. Any service rule, which involve financial commitments, will be subject to availability of
funds and decision of the Management will be final.

Vi. The Management, subject to the ratification of the BoG, is the authority for introducing,
repealing or amending any service rule as deemed necessary for day-to-day
administration of the College.

3.7:. CODE OF CONDUCT : STAFF

i. An employee of the College shall devote his whole time to the service of the College
and shall not engage directly or indirectly in any trade or business or in another
institution or any other work, which is likely to interfere with proper discharge of his/her
duties. This provision shall not apply to the academic work like giving guest lectures,
giving talk and any other work undertaken with prior permission of the Principal.

. Every employee shall, at all times maintain absolute integrity and devotion to duty and
shall do nothing to harm the dignity and prestige of the College.

ii. No employee shall, except with the previous sanction of the principal, accept any
remunerative or honorary work not connected with the College.

v, No Faculty/Staff-member of the College shall, engage himselffherself in private
coaching for remuneration.

V. Every employee shall ensure all possible steps for prevention 'of ragging in the
premises of the institute,
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vi.

vii.

wiii,

.

Xi.

Xii,

No employee shall, while being on duty take part in politics which includes holding
office, elective or otherwise in any political party or contesting for election to the State
Legislature or the Parliament or take part in any other election as independent or on

any party ticket,

No employee shall take part in any act or movement, such as strike, incitement or
any similar activity in connection with any matter pertaining to his service or to
any other matter, which tends to bring the College to disrepute, nor shall he/she
approach the media with his/her grievancels.

An employee shall not, without the knowledge and approval of the Principal &
Management, have recourse to any organization/ authority, court or to the press for
vindication of his grievances.

The Management in exercising the provision of these rules shall exercise the power,
after giving the employee concerned, an opportunity to explain his/her case.

No employee may absent himself/herself from duty without prior permission. In case of
emergency of proceeding on leave without prior permission, he/she must explain the
circumstances, which were beyond his/her control before rejoining duty.

Every employee shall be at work punctually at timing fixed unless permitted otherwise
by his/her Superior.

No employee shall after reporting himself/herself for work, absent himself/herself during
the period of work assigned to him.

The following acts of commission/omission shall be treated as misconduct.

s

Failure to exercise efficient supervision on the subordinate staff.
Insubordination or disobedience to any lawful Order of his/her Superior Officer.
Gross negligence in teaching or any other duty assigned.

Any act involving moral turpitude punishable under the provisions of the IPC.
Intemperate habits affecting the efficiency of the teaching work.

Failure on the part of an employee to give full and correct information regarding his/her
previous history and record of service and violating any otner specific directions or
instructions given by his/her Superior Officer.
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3.8 DISCIPLINARY PROCEEDINGS

No order imposing any punishment on a Member shall be imposed except after.

ed in writing by the competent authority in regard to the

linary action is proposed 10 be taken and Is given an
sh to make in person orally or in

i, The member will be inform
allegations on which discip |
opportunity to make representation that he/she may Wi

writing.

ii. Such representation, if any, is taken into consideration by the competent authority.

ed or removed or compulsorily retired or reduced
fter an enquiry in which helshe has been
portunity of being heard in

No employee of the College shall be dismiss
in rank or awarded any other punished except a

informed of the charges against him/her and given a reasonable op
Government rules from time to time

respect of these charges by a committee appointed as per
ose on him/her any such penally

and where it is proposed after such an enquiry to imp
proposed, but only on the basis of the evidence adduced during such an enquiry.

3.9: TEACHING FACULTY JOB RESPONSIBILITIES — AICTE GUIDELINES
The job responsibilities as a faculty consist of four components Viz.

a) Academic

b) Research & Consultancy
c) Administration and

d) Extension Services.

A brief description of these four components as descri

3 escribed by AICTE pay ¢ ST O LR
below. The annual increment will be subject to satisfagtory p|=.'r1;':;;y af;mmlls.smn - IV
components. rmance in the above

3.10: JOB RESPONSIBILITY OF FACULTY

As per AICTE Pay Commission recommendati ' ibili
bl Sl dations. The job responsibility of faculty consists of

a) Academic
b) Research & Consultancy
c) Administration.

d) Extension Services.
€) Mentoring Services.

