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7.3.1 Distinctiveness of institute
Upliftment of (underprivileged and) rural society through effective use of CSR funds

Sr. Activity Page No.

1) FUEL training programs Internship programs, 2-12
placements report with photos

2) GTT, Rubicaon MOUs, activity report with photos 13-36

3) Offerletteri-value Bangalore of placement 37-39

4) Smile foundation activity report with photos 40-48

5) Wisdom career guidance programs (engineering 4951
awareness) at schoals and jr. colleges: report with
photos

6) Guidanceabout engineering education during field 52-61
visit of jr.collegesand schod's: Reprots with photos

7) Damia CSR fund Activity for farmers: reports with 62-64
photos
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01) FUEL training programs. Internship programs, placementsreport with photos

FUEL Training Sample certificates

nabling Students 10 Excei

OFCOMPLETION

|
| PROUDLY PRESENTED TO

V?mj Dinkar (pot'.]

Has successfully completed Future Skills Training in Al (Artificial Intelligence)
along with Python, Aptitude and Personality Development Training

The candidate is awarded this certificate post completion of mandatory training.

e & v

Ketan Deshpande Santosh Huralikoppi
Chairman FUEL, Ashoka Fellow Chief Mentor FUEL, Fellow JBS,
Fellow JBS, University of Cambridge University of Cambridge |
#FUELForNation www.fuelfornation.com
——— ——
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OFCOMPLETION

PROUDLY PRESENTED TO

K u]z)p ep (Dknm]?rmL Patil

Has successfully completed Future Skills Training in Al (Artificial Intelligence)

along with Python, Aptitude and F lity Develop 9
The candidate is awarded this certificate post completion of mandatory training.
or
RS ) B
A >
Ketan Deshpande Santosh Huralikoppi
Chairman FUEL, Ashoka Foliow Chief Mentor FUEL, Fellow JBS,
Fellow JBS, University of Cambridge University of Cambridge

L #Futiforkation www.fuelfornation.com
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Memorandum of Understanding

This Memorandum of Understanding (MoU) is entered on December 15, 2022, by and between:

a. Sanjeevan Engineering and technology Institute, Panhala

And
b. Friends Union for Energising Lives
(hereinafter referred to as FUEL) duly registered under the Indian Trusts Act 1882, and having its
office at FUEL, Forest Trails Township, Near Sales office, Paranjape Schemes, Near Manas
Lake, Paud Road, Bhugaon, Pune, Maharashtra 412115.

This MoU is drawn up and agreed upon to establish the cooperation between Sanjeevan Engineering
and technology Institute, Panhala and FUEL to bridge the divide that exists between industry and
academia in the skill ecosystem and provide Skilling support to the youth to enhance their employability.

Background and Purpose of Parties Involved

a. SANJEEVAN ENGINEERING AND TECHNOLOGY INSTITUTE (SETI) is an
establishment of Sanjeevan, meets the needs of technology driven modern 21st
Century. The Institute is approved by All India Council for Technical
Education, New Delhi, recognized by Directorate of Technical Education,
Govt. of Maharashtra and affiliated to Shivaji University, Kolhapur. Sanjeevan
Engineering & Technology Institute (SETI) is long cherished dream of
Founder-Chairman Mr. P. R. BHOSALE, an Educationalist having experience
about two decades. His aim is to impart quality education to the students from

nook and corner of the country. No doubt, Sanjeevan Engineers will be the best
professionals with added values of Indian Heritage.

b. * Friends Union for Energising Lives — FUEL, a credible non-profit organization which ]
provides Career Guidance and Skilling to the students throughout India. FUEL has received }

the highly prestigious Ashoka Fellowship which is awarded to leading social entrepreneurs
for their exemplary solutions to social issues.

D

“epartment of Computer Science
& Engineering
Sanjeavan Engg, & Tech, Insti!
Somwar Path, Panhn!

5 [ PANHALA
7 \ KOLHAPUR / =<
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It has a track record of several years, having already reached 1 million students across India,
and is supported by India’s leading corporate’s and foundations.

Recently FUEL had a great opportunity to interact with the Hon’ble Prime Minister of
India Shri. Narendra Modi during the “Champions of Change” event organized by the
Niti Ayog from PMO’s office in Delhi.

