












tpo seti <tpo@seti.edu.in>

Regarding Offer Letter
4 messages

TPO SETI <tpo@seti.edu.in> Sat, Apr 27, 2024 at 12:07 PM
To: Maruti.raut@tataautocomp.com

Respected sir

In the month Aug 2022 14, your team had a Campus interview  and 27 students joined, the offer letter that was
distributed was not received by us, just for record-keeping, its very urgent, we need the offer letter for the recording
keeping , Kindly check the attachment 

Thanks & Best Regards,

Dr. Ajay Krishna Maske

Director – Corporate Communication  

Sanjeevan Engineering and Technology Institute
Sanjeevan Knowledge City, Somwar Peth-Injole, Panhala
Tal. Panhala, Dist: Kolhapur, Maharashtra-416201

Mobile: +91 8855090550/9960045285

E-mail: tpo@seti.edu.in

             ajay.magnus@gmail.com

3 attachments

WhatsApp Image 2024-04-27 at 12.06.07 PM.jpeg
80K

WhatsApp Image 2024-04-27 at 12.06.06 PM.jpeg
98K

New Microsoft Excel Worksheet.xlsx
15K

Maruti Raut (TACO-IPD) <Maruti.Raut@tataautocomp.com> Sat, Apr 27, 2024 at 4:44 PM
To: TPO SETI <tpo@seti.edu.in>

Sir,

tomorrow morning i will revert you, Our Plant running. 
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mailto:ajay.magnus@gmail.com
mailto:ajay.magnus@gmail.com
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Regards,
Maru� Raut

From: TPO SETI <tpo@seti.edu.in>
Sent: Saturday, April 27, 2024 12:07 PM
To: Maru� Raut (TACO-IPD) <Maruti.Raut@tataautocomp.com>
Subject: Regarding Offer Le�er
 
[Quoted text hidden]
****This email may contain information that is privileged, confidential, legally privileged, or otherwise protected from
disclosure and/or exempt from disclosure under applicable law and is addressed solely for the use of the intended
recipient(s). If you are not the intended recipient, you are hereby notified that any disclosure, copying, distribution, or
use of the information contained herein (including any reliance thereon) is STRICTLY PROHIBITED. Although this
transmission and any attachments are believed to be free of any virus or other defect that might affect any computer
system into which it is received and opened, it is the responsibility of the recipient to ensure that it is virus free and no
responsibility is accepted by Tata AutoComp Systems– Interiors & Plastics Division, its subsidiaries and affiliates, as
applicable, for any loss or damage arising in any way from its use. Please note that Tata AutoComp Systems–
Interiors & Plastics Division Limited reserves the right to intercept, monitor and retain e-mail messages to and from its
systems as permitted by applicable laws and accepts no liability for any damage caused by any virus transmitted by
this e-mail. If you received this transmission in error, please immediately contact the sender and destroy the material
in its entirety, whether in electronic or hard copy format. Any opinions expressed in this email are those of the
individual and not necessarily of the organization. Thank you..****

TPO SETI <tpo@seti.edu.in> Mon, Apr 29, 2024 at 1:24 PM
To: "Maruti Raut (TACO-IPD)" <Maruti.Raut@tataautocomp.com>

Respected sir

Waiting for your reply
[Quoted text hidden]

Maruti Raut (TACO-IPD) <Maruti.Raut@tataautocomp.com> Mon, Apr 29, 2024 at 3:32 PM
To: TPO SETI <tpo@seti.edu.in>

From: TPO SETI <tpo@seti.edu.in>
Sent: Monday, April 29, 2024 1:24 PM
To: Maru� Raut (TACO-IPD) <Maruti.Raut@tataautocomp.com>
Subject: Re: Regarding Offer Le�er
 
[Quoted text hidden]
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To, 

Exotech Plastics Private Limited 

Mr, Rajwardhan Rajaram Patil, 
Dept of electrical, SETI, Panhala 

Dear. Mr, Rajwardhan Rajaram Patil, 

Formerly known as exotech znni ndustries Pvt. Ld. 

oubject: Letter of Appointment-Technician (8.Tech.-Electrical) Apprentice Trainee 

09 May 2023 

VVe are pleased to inform you that you have been selected to undergo training as 
Technician (B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 
1973 and 1986) at our Manufacturing plant located at Ranjangaon, Pune on the following 
terms and conditions: 

1. You shall be on training for a period of One Year, commencing from July 1, 2023. You 
Shall be informed at least a week in advance about reporting, other formalities to be 
completed and commencement of your training at Ranjangaon, Pune. 
2. You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during 
the period of your training. 
3. In all matters of conduct and discipline. vou shall conduct yourself as a Trainee and the 
rules and regulations as applicable to the Trainees in the Company shall apply to you. 

5. On successful completion of your training and depending on the availability of the 
suitable vacancy, you may be absorbed in the services of the company on mutually agreed 
terms and conditions. 

However, if your performance is not found satisfactory during the above period of one year, 
as also if there is no vacancy, the Company will not have any obligation to absorb you in its 
services and your training period shall stand terminated without any further notice and/or 
compensation. 

Phone No. 02138- 663100 
CIN NO: U25206MH1996PTC101162 

6. During the training, you are liable to be placed at any departmentOffice/location of the 
Company and you will abide by the wWorking hours of the Department or Establishment 
concerned, without any additional and or other benefits. 

Plot No. F -27 C, MIDC Ranjangaon, Village Karegaon, Tal. - Shirur, Dist. -Pune - 412 220. 
E-mal: admin@exotechplastics.com Website: www.exotechplastics.com 



7. 

9. 

10. 

Without the written consent of the Company you are not allowed to be engaged or 
interested or concerned in any other business or activity of any kind whatsoever, whether 
directly or indirectly or to contribute any article to any newspaper or other publication, 
whether for remuneration or otherwise, except Company's In-house magazine. 

In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or 
rude behaviour or disobedience or any other misconduct considered by the company as 
detrimental or prejudicial to the interest of the company or violation of one or more teri 
of this letter, you will be liable for suspension without pay during the pendency of the 
enquiry and /or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, You 
may at later date trained at any of the location outside the Headquarter, for Company s 
business as may be required by the Company at its sole discretion. 

You shall be governed by the Rules and Regulations prescribed under the 
Apprentice Act - 1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your acceptance of this letter. 

Thanking you. 

Yours Sincerely, 

For EXOTECH PLASTICS PRIVATE LIMITED 
Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 
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7. 

8. 

9. 

Without the written consent of the Company you are not allowed to be engaged or 

interested or concerned in any other business or activity of any kind whatsoever, whether 

directly or indirectly or to contribute any article to any newspaper or other publication, 

whether for remuneration or otherwise, except Company's In-house magazine. 

In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or 

rude behaviour or disobedience or any other misconduct considered by the company as 

detrimental or prejudicial to the interest of the company or violation of one or more terms 

of this letter, you will be liable for suspension without pay during the pendency of the 

enquiry and/or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you 

may at later date trained at any of the location outside the Headquarter, for Company s 

business as may be required by the Company at its sole discretion. 

10. You shall be governed by the Rules and Regulations prescribed under the 

Apprentice Act - 1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 
acceptance of this letter. 

Thanking you. 

Yours Sincerely, 

For EXOTECH PLASTICS PRIVATE LIMITED 

Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



To, 

Mr. Tejas Tanaji Powar, 

Sanjeevan Engineering & Technology Institute, Panhala 

Dear Mr. Tejas Tanaji Powar, 

1. 

Exotech Plastics Private Limited 

2 

3 

We are pleased to inform you that you have been selected to undergo training as Technician 

(B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) at 

our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

5 

6 

Fomerty known as xotch zarhi hdusties Pvt. Ld 

09th May 2023 

Subject: Letter of Appointment - Technician (B.Tech,-Electrical ) Apprentice Trainee 

You shall be on training for a period of One Year, commencing from July 1, 2023. You shall 

be informed at least a week in advance about reporting, other formalities to be completed 

and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 

period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 

rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 
vacancy, you may be absorbed in the services of the company on mutually agreed terms 

and conditions. 

However, if your performance is not found satisfactory during the above period of one 
year, as also if there is no vacancy, the Company will not have any obligation to absortb you 
in its services and your training period shall stand terminated without any further notice 
and/or compensation. 

During the training, you are liable to be placed at any department/Office/location of the 
Company and you will abide by the working hours of the Department or Establishment 
concerned, without any additional and or other benefits. 

Pipt No, F-27 C, MIDC Ranjangaon, Village Karegaon, Tal. -Shirur, Dist. -Pune -412 220. 
Phone No. 02138 -663100 E-mal: admin@exolechplastics.com Website: www.exotechplastics.com 
CIN NO: U25206MH1996PTC101162 



7 

8. 

9. 

Without the written consent of the Company you are not allowed to be engaged or 
interested or concerned in any other business or activity of any kind whatsoever, whether 
directly or indirectly or to contribute any article to any newspaper or other publication, 

whether for remuneration or otherwise, except Company's In-house ma 
In the event of willful neglect of duties or if you are found rude behaviour or disobedience or 

guilty of dishonesty, disorderly or 

any other misconduct considered by the company as 

detrimental or prejudicial to the interest of the company or violation of one or more terms 
of this letter, you will be liable for suspension without pay during the pendency of the 

enquiry and/ or termination of emplovment or dismissal from training. 
Although you shall be trained at our Manufacturing plant located at Ranjangdoe may at later date trained at any of the location outside the Headquarter, for Company's 

business as may be required by the Company at its sole discretion. 
10. You shall be governed by the Rules and - Regulations prescribed under the 

Apprentice Act- 1961 (Amended 1973 and 1986). 

Ihe duplicate copy of this letter may please be signed by you and returned to us in token or you 
acceptance of this letter. 

Thanking you. 

Yours Sincerely, 
Nmbha 
ag 0523. 

For EXOTECH PLASTICS PRIVATE LIMITED 

Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



Mr. Omkar Kapse, 

5 

6. 

To, 

2. 

Sanjeevan Engineering & Technology Institute, Panhala 

Dear Mr. Omkar, 

1 

3. 

Exotech Plastics Private Limited 

We are pleased to inform you that you have been selected to undergo training as Technician 
(B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) at 
Our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

Fonery known as exatech zcnh hduaries P. u 

Subject: Letter of Appointment -Technician (B.Tech.-Electrical) Apprentice Trainee 

09 May 2023 

You shall be on training for a period of One Year, commencing from July 1, 2023. You shall 
be informed at least a week in advance about reporting, other formalities to be completed 
and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of RS. 18000/- (Eighteen Thousands only) per month during the 
period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 

rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 
vacancy, you may be absorbed in the services of the company on mutually agreed terms 
and conditions. 

However, if your performance is not found satisfactory during the above period of one 
year, as also if there is no vacancy, the Company will not have any obligation to absorb you 
in its services and your training period shall stand terminated without any further notice 
and/or compensation. 

During the training, you are liable to be placed at any department/Ofice/location of the 
Company and you will abide by the working hours of the Department or Establishment 
concerned, without any additional and or other benefits. 

Plot No. F -27 C, MIDC Ranjangaon, Vilage Karegaon, Tal. -Shirur, Dist. -Pune -412 220. 
Phone No. 02138 - 663100 E-mail.: admin@exotechplastics.com Website: www.exotechplastics.com 
CIN NO: U25206MH1996PTC101162 



7. 

8. 

9. 

Without the written consent of the Company you are not allowed to be engaged or 

interested or concerned in any other business or activity of any kind 
whatsoever, whether 

newspaper 
directly or indirectly or to contribute any article to any 

whether for remuneration or otherwise, except Company's In-house magoes 

In the event of willful neglect of duties or if you are found guity of dishonesty, disorderly or 

rude behaviour or disobedience or any other misconduct considered by the company as 

detrimental or prejudicial to the interest of the company or violation of one or more terms 

of this letter, you will be liable for suspension without pay during the pendency of the 

enquiry and/or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you 

may at later date trained at any of the location outside the Headquarter, for Company's 

business as may be required by the Company at its sole discretion. 

10. You shall be governed by the Rules and Regulations prescribed under the 

Apprentice Act-1961 (Amended 1973 and 1986). 

or other publication, 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 

acceptance of this letter. 

Thanking you. 

Yours Sincerely, 

For EXOTECH PLASTICS PRIVATE LIMITED 

Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



To, 
Mr. Shailesh Nanaso Harugade, 
Sanjeevan Engineering & Technology Institute, Panhala 

Dear Mr. Shailesh, 

1 

2. 

3. 

Exotech Plastics Private Limited 

We are pleased to inform you that vou have been selected to undergo training as Technician 

(B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) at 

our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

5. 

6. 

Fomerty known as exchech znii hdusries Pvt. Lhd 

Subject: Letter of Appointment-Technician (B.Tech.-Electrical ) Apprentice Trainee 

ogth May 2023 

You shall be on training for a period of One Year, commencing from May 15, 2023. You 

shall be informed at least a week in advance about reporting, other formalities to be 

completed and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 

period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 

rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 

vacancy, you may be absorbed in the services of the company on mutually agreed terms 

and conditions. 

However, if your performance is not found satisfactory during the above period of one 

year, as also if there is no vacancy, the Company will not have any obligation to absorb you 

in its services and your training period shall stand terminated without any further notice 

and/or compensation. 

During the training, you are liable to be placed at any 
department/office/location of the 

Company and you will abide by the working hours of the Departiment or Establishment 

concerned, without any additional and or other benefits. 

Plot No, F-27 C, MIDC Ranjangaon, Village Karegaon, Tal. - Shirur, Dist. - Pune - 412 220. 

Phone No. 02138 - 663100 
CIN NO: U25206MH1996PTC101162 

E-mail: 
admin@exotechplastics.com Website: 

www.exotechplastics.com 



7. 

9 

10. 

Without the written consent of the Company you are not allowed to be c 
Interested or concerned in any other business or activity of any kind whatsoever, wnetner 

directly or indirectly or to contribute any article to any newspaper or other publication, 

whether for remuneration or otherwise, except Company's In-house magazine. 

n tne event of willful neglect of duties or if vOu are found guilty of dishonesty, disorderny or 

rude behaviour or disobedience or any other misconduct considered by the company ds 
detrimental or prejudicial to the interest of the companv or violation of one or more t 
OT this letter, you will be liable for suspension without pay during the pendency 

enquiry and /or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you 
may at later date trained at any of the location outside the Headquarter, for Company s 
business as may be required by the Company at its sole discretion. 

You shall be governed by the Rules and Regulations prescribed under the 
Apprentice Act- 1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 
acceptance of this letter. 

Thanking you. 

Yours Sincerely, 

Og0523. 

For EXOTECH PLASTICS PRIVATE LIMITED 

Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



To, 
Mr. Sushant Bahadure, 

Sanjeevan Engineering & Technology Institute, Panhala 

Dear Mr. Sushant, 

1. 

2. 

3. 

Exotech Plastics Private Limited 

We are pleased to inform you that you have been selected to undergo training as Technician 
(B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) at 
Our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

5. 

Formerly known as exahech zanini hdustries Pt. Ld 

6. 

09th May 2023 

Subject: Letter of Appointment - Technician (B.Tech.-Electrical ) Apprentice Trainee 

You shall be on training for a period of One Year, commencing from July 1, 2023. You shall 
be informed at least a week in advance about reporting, other formalities to be cormpleted 
and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 
period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 

rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 
vacancy, you may be absorbed in the services of the company on mutually agreed terms 
and conditions. 

However, if your performance is not found satisfactory during the above period of one 
year, as also if there is no vacancy, the Company will not have any obligation to absorb you 
in its services and your training period shall stand terminated without any further notice 
and/or compensation. 

During the training, you are liable to be placed at any department/Office/location of the 
Company and you wll abide by the working hours of the Department or Establishment 
concerned, without any additional and or other benefits. 

Plot No. F- 27 C, MIDC Ranjangaon, Village Karegaon, Tal. - Shirur, Dist. -Pune - 412 220 

Dhone No. 02138 -663100 E-mail: admin@exotechplastics.com Website: www.exotechplastics.com 
CIN NO: U25206MH1996PTC101162 
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7 

8. 

9. 

10. 

Without the written consent of the Company you are not allowed to be engaged or 

interested or concerned in any other business or activity of any kind 
whatsoever, whether 

directBy or indirectly or to contribute any article to any 
whether for remuneration or otherwise, except Company's In-house magazine. 

In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or 

rude behaviour or disobedience or any other misconduct considered by the company as 

detrimental or prejudicial to the interest of the company or violation of one or more terms 

of this letter, you will be liable for suspension without pay during the pendency of the 

enquiry and / or termination of employment or dismissal from traininB 

Altnough you shall be trained at our Manufacturing plant Jocated at Ranjangaon, Pune Yo 

may at later date trained at any of the location outside the Headgquarter, for Company's 

business as may be required by the Company at its sole discretion. 

newspaper 

Apprentice Act- 1961 (Amended 1973 and 1986). 
You shall be governed by the Rules and Regulations prescribed under the 

or other publication, 

Thanking you. 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 

acceptance of this letter. 

Yours Sincerely, 
umbhu Dg0523. 

For EXOTECH PLASTICS PRIVATE LIMITED 

Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



To, 
Mr. Tejas Patil, 

Sanjeevan Engineering & Technology lnstitute, Panhala 

Dear Mr. Tejas, 

1. 

2. 

3. 

Exotech Plastics Private Limited 

We are pleased to inform you that you have been selected to undergo training as Technician 

(B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) at 

our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

5. 

Formerly known as exahach zcnini hdustries Pt. a 

6. 

09th May 2023 

Subject: Letter of Appointment - Technician (B.Tech.-Electrical ) Apprentice Trainee 

You shal be on training for a period of One Year, commencing from July 1, 2023. You shall 

be informed at least a week in advance about reporting, other formalities to be completed 

and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 

period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 

rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 

vacancy, you may b¹ absorbed in the services of the company on mutualy agreed terms 

and conditions. 

However, if your performance is not found satistactory during the above period of one 

year, as also if there is no vacancy, the Company will not have any obligation to absorb you 
in its services and your training period shall stand terminated without any further notice 

and/or compensation. 

During the training, you are liable to be placed at any department/Office/location of the 
Company and you will abide by the working hours of the Department or Establishment 
concerned, without any additional and or other benefits. 

Plot No. F-27 C, MIDC Ranjangaon, Village Karegaon, Tal. - Shirur, Dist. - Pune - 412 220 

FA 02138-663100 E-mail: admin@exotechplastics.com Website: www.exotechplastics.com 
CIN NO: U25206MH1996PTC101162 



9 

7. Without the written consent of the Company you 

interested or concerned in any other business or activity 
of any kind whatsoever, whether 

directy or indirectly or to contribute any article to any newspaper or other 
publication, 

whether for remuneration or otherwise, except Company's In-house magazine. 

In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or 

rude behaviour or disobedience or any other misconduct considered by the company as 

detrimental or prejudicial to the interest of the company or violation of one or more terms 

OT this letter, you will be liable for suspension without pay during the pendency Or the 

enquiry and/ or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you 

may at later date trained at any of the location outside the Headguarter, for Company s 

business as may be required by the Company at its sole discretion. 

are not allowed to be engaged or 

10. You shall be governed by the Rules and Regulations prescribed under the 

Apprentice Act - 1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 

acceptance of this letter. 

Thanking you. 

Yours Sincerely, 

For EXOTECH PLASTICS PRIVATE LIMITED 

Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



To, 

Mr. Shubham Shankar Patil, 

Sanjeevan Engineering & Technology Institute, Panhala 

Dear Mr. Shubham, 

1. 

2. 

3. 

Exotech Plastics Private Limited 

We are pleased to inform you that you have been selected to undergo training as Technician 
(8.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) at 

our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

5. 

6. 

Formerty known as exotech zonn hcUsris A 

Subject: Letter of Appointment - Technician (B.Tech.-Electrical) Apprentice Trainee 

o9h May 2023 

You shall be on training for a period of One Year, commencing from July 1, 2023. You shall 
be informed at least a week in advance about reporting, other formalities to be completed 
and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 
period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 
rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On suçcessful completion of your training and depending on the availability of the suitable 
vacancy, you may be absorbed in the services of the company on mutually agreed termns 
and conditions. 

However, if your performance is not found satisfactory during the above period of one 
year, as also if there is no vacancy, the Company will not have any obligation to absorb you 
in its services and your training period shall stand terminated without any further notice 
and/or compensation. 

During the training, you are liable to be placed at any department/Office/location of the Company and you will abide by the working hours of the Department or Establishment concerned, without any additional and or other benefits. 

Plot No. F-27 C, MIDC Ranjangaon, Vllage Karegaon, Tal. - Shirur, Dist. - Pune - 412 220. Phone No, 02138 -663100 
CIN NO: U25206MH1996PTC101162 

E-mail: admin@exotechplastics.com Website: www.exotechplastics.com 



7. 

8. 

9. 

10. 

Without the written consent of the Company you 
interested or concerned in any other business or activity 

are not allowed to be engaged or 

of any kind whatsoever, whether 

y narectiy or to contribute any article to any newspaper or other publicato 

In the event of willful neglect of duties or if vou are found guilty of dishonesty, disordely 

rude behaviour or disobedience or anv other misconduct considered by the copoy 
detrimental or prejudicial to the interest of the company or violation of one or more ters 

OT this etter, you will be liable for suspension without pay during the pendency or Lie 

enquiry and/or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you 
may at later date trained at any of the location outside the Headquarter, for Company's 

business as may be required by the Company at its sole discretion. 

You shall be governed by the Rules and Regulations prescribed under the 
Apprentice Act -1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 
acceptance of this letter. 

Thanking you. 

Yours Sincerely, 

Sg0523. 

For EXOTECH PLASTICS PRIVATE LIMITED 

Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 

whether for remuneration or otherwise, except Company's In-house magazine. 



To, 

Mr. Rakesh Ramchandra Naik, 

Sanjeevan Engineering & Technology Institute, Panhala 

Dear Mr. Rakesh, 

1 

2 

Exotech Plastics Private Limited 

3. 

We are pleased to inform you that you have been selected to undergo training as Technician 

(B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) at 
our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

5. 

Fomerty known as exchech nn hdaries PKA 

6. 

09h May 2023 

Subject: Letter of Appointment - Technician (B.Tech.-Electrical ) Apprentice Trainee 

You shall be on training for a period of One Year, commencing from July 1, 2023. You shall 

be informed at least a week in advance about reporting, other formalities to be completed 

and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 
period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 
rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 
vacancy, you may be absorbed in the services of the company on mutualy agreed terms 
and conditions. 

However, if your performance is not found satistactory during the above period of one 
year, as also if there is no vacancy, the Company will not have any obligation to absorb you 
in its services and your training period shall stand terminated without any further notice 
and/or compensation. 

During the training, you are liable to be placed at any department/Office/location of the 
Company and you will abide by the working hours of the Department or Establishment 
concerned, without any additional and or other benefits. 

Plot No. F-27 C, MIDC Ranjangaon, Village Karegaon, Tal. -Shirur, Dist. - Pune -412 220. 
Phone No., 02138 -663100 E-mail: admin@exotechplastics.com Website: www.exotecholastics.com 
CIN NO: U25206MH1996PTC101162 



7. 

8. 

9. 

10. 

Without the written consent of the Company you are not allowed to be engaged or 

interested or concerned in any other business or activity 
of any kind 

whatsoever, whether 

directly or indirectly or to contribute any article to any newspaper or other publication, 

whether for remuneration or otherwise, except Company's In-house magazine. 

In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or 

rude behaviour or disobedience or any other misconduct considered by the company as 

detrimental or prejudicial to the interest of the company or violation of one or more terms 

of this letter, you will be liable for suspension without pay during the pendency of the 

enquiry and / or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, y 

may at later date trained at any of the location outside the Headquarter, for Company 

businesS as may be required by the Company at its sole discretion. 

You shall be governed by the Rules and Regulations prescribed under tne 

Apprentice Act- 1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 

acceptance of this letter. 

Thanking you. 

Yours Sincerely, 
umbhu 0523. 

For EXOTECH PLASTICS PRIVATE LIMITED 

Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



To, 

Mr. Vaibhav Chandrakant Vibhute, 

Dear Mr. Vaibhav, 

Sanjeevan Engineering & Technology Institute, Panhala 

1. 

2. 

6 

Exotech Plastics Private Limited 

3. 

We are pleased to inform you that you have been selected to undergo training as Technician 
(B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) at 
our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

5. 

Formerty known as exahech zanini hcustries Pt. Ld 

o9 May 2023 

Subject: Letter of Appointment-Technician (B.Tech.-Electrical ) Apprentice Trainee 

You shal be on training for a period of One Year, commencing from Juy 1, 2023. You shal 
be informed at least a week in advance about reporting, other formalities to be completed 

and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 
period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 

rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 
vacancy, you may be absorbed in the services of the company on mutualy agreed terms 
and conditions. 

However, if your performance is not found satisfactory during the above period of one 
year, as also if there is no vacancy, the Company will not have any obligation to absorb you 

in its services and your training period shall stand terminated without any further notice 
and/or compensation. 

During the training, you are liable to be placed at any department/Office/location of the Company and you will abide by the working hours of the Department or Establishment concerned, without any additional and or other benefits. 

Dlot No F-27 C. MIDC Ranjangaon, Village Karegaon, Tal. - Shinur, Dist. - Pune - 412 220. Dhone No, 02138- 663100 E-mall: admin@exotechplasticsS.Com Website: www.exotecholastics.com CIN NO: U25206MH1996PTC101162 
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7. 

8. 

9 

10. 

Without the written consent of the Company you 
interested or concerned in any other business or activity of 
directly or indirectly or to contribute any article to any newspaper or other publication, 

whether for remuneration or otherwise, except Company's In-house magae 
In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or 

rude behaviour or disobedience or any other misconduct considered by the compor 
detrimental or prejudicial to the interest of the company or violation of one or more ternms 

of this letter, you will be liable for suspension without pay during the pendency of the 

to be engaged or 
whether 

any kind whatsoever, 

enquiry and / or termination of employment or dismissal from training. 

are not allowed 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune y 
may at later date trained at any of the location outside the Headquarter, for Compaiy 
businesS as may be required by the Company at its sole discretion. 

You shall be governed by the Rules and Regulations prescribed under tne 
Apprentice Act -1961 (Amended 1973 and 1986). 

Thanking you. 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 
acceptance of this letter. 

Yours Sincerely, 

Oga523. 

For EXOTECH PLASTICS PRIVATE LIMITED 

Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



To, 

Mr. Abhishek Mane, 

Sanjeevan Engineering& Technology Institute, Panhala 

Dear Mr. Abhishek, 

1 

2 

3. 

We are pleased to inform you that you have been selected to undergo training as Technician 

(B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) at 

our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

5. 

Exotech Plastics Private Limited 

6. 

Formerty known as exotech zenini hdstries P. Ud 

Subject: Letter of Appointment - Technician (B.Tech.-Electrical ) Apprentice Trainee 

o9 May 2023 

You shall be on training for a period of One Year, commencing from May 15, 2023. You 

shall be informed at least a week in advance about reporting, other formalities to be 

completed and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 

period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 

rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 

vacancy, you may be absorbed in the services of the company on mutually agreed terms 

and conditions. 

However, if your performance is not found satisfactory during the above period of one 

year, as also if there is no vacancy, the Company will not have any obligation to absorb you 

in its services and your training period shall stand terminated without any further notice 
and/or cormpensation. 

During the training. you are liable to be placed at any department/office/location of the 
Company and you will abide by the working hours of the Department or Establishment 
concerned, without any additional and or other benefits. 

piot No. F-27 C, MIDC Ranjangaon, Vilage Karegaon, Tal. -Shirur, Dist. Pune -412 220 

CIN NO: U25206MH1996PTC101162 
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7. 

8. 

9 

10. 

interested or concerned in any other business or activity of any kind whatsoever, whether 

Without the written consent of the Company you are not allowed to be engaged or 
directly or indirectly or to contribute any article to any newspaper or other publication, whether for remuneration or otherwise, except Companys In-house magazine. In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or rude behaviour or disobedience or any other misconduct considered by the company as detrimental or prejudicial to the interest of the Company or violation of one or more terms OT this letter, you will be liable for susDension without nay during the pendenCy ol e enquiry and / or termination of employment or dismissal from training. Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you may at later date trained at any of the location outside the Headquarter, for Company s businesS as may be required by the Company at its sole discretion. You shall be governed by the Rules Apprentice Act -1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 
acceptance of this letter. 

Thanking you. 

Yours Sincerely, 
mbhuy 
0523. 

For EXOTECH PLASTICS PRIVATE LIMITED 
Dipak Kumbhar 

and Regulations prescribed under the 

Assistant MANAGER - HR & ADMIN 



To, 
Mr. Abhijeet Balaso Kumbhar, 
Sanjeevan Engineering & Technology Institute, Panhala 

Dear Mr. Abhijeet, 

1. 

2. 

Exotech Plastics Private Limited 

3. 

We are pleased to inform you that you have been selected to undergo training as Technician 

(B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) at 
our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

5. 

Fomerty known as exohech zai hdUstries P U 

6. 

Subject: Letter of Appointment -Technician (B.Tech.-Electrical ) Apprentice Trainee 

09th May 2023 

You shall be on training for a period of One Year, commencing from July 1, 2023. You shall 
be informed at least a week in advance about reporting, other formalities to be completed 
and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 
period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 

rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 
vacancy, you may be absorbed in the services of the company on mutually agreed terms 
and conditions. 

Howeyer, if your performance is not found satisfactory during the above period of one 
vear, as also if there is no vacancy, the Company will not have any obligation to absorb you 
in its services and your training period shall stand terminated without any further notice 
and/or compensation. 

During the training, you are liable to be placed at any department/office/location of the 
Company and you will abide by the working hours of the Department or Establishment 
concerned, without any additional and or other benefits. 

Plot No. F-27 C, MiDC Ranjangaon, Village Karegaon, Tal. -Shirur, Dist. -Pune - 412 220 
Dhone No. 02138 - 663100 E-mail: admin@eXOtechplastics.com Website: www.exotechplastics. com 
CIN NO: U25206MH1996PTC101162 



7. 

8. 

9 

10. 

Without the written consent of the Company 
csed or concerned in any other business or 

directly or indirectly or to contribute any article to any newspaper or other publication, 

wnetner for remuneration or otherwise, except Company's In-house magazine 

e event of wilful neglect of duties or if voU are found guilty of dishonesty, disoraery or 
ruee behaviour or disobedience or any other misconduct considered by the company as 
detrimental or prejudicial to the interest of the company or violation of one or more terms 

O tnis letter, you will be liable for suspension without pay during the pendency of the 
enquiry and/ or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you 
may at later date trained at any of the location outside the Headquarter, for Company's 
businesS as may be required by the Company at its sole discretion. 

You shall be governed by the Rules and Regulations prescribed under the 
Apprentice Act - 1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 
acceptance of this letter. 

Thanking you. 

you are not allowed to be engaged or 

activity of any kind whatsoever, whetner 

Yours Sincerely, 

mbhu O90523. 

For EXOTECH PLASTICS PRIVATE LIMITED 

Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



To, 
Ms. Abhijeet Sharad Patole, 
Sanjeevan Engineering & Technology Institute, Panhala 

Dear Ms. Abhijeet Sharad Patole, 

1. 

Exotech Plastics Private Limited 

2. 

3. 

We are pleased to inform you that you have been selected to undergo training as Technician 

(B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) at 

our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

5. 

Fomerly known as exohech zanin hdustries Pvt. Ld 

6. 

Subject: Letter of Appointment- Technician (B.Tech.-Electrical ) Apprentice Trainee 

09h May 2023 

You shall be on training for a period of One Year, commencing from July 1, 2023. You shall 

be informed at least a week in advance about reporting, other formalities to be completed 

and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 

period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 

rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 

vacancy, you may be absorbed in the services of the company on mutually agreed terms 

and conditions. 

However, if your performance is not found satisfactory during the above period of one 

vear, as also if there is no vacancy, the Company will not have any obligation to absorb vou 
in its services and your training period shall stand terminated without any further notice 

and/or compensation. 

During the training, you are liable to be placed at any department/Office/location of the 
Company and you will abide by the working hours of the Department or Establishment 

concerned, without any additional and or other benefits. 

Plot No.F-27 C, MIDC Ranjangaon, Village Karegaon, Tal. - Shirur, Dist. - Pune - 412 220 
Dhone No 02138- 663100 E-mail: admin@exotechplastics.com Ï Website: www.exotecholastics. com 

CIN NO: U25206MH1996PTC101162 



7. 

9 

8 

10 

Without the written consent of the Company you are not allowed to be engaged or 

interested or concerned in any other business or activity of any kind whatsoever, whether 

directly or indirectly or to contribute any article to any newspaper or other publication 

whether for remuneration or otherwise, except Company's In-house magazine. 

In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or 

ryde behaviour or disobedience or any other misconduct considered by the company as 

detrimental or prejudicial to the interest of the company or violation of one or more terms 

of this letter, you will be liable for suspension without pay during the pendency of the 

enquiry and/ or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you 

may at later date trained at any of the location outside the Headquarter, for Company's 

business as may be required by the Company at its sole discretion. 

You shall be governed by the Rules and Regulations prescribed under the 
Apprentice Act- 1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 
acceptance of this letter. 

Thanking you. 

Yours Sincerely, 
unbha 69-0522. 

FodEXOTECH PLASTICS PRIVATE LIMITED 
Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



To, 
Mr. Somanath Krishnadev Sonawane, 
Sanjeevan Engineering & Technology Institute, Panhala 

Dear Mr. Somanath, 

1. 

2. 

Exotech Plastics Private Limited 

3. 

We are pleased to inform you that you have been selected to undergo training as Technician 
(B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) at 
our Manutacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

5. 