Each of them is described below.

o
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3.10.1; Academic

1. Class Room Instructions.,

2. Laboratory Instructions.

3. Curriculum Development.

4, Development Learning Resources Material & Laboratory Development.

5. Student Assessment & Evaluation including examination work of University.

6. Participation in Co-curricular & Extra Curricular Activities.

7. Students" guidance & Counseling & helping their ethical, moral, and overall
character development.

8. Keeping Abreast of new knowledge and skills, help generate new knowledge
and help dissemination of such knowledge through book's publication, seminars,
etc.

9. Counting Education Activities.

10.  Self development through upgrading qualification, experience and professional
activities.

3.10.2: Research & Consultancy

a)
D)

Research & Development Activities and Research Guidance.
Industry sponsored Projects

Provide Consultancy and Testing Service Promotion of industry institution interaction and

R&D.

3.10.3: Administration

3)
b)

c)
d)

e)

N

g)
h)
1)
)
k)

Academic and Administrative management of the Department/Institution.

Policy planning, monitoring & Evaluation and Promotional activities both at
Departmental and Institutional level.

Design and development of new programs.

Preparing project proposals for funding in areas of R & D work. Laboratory
Development, Modernizations, Expansion, etc,

Monitoring and Evaluation of Academic and research activities.

Participation in policy planning at the Regional/National level for development of
technical education.

Helping mobilization of resources for the institution.
Develop, update and maintain MIS.

Plan and implement Staff Development activities,
Conduct Performance Appraisal.

Maintain accountability.
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3.10.4: Extension Services.

a) Interaction with Industry and Society.
b) Participation in Community Services.

¢) Providing R&D Support and consulta
d) Providing non-formal modes of education for

Promotion of entrepreneurship and job creation.

ncy services to industry and other User agencies,
he benefit of the Community.

e)
f) Dissemination of knowledge.
q) Providing technical support in areas of social relevance.

3.10.5: Mentoring Services

a) Interaction with Students & Parents.
b) Counseling to poor students to improve acdemics

¢) Guardianship.
Any other relevant work assigned by the Head of the Institution.

3.11: WORKING HOURS OF THE COLLEGE

The college"s working week consists of 36 working hours. This excludes lunch break. The normal

working hours of the College is from 9.00 a.m. to 4.30 p.m. with 1 hr break. The College remains
closed on First and Third Saturdays & Sundays.

3.13: TEACHING DAYS

The College shall have at least 180 full teaching day per year or 90 full teaching days per
semester. “Teaching Days" here shall mean actual class room/laboratory contacting teaching days
and do not include days of examination / tours/ sports etc.

3.14: WORK LOAD

Workload of a teacher should not be less than 40 hours per week, of which teaching contact hours
should be as follows.

Principal : 4 hours/week
Professor : 8 hours/week,
Associate Professor : 12 hours/week,
Assistant Professor : 16 to 18 hours/week.

These teaching contact hours includes minimum 4 to 6 hours theory load

—
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CHAPTER 4

PERFORMANCE APPRAISAL OF EMPLOYEES

4.1: PERFORMANCE APPRAISAL SYSTEMS : Annual Staff Performance Appraisal Systems
have been introduced. The System consists of

a. Appraisal by Students

b. Appraisal by Head of Department

Appraisal by Peer group
The Academic Performance Index (API) system shall be implemented in due course
of time as per the guidelines of AICTE / UGC.

The weight age for various levels of appraisal will be as follows-
a. Appraisal by Students 50%

b. Appraisal by Head of Depariment 25%

c. Appraisal by peer group 25%

4.2: TRANSPARENCY

The Management, Principal will discuss results of the appraisal with each employee. Sustained
good performance will be a requirement for

Internal promotions.

Selection Grade Promotions.

Eligibility for Study Leave and other benefits,

Awards / Apparition

a0 oo

Results of the appraisal will find a

o place in the Personal file. Non performance will be suitably dealt
with.
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4.3: LEAVES RULES

It may please be noted that any leave or compensatory off including permission/movement is

not a right of the employee by a privilege and should be treated as such

4.3.1: Casual Leave

« All Faculty and staff are eligible for 12 days CLs in a year during the calendar year.

« Faculty and Staff who have not completed one year of service can avail CLs only on
pro-rata basis.