* Significant Recognition -

Appreciated by Hon’ble President of India Shri. Ram Nath Kovind

e Vision -
FUEL has a vision to empower the youth and enable them to become the torch
bearers of tomorrow.

e Goals -

* To reach students through career counseling and guidance over 1 crore (10 million)
students

* To support mechanics & drivers through trainings for better sustainability & livelihood

*  To Train under privileged youth with future skills & vocational skills from rural and semi
urban areas in India

*  Provide 360-degree career support to enable youth to choose the right careers and excel
both personally and professionally.

Context of the MoU

Sanjeevan Engineering and technology Institute, Panhala consistent efforts towards integrated
development of Youth as agents of change and expertise of FUEL and its years of experience in the field
brought the two parties together. Realizing the skill gap that exists and ensuring that India’s huge
demographic dividend should not become demographic burden, both the parties thought to come together
for more meaningful and sustainable intervention in the lives of youth.

Scope of Work

a. To establish, a cooperative arrangement towards - strengthening the identified objectives.
b.  Review and co-create initial roadmap for students in the Sanjeevan Engineering and technology

Institute, Panhala for improvement in the employability potential through interventions such as
Aptitude training and Future Skill Develop

with each other with intent to brin

efforts.
g pes
fon PR N‘CIPAL
nartment of Computer Scicn |
i &En inee?in sanjeavan Enqa. & Tech, Instigyle
4 £ Snrmwar Peth, Fanhara, Dist, Kolhap U
Sanjeevan Engg. & Tech, Institut: T e

war Peth, Panhala - 416 207
)
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FUEL’s Roles and Responsibilities

a.

d.

Roles and Responsibilities

To deliver Aptitude Training and Future Skill Development with the support of Corporate Social
Responsibility.

Mapping of student on skill development, education, and entrepreneurship.

To facilitate that during skill training student spend reasonable time at industry internships for the
on-the-job-learning.

To facilitate employment to the skilled student with the support of industry.

Sanjeevan Engineering and technology Institute, Roles and Responsibilities

o0 o

Facilitate co-creation and execution of agreed plan with FUEL.

Facilitate functioning of the persons engaged by the FUEL in the project
To share required policy inputs and data with FUEL.

Assist FUEL in connecting with industry.

Assist FUEL in establishing Center of Excellence in University premises.

Terms and Conditions

a.

C.

This Memorandum shall commence from the date of its signing and shall continue for a period of
one (1) year from the date thereof and be automatically renewed for successive periods of one (1)
year, unless either Party notifies in writing to the other Party of its intention to terminate this
MOU ninety days in advance.
This Memorandum is not a legally binding contract and under no circumstances does this
Memorandum subject either of the Parties to liability for breach, whether material or minor, of
contract or any other liability under national or international law or any other applicable law.

The Parties may nominate an identified individual to establish a "Joint Working Group" to
manage and execute the cooperative activities mentioned in this MOU.

d. Parties may use other party’s logo/branding only after prior permission from each other.

Contact Persons

Friends Union for Energising ) .

Lives (FUEL) Sanjeevan Engineering and technology
Forest Trails Township, Near Institute

Sales office, Paranjape Schemes, .

Near Manas Lake, Paud Road, Somar Pl Rfnhate, Distie Kolbaper
Bhugaon, Pune, Maharashtra Pin-416201, Maharashtra

412115.

Tel.: 7219602048

Email: ceo@studentsfuel.or,

& Engineering

Tel.: 8855090550
Email: tpo@seti.edu.in

]

PRINCIPAL !
sarjeevan Enad. g Tech. Institute”’

Korwar Pethy anhatd, Dist. Kothaput. (MSU

§anieevan Engg. & Tech. Institut=,
s v Peth, Panhala- 416 201
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Friends Union for Energising Lives (FUEL)

Founder Chairman and CEO, FUEL

Witness: 1) Mayuri Deshpande

)epaftment of Computer Scic
; Engmeenng
Enﬂg.&Tec’h. Instir -
eth, Panhala - 41,
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7.3.1 QIM Portray the performance of the Institution in one area distinctive to its priority and thrust within 1000
words.