Fomerly known as exohech zanini hdusTies P. Ua 

6. 

subject: Letter of Appointment - Technician (B.Tech.-Electrical ) Apprentice Trainee 

o9th May 2023 

You shall be on training for a period of One Year, commencing from July 1, 2023. You shall 
be informed at least a week in advance about reporting, other formalities to be completed 
and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 
period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 
rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 
vacancy, you may be absorbed in the services of the company on mutually agreed terms 
and conditions. 

However, if your performance is not found satisfactory during the above period of one 
year, as also if there is no vacancy, the Company will not have any obligation to absorb vou 

its services and your training period shall stand terminated without any further notice 
and/or compensation. 

During the training, you are liable to be placed at any department/Office/location of the 
Company and you will abide by the working hours of the Department or Establishment 
concerned, without any additional and or other benefits. 

Plot No. F-27 C, MIDC Ranjangaon, Village Karegaon, Tal. - Shirur, Dist. - Pune - 412 220. 
Phone No. 02138 -663100 E-mail: admin@exotechplastics.com Website: www.exotechplastics.com 

CIN NO: U25206MH1996PTC101162 



7 

9 

10. 

Without the written consent of the Company you are not allowed to be engaged or 

interested or concerned in any other business or activity of any kind whatsoever, whethor 

directy or indirectly or to contribute any article to any newspaper or other publication 

whether for remuneration or otherwise, except Company's In-house magazine. 

In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or 

rude behaviour or disobedience or any other misconduct considered by the company as 

detrimental or prejudicial to the interest of the company or violation of one or more terms 

of this letter, you will be liable for suspension without pay during the pendency of the 

enquiry and/or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you 

may at later date trained at any of the location outside the Headquarter, for Company's 

business as may be required by the Company at its sole discretion. 

You shall be governed by the Rules and Regulations prescribed under the 

Apprentice Act-1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 
acceptance of this letter. 

Thanking you. 

Yours Sincerely, 

For EXOTECH PLASTICS PRIVATE LIMITED 
Dipak Kumbhar 

Assistant MANAGER-HR & ADMIN 
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To, 

2 

3. 

5. 

Dear Mr. Mainodden, 

Exotech Plastics Private Limited 

Mr. Mainodden Kalander Peerjade, 

Formerty known as exohech zenni housries PM. Ua 

Sanjeevan Engineering & Technology nstitute, Panhala 

We are pleased to inform you that you have been selected to undergo training as Technician 
(B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) at 
Our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

Subject: Letter of Appointment - Technician (B.Tech.-Electrical ) Apprentice Trainee 

09th May 2023 

1 You shall be on training for a period of One Year, commencing from July 1, 2023. You shall 

be informed at least a week in advance about reporting, other formalities to be completed 
and comnmencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 
period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 
rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 
vacancy, you may be absorbed in the services of the company on mutualy agreed terms 
and conditions. 

However, if your performance is not found satistactory during the above period of one 
year, as also if there is no vacancy, the Company will not have any obligation to absorb you in its services and your training period shall stand terminated without any further notice 

and/or Cor.;;e::sation. 

During the training, you are liable to be placed at any department/Office/location of the Company and you will abide by the working hours of the Department or Establishment concerned, without any additional and or other benefits. 

Plot No. F -27 C, MIDC Ranjangaon, Village Karegaon, Tal. - Shirur, Dist. - Pune - 412 220. Dhone No 02138-663100 E-mail: admin@exotechplastics.com Website: www.exotechplastics.com CIN NO: U25206MH1996PTC101162 
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7 

10. 

Without the written consent of the Company you are not allowed to be engaged or 

interested or concerned in any other business or activity of any kind whatsoever, whether 

directhy or indirectly or to contribute any article to any newspaper or other publication. 

whether for remuneration or otherwise, except Company's In-house magazine. 

In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or 

rude behaviour or disobedience or any other misconduct considered by the company as 

detrimental or prejudicial to the interest of the company or violation of one or more terms 

of this letter, you will be liable for suspension without pay during the pendency of the 

enquiry and/ or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you 

may at later date trained at any of the location outside the Headquarter, for Company's 

business as may be required by the Company at its sole discretion. 

You shall be governed by the Rules and Regulations prescribed under the 

Apprentice Act- 1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 

acceptance of this letter. 

Thanking you. 

Yours Sincerely, 
Aumbhu 53-0523. 

For EXOTECH PLASTICS PRIVATE LIMITED 
Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 
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3 

To, 

2. 

5 

Mr. Tushar Salokhe, 

1. 

Dear Mr. Tushar Salokhe, 

Exotech Plastics Private Limited 

Sanjeevan Engineering & Technology Institute, Panhala 

Formerty known as xohech znhi hdustries Pvt. Ld 

We are pleased to informn you that vou have been selected to undergo training as Technician 

(B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) at 

our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

Suoject: Letter of Appointment - Technician (B.Tech.-Electrical ) Apprentice Trainee 

09" May 2023 

You shall be on training for a period of One Year, commencing from July 1, 2023. You shall 

be informed at least a week in advance about reporting, other formalities to be completed 

and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 

period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 
rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 

vacancy, you may be absorbed in the services of the company on mutually agreed terms 
and conditions. 

However, if your performance is not found satisfactory during the above period of one 
year, as also if there is no vacancy, the Company will not have any obligation to absorb you 
in its services and your training period shall stand terminated without any further notice 
and/or compensation. 

During the training, you are liable to be placed at any department/Ofice/location of the 
Company and you will abide by the working hours of the Department or Establishment 
concerned, without any additional and or other benefits. 

Plot No. F-27 C, MIDC Ranjangaon, Village Karegaon, Tal. -Shirur, Dist. -Pune -412 220. 
Phone No. 02138- 663100 E-mail: admin@exotechplastics.com Website: www.exotechplastics.com 
CIN NO: U25206MH1996PTC101162 



7 
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10. 

Without the written consent of the Company you are not allowed to be engaged or 

interested or concemed in any other business or activity of any kind whatsoever, whether 

directly or indirectly or to contribute any article to any newspaper or other publication, 
whether for remuneration or otherwise, except Company's In-house magazine 

the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or 

rude behaviour or disobedience or any other misConduct considered by the company as 

detrimental l or prejudicial to the interest of the company or violation of one or more terms 

of this letter, you will be liable for suspension without pay during the pendency of the 

enquiry and /or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you 

may at later date trained at any of the location outside the Headquarter, for Compans 

business as may be required by the Company at its sole discretion. 

You shall be governed by the Rules and Regulations prescribed under the 

Apprentice Act-1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 
acceptarnce of this letter. 

Thanking you. 

Yours Sincerely, 
fuhe 

For EXOTECH PLASTICS PRIVATE LIMITED 
Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



To, 
Mr. Sanchit Prakash Pawar, 

Dear Mr. Sanchit, 

Sanjeevan Engineering & Technology Institute, Panhala 

1. 

2. 

6. 

Exotech Plastics Private Limited 

3. 

We are pleased to inform you that you have been selected to undergo training as Technician 

(B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) at 

our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

5. 

Formerty known as exotech zanni hdusries P 

0gth May 2023 

Subject: Letter of Appointment - Technician (B.Tech.-Electrical ) Apprentice Trainee 

You shall be on training for a period of One Year, commencing from July 1, 2023. You shall 
be informed at least a week in advance about reporting, other formalities to be completed 

and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 

period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 

rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 

vacancy, you may be absorbed in the services of the company on mutually agreed terms 

and conditions. 

However, if your performance is not found satisfactory during the above period of one 

year, as also if there is no vacancy, the Company will not have any obligation to absorb you 

in its services and your training period shall stand terminated without any further notice 

and/or compensation. 

During the training, you are liable to be placed at any department/Office/location of the 

Company and you will abide by the working hours of the Department or Establishment 

concerned, without any additional and or other benefits. 

Plot No, F -27 C, MIDC Ranjangaon, Village Karegaon, Tal. - Shirur, Dist. - Pune - 412 220. 

Phone No. 02138 - 663100 E-mail: admin@exotechplastics.com Website: www.exotechplastics.com 

CIN NO: U25206MH1996PTC101162 



7. 

10. 

Without the written consent of the Company you are not allowed to be engaged or 

interested or concerned in any other business or activity of any kind whatsoever, whether 

directly or indirectly or to contribute any article to any newspaper or other publication, 

whether for remuneration or otherwise, except Company's In-house magazine 

In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderlv or 

rude behaviour or disobedience or any other misconduct considered by the companv as 

detrimental or prejudicial to the interest of the company or violation of one or more terms 

of this letter, you will be liable for suspension without pay during the pendency of the 

enquiry and / or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you 

may at later date trained at any of the location outside the Headquarter, for Company's 

business as may be required by the Company at its sole discretion. 

You shall be governed by the Rules and Regulations prescribed under the 

Apprentice Act- 1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 

acceptance of this letter. 

Thanking you. 

Yours Sincerely, 
Aumbhwy 

D90523. 

For EXOTECH PLASTICS PRIVATE LIMITED 

Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 
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5 

6. 

To, 

2. 

Mr. Yogesh Bhagwan Rote, 

1. 

Sanjeevan Engineering & Technology Institute, Panhala 

Dear Mr. Yogesh, 

Exotech Plastics Private Limited 

We are pleased to inform you that you have been selected to undergo training as Technician 
(B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) at 
our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

Formerty known as exotech zanni hdustTies PM. d 

Subject: Letter of Appointment- Technician (B.Tech.-Electrical ) Apprentice Trainee 

You shall be on training for a period of One Year, commencing from July 1, 2023. You shall 
be informed at least a week in advance about reporting, other formalities to be completed 
and commencement of your training at Ranjangaon, Pune. 

09h May 2023 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 
period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 
rules and regulations as applicable to the Trainees in the Company shall apply to you. 
On successful completion of your training and depending on the availability of the suitable vacancy., you may be absorbed in the services of the company on mutually agreed terms 
and conditions. 

However, if your performance is not found satisfactory during the above period of one vear, as also if there is no vacancy, the Company will not have any obligation to absorb you in its services and your training period shal stand terminated without any further notice and/or compensation. 

Dhone o 02138- 663100 

During the training, you are liable to be placed at any department/Office/location of the Company and you will abide by the working hours of the Department or Establishment concerned, without any additional and or other benefits. 

Plot No.F-27 C, MIDC Ranjangaon, Village Karegaon, Tal. - Shirur, Dist. - Pune 412 220. 

CIN NO: U25206MH1996PTC101162 
E-mail: admin@exotechplastics.com Website: www.exotechplastics.com 
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7. 

8. 

9 

10. 

Without the 
written 

consent of the 

interested or 
concerned in any other 

business or activity of any kind whatsoever, whether 

directhy or 
indirectly or to 

contribute any article to any newspaper or other publícation, 

wbether for 
remuneration or 

othenwise, except 
Company's 

In-house 
magazine 

rude behaviour or 
disobedience or any other 

misconduct 
considered by the company as 

In the event of willful neglect of duties or if you are found guilty of. dishonesty, disorderly or 

detrimental or prejudicial to the interest of the company or violation of one or more terms 

of this letter, you will be liable for suspension without pay during the pendency of the 

enquiry and / or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you 

may at later date trained at any of the location outside the Headquarter, for Company's 

business as may be required by the Company at its sole discretion. 

allowed to be engaged or 

Company you are not all 

You shall be governed by the Rules and Regulations prescribed under the 

Apprentice Act - 1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 

acceptance of this letter. 

Thanking you. 

Yours Sincerely, 

53-0523. 

For EXOTECH PLASTICS PRIVATE LIMITED 
Dipak Kumbhar 

Assistant MANAGER-HR & ADMIN 



To, 

Exotech Plastics Private Limited 

Mr. Abhishek Jadhav, 

Sanjeevan Engineering & Technology Institute, Panhala 

Trainee 

Formerly known as exotech zcnini hdustries Pvt, Ld 

Subject: Letter of Appointment-Technician (8.Tech.-Electrical) Apprentice 

Dear Mr. Abhishek Jadhav, 

09 May 2023 

We are pleased to inform you that you have been selected to undergo training as 
Technician (B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 
1973 and 1986) at our Manufacturing plant located at Ranjangaon, Pune on the following 
terms and conditions: 

1. You shall be on training for a period of One Year, commencing from July 1, 2023. You 
shall be informed at least a week in advance about reporting, other formalities to be 
completed and commencement of your training at Ranjangaon, Pune. 

2. You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during 
the period of your training. 

3. In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 
rules and regulations as applicable to the Trainees in the Company shall apply to you. 

5. On successful completion of your training and depending on the availability of the 
suitable vacancy, you may be absorbed in the services of the company on mutually agreed 
terms and conditions. 

However, if your performance is not found satisfactory during the above period of one vear. 
as also if there is no vacancy, the Company will not have any obligation to absorb you in its services and your training period shall stand terminated without any further notice and/or 
Compensation. 

6. During the training, you are liable to be placed at any department/Office/location of the Company and you will abide by the working hours of the Department or Establishment concerned, wíthout any additional and or other benefits. 

Plot No. F-27 C, MIDC Ranjangaon, Village Karegaon, Tal. -Shiru, Dist. Pune - 412 220. 
Phone No. 02138-663100 E-mail: admin@exotechplastics.com Website: www.exotechplastics.com 

CIN NO: U25206MH1996PTC101162 
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10. 

Without the written consent of the Company vOu are not allowed to be engaged or 

mterested or concerned in any other business or activity of any kind whatsoever, whether 

dlrecty or indirectly or to contribute any article to anv newspaper or other publication, 

whether for remuneration or otherwise, except Company's In-house magazine. 

In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or 

rude behaviour or disobedience or any other misconduct considered by the company as 
detrimental or prejudicial to the interest of the company or violation of one or more termS 
of this letter. you will be liable for suspension without pay during the pendency oT tne 
enquiry and/ or termination of employment or dismissal from training. 

Athough you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you 
may at later date trained at any of the location outside the Headquarter, for Company's 
business as may be required by the Company at its sole discretion. 

You shall be governed by the Rules and Regulations prescribed under the 
Apprentice Act- 1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of vour 
acceptance of this letter. 

Thanking you. 

Yours Sincerely, 

For EXOTECH PLASTICS PRIVATE LIMITED 

Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



To, 

Exotech Plastics Private Limited 

Mr. Niranjan Chougule, 

Sanjeevan Engineering & Technology Institute, Panhala 

Trainee 

Forrmerly known as exotech zcinii Industries Pvt. Ld. 

Subject: Letter of Appointment-Technician (8.Tech.-EIlectrical) Apprentice 

Dear Mr. Niranjan Chougule, 

09 May 2023 

We are pleased to inform you that you have been selected to undergo training as 
Technician (B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 
1973 and 1986) at our Manufacturing plant located at Ranjangaon, Pune on the folowing 
terms and conditions: 

1. You shall be on training for a period of One Year, commencing from July 1, 2023. You 
shall be informed at least a week in advance about reporting, other formalities to be 
completed and commencement of your training at Ranjangaon, Pune. 

2. You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during 
the period of your training. 

3. In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 
rules and regulations as applicable to the Trainees in the Company shall apply to you. 

5. On successful completion of your training and depending on the availability of the 
suitable vacancy, you may be absorbed in the services of the company on mutually agreed terms and conditions. 

However, if your performance is not found satisfactory during the above period of one year, as also if there is no vacancy, the Company will not have any obligation to absorb you in its services and your training period shall stand terminated without any further notice and/or compensation. 

6. During the training, you are liable to be placed at any department/Officellocation of the Company and you will abide by the working hours of the Department or Establishment concerned, without any additional and or other benefits. 

Plot No. F -27 C, MIDC Ranjangaon, Village Karegaon, Tal. -Shirur, Dist. -Pune -412 220. 
Phone No. 02138 - 663100 E-mal: admin@exotechplastics.come Website: www.exotechplastics.com 
CIN NO: U25206MH1996PTC101162 
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9. 

10. 

Without the written consent of the Company you are not allowed to be engaged or 

interested or concerned in any other business or activity of any kind whatsoever, whether 

directty or indirectBy or to contribute any article to any newspaper or other publication 
whether for remuneration or otherwise, except Companys In-house magazine. 

In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or 

nude behaviour or disobedience or any other misconduct considered by the company as 
detrimental or prejudicial to the interest of the company or violation of one or more terns 
of this letter, you will be liable for suspension without pay during the pendency of the 
enquiry and / or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangåon, Pune, you 
may at later date trained at any of the location outside the Headquarter, for Company's 
business as may be required by the Company at its sole discretion. 

You shall be governed by the Rules and Regulations prescribed under the 

Apprentice Act-1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your acceptance of this letter. 

Thanking you. 

Yours Sincerely, 

For EXOTECH PLASTICS PRIVATE LIMITED 
Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



To, 

Exotech Plastics Private Limited 

Mr. Harshit Suryakant Bodake, 

Sanjeevan Engineering & Technology Institute, Panhala 

Trainee 

Forerly Anown as exotech zaNn Industries Pvt. Lid. 

Subject: Letter of Appointment-Technician (8.Tech.-Electrical) Apprentice 

Dear Mr. Harshit Suryakant Bodake, 

09 May 2023 

We are pleased to inform you that you have been selected to undergo training as 
Technician (B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 
1973 and 1986) at our Manufacturing plant located at Ranjangaon, Pune on the following 
terms and conditions: 

1. You shall be on training for a period of One Year, commencing from July 1, 2023. You 
shall be informed at least a week in advance about reporting, other formalities to be 

completed and commencement of your training at Ranjangaon, Pune. 

2. You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during 
the period of your training. 

3. In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 

rules and regulations as applicable to the Trainees in the Company shall apply to you. 

5. On successful completion of your training and depending on the availability of the 

suitable vacancy, you may be absorbed in the services of the company on mutually agreed 
terms and conditions. 

However, if your performance is not found satisfactory during the above period of one year, 

as also if there is no vacancy, the Company will not have any obligation to absorb you in its 

services and your training period shall stand terminated without any further notice and/or 

compensation. 

6. During the training, you are liable to be placed at any department/Office/location of the 
Company and you will abide by the working hours of the Department or Establishment 

concerned, without any addítional and or other benefits. 

.27C. MIDC Ranjangaon, Village Karegaon, Tal. - Shirur, Dist. - Pune -412 220. 
techolastics.com 



7. 

8 

9. 

Without the written consent of the Company you are not allowed to be engaged or 

interested or concerned in any other business or activity of any kind whatsoever, whether 

directly or indirectly or to contribute any article to any newspaper or other publication, 

whether for remuneration or otherwise, except Company's In-house magazine. 

In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or 

rude behaviour or disobedience or any other misconduct considered by the company as 

detrimental or prejudicial to the interest of the company or violation of one or more terms 

of this letter, you will be liable for suspension without pay during the pendency of the 

enquiry and / or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you 
may at later date trained at any of the location outside the Headquarter, for Companys 
business as may be required by the Company at its sole discretion. 

10. You shall be governed by the Rules and Regulations prescribed under the 
Apprentice Act- 1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 
acceptance of this letter. 

Thanking you. 

Yours Sincerely, 

For EXOTECH PLASTICS PRIVATE LIMITED 

Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



To, 

Exotech Plastics Private Limited 

Amruta Vijay Gurav, 

Dept of electrical, SETI, Panhala 

Formerly known as eXotech ZCiNini Industries Py, Ltd. 

Dear. Amruta Vijay Gurav, 

Subject: Letter of Appointment-Technician (8.Tech.-Electrical) Apprentice Trainee 

09 May 2023 

We are pleased to inform you that you have been selected to undergo training as 
Technician (B.Tech-Electrical) Apprentice Trainee under the Apprentices Act (Amended 
1973 and 1986) at our Manufacturing plant located at Ranjangaon, Pune on the following 
terms and conditions: 

1. You shall be on training for a period of One Year, commencing from July 1, 2023. You 
shall be informed at least a week in advance about reporting, other formalities to be 
completed and commencement of your training at Ranjangaon, Pune. 

2. You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during 
the period of your training. 

3. In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 
rules and regulations as applicable to the Trainees in the Company shall apply to you. 

5. On successful completion of your training and depending on the availability of the 
suitable vacancy, you may be absorbed in the services of the company on mutualy agreed 
terms and conditions. 

However, if your performance is not found satisfactory during the above period of one vear. 
as also if there is no vacancy, the Company will not have any obligation to absorb you in its 
services and your training period shall stand terminated without any further notice and/or 
compensation. 

6. During the training, you are liable to be placed at any department/Office/location of the 
Company and you will abide by the working hours of the Department or Establishment 
concerned, without any additional and or other benefits. 

Plot No, F -27 C, MIDC Ranjangaon, Village Karegaon, Tal. - Shirur, Dist. - Pune - 412 220 

Phone No. 02138 - 663100 E-mail: admin@exotechplastics.com 

CIN NO: U25206MH1996PTC101162 
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Without the written consent of the Company you are not allowed to be engaged or 

interested or concerned in any other business or activity of any kind 
whatsoever, whether 

directly or indirectly or to contribute any article to any 
newspaper or other publication, 

whether for remuneration or otherwise, except Company's In-house magazine. 

In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or 

rude behaviour or disobedience or any other misconduct considered by the company as 

detrimental or prejudicial to the interest of the company or violation of one or more terms 

of this letter, you will be liable for suspension without pay during the pendency of the 

enquiry and/ or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you 

may at later date trained at any of the location outside the Headquarter, for Companys 

businesS as may be required by the Company at its sole discretion. 

10. You shall be governed by the Rules and Regulations prescribed under the 

Apprentice Act- 1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 
acceptance of this letter. 

Thanking you. 

Yours Sincerely, 

For EXOTECH PLASTICS PRIVATE LIMITED 

Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



E 28'93073 

Ms. 5oni Bhos3ie 

et Ms. Sonaii BhosaleE 

APPOINTVMENT LETTER 

Subjeci: Appointment Letter for Post of Trainee Simulation Engineer. 

1.Comnencarnent of ernplyment 

ROBTEC 

ie are peased ta agpcint yu, the pastken of Trainee Simulation Engineer with Rrbtchy 

aLutamation and Services, cn tihe laving terR #i Codiiors: 

Patil! 

UroMA 

Vew stBtie . t tre Trainee Simulation Engineer ,i yuu willrep:tu Mt .Harshavardhat) 

Your Faithtully 

tls. 5otai Bhosal 



7/6/23, 12:04 PM 

Seti 
Selection List 
1 message 

Nagesh Shahane <nagesh.shahane@walchand.com> 
To: "tpo@seti.edu.in" <tpo@seti.edu.in> 

Sir, 

Cc: Dhiraj V Keskar <dhiraj.keskar@walchand.com>, Ravi Bhushan <ravi.bhushan@walchand.com>, "Ashish V. Keskar" <ashish.keskar@walchand.com>, "Amol R. Barge" <amol.barge@walchand.com> 

With reference to campus interview, we are very thankful for your cooperation & necessary arrangements for campus interview. 

We have attached list of selected candidates herewith, Please communicate candidates to contact us after result of final semester. 

Thank you, 

Best Regards, 

Sanjcevan Engineering & Technology Institute Selection List 

Nagesh Shahane | Manager - Human Resources 

WALCAMDKLGAOTIES LIP 

Email: Nagesh.Shahane@walchand.com Website: www.walchand.com |in 

tpo seti <tpo@seti.edu.in> 

https:l/mail.google.com/mail/u/0/?ik=19ae014fb8&view=pt&search=all&permthid=thread-f:1763157960527729050&simpl=msg-f:1763157960527729050 

Fri, Apr 14, 2023 at 6:50 PM 

1/2 
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Sanjeevan Engineering & Technology Institute 

DISCLAIMER:- "Please note that this message and any attachments are intended only for the use of the intended recipient/s, are confidential, proprietary and may be privileged. If you are not the intended recipient and email is 
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Sr.No. 

2 
3 

4 

5 

6 
7 

10 

Name 
Vinayak shivaji chavan 

Nihal Imtiyaj Sayyad 
Kadam vivek vilas 

Shreyas Dhanpal Kognole 
Aman Najir Jamadar 
Sagar sanjay katkar 

Chavan Swapnil Sudhir 
Ashutosh Arun Yadav 
Sanket Ashok Jangam 
Aman Umeshwar Katre 
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Lr No:- KPI/HR/OL/11                                                                                                        Date-2/04/2023. 

TO,                                                                                 

Mr. Asif Mujawar 

A/P-  Balinge Tal- Karveer,  

       Dist- Kolhapur 416010 

         

 

                                                           Sub:- Letter of offer 

Dear,                                                                              

          Mr. . Asif Mujawar 

         Congratulation & welcome to the family, 

           Thank you for exploring career opportunities with Krishna profile Industries (KPI). 

You have successfully completed our initial selection process and we are pleased to make you an offer. 

This offer is based on your profile and performance in the selection process. You have been selected  

For the position of Jr. Engineer. Your gross payment including all benefits  

Will be ‘Rs.12,000/-‘ Per Month in Hand  .  

        Kindly confirm your acceptance of the offer within 3 days through written e-mail. 

 

FOR KRISHNA PROFILE INDUSTRIES, 

   

 

   DIRECTOR.                                                                                                                                      HR 

ROHIT AGARWAL                                                                                                                    RUPALI  PISAL 

 



 
 
 
 
Ref.: 22-23/                                                                                                                 Date:09/05/2023 
 
To, 
Mr. Rahul Ganapati Powar, 
At :Avachitwadi,Post: Dhamod, Tal: Radhanagari,  
Dist: Kolhapur , Mobile: 7448177886 
 
                                                    Subject: Appointment Letter  
 
Sir, 
 

Further to the interview you had with us, we are pleased to offer you as ‘Quality -inspector’ 
in our organization. The terms and conditions governing your training are given below: - 
 
1. Date of Employment: Your employment with us will commence from 20th May 2023.  
 
2. Designation: You will be joining us for the position of ‘Quality-Inspector’, Quality’. Although 
you have been appointed for a specific position at Hind Gear Industries we reserve the right 
to determine the type and range of work you will be assigned to perform. Your location will 
be at Hind Gear Office. 
 
3. Compensation: The monthly payment structure is attached herewith for your ready 
reference (Annexure -1). Please note that the Income Tax liability of this offer is to be 
considered in the light of the tax laws prevailing during the time. You will not be entitled to 
any other benefits, apart from the above.  
 
4. Probation period: You will be on Probation period for a period of 6 months from effective 
date of employment. On successful completion of your Probation period, you will be 
confirmed as a full-time employee and the confirmation letter will be issued to you. It is to be 
noted that your confirmation of employment will be subjected to successful completion of 
performance appraisal at the end of Probation period. If your performance does not meet 
with the requirements of the Probation period, your Probation period would be extended by 
a maximum of six months. 
 
5. On successful completion of Probation period, based on your performance during and at 
the end of the Probation period, you will be confirmed in the services of the Company in the 
appropriate cadre depending on suitable openings. 
 
6. Posting: Initially you will be posted at Hind Gear Kolhapur. However, during this period of 
Probation, you can be transferred to any other department/division of the company. You may 
also be assigned such other duties at the discretion of the management, in any branch or 
office of the company and/or its subsidiaries or associate companies. 
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7. In any case, if you want to discontinue the trainee period with the company for the best 
reason known to you, you are required to give one month notice period to company.  
 
 
8. You are required to maintain the highest order of discipline and secrecy as regards the work 
of the company and/or its subsidiaries or associate companies and in case of any breach of 
discipline / trust, your services may be terminated by the company with immediate effect.  
 
9. You will also be governed by the standard terms and conditions applicable to the grade of 
the company as existing now and as may be amended from time to time. 
 
10. This offer has been made based on the information furnished in your application for 
employment and subsequent interviews. If, at any time in future, it comes to light that any of 
the information is incorrect or any relevant information has been withheld, then your 
employment is liable to be terminated without notice. 
 
11. Notice Period: After confirmation, your employment is terminable subject to three 
month’s notice in writing on either side or Salary in lieu of notice with or without assigning 
any reason thereof. For the purpose of this clause, salary includes basic salary per month. If 
you fail to pay the salary in lieu of notice, the company will recover the amount of notice from 
any other dues payable to you. Also you need to comply with the formalities of submitting 
proper letter of resignation and obtaining No-due Certificate from all concerned. However, 
the company reserves the right when to relieve you and whether to waive off the condition 
regarding notice period as above. 
 
12. Duties / Responsibilities:  
A) The company expects you to work in the department in which you are placed with a high 
standard of Efficiency. 
B) You should carry out whatever assignments / tasks assigned to you by your Superior / 
Management in connection with your duties and responsibilities to their fullest satisfaction. 
You should follow the instructions of your Superior / Management regarding your work, 
conduct and behaviour on duty. 
C) You will devote your whole time and attention in the services of the company and will not 
take up any direct / indirect business or work whether honorary or remunerative except with 
written permission of the management. 
D) You will abide by the code of conduct / model standing orders and all the rules and 
regulations of the company and maintain high standard  of discipline, performance and 
attendance. 
 
13. Medical Fitness: This appointment and its continuation is subject to your remaining and 
being found physically and mentally fit at all times. 
 
14. Retirement: You will automatically retire on attaining the age of 58 years otherwise 
informed in writing by the Management. Your date of birth as per Company record is  
11 June 1990. 
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Kindly sign the copy of this letter indicating your acceptance of the above terms and 
conditions of this offer letter and return the same to us. 
 
We welcome you to the Hind Gear Group and wish you good luck and a very bright career 
with us. 
 
Best Regards, 
For Hind Gear Industries,  
 
 
 
N T Patil 
Partner 
 
Encl: Annexure -1 
 
 

DECLARATION 
 

I have carefully read and understood the above terms and conditions of Appointment and 
the same are acceptable to me. 
 
 
Name: Mr Rahul Ganapati Powar 
 
Signature:  
 
Date:  
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Offer Letter   
   

To Sourabh Patil   

   

Subject: Offer letter for Apprenticeship (under NAPS) under the Apprentices Act, 1961   

    
Dear Mr. Sourabh Patil   

With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under the 

Apprentices Act, 1961 at our clients on following terms and conditions.   

      1) This offer letter is valid for:                                  SHRI SAMARTH ENTERPRISES   

     2) Apprentices will be offered stipends + facilities as per company policy.   

3) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.   

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.   

4) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.   

5) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date 

of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, I-Card size 8 photos & Stamp size 4 

photos.   

6) You should submit police verification details and character certificate from college.   

7) You are required to join by  20/08/2022   

8) Stipend – 1.6 Annual Stipend  

9) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any 

adverse feedback comes about you then it will be communicated to college and college will intervene in that 

matter.   

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own, 

also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their 

first month stipend receipt. 10) You need to carry your bedding and other necessary things in order to stay here.   

   
Yours Sincerely,   

   

  
   

   

  



Decemtber 07, 2022 

Mr. ONKAR SURESH SHINDE 
AJP Vathar, Tai-Hatknangale 
416112 

Dear ONKAR, 

The terms and conditions governing your employment are. 

Carrler GAidea 
CARAIER MDEA NDLA 

Carrier Midea India Private Limited 
1s Fioor, P'oart Towor. 

4. Retirement Age: The normal retirement age will be sixty years. 

Pot Ho $1, tnsitutongl Arsa, 

Futther to our empioyment offer from Carrier Midea ioint venture, we are pleased to issue this 

deteied appointment letter to you. Your employment is effective "December 07, 2022" in 'S. grade 

Of our Company. Your designation witt be Associato", You wil be reporting to "arid wit be 
functionalty reporting to Assistant Marnager -Quality, IQCIOQC. 

Sector 32, CGuugiam, Haryana 122001 
Phone: 91-1246144900 

1. Your annual emolument will be of Rs, 3,07,212/- (Rupees Three Lakh Seven Thousand Two 

Hundred Twelve Only) per annum including a variable incerntive up to Rs. - based on the 

performance appraisal in accordance with the policies put in place by the company aS per the 

attached CTC annexure. 

2. insurance: You and your immediate family will be covered under Company's GrOup Medica 

Insurance Scheme. You would also be covered under Company's Accident Insurance 

Scheme. 

3. Leave: You will be entitied to 24 days privilege leave with fuli pay for every completed year of 

service. Such privilege leave shall be availed of subject to exigencies of the Cornpany's work 

and the rules in force from time to time. You are also entitled for 12 days Sick/Casual leave in 

a calendar year. 

5. Period of Probation: You will be on probation for a period of Six months from the date of your 

joining. Based on your performance. you may be issued a confirmatiorn letter or probation 

Deriod may be extended to such further period or periods as may be considered necessary by 

the company as per the company policy. in case of your resignation from the services of the 

company during the period of your probation, you wilH be required to give one month notice or 

one month basic pay in lieu of or for the period falling short of the prescribed notice period. 

During the period of probation or extensions if any. your services can be terminated by giving 

VOu one month notice or one month basic pay in fieu thereof 

6 Confirmation: Your confirmation in appointment will be subject to your satisfactory 

Derformance on your job. At any time after issuing confirmation letter, your services may be 

terninated at any time by giving three-month notice in writing by either side or by paying you 

three-month basic salary in lieu of notice. In case you leave our employment without notce. 

we shal have the right to deduct any money or monies that may be due to you and/or recover 

as iquidated damages an amount equivalent to three-month basic salary from you,. 

I Code of Ethics: You wil essentialy be required to undergo Ethics training. The Company's 

Code of Ethics policy is an integral part of the company's compliance programs, adhering to 

which forms part of your responsibilities. Any violation of these Codes of Ethics will result in 

disciplinary action against you and including discharge. 