« Faculty and staff can avail CL for 3 days only at a stretch.
« Casual Leave can either be prefixed or suffixed with vacation.
+ Casual leave not availed in a calendar year will lapse.

« The recognition of the presence of the individual for work is done only based on the
signature of the individual in the attendance register kept for that purpose.

« Salurdays (if not a working day), Sundays/public holidays/restricted holidays/ weekly
offs can be prefixed and/or suffixed to casual leave.

Casual leave is availed by individuals only on prior sanction. However, due to emergency, the
individual can be absent from duty after taking consent by informing to the concerned
authority. This is permitted only in emergencies. The number of absences will be governed as
per the casual leave rules so far mentioned. However, the absence must be intimated by
telephone to the competent authority. The competent authority for all employees will be the
concerned Heads of the Department. For all the Heads of the Departments, the competent
authority is the Principal.

It is the responsibility of the faculty to make alternative arrangements for the academic load
the faculty misses because of the casual leave. The HOD will monitor and take suitable steps
to see that no class is unattended. The same should be intimated to the Principal.

« In addition to central record, the HOD should maintain the casual leave register and
permission granted for the faculty/staff under his/her control and should submit before
the last working day to the Accountant for preparing the pay bill,

* The rules and regulations given above may be followed while working out the pay bill
for that month,

« Staff members who take leave without prior permission or without giving any
information will be treated as leave without pay.

-
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4.3.2: Permissions/Movements

Depending on urgency of the mater faculty/staff may leave the campus for personal reasons
for up to about one hour after obtaining permission from the competent authority. Such

permission can be give two times per month only.

‘Competent Authority:

For Heads and all teaching faculty - Principal
For all other staff - Respective Heads of Department

4,3,3: Vacation Leave

1. Faculties who have completed 1 year of service are eligible for a vacation leave of 70
days.

2. Laboratory staff who have completed minimum 2 years of service are eligible for
vacation as per rules,

However, the vacation will not be a right. He/she may be retained during vacation, if

required by the Institute.

4.3.4: Earned Leave

Principal, Librarian, TPO and Supporting Staff who are not eligible for vacation, will be eligible
earned leave as per rules.

4.4.: APPOINTMENTS TO IMPORTANT FUNCTIONAL POSTS.

The position of Head of Department, Deans, Chairman of Committees ion i
: ) ' ' . representation
manasgerpentPCofmmntee.fetc. if any, to be made by rotation on tenure basis. 'Fhis gives to ;ﬂ
e oSenior Professors faculty members a sense of involveme i
commitment to the institution. ke

LY
—
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CHAPTER 5

FACULTY DEVELOPMENT & WELFARE MEASURES
5.1: FACULTY DEVELOPMENT

5.1.1: Higher Studies.

The faculty can be granted study leave for higher studies in the fields of specialization
desirable as decided by the management / Principal at institutions like IITs and IISCs, and
other institutions of repute. The said facility is limited to one faculty member per department
every year. However this number can be increased at the discretion of the management /

Principal. In this connection following guidelines will be followed:

1) Preference will be given to those opting for doctoral programs, followed by Master's
degree and second master's degree on execution of a bond to the effect that he/she

shall serve the college for a period of 3 years after awarding the Ph.D. Degree & after

completion of masters program.

2) In case the sponsored faculty fails to successfully complete the said program he/she
would have to refund the expenses incurred by the college due to sponsoring the

faculty for such a program.

5.1.2: Seminars/ workshops/Conferences

Selected staff members are sponsored by the management for seminars workshops and
conferences while meeting the expenses towards delegation fee for the first time and also
treating the period of absence as “ON DUTY".

The faculties are being deputed to short term/orientation courses during vacation or non-
vacation days without hindrance to the academic work; preference will be given to those, who
have to fulfill the requirements of rules stipulated for Career Advancement.

The period of absence is treated as "ON DUTY" during the period of attending the courses.
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vearly 1 lakh will be earmarked for registration fees, traveling and dearness allowance for the

college staff & students with the following distribution :

Rs. 15.000 to each department (12,000 for faculty and 3000 for student) and 10,000 at the

college level for all supporting staff.

(12000 + 3000) x (6 +1 for FE) 1,05,000

n

Supporting staff training 10,000

Only one National / International conference (organized in India) per person in the a

year.

+ Registration and TA (shortest route, sleeper class) will be paid.