Provide web link to: Appropriate web in the Institutional website

e Any other relevant information

Description:

Title of the Practice (50): Upliftment of (underprivileged and) rural society through effective use of CSR funds

Objectives of the Practice (100):

1. Skill development of students for employability

2. Holistic development for making them responsible citizens

3. Extend financial support to underprivileged rural students

4. Awareness among underprivileged farmer community for socio-economic development
Context (150 words):

Our institute is situated in the midst of rural areas surrounded by rural hilly area mostly occupied by farmers. Most
of the parents are farmers and they are underprivileged and economically poor. Therefore the students coming from
such regions are facing financial problems particularly for their higher education.

Moreover, the job market is limited, and the opportunities available for aspiring graduates are scarce. As a result,
many students who grew up in such areas are often struggling to find employment after graduation. This can be a
major challenge, as it can lead to high levels of unemployment and underemployment, which gives negative
effects on their economical stability and growth.

Imparting quality education and catalyzing growth of rural community are two priority missions along the way of
our institute’s vision. The institution is committed to impart quality education to underprivileged rural students and
it is also pledged to the socio-economic development of the rural community.

In view of these facts, our institute accomplishes its particular priority and thrust by uplifting the students through
their employability skill development using CSR funds effectively. The institute is meeting with it’s another priority
and thrust by helping and educating underprivileged people from rural community by means of CSR funds from
industries.

Practice (400 words) :
Technical Skill development

The institute feels proud to quote here that with continuous efforts of faculty members and frequent interactions with
the industries, we have successfully signed MoU with “Friends Union for Energising Lives (FUEL), Pune”, which is
a non-profit organization with a mission to provide the youths of the nation to access the essential information about
career opportunities.

The institute regularly identifies the underprivileged students from rural areas for their job-oriented technical skill
development programs conducted by FUEL at their Pune campus. FUEL trains these students rigorously on trending
technologies from IT and ITES domains with the-state-of-the-art lodging and boarding facilities. FUEL makes use
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of CSR funds from the corporate companies connected to them for youth career development. Our students are
trained extensively and are grabbing job opportunities from IT and ITES domains. Around 93 students in three
batches have completed their job oriented technical training of FUEL during last two years. Some students have
grabbed wonderful job opportunities in companies like ....... with an highest package of 7.5 Lacs/annum resulting
from the effective training from FUEL.

Soft Skill development

The institute has signed MoU with a couple of third parties such as Global Talent Track (GTT) Pune and Rubicon,
Pune which are NGO with a mission of making young graduates employable by bridging the gap between real-world
expectations and actual skills. The CSR-led skills programs uplift underprivileged and specially-abled students with
counseling, training, and placements. More than 600 students of our institute have undergone soft skill and life-skills
training programs offered by the trainers of GTT Pune during last two years at our campus. Some students have
grabbed fabulous job opportunities in companies like i-Value, Bangalore with an attractive package of 7 Lacs per
annum.

Quality Education through Byjus App:

To improve the Quality of Education in rural areas of Kolhapur and Sangli district, institute arrange the “Flagship
program” distribution of Byjus App among rural students under the able leadership of Dr. Suhas G. Sapate who is
Academic Ambassador of “Smiles Foundation, Mumbai”- a CSR channel partner of Byjus. Around 450+
subscriptions of BYjus Premium App worth Rs. 4.5 Crore were distributed to the underprivileged school and junior
college students from hilly and rural areas. The schools teachers, parents and students became very happy and
appreciated the distinctive initiative of Sanjeevan Panhala and usage of App has improved the quality of education
in rural areas.

Institute deputes the faculty members for educating the rural students of high schools and junior colleges on various
cutting edge technologies. The institute arranges the special programs towards gender equality, women
empowerment, special programs for women entrepreneurs, special counseling for women health and education etc.

Career Guidance

In association with Wisdom foundation Kolhapur, the faculty members of institute have conducted special career
guidance programs to encourage rural kids from low income families to pursue higher education. To promote its
programs, each Department holds a variety of competitions and guide school kids advantages of the engineering
Diploma and degree programs. The faculty members help the rural students and parents by clearly presenting
program information and assisting them in overcoming the uncertainty of selecting the appropriate program based
on their interests. The institute extends its technical support to all the schools from neighboring rural areas by
arranging their field visit at our campus and provide all the students detailed information about engineering
education and career oriented opportunities in engineering.