CMIAPPT/t645. Page fef5 
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demand or on termination of your service. 
19. If any letter of Authority or Power of Attorney is issued to you, you will undertake to return it on 

2U. TOuf services may be terminated at, any timne by three-month notice in writing by ether Side OT 

Dy paying you three-month basic salarv in lieu af notice. in case you leave our empioyment 

withaut notice, we shal! have the right to deduct as liguidated damages an amount equvalent 

to three-month basic salary from any money or monies that may be due to you. 

21. Ai payments wili be made in accordance with the taxation system prevalent Wihin the 

Country. 

Yours faithfully, 

22. This letter is being sent to you in duplicate. if you accept the terms abOve mentioned, piease 

sign the deciaration in the dupicate and provide us the duplicate for our records. The origina! 

is for retention by you. 

CaprierMide� india Private Limited, 

We welcome yOu as a member of our organization and look forward to years of useful contribution. 

Lo�anrdda Banerjee 
Head- HR & Administration 

Declaration: 

Carrier Gticea 

Signature 

CAFRRIEA MIOEA NIA 

i agree to accept employment on the terms above mentioned. The original of this is in my 

possession. 

Geirele 
Narne in full :Onkar Suresh Shinde 

Date 
07- Dec- 202.2 
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PG 

Dear Mr. Kedsar Shinde, 

PG TECHNOPLAST PVT. LTD 
Plot No. A-18, Supa Parner MIDC Industrlal Area, 

City Supa, Taluka Parner, District: Ahemednager. 
Mal1arashtra, India, Pin-41430E 

E-Mail # account.pgtplpgel.in 

APPOINTMENT LETTER 

2. In case your performance during the 

Date: 12 December 2022 

We refer to your application and subsequent interview you had with us, we are now 
pleased to inform you that vou are appointed as a "Engineer - HE Department" n 
Our organization on the following terms and conditions: 

Your employment shall be subject to medical fitness as certifed by he Company's 
Medical Officer or any other doctor name by the conpany. 

1. You will be on probation for a period of Six months from the date of your joining. 
i.e. 12% December 2022 and your services are deemed to be confirmed after expiry of 
the said period of probation, if the letter of probation extension is not issued to 
you. However, for separation during the probation period, you will be required to 

give one month advance written notice OR payment of one month salary in lieu 

thercof. 

probation pceriod is not found satisfactory. 

the management may teriminate your sevice without giving any reason or any 

notice or extend your probation as per the discretion of the management. 

4. You will be paid salary Rs.27,500/-PM (CTC). 

3. That during or at the expiry of thc said period of probation or the extended period 

of probation, the management shall have the right to terminate your scrviccs 

without any rnotice or assigning any reason thereof. 

5. Your services are lable to be ransterred to any place in India, to any 
Departrment/Offce/establishment/branch/factory of the company, as well as its 

sister concerns within the group, on temporary or permanent basis, depending 

upon the compny's priorities of work, at the sole discretion of the management. 

6 On confirnation, your services shall be terrninable by written notice of one montth 

on either side or payment of one month's salary in lieu thereof., 

7. Your services can also be terminatcd without any notice or pay in lieu thereof. if 

the management finds that the particulars supplied by you either in the 

application form or the time of interview are incorrect. 

8. If at any timne you shal, by your conduct, render yourself incompetent to perforrm 

your duties, or if you are found to be dishonest, disobedient, intemperate, 

irregular in attendance, commit any breach of the terms of your appointrment, or 

any of its stipulations prejudice to any of its rights under the terms herein then 

the company shall be entitled to terminate your employment forthwith without 



Dear Ieas 

TATA 

20th Frbruary 2123 

iith i Vour pphcatton and suttsestuent àstervew vou had with us, we arc iltase to öte y 
iiiusi tai iduation & Trinung Oppotunity it our Qrganzaliun as "Associate Trainee f. 0i 

FebuaY.2023 sn follwig tems and ondtions: 

Irn 20h Fcbruary,2023 to 19th February 2024 aÁ shal àtomaticatly come to an end n tOipteti 

e:ng on rOur interest änd avaiiability oi training facilitv at that tne as wel! as based on yar NiR 
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be eatitied tÏ any cther Alowances / Incentive, etc. during tie pertod of training 

our anng is iable o be teriinated by either side, without ay 1Gtice r conpensatiot Àn eu É nce 

aD withot 3siging any reaso theree. 

Dunng the education training period. in case you Nish to resign fronn your iraineesup or leve 
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*vaisatons cas thE Cnteria decided by tie anagemEnt e iarning ability, tendance, behavi on sthan 
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YJs wil ie eatited to 15 dys tolidays [leave) per yer durng your tring pertod 
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TATA AUTOCOMP SYSTEMS LIMITED 
iTERIORS AND PLASTKS DVIS)N 

failing which an amount of !5 days sipeod shall be revered towards notice pay. 



Note* 

Sr, No. 

A 
Components 

Amarendra Hasabnis 

A Gross Pay Components 
Stipend 
House Rent Allowance 

Total Gross Pay 
Annualized Retrials 

ESIC @ 3.25% 

TATA 

Leave with Wages/Leave Encashment 

Retention Bonus (Completion of 1 year) 
Total Annualized Retrials 

Total Cost to Company (A+B) 

For Tata AutoComp Systems Ltd. 
interiors and Plastics Division 

For Actual attendance days 26 in month 

For Actual attendance days 25 in month 

For Actual attendance days 24 in month 

For less than 24 days in month 

Senior Manager - Human Resources 

Per Month 

10800 

540 

11340 

369 

450 

. 678 

Criteria to Earn Attendance Allowance* 

Attendance 

12837 

INTERIORS AND PLASTICS DI1VISION 

TATA AUTOCOMP SYSTEMS LIMITED 

Per Annum 

129600 

6480 

136080 

4428 

S400 

6000 

8136 
154044 

Amount (Rs.) 
1000.00 

800.00 

600.00 

Nil 

Plot No, 31, D-! Block, mIDC,Chinchwad East, Pune 41 019 
Tet :91 20 6613 4874 website : ww.tatäautocomp.com CiN:UAIWnisPLCH Regtstered Office TACO House Damle Path Off Law Colieg Rac P 41 



tpo seti <tpo@seti.edu.in>

Regarding Offer Letter
4 messages

TPO SETI <tpo@seti.edu.in> Sat, Apr 27, 2024 at 12:07 PM
To: Maruti.raut@tataautocomp.com

Respected sir

In the month Aug 2022 14, your team had a Campus interview  and 27 students joined, the offer letter that was
distributed was not received by us, just for record-keeping, its very urgent, we need the offer letter for the recording
keeping , Kindly check the attachment 

Thanks & Best Regards,

Dr. Ajay Krishna Maske

Director – Corporate Communication  

Sanjeevan Engineering and Technology Institute
Sanjeevan Knowledge City, Somwar Peth-Injole, Panhala
Tal. Panhala, Dist: Kolhapur, Maharashtra-416201

Mobile: +91 8855090550/9960045285

E-mail: tpo@seti.edu.in

             ajay.magnus@gmail.com

3 attachments

WhatsApp Image 2024-04-27 at 12.06.07 PM.jpeg
80K

WhatsApp Image 2024-04-27 at 12.06.06 PM.jpeg
98K

New Microsoft Excel Worksheet.xlsx
15K

Maruti Raut (TACO-IPD) <Maruti.Raut@tataautocomp.com> Sat, Apr 27, 2024 at 4:44 PM
To: TPO SETI <tpo@seti.edu.in>

Sir,

tomorrow morning i will revert you, Our Plant running. 
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Regards,
Maru� Raut

From: TPO SETI <tpo@seti.edu.in>
Sent: Saturday, April 27, 2024 12:07 PM
To: Maru� Raut (TACO-IPD) <Maruti.Raut@tataautocomp.com>
Subject: Regarding Offer Le�er
 
[Quoted text hidden]
****This email may contain information that is privileged, confidential, legally privileged, or otherwise protected from
disclosure and/or exempt from disclosure under applicable law and is addressed solely for the use of the intended
recipient(s). If you are not the intended recipient, you are hereby notified that any disclosure, copying, distribution, or
use of the information contained herein (including any reliance thereon) is STRICTLY PROHIBITED. Although this
transmission and any attachments are believed to be free of any virus or other defect that might affect any computer
system into which it is received and opened, it is the responsibility of the recipient to ensure that it is virus free and no
responsibility is accepted by Tata AutoComp Systems– Interiors & Plastics Division, its subsidiaries and affiliates, as
applicable, for any loss or damage arising in any way from its use. Please note that Tata AutoComp Systems–
Interiors & Plastics Division Limited reserves the right to intercept, monitor and retain e-mail messages to and from its
systems as permitted by applicable laws and accepts no liability for any damage caused by any virus transmitted by
this e-mail. If you received this transmission in error, please immediately contact the sender and destroy the material
in its entirety, whether in electronic or hard copy format. Any opinions expressed in this email are those of the
individual and not necessarily of the organization. Thank you..****

TPO SETI <tpo@seti.edu.in> Mon, Apr 29, 2024 at 1:24 PM
To: "Maruti Raut (TACO-IPD)" <Maruti.Raut@tataautocomp.com>

Respected sir

Waiting for your reply
[Quoted text hidden]

Maruti Raut (TACO-IPD) <Maruti.Raut@tataautocomp.com> Mon, Apr 29, 2024 at 3:32 PM
To: TPO SETI <tpo@seti.edu.in>

From: TPO SETI <tpo@seti.edu.in>
Sent: Monday, April 29, 2024 1:24 PM
To: Maru� Raut (TACO-IPD) <Maruti.Raut@tataautocomp.com>
Subject: Re: Regarding Offer Le�er
 
[Quoted text hidden]

2 attachments
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4185_001.pdf
77K
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PIONEERCAD & DESIGN 
SOLUTIONS PVT. LTD. 

Reference No: PCDS/0L/651 
Date: 25th May 2023 

To, 
Mr. Valbhav Patil 
S/0: Uttam Sarjerao Patil, Rakshi, Panhala, Kolhapur, 
Mahashtra-4 16201 

Dear Vaiblhav, 

Congratulation...!! 

LETTER OF OFFER 

We are pleased to offer you an Emplovment with Pioneer CAD & Design Solutions Pvt. Ltd. based on 
he interVIew discussions you had with us and your application submitted to us. Details of the terms and 
conditions of offer are as under: 

1. You will be designated as Design Engineer. 
2. Your date of commencement of Employment will be on or before 29h May 2023. 
3. You will be entitled to receive compensation and benefits as given below 

Payment -CTC 3, 60,000/-PA. As per the enclosed Annexure. 

4. Your employment would be subject to the Terms & Conditions, mentioned in your Appointment 
Letter, which will be issued to you on after your joining 

5. You will be on Probation for the period of One Month from the Date of joining. 

6. The Insurance will be applicable after one month of joining as process requires 20 to 30 Days. 

7. Please Submit the below listed documents in the Hard copy and soft copy for further process. 

a) Date of Birth proof certificate (Copy of passport / birth certificate / S.S.C) 

b) Original Academnic Certificates (all from 10th to Highest) 

c) Original Resignation Letter with acknowledgement 

d) Relieving letter from previous employer (Original) 

e) Proofof compensation (Salary Slips) last drawn (3 Months -Original) 

f) Two passport size photographs (Recent) 

g) Address proof - Permanent and Current 

h) Pan Card and Aadhar Card 

Avani Bizworld, Office No.7. 

Behind Kundan Hyundai Showroom, 

36,1, Premsadan Housing Society. 
Ajantha Nagar, Pimpri-Chinchwad, 

Phone - 8177839297 

Mobile- 9823229297 
Email -info@pionYercadsolutioncom 



We welconme you to Pioneer CAD & Design Solutions Pvt. Ltd. We look forward to a long mutually 

rewarding association. 

PIONEER CAD & DESIGN 
sOLUTIONS PVT. LTD. 

We look forward to having you on board. 

Yours Faithfully,, 

Director 

'and 

Authorized Signatare 

Accept Job Offer 

oesign s 

Mr. Shivanand Kalasannavar 

Signature 

Date: 

Pune tions 

By signing and dating this letter below, I Mr. Vaibhav Patil accept this Job offer of Design Engineer 

by Pioneer CAD & Design Solutions Pvt. Ltd. I shall join with effect from 29th May 2023. 



PIONEER CAD & DESIGN 
sOLUTIONS PVT. LTD. 

Salary Conmponents Breakdown applicable from Date of 29h May 2023. 

Basic Salary & D. A 

Incentives 

Housing Rent Allowance 

Statutory Bonus 

Employee Name 
Designation 

Employee Code 

|Conveyance Allowance 

A 

Gross Pay Components 

Onsite Food Allowance 

Other Allowance 

Gross Pay 

Less: - PF (Employee Contribution) 

B 

Salary Annexure 

Less: - ESIC (Employee Contribution) 

Less: - Professional Tax (Only Feb Month 300) 

Total Employee Deduction 

Yours Faithfully, 

PF (Employer's Contribution) 
ESIC (Employer's Contribution) 

BenefitsMedical insurance 

Net Pay (ln Hand Salary) 

Authorized Signatu& 

Cost to Company (A + C) 

Annual CTC 

Total Employer Deduction 

oesign, 

Pune Soiutio) 

Mr. Valbhav Patl 
Design Engineer 

PCDS-VP651 

Amount 

15000 
3000 
2250 
1250 

Avani Bizworld, Office No.7. 

Behind Kundan Hyundai Showroom, 

36,1, Premsadan Housing Society, 
Ajantha Nagar, Pimpri-Chinchwad, 

2250 
2250 
1750 

27750 

1800 

200 
2000 

25750 
1950 

300 

2250 

30000 
360000 

Phone - 8177839297 

Mobile - 9823229297 
Email -info@pioneercadsolution.com 



tpo seti <tpo@seti.edu.in>

Regarding Offer Letter
4 messages

TPO SETI <tpo@seti.edu.in> Sat, Apr 27, 2024 at 12:07 PM
To: Maruti.raut@tataautocomp.com

Respected sir

In the month Aug 2022 14, your team had a Campus interview  and 27 students joined, the offer letter that was
distributed was not received by us, just for record-keeping, its very urgent, we need the offer letter for the recording
keeping , Kindly check the attachment 

Thanks & Best Regards,

Dr. Ajay Krishna Maske

Director – Corporate Communication  

Sanjeevan Engineering and Technology Institute
Sanjeevan Knowledge City, Somwar Peth-Injole, Panhala
Tal. Panhala, Dist: Kolhapur, Maharashtra-416201

Mobile: +91 8855090550/9960045285

E-mail: tpo@seti.edu.in

             ajay.magnus@gmail.com

3 attachments

WhatsApp Image 2024-04-27 at 12.06.07 PM.jpeg
80K

WhatsApp Image 2024-04-27 at 12.06.06 PM.jpeg
98K

New Microsoft Excel Worksheet.xlsx
15K

Maruti Raut (TACO-IPD) <Maruti.Raut@tataautocomp.com> Sat, Apr 27, 2024 at 4:44 PM
To: TPO SETI <tpo@seti.edu.in>

Sir,

tomorrow morning i will revert you, Our Plant running. 

mailto:tpo@seti.edu.in
mailto:ajay.magnus@gmail.com
mailto:ajay.magnus@gmail.com
https://mail.google.com/mail/u/0/?ui=2&ik=19ae014fb8&view=att&th=18f1e45a4de422a5&attid=0.1&disp=inline&realattid=f_lvhqaro50&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=19ae014fb8&view=att&th=18f1e45a4de422a5&attid=0.1&disp=inline&realattid=f_lvhqaro50&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=19ae014fb8&view=att&th=18f1e45a4de422a5&attid=0.2&disp=inline&realattid=f_lvhqaroc1&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=19ae014fb8&view=att&th=18f1e45a4de422a5&attid=0.2&disp=inline&realattid=f_lvhqaroc1&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=19ae014fb8&view=att&th=18f1e45a4de422a5&attid=0.3&disp=attd&realattid=f_lvhqbdhd2&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=19ae014fb8&view=att&th=18f1e45a4de422a5&attid=0.3&disp=attd&realattid=f_lvhqbdhd2&safe=1&zw


Regards,
Maru� Raut

From: TPO SETI <tpo@seti.edu.in>
Sent: Saturday, April 27, 2024 12:07 PM
To: Maru� Raut (TACO-IPD) <Maruti.Raut@tataautocomp.com>
Subject: Regarding Offer Le�er
 
[Quoted text hidden]
****This email may contain information that is privileged, confidential, legally privileged, or otherwise protected from
disclosure and/or exempt from disclosure under applicable law and is addressed solely for the use of the intended
recipient(s). If you are not the intended recipient, you are hereby notified that any disclosure, copying, distribution, or
use of the information contained herein (including any reliance thereon) is STRICTLY PROHIBITED. Although this
transmission and any attachments are believed to be free of any virus or other defect that might affect any computer
system into which it is received and opened, it is the responsibility of the recipient to ensure that it is virus free and no
responsibility is accepted by Tata AutoComp Systems– Interiors & Plastics Division, its subsidiaries and affiliates, as
applicable, for any loss or damage arising in any way from its use. Please note that Tata AutoComp Systems–
Interiors & Plastics Division Limited reserves the right to intercept, monitor and retain e-mail messages to and from its
systems as permitted by applicable laws and accepts no liability for any damage caused by any virus transmitted by
this e-mail. If you received this transmission in error, please immediately contact the sender and destroy the material
in its entirety, whether in electronic or hard copy format. Any opinions expressed in this email are those of the
individual and not necessarily of the organization. Thank you..****

TPO SETI <tpo@seti.edu.in> Mon, Apr 29, 2024 at 1:24 PM
To: "Maruti Raut (TACO-IPD)" <Maruti.Raut@tataautocomp.com>

Respected sir

Waiting for your reply
[Quoted text hidden]

Maruti Raut (TACO-IPD) <Maruti.Raut@tataautocomp.com> Mon, Apr 29, 2024 at 3:32 PM
To: TPO SETI <tpo@seti.edu.in>

From: TPO SETI <tpo@seti.edu.in>
Sent: Monday, April 29, 2024 1:24 PM
To: Maru� Raut (TACO-IPD) <Maruti.Raut@tataautocomp.com>
Subject: Re: Regarding Offer Le�er
 
[Quoted text hidden]

2 attachments

4186_001.pdf
81K

4185_001.pdf
77K

mailto:tpo@seti.edu.in
mailto:Maruti.Raut@tataautocomp.com
mailto:tpo@seti.edu.in
mailto:Maruti.Raut@tataautocomp.com
https://mail.google.com/mail/u/0/?ui=2&ik=19ae014fb8&view=att&th=18f294e332da7b7f&attid=0.1&disp=attd&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=19ae014fb8&view=att&th=18f294e332da7b7f&attid=0.1&disp=attd&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=19ae014fb8&view=att&th=18f294e332da7b7f&attid=0.2&disp=attd&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=19ae014fb8&view=att&th=18f294e332da7b7f&attid=0.2&disp=attd&safe=1&zw






To, 

Mr. Abhijeet Rajendra Khaire, 

Dept. of Mechanical Engg., TKIET, Warananagar 

Dear Mr. Abhijeet Rajendra Khaire, 

1. 

2. 

Exotech Plastics Private Limited 

3 

We are pleased to inform you that you have been selected to undergo training as Technician 
(B.Tech- Mechanical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) 
at our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

5 

6. 

Formerly known as excech znni hdusTies Pt. Ud 

Subject: Letter of Appointment -Technician (B.Tech.-Mechanical) Apprentice Trainee 

09h May 2023 

You shall be on training for a period of One Year, commencing from May 15, 2023. You 
shall be informed at least a week in advance about reporting, other formalities to be 

completed and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 
period of your training. 

and conditions. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 
rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 
vacancy, you may be absorbed in the services of the company on mutually agreed terms 

However, if your performance is not found satisfactory during the above period of one 
year, as also if there is no vacancy, the Company will not have any obligation to absorb you 
in its services and your training period shall stand terminated without any further notice 
and/or compensation. 

During the training, you are liable to be placed at any department/Office/location of the 
Company and you will abide by the working hours of the Department or Establishment 
concerned, without any additional and or other benefits. 

Plot No. F-27 C, MIDC Ranjangaon, Village Karegaon, Tal. -Shirur, Dist. - Pune -412 220. 
Phone No. 02138 -663100 E-mail: admin@exotechplastics.com Website: www.exotechplastics.com 
CIN NO: U25206MH1996PTC101162 



7 

9. 

10. 

Without the written consent of the Company you are not allowed to be engaged or 
interested or concerned in any other business or activity of any kind whatsoever, whether 
directBy or indirectly or to contribute any article to any newspaper or other publication, whether for remuneration or otherwise, except Company's In-house magazine. 
In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or rude behaviour or disobedience or any other misconduct considered by the company as 
detrimental or prejudicial to the interest of the company or violation of one or more terms of this letter, you will be liable for suspension without pay during the pendency of the enquiry and/ or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you may at later date trained at any of the location outside the Headquarter, for Company's businesS as may be required by the Company at its sole discretion. 

You shall be gOverned by the Rules and Regulations prescribed under the 
Apprentice Act- 1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 
acceptance of this letter. 

Thanking you. 

Yours Sincerely, 

Og0523. 

For EXOTECH PLASTICS PRIVATE LIMITED 

Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



To, 

Mr. Pranav Surendra Bhurke, 

Dept. of Technology, Shivaji University, Kolhapur 

Dear Mr. Pranav Surendra Bhurke, 

1. 

Exotech Plastics Private Limited 

2. 

3 

We are pleased to inform you that you have been selected to undergo training as Technician 
(B.Tech-Mechanical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) 
at our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

5 

Formerly known as exctech zrn hastres Pt. La 

6 

Subject: Letter of Appointment - Technician (B.Tech.-Mechanical) Apprentice Trainee 

09 May 2023 

You shall be on training for a period of One Year, commencing from July 1, 2023. You shall 
be informed at least a week in advance about reporting, other formalities to be completed 
and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 
period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 
rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 
vacancy, you may be absorbed in the services of the company on mutualy agreed terms 

and conditions. 

However, if your performance is not found satisfactory during the above period of one 
year, as also if there is no vacancy, the Company will not have any obligation to absorb you 
in its services and your training period shall stand terminated without any further notice 
and/or compensation. 

During the training, you are liable to be placed at any department/Office/Aocation of the 
Company and you will abide by the working hours of the Department or Establishment 
concerned, without any additional and or other benefits. 

Plot No. F-27 C, MIDC Ranjangaon, Village Karegaon, Tal. - Shirur, Dist. - Pune -412 220. 
Phone No. 02138 - 663100 E-mail: admin@exotechplastics.com Website: www.exotechplastics.com 

CIN NO: U25206MH1996PTC101162 
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To, 

Mr. Siddhesh Chandrakant Salokhe, 

Dept. of Mechanical, SETI, Panhala 

Dear Mr. Siddhesh Chandrakant Salokhe, 

1. 

Exotech Plastics Private Limited 65 

2. 

3. 

We are pleased to inform you that you have been selected to undergo training as Technician 

(B.Tech-Mechanical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) 

at our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

5. 

6. 

Formerly known as exotech zenri hdusres Pvt. Ld 

Subject: Letter of Appointment - Technician (B.Tech.-Mechanical) Apprentice Trainee 

09 May 2023 

You shall be on training for a period of One Year, commencing from May 15, 2023. You 

shall be informed at least a week in advance about reporting, other formalities to be 

completed and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 

period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 

rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 

vacancy, you may be absorbed in the services of the company on mutually agreed terms 

and conditions. 

However, if your performance is not found satisfactory during the above period of one 

year, as also if there is no vacancy, the Company will not have any obligation to absorb you 

in its services and your training period shall stand terminated without any further notice 

and/or compensation. 

During the training, you are liable to be placed at any department/Office/location of the 

Company and you will abide by the working hours of the Department or Establishment 

concerned, without any additional and or other benefits. 

Plot No. F -27 C, MIDC Rarnjangaon, Village Karegaon, Tal. Shirur, Dist. Pune -412 220 

Phone No. 02138 - 663100 E-mail: admin@exotechplastics.com Website: www.exotechplastics.com 

CIN NO: U25206MH1996PTC101162 



7. 

8. 

9. 

10. 

Without the written consent of the Company you are not alowed to be engaged or 
interested or concerned in any other business or activity of any kind whatsoever, whether 

directly or indirectly or to contribute any article to any newspaper or other publication, 
whether for remuneration or otherwise, except Company's In-house magazine. 

In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or 

rude behaviour or disobedience or any other misconduct considered by the company as 
detrimental or prejudicial to the interest of the company or vilation of one or more terms 
of this letter, you will be liable for suspension without pay during the pendency of the 
enquiry and/or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Purne, you 
may at later date trained at any of the location outside the Headquarter, for Companyðs 
business as may be required by the Company at its sole discretion. 

You shall be governed by the Rules and Regulations prescribed under the 
Apprentice Act- 1961(Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 
acceptance of this letter. 

Thanking you. 

Yours Sincerely, 

For EXOTECH PLASTICS PRIVATE LIMITED 

Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



To, 

Mr. Nikhil Chougule, 

Dept. of Mechanical Engg., SETI, Panhala 

Dear Mr. Nikhil Chougule, 

1 

2 

3. 

tXOtecn PiaStICS Private LIIILeu 

We are pleased to inform you that you have been selected to undergo training as Technician 

(B.Tech- Mechanical) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) 
at our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

5 

6 

I ormerly known as exotech zonni hdustries Pvt L 

Subject: Letter of Appointment - Technician (B.Tech.-Mechanical) Apprentice Trainee 

09th May 2023 

You shall be on training for a period of One Year, commencing from July 1, 2023. You shall 

be informed at least a week in advance about reporting, other formalities to be completed 

and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/-(Eighteen Thousands only) per month during the 

period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 

rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 

vacancy, you may be absorbed in the services of the company on mutually agreed terms 

and conditions. 

However, if your performance is not found satisfactory during the above period of one 

year, as also if there is no vacancy, the Company will not have any obligation to absorb you 

in its services and your training period shall stand terminated without any further notice 

and/or compensation. 

During the training, you are liable to be placed at any department/Office/location of the 

Company and you will abide by the working hours of the Department or Establishment 

concerned, without any additional and or other benefits. 

lot No. F-27 C, MIDC Ranjangaon, Village Karegaon, Tal. - Shirur, Dist. - Pune - 412 220. 

hone No. 02138 -663100 
IN NO: U25206MH1996PTC101162 

E-mail: admin@exotechplastics.com e Website: www.exotechplastics.com 
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7. 

8 

9. 

10. 

Without the written consent of the Company you are not allowed to be engaged or 

interested or concerned in any other business or activity of any kind what soever, whether 
directly or indirectty or to contribute any article to any newspaper or other publication, 
whether for remuneration or otherwise, except Cornparny's In house magazine. 

In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or 

rude behaviour or disobedience or any other misconduct considered by the company as 
detrimental or prejudicial to the interest of the company or violation of one or more terms 
of this letter, you will be liable for suspension without pay during the pendency of the 

enquiry and/or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you 
may at later date trained at any of the location outside the Headquarter, for Company's 
business as may be required by the Company at its sole discretion. 

You shall be governed by the Rules and Regulations prescribed under the 
Apprentice Act- 1961 (Amended 1973 and 1986). 

The duplicate copy of ths letter may please be signed by you and returned to us in token of your 
acceptance of this letter. 

Thanking you. 

Yours Sincerely, 

bh 0523 
For EXOT�CH PLASTICS PRIVATE LIMITED 

Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



To, 

Mr. Sourabh Vishnu Karande, 

1. 

Dear Mr. Sourabh Vishnu Karande, 

2 

Exotech Plastics Private Limited 

3. 

5. 

Dept. of Automobile Engg., SETI, Panhala 

We are pleased to inform you that you have been selected to undergo training as Technician 
(B.Tech-Automobile) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) 
at our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

6 

Formerly known as exotech zrnni hdusries Pvt. Ld 67 

Subject: Letter of Appointment - Technician (B.Tech.-Automobile) Apprentice Trainee 

09" May 2023 

You shall be on training for a period of One Year, commencing from May 15, 2023. You 
shall be informed at least a week in advance about reporting, other formalities to be 
completed and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 
period of your training. 

In all matters of conduct and discipine, you shall conduct yourself as a Trainee and the 
rules and regulations as applicable to the Trainees in the Company shall apply to you. 
On successful completion of your training and depending on the availability of the suitable 
vacancy, you may be absorbed in the services of the company on mutually agreed terms 
and conditions. 

However, if your performance is not found satisfactory during the above period of one 
year, as also if there is no vacancy, the Company will not have any obligation to absorb you 
in its services and your training period shall stand terminated without any further notice 
and/or compensation. 

During the training,, you are liable to be placed at any department/Office/location of the 
Company and you will abide by the working hours of the Department or Establishment 
concerned, without any additional and or other benefits. 

Plot No. F-27 C, MIDC Ranjangaon, Village Karegaon, Tal. - Shirur, Dist. - Pune - 412 220. 
Phone No. 02138 - 663100 E-mail: admin@exotechplastics.com Website: www.exotechplastics.com CIN NO: U25206MH1996PTC101162 



7. 

8 

10. 

Without the written consent of the Company you are not allowed to be engaged or 
interested or concerned in any other business or activity of any kind whatsoever, whether 
directly or indirectly or to contribute any article to any newspaper or other publication, 
whether for remuneration or otherwise, except Company's In house magazine. 

In the event of willful neglect of duties or if you are found guilty of dishonesty, disorderly or 
rude behaviour or disobedience or any other misconduct considered by the compary as 
detrimental or prejudicial to the interest of the company or violation of one or more terns 

of this letter, you will be liable for suspension without pay during the pendency of the 
enquiry and/or termination of employment or dismissal from training. 

Although you shall be trained at our Manufacturing plant located at Ranjangaon, Pune, you 
may at later date trained at any of the location outside the Headquarter, for Companys 
business as may be required by the Company at its sole discretion. 

You shall be governed by the Rules and Regulations prescribed under the 
Apprentice Act - 1961 (Amended 1973 and 1986). 

The duplicate copy of this letter may please be signed by you and returned to us in token of your 
acceptance of this letter. 

Thanking you. 

Yours Sincerely, 
umha 

For EXOTECH PLASTICS PRIVATE LIMITED 

Dipak Kumbhar 

Assistant MANAGER - HR & ADMIN 



To, 
Mr. Akshay Ramdas Kadam, 
Dept. of Mechanical, SETI, Panhala 

Dear Mr. Akshay Ramdas Kadam, 

1 

Exotech Plastics Private Limited 

2. 

3. 

We are pleased to inform you that you have been selected to undergo training as Technician 
(B.Tech- Automobile) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) 
at our Manufacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

5. 

6 

Formerly known as exctech zCrini hdusries Pvt. Ld 

Subject: Letter of Appointment - Techician (B.Tech.-Automobile) Apprentice Trainee 

o9 May 2023 

You shall be on training for a period of One Year, commencing from May 15, 2023.. You 
shall be informed at least a week in advance about reporting, other formalities to be 

completed and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 
period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 

rules and regulations as applicable to the Trainees in the Company shall apply to you. 

On successful completion of your training and depending on the availability of the suitable 
vacancy, you may be absorbed in the services of the company on mutually agreed terms 
and conditions. 

However, if your performance is not found satisfactory during the above period of one 
year, as also if there is no vacancy, the Company will not have any obligation to absorb you 
in its services and your training period shall stand terminated without any further notice 

and/or compensation. 

During the training, you are liable to be placed at any department/0ffice/location of the 
Company and you will abide by the working hours of the Department or Establishment 
concerned, without any additional and or other benefits. 

Plot No. F-27 C, MIDC Ranjangaon, Village Karegaon, Tal. - Shirur, Dist. - Pune - 412 220. 
Phone No. 02138- 663100 E-mail: admin@exotechplastics.com Website: www.exotechplastics.com 
CIN NO: U25206MH1996PTC101162 
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To, 

Dept. of Automobile, SETI, Panhala 

1 

Dear Mr. Pradip Namdev Parit, 

Mr. Pradip Namdev Parit, 

2. 

3 

Exotech Plastics Private Limited 

5 

6 

We are pleased to inform you that you have been selected to undergo training as Technician 
(B.Tech- Automobile) Apprentice Trainee under the Apprentices Act (Amended 1973 and 1986) 
at our Manutacturing plant located at Ranjangaon, Pune on the following terms and conditions: 

Formerty known as xotech nt rdstres Pt Ld 

Subject: Letter of Appointment - Technician (B.Tech.-Automobile) Apprentice Trainee 

og May 2023 

You shall be on training for a period of One Year, commencing from May 15, 2023 You 
shall be informed at least a week in advance about reporting, other formalities to be 
completed and commencement of your training at Ranjangaon, Pune. 

You will be paid stipend of Rs. 18000/- (Eighteen Thousands only) per month during the 
period of your training. 

In all matters of conduct and discipline, you shall conduct yourself as a Trainee and the 

rules and regulations as applicable to the Trainees in the Company shal apply to you. 

On successful completion of your training and depending on the availability of the suitable 
vacancy, you may be absorbed in the services of the company on mutually agreed terms 
and conditions. 

However, if your performance is not found satisfactory during the above period of one 
year, as also it there is no vacancy, the Company will not have any obligation to absorb you 
in its services and your training period shall stand terminated without any further notice 
and/or compensation. 

During the training, you are liable to be placed at any department/Office/location of the 
Company and you will abide by the working hours of the Department or Establishment 
concerned, without any additional and or other benefits. 

Plot No. F-27 C, MIDC Ranjangaon, Village Karegaon, Tal. -Shirur, Dist. Pune -412 220. 
Phone No. 02138- 663100 E-mail: admingexotechplasticS.com Website: www.exotechplastics.com 

CIN NO: U25206MH1996PTC101162 
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Apr 20, 2023

Internship Based Hiring Program Selection Letter

Dear ALFIZA MULLANI,

Congratulations on your selection for the Internship Based Hiring Program offered by CareerLabs

Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another interaction with a

member of the team from Pratian Technologies before you start your program with us.