Maximum allowance for paper presentation at National / International Conference /

STTP/ Workshop is Rs. 2000/- per year. (After a year of service.)

+ Maximum service requirement after availing the financial benefit for attending the
conference / workshop will be for at least 1 year from the date of workshop /
conference. If resigning before that, assistance claimed has to be returned to college.

5.1.3: Promotion of Research

The College aims at providing, promoting research, development, consultancy and such other
profession — promotional activities, involving the faculty at various levels.

Such of those faculty, who exhibit initiative and drive by getting substantial grants for R & D
works or for strengthening the infrastructure in the institute will be suitably be encouraged and
receive special commendations.

5.1.4: Awards

Excellent Teacher Awards and Excellent Support Staff Awards have been instituted to
encourage teachers to put in their best efforts. An appraisal system to select awardees
annually for the Awards has been be put in place so that no abuse i S

or misuse of
may take place, the provisions

Faculty members are encouraged to take up minor research and development projects. Grants
vill be sanctioned to the extent possible. Travel grants can be sanctioned to faculty to present
research papers at or to attend National or International Conferences in India or abroad
depending on availability of funds. |

5.2: STAFF DEVELOPMENT AND TRAINING: SUPPORT/ ADMINISTRATIVE STAFF

=
PRINCIPAL  _ -
Sanjeevan Engg. & Tech. ln&ﬁ?@r%@gﬁ%

“aavir Petk Pahata - 4187201

Scanned with CarmScanmner

AIN,

=SANJEEVAN
NGINEERING &




Atranging in house tralning programme for improving communication skills, parhcu:ar:ryEs:lllliss:f
wiiling (with such inputs as grammar al basic level) with 1hr_-lhr:fp of the Departmer_\ {; i g th.
Attanging twoweek ralning programme by way of requesting resource persons including the
telited senlor Government officials with experience in Administration and Accoun:s. areas
besides utilizing the services of the Senior Officers. The lraining programme covers different
functional and ministerlal skills as required by the office of a private engineering College.

Atranging tialning programme 5o as to enable the ministerial staff to acquire adequate working
knowledge thiough hands on experlence of computers utilizing the services of Faculty
altached with Computer Centre and online computer soflware trading as per requirement of
the work

630 STAFF DEVELOPMENT & TRAINING: SUPPORT STAFF (TECHNICAL)

In rospoct of Technical Stalt such s Lab Assistants, Lab Technicians etc., refresher Training
& Retralning Programmes shall be arranged In such technical areas, as required in view of
changed currfeula (Lab Practical) and also as suggested by the respective Heads of the
Depattments and functional heads, Service Benefits & Wellare Measure,

5.4: WELFARE MEASURES

The following are service benefits and wellare measures extended to the employees of the
College,
Provision of canteen in the campus.

In the event of death of an employee while in service, an ex-gratia of Rs.10000/- is
aranted to the dependants of the deceased employee, towards funeral expenses,

= The Management grant maternity leave to the women employees, for a period of 180
days and limited to the first two living children,

5.5: GRIEVANCES REDRESSAL CELL

To redress the genuine grievances of staff and students/ sg
for studies and smooth working of administration
grievances redressal cell,

that congenial atmosphere
. the College has constituted a

00— —

PRINCIPAL

;anjeevan Em_.'r.ch. D
Somwar Peth, Panhala - mga‘ﬁ/jl;ﬁa@g@:m

=SANJEEVAN
Scanned with CamScanner

NGINEERING &



Holy-wood Academy, Kolhapur's
SANJEEVAN ENGINEERING AND TECHNOLOGY INSTITUTE

Sanjeovan Knowledge City, Somwar Path- Injole, Panhala, Tal. Panhala, Dist. Kolhapur
Pin- 416 201. (Maharashitra) Phone : 0231 - 2686600, 21 Fax : 0211 - 2686629
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CODE OF CONDUCT : STUDENTS

1. Students are required to carry at all times their Identity card and produce for inspection when requested
by any member of the authority, faculty or staff of the Institute,

2. Students are expected lo have 100% attendance. However minimum 75% attendance is mangatory o
qualify for appearing for the university exams. Lale comers are commencement of classes will not be
allowed to enter the class / premise.

3. In case a student requires fo remain absent, he/she would obtain prior permission for the Head of the
Depariment / Principal written, clearly stating the reason of absence aleng with supporting documentation.