Technical and Financial support to Underprivileged Farmers

The institute takes an initiative to organize lectures and workshops for farmers from rural areas to guide them on
technical issues of water management, soil conservation, organic farming, encourage them to use wormy compost,
organic fertilizers etc. The institute has distributed polythene covers of farm ponds worth Rs. 2.5 Lacs to 15
beneficiary underprivileged farmers from nearby rural areas. This activity was a part of CSR funds from Dalmia
Bharat Foundation, India. The institute also assists the farmers for filling all types of online forms for availing
various government schemes with subsidy.

Evidence of Success: (200words)
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02) GTT, Rubicaon M OUs, activity report with photos

NOTICE

All the students of computer department are hereby informed
that,our department has organized 4 days Life Skill Training program
from 13/03/2023 to 16/03/2023 at Sanjeevan Engineering and
Technology Of Institute ,Panhala.The venue of training is seminar
hall. Training will start at 9.30a.m. All the students are informed to
attend the training without fail.

s
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Memorandum of Understandi

This Memorandum of Understanding is made at Pune on 10-06-2021
BETWEEN

“Sanjeevan Engineering & Technology institute” having its Registered Office at kolhapur,
Maharashtra. Hereinafter referred to as “Sanjeevan Engineering & Technology institute”
(Which term shall so far as the context admits be deemed to mean and include its successors,
administrators and assigns) of the First Part,
AND

GTT Foundation a Company incorporated under the Companies Act, 1956, having its Corporate
Office at Office No. 312 & 315, 3"Floor, City Space, Vadgaonsheri, Pune-411036, Maharashtra,
hereinafter referred to as “GTT FOUNDATION” (wiﬂch term shall so far as the context admits
be deemed to mean and include its successors, administrators, executors and assignees) of the
Second Part.

WHEREAS:
1. Sanjeevan Engineering & Technology institute is an educational institution affiliated to

Dr. Babasaheb Ambedkar Technological University.
2. GTT FOUNDATION is a Training Partner associated with various corporates for providing

training to the students as part of their CSR activity.
3, Sanjeevan Engineering & Technology institute is willing to enter into a Memorandum of
" Understanding (MOU) with GTT FOUNDATION for the skills enhancement initiative

program.

NOW IT iS HEREBY AGREED BY AND BETWEEN THE PARTIES HERETO AS UNDER:

GTT Foundation
10, Talera Park, Kalyani Nagar, Pune-411014

?\\“G & ré‘c

& £) )

: = panHALA \© . /_
{0 % | KOLHAPUR | < rE»RlNCéPTAL

' TS = sarjeevan Enqq. & Tef
Department of Computer Science . ; 3y ) :
& Engineering Sorwar Peth, anhasa, A
Sanjeevan Engg. & Tech. Institute
<r.mwar Peth, Panhala - 416 201
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1. Objective:
The objective of this MQU is to enable students of Sanjeevan Engineering & Technology

institute access resources that would enhance their employability.

2. Period of MOU:
" This MOU shall come into force and effect from the date of execution and shall remain

valid for a period of One year from such date after which the same may be reviewed by

a
B
|

either party. However, if the same is not renewed this.arrangement will be deemed

terminated on the expiry of the said duration period.

3. Roles & Responsibilities t;f the Sanjeevan Engineering & Technolog.v institute;

a. Sanjeevan Engineering & Technology institute shall be responsible to nominate one
person with adequate accountability- and responsibility to coordinate the
engagement. The person so appointed would act as the single point of contact
(SPOC) for the proposed initiative.

b. Sanjeevan Engineering & Technology institute shall share in their letterhead the
details of the students who will attend the aforesaid training program with GTT
FOUNDATION like name, email (D, contact details, Name of the Company in which
Candidate is placed(current Compahy), qualification (along with the year of
completion/pursuing) and other documents as per GTT FOUNDATION training
requirements.

c.. It would be the responsibility of the Sanjeevan Engineering & Technology institute
to ensure that proper publicity of the Program is made through their website.

d. It would be their responsibility to ensure that all their students adhere to training
schedule. Timings Of The Training from 9 AM — 6 PM

e. Sanjeevan Engineering & Technology institute to refrain conducting any of their
training or call with the students when GTT FOUNDATION training is going on.