This offer is made to you based on your performance in the Discoveri Assessment conducted today.

Consequently, you are required to undergo the 10-months intense SkillAssure Internship Program by

CareerLabs, in which 6-months will be Online training and 4-months of Offline training after which you

will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in Pratian

Innovation Campus, Bengaluru or Noida.

You will be paid the following stipend during your internship tenure and the break up is given below:

1. 1-6 months - Rs 4000 /- ( Online training )
2. 7-10 months - Rs 12000 /- ( Offline training in Bangalore/Noida )

Post successful completion of the CareerLabs SkillAssure Internship Program, you will be hired on the

payrolls of Pratian Technologies Pvt. Ltd. and will be offered the position of “Software Engineer”. You will

hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian

Rupees only). The break-up of your CTC is attached for your reference in Appendix A.

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting

from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed

break up of the EMI structure.

You need to get in touch with the CareerLabs team with all your documents (Originals and attested) to

complete your joining formalities. We request you to get in touch with our team in case you need any

further assistance and support at support@thecareerlabs.com

This program selection letter is valid for 24 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return email.

For CareerLabs,

Copyright© 2022 CareerLabs Technologies Private Limited
https://thecareerlabs.com | support@thecareerlabs.com | www.linkedin/company/thecareerlabs

mailto:support@thecareerlabs.com
https://thecareerlabs.com
mailto:support@thecareerlabs.com
http://www.linkedin/company/thecareerlabs
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iValue Infosolutions Private Limited 
No. 903/1/1, 19th Main Road, 4th Sector,  

HSR Layout, Bangalore 560102, Karnataka 

Tel: +91 8065329944/66 

www.ivaluegroup.com | info@ivalue.co.in 

CIN: U72200KA2008PTC045995 

 
                

                                                                                                                                                 DATE: 01/03/2024 
 
Mr. Pradhumn Harikishor Mali 
A/P herle tal- hatkanagle dist-Kolhapur 416005 
 

LETTER OF APPOINTMENT 
 

With further reference to your application and subsequent interview with iValue Infosolutions 
Private Limited (hereinafter referred to as the “Company”), we are pleased to appoint you 
(hereinafter referred to as the “Employee”) “Technical Trainee” in our organization. Your 
conditions of employment are as follows: 
 
1. APPOINTMENT, DUTIES AND OBLIGATIONS OF THE EMPLOYEE 
 
1.1 The Company hereby employs the Employee in and with the position and title of 

“Technical Trainee” with the Company (the “Employment”). Such position and title 
information are merely descriptive and not intended to limit the duties or functions of the 
Employee or guarantee the Employee a certain job. The duties and functions of the 
Employee may be modified at the discretion of the Company from time to time. In 
particular, the Employee understands that, subject to applicable law for the time being in 
force, in the event the Company is unable to operate in optimum efficiency during a Force 
Majeure event, the terms and conditions of the Employment may be modified or terminated 
at the discretion of the Company and the Company shall not be deemed to be in breach of 
its obligations towards the Employee and/or liable to the Employee in relation thereto 
except to the extent provided herein. For purposes of this Agreement, “Force Majeure” 
shall mean a circumstance beyond the reasonable control of the Company, including, 
without limitation, an act of God, war, riot, terrorism, civil commotion or insurrection, 
pandemic, fire, flood, storm or embargo. The Employee hereby accepts the Employment, to 
the exclusion of all other employments and engagements, on the terms, conditions and 
stipulations contained herein. 

 
1.2 Employment shall commence from 01st March 2024 (the “Commencement Date”). This 

Agreement shall be valid from the Commencement Date and shall be effective till such time 
as this Agreement is terminated as specifically provided for in this Agreement (the “Term”). 

 
1.3 The Employee shall be under probation for a period of 6 (Six) months from the 

Commencement Date (“Probation Period”) during which period the Employee’s 
performance shall be monitored closely. At the end of the Probation Period, the Company 
shall appraise the performance of the Employee after which a decision shall be taken 
regarding confirmation of service of the Employee. In the event the Employment is 
confirmed, the Company shall issue a letter of confirmation (the “Confirmation Letter”) to 
the Employee and only consequent to the issue of the Confirmation Letter shall the 

http://www.ivaluegroup.com/
mailto:info@ivalue.co.in
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Employee be included in the permanent rolls of the Company. In case no Confirmation 
Letter is issued to the Employee upon the lapse of the Probation Period, the Employee’s 
Employment with the Company shall stand terminated without further notice.  Provided 
that either the Employee or the Company may terminate the Employment with the company 
at any time during the Probation Period by providing a written notice of 30 (Thirty) days.  

 
1.4 The Employee shall devote his / her full working time and ability to the business of the 

Company and its affiliates in accordance with the instructions that the Employee receives 
from the Company and consistent with the duties and responsibilities assigned to the 
Employee. 

 
1.5 During his / her Employment, the Employee shall perform those duties as may from time to 

time be assigned to him/her and shall carry out any assignments related to the Company, or 
its affiliates as directed. The Employee shall report to the Company as may be required and 
shall fully account for all records, data, materials or other property belonging to the 
Company or its customers of which he/she is given custody.  The Company may, from time 
to time, establish rules and regulations and the Employee shall faithfully observe these in the 
performance of his/her duties.  

 
1.6 The Employee is prohibited from concluding any contracts binding the Company, whether 

in his / her own name or on behalf of any third party, unless the Employee shall have first 
secured the written approval of the Company. 

 
1.7 The Employee shall periodically forward written reports of his / her activities to the 

Company and provide any other information as may be requested by the Company. 
 
1.8 Publications or speeches by the Employee which concern the activities or interests of the 

Company must be approved in writing, in advance, by the Company unless they are for the 
purposes of sales promotion for the Company or are otherwise within the scope of the usual 
functions of the Employee. Further, the Employee shall not at any time make any statement, 
observation or opinion, or communicate any information (whether oral or written) that is 
likely to come to the attention of any client or employee of the Company or any member of 
the media, which statement is derogatory of or casts in a negative light the Company or its 
officers, directors and employees or otherwise engage in any activity which is inimical to the 
interests of the Company. 

 
1.9 The Employee agrees that he/she has been given the opportunity to read the terms and 

conditions of the various policies, procedures and processes of the Company (collectively 
the “Policies”) including but not limited to the Code of Business Conduct, Anti- 
Harassment, Anti Bribery and Anticorruption and other Policies, which he/she has duly 
acknowledged by affixing his/her signatures therein. The Employee further agrees that 
he/she will be bound to all the terms and conditions of the Policies. The Employee 
understands that the Policies are subject to review and may be modified periodically and all 

http://www.ivaluegroup.com/
mailto:info@ivalue.co.in
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such modified Policies shall be applicable to the Employee.   
 
1.10 During the Employment, the Employee may acquire knowledge of (i) information that is 

relevant to the business of the Company or its affiliates or (ii) knowledge of business 
opportunities pertaining to the business in which the Company or its affiliates are engaged.  
The Employee shall promptly disclose to the Company that information or business 
opportunity but shall not disclose it to anyone else without the Company's prior written 
consent. 

 
2. REMUNERATION 
 
2.1  In consideration of the duties, functions and services rendered by the Employee, the 

Employee shall be paid basic salary and other allowances by the Company as more fully set 
out in the Schedule hereto, subject to:  

 
 2.1.1 any ceiling limits that may be prescribed under applicable laws for the time being in 

force; and 
2.1.2  deduction and withholdings of tax or otherwise as the Company may be mandated 

or required to do so whether by any applicable laws for the time being in force, 
regulations or guidelines or pursuant to any contract to such effect. 

 
2.2  Benefits: The following benefits shall not form a condition of the Employment and shall 

depend on the eligibility of the Employee in accordance with the Policies and as may be 
determined by the Company: 
 

 2.2.1 A discretionary bonus based on the achievement of specific objectives; 
 
 2.2.2 Participation in the Company’s employee benefit plans of general application, 

including without limitation, those plans covering medical, disability and life 
insurance; and 

 
 2.2.3 Eligibility for holidays, leave and related benefits as the Company generally provides 

subject to applicable law for the time being in force.  
 
2.3  All information contained in this Article 2 (including all clauses thereto) is strictly 

confidential, and shall be treated by the Employee accordingly. 
 
2.4  The Company shall review the remuneration payable to the Employee periodically and in 

accordance with the Policies and any corresponding adjustments to the Employee’s salary 
shall be carried out annually. Any increments are discretionary and will be subject to and on 
the basis of effective performance and utilization during the Term. 

 
2.5  The Employee shall provide details of the Employee’s savings to the Human Resources 

http://www.ivaluegroup.com/
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department of the Company to enable the Company to compute tax liability for the current 
year. In the event details as aforesaid are not provided, the Company shall compute tax 
liability on the basis of information available with the Company and the Company shall not 
be responsible in any manner for any loss incurred by the Employee in this regard.  

 
3. REPRESENTATIONS BY THE EMPLOYEE 
 
3.1  The Employee represents that to the best of his / her knowledge, the Employee has no 

commitments to former employers or other entities, which would restrict the Employee 
from joining the Company.  The Employee represents and warrants that the Employee has 
not taken or otherwise misappropriated and does not have in the Employee’s possession or 
control any confidential and proprietary information belonging to any of the Employee’s 
prior employers or connected with or derived from the Employee’s services to prior 
employers. The Employee represents and warrants that Employee has returned to all prior 
employers any and all such confidential and proprietary information and shall not to use or 
cause the use of such confidential or proprietary information in any manner whatsoever in 
connection with the Employment.   

   
3.2  The Employee shall indemnify and hold harmless the Company from any and all claims 

arising from any breach of the representations and warranties in Clause 3.1.  
 
3.3  The Employee represents that the Employee has disclosed all material and relevant 

information, which may either affect the Employment currently or in the future or may be in 
conflict with the terms of the Employment, either directly or indirectly. If at any time during 
the Term, the Company becomes aware that the Employee has suppressed any material or 
relevant information required to be disclosed by the Employee, such suppression shall be 
termed a breach and the Company reserves the right to forthwith terminate the Employment 
without any notice and without any obligation or liability to pay any remuneration or other 
dues to the Employee irrespective of the period that the Employee may have been employed 
by the Company.  

 
4. PLACE OF WORK 
 

The place of work shall be Mumbai. However, the Employee agrees that the Employee may 
be required to travel extensively outside the place of posting and to other places, both in 
India and abroad as well as work from home, as part of the Employment.  The Employee 
also expressly agrees that the Company may assign this Agreement to any of the Company’s 
subsidiaries or affiliates, in India or any other location, at the Company’s option, according 
to the Employee’s capacities. 
 

  
 
 

http://www.ivaluegroup.com/
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5. HOLIDAYS AND LEAVE POLICY 
 
5.1  The Employee shall be entitled to leaves subject to and in accordance with the policies of the 

Company from time to time. 
 
5.2  For availing leave, the Employee would need to inform the Company in advance. Further, if 

the Employee proposes to avail leave of more than consecutive 3 (Three) days, the 
Employee shall require the prior sanction of the Company.  

 
5.3  The Employee shall be bound by the leave policy of the Company as amended from time to 

time. 
 
6. PERFORMANCE REVIEW 
 
  The Company shall review the performance of the Employee on periodic basis (monthly 

and/or quarterly and/or annually), in accordance with the Policies.  
 
7. CONFIDENTIALITY  
 
7.1  The Employee covenants and agrees that he / she shall treat as strictly confidential all 

records, data and other information that comes within his / her knowledge (“Confidential 
Information”) during the Employment and shall not disclose any Confidential Information 
to any party without the prior written consent of the Company. 

 
7.2  Confidential Information shall include all proprietary information concerning the 

organisation, business, finances, technology, transactions or affairs of the Company and its 
affiliates or any of its business or investment plans and strategies but is not limited to the 
Company’s proprietary software, technical and commercial information instruction, service 
and product information, the design, “look and feel” navigation and capabilities of the 
Company’s software, products and services, the Company’s proprietary training program 
methodology and associated client support services, the Company’s methodology for 
promoting its products and services to its clients, the particularized needs and demands of 
the Company’s clients and the customizations the Company makes to its software, products 
and services to meet those clients’ needs, financial arrangements, salary and compensation 
information, competitive status, pricing policies, knowledge of suppliers, technical 
capabilities, discoveries, algorithms, concepts, designs, drawings, specifications, techniques, 
models, data, technical manuals, training guides and manuals, research and development 
materials, processes, procedures, know-how and other business affairs relating to the 
Company.   

 
7.3  The Company may, from time to time, be furnished information and data, which is 

proprietary and confidential to its clients and/or suppliers.  The employee shall not, at any 
time for any reason, reveal any information provided by any of the company’s clients and/or 
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suppliers to anyone, unless provided with prior written consent by the Company or by the 
applicable client and/or supplier. 

 
7.4  Upon expiry or sooner termination of his / her Employment, the Employee shall promptly 

return to the Company all such Confidential Information etc.  Any breach of this condition 
would entitle the Company to take such action as would be appropriate in the circumstances 
and/or to claim damages. 

 
7.5  The Employee further agrees that from the date hereof he / she shall use all reasonable 

endeavours to prevent the publication or disclosure of any such Confidential Information.    
  
8. NON-COMPETE AND NON-SOLICITATION  
 
8.1  The Employee agrees that he/she shall not engage himself/herself in working for any other 

person, firm or association in any capacity whatsoever or do or conduct any private business 
during the Employment. Further, the Employee agrees and undertakes that he/she shall not 
take up employment or act as a consultant or enter into any arrangement with any other 
company firm or association or render or engage in Competing Service during the Term and 
for a period of 2 (Two) years thereafter.  The term “Competing Service” is defined as “any 
involvement with the type of products, processes and/or services which the Employee 
during the Term: (a) worked on; or (b) acquired or had access to. The Employee understands 
that the Company will be spending a large amount of time and money in training the 
Employee in certain specialised skills in consideration of the Employee agreeing to remain in 
the employment of the Company during the Term.  The Employee understand that engaging 
in a Competing Service during the Term and for a period of at least 2 (Two) years thereafter 
would cause irreparable damage to the Company.  

 
8.2  The Employee further agrees that he / she shall not, directly or indirectly, at any time during 

the Term and for a period of 2 (Two) years thereafter, for any reason, either on his / her 
own account or for any other person or entity, solicit, interfere with or endeavor to entice 
away from the Company or any of its affiliates, any person who to the knowledge of such 
Employee is a client or employee of, or in the habit of dealing with the Company or any of 
its affiliates.   

 
9. INTELLECTUAL PROPERTY  
  
9.1  The Employee agrees and assures the Company that during the Term, the Employee shall 

disclose and assign promptly to the Company, at no cost to the Company, all intellectual 
property including but not limited to copyrights, design rights, trade marks, patents in or to 
any innovations on processes, methodologies, software applications or products developed 
by him / her during the course of Employment with the Company and/or 
obtained/disclosed by him / her individually or jointly with any other person for on behalf 
of the Company in relation to the work carried on, discovered, invented designed and/or 
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authored by him / her (hereinafter referred to as “Intellectual Property”).  Such Intellectual 
Property shall constitute the absolute property of the Company and the Employee shall treat 
such Intellectual Property as confidential and proprietary and use such information solely for 
the benefit of the Company and shall not lay claim on any such Intellectual Property during 
the Term and/or after expiry or sooner termination of the Term. The Employee agrees to 
provide all necessary assistance required to perfect such assignment of rights defined in this 
provision. 

 
9.2  All such Intellectual Property shall be deemed to be “works made for hire” under 

applicable copyright laws.  Pursuant to its exclusive proprietary rights, the Company shall 
have the sole and exclusive right, inter alia, to use, modify or adapt the Intellectual Property 
that the Employee has developed during the course of his / her Employment. 

 
10. BREACH 
 
  This Agreement shall be terminated at the option of the Company in case of breach by the 

Employee of any of the terms and conditions of this Agreement. Events of breach of this 
Agreement shall be the following:  

 
(a) If a breach as set out in Clause 3.3 has been committed by the Employee; 

 
(b) an act of dishonesty or fraud by the Employee; 

 
(c) the Employee personally engaging in misconduct which causes material harm to the 

reputation of the Company;  
 

(d) the Employee committing an act of gross negligence with respect to the Company or 
otherwise an act of the Employee committed with willful disregard of the Company’s 
interests; 

 
(e) the Employee seizing a corporate opportunity for himself /herself instead of 

offering such an opportunity to the Company; 
 

(f) the Employee’s willful and continued failure to substantially perform the duties and 
obligations of the Employment;  

 
(g) the Employee’s irregularity of attendance or unauthorized absence from place of 

work for more than 3 (Three) working days; 
 

(h) under performance by the Employee.  The parameters for determining “under 
performance” shall be as defined by the Company and informed to the Employee, 
from time to time. 
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(i) the Employee being convicted of a felony, or a misdemeanor or gross misdemeanor 
relating to an act of dishonesty or fraud against and/or a misappropriation of 
property belonging to the Company;  

 
(j) the Employee engaging in abuse which substantially impairs his / her ability to 

perform the duties and obligations of the Employment or causes material harm to 
the reputation of the Company; and/or 

 
(k) the Employee breaching, in any material respect, the terms of this Agreement (or any 

confidentiality agreement or invention or proprietary information agreement with the 
Company). 

  
11. TERMINATION 
 
11.1 The Employee shall hold office during the Term, subject to earlier termination as provided 

herein.  
 

11.2 The Employment shall be terminated upon the death of the Employee. 
 
11.3 The Employment may be terminated in accordance with Clause 1.1. 
 
11.4 The Employment may be terminated in accordance with Article 10.  
 
11.5 If the Employee becomes incapacitated, both the Company and the Employee may 

terminate this Agreement by giving prior written notice of at least 1 (One) month 
 
11.6 The Employment is terminable by the Employee by providing 3 (Three) months prior 

written notice to the Company. Notwithstanding the foregoing, termination by the 
Employee shall be subject to the satisfactory completion of all the Employee’s existing 
assignments, duties and obligations. 

  
11.7 The Employment is terminable by the Company by providing 1 (One) month prior written 

notice (the “Notice Period”) to the Employee. If the Employment is terminated by the 
Company, salary in lieu of the Notice Period may be given by the Company. In the event of 
termination in accordance with Article 10, the Employment may be terminated with 
immediate effect without the requirement of any Notice Period or salary in lieu thereof.  

 
11.8 It is hereby agreed between the Company and the Employee that the Employee shall not be 

entitled to claim any compensation in the event his / her services are terminated, whether 
such termination is with or without cause, except to the extent provided herein. 
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12. EFFECT OF TERMINATION  
 
12.1 Upon termination of this Agreement, the obligations of the Company under this Agreement 

shall terminate, except for the obligation to pay to the Employee (or the Employee’s 
beneficiary or estate if termination of this Agreement occurs pursuant to Clause 11.2) any 
salary earned and accrued through the date of termination, to the extent unpaid as on the 
date of termination, and any payments under employee benefit plans required to be provided 
by the Company to the Employee pursuant to applicable law for the time being in force. 
Neither the Employee nor the Employee’s beneficiary or estate shall be entitled to any other 
salary, compensation, benefit or severance payments from the Company thereafter, and the 
Company shall be entitled to set-off or deduct any amounts due from the Employee to the 
Company prior to making such payments in accordance with applicable law for the time 
being in force. 

 
12.2 Upon the termination of this Agreement or upon the Company’s request at any time, the 

Employee (or the Employee’s beneficiary or estate if termination of this Agreement occurs 
pursuant to Clause 11.2) shall promptly deliver to the Company all Company property 
including any office equipment (including computers), confidential information or other 
materials (written or otherwise), copies, excerpts, summaries, compilations, records, or 
documents made by the Employee or that came into the Employee’s possession during his / 
her Employment. The Employee agrees that he / she shall not, without the Company's 
consent, retain copies, excerpts, summaries, or compilations of the foregoing information 
and materials. 

 
12.3 The termination of this Agreement shall not relieve the Company and the Employee of any 

obligation or liability accrued prior to the date of termination. 
 
13. NOTICE 
 
13.1 Any notice required or permitted to be given under this Agreement shall be sufficient if the 

same is in writing and sent by registered mail and/or electronic mail to: 
 

A. In the case of notices to the Company: 
 
Address : No. 903/1/1, 19th Main Road, 4th Sector,  

  HSR Layout, Bangalore 560102, Karnataka 

 
 

Email : hr@ivalue.co.in  
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B. In the case of notices to the Employee: 
 
Address : A/P herle tal- hatkanagle dist-Kolhapur 416005 

 

  Email : pradhumnmali7383@gmail.com 
 

 
13.2  All notices shall be deemed to have been validly given on (i) the Business Day immediately 

after the date of confirmation of transmission recorded on the sender’s computer in case of 
transmission by electronic mail, or (ii) the expiry of 7 (Seven) Business Days after posting, if 
sent by post. 

 
13.3 Either the Company or the Employee may, by notice in writing to the other party, change 

its/his/her postal or electronic mail address in the manner aforesaid. 
 
14. REMEDIES 
 
14.1 Without limiting the remedies available to the Company, the Employee acknowledges that a 

breach of any of the covenants in this Agreement may result in material irreparable injury to 
the Company and/or its affiliates for which there is no adequate remedy at law, and that it 
will not be possible to measure damages for such injuries precisely. 

 
14.2 The Employee agrees that if there is a breach or threatened breach, the Company or any of 

its affiliates shall, without prejudice to its other rights under this Agreement or at law or 
equity, be entitled to apply for specific performance or injunctive or other equitable relief 
against the Employee.  

 
14.3 All remedies provided by this Agreement are cumulative, and not alternative. The recourse 

by the Company to one remedy shall not preclude it from seeking another remedy available 
to it under this Agreement.  

  
15. GOVERNING LAW AND JURISDICTION 
 

This Agreement shall be governed by and construed in accordance with the laws of India. 
All claims, controversies, disputes or differences between the Company and the Employee 
and, arising out of or in connection with or in relation to this Agreement shall be subject to 
the jurisdiction of the Courts at Bangalore, Karnataka, India.  
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16. RETIREMENT 
 
The Employee will automatically retire on attaining the age of 60 (sixty) years. The 
Employee be retired earlier if found medically unfit. 
 

17. MISCELLANEOUS 
 
16.1 At any time after the date hereof, the Employee shall not do anything that might prejudice 

carrying on of the business of the Company. 
 
16.2 Each covenant contained in this Agreement shall be construed as a separate covenant and if 

one or more of the covenants is held to be against public interest or unlawful or in any way 
an unreasonable restraint of trade, the remaining covenants shall continue to bind the 
Employee. 

 
16.3 If any covenant contained in this Agreement would be void as drawn but would be valid if 

the period of application were reduced or if some part of the covenant were deleted, the 
covenant in question shall apply with such modification as may be necessary to make it valid 
and effective.  

 
16.4 The Employee shall be bound by all the general terms and conditions applicable to 

employees of the Company under any or all the applicable law for the time being in force.  
 
16.5 If any provision of the Agreement or the application thereof to any person or circumstance 

shall be invalid or unenforceable to any extent for any reason including by reason of any 
applicable law for the time being in force, the remainder of the Agreement and the 
application of such provision to persons or circumstances other than those as to which it is 
held invalid or unenforceable shall not be affected thereby, and each provision of the 
Agreement shall be valid and enforceable to the fullest extent permitted by applicable law for 
the time being in force. Any invalid or unenforceable provision of the Agreement shall be 
replaced with a provision, which is valid and enforceable and most nearly reflects the original 
intent of the invalid and unenforceable provision. 

 
16.6 This Agreement and the Policies contains the entire agreement of the Company and the 

Employee with respect to the subject matter hereof, and supersedes and all prior agreements 
relating to the subject matter hereof. It may be changed, modified and amended only by an 
agreement in writing signed by the Company and the Employee. 

 
16.7 The Employee agrees that the provisions of this Agreement are reasonable in view of the 

nature of the Company’s business, the large amounts to be spent on his / her intensive 
training and the high degree of sensitivity of the Employee’s post with the Company.  The 
Employee also agrees that his / her Employment by the Company and salary and benefits 
under this Agreement are sufficient consideration for the covenants and other obligations 
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contained in this Agreement. 
 
16.8 The headings of articles and sections in this Agreement are provided for convenience of 

reference only and will not affect its construction or interpretation. 
 
Please sign and return the duplicate copy of this Letter of Appointment as a token of your 
acceptance of the above terms and conditions of employment. Kindly ensure that you also initial 
each page and any attachment hereto. 
 
We welcome you to our iValue family and look forward to many years fruitful association. 
 
With Best Regards, 
 
For iValue Infosolutions Private Limited               
 
 

 
____________________ 
 
Name: Resmi Manjit Kumar 
Designation: Sr. Manager People Function 
 
Acknowledgement: 
 
I have read, understood and accepted the employment on the above terms and conditions. I have 
signed without any undue influence, pressure, coercion from any side. 
 
Employee:          
  
 
____________________     
Name: Pradhumn Harikishor Mali 
Date:   
Place: 
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SCHEDULE  

 
Details of Remuneration- CTC break-up 

 

 
 
 

Salary Components Per Month Per Annum

Basic + DA 15,000 180000

Statutory Bonus 1,250 15000

House Rent Allowance 7,500 90000

Conveyance Allowance 1,600 19200

Medical Reimbursement 1,250 15000

Leave Travel Allowances 400 4800

iValue Benefit Plan 0 0

Personal Pay 0 0

Gross Salary 27,000 3,24,000

Total Deduction( B) 2,008 24096

Employee contribution PF 1,800 21600

Employee contribution ESIC 0 0

Professional Tax 208 2496

Income Tax (As applicable) 0 0

Total - Take home (A-B) (Per Month) 24,992 2,99,904

Other Benefits(Employer Contribution)(D) 3,371 40,452

Employer contribution of Provident Fund 1,950 23400

Gratuity 721 8652

Employer contribution of ESIC 0 0

Medical Insurance 700 8400

Fixed Cost to the Company (A+C+D) 30,371 3,64,452

                        Compensation Detail (INR)
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Employee Signature: ___________           ____________________   
                Name: Resmi Manjit Kumar 
                  Designation: Sr. Manager People Function 
             

 
 
 

            
 

Compensation Terms and Conditions.   
I)Performance Linked Incentive: Evaluated monthly and Quarterly; Payment will be made quarterly 
based on the achievements against set targets. 
II)Employee who is not part of the organization at the time of disbursement of incentives, will not be 
eligible for performance linked incentives. Any exceptions will be solely at the discretion of CEO and 
management.  
III) Incentive policy will change from time to time based on the discretion of Management. Policy will 
remain same until and unless it is notified and communicated.  

IV) Food coupon benefit is optional for employees, so employees Interested in Food Coupon needs to 
declare voluntarily on the joining month. An amount of Rs. 2300/ will be deducted for Food Coupon from 
their salary. 

V) CTC Break up will change from time to time based on the discretion of company, Statutory and 
compliance guidelines. 

Note: Remuneration package of every individual is confidential. We strongly Recommend you not to 
discuss/disclose this to anybody in the company. 

 
Acknowledgement  
I have read, understood and accepted compensation terms and conditions herein.  
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                                                                                                                                                 DATE: 01/03/2024 
 
Mr. Sushant Shantanu More 
A/P: Palus (Gondilwadi), Gondilwadi Road,  
Tal: Palus, Dist.: Sangli, Maharashtra 416310 
 

LETTER OF APPOINTMENT 
 

With further reference to your application and subsequent interview with iValue Infosolutions 
Private Limited (hereinafter referred to as the “Company”), we are pleased to appoint you 
(hereinafter referred to as the “Employee”) “Technical Trainee” in our organization. Your 
conditions of employment are as follows: 
 
1. APPOINTMENT, DUTIES AND OBLIGATIONS OF THE EMPLOYEE 
 
1.1 The Company hereby employs the Employee in and with the position and title of 

“Technical Trainee” with the Company (the “Employment”). Such position and title 
information are merely descriptive and not intended to limit the duties or functions of the 
Employee or guarantee the Employee a certain job. The duties and functions of the 
Employee may be modified at the discretion of the Company from time to time. In 
particular, the Employee understands that, subject to applicable law for the time being in 
force, in the event the Company is unable to operate in optimum efficiency during a Force 
Majeure event, the terms and conditions of the Employment may be modified or terminated 
at the discretion of the Company and the Company shall not be deemed to be in breach of 
its obligations towards the Employee and/or liable to the Employee in relation thereto 
except to the extent provided herein. For purposes of this Agreement, “Force Majeure” 
shall mean a circumstance beyond the reasonable control of the Company, including, 
without limitation, an act of God, war, riot, terrorism, civil commotion or insurrection, 
pandemic, fire, flood, storm or embargo. The Employee hereby accepts the Employment, to 
the exclusion of all other employments and engagements, on the terms, conditions and 
stipulations contained herein. 

 
1.2 Employment shall commence from 01st March 2024 (the “Commencement Date”). This 

Agreement shall be valid from the Commencement Date and shall be effective till such time 
as this Agreement is terminated as specifically provided for in this Agreement (the “Term”). 

 
1.3 The Employee shall be under probation for a period of 6 (Six) months from the 

Commencement Date (“Probation Period”) during which period the Employee’s 
performance shall be monitored closely. At the end of the Probation Period, the Company 
shall appraise the performance of the Employee after which a decision shall be taken 
regarding confirmation of service of the Employee. In the event the Employment is 
confirmed, the Company shall issue a letter of confirmation (the “Confirmation Letter”) to 

http://www.ivaluegroup.com/
mailto:info@ivalue.co.in


iValue Infosolutions Private Limited 
No. 903/1/1, 19th Main Road, 4th Sector,  

HSR Layout, Bangalore 560102, Karnataka 

Tel: +91 8065329944/66 

www.ivaluegroup.com | info@ivalue.co.in 

CIN: U72200KA2008PTC045995 

 

 2 

the Employee and only consequent to the issue of the Confirmation Letter shall the 
Employee be included in the permanent rolls of the Company. In case no Confirmation 
Letter is issued to the Employee upon the lapse of the Probation Period, the Employee’s 
Employment with the Company shall stand terminated without further notice.  Provided 
that either the Employee or the Company may terminate the Employment with the company 
at any time during the Probation Period by providing a written notice of 30 (Thirty) days.  

 
1.4 The Employee shall devote his / her full working time and ability to the business of the 

Company and its affiliates in accordance with the instructions that the Employee receives 
from the Company and consistent with the duties and responsibilities assigned to the 
Employee. 

 
1.5 During his / her Employment, the Employee shall perform those duties as may from time to 

time be assigned to him/her and shall carry out any assignments related to the Company, or 
its affiliates as directed. The Employee shall report to the Company as may be required and 
shall fully account for all records, data, materials or other property belonging to the 
Company or its customers of which he/she is given custody.  The Company may, from time 
to time, establish rules and regulations and the Employee shall faithfully observe these in the 
performance of his/her duties.  

 
1.6 The Employee is prohibited from concluding any contracts binding the Company, whether 

in his / her own name or on behalf of any third party, unless the Employee shall have first 
secured the written approval of the Company. 

 
1.7 The Employee shall periodically forward written reports of his / her activities to the 

Company and provide any other information as may be requested by the Company. 
 
1.8 Publications or speeches by the Employee which concern the activities or interests of the 

Company must be approved in writing, in advance, by the Company unless they are for the 
purposes of sales promotion for the Company or are otherwise within the scope of the usual 
functions of the Employee. Further, the Employee shall not at any time make any statement, 
observation or opinion, or communicate any information (whether oral or written) that is 
likely to come to the attention of any client or employee of the Company or any member of 
the media, which statement is derogatory of or casts in a negative light the Company or its 
officers, directors and employees or otherwise engage in any activity which is inimical to the 
interests of the Company. 

 
1.9 The Employee agrees that he/she has been given the opportunity to read the terms and 

conditions of the various policies, procedures and processes of the Company (collectively 
the “Policies”) including but not limited to the Code of Business Conduct, Anti- 
Harassment, Anti Bribery and Anticorruption and other Policies, which he/she has duly 
acknowledged by affixing his/her signatures therein. The Employee further agrees that 
he/she will be bound to all the terms and conditions of the Policies. The Employee 
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understands that the Policies are subject to review and may be modified periodically and all 
such modified Policies shall be applicable to the Employee.   

 
1.10 During the Employment, the Employee may acquire knowledge of (i) information that is 

relevant to the business of the Company or its affiliates or (ii) knowledge of business 
opportunities pertaining to the business in which the Company or its affiliates are engaged.  
The Employee shall promptly disclose to the Company that information or business 
opportunity but shall not disclose it to anyone else without the Company's prior written 
consent. 

 
2. REMUNERATION 
 
2.1  In consideration of the duties, functions and services rendered by the Employee, the 

Employee shall be paid basic salary and other allowances by the Company as more fully set 
out in the Schedule hereto, subject to:  

 
 2.1.1 any ceiling limits that may be prescribed under applicable laws for the time being in 

force; and 
2.1.2  deduction and withholdings of tax or otherwise as the Company may be mandated 

or required to do so whether by any applicable laws for the time being in force, 
regulations or guidelines or pursuant to any contract to such effect. 

 
2.2  Benefits: The following benefits shall not form a condition of the Employment and shall 

depend on the eligibility of the Employee in accordance with the Policies and as may be 
determined by the Company: 
 

 2.2.1 A discretionary bonus based on the achievement of specific objectives; 
 
 2.2.2 Participation in the Company’s employee benefit plans of general application, 

including without limitation, those plans covering medical, disability and life 
insurance; and 

 
 2.2.3 Eligibility for holidays, leave and related benefits as the Company generally provides 

subject to applicable law for the time being in force.  
 