Student should behave and present themselves properly in class, laboratory as well as in the campus.

5. Smoking and consumption of liquor, gutka, drugs or any such intoxicating substances is strictly prohibited
in the campus. Anybody found in possession or under the influence of such items would face sever
disciplinary action.

6. Students must altend each and every event as and when organized by the department / Institute,
examinations scholarship etc. The institule accepls no responsibility for loss of any advantage by a
student on account of his / her failure to do so.

7. Students must regularly read the notices relating to time tables, activity schedule, examinations.
Scholarship etc. the institute accepts no responsibility for loss of any advantage by a student on account
of his/her failure o do so.

8. Vehicles of the students will not be allowed in the campus. The Institute will accept no responsibility for
the safety and security of students’ vehicle.

8. Students should striclly observe the safety norms during practicals in the laboratory and premises of the
Instilute.

10. Any change in the Address, E-mail ID, Cell No, should be notified by the student in writing to the Institute.

11. Using mabile in the premises in striclly prohibited. Mobiles should be strictly in switched of mode during
college hours and within the premises.

12. The attitude and behavior of every student must demonstrate histher commitment to Institute’s vision,
mission and goals.

13. Any damage lo Institute/Hostel/Mess property, misconduct in hostels, sexual harassment, ragging,
intoxication found inside the campus will lead to strict disciplinary action of termination. The rules and

regulations of the hostel shall also be striclly obeyed by the hostellers. Any damage to the Institute's
property may altract heavy fines or replacement of the same.

14. Maharashtra prohibition of Anti-ragging Act, 1999 defines the meaning of ragging within the campus or
outside I5 strictly prohibited. Any student convicted of an offence 0 ragging shall be liable to punish as per
the provision in Maharashira Prohibition of Anti ragging Act, 1999 and AICTE regulations.

15. He / she should strictly follow the rules and regulations of the Institute, AICTE. DTE hivaji Uni i
which are in existence and that may be framed hereinafter, ‘ ' VR

16. Students will generally be in uniform dress for normal classes. Slippers, short pl
_ _ i ; ants and banyan type tee
shirts without collar are not allowed in the classrooms, For specific funciiunz and evenls l’{:e :rt?dems
should have formal dress including a coat and tie, whatever the inslilute decides.

17. In case of any legal matler, the case shall be exclusively under the

Any student violating the rule
debarring from examinations,

Jurisdiction of Kolhapur District.
s and regulations of the Institute may lead 1o his / her termination from studentship or
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Holy-Wood Academy’s

SANILLVAN ENGINELRING
e X TECHNOLOGY INSTITUTE

Vision
SETI to Educate to Excel in Social Transformation.

Mission
* Toinculcate academic excellence in pursuit of technical education and to
strive hard for good academic result and placements.
* Toattract nurture and to retain the best faculty and technical manpower.
* To develop holistic personality of students to be a responsible citizen with
ethical values and lifelong learning.
* To promote industry institute interaction for employability and
entrepreneurship.

Quality policy
We promise a conducive environment to our faculty,
staff and students to realize the vision.
Environment Policy

Green Sanjeevan, Clean Sanjeevan
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CHAPTER 1
SANJEEVAN ENGINEERING & TECHNOLOGY INSTITUTE, PANHALA

1.1INSTITUTE AT A GLANCE -

Sanjeevan Engineering & Technology Institute (SETI) started in 2009 by Hon. Shri. P. R.
Bhosale, Holy-Wood Academy. The Trust is a non-profit organization dedicated to the cause
of imparting Quality Education.

SETI is a self-financed Engineering College and it is affiliated to Shivaji University,
Kolhapur, approved by All India Council of Technical Education (AICTE), recognized by the
Government of Maharashtra, affiliated to Shivaji University, Kolhapur & Maharashtra State
Board of Technical Examinations. The Institute is reputed for its high academic standards,
excellent infra-structural facilities, knowledgeable and dynamic faculty and an atmosphere of
well maintained discipline.

The Institute has a beautiful campus with more than 70 Acres, Spacious College
Building separate hostel for boys and girls, canteen, mess, Medical facility, 24 hours Wi-Fi
internet connectivity etc.