GTT Foundation
10, Talera Park, Kalyani Nagar, Pune-411014

o
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Certificates shall be awarded by GTT FOUNDATION to the studen

completion of the training and clearin

training program.

8. Limitations and Warranties : e
Both parties agree that it would be t '
of default or non-compliance of the:

9. Termination: :
.. Both parties can terminate d‘ie
default of terms of non-adherence
part-y as outlined in this MOU i

days.
. Both parties also agree thatitw
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developed same. Upon termination of this MOU and upon written request, the Party in
receipt of the requesting Party's intellectual or proprietary property and/or information

pursuant to this MOU shall return such information to the requesting Party.

12. Confidential Information:

a. Both parties undertake to each other to keep confidential all information
(written or oral) concerning the business and affairs of the other, which has been
obtained or received during the course(s) of performance hereunder, save that
which is inconsequential or obvious; .

b. Already in its possession other than as a result of a breach of this clause; or in the

. hands of the public other ghan as a result of a breach of this clause.
¢. In the event of any of the parties becoming legally compelled to disclose any
confidential information, such party shall give sufficient notice to the other
party so as to enable the other party to seek a timely protective order or
any other appropriate relief. if such an order or other relief cannot be obtained,
the party being required to make such a disdosum. shall make the disclosure
of the Confidential Information only to the extent that is legally required of it

and no further.

d. Both parties agree not to deal directly or enter into any business agreement

with any of the partners or associates or customers of either party during the term
of the agreement and also after the agreement have been terminated, not earlier

" than two years from the date of termination.
13. Force Majeure:

a. Neither party to this MOU shall be lizble for any fajlure or delay on its part in
performing any of its obligations under this MOU, if such failure or delay shall be

&
oD

Oepartment of Computer Science
¥4 &Engineering
2nieevan Engg. & Tech, Institute

sy goPeth, Panhala - 437

GTT Foundation
10, Talera Park, Kalyani Nagar, Pune-411014
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result of or arising out of Force Majeure conditions and, provided that the party
dlaiming Force Majeure shall use its best efforts to avoid or remove such cause of
non-performance and shall fulfil and continue performance heréunder with the
utmost dispatch whenever and to the extent such cause or causes are removed.

- Any extraordinary event, which cannot be controlled by the parties, shall for the

' purpose of this MOU be considered as a Force Majeure event. Such events include
acts of God, acts or omissions of any Government or agency thereof, compliance 1

with rules, regulations or order of any Government Authority. Provided however, if b

either party claims that existence of any of the Wwﬁm«l&w@ or

disabling the performance by said party of its obligations under this MOU, st

shall give immediate notice to the other mﬁ. g

whose existence are claimed to delav or dis
aforesa:d

14. Non-Solicitation: ' i

Sanjeevan Engineering & Technology institute ag
andforaperiodofm{&)' ars after the terminz
& Technology institute shall nug, direcﬁy or
otherwise utilize the service ]
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Holy-wood Academy, Kolhapur's

ﬁn - SANJEEVAN ENGINEERING AND TECHNOLOGY INSTITUTE

MKMWSMMMPMTH.WMW-“GZM
K Phone : 0231 - 2686600/ 23 /24 /28 Fax : 0231 - 2686629
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Website : www.seti.edu.in  Email : wmhlmumn EN 6315

Date:16/03/2023.

One Page Report
on one week Student Development Program
“Life Skill”

Organised by: CSE Department and T & P, SETIL, Panhala
Resource Person: Mr. Shashank Sahay from Rubicon.
Program Coordinator: Prof. V.S Pawar s
Duration of Program: 12-03-23 to 16-03-23.

Venue: Class room no. C306, CSE Dept. SETL

The One Week Student Development Program on “Life Skill” had organised by the CSE & T & P
department for placement and point of view. The objective of this workshop was to flourish the
knowledge approach of Interpersonal skill that help student make informed decision, solve problem,

think critically and creatively, communicate effectively build healthy relationships. The training
which was held under your guidance and support of Prof.R.S.Nejkar, H.O.D CSE department and
Dr.S.N.Jain, Principal of SETI, Panhala. Total 55 students had attended the training session. The
training session was conducted from 12/03/2023 to 16/03/2023. As per the schedule the various
topics are covered during the sessions.