2.3  All information contained in this Article 2 (including all clauses thereto) is strictly 

confidential, and shall be treated by the Employee accordingly. 
 
2.4  The Company shall review the remuneration payable to the Employee periodically and in 

accordance with the Policies and any corresponding adjustments to the Employee’s salary 
shall be carried out annually. Any increments are discretionary and will be subject to and on 
the basis of effective performance and utilization during the Term. 
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2.5  The Employee shall provide details of the Employee’s savings to the Human Resources 
department of the Company to enable the Company to compute tax liability for the current 
year. In the event details as aforesaid are not provided, the Company shall compute tax 
liability on the basis of information available with the Company and the Company shall not 
be responsible in any manner for any loss incurred by the Employee in this regard.  

 
3. REPRESENTATIONS BY THE EMPLOYEE 
 
3.1  The Employee represents that to the best of his / her knowledge, the Employee has no 

commitments to former employers or other entities, which would restrict the Employee 
from joining the Company.  The Employee represents and warrants that the Employee has 
not taken or otherwise misappropriated and does not have in the Employee’s possession or 
control any confidential and proprietary information belonging to any of the Employee’s 
prior employers or connected with or derived from the Employee’s services to prior 
employers. The Employee represents and warrants that Employee has returned to all prior 
employers any and all such confidential and proprietary information and shall not to use or 
cause the use of such confidential or proprietary information in any manner whatsoever in 
connection with the Employment.   

   
3.2  The Employee shall indemnify and hold harmless the Company from any and all claims 

arising from any breach of the representations and warranties in Clause 3.1.  
 
3.3  The Employee represents that the Employee has disclosed all material and relevant 

information, which may either affect the Employment currently or in the future or may be in 
conflict with the terms of the Employment, either directly or indirectly. If at any time during 
the Term, the Company becomes aware that the Employee has suppressed any material or 
relevant information required to be disclosed by the Employee, such suppression shall be 
termed a breach and the Company reserves the right to forthwith terminate the Employment 
without any notice and without any obligation or liability to pay any remuneration or other 
dues to the Employee irrespective of the period that the Employee may have been employed 
by the Company.  

 
4. PLACE OF WORK 
 

The place of work shall be Mumbai. However, the Employee agrees that the Employee may 
be required to travel extensively outside the place of posting and to other places, both in 
India and abroad as well as work from home, as part of the Employment.  The Employee 
also expressly agrees that the Company may assign this Agreement to any of the Company’s 
subsidiaries or affiliates, in India or any other location, at the Company’s option, according 
to the Employee’s capacities. 
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5. HOLIDAYS AND LEAVE POLICY 
 
5.1  The Employee shall be entitled to leaves subject to and in accordance with the policies of the 

Company from time to time. 
 
5.2  For availing leave, the Employee would need to inform the Company in advance. Further, if 

the Employee proposes to avail leave of more than consecutive 3 (Three) days, the 
Employee shall require the prior sanction of the Company.  

 
5.3  The Employee shall be bound by the leave policy of the Company as amended from time to 

time. 
 
6. PERFORMANCE REVIEW 
 
  The Company shall review the performance of the Employee on periodic basis (monthly 

and/or quarterly and/or annually), in accordance with the Policies.  
 
7. CONFIDENTIALITY  
 
7.1  The Employee covenants and agrees that he / she shall treat as strictly confidential all 

records, data and other information that comes within his / her knowledge (“Confidential 
Information”) during the Employment and shall not disclose any Confidential Information 
to any party without the prior written consent of the Company. 

 
7.2  Confidential Information shall include all proprietary information concerning the 

organisation, business, finances, technology, transactions or affairs of the Company and its 
affiliates or any of its business or investment plans and strategies but is not limited to the 
Company’s proprietary software, technical and commercial information instruction, service 
and product information, the design, “look and feel” navigation and capabilities of the 
Company’s software, products and services, the Company’s proprietary training program 
methodology and associated client support services, the Company’s methodology for 
promoting its products and services to its clients, the particularized needs and demands of 
the Company’s clients and the customizations the Company makes to its software, products 
and services to meet those clients’ needs, financial arrangements, salary and compensation 
information, competitive status, pricing policies, knowledge of suppliers, technical 
capabilities, discoveries, algorithms, concepts, designs, drawings, specifications, techniques, 
models, data, technical manuals, training guides and manuals, research and development 
materials, processes, procedures, know-how and other business affairs relating to the 
Company.   
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7.3  The Company may, from time to time, be furnished information and data, which is 
proprietary and confidential to its clients and/or suppliers.  The employee shall not, at any 
time for any reason, reveal any information provided by any of the company’s clients and/or 
suppliers to anyone, unless provided with prior written consent by the Company or by the 
applicable client and/or supplier. 

 
7.4  Upon expiry or sooner termination of his / her Employment, the Employee shall promptly 

return to the Company all such Confidential Information etc.  Any breach of this condition 
would entitle the Company to take such action as would be appropriate in the circumstances 
and/or to claim damages. 

 
7.5  The Employee further agrees that from the date hereof he / she shall use all reasonable 

endeavours to prevent the publication or disclosure of any such Confidential Information.    
  
8. NON-COMPETE AND NON-SOLICITATION  
 
8.1  The Employee agrees that he/she shall not engage himself/herself in working for any other 

person, firm or association in any capacity whatsoever or do or conduct any private business 
during the Employment. Further, the Employee agrees and undertakes that he/she shall not 
take up employment or act as a consultant or enter into any arrangement with any other 
company firm or association or render or engage in Competing Service during the Term and 
for a period of 2 (Two) years thereafter.  The term “Competing Service” is defined as “any 
involvement with the type of products, processes and/or services which the Employee 
during the Term: (a) worked on; or (b) acquired or had access to. The Employee understands 
that the Company will be spending a large amount of time and money in training the 
Employee in certain specialised skills in consideration of the Employee agreeing to remain in 
the employment of the Company during the Term.  The Employee understand that engaging 
in a Competing Service during the Term and for a period of at least 2 (Two) years thereafter 
would cause irreparable damage to the Company.  

 
8.2  The Employee further agrees that he / she shall not, directly or indirectly, at any time during 

the Term and for a period of 2 (Two) years thereafter, for any reason, either on his / her 
own account or for any other person or entity, solicit, interfere with or endeavor to entice 
away from the Company or any of its affiliates, any person who to the knowledge of such 
Employee is a client or employee of, or in the habit of dealing with the Company or any of 
its affiliates.   

 
9. INTELLECTUAL PROPERTY  
  
9.1  The Employee agrees and assures the Company that during the Term, the Employee shall 

disclose and assign promptly to the Company, at no cost to the Company, all intellectual 
property including but not limited to copyrights, design rights, trade marks, patents in or to 
any innovations on processes, methodologies, software applications or products developed 
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by him / her during the course of Employment with the Company and/or 
obtained/disclosed by him / her individually or jointly with any other person for on behalf 
of the Company in relation to the work carried on, discovered, invented designed and/or 
authored by him / her (hereinafter referred to as “Intellectual Property”).  Such Intellectual 
Property shall constitute the absolute property of the Company and the Employee shall treat 
such Intellectual Property as confidential and proprietary and use such information solely for 
the benefit of the Company and shall not lay claim on any such Intellectual Property during 
the Term and/or after expiry or sooner termination of the Term. The Employee agrees to 
provide all necessary assistance required to perfect such assignment of rights defined in this 
provision. 

 
9.2  All such Intellectual Property shall be deemed to be “works made for hire” under 

applicable copyright laws.  Pursuant to its exclusive proprietary rights, the Company shall 
have the sole and exclusive right, inter alia, to use, modify or adapt the Intellectual Property 
that the Employee has developed during the course of his / her Employment. 

 
10. BREACH 
 
  This Agreement shall be terminated at the option of the Company in case of breach by the 

Employee of any of the terms and conditions of this Agreement. Events of breach of this 
Agreement shall be the following:  

 
(a) If a breach as set out in Clause 3.3 has been committed by the Employee; 

 
(b) an act of dishonesty or fraud by the Employee; 

 
(c) the Employee personally engaging in misconduct which causes material harm to the 

reputation of the Company;  
 

(d) the Employee committing an act of gross negligence with respect to the Company or 
otherwise an act of the Employee committed with willful disregard of the Company’s 
interests; 

 
(e) the Employee seizing a corporate opportunity for himself /herself instead of 

offering such an opportunity to the Company; 
 

(f) the Employee’s willful and continued failure to substantially perform the duties and 
obligations of the Employment;  

 
(g) the Employee’s irregularity of attendance or unauthorized absence from place of 

work for more than 3 (Three) working days; 
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(h) under performance by the Employee.  The parameters for determining “under 
performance” shall be as defined by the Company and informed to the Employee, 
from time to time. 

 
(i) the Employee being convicted of a felony, or a misdemeanor or gross misdemeanor 

relating to an act of dishonesty or fraud against and/or a misappropriation of 
property belonging to the Company;  

 
(j) the Employee engaging in abuse which substantially impairs his / her ability to 

perform the duties and obligations of the Employment or causes material harm to 
the reputation of the Company; and/or 

 
(k) the Employee breaching, in any material respect, the terms of this Agreement (or any 

confidentiality agreement or invention or proprietary information agreement with the 
Company). 

  
11. TERMINATION 
 
11.1 The Employee shall hold office during the Term, subject to earlier termination as provided 

herein.  
 

11.2 The Employment shall be terminated upon the death of the Employee. 
 
11.3 The Employment may be terminated in accordance with Clause 1.1. 
 
11.4 The Employment may be terminated in accordance with Article 10.  
 
11.5 If the Employee becomes incapacitated, both the Company and the Employee may 

terminate this Agreement by giving prior written notice of at least 1 (One) month 
 
11.6 The Employment is terminable by the Employee by providing 3 (Three) months prior 

written notice to the Company. Notwithstanding the foregoing, termination by the 
Employee shall be subject to the satisfactory completion of all the Employee’s existing 
assignments, duties and obligations. 

  
11.7 The Employment is terminable by the Company by providing 1 (One) month prior written 

notice (the “Notice Period”) to the Employee. If the Employment is terminated by the 
Company, salary in lieu of the Notice Period may be given by the Company. In the event of 
termination in accordance with Article 10, the Employment may be terminated with 
immediate effect without the requirement of any Notice Period or salary in lieu thereof.  

 
11.8 It is hereby agreed between the Company and the Employee that the Employee shall not be 

entitled to claim any compensation in the event his / her services are terminated, whether 
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such termination is with or without cause, except to the extent provided herein. 
 
12. EFFECT OF TERMINATION  
 
12.1 Upon termination of this Agreement, the obligations of the Company under this Agreement 

shall terminate, except for the obligation to pay to the Employee (or the Employee’s 
beneficiary or estate if termination of this Agreement occurs pursuant to Clause 11.2) any 
salary earned and accrued through the date of termination, to the extent unpaid as on the 
date of termination, and any payments under employee benefit plans required to be provided 
by the Company to the Employee pursuant to applicable law for the time being in force. 
Neither the Employee nor the Employee’s beneficiary or estate shall be entitled to any other 
salary, compensation, benefit or severance payments from the Company thereafter, and the 
Company shall be entitled to set-off or deduct any amounts due from the Employee to the 
Company prior to making such payments in accordance with applicable law for the time 
being in force. 

 
12.2 Upon the termination of this Agreement or upon the Company’s request at any time, the 

Employee (or the Employee’s beneficiary or estate if termination of this Agreement occurs 
pursuant to Clause 11.2) shall promptly deliver to the Company all Company property 
including any office equipment (including computers), confidential information or other 
materials (written or otherwise), copies, excerpts, summaries, compilations, records, or 
documents made by the Employee or that came into the Employee’s possession during his / 
her Employment. The Employee agrees that he / she shall not, without the Company's 
consent, retain copies, excerpts, summaries, or compilations of the foregoing information 
and materials. 

 
12.3 The termination of this Agreement shall not relieve the Company and the Employee of any 

obligation or liability accrued prior to the date of termination. 
 
13. NOTICE 
 
13.1 Any notice required or permitted to be given under this Agreement shall be sufficient if the 

same is in writing and sent by registered mail and/or electronic mail to: 
 

A. In the case of notices to the Company: 
 
Address : No. 903/1/1, 19th Main Road, 4th Sector,  

  HSR Layout, Bangalore 560102, Karnataka 

 
 

Email : hr@ivalue.co.in  
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B. In the case of notices to the Employee: 
 
Address : A/P: Palus (Gondilwadi), Gondilwadi Road,  

  Tal: Palus, Dist.: Sangli, Maharashtra 416310 
 

  Email : sushant.s.more894@gmail.com 

 
13.2  All notices shall be deemed to have been validly given on (i) the Business Day immediately 

after the date of confirmation of transmission recorded on the sender’s computer in case of 
transmission by electronic mail, or (ii) the expiry of 7 (Seven) Business Days after posting, if 
sent by post. 

 
13.3 Either the Company or the Employee may, by notice in writing to the other party, change 

its/his/her postal or electronic mail address in the manner aforesaid. 
 
14. REMEDIES 
 
14.1 Without limiting the remedies available to the Company, the Employee acknowledges that a 

breach of any of the covenants in this Agreement may result in material irreparable injury to 
the Company and/or its affiliates for which there is no adequate remedy at law, and that it 
will not be possible to measure damages for such injuries precisely. 

 
14.2 The Employee agrees that if there is a breach or threatened breach, the Company or any of 

its affiliates shall, without prejudice to its other rights under this Agreement or at law or 
equity, be entitled to apply for specific performance or injunctive or other equitable relief 
against the Employee.  

 
14.3 All remedies provided by this Agreement are cumulative, and not alternative. The recourse 

by the Company to one remedy shall not preclude it from seeking another remedy available 
to it under this Agreement.  

  
15. GOVERNING LAW AND JURISDICTION 
 

This Agreement shall be governed by and construed in accordance with the laws of India. 
All claims, controversies, disputes or differences between the Company and the Employee 
and, arising out of or in connection with or in relation to this Agreement shall be subject to 
the jurisdiction of the Courts at Bangalore, Karnataka, India.  
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16. RETIREMENT 

 
The Employee will automatically retire on attaining the age of 60 (sixty) years. The 
Employee be retired earlier if found medically unfit. 
 

17. MISCELLANEOUS 
 
16.1 At any time after the date hereof, the Employee shall not do anything that might prejudice 

carrying on of the business of the Company. 
 
16.2 Each covenant contained in this Agreement shall be construed as a separate covenant and if 

one or more of the covenants is held to be against public interest or unlawful or in any way 
an unreasonable restraint of trade, the remaining covenants shall continue to bind the 
Employee. 

 
16.3 If any covenant contained in this Agreement would be void as drawn but would be valid if 

the period of application were reduced or if some part of the covenant were deleted, the 
covenant in question shall apply with such modification as may be necessary to make it valid 
and effective.  

 
16.4 The Employee shall be bound by all the general terms and conditions applicable to 

employees of the Company under any or all the applicable law for the time being in force.  
 
16.5 If any provision of the Agreement or the application thereof to any person or circumstance 

shall be invalid or unenforceable to any extent for any reason including by reason of any 
applicable law for the time being in force, the remainder of the Agreement and the 
application of such provision to persons or circumstances other than those as to which it is 
held invalid or unenforceable shall not be affected thereby, and each provision of the 
Agreement shall be valid and enforceable to the fullest extent permitted by applicable law for 
the time being in force. Any invalid or unenforceable provision of the Agreement shall be 
replaced with a provision, which is valid and enforceable and most nearly reflects the original 
intent of the invalid and unenforceable provision. 

 
16.6 This Agreement and the Policies contains the entire agreement of the Company and the 

Employee with respect to the subject matter hereof, and supersedes and all prior agreements 
relating to the subject matter hereof. It may be changed, modified and amended only by an 
agreement in writing signed by the Company and the Employee. 

 
16.7 The Employee agrees that the provisions of this Agreement are reasonable in view of the 

nature of the Company’s business, the large amounts to be spent on his / her intensive 
training and the high degree of sensitivity of the Employee’s post with the Company.  The 
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Employee also agrees that his / her Employment by the Company and salary and benefits 
under this Agreement are sufficient consideration for the covenants and other obligations 
contained in this Agreement. 

 
16.8 The headings of articles and sections in this Agreement are provided for convenience of 

reference only and will not affect its construction or interpretation. 
 
Please sign and return the duplicate copy of this Letter of Appointment as a token of your 
acceptance of the above terms and conditions of employment. Kindly ensure that you also initial 
each page and any attachment hereto. 
 
We welcome you to our iValue family and look forward to many years fruitful association. 
 
With Best Regards, 
 
For iValue Infosolutions Private Limited               
 
 

 
____________________ 
 
Name: Resmi Manjit Kumar 
Designation: Sr. Manager People Function 
 
Acknowledgement: 
 
I have read, understood and accepted the employment on the above terms and conditions. I have 
signed without any undue influence, pressure, coercion from any side. 
 
Employee:          
  
 
____________________     
Name: Sushant Shantanu More 
Date:   
Place: 
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SCHEDULE  

 
Details of Remuneration- CTC break-up 

 

 
 

 
 
 

Salary Components Per Month Per Annum

Basic + DA 15,000 180000

Statutory Bonus 1,250 15000

House Rent Allowance 7,500 90000

Conveyance Allowance 1,600 19200

Medical Reimbursement 1,250 15000

Leave Travel Allowances 400 4800

iValue Benefit Plan 0 0

Personal Pay 0 0

Gross Salary 27,000 3,24,000

Total Deduction( B) 2,008 24096

Employee contribution PF 1,800 21600

Employee contribution ESIC 0 0

Professional Tax 208 2496

Income Tax (As applicable) 0 0

Total - Take home (A-B) (Per Month) 24,992 2,99,904

Other Benefits(Employer Contribution)(D) 3,371 40,452

Employer contribution of Provident Fund 1,950 23400

Gratuity 721 8652

Employer contribution of ESIC 0 0

Medical Insurance 700 8400

Fixed Cost to the Company (A+C+D) 30,371 3,64,452

                        Compensation Detail (INR)
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Employee Signature: ___________           ____________________   
                Name: Resmi Manjit Kumar 
                  Designation: Sr. Manager People Function 
             

 
 
 

            
 

Compensation Terms and Conditions.   
I)Performance Linked Incentive: Evaluated monthly and Quarterly; Payment will be made quarterly 
based on the achievements against set targets. 
II)Employee who is not part of the organization at the time of disbursement of incentives, will not be 
eligible for performance linked incentives. Any exceptions will be solely at the discretion of CEO and 
management.  
III) Incentive policy will change from time to time based on the discretion of Management. Policy will 
remain same until and unless it is notified and communicated.  

IV) Food coupon benefit is optional for employees, so employees Interested in Food Coupon needs to 
declare voluntarily on the joining month. An amount of Rs. 2300/ will be deducted for Food Coupon from 
their salary. 

V) CTC Break up will change from time to time based on the discretion of company, Statutory and 
compliance guidelines. 

Note: Remuneration package of every individual is confidential. We strongly Recommend you not to 
discuss/disclose this to anybody in the company. 

 
Acknowledgement  
I have read, understood and accepted compensation terms and conditions herein.  
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                                                                                                                                                 DATE: 01/03/2024 
 
Mr. Akshaykumar kakaso Bhore 
A/P Narande, Tal. Hatkangale, Dist. 
Kolhapur. 416119 

LETTER OF APPOINTMENT 
 

With further reference to your application and subsequent interview with iValue Infosolutions 
Private Limited (hereinafter referred to as the “Company”), we are pleased to appoint you 
(hereinafter referred to as the “Employee”) “Technical Trainee” in our organization. Your 
conditions of employment are as follows: 
 
1. APPOINTMENT, DUTIES AND OBLIGATIONS OF THE EMPLOYEE 
 
1.1 The Company hereby employs the Employee in and with the position and title of 

“Technical Trainee” with the Company (the “Employment”). Such position and title 
information are merely descriptive and not intended to limit the duties or functions of the 
Employee or guarantee the Employee a certain job. The duties and functions of the 
Employee may be modified at the discretion of the Company from time to time. In 
particular, the Employee understands that, subject to applicable law for the time being in 
force, in the event the Company is unable to operate in optimum efficiency during a Force 
Majeure event, the terms and conditions of the Employment may be modified or terminated 
at the discretion of the Company and the Company shall not be deemed to be in breach of 
its obligations towards the Employee and/or liable to the Employee in relation thereto 
except to the extent provided herein. For purposes of this Agreement, “Force Majeure” 
shall mean a circumstance beyond the reasonable control of the Company, including, 
without limitation, an act of God, war, riot, terrorism, civil commotion or insurrection, 
pandemic, fire, flood, storm or embargo. The Employee hereby accepts the Employment, to 
the exclusion of all other employments and engagements, on the terms, conditions and 
stipulations contained herein. 

 
1.2 Employment shall commence from 01st March 2024 (the “Commencement Date”). This 

Agreement shall be valid from the Commencement Date and shall be effective till such time 
as this Agreement is terminated as specifically provided for in this Agreement (the “Term”). 

 
1.3 The Employee shall be under probation for a period of 6 (Six) months from the 

Commencement Date (“Probation Period”) during which period the Employee’s 
performance shall be monitored closely. At the end of the Probation Period, the Company 
shall appraise the performance of the Employee after which a decision shall be taken 
regarding confirmation of service of the Employee. In the event the Employment is 
confirmed, the Company shall issue a letter of confirmation (the “Confirmation Letter”) to 
the Employee and only consequent to the issue of the Confirmation Letter shall the 
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Employee be included in the permanent rolls of the Company. In case no Confirmation 
Letter is issued to the Employee upon the lapse of the Probation Period, the Employee’s 
Employment with the Company shall stand terminated without further notice.  Provided 
that either the Employee or the Company may terminate the Employment with the company 
at any time during the Probation Period by providing a written notice of 30 (Thirty) days.  

 
1.4 The Employee shall devote his / her full working time and ability to the business of the 

Company and its affiliates in accordance with the instructions that the Employee receives 
from the Company and consistent with the duties and responsibilities assigned to the 
Employee. 

 
1.5 During his / her Employment, the Employee shall perform those duties as may from time to 

time be assigned to him/her and shall carry out any assignments related to the Company, or 
its affiliates as directed. The Employee shall report to the Company as may be required and 
shall fully account for all records, data, materials or other property belonging to the 
Company or its customers of which he/she is given custody.  The Company may, from time 
to time, establish rules and regulations and the Employee shall faithfully observe these in the 
performance of his/her duties.  

 
1.6 The Employee is prohibited from concluding any contracts binding the Company, whether 

in his / her own name or on behalf of any third party, unless the Employee shall have first 
secured the written approval of the Company. 

 
1.7 The Employee shall periodically forward written reports of his / her activities to the 

Company and provide any other information as may be requested by the Company. 
 
1.8 Publications or speeches by the Employee which concern the activities or interests of the 

Company must be approved in writing, in advance, by the Company unless they are for the 
purposes of sales promotion for the Company or are otherwise within the scope of the usual 
functions of the Employee. Further, the Employee shall not at any time make any statement, 
observation or opinion, or communicate any information (whether oral or written) that is 
likely to come to the attention of any client or employee of the Company or any member of 
the media, which statement is derogatory of or casts in a negative light the Company or its 
officers, directors and employees or otherwise engage in any activity which is inimical to the 
interests of the Company. 

 
1.9 The Employee agrees that he/she has been given the opportunity to read the terms and 

conditions of the various policies, procedures and processes of the Company (collectively 
the “Policies”) including but not limited to the Code of Business Conduct, Anti- 
Harassment, Anti Bribery and Anticorruption and other Policies, which he/she has duly 
acknowledged by affixing his/her signatures therein. The Employee further agrees that 
he/she will be bound to all the terms and conditions of the Policies. The Employee 
understands that the Policies are subject to review and may be modified periodically and all 
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such modified Policies shall be applicable to the Employee.   
 
1.10 During the Employment, the Employee may acquire knowledge of (i) information that is 

relevant to the business of the Company or its affiliates or (ii) knowledge of business 
opportunities pertaining to the business in which the Company or its affiliates are engaged.  
The Employee shall promptly disclose to the Company that information or business 
opportunity but shall not disclose it to anyone else without the Company's prior written 
consent. 

 
2. REMUNERATION 
 
2.1  In consideration of the duties, functions and services rendered by the Employee, the 

Employee shall be paid basic salary and other allowances by the Company as more fully set 
out in the Schedule hereto, subject to:  

 
 2.1.1 any ceiling limits that may be prescribed under applicable laws for the time being in 

force; and 
2.1.2  deduction and withholdings of tax or otherwise as the Company may be mandated 

or required to do so whether by any applicable laws for the time being in force, 
regulations or guidelines or pursuant to any contract to such effect. 

 
2.2  Benefits: The following benefits shall not form a condition of the Employment and shall 

depend on the eligibility of the Employee in accordance with the Policies and as may be 
determined by the Company: 
 

 2.2.1 A discretionary bonus based on the achievement of specific objectives; 
 
 2.2.2 Participation in the Company’s employee benefit plans of general application, 

including without limitation, those plans covering medical, disability and life 
insurance; and 

 
 2.2.3 Eligibility for holidays, leave and related benefits as the Company generally provides 

subject to applicable law for the time being in force.  
 
2.3  All information contained in this Article 2 (including all clauses thereto) is strictly 

confidential, and shall be treated by the Employee accordingly. 
 
2.4  The Company shall review the remuneration payable to the Employee periodically and in 

accordance with the Policies and any corresponding adjustments to the Employee’s salary 
shall be carried out annually. Any increments are discretionary and will be subject to and on 
the basis of effective performance and utilization during the Term. 

 
2.5  The Employee shall provide details of the Employee’s savings to the Human Resources 
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department of the Company to enable the Company to compute tax liability for the current 
year. In the event details as aforesaid are not provided, the Company shall compute tax 
liability on the basis of information available with the Company and the Company shall not 
be responsible in any manner for any loss incurred by the Employee in this regard.  

 
3. REPRESENTATIONS BY THE EMPLOYEE 
 
3.1  The Employee represents that to the best of his / her knowledge, the Employee has no 

commitments to former employers or other entities, which would restrict the Employee 
from joining the Company.  The Employee represents and warrants that the Employee has 
not taken or otherwise misappropriated and does not have in the Employee’s possession or 
control any confidential and proprietary information belonging to any of the Employee’s 
prior employers or connected with or derived from the Employee’s services to prior 
employers. The Employee represents and warrants that Employee has returned to all prior 
employers any and all such confidential and proprietary information and shall not to use or 
cause the use of such confidential or proprietary information in any manner whatsoever in 
connection with the Employment.   

   
3.2  The Employee shall indemnify and hold harmless the Company from any and all claims 

arising from any breach of the representations and warranties in Clause 3.1.  
 
3.3  The Employee represents that the Employee has disclosed all material and relevant 

information, which may either affect the Employment currently or in the future or may be in 
conflict with the terms of the Employment, either directly or indirectly. If at any time during 
the Term, the Company becomes aware that the Employee has suppressed any material or 
relevant information required to be disclosed by the Employee, such suppression shall be 
termed a breach and the Company reserves the right to forthwith terminate the Employment 
without any notice and without any obligation or liability to pay any remuneration or other 
dues to the Employee irrespective of the period that the Employee may have been employed 
by the Company.  

 
4. PLACE OF WORK 
 

The place of work shall be Mumbai. However, the Employee agrees that the Employee may 
be required to travel extensively outside the place of posting and to other places, both in 
India and abroad as well as work from home, as part of the Employment.  The Employee 
also expressly agrees that the Company may assign this Agreement to any of the Company’s 
subsidiaries or affiliates, in India or any other location, at the Company’s option, according 
to the Employee’s capacities. 
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5. HOLIDAYS AND LEAVE POLICY 
 
5.1  The Employee shall be entitled to leaves subject to and in accordance with the policies of the 

Company from time to time. 
 
5.2  For availing leave, the Employee would need to inform the Company in advance. Further, if 

the Employee proposes to avail leave of more than consecutive 3 (Three) days, the 
Employee shall require the prior sanction of the Company.  

 
5.3  The Employee shall be bound by the leave policy of the Company as amended from time to 

time. 
 
6. PERFORMANCE REVIEW 
 
  The Company shall review the performance of the Employee on periodic basis (monthly 

and/or quarterly and/or annually), in accordance with the Policies.  
 
7. CONFIDENTIALITY  
 
7.1  The Employee covenants and agrees that he / she shall treat as strictly confidential all 

records, data and other information that comes within his / her knowledge (“Confidential 
Information”) during the Employment and shall not disclose any Confidential Information 
to any party without the prior written consent of the Company. 

 
7.2  Confidential Information shall include all proprietary information concerning the 

organisation, business, finances, technology, transactions or affairs of the Company and its 
affiliates or any of its business or investment plans and strategies but is not limited to the 
Company’s proprietary software, technical and commercial information instruction, service 
and product information, the design, “look and feel” navigation and capabilities of the 
Company’s software, products and services, the Company’s proprietary training program 
methodology and associated client support services, the Company’s methodology for 
promoting its products and services to its clients, the particularized needs and demands of 
the Company’s clients and the customizations the Company makes to its software, products 
and services to meet those clients’ needs, financial arrangements, salary and compensation 
information, competitive status, pricing policies, knowledge of suppliers, technical 
capabilities, discoveries, algorithms, concepts, designs, drawings, specifications, techniques, 
models, data, technical manuals, training guides and manuals, research and development 
materials, processes, procedures, know-how and other business affairs relating to the 
Company.   

 
7.3  The Company may, from time to time, be furnished information and data, which is 

proprietary and confidential to its clients and/or suppliers.  The employee shall not, at any 
time for any reason, reveal any information provided by any of the company’s clients and/or 
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suppliers to anyone, unless provided with prior written consent by the Company or by the 
applicable client and/or supplier. 

 
7.4  Upon expiry or sooner termination of his / her Employment, the Employee shall promptly 

return to the Company all such Confidential Information etc.  Any breach of this condition 
would entitle the Company to take such action as would be appropriate in the circumstances 
and/or to claim damages. 

 
7.5  The Employee further agrees that from the date hereof he / she shall use all reasonable 

endeavours to prevent the publication or disclosure of any such Confidential Information.    
  
8. NON-COMPETE AND NON-SOLICITATION  
 
8.1  The Employee agrees that he/she shall not engage himself/herself in working for any other 

person, firm or association in any capacity whatsoever or do or conduct any private business 
during the Employment. Further, the Employee agrees and undertakes that he/she shall not 
take up employment or act as a consultant or enter into any arrangement with any other 
company firm or association or render or engage in Competing Service during the Term and 
for a period of 2 (Two) years thereafter.  The term “Competing Service” is defined as “any 
involvement with the type of products, processes and/or services which the Employee 
during the Term: (a) worked on; or (b) acquired or had access to. The Employee understands 
that the Company will be spending a large amount of time and money in training the 
Employee in certain specialised skills in consideration of the Employee agreeing to remain in 
the employment of the Company during the Term.  The Employee understand that engaging 
in a Competing Service during the Term and for a period of at least 2 (Two) years thereafter 
would cause irreparable damage to the Company.  

 
8.2  The Employee further agrees that he / she shall not, directly or indirectly, at any time during 

the Term and for a period of 2 (Two) years thereafter, for any reason, either on his / her 
own account or for any other person or entity, solicit, interfere with or endeavor to entice 
away from the Company or any of its affiliates, any person who to the knowledge of such 
Employee is a client or employee of, or in the habit of dealing with the Company or any of 
its affiliates.   

 
9. INTELLECTUAL PROPERTY  
  
9.1  The Employee agrees and assures the Company that during the Term, the Employee shall 

disclose and assign promptly to the Company, at no cost to the Company, all intellectual 
property including but not limited to copyrights, design rights, trade marks, patents in or to 
any innovations on processes, methodologies, software applications or products developed 
by him / her during the course of Employment with the Company and/or 
obtained/disclosed by him / her individually or jointly with any other person for on behalf 
of the Company in relation to the work carried on, discovered, invented designed and/or 
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authored by him / her (hereinafter referred to as “Intellectual Property”).  Such Intellectual 
Property shall constitute the absolute property of the Company and the Employee shall treat 
such Intellectual Property as confidential and proprietary and use such information solely for 
the benefit of the Company and shall not lay claim on any such Intellectual Property during 
the Term and/or after expiry or sooner termination of the Term. The Employee agrees to 
provide all necessary assistance required to perfect such assignment of rights defined in this 
provision. 

 
9.2  All such Intellectual Property shall be deemed to be “works made for hire” under 

applicable copyright laws.  Pursuant to its exclusive proprietary rights, the Company shall 
have the sole and exclusive right, inter alia, to use, modify or adapt the Intellectual Property 
that the Employee has developed during the course of his / her Employment. 