1.2 LOCATION -

The institute is situated in Panhala town. Panhala is located adjoining to Kolhapur-Ratnagiri
state highway. It is 22 kms. from Kolhapur & at the foot hills of Panhala fort.

1o~
PRINCIPAL
Sanjeevan Engg. & Tegh. | Lied

Somwar Peth, Pa nhEREE,T6 Sy

=SANJEEVAN

NGINEERING &

Scanned with CarmScanmner



CHAPTER 2

BOARD OF GOVERNORS

2.1: The College is governed by the Board of Governors, the constitution of which in shown below:

e | Governing Body | Office Address, |
:r. Name of Governing Body Member Members Phone Number
2 Designation ~ Mobile if any
1 Mr. P. R. Bhosale Chairman 9823284444
Member
2 Mr. G. N, Kharade B390328038
{(Management Nominee)
Member
3 | Mr.N.R. Bhosale o 9545453822
{(Management Nominee)
4 | Ms. Nirmala V. Ghorapade ik 9021291060
{Management Nominee)
5 | Mr.M.S. Lohar Member 9420457999
(Management Nominee)
Member
9423037765

6 Mr. A. A, Chavan

{(Management Nominee)

7 Mr. Nitin Wadikar

Member
(Industriallist)

0231-2692858

8 AICTE, Regional Officer

Member
(AICTE - Ex. Officio Member)

022 - 22838502

9 Mr. D. G. Thombare

Member
(University Nominee)

9970700740

10 | DTE, Regional Officer

Member

(DTE - Ex. Offcio Memben) | 020 20090234

Member
11 | Mr. S.P.Nangare
(Faculty Nominee) 9970890301
12 | Mr.V.S.Mane Merbic
(Faculty Nominee) 7387917318
inci Member -
13 | Principal, 8.E.T.|.Panhala Sheredy o
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SANJEEVAN ENGINEERING AND TECHNOLOGY INSTITUTE, PANHALA

ORGANIZATION STRUCTURE

(w.e.f. 2022-23 - as per BOG Res.No.07, dt.04/2022)

HOLY-WOOD ACADEMY
MANAGEMENT

GOVERNING BODY
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2022-23

Principal - Dr.S.N.Jain
Vice-Principal Dr.5.G.Sapate
Dean (Academic) Prof.E.P.Salokhe
i Dean (NBA/NAAC) Dr.D.S.Bhosale
| Dean (IQAC) Dr.G.C.Koli
Dean (Students Affairs) Dr.V.H.Deokar

Admission Cell

Dr.A.A.Katkar, Prof.N.S.Jadhav & Prof.N.B.Tharkar

Exam - Co-ordinator

Prof.S.K.Pisal

NIRF Convenor

Prof.J.J.Gavade

Convenor = IT Cell

Prof.S.A.Babar

Building Maintenance

Prof.5.5.Chavan & Prof.A.P.Bhosale

NSS & Sports Officer

Prof.R.A.Ingavale

Alumni Association

Prof.S P.Jadhav & Dr.Vishal Patil

Cultural Co-ordinators

Prof.Nilopher Khan & Prof.Nasrin Khan

Innovation, Incubation & Ind Consultancy

Incubation Cell (under Dr.Deokar)

Dr.V.H.Deokar- Co-ordinator
Prof.Vinayak Ghewari

Unnat Bharat Abhiyan

Prof.Vishal T. Metkari

TPUBLICITY Cell

Shri.Sangram R.Patil, (Print Media), Prof.Amol Chavan,
(Electronic Media), Prof.Ranjit Mane (Electronic Media)

| SOCIAL MEDIA Cell Prof.Ms.Pallavi Patil (Twitter/Facebook/LinkedIn)
Day’s Special Prof.Ashok Kolekar & Prof.Ankita Kulkarni
R&D Cell & Technical Pub

Dr.S.S.Potdar &Prof.Sagar Shinde

Entreprenuership Dev. Cell
(EDC)

Prof.Amrut P. Bhosale &

Prof.Amit C.Thoke

IFR & IETE Students Chapter

Prof.C.R.Dongarsane & Prof.Y.R.Naik

———————

Industry-Institute Interaction Cell

Industry Internship Activity

BUS/Transport

Prol,A.N.Naik

Prof.Pravin 8. Atigre

Prof.NJLTharkar &‘I'rnl’..-\..-t.liuiknr
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