Thanks to all faculty members who has contributed in this training session.

21 Page
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Holy-wood Academy, Kolhapur's
SANJEEVAN ENGINEERING AND TECHNOLOGY INSTITUTE

S P Sanjeevan Knowledge City, S Peth- Injole, Panhala, Tal. Panhala, Dist. Kolhapur- 416 201
T Phone : 0231 - 2686600 Fax : 0231 - 2688642

= Approved By AICTE - Now Doihi = Recognized by Govt. of Maharashtra & DTE = Affiliated to DBATU, Lonere
___ COMFUTER SCIENCE & ENGINEERING
Day 1 - “Life Skills” Workshop
T.Y.B.Tech A.Y.-2022-23

Date: 13/3/2023

Roll No Name of the Student Session 1 Setslen 2

I | CHAVAN AKANSHA SAMBHAJ | (llgyes Fovor

2 | MOHITE SAYALI BABASO e . B

3 | MOHITE ANKITA ANIL m S

4 | PARIT SHUBHANGI SAMBHAJI %)L %

5 ANUSE PRAJAKTA SUKUMAR | el §eriog

6 ADISARE SHUBHAMMAHESH | _—%5 S
GAVALI CHINMAY .

7 | CHANDRAKANT Y al z=b

8 | KHOPKAR SHIVAM SUJIT M\ %ﬁ-’?—

9 | JADHAV ASHUTOSH POPAT Qdbhoss - - Debes -

10 DINDE YASHRAJ ANANDRAO

11 | JOSHI KAIVALYA VIJAY g Bugl

12 | KHARGE HARSHAL SUDHIR [] [t [ oot

13 |SHELAR SUSHANTNARAYAN | fiotat. ~ Antex

14 | SULEKAR SUDHANSHU RAJESH Q@i — Sl
15 | SHINDE VISHAL MANIK \(.‘/( it
16 | RANE MANALI MAHADEV pRal. MRae
17 | KASAR SAKSHI SANDEEP  %8los o
18 | MORE PALLAVI SARJERAO B B

19 | PARMAJ SAMRUDHI AMOL . SFeul_

20 PAZONE SANKET SANDIP

21 PATIL ANIRUDDHA ASHOK o

22 | BALIP VAIBHAV NAMDEV M/ A g:’

23| Page



23 | LOHAR SAURABH SANJAY _sghk &L
24 | DALAVI AJAY MAHADEV % . M

25 | PATIL SURAJ SADASHIV &/ ﬁ@ﬁH/
26 | TELVEKAR HARISH NAMDEV T s afiele
27 |POWARSWAPNILSAKHARAM |, @ e Buar
28 | SARDESAI HEMANT PRAKASH - P

29 |SUTARSOURABHMOHAN |

30

PATIL SALONI ASHOK

31

PATIL TANAYA VISHWAS

32

PATIL SAYALI SAGAR

33

DANTAL AMIT ANIL

34

CHOUGULE SWAROOP VISHNU

35

PATIL SAYALI MADHUKAR

36

KAMBLE RUCHA KUMAR

37

PATIL PRACHI SHIVAIJI

38

PATIL GAYATRI KRISHNAT

39

HIRAVE MRUNALI MAHADEV

40

JASUD SHRAVANI VIKRAM

41 | BHOSALE PRATIBHA "‘ﬁwgalzr- M'__
ANANDRAO

42 | KULKARNI ABHITESH HEMANT | PHilayol | PulKars.

43 |CHOUGULE SAMMED SUNIL -

44 | JADHAV SHREYAS SANJAY @& P = e

45 | LOHAR RUTUJA KRISHNA (W dchor - (el -

46 | JAGTAP ASHITOSH SHIVAJI

47

KAMBLE DIGVIJAY NAMDEV

48

SAMRUDDHI SUDHIR
SASAVADE

49

TRUPTI TANAJI SUTAR

50

KARAN KUNDALIK BARALE
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PATIL VIPUL VIJAY
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