 
10. BREACH 
 
  This Agreement shall be terminated at the option of the Company in case of breach by the 

Employee of any of the terms and conditions of this Agreement. Events of breach of this 
Agreement shall be the following:  

 
(a) If a breach as set out in Clause 3.3 has been committed by the Employee; 

 
(b) an act of dishonesty or fraud by the Employee; 

 
(c) the Employee personally engaging in misconduct which causes material harm to the 

reputation of the Company;  
 

(d) the Employee committing an act of gross negligence with respect to the Company or 
otherwise an act of the Employee committed with willful disregard of the Company’s 
interests; 

 
(e) the Employee seizing a corporate opportunity for himself /herself instead of 

offering such an opportunity to the Company; 
 

(f) the Employee’s willful and continued failure to substantially perform the duties and 
obligations of the Employment;  

 
(g) the Employee’s irregularity of attendance or unauthorized absence from place of 

work for more than 3 (Three) working days; 
 

(h) under performance by the Employee.  The parameters for determining “under 
performance” shall be as defined by the Company and informed to the Employee, 
from time to time. 
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(i) the Employee being convicted of a felony, or a misdemeanor or gross misdemeanor 
relating to an act of dishonesty or fraud against and/or a misappropriation of 
property belonging to the Company;  

 
(j) the Employee engaging in abuse which substantially impairs his / her ability to 

perform the duties and obligations of the Employment or causes material harm to 
the reputation of the Company; and/or 

 
(k) the Employee breaching, in any material respect, the terms of this Agreement (or any 

confidentiality agreement or invention or proprietary information agreement with the 
Company). 

  
11. TERMINATION 
 
11.1 The Employee shall hold office during the Term, subject to earlier termination as provided 

herein.  
 

11.2 The Employment shall be terminated upon the death of the Employee. 
 
11.3 The Employment may be terminated in accordance with Clause 1.1. 
 
11.4 The Employment may be terminated in accordance with Article 10.  
 
11.5 If the Employee becomes incapacitated, both the Company and the Employee may 

terminate this Agreement by giving prior written notice of at least 1 (One) month 
 
11.6 The Employment is terminable by the Employee by providing 3 (Three) months prior 

written notice to the Company. Notwithstanding the foregoing, termination by the 
Employee shall be subject to the satisfactory completion of all the Employee’s existing 
assignments, duties and obligations. 

  
11.7 The Employment is terminable by the Company by providing 1 (One) month prior written 

notice (the “Notice Period”) to the Employee. If the Employment is terminated by the 
Company, salary in lieu of the Notice Period may be given by the Company. In the event of 
termination in accordance with Article 10, the Employment may be terminated with 
immediate effect without the requirement of any Notice Period or salary in lieu thereof.  

 
11.8 It is hereby agreed between the Company and the Employee that the Employee shall not be 

entitled to claim any compensation in the event his / her services are terminated, whether 
such termination is with or without cause, except to the extent provided herein. 
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12. EFFECT OF TERMINATION  
 
12.1 Upon termination of this Agreement, the obligations of the Company under this Agreement 

shall terminate, except for the obligation to pay to the Employee (or the Employee’s 
beneficiary or estate if termination of this Agreement occurs pursuant to Clause 11.2) any 
salary earned and accrued through the date of termination, to the extent unpaid as on the 
date of termination, and any payments under employee benefit plans required to be provided 
by the Company to the Employee pursuant to applicable law for the time being in force. 
Neither the Employee nor the Employee’s beneficiary or estate shall be entitled to any other 
salary, compensation, benefit or severance payments from the Company thereafter, and the 
Company shall be entitled to set-off or deduct any amounts due from the Employee to the 
Company prior to making such payments in accordance with applicable law for the time 
being in force. 

 
12.2 Upon the termination of this Agreement or upon the Company’s request at any time, the 

Employee (or the Employee’s beneficiary or estate if termination of this Agreement occurs 
pursuant to Clause 11.2) shall promptly deliver to the Company all Company property 
including any office equipment (including computers), confidential information or other 
materials (written or otherwise), copies, excerpts, summaries, compilations, records, or 
documents made by the Employee or that came into the Employee’s possession during his / 
her Employment. The Employee agrees that he / she shall not, without the Company's 
consent, retain copies, excerpts, summaries, or compilations of the foregoing information 
and materials. 

 
12.3 The termination of this Agreement shall not relieve the Company and the Employee of any 

obligation or liability accrued prior to the date of termination. 
 
13. NOTICE 
 
13.1 Any notice required or permitted to be given under this Agreement shall be sufficient if the 

same is in writing and sent by registered mail and/or electronic mail to: 
 

A. In the case of notices to the Company: 
 
Address : No. 903/1/1, 19th Main Road, 4th Sector,  

  HSR Layout, Bangalore 560102, Karnataka 

 
 

Email : hr@ivalue.co.in  
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B. In the case of notices to the Employee: 
 
Address : A/P Narande, Tal. Hatkangale, Dist. Kolhapur. 416119 

 
 
 

  Email : akshaybhore09@mail.com 
 

 
13.2  All notices shall be deemed to have been validly given on (i) the Business Day immediately 

after the date of confirmation of transmission recorded on the sender’s computer in case of 
transmission by electronic mail, or (ii) the expiry of 7 (Seven) Business Days after posting, if 
sent by post. 

 
13.3 Either the Company or the Employee may, by notice in writing to the other party, change 

its/his/her postal or electronic mail address in the manner aforesaid. 
 
14. REMEDIES 
 
14.1 Without limiting the remedies available to the Company, the Employee acknowledges that a 

breach of any of the covenants in this Agreement may result in material irreparable injury to 
the Company and/or its affiliates for which there is no adequate remedy at law, and that it 
will not be possible to measure damages for such injuries precisely. 

 
14.2 The Employee agrees that if there is a breach or threatened breach, the Company or any of 

its affiliates shall, without prejudice to its other rights under this Agreement or at law or 
equity, be entitled to apply for specific performance or injunctive or other equitable relief 
against the Employee.  

 
14.3 All remedies provided by this Agreement are cumulative, and not alternative. The recourse 

by the Company to one remedy shall not preclude it from seeking another remedy available 
to it under this Agreement.  

  
15. GOVERNING LAW AND JURISDICTION 
 

This Agreement shall be governed by and construed in accordance with the laws of India. 
All claims, controversies, disputes or differences between the Company and the Employee 
and, arising out of or in connection with or in relation to this Agreement shall be subject to 
the jurisdiction of the Courts at Bangalore, Karnataka, India.  
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16. RETIREMENT 
 
The Employee will automatically retire on attaining the age of 60 (sixty) years. The 
Employee be retired earlier if found medically unfit. 
 

17. MISCELLANEOUS 
 
16.1 At any time after the date hereof, the Employee shall not do anything that might prejudice 

carrying on of the business of the Company. 
 
16.2 Each covenant contained in this Agreement shall be construed as a separate covenant and if 

one or more of the covenants is held to be against public interest or unlawful or in any way 
an unreasonable restraint of trade, the remaining covenants shall continue to bind the 
Employee. 

 
16.3 If any covenant contained in this Agreement would be void as drawn but would be valid if 

the period of application were reduced or if some part of the covenant were deleted, the 
covenant in question shall apply with such modification as may be necessary to make it valid 
and effective.  

 
16.4 The Employee shall be bound by all the general terms and conditions applicable to 

employees of the Company under any or all the applicable law for the time being in force.  
 
16.5 If any provision of the Agreement or the application thereof to any person or circumstance 

shall be invalid or unenforceable to any extent for any reason including by reason of any 
applicable law for the time being in force, the remainder of the Agreement and the 
application of such provision to persons or circumstances other than those as to which it is 
held invalid or unenforceable shall not be affected thereby, and each provision of the 
Agreement shall be valid and enforceable to the fullest extent permitted by applicable law for 
the time being in force. Any invalid or unenforceable provision of the Agreement shall be 
replaced with a provision, which is valid and enforceable and most nearly reflects the original 
intent of the invalid and unenforceable provision. 

 
16.6 This Agreement and the Policies contains the entire agreement of the Company and the 

Employee with respect to the subject matter hereof, and supersedes and all prior agreements 
relating to the subject matter hereof. It may be changed, modified and amended only by an 
agreement in writing signed by the Company and the Employee. 

 
16.7 The Employee agrees that the provisions of this Agreement are reasonable in view of the 

nature of the Company’s business, the large amounts to be spent on his / her intensive 
training and the high degree of sensitivity of the Employee’s post with the Company.  The 
Employee also agrees that his / her Employment by the Company and salary and benefits 
under this Agreement are sufficient consideration for the covenants and other obligations 
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contained in this Agreement. 
 
16.8 The headings of articles and sections in this Agreement are provided for convenience of 

reference only and will not affect its construction or interpretation. 
 
Please sign and return the duplicate copy of this Letter of Appointment as a token of your 
acceptance of the above terms and conditions of employment. Kindly ensure that you also initial 
each page and any attachment hereto. 
 
We welcome you to our iValue family and look forward to many years fruitful association. 
 
With Best Regards, 
 
For iValue Infosolutions Private Limited               
 
 

 
____________________ 
 
Name: Resmi Manjit Kumar 
Designation: Sr. Manager People Function 
 
Acknowledgement: 
 
I have read, understood and accepted the employment on the above terms and conditions. I have 
signed without any undue influence, pressure, coercion from any side. 
 
Employee:          
  
 
____________________     
Name: Akshaykumar kakaso Bhore 
Date:   
Place: 
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SCHEDULE  

 
Details of Remuneration- CTC break-up 

 

 
 
 

Salary Components Per Month Per Annum

Basic + DA 15,000 180000

Statutory Bonus 1,250 15000

House Rent Allowance 7,500 90000

Conveyance Allowance 1,600 19200

Medical Reimbursement 1,250 15000

Leave Travel Allowances 400 4800

iValue Benefit Plan 0 0

Personal Pay 0 0

Gross Salary 27,000 3,24,000

Total Deduction( B) 2,008 24096

Employee contribution PF 1,800 21600

Employee contribution ESIC 0 0

Professional Tax 208 2496

Income Tax (As applicable) 0 0

Total - Take home (A-B) (Per Month) 24,992 2,99,904

Other Benefits(Employer Contribution)(D) 3,371 40,452

Employer contribution of Provident Fund 1,950 23400

Gratuity 721 8652

Employer contribution of ESIC 0 0

Medical Insurance 700 8400

Fixed Cost to the Company (A+C+D) 30,371 3,64,452

                        Compensation Detail (INR)
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Employee Signature: ___________           ____________________   
                Name: Resmi Manjit Kumar 
                  Designation: Sr. Manager People Function 
             

 
 
 

            
 

Compensation Terms and Conditions.   
I)Performance Linked Incentive: Evaluated monthly and Quarterly; Payment will be made quarterly 
based on the achievements against set targets. 
II)Employee who is not part of the organization at the time of disbursement of incentives, will not be 
eligible for performance linked incentives. Any exceptions will be solely at the discretion of CEO and 
management.  
III) Incentive policy will change from time to time based on the discretion of Management. Policy will 
remain same until and unless it is notified and communicated.  

IV) Food coupon benefit is optional for employees, so employees Interested in Food Coupon needs to 
declare voluntarily on the joining month. An amount of Rs. 2300/ will be deducted for Food Coupon from 
their salary. 

V) CTC Break up will change from time to time based on the discretion of company, Statutory and 
compliance guidelines. 

Note: Remuneration package of every individual is confidential. We strongly Recommend you not to 
discuss/disclose this to anybody in the company. 

 
Acknowledgement  
I have read, understood and accepted compensation terms and conditions herein.  
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                                                                                                                                                 DATE: 01/03/2024 
 
Mr. Shubham Giridhar Raykar 
1303A/B Ward Mirajkar Tikthi  
Mangalwar peth Kolhapur 416012 
 

LETTER OF APPOINTMENT 
 

With further reference to your application and subsequent interview with iValue Infosolutions 
Private Limited (hereinafter referred to as the “Company”), we are pleased to appoint you 
(hereinafter referred to as the “Employee”) “Technical Trainee” in our organization. Your 
conditions of employment are as follows: 
 
1. APPOINTMENT, DUTIES AND OBLIGATIONS OF THE EMPLOYEE 
 
1.1 The Company hereby employs the Employee in and with the position and title of 

“Technical Trainee” with the Company (the “Employment”). Such position and title 
information are merely descriptive and not intended to limit the duties or functions of the 
Employee or guarantee the Employee a certain job. The duties and functions of the 
Employee may be modified at the discretion of the Company from time to time. In 
particular, the Employee understands that, subject to applicable law for the time being in 
force, in the event the Company is unable to operate in optimum efficiency during a Force 
Majeure event, the terms and conditions of the Employment may be modified or terminated 
at the discretion of the Company and the Company shall not be deemed to be in breach of 
its obligations towards the Employee and/or liable to the Employee in relation thereto 
except to the extent provided herein. For purposes of this Agreement, “Force Majeure” 
shall mean a circumstance beyond the reasonable control of the Company, including, 
without limitation, an act of God, war, riot, terrorism, civil commotion or insurrection, 
pandemic, fire, flood, storm or embargo. The Employee hereby accepts the Employment, to 
the exclusion of all other employments and engagements, on the terms, conditions and 
stipulations contained herein. 

 
1.2 Employment shall commence from 01st March 2024 (the “Commencement Date”). This 

Agreement shall be valid from the Commencement Date and shall be effective till such time 
as this Agreement is terminated as specifically provided for in this Agreement (the “Term”). 

 
1.3 The Employee shall be under probation for a period of 6 (Six) months from the 

Commencement Date (“Probation Period”) during which period the Employee’s 
performance shall be monitored closely. At the end of the Probation Period, the Company 
shall appraise the performance of the Employee after which a decision shall be taken 
regarding confirmation of service of the Employee. In the event the Employment is 
confirmed, the Company shall issue a letter of confirmation (the “Confirmation Letter”) to 

http://www.ivaluegroup.com/
mailto:info@ivalue.co.in


iValue Infosolutions Private Limited 
No. 903/1/1, 19th Main Road, 4th Sector,  

HSR Layout, Bangalore 560102, Karnataka 

Tel: +91 8065329944/66 

www.ivaluegroup.com | info@ivalue.co.in 

CIN: U72200KA2008PTC045995 

 

 2 

the Employee and only consequent to the issue of the Confirmation Letter shall the 
Employee be included in the permanent rolls of the Company. In case no Confirmation 
Letter is issued to the Employee upon the lapse of the Probation Period, the Employee’s 
Employment with the Company shall stand terminated without further notice.  Provided 
that either the Employee or the Company may terminate the Employment with the company 
at any time during the Probation Period by providing a written notice of 30 (Thirty) days.  

 
1.4 The Employee shall devote his / her full working time and ability to the business of the 

Company and its affiliates in accordance with the instructions that the Employee receives 
from the Company and consistent with the duties and responsibilities assigned to the 
Employee. 

 
1.5 During his / her Employment, the Employee shall perform those duties as may from time to 

time be assigned to him/her and shall carry out any assignments related to the Company, or 
its affiliates as directed. The Employee shall report to the Company as may be required and 
shall fully account for all records, data, materials or other property belonging to the 
Company or its customers of which he/she is given custody.  The Company may, from time 
to time, establish rules and regulations and the Employee shall faithfully observe these in the 
performance of his/her duties.  

 
1.6 The Employee is prohibited from concluding any contracts binding the Company, whether 

in his / her own name or on behalf of any third party, unless the Employee shall have first 
secured the written approval of the Company. 

 
1.7 The Employee shall periodically forward written reports of his / her activities to the 

Company and provide any other information as may be requested by the Company. 
 
1.8 Publications or speeches by the Employee which concern the activities or interests of the 

Company must be approved in writing, in advance, by the Company unless they are for the 
purposes of sales promotion for the Company or are otherwise within the scope of the usual 
functions of the Employee. Further, the Employee shall not at any time make any statement, 
observation or opinion, or communicate any information (whether oral or written) that is 
likely to come to the attention of any client or employee of the Company or any member of 
the media, which statement is derogatory of or casts in a negative light the Company or its 
officers, directors and employees or otherwise engage in any activity which is inimical to the 
interests of the Company. 

 
1.9 The Employee agrees that he/she has been given the opportunity to read the terms and 

conditions of the various policies, procedures and processes of the Company (collectively 
the “Policies”) including but not limited to the Code of Business Conduct, Anti- 
Harassment, Anti Bribery and Anticorruption and other Policies, which he/she has duly 
acknowledged by affixing his/her signatures therein. The Employee further agrees that 
he/she will be bound to all the terms and conditions of the Policies. The Employee 
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understands that the Policies are subject to review and may be modified periodically and all 
such modified Policies shall be applicable to the Employee.   

 
1.10 During the Employment, the Employee may acquire knowledge of (i) information that is 

relevant to the business of the Company or its affiliates or (ii) knowledge of business 
opportunities pertaining to the business in which the Company or its affiliates are engaged.  
The Employee shall promptly disclose to the Company that information or business 
opportunity but shall not disclose it to anyone else without the Company's prior written 
consent. 

 
2. REMUNERATION 
 
2.1  In consideration of the duties, functions and services rendered by the Employee, the 

Employee shall be paid basic salary and other allowances by the Company as more fully set 
out in the Schedule hereto, subject to:  

 
 2.1.1 any ceiling limits that may be prescribed under applicable laws for the time being in 

force; and 
2.1.2  deduction and withholdings of tax or otherwise as the Company may be mandated 

or required to do so whether by any applicable laws for the time being in force, 
regulations or guidelines or pursuant to any contract to such effect. 

 
2.2  Benefits: The following benefits shall not form a condition of the Employment and shall 

depend on the eligibility of the Employee in accordance with the Policies and as may be 
determined by the Company: 
 

 2.2.1 A discretionary bonus based on the achievement of specific objectives; 
 
 2.2.2 Participation in the Company’s employee benefit plans of general application, 

including without limitation, those plans covering medical, disability and life 
insurance; and 

 
 2.2.3 Eligibility for holidays, leave and related benefits as the Company generally provides 

subject to applicable law for the time being in force.  
 
2.3  All information contained in this Article 2 (including all clauses thereto) is strictly 

confidential, and shall be treated by the Employee accordingly. 
 
2.4  The Company shall review the remuneration payable to the Employee periodically and in 

accordance with the Policies and any corresponding adjustments to the Employee’s salary 
shall be carried out annually. Any increments are discretionary and will be subject to and on 
the basis of effective performance and utilization during the Term. 
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2.5  The Employee shall provide details of the Employee’s savings to the Human Resources 
department of the Company to enable the Company to compute tax liability for the current 
year. In the event details as aforesaid are not provided, the Company shall compute tax 
liability on the basis of information available with the Company and the Company shall not 
be responsible in any manner for any loss incurred by the Employee in this regard.  

 
3. REPRESENTATIONS BY THE EMPLOYEE 
 
3.1  The Employee represents that to the best of his / her knowledge, the Employee has no 

commitments to former employers or other entities, which would restrict the Employee 
from joining the Company.  The Employee represents and warrants that the Employee has 
not taken or otherwise misappropriated and does not have in the Employee’s possession or 
control any confidential and proprietary information belonging to any of the Employee’s 
prior employers or connected with or derived from the Employee’s services to prior 
employers. The Employee represents and warrants that Employee has returned to all prior 
employers any and all such confidential and proprietary information and shall not to use or 
cause the use of such confidential or proprietary information in any manner whatsoever in 
connection with the Employment.   

   
3.2  The Employee shall indemnify and hold harmless the Company from any and all claims 

arising from any breach of the representations and warranties in Clause 3.1.  
 
3.3  The Employee represents that the Employee has disclosed all material and relevant 

information, which may either affect the Employment currently or in the future or may be in 
conflict with the terms of the Employment, either directly or indirectly. If at any time during 
the Term, the Company becomes aware that the Employee has suppressed any material or 
relevant information required to be disclosed by the Employee, such suppression shall be 
termed a breach and the Company reserves the right to forthwith terminate the Employment 
without any notice and without any obligation or liability to pay any remuneration or other 
dues to the Employee irrespective of the period that the Employee may have been employed 
by the Company.  

 
4. PLACE OF WORK 
 

The place of work shall be Mumbai. However, the Employee agrees that the Employee may 
be required to travel extensively outside the place of posting and to other places, both in 
India and abroad as well as work from home, as part of the Employment.  The Employee 
also expressly agrees that the Company may assign this Agreement to any of the Company’s 
subsidiaries or affiliates, in India or any other location, at the Company’s option, according 
to the Employee’s capacities. 
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5. HOLIDAYS AND LEAVE POLICY 
 
5.1  The Employee shall be entitled to leaves subject to and in accordance with the policies of the 

Company from time to time. 
 
5.2  For availing leave, the Employee would need to inform the Company in advance. Further, if 

the Employee proposes to avail leave of more than consecutive 3 (Three) days, the 
Employee shall require the prior sanction of the Company.  

 
5.3  The Employee shall be bound by the leave policy of the Company as amended from time to 

time. 
 
6. PERFORMANCE REVIEW 
 
  The Company shall review the performance of the Employee on periodic basis (monthly 

and/or quarterly and/or annually), in accordance with the Policies.  
 
7. CONFIDENTIALITY  
 
7.1  The Employee covenants and agrees that he / she shall treat as strictly confidential all 

records, data and other information that comes within his / her knowledge (“Confidential 
Information”) during the Employment and shall not disclose any Confidential Information 
to any party without the prior written consent of the Company. 

 
7.2  Confidential Information shall include all proprietary information concerning the 

organisation, business, finances, technology, transactions or affairs of the Company and its 
affiliates or any of its business or investment plans and strategies but is not limited to the 
Company’s proprietary software, technical and commercial information instruction, service 
and product information, the design, “look and feel” navigation and capabilities of the 
Company’s software, products and services, the Company’s proprietary training program 
methodology and associated client support services, the Company’s methodology for 
promoting its products and services to its clients, the particularized needs and demands of 
the Company’s clients and the customizations the Company makes to its software, products 
and services to meet those clients’ needs, financial arrangements, salary and compensation 
information, competitive status, pricing policies, knowledge of suppliers, technical 
capabilities, discoveries, algorithms, concepts, designs, drawings, specifications, techniques, 
models, data, technical manuals, training guides and manuals, research and development 
materials, processes, procedures, know-how and other business affairs relating to the 
Company.   
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7.3  The Company may, from time to time, be furnished information and data, which is 
proprietary and confidential to its clients and/or suppliers.  The employee shall not, at any 
time for any reason, reveal any information provided by any of the company’s clients and/or 
suppliers to anyone, unless provided with prior written consent by the Company or by the 
applicable client and/or supplier. 

 
7.4  Upon expiry or sooner termination of his / her Employment, the Employee shall promptly 

return to the Company all such Confidential Information etc.  Any breach of this condition 
would entitle the Company to take such action as would be appropriate in the circumstances 
and/or to claim damages. 

 
7.5  The Employee further agrees that from the date hereof he / she shall use all reasonable 

endeavours to prevent the publication or disclosure of any such Confidential Information.    
  
8. NON-COMPETE AND NON-SOLICITATION  
 
8.1  The Employee agrees that he/she shall not engage himself/herself in working for any other 

person, firm or association in any capacity whatsoever or do or conduct any private business 
during the Employment. Further, the Employee agrees and undertakes that he/she shall not 
take up employment or act as a consultant or enter into any arrangement with any other 
company firm or association or render or engage in Competing Service during the Term and 
for a period of 2 (Two) years thereafter.  The term “Competing Service” is defined as “any 
involvement with the type of products, processes and/or services which the Employee 
during the Term: (a) worked on; or (b) acquired or had access to. The Employee understands 
that the Company will be spending a large amount of time and money in training the 
Employee in certain specialised skills in consideration of the Employee agreeing to remain in 
the employment of the Company during the Term.  The Employee understand that engaging 
in a Competing Service during the Term and for a period of at least 2 (Two) years thereafter 
would cause irreparable damage to the Company.  

 
8.2  The Employee further agrees that he / she shall not, directly or indirectly, at any time during 

the Term and for a period of 2 (Two) years thereafter, for any reason, either on his / her 
own account or for any other person or entity, solicit, interfere with or endeavor to entice 
away from the Company or any of its affiliates, any person who to the knowledge of such 
Employee is a client or employee of, or in the habit of dealing with the Company or any of 
its affiliates.   

 
9. INTELLECTUAL PROPERTY  
  
9.1  The Employee agrees and assures the Company that during the Term, the Employee shall 

disclose and assign promptly to the Company, at no cost to the Company, all intellectual 
property including but not limited to copyrights, design rights, trade marks, patents in or to 
any innovations on processes, methodologies, software applications or products developed 

http://www.ivaluegroup.com/
mailto:info@ivalue.co.in


iValue Infosolutions Private Limited 
No. 903/1/1, 19th Main Road, 4th Sector,  

HSR Layout, Bangalore 560102, Karnataka 

Tel: +91 8065329944/66 

www.ivaluegroup.com | info@ivalue.co.in 

CIN: U72200KA2008PTC045995 

 

 7 

by him / her during the course of Employment with the Company and/or 
obtained/disclosed by him / her individually or jointly with any other person for on behalf 
of the Company in relation to the work carried on, discovered, invented designed and/or 
authored by him / her (hereinafter referred to as “Intellectual Property”).  Such Intellectual 
Property shall constitute the absolute property of the Company and the Employee shall treat 
such Intellectual Property as confidential and proprietary and use such information solely for 
the benefit of the Company and shall not lay claim on any such Intellectual Property during 
the Term and/or after expiry or sooner termination of the Term. The Employee agrees to 
provide all necessary assistance required to perfect such assignment of rights defined in this 
provision. 

 
9.2  All such Intellectual Property shall be deemed to be “works made for hire” under 

applicable copyright laws.  Pursuant to its exclusive proprietary rights, the Company shall 
have the sole and exclusive right, inter alia, to use, modify or adapt the Intellectual Property 
that the Employee has developed during the course of his / her Employment. 

 
10. BREACH 
 
  This Agreement shall be terminated at the option of the Company in case of breach by the 

Employee of any of the terms and conditions of this Agreement. Events of breach of this 
Agreement shall be the following:  

 
(a) If a breach as set out in Clause 3.3 has been committed by the Employee; 

 
(b) an act of dishonesty or fraud by the Employee; 

 
(c) the Employee personally engaging in misconduct which causes material harm to the 

reputation of the Company;  
 

(d) the Employee committing an act of gross negligence with respect to the Company or 
otherwise an act of the Employee committed with willful disregard of the Company’s 
interests; 

 
(e) the Employee seizing a corporate opportunity for himself /herself instead of 

offering such an opportunity to the Company; 
 

(f) the Employee’s willful and continued failure to substantially perform the duties and 
obligations of the Employment;  

 
(g) the Employee’s irregularity of attendance or unauthorized absence from place of 

work for more than 3 (Three) working days; 
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(h) under performance by the Employee.  The parameters for determining “under 
performance” shall be as defined by the Company and informed to the Employee, 
from time to time. 

 
(i) the Employee being convicted of a felony, or a misdemeanor or gross misdemeanor 

relating to an act of dishonesty or fraud against and/or a misappropriation of 
property belonging to the Company;  

 
(j) the Employee engaging in abuse which substantially impairs his / her ability to 

perform the duties and obligations of the Employment or causes material harm to 
the reputation of the Company; and/or 

 
(k) the Employee breaching, in any material respect, the terms of this Agreement (or any 

confidentiality agreement or invention or proprietary information agreement with the 
Company). 

  
11. TERMINATION 
 
11.1 The Employee shall hold office during the Term, subject to earlier termination as provided 

herein.  
 

11.2 The Employment shall be terminated upon the death of the Employee. 
 
11.3 The Employment may be terminated in accordance with Clause 1.1. 
 
11.4 The Employment may be terminated in accordance with Article 10.  
 
11.5 If the Employee becomes incapacitated, both the Company and the Employee may 

terminate this Agreement by giving prior written notice of at least 1 (One) month 
 
11.6 The Employment is terminable by the Employee by providing 3 (Three) months prior 

written notice to the Company. Notwithstanding the foregoing, termination by the 
Employee shall be subject to the satisfactory completion of all the Employee’s existing 
assignments, duties and obligations. 

  
11.7 The Employment is terminable by the Company by providing 1 (One) month prior written 

notice (the “Notice Period”) to the Employee. If the Employment is terminated by the 
Company, salary in lieu of the Notice Period may be given by the Company. In the event of 
termination in accordance with Article 10, the Employment may be terminated with 
immediate effect without the requirement of any Notice Period or salary in lieu thereof.  

 
11.8 It is hereby agreed between the Company and the Employee that the Employee shall not be 

entitled to claim any compensation in the event his / her services are terminated, whether 
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such termination is with or without cause, except to the extent provided herein. 
 
12. EFFECT OF TERMINATION  
 
12.1 Upon termination of this Agreement, the obligations of the Company under this Agreement 

shall terminate, except for the obligation to pay to the Employee (or the Employee’s 
beneficiary or estate if termination of this Agreement occurs pursuant to Clause 11.2) any 
salary earned and accrued through the date of termination, to the extent unpaid as on the 
date of termination, and any payments under employee benefit plans required to be provided 
by the Company to the Employee pursuant to applicable law for the time being in force. 
Neither the Employee nor the Employee’s beneficiary or estate shall be entitled to any other 
salary, compensation, benefit or severance payments from the Company thereafter, and the 
Company shall be entitled to set-off or deduct any amounts due from the Employee to the 
Company prior to making such payments in accordance with applicable law for the time 
being in force. 

 
12.2 Upon the termination of this Agreement or upon the Company’s request at any time, the 

Employee (or the Employee’s beneficiary or estate if termination of this Agreement occurs 
pursuant to Clause 11.2) shall promptly deliver to the Company all Company property 
including any office equipment (including computers), confidential information or other 
materials (written or otherwise), copies, excerpts, summaries, compilations, records, or 
documents made by the Employee or that came into the Employee’s possession during his / 
her Employment. The Employee agrees that he / she shall not, without the Company's 
consent, retain copies, excerpts, summaries, or compilations of the foregoing information 
and materials. 

 
12.3 The termination of this Agreement shall not relieve the Company and the Employee of any 

obligation or liability accrued prior to the date of termination. 
 
13. NOTICE 
 
13.1 Any notice required or permitted to be given under this Agreement shall be sufficient if the 

same is in writing and sent by registered mail and/or electronic mail to: 
 

A. In the case of notices to the Company: 
 
Address : No. 903/1/1, 19th Main Road, 4th Sector,  

  HSR Layout, Bangalore 560102, Karnataka 

 
 

Email : hr@ivalue.co.in  
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B. In the case of notices to the Employee: 
 
Address : 1303A/B Ward Mirajkar Tikthi Mangalwar peth  

  Kolhapur 416012 
 
 
 

  Email : shuubhamrayykar199@gmail.com 
 

 
13.2  All notices shall be deemed to have been validly given on (i) the Business Day immediately 

after the date of confirmation of transmission recorded on the sender’s computer in case of 
transmission by electronic mail, or (ii) the expiry of 7 (Seven) Business Days after posting, if 
sent by post. 

 
13.3 Either the Company or the Employee may, by notice in writing to the other party, change 

its/his/her postal or electronic mail address in the manner aforesaid. 
 
14. REMEDIES 
 
14.1 Without limiting the remedies available to the Company, the Employee acknowledges that a 

breach of any of the covenants in this Agreement may result in material irreparable injury to 
the Company and/or its affiliates for which there is no adequate remedy at law, and that it 
will not be possible to measure damages for such injuries precisely. 

 
14.2 The Employee agrees that if there is a breach or threatened breach, the Company or any of 

its affiliates shall, without prejudice to its other rights under this Agreement or at law or 
equity, be entitled to apply for specific performance or injunctive or other equitable relief 
against the Employee.  

 
14.3 All remedies provided by this Agreement are cumulative, and not alternative. The recourse 

by the Company to one remedy shall not preclude it from seeking another remedy available 
to it under this Agreement.  

  
15. GOVERNING LAW AND JURISDICTION 
 

This Agreement shall be governed by and construed in accordance with the laws of India. 
All claims, controversies, disputes or differences between the Company and the Employee 
and, arising out of or in connection with or in relation to this Agreement shall be subject to 
the jurisdiction of the Courts at Bangalore, Karnataka, India.  
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16. RETIREMENT 

 
The Employee will automatically retire on attaining the age of 60 (sixty) years. The 
Employee be retired earlier if found medically unfit. 
 

17. MISCELLANEOUS 
 
16.1 At any time after the date hereof, the Employee shall not do anything that might prejudice 

carrying on of the business of the Company. 
 
16.2 Each covenant contained in this Agreement shall be construed as a separate covenant and if 

one or more of the covenants is held to be against public interest or unlawful or in any way 
an unreasonable restraint of trade, the remaining covenants shall continue to bind the 
Employee. 

 
16.3 If any covenant contained in this Agreement would be void as drawn but would be valid if 

the period of application were reduced or if some part of the covenant were deleted, the 
covenant in question shall apply with such modification as may be necessary to make it valid 
and effective.  

 
16.4 The Employee shall be bound by all the general terms and conditions applicable to 

employees of the Company under any or all the applicable law for the time being in force.  
 
16.5 If any provision of the Agreement or the application thereof to any person or circumstance 

shall be invalid or unenforceable to any extent for any reason including by reason of any 
applicable law for the time being in force, the remainder of the Agreement and the 
application of such provision to persons or circumstances other than those as to which it is 
held invalid or unenforceable shall not be affected thereby, and each provision of the 
Agreement shall be valid and enforceable to the fullest extent permitted by applicable law for 
the time being in force. Any invalid or unenforceable provision of the Agreement shall be 
replaced with a provision, which is valid and enforceable and most nearly reflects the original 
intent of the invalid and unenforceable provision. 

 
16.6 This Agreement and the Policies contains the entire agreement of the Company and the 

Employee with respect to the subject matter hereof, and supersedes and all prior agreements 
relating to the subject matter hereof. It may be changed, modified and amended only by an 
agreement in writing signed by the Company and the Employee. 

 
16.7 The Employee agrees that the provisions of this Agreement are reasonable in view of the 

nature of the Company’s business, the large amounts to be spent on his / her intensive 
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training and the high degree of sensitivity of the Employee’s post with the Company.  The 
Employee also agrees that his / her Employment by the Company and salary and benefits 
under this Agreement are sufficient consideration for the covenants and other obligations 
contained in this Agreement. 

 
16.8 The headings of articles and sections in this Agreement are provided for convenience of 

reference only and will not affect its construction or interpretation. 
 
Please sign and return the duplicate copy of this Letter of Appointment as a token of your 
acceptance of the above terms and conditions of employment. Kindly ensure that you also initial 
each page and any attachment hereto. 
 
We welcome you to our iValue family and look forward to many years fruitful association. 
 
With Best Regards, 
 
For iValue Infosolutions Private Limited               
 
 

 
____________________ 
 
Name: Resmi Manjit Kumar 
Designation: Sr. Manager People Function 
 
Acknowledgement: 
 
I have read, understood and accepted the employment on the above terms and conditions. I have 
signed without any undue influence, pressure, coercion from any side. 
 
Employee:          
  
 
____________________     
Name: Shubham Giridhar Raykar 
Date:   
Place: 
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SCHEDULE  
 

Details of Remuneration- CTC break-up 

 
 
 

 
 
 

Salary Components Per Month Per Annum

Basic + DA 15,000 180000

Statutory Bonus 1,250 15000

House Rent Allowance 7,500 90000

Conveyance Allowance 1,600 19200

Medical Reimbursement 1,250 15000

Leave Travel Allowances 400 4800

iValue Benefit Plan 0 0

Personal Pay 0 0

Gross Salary 27,000 3,24,000

Total Deduction( B) 2,008 24096

Employee contribution PF 1,800 21600

Employee contribution ESIC 0 0

Professional Tax 208 2496

Income Tax (As applicable) 0 0

Total - Take home (A-B) (Per Month) 24,992 2,99,904

Other Benefits(Employer Contribution)(D) 3,371 40,452

Employer contribution of Provident Fund 1,950 23400

Gratuity 721 8652

Employer contribution of ESIC 0 0

Medical Insurance 700 8400

Fixed Cost to the Company (A+C+D) 30,371 3,64,452

                        Compensation Detail (INR)
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Employee Signature: ___________           ____________________   
                Name: Resmi Manjit Kumar 
                  Designation: Sr. Manager People Function 
             

 
 
 

            
 

Compensation Terms and Conditions.   
I)Performance Linked Incentive: Evaluated monthly and Quarterly; Payment will be made quarterly 
based on the achievements against set targets. 
II)Employee who is not part of the organization at the time of disbursement of incentives, will not be 
eligible for performance linked incentives. Any exceptions will be solely at the discretion of CEO and 
management.  
III) Incentive policy will change from time to time based on the discretion of Management. Policy will 
remain same until and unless it is notified and communicated.  

IV) Food coupon benefit is optional for employees, so employees Interested in Food Coupon needs to 
declare voluntarily on the joining month. An amount of Rs. 2300/ will be deducted for Food Coupon from 
their salary. 

V) CTC Break up will change from time to time based on the discretion of company, Statutory and 
compliance guidelines. 

Note: Remuneration package of every individual is confidential. We strongly Recommend you not to 
discuss/disclose this to anybody in the company. 

 
Acknowledgement  
I have read, understood and accepted compensation terms and conditions herein.  
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OCAREERLABS 

Internship Based Hiring Program Selection Lettar 

Dear Omkar Marwadi, 

Congratulations on your selectlon for the Internshlp Based Hlring Program offera eoraerlabs 

Technologies Pvt. Ltd. in association with Pratian Technologles. You will have another iction with a 

member of the team from Pratian Technologies before you start your program with uS. 

21. 1-6 months - Rs 4000 /-(Online training ) 

This ofer is made to vou based on vOur pertormance in the Discoveri Assessment conducted todo/ 

Consequently, you are required to undergo the 10-months intense SkillAssure internship Program by 
Careerlgbs, In which 6-months will be Online training and 4-months of offline trining after which you 
wll be hired as a full-time employee of Pratlan Technologies Pvt Ltd., headquartered in Pratian 
Innovation Campus, Bengaluru or Noida. 

You will be paid the following stipend during your internship tenure and the break up is given below: 

22. 7-10 months -Rs 12000 /- (OMine training in Bangalore/Noida ) 

apr 20, 2023 
ENGINEERINGs 

44 

Post successful completion of the Careerlabs SkillAssure Internship Program, you will be hired on the 
payrolls of Pratian Technologies Pvt Ltd. and will be offered the position of "Software Engineer". You wil! 
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indian 
Rupees only). The break-up of your CTC is attached for your reference in Appendix A. 

Thls program selection letter is valld for 24 hours from the date of this letter. 

You wil be trained on-the-job and you will be given an option to pay the training fee in EMIs starting 
frorm Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team fora detailed 
break up of the EMI structure. 

Plegse let us know your acceptance of jolning by indicating the samne by return email. 

You need to get in touch with the Careerlabs team with all your documents (Originals and attested) to 
complete your joining formalities. We request you to get in touch with our tecam in case you need any 
further assistance and support at supportothecareerlabs.com 

For Caroerlabs, 

httos//thecoraerlabs comI suDnort athacarearlabs com I ww linkedinlcomnanv/thecareerlobs 
Copyright 2022 Careerlabs Technologies Private Limited 
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pr20, 2023 

22. 7-10 months Rs 12000 -(Ofine training in Bangalore/Noida ) 
Post successful completion of the Careerlabs $klASsure lnternship Program, you will be hired on the 
payrolls of Pratian Technologies Pvt, Ltd. and will be offered the position of "Software Engineer". You wil! 
hence be paid an overall annual compensation of INR 3,50,000 (Three Lakhs Fifty Thousand Indign 
Rupees only). The break-up of your CTC is attached for your reference in Appendix A. 

You will be trained on-the-job and you will be given an option to pay the training fee in EMIs starting from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Caraerlabs Team for a detailed 
break up of the EM structure. 

YOu need to get in touch with the Careerlabs team with all your documents (Originals and attested) to complete your joining formalities. We request you to get in touch with our team in case vou need any further assistance and support ot supportothecoreerlabs.com 
This program selecton letter is valld for 24 hours from the date of this letter, 
Mease let us know your acceptance of jolning by indlcating the same by return emoil. 

For Careerlabs, 
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iValue Infosolutions Private Limited 
No. 903/1/1, 19th Main Road, 4th Sector,  

HSR Layout, Bangalore 560102, Karnataka 

Tel: +91 8065329944/66 

www.ivaluegroup.com | info@ivalue.co.in 

CIN: U72200KA2008PTC045995 

 
                

                                                                                                                                                 DATE: 01/03/2024 
 
Ms. Kashmira Miraso Naykawadi 
A/P. Kapashi, Tal. Shahuwadi, Dist.  
Kolhapur 416214 
 

LETTER OF APPOINTMENT 
 

With further reference to your application and subsequent interview with iValue Infosolutions 
Private Limited (hereinafter referred to as the “Company”), we are pleased to appoint you 
(hereinafter referred to as the “Employee”) “Technical Trainee” in our organization. Your 
conditions of employment are as follows: 
 
1. APPOINTMENT, DUTIES AND OBLIGATIONS OF THE EMPLOYEE 
 
1.1 The Company hereby employs the Employee in and with the position and title of 

“Technical Trainee” with the Company (the “Employment”). Such position and title 
information are merely descriptive and not intended to limit the duties or functions of the 
Employee or guarantee the Employee a certain job. The duties and functions of the 
Employee may be modified at the discretion of the Company from time to time. In 
particular, the Employee understands that, subject to applicable law for the time being in 
force, in the event the Company is unable to operate in optimum efficiency during a Force 
Majeure event, the terms and conditions of the Employment may be modified or terminated 
at the discretion of the Company and the Company shall not be deemed to be in breach of 
its obligations towards the Employee and/or liable to the Employee in relation thereto 
except to the extent provided herein. For purposes of this Agreement, “Force Majeure” 
shall mean a circumstance beyond the reasonable control of the Company, including, 
without limitation, an act of God, war, riot, terrorism, civil commotion or insurrection, 
pandemic, fire, flood, storm or embargo. The Employee hereby accepts the Employment, to 
the exclusion of all other employments and engagements, on the terms, conditions and 
stipulations contained herein. 

 
1.2 Employment shall commence from 01st March 2024 (the “Commencement Date”). This 

Agreement shall be valid from the Commencement Date and shall be effective till such time 
as this Agreement is terminated as specifically provided for in this Agreement (the “Term”). 

 
1.3 The Employee shall be under probation for a period of 6 (Six) months from the 

Commencement Date (“Probation Period”) during which period the Employee’s 
performance shall be monitored closely. At the end of the Probation Period, the Company 
shall appraise the performance of the Employee after which a decision shall be taken 
regarding confirmation of service of the Employee. In the event the Employment is 
confirmed, the Company shall issue a letter of confirmation (the “Confirmation Letter”) to 
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the Employee and only consequent to the issue of the Confirmation Letter shall the 
Employee be included in the permanent rolls of the Company. In case no Confirmation 
Letter is issued to the Employee upon the lapse of the Probation Period, the Employee’s 
Employment with the Company shall stand terminated without further notice.  Provided 
that either the Employee or the Company may terminate the Employment with the company 
at any time during the Probation Period by providing a written notice of 30 (Thirty) days.  

 
1.4 The Employee shall devote his / her full working time and ability to the business of the 

Company and its affiliates in accordance with the instructions that the Employee receives 
from the Company and consistent with the duties and responsibilities assigned to the 
Employee. 

 
1.5 During his / her Employment, the Employee shall perform those duties as may from time to 

time be assigned to him/her and shall carry out any assignments related to the Company, or 
its affiliates as directed. The Employee shall report to the Company as may be required and 
shall fully account for all records, data, materials or other property belonging to the 
Company or its customers of which he/she is given custody.  The Company may, from time 
to time, establish rules and regulations and the Employee shall faithfully observe these in the 
performance of his/her duties.  

 
1.6 The Employee is prohibited from concluding any contracts binding the Company, whether 

in his / her own name or on behalf of any third party, unless the Employee shall have first 
secured the written approval of the Company. 

 
1.7 The Employee shall periodically forward written reports of his / her activities to the 

Company and provide any other information as may be requested by the Company. 
 
1.8 Publications or speeches by the Employee which concern the activities or interests of the 

Company must be approved in writing, in advance, by the Company unless they are for the 
purposes of sales promotion for the Company or are otherwise within the scope of the usual 
functions of the Employee. Further, the Employee shall not at any time make any statement, 
observation or opinion, or communicate any information (whether oral or written) that is 
likely to come to the attention of any client or employee of the Company or any member of 
the media, which statement is derogatory of or casts in a negative light the Company or its 
officers, directors and employees or otherwise engage in any activity which is inimical to the 
interests of the Company. 

 
1.9 The Employee agrees that he/she has been given the opportunity to read the terms and 

conditions of the various policies, procedures and processes of the Company (collectively 
the “Policies”) including but not limited to the Code of Business Conduct, Anti- 
Harassment, Anti Bribery and Anticorruption and other Policies, which he/she has duly 
acknowledged by affixing his/her signatures therein. The Employee further agrees that 
he/she will be bound to all the terms and conditions of the Policies. The Employee 
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understands that the Policies are subject to review and may be modified periodically and all 
such modified Policies shall be applicable to the Employee.   

 
1.10 During the Employment, the Employee may acquire knowledge of (i) information that is 

relevant to the business of the Company or its affiliates or (ii) knowledge of business 
opportunities pertaining to the business in which the Company or its affiliates are engaged.  
The Employee shall promptly disclose to the Company that information or business 
opportunity but shall not disclose it to anyone else without the Company's prior written 
consent. 

 
2. REMUNERATION 
 
2.1  In consideration of the duties, functions and services rendered by the Employee, the 

Employee shall be paid basic salary and other allowances by the Company as more fully set 
out in the Schedule hereto, subject to:  

 
 2.1.1 any ceiling limits that may be prescribed under applicable laws for the time being in 

force; and 
2.1.2  deduction and withholdings of tax or otherwise as the Company may be mandated 

or required to do so whether by any applicable laws for the time being in force, 
regulations or guidelines or pursuant to any contract to such effect. 

 
2.2  Benefits: The following benefits shall not form a condition of the Employment and shall 

depend on the eligibility of the Employee in accordance with the Policies and as may be 
determined by the Company: 
 

 2.2.1 A discretionary bonus based on the achievement of specific objectives; 
 
 2.2.2 Participation in the Company’s employee benefit plans of general application, 

including without limitation, those plans covering medical, disability and life 
insurance; and 

 
 2.2.3 Eligibility for holidays, leave and related benefits as the Company generally provides 

subject to applicable law for the time being in force.  
 
2.3  All information contained in this Article 2 (including all clauses thereto) is strictly 

confidential, and shall be treated by the Employee accordingly. 
 
2.4  The Company shall review the remuneration payable to the Employee periodically and in 

accordance with the Policies and any corresponding adjustments to the Employee’s salary 
shall be carried out annually. Any increments are discretionary and will be subject to and on 
the basis of effective performance and utilization during the Term. 
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2.5  The Employee shall provide details of the Employee’s savings to the Human Resources 
department of the Company to enable the Company to compute tax liability for the current 
year. In the event details as aforesaid are not provided, the Company shall compute tax 
liability on the basis of information available with the Company and the Company shall not 
be responsible in any manner for any loss incurred by the Employee in this regard.  

 
3. REPRESENTATIONS BY THE EMPLOYEE 
 
3.1  The Employee represents that to the best of his / her knowledge, the Employee has no 

commitments to former employers or other entities, which would restrict the Employee 
from joining the Company.  The Employee represents and warrants that the Employee has 
not taken or otherwise misappropriated and does not have in the Employee’s possession or 
control any confidential and proprietary information belonging to any of the Employee’s 
prior employers or connected with or derived from the Employee’s services to prior 
employers. The Employee represents and warrants that Employee has returned to all prior 
employers any and all such confidential and proprietary information and shall not to use or 
cause the use of such confidential or proprietary information in any manner whatsoever in 
connection with the Employment.   

   
3.2  The Employee shall indemnify and hold harmless the Company from any and all claims 

arising from any breach of the representations and warranties in Clause 3.1.  
 
3.3  The Employee represents that the Employee has disclosed all material and relevant 

information, which may either affect the Employment currently or in the future or may be in 
conflict with the terms of the Employment, either directly or indirectly. If at any time during 
the Term, the Company becomes aware that the Employee has suppressed any material or 
relevant information required to be disclosed by the Employee, such suppression shall be 
termed a breach and the Company reserves the right to forthwith terminate the Employment 
without any notice and without any obligation or liability to pay any remuneration or other 
dues to the Employee irrespective of the period that the Employee may have been employed 
by the Company.  

 
4. PLACE OF WORK 
 

The place of work shall be Mumbai. However, the Employee agrees that the Employee may 
be required to travel extensively outside the place of posting and to other places, both in 
India and abroad as well as work from home, as part of the Employment.  The Employee 
also expressly agrees that the Company may assign this Agreement to any of the Company’s 
subsidiaries or affiliates, in India or any other location, at the Company’s option, according 
to the Employee’s capacities. 
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5. HOLIDAYS AND LEAVE POLICY 
 
5.1  The Employee shall be entitled to leaves subject to and in accordance with the policies of the 

Company from time to time. 
 
5.2  For availing leave, the Employee would need to inform the Company in advance. Further, if 

the Employee proposes to avail leave of more than consecutive 3 (Three) days, the 
Employee shall require the prior sanction of the Company.  

 
5.3  The Employee shall be bound by the leave policy of the Company as amended from time to 

time. 
 
6. PERFORMANCE REVIEW 
 
  The Company shall review the performance of the Employee on periodic basis (monthly 

and/or quarterly and/or annually), in accordance with the Policies.  
 
7. CONFIDENTIALITY  
 
7.1  The Employee covenants and agrees that he / she shall treat as strictly confidential all 

records, data and other information that comes within his / her knowledge (“Confidential 
Information”) during the Employment and shall not disclose any Confidential Information 
to any party without the prior written consent of the Company. 

 
7.2  Confidential Information shall include all proprietary information concerning the 

organisation, business, finances, technology, transactions or affairs of the Company and its 
affiliates or any of its business or investment plans and strategies but is not limited to the 
Company’s proprietary software, technical and commercial information instruction, service 
and product information, the design, “look and feel” navigation and capabilities of the 
Company’s software, products and services, the Company’s proprietary training program 
methodology and associated client support services, the Company’s methodology for 
promoting its products and services to its clients, the particularized needs and demands of 
the Company’s clients and the customizations the Company makes to its software, products 
and services to meet those clients’ needs, financial arrangements, salary and compensation 
information, competitive status, pricing policies, knowledge of suppliers, technical 
capabilities, discoveries, algorithms, concepts, designs, drawings, specifications, techniques, 
models, data, technical manuals, training guides and manuals, research and development 
materials, processes, procedures, know-how and other business affairs relating to the 
Company.   

 
7.3  The Company may, from time to time, be furnished information and data, which is 

proprietary and confidential to its clients and/or suppliers.  The employee shall not, at any 
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time for any reason, reveal any information provided by any of the company’s clients and/or 
suppliers to anyone, unless provided with prior written consent by the Company or by the 
applicable client and/or supplier. 

 
7.4  Upon expiry or sooner termination of his / her Employment, the Employee shall promptly 

return to the Company all such Confidential Information etc.  Any breach of this condition 
would entitle the Company to take such action as would be appropriate in the circumstances 
and/or to claim damages. 

 
7.5  The Employee further agrees that from the date hereof he / she shall use all reasonable 

endeavours to prevent the publication or disclosure of any such Confidential Information.    
  
8. NON-COMPETE AND NON-SOLICITATION  
 
8.1  The Employee agrees that he/she shall not engage himself/herself in working for any other 

person, firm or association in any capacity whatsoever or do or conduct any private business 
during the Employment. Further, the Employee agrees and undertakes that he/she shall not 
take up employment or act as a consultant or enter into any arrangement with any other 
company firm or association or render or engage in Competing Service during the Term and 
for a period of 2 (Two) years thereafter.  The term “Competing Service” is defined as “any 
involvement with the type of products, processes and/or services which the Employee 
during the Term: (a) worked on; or (b) acquired or had access to. The Employee understands 
that the Company will be spending a large amount of time and money in training the 
Employee in certain specialised skills in consideration of the Employee agreeing to remain in 
the employment of the Company during the Term.  The Employee understand that engaging 
in a Competing Service during the Term and for a period of at least 2 (Two) years thereafter 
would cause irreparable damage to the Company.  

 
8.2  The Employee further agrees that he / she shall not, directly or indirectly, at any time during 

the Term and for a period of 2 (Two) years thereafter, for any reason, either on his / her 
own account or for any other person or entity, solicit, interfere with or endeavor to entice 
away from the Company or any of its affiliates, any person who to the knowledge of such 
Employee is a client or employee of, or in the habit of dealing with the Company or any of 
its affiliates.   

 
9. INTELLECTUAL PROPERTY  
  
9.1  The Employee agrees and assures the Company that during the Term, the Employee shall 

disclose and assign promptly to the Company, at no cost to the Company, all intellectual 
property including but not limited to copyrights, design rights, trade marks, patents in or to 
any innovations on processes, methodologies, software applications or products developed 
by him / her during the course of Employment with the Company and/or 
obtained/disclosed by him / her individually or jointly with any other person for on behalf 
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of the Company in relation to the work carried on, discovered, invented designed and/or 
authored by him / her (hereinafter referred to as “Intellectual Property”).  Such Intellectual 
Property shall constitute the absolute property of the Company and the Employee shall treat 
such Intellectual Property as confidential and proprietary and use such information solely for 
the benefit of the Company and shall not lay claim on any such Intellectual Property during 
the Term and/or after expiry or sooner termination of the Term. The Employee agrees to 
provide all necessary assistance required to perfect such assignment of rights defined in this 
provision. 

 
9.2  All such Intellectual Property shall be deemed to be “works made for hire” under 

applicable copyright laws.  Pursuant to its exclusive proprietary rights, the Company shall 
have the sole and exclusive right, inter alia, to use, modify or adapt the Intellectual Property 
that the Employee has developed during the course of his / her Employment. 

 
10. BREACH 
 
  This Agreement shall be terminated at the option of the Company in case of breach by the 

Employee of any of the terms and conditions of this Agreement. Events of breach of this 
Agreement shall be the following:  

 
(a) If a breach as set out in Clause 3.3 has been committed by the Employee; 

 
(b) an act of dishonesty or fraud by the Employee; 

 
(c) the Employee personally engaging in misconduct which causes material harm to the 

reputation of the Company;  
 

(d) the Employee committing an act of gross negligence with respect to the Company or 
otherwise an act of the Employee committed with willful disregard of the Company’s 
interests; 

 
(e) the Employee seizing a corporate opportunity for himself /herself instead of 

offering such an opportunity to the Company; 
 

(f) the Employee’s willful and continued failure to substantially perform the duties and 
obligations of the Employment;  

 
(g) the Employee’s irregularity of attendance or unauthorized absence from place of 

work for more than 3 (Three) working days; 
 

(h) under performance by the Employee.  The parameters for determining “under 
performance” shall be as defined by the Company and informed to the Employee, 
from time to time. 
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(i) the Employee being convicted of a felony, or a misdemeanor or gross misdemeanor 

relating to an act of dishonesty or fraud against and/or a misappropriation of 
property belonging to the Company;  

 
(j) the Employee engaging in abuse which substantially impairs his / her ability to 

perform the duties and obligations of the Employment or causes material harm to 
the reputation of the Company; and/or 

 
(k) the Employee breaching, in any material respect, the terms of this Agreement (or any 

confidentiality agreement or invention or proprietary information agreement with the 
Company). 

  
11. TERMINATION 
 
11.1 The Employee shall hold office during the Term, subject to earlier termination as provided 

herein.  
 

11.2 The Employment shall be terminated upon the death of the Employee. 
 
11.3 The Employment may be terminated in accordance with Clause 1.1. 
 
11.4 The Employment may be terminated in accordance with Article 10.  
 
11.5 If the Employee becomes incapacitated, both the Company and the Employee may 

terminate this Agreement by giving prior written notice of at least 1 (One) month 
 
11.6 The Employment is terminable by the Employee by providing 3 (Three) months prior 

written notice to the Company. Notwithstanding the foregoing, termination by the 
Employee shall be subject to the satisfactory completion of all the Employee’s existing 
assignments, duties and obligations. 

  
11.7 The Employment is terminable by the Company by providing 1 (One) month prior written 

notice (the “Notice Period”) to the Employee. If the Employment is terminated by the 
Company, salary in lieu of the Notice Period may be given by the Company. In the event of 
termination in accordance with Article 10, the Employment may be terminated with 
immediate effect without the requirement of any Notice Period or salary in lieu thereof.  

 
11.8 It is hereby agreed between the Company and the Employee that the Employee shall not be 

entitled to claim any compensation in the event his / her services are terminated, whether 
such termination is with or without cause, except to the extent provided herein. 
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12. EFFECT OF TERMINATION  
 
12.1 Upon termination of this Agreement, the obligations of the Company under this Agreement 

shall terminate, except for the obligation to pay to the Employee (or the Employee’s 
beneficiary or estate if termination of this Agreement occurs pursuant to Clause 11.2) any 
salary earned and accrued through the date of termination, to the extent unpaid as on the 
date of termination, and any payments under employee benefit plans required to be provided 
by the Company to the Employee pursuant to applicable law for the time being in force. 
Neither the Employee nor the Employee’s beneficiary or estate shall be entitled to any other 
salary, compensation, benefit or severance payments from the Company thereafter, and the 
Company shall be entitled to set-off or deduct any amounts due from the Employee to the 
Company prior to making such payments in accordance with applicable law for the time 
being in force. 

 
12.2 Upon the termination of this Agreement or upon the Company’s request at any time, the 

Employee (or the Employee’s beneficiary or estate if termination of this Agreement occurs 
pursuant to Clause 11.2) shall promptly deliver to the Company all Company property 
including any office equipment (including computers), confidential information or other 
materials (written or otherwise), copies, excerpts, summaries, compilations, records, or 
documents made by the Employee or that came into the Employee’s possession during his / 
her Employment. The Employee agrees that he / she shall not, without the Company's 
consent, retain copies, excerpts, summaries, or compilations of the foregoing information 
and materials. 

 
12.3 The termination of this Agreement shall not relieve the Company and the Employee of any 

obligation or liability accrued prior to the date of termination. 
 
13. NOTICE 
 
13.1 Any notice required or permitted to be given under this Agreement shall be sufficient if the 

same is in writing and sent by registered mail and/or electronic mail to: 
 

A. In the case of notices to the Company: 
 
Address : No. 903/1/1, 19th Main Road, 4th Sector,  

  HSR Layout, Bangalore 560102, Karnataka 

 
 

Email : hr@ivalue.co.in  
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B. In the case of notices to the Employee: 
 
Address : A/P. Kapashi, Tal. Shahuwadi, Dist.  Kolhapur 416214 

 
 
 

  Email : naykawadikashmira@gmail.com  
 

 
13.2  All notices shall be deemed to have been validly given on (i) the Business Day immediately 

after the date of confirmation of transmission recorded on the sender’s computer in case of 
transmission by electronic mail, or (ii) the expiry of 7 (Seven) Business Days after posting, if 
sent by post. 

 
13.3 Either the Company or the Employee may, by notice in writing to the other party, change 

its/his/her postal or electronic mail address in the manner aforesaid. 
 
14. REMEDIES 
 
14.1 Without limiting the remedies available to the Company, the Employee acknowledges that a 

breach of any of the covenants in this Agreement may result in material irreparable injury to 
the Company and/or its affiliates for which there is no adequate remedy at law, and that it 
will not be possible to measure damages for such injuries precisely. 

 
14.2 The Employee agrees that if there is a breach or threatened breach, the Company or any of 

its affiliates shall, without prejudice to its other rights under this Agreement or at law or 
equity, be entitled to apply for specific performance or injunctive or other equitable relief 
against the Employee.  

 
14.3 All remedies provided by this Agreement are cumulative, and not alternative. The recourse 

by the Company to one remedy shall not preclude it from seeking another remedy available 
to it under this Agreement.  

  
15. GOVERNING LAW AND JURISDICTION 
 

This Agreement shall be governed by and construed in accordance with the laws of India. 
All claims, controversies, disputes or differences between the Company and the Employee 
and, arising out of or in connection with or in relation to this Agreement shall be subject to 
the jurisdiction of the Courts at Bangalore, Karnataka, India.  
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16. RETIREMENT 

 
The Employee will automatically retire on attaining the age of 60 (sixty) years. The 
Employee be retired earlier if found medically unfit. 
 

17. MISCELLANEOUS 
 
16.1 At any time after the date hereof, the Employee shall not do anything that might prejudice 

carrying on of the business of the Company. 
 
16.2 Each covenant contained in this Agreement shall be construed as a separate covenant and if 

one or more of the covenants is held to be against public interest or unlawful or in any way 
an unreasonable restraint of trade, the remaining covenants shall continue to bind the 
Employee. 

 
16.3 If any covenant contained in this Agreement would be void as drawn but would be valid if 

the period of application were reduced or if some part of the covenant were deleted, the 
covenant in question shall apply with such modification as may be necessary to make it valid 
and effective.  

 
16.4 The Employee shall be bound by all the general terms and conditions applicable to 

employees of the Company under any or all the applicable law for the time being in force.  
 
16.5 If any provision of the Agreement or the application thereof to any person or circumstance 

shall be invalid or unenforceable to any extent for any reason including by reason of any 
applicable law for the time being in force, the remainder of the Agreement and the 
application of such provision to persons or circumstances other than those as to which it is 
held invalid or unenforceable shall not be affected thereby, and each provision of the 
Agreement shall be valid and enforceable to the fullest extent permitted by applicable law for 
the time being in force. Any invalid or unenforceable provision of the Agreement shall be 
replaced with a provision, which is valid and enforceable and most nearly reflects the original 
intent of the invalid and unenforceable provision. 

 
16.6 This Agreement and the Policies contains the entire agreement of the Company and the 

Employee with respect to the subject matter hereof, and supersedes and all prior agreements 
relating to the subject matter hereof. It may be changed, modified and amended only by an 
agreement in writing signed by the Company and the Employee. 

 
16.7 The Employee agrees that the provisions of this Agreement are reasonable in view of the 

nature of the Company’s business, the large amounts to be spent on his / her intensive 
training and the high degree of sensitivity of the Employee’s post with the Company.  The 
Employee also agrees that his / her Employment by the Company and salary and benefits 
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under this Agreement are sufficient consideration for the covenants and other obligations 
contained in this Agreement. 

 
16.8 The headings of articles and sections in this Agreement are provided for convenience of 

reference only and will not affect its construction or interpretation. 
 
Please sign and return the duplicate copy of this Letter of Appointment as a token of your 
acceptance of the above terms and conditions of employment. Kindly ensure that you also initial 
each page and any attachment hereto. 
 
We welcome you to our iValue family and look forward to many years fruitful association. 
 
With Best Regards, 
 
For iValue Infosolutions Private Limited               
 
 

 
____________________ 
 
Name: Resmi Manjit Kumar 
Designation: Sr. Manager People Function 
 
Acknowledgement: 
 
I have read, understood and accepted the employment on the above terms and conditions. I have 
signed without any undue influence, pressure, coercion from any side. 
 
Employee:          
  
____________________     
Name: Kashmira Miraso Naykawadi 
Date:   
Place: 
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SCHEDULE  

 
Details of Remuneration- CTC break-up 

 
 
 
 
 

Salary Components Per Month Per Annum

Basic + DA 15,000 180000

Statutory Bonus 1,250 15000

House Rent Allowance 7,500 90000

Conveyance Allowance 1,600 19200

Medical Reimbursement 1,250 15000

Leave Travel Allowances 400 4800

iValue Benefit Plan 0 0

Personal Pay 0 0

Gross Salary 27,000 3,24,000

Total Deduction( B) 2,008 24096

Employee contribution PF 1,800 21600

Employee contribution ESIC 0 0

Professional Tax 208 2496

Income Tax (As applicable) 0 0

Total - Take home (A-B) (Per Month) 24,992 2,99,904

Other Benefits(Employer Contribution)(D) 3,371 40,452

Employer contribution of Provident Fund 1,950 23400

Gratuity 721 8652

Employer contribution of ESIC 0 0

Medical Insurance 700 8400

Fixed Cost to the Company (A+C+D) 30,371 3,64,452

                        Compensation Detail (INR)
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Employee Signature: ___________           ____________________   
                Name: Resmi Manjit Kumar 
                  Designation: Sr. Manager People Function 
             

 
 
 

            
 

Compensation Terms and Conditions.   
I)Performance Linked Incentive: Evaluated monthly and Quarterly; Payment will be made quarterly 
based on the achievements against set targets. 
II)Employee who is not part of the organization at the time of disbursement of incentives, will not be 
eligible for performance linked incentives. Any exceptions will be solely at the discretion of CEO and 
management.  
III) Incentive policy will change from time to time based on the discretion of Management. Policy will 
remain same until and unless it is notified and communicated.  

IV) Food coupon benefit is optional for employees, so employees Interested in Food Coupon needs to 
declare voluntarily on the joining month. An amount of Rs. 2300/ will be deducted for Food Coupon from 
their salary. 

V) CTC Break up will change from time to time based on the discretion of company, Statutory and 
compliance guidelines. 

Note: Remuneration package of every individual is confidential. We strongly Recommend you not to 
discuss/disclose this to anybody in the company. 

 
Acknowledgement  
I have read, understood and accepted compensation terms and conditions herein.  
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                                                                                                                                                 DATE: 01/03/2024 
 
Ms. Aishwarya Shankar Patil 
A/P Khochi Tal. Hatkanangale, Dist.  
Kolhapur (Maharashtra)-4161103 
 

LETTER OF APPOINTMENT 
 

With further reference to your application and subsequent interview with iValue Infosolutions 
Private Limited (hereinafter referred to as the “Company”), we are pleased to appoint you 
(hereinafter referred to as the “Employee”) “Technical Trainee” in our organization. Your 
conditions of employment are as follows: 
 
1. APPOINTMENT, DUTIES AND OBLIGATIONS OF THE EMPLOYEE 
 
1.1 The Company hereby employs the Employee in and with the position and title of 

“Technical Trainee” with the Company (the “Employment”). Such position and title 
information are merely descriptive and not intended to limit the duties or functions of the 
Employee or guarantee the Employee a certain job. The duties and functions of the 
Employee may be modified at the discretion of the Company from time to time. In 
particular, the Employee understands that, subject to applicable law for the time being in 
force, in the event the Company is unable to operate in optimum efficiency during a Force 
Majeure event, the terms and conditions of the Employment may be modified or terminated 
at the discretion of the Company and the Company shall not be deemed to be in breach of 
its obligations towards the Employee and/or liable to the Employee in relation thereto 
except to the extent provided herein. For purposes of this Agreement, “Force Majeure” 
shall mean a circumstance beyond the reasonable control of the Company, including, 
without limitation, an act of God, war, riot, terrorism, civil commotion or insurrection, 
pandemic, fire, flood, storm or embargo. The Employee hereby accepts the Employment, to 
the exclusion of all other employments and engagements, on the terms, conditions and 
stipulations contained herein. 

 
1.2 Employment shall commence from 01st March 2024 (the “Commencement Date”). This 

Agreement shall be valid from the Commencement Date and shall be effective till such time 
as this Agreement is terminated as specifically provided for in this Agreement (the “Term”). 

 
1.3 The Employee shall be under probation for a period of 6 (Six) months from the 

Commencement Date (“Probation Period”) during which period the Employee’s 
performance shall be monitored closely. At the end of the Probation Period, the Company 
shall appraise the performance of the Employee after which a decision shall be taken 
regarding confirmation of service of the Employee. In the event the Employment is 
confirmed, the Company shall issue a letter of confirmation (the “Confirmation Letter”) to 
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the Employee and only consequent to the issue of the Confirmation Letter shall the 
Employee be included in the permanent rolls of the Company. In case no Confirmation 
Letter is issued to the Employee upon the lapse of the Probation Period, the Employee’s 
Employment with the Company shall stand terminated without further notice.  Provided 
that either the Employee or the Company may terminate the Employment with the company 
at any time during the Probation Period by providing a written notice of 30 (Thirty) days.  

 
1.4 The Employee shall devote his / her full working time and ability to the business of the 

Company and its affiliates in accordance with the instructions that the Employee receives 
from the Company and consistent with the duties and responsibilities assigned to the 
Employee. 

 
1.5 During his / her Employment, the Employee shall perform those duties as may from time to 

time be assigned to him/her and shall carry out any assignments related to the Company, or 
its affiliates as directed. The Employee shall report to the Company as may be required and 
shall fully account for all records, data, materials or other property belonging to the 
Company or its customers of which he/she is given custody.  The Company may, from time 
to time, establish rules and regulations and the Employee shall faithfully observe these in the 
performance of his/her duties.  

 
1.6 The Employee is prohibited from concluding any contracts binding the Company, whether 

in his / her own name or on behalf of any third party, unless the Employee shall have first 
secured the written approval of the Company. 

 
1.7 The Employee shall periodically forward written reports of his / her activities to the 

Company and provide any other information as may be requested by the Company. 
 
1.8 Publications or speeches by the Employee which concern the activities or interests of the 

Company must be approved in writing, in advance, by the Company unless they are for the 
purposes of sales promotion for the Company or are otherwise within the scope of the usual 
functions of the Employee. Further, the Employee shall not at any time make any statement, 
observation or opinion, or communicate any information (whether oral or written) that is 
likely to come to the attention of any client or employee of the Company or any member of 
the media, which statement is derogatory of or casts in a negative light the Company or its 
officers, directors and employees or otherwise engage in any activity which is inimical to the 
interests of the Company. 

 
1.9 The Employee agrees that he/she has been given the opportunity to read the terms and 

conditions of the various policies, procedures and processes of the Company (collectively 
the “Policies”) including but not limited to the Code of Business Conduct, Anti- 
Harassment, Anti Bribery and Anticorruption and other Policies, which he/she has duly 
acknowledged by affixing his/her signatures therein. The Employee further agrees that 
he/she will be bound to all the terms and conditions of the Policies. The Employee 
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understands that the Policies are subject to review and may be modified periodically and all 
such modified Policies shall be applicable to the Employee.   

 
1.10 During the Employment, the Employee may acquire knowledge of (i) information that is 

relevant to the business of the Company or its affiliates or (ii) knowledge of business 
opportunities pertaining to the business in which the Company or its affiliates are engaged.  
The Employee shall promptly disclose to the Company that information or business 
opportunity but shall not disclose it to anyone else without the Company's prior written 
consent. 

 
2. REMUNERATION 
 
2.1  In consideration of the duties, functions and services rendered by the Employee, the 

Employee shall be paid basic salary and other allowances by the Company as more fully set 
out in the Schedule hereto, subject to:  

 
 2.1.1 any ceiling limits that may be prescribed under applicable laws for the time being in 

force; and 
2.1.2  deduction and withholdings of tax or otherwise as the Company may be mandated 

or required to do so whether by any applicable laws for the time being in force, 
regulations or guidelines or pursuant to any contract to such effect. 

 
2.2  Benefits: The following benefits shall not form a condition of the Employment and shall 

depend on the eligibility of the Employee in accordance with the Policies and as may be 
determined by the Company: 
 

 2.2.1 A discretionary bonus based on the achievement of specific objectives; 
 
 2.2.2 Participation in the Company’s employee benefit plans of general application, 

including without limitation, those plans covering medical, disability and life 
insurance; and 

 
 2.2.3 Eligibility for holidays, leave and related benefits as the Company generally provides 

subject to applicable law for the time being in force.  
 
2.3  All information contained in this Article 2 (including all clauses thereto) is strictly 

confidential, and shall be treated by the Employee accordingly. 
 
2.4  The Company shall review the remuneration payable to the Employee periodically and in 

accordance with the Policies and any corresponding adjustments to the Employee’s salary 
shall be carried out annually. Any increments are discretionary and will be subject to and on 
the basis of effective performance and utilization during the Term. 
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2.5  The Employee shall provide details of the Employee’s savings to the Human Resources 
department of the Company to enable the Company to compute tax liability for the current 
year. In the event details as aforesaid are not provided, the Company shall compute tax 
liability on the basis of information available with the Company and the Company shall not 
be responsible in any manner for any loss incurred by the Employee in this regard.  

 
3. REPRESENTATIONS BY THE EMPLOYEE 
 
3.1  The Employee represents that to the best of his / her knowledge, the Employee has no 

commitments to former employers or other entities, which would restrict the Employee 
from joining the Company.  The Employee represents and warrants that the Employee has 
not taken or otherwise misappropriated and does not have in the Employee’s possession or 
control any confidential and proprietary information belonging to any of the Employee’s 
prior employers or connected with or derived from the Employee’s services to prior 
employers. The Employee represents and warrants that Employee has returned to all prior 
employers any and all such confidential and proprietary information and shall not to use or 
cause the use of such confidential or proprietary information in any manner whatsoever in 
connection with the Employment.   

   
3.2  The Employee shall indemnify and hold harmless the Company from any and all claims 

arising from any breach of the representations and warranties in Clause 3.1.  
 
3.3  The Employee represents that the Employee has disclosed all material and relevant 

information, which may either affect the Employment currently or in the future or may be in 
conflict with the terms of the Employment, either directly or indirectly. If at any time during 
the Term, the Company becomes aware that the Employee has suppressed any material or 
relevant information required to be disclosed by the Employee, such suppression shall be 
termed a breach and the Company reserves the right to forthwith terminate the Employment 
without any notice and without any obligation or liability to pay any remuneration or other 
dues to the Employee irrespective of the period that the Employee may have been employed 
by the Company.  

 
4. PLACE OF WORK 
 

The place of work shall be Mumbai. However, the Employee agrees that the Employee may 
be required to travel extensively outside the place of posting and to other places, both in 
India and abroad as well as work from home, as part of the Employment.  The Employee 
also expressly agrees that the Company may assign this Agreement to any of the Company’s 
subsidiaries or affiliates, in India or any other location, at the Company’s option, according 
to the Employee’s capacities. 
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5. HOLIDAYS AND LEAVE POLICY 
 
5.1  The Employee shall be entitled to leaves subject to and in accordance with the policies of the 

Company from time to time. 
 
5.2  For availing leave, the Employee would need to inform the Company in advance. Further, if 

the Employee proposes to avail leave of more than consecutive 3 (Three) days, the 
Employee shall require the prior sanction of the Company.  

 
5.3  The Employee shall be bound by the leave policy of the Company as amended from time to 

time. 
 
6. PERFORMANCE REVIEW 
 
  The Company shall review the performance of the Employee on periodic basis (monthly 

and/or quarterly and/or annually), in accordance with the Policies.  
 
7. CONFIDENTIALITY  
 
7.1  The Employee covenants and agrees that he / she shall treat as strictly confidential all 

records, data and other information that comes within his / her knowledge (“Confidential 
Information”) during the Employment and shall not disclose any Confidential Information 
to any party without the prior written consent of the Company. 

 
7.2  Confidential Information shall include all proprietary information concerning the 

organisation, business, finances, technology, transactions or affairs of the Company and its 
affiliates or any of its business or investment plans and strategies but is not limited to the 
Company’s proprietary software, technical and commercial information instruction, service 
and product information, the design, “look and feel” navigation and capabilities of the 
Company’s software, products and services, the Company’s proprietary training program 
methodology and associated client support services, the Company’s methodology for 
promoting its products and services to its clients, the particularized needs and demands of 
the Company’s clients and the customizations the Company makes to its software, products 
and services to meet those clients’ needs, financial arrangements, salary and compensation 
information, competitive status, pricing policies, knowledge of suppliers, technical 
capabilities, discoveries, algorithms, concepts, designs, drawings, specifications, techniques, 
models, data, technical manuals, training guides and manuals, research and development 
materials, processes, procedures, know-how and other business affairs relating to the 
Company.   

 
7.3  The Company may, from time to time, be furnished information and data, which is 

proprietary and confidential to its clients and/or suppliers.  The employee shall not, at any 
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time for any reason, reveal any information provided by any of the company’s clients and/or 
suppliers to anyone, unless provided with prior written consent by the Company or by the 
applicable client and/or supplier. 

 
7.4  Upon expiry or sooner termination of his / her Employment, the Employee shall promptly 

return to the Company all such Confidential Information etc.  Any breach of this condition 
would entitle the Company to take such action as would be appropriate in the circumstances 
and/or to claim damages. 

 
7.5  The Employee further agrees that from the date hereof he / she shall use all reasonable 

endeavours to prevent the publication or disclosure of any such Confidential Information.    
  
8. NON-COMPETE AND NON-SOLICITATION  
 
8.1  The Employee agrees that he/she shall not engage himself/herself in working for any other 

person, firm or association in any capacity whatsoever or do or conduct any private business 
during the Employment. Further, the Employee agrees and undertakes that he/she shall not 
take up employment or act as a consultant or enter into any arrangement with any other 
company firm or association or render or engage in Competing Service during the Term and 
for a period of 2 (Two) years thereafter.  The term “Competing Service” is defined as “any 
involvement with the type of products, processes and/or services which the Employee 
during the Term: (a) worked on; or (b) acquired or had access to. The Employee understands 
that the Company will be spending a large amount of time and money in training the 
Employee in certain specialised skills in consideration of the Employee agreeing to remain in 
the employment of the Company during the Term.  The Employee understand that engaging 
in a Competing Service during the Term and for a period of at least 2 (Two) years thereafter 
would cause irreparable damage to the Company.  

 
8.2  The Employee further agrees that he / she shall not, directly or indirectly, at any time during 

the Term and for a period of 2 (Two) years thereafter, for any reason, either on his / her 
own account or for any other person or entity, solicit, interfere with or endeavor to entice 
away from the Company or any of its affiliates, any person who to the knowledge of such 
Employee is a client or employee of, or in the habit of dealing with the Company or any of 
its affiliates.   

 
9. INTELLECTUAL PROPERTY  
  
9.1  The Employee agrees and assures the Company that during the Term, the Employee shall 

disclose and assign promptly to the Company, at no cost to the Company, all intellectual 
property including but not limited to copyrights, design rights, trade marks, patents in or to 
any innovations on processes, methodologies, software applications or products developed 
by him / her during the course of Employment with the Company and/or 
obtained/disclosed by him / her individually or jointly with any other person for on behalf 
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of the Company in relation to the work carried on, discovered, invented designed and/or 
authored by him / her (hereinafter referred to as “Intellectual Property”).  Such Intellectual 
Property shall constitute the absolute property of the Company and the Employee shall treat 
such Intellectual Property as confidential and proprietary and use such information solely for 
the benefit of the Company and shall not lay claim on any such Intellectual Property during 
the Term and/or after expiry or sooner termination of the Term. The Employee agrees to 
provide all necessary assistance required to perfect such assignment of rights defined in this 
provision. 

 
9.2  All such Intellectual Property shall be deemed to be “works made for hire” under 

applicable copyright laws.  Pursuant to its exclusive proprietary rights, the Company shall 
have the sole and exclusive right, inter alia, to use, modify or adapt the Intellectual Property 
that the Employee has developed during the course of his / her Employment. 

 
10. BREACH 
 
  This Agreement shall be terminated at the option of the Company in case of breach by the 

Employee of any of the terms and conditions of this Agreement. Events of breach of this 
Agreement shall be the following:  

 
(a) If a breach as set out in Clause 3.3 has been committed by the Employee; 

 
(b) an act of dishonesty or fraud by the Employee; 

 
(c) the Employee personally engaging in misconduct which causes material harm to the 

reputation of the Company;  
 

(d) the Employee committing an act of gross negligence with respect to the Company or 
otherwise an act of the Employee committed with willful disregard of the Company’s 
interests; 

 
(e) the Employee seizing a corporate opportunity for himself /herself instead of 

offering such an opportunity to the Company; 
 

(f) the Employee’s willful and continued failure to substantially perform the duties and 
obligations of the Employment;  

 
(g) the Employee’s irregularity of attendance or unauthorized absence from place of 

work for more than 3 (Three) working days; 
 

(h) under performance by the Employee.  The parameters for determining “under 
performance” shall be as defined by the Company and informed to the Employee, 
from time to time. 
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(i) the Employee being convicted of a felony, or a misdemeanor or gross misdemeanor 

relating to an act of dishonesty or fraud against and/or a misappropriation of 
property belonging to the Company;  

 
(j) the Employee engaging in abuse which substantially impairs his / her ability to 

perform the duties and obligations of the Employment or causes material harm to 
the reputation of the Company; and/or 

 
(k) the Employee breaching, in any material respect, the terms of this Agreement (or any 

confidentiality agreement or invention or proprietary information agreement with the 
Company). 

  
11. TERMINATION 
 
11.1 The Employee shall hold office during the Term, subject to earlier termination as provided 

herein.  
 

11.2 The Employment shall be terminated upon the death of the Employee. 
 
11.3 The Employment may be terminated in accordance with Clause 1.1. 
 
11.4 The Employment may be terminated in accordance with Article 10.  
 
11.5 If the Employee becomes incapacitated, both the Company and the Employee may 

terminate this Agreement by giving prior written notice of at least 1 (One) month 
 
11.6 The Employment is terminable by the Employee by providing 3 (Three) months prior 

written notice to the Company. Notwithstanding the foregoing, termination by the 
Employee shall be subject to the satisfactory completion of all the Employee’s existing 
assignments, duties and obligations. 

  
11.7 The Employment is terminable by the Company by providing 1 (One) month prior written 

notice (the “Notice Period”) to the Employee. If the Employment is terminated by the 
Company, salary in lieu of the Notice Period may be given by the Company. In the event of 
termination in accordance with Article 10, the Employment may be terminated with 
immediate effect without the requirement of any Notice Period or salary in lieu thereof.  

 
11.8 It is hereby agreed between the Company and the Employee that the Employee shall not be 

entitled to claim any compensation in the event his / her services are terminated, whether 
such termination is with or without cause, except to the extent provided herein. 
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12. EFFECT OF TERMINATION  
 
12.1 Upon termination of this Agreement, the obligations of the Company under this Agreement 

shall terminate, except for the obligation to pay to the Employee (or the Employee’s 
beneficiary or estate if termination of this Agreement occurs pursuant to Clause 11.2) any 
salary earned and accrued through the date of termination, to the extent unpaid as on the 
date of termination, and any payments under employee benefit plans required to be provided 
by the Company to the Employee pursuant to applicable law for the time being in force. 
Neither the Employee nor the Employee’s beneficiary or estate shall be entitled to any other 
salary, compensation, benefit or severance payments from the Company thereafter, and the 
Company shall be entitled to set-off or deduct any amounts due from the Employee to the 
Company prior to making such payments in accordance with applicable law for the time 
being in force. 

 
12.2 Upon the termination of this Agreement or upon the Company’s request at any time, the 

Employee (or the Employee’s beneficiary or estate if termination of this Agreement occurs 
pursuant to Clause 11.2) shall promptly deliver to the Company all Company property 
including any office equipment (including computers), confidential information or other 
materials (written or otherwise), copies, excerpts, summaries, compilations, records, or 
documents made by the Employee or that came into the Employee’s possession during his / 
her Employment. The Employee agrees that he / she shall not, without the Company's 
consent, retain copies, excerpts, summaries, or compilations of the foregoing information 
and materials. 

 
12.3 The termination of this Agreement shall not relieve the Company and the Employee of any 

obligation or liability accrued prior to the date of termination. 
 
13. NOTICE 
 
13.1 Any notice required or permitted to be given under this Agreement shall be sufficient if the 

same is in writing and sent by registered mail and/or electronic mail to: 
 

A. In the case of notices to the Company: 
 
Address : No. 903/1/1, 19th Main Road, 4th Sector,  

  HSR Layout, Bangalore 560102, Karnataka 

 
 

Email : hr@ivalue.co.in  
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B. In the case of notices to the Employee: 
 
Address : A/P Khochi Tal. Hatkanangale, Dist. Kolhapur   

  (Maharashtra)-416110  
 
 
 

  Email : aishwaryapatil1811@gmail.com 
 

 
13.2  All notices shall be deemed to have been validly given on (i) the Business Day immediately 

after the date of confirmation of transmission recorded on the sender’s computer in case of 
transmission by electronic mail, or (ii) the expiry of 7 (Seven) Business Days after posting, if 
sent by post. 

 
13.3 Either the Company or the Employee may, by notice in writing to the other party, change 

its/his/her postal or electronic mail address in the manner aforesaid. 
 
14. REMEDIES 
 
14.1 Without limiting the remedies available to the Company, the Employee acknowledges that a 

breach of any of the covenants in this Agreement may result in material irreparable injury to 
the Company and/or its affiliates for which there is no adequate remedy at law, and that it 
will not be possible to measure damages for such injuries precisely. 

 
14.2 The Employee agrees that if there is a breach or threatened breach, the Company or any of 

its affiliates shall, without prejudice to its other rights under this Agreement or at law or 
equity, be entitled to apply for specific performance or injunctive or other equitable relief 
against the Employee.  

 
14.3 All remedies provided by this Agreement are cumulative, and not alternative. The recourse 

by the Company to one remedy shall not preclude it from seeking another remedy available 
to it under this Agreement.  

  
15. GOVERNING LAW AND JURISDICTION 
 

This Agreement shall be governed by and construed in accordance with the laws of India. 
All claims, controversies, disputes or differences between the Company and the Employee 
and, arising out of or in connection with or in relation to this Agreement shall be subject to 
the jurisdiction of the Courts at Bangalore, Karnataka, India.  
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16. RETIREMENT 

 
The Employee will automatically retire on attaining the age of 60 (sixty) years. The 
Employee be retired earlier if found medically unfit. 
 

17. MISCELLANEOUS 
 
16.1 At any time after the date hereof, the Employee shall not do anything that might prejudice 

carrying on of the business of the Company. 
 
16.2 Each covenant contained in this Agreement shall be construed as a separate covenant and if 

one or more of the covenants is held to be against public interest or unlawful or in any way 
an unreasonable restraint of trade, the remaining covenants shall continue to bind the 
Employee. 

 
16.3 If any covenant contained in this Agreement would be void as drawn but would be valid if 

the period of application were reduced or if some part of the covenant were deleted, the 
covenant in question shall apply with such modification as may be necessary to make it valid 
and effective.  

 
16.4 The Employee shall be bound by all the general terms and conditions applicable to 

employees of the Company under any or all the applicable law for the time being in force.  
 
16.5 If any provision of the Agreement or the application thereof to any person or circumstance 

shall be invalid or unenforceable to any extent for any reason including by reason of any 
applicable law for the time being in force, the remainder of the Agreement and the 
application of such provision to persons or circumstances other than those as to which it is 
held invalid or unenforceable shall not be affected thereby, and each provision of the 
Agreement shall be valid and enforceable to the fullest extent permitted by applicable law for 
the time being in force. Any invalid or unenforceable provision of the Agreement shall be 
replaced with a provision, which is valid and enforceable and most nearly reflects the original 
intent of the invalid and unenforceable provision. 

 
16.6 This Agreement and the Policies contains the entire agreement of the Company and the 

Employee with respect to the subject matter hereof, and supersedes and all prior agreements 
relating to the subject matter hereof. It may be changed, modified and amended only by an 
agreement in writing signed by the Company and the Employee. 

 
16.7 The Employee agrees that the provisions of this Agreement are reasonable in view of the 

nature of the Company’s business, the large amounts to be spent on his / her intensive 
training and the high degree of sensitivity of the Employee’s post with the Company.  The 
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Employee also agrees that his / her Employment by the Company and salary and benefits 
under this Agreement are sufficient consideration for the covenants and other obligations 
contained in this Agreement. 

 
16.8 The headings of articles and sections in this Agreement are provided for convenience of 

reference only and will not affect its construction or interpretation. 
 
Please sign and return the duplicate copy of this Letter of Appointment as a token of your 
acceptance of the above terms and conditions of employment. Kindly ensure that you also initial 
each page and any attachment hereto. 
 
We welcome you to our iValue family and look forward to many years fruitful association. 
 
With Best Regards, 
 
For iValue Infosolutions Private Limited               
 
 

 
____________________ 
 
Name: Resmi Manjit Kumar 
Designation: Sr. Manager People Function 
 
Acknowledgement: 
 
I have read, understood and accepted the employment on the above terms and conditions. I have 
signed without any undue influence, pressure, coercion from any side. 
 
Employee:          
  
 
____________________     
Name: Aishwarya Shankar Patil 
Date:   
Place: 
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SCHEDULE  

 
Details of Remuneration- CTC break-up 

 

 
 
 

Salary Components Per Month Per Annum

Basic + DA 15,000 180000

Statutory Bonus 1,250 15000

House Rent Allowance 7,500 90000

Conveyance Allowance 1,600 19200

Medical Reimbursement 1,250 15000

Leave Travel Allowances 400 4800

iValue Benefit Plan 0 0

Personal Pay 0 0

Gross Salary 27,000 3,24,000

Total Deduction( B) 2,008 24096

Employee contribution PF 1,800 21600

Employee contribution ESIC 0 0

Professional Tax 208 2496

Income Tax (As applicable) 0 0

Total - Take home (A-B) (Per Month) 24,992 2,99,904

Other Benefits(Employer Contribution)(D) 3,371 40,452

Employer contribution of Provident Fund 1,950 23400

Gratuity 721 8652

Employer contribution of ESIC 0 0

Medical Insurance 700 8400

Fixed Cost to the Company (A+C+D) 30,371 3,64,452

                        Compensation Detail (INR)
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Employee Signature: ___________           ____________________   
                Name: Resmi Manjit Kumar 
                  Designation: Sr. Manager People Function 
             

 
 
 

            
 

Compensation Terms and Conditions.   
I)Performance Linked Incentive: Evaluated monthly and Quarterly; Payment will be made quarterly 
based on the achievements against set targets. 
II)Employee who is not part of the organization at the time of disbursement of incentives, will not be 
eligible for performance linked incentives. Any exceptions will be solely at the discretion of CEO and 
management.  
III) Incentive policy will change from time to time based on the discretion of Management. Policy will 
remain same until and unless it is notified and communicated.  

IV) Food coupon benefit is optional for employees, so employees Interested in Food Coupon needs to 
declare voluntarily on the joining month. An amount of Rs. 2300/ will be deducted for Food Coupon from 
their salary. 

V) CTC Break up will change from time to time based on the discretion of company, Statutory and 
compliance guidelines. 

Note: Remuneration package of every individual is confidential. We strongly Recommend you not to 
discuss/disclose this to anybody in the company. 

 
Acknowledgement  
I have read, understood and accepted compensation terms and conditions herein.  
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                                                                                                                                                 DATE: 01/03/2024 
 
Ms. Rutuja Ravsaheb Chougule 
Chougule Mala, A/P. Herle, Tal. Hatkangale,  
Dist. Kolhapur. 416005 

 
LETTER OF APPOINTMENT 

 
With further reference to your application and subsequent interview with iValue Infosolutions 
Private Limited (hereinafter referred to as the “Company”), we are pleased to appoint you 
(hereinafter referred to as the “Employee”) “Technical Trainee” in our organization. Your 
conditions of employment are as follows: 
 
1. APPOINTMENT, DUTIES AND OBLIGATIONS OF THE EMPLOYEE 
 
1.1 The Company hereby employs the Employee in and with the position and title of 

“Technical Trainee” with the Company (the “Employment”). Such position and title 
information are merely descriptive and not intended to limit the duties or functions of the 
Employee or guarantee the Employee a certain job. The duties and functions of the 
Employee may be modified at the discretion of the Company from time to time. In 
particular, the Employee understands that, subject to applicable law for the time being in 
force, in the event the Company is unable to operate in optimum efficiency during a Force 
Majeure event, the terms and conditions of the Employment may be modified or terminated 
at the discretion of the Company and the Company shall not be deemed to be in breach of 
its obligations towards the Employee and/or liable to the Employee in relation thereto 
except to the extent provided herein. For purposes of this Agreement, “Force Majeure” 
shall mean a circumstance beyond the reasonable control of the Company, including, 
without limitation, an act of God, war, riot, terrorism, civil commotion or insurrection, 
pandemic, fire, flood, storm or embargo. The Employee hereby accepts the Employment, to 
the exclusion of all other employments and engagements, on the terms, conditions and 
stipulations contained herein. 

 
1.2 Employment shall commence from 01st March 2024 (the “Commencement Date”). This 

Agreement shall be valid from the Commencement Date and shall be effective till such time 
as this Agreement is terminated as specifically provided for in this Agreement (the “Term”). 

 
1.3 The Employee shall be under probation for a period of 6 (Six) months from the 

Commencement Date (“Probation Period”) during which period the Employee’s 
performance shall be monitored closely. At the end of the Probation Period, the Company 
shall appraise the performance of the Employee after which a decision shall be taken 
regarding confirmation of service of the Employee. In the event the Employment is 
confirmed, the Company shall issue a letter of confirmation (the “Confirmation Letter”) to 
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the Employee and only consequent to the issue of the Confirmation Letter shall the 
Employee be included in the permanent rolls of the Company. In case no Confirmation 
Letter is issued to the Employee upon the lapse of the Probation Period, the Employee’s 
Employment with the Company shall stand terminated without further notice.  Provided 
that either the Employee or the Company may terminate the Employment with the company 
at any time during the Probation Period by providing a written notice of 30 (Thirty) days.  

 
1.4 The Employee shall devote his / her full working time and ability to the business of the 

Company and its affiliates in accordance with the instructions that the Employee receives 
from the Company and consistent with the duties and responsibilities assigned to the 
Employee. 

 
1.5 During his / her Employment, the Employee shall perform those duties as may from time to 

time be assigned to him/her and shall carry out any assignments related to the Company, or 
its affiliates as directed. The Employee shall report to the Company as may be required and 
shall fully account for all records, data, materials or other property belonging to the 
Company or its customers of which he/she is given custody.  The Company may, from time 
to time, establish rules and regulations and the Employee shall faithfully observe these in the 
performance of his/her duties.  

 
1.6 The Employee is prohibited from concluding any contracts binding the Company, whether 

in his / her own name or on behalf of any third party, unless the Employee shall have first 
secured the written approval of the Company. 

 
1.7 The Employee shall periodically forward written reports of his / her activities to the 

Company and provide any other information as may be requested by the Company. 
 
1.8 Publications or speeches by the Employee which concern the activities or interests of the 

Company must be approved in writing, in advance, by the Company unless they are for the 
purposes of sales promotion for the Company or are otherwise within the scope of the usual 
functions of the Employee. Further, the Employee shall not at any time make any statement, 
observation or opinion, or communicate any information (whether oral or written) that is 
likely to come to the attention of any client or employee of the Company or any member of 
the media, which statement is derogatory of or casts in a negative light the Company or its 
officers, directors and employees or otherwise engage in any activity which is inimical to the 
interests of the Company. 

 
1.9 The Employee agrees that he/she has been given the opportunity to read the terms and 

conditions of the various policies, procedures and processes of the Company (collectively 
the “Policies”) including but not limited to the Code of Business Conduct, Anti- 
Harassment, Anti Bribery and Anticorruption and other Policies, which he/she has duly 
acknowledged by affixing his/her signatures therein. The Employee further agrees that 
he/she will be bound to all the terms and conditions of the Policies. The Employee 
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understands that the Policies are subject to review and may be modified periodically and all 
such modified Policies shall be applicable to the Employee.   

 
1.10 During the Employment, the Employee may acquire knowledge of (i) information that is 

relevant to the business of the Company or its affiliates or (ii) knowledge of business 
opportunities pertaining to the business in which the Company or its affiliates are engaged.  
The Employee shall promptly disclose to the Company that information or business 
opportunity but shall not disclose it to anyone else without the Company's prior written 
consent. 

 
2. REMUNERATION 
 
2.1  In consideration of the duties, functions and services rendered by the Employee, the 

Employee shall be paid basic salary and other allowances by the Company as more fully set 
out in the Schedule hereto, subject to:  

 
 2.1.1 any ceiling limits that may be prescribed under applicable laws for the time being in 

force; and 
2.1.2  deduction and withholdings of tax or otherwise as the Company may be mandated 

or required to do so whether by any applicable laws for the time being in force, 
regulations or guidelines or pursuant to any contract to such effect. 

 
2.2  Benefits: The following benefits shall not form a condition of the Employment and shall 

depend on the eligibility of the Employee in accordance with the Policies and as may be 
determined by the Company: 
 

 2.2.1 A discretionary bonus based on the achievement of specific objectives; 
 
 2.2.2 Participation in the Company’s employee benefit plans of general application, 

including without limitation, those plans covering medical, disability and life 
insurance; and 

 
 2.2.3 Eligibility for holidays, leave and related benefits as the Company generally provides 

subject to applicable law for the time being in force.  
 
2.3  All information contained in this Article 2 (including all clauses thereto) is strictly 

confidential, and shall be treated by the Employee accordingly. 
 
2.4  The Company shall review the remuneration payable to the Employee periodically and in 

accordance with the Policies and any corresponding adjustments to the Employee’s salary 
shall be carried out annually. Any increments are discretionary and will be subject to and on 
the basis of effective performance and utilization during the Term. 

 

http://www.ivaluegroup.com/
mailto:info@ivalue.co.in


iValue Infosolutions Private Limited 
No. 903/1/1, 19th Main Road, 4th Sector,  

HSR Layout, Bangalore 560102, Karnataka 

Tel: +91 8065329944/66 

www.ivaluegroup.com | info@ivalue.co.in 

CIN: U72200KA2008PTC045995 

 

 4 

2.5  The Employee shall provide details of the Employee’s savings to the Human Resources 
department of the Company to enable the Company to compute tax liability for the current 
year. In the event details as aforesaid are not provided, the Company shall compute tax 
liability on the basis of information available with the Company and the Company shall not 
be responsible in any manner for any loss incurred by the Employee in this regard.  

 
3. REPRESENTATIONS BY THE EMPLOYEE 
 
3.1  The Employee represents that to the best of his / her knowledge, the Employee has no 

commitments to former employers or other entities, which would restrict the Employee 
from joining the Company.  The Employee represents and warrants that the Employee has 
not taken or otherwise misappropriated and does not have in the Employee’s possession or 
control any confidential and proprietary information belonging to any of the Employee’s 
prior employers or connected with or derived from the Employee’s services to prior 
employers. The Employee represents and warrants that Employee has returned to all prior 
employers any and all such confidential and proprietary information and shall not to use or 
cause the use of such confidential or proprietary information in any manner whatsoever in 
connection with the Employment.   

   
3.2  The Employee shall indemnify and hold harmless the Company from any and all claims 

arising from any breach of the representations and warranties in Clause 3.1.  
 
3.3  The Employee represents that the Employee has disclosed all material and relevant 

information, which may either affect the Employment currently or in the future or may be in 
conflict with the terms of the Employment, either directly or indirectly. If at any time during 
the Term, the Company becomes aware that the Employee has suppressed any material or 
relevant information required to be disclosed by the Employee, such suppression shall be 
termed a breach and the Company reserves the right to forthwith terminate the Employment 
without any notice and without any obligation or liability to pay any remuneration or other 
dues to the Employee irrespective of the period that the Employee may have been employed 
by the Company.  

 
4. PLACE OF WORK 
 

The place of work shall be Mumbai. However, the Employee agrees that the Employee may 
be required to travel extensively outside the place of posting and to other places, both in 
India and abroad as well as work from home, as part of the Employment.  The Employee 
also expressly agrees that the Company may assign this Agreement to any of the Company’s 
subsidiaries or affiliates, in India or any other location, at the Company’s option, according 
to the Employee’s capacities. 
 

  
 

http://www.ivaluegroup.com/
mailto:info@ivalue.co.in


iValue Infosolutions Private Limited 
No. 903/1/1, 19th Main Road, 4th Sector,  

HSR Layout, Bangalore 560102, Karnataka 

Tel: +91 8065329944/66 

www.ivaluegroup.com | info@ivalue.co.in 

CIN: U72200KA2008PTC045995 

 

 5 

 
5. HOLIDAYS AND LEAVE POLICY 
 
5.1  The Employee shall be entitled to leaves subject to and in accordance with the policies of the 

Company from time to time. 
 
5.2  For availing leave, the Employee would need to inform the Company in advance. Further, if 

the Employee proposes to avail leave of more than consecutive 3 (Three) days, the 
Employee shall require the prior sanction of the Company.  

 
5.3  The Employee shall be bound by the leave policy of the Company as amended from time to 

time. 
 
6. PERFORMANCE REVIEW 
 
  The Company shall review the performance of the Employee on periodic basis (monthly 

and/or quarterly and/or annually), in accordance with the Policies.  
 
7. CONFIDENTIALITY  
 
7.1  The Employee covenants and agrees that he / she shall treat as strictly confidential all 

records, data and other information that comes within his / her knowledge (“Confidential 
Information”) during the Employment and shall not disclose any Confidential Information 
to any party without the prior written consent of the Company. 

 
7.2  Confidential Information shall include all proprietary information concerning the 

organisation, business, finances, technology, transactions or affairs of the Company and its 
affiliates or any of its business or investment plans and strategies but is not limited to the 
Company’s proprietary software, technical and commercial information instruction, service 
and product information, the design, “look and feel” navigation and capabilities of the 
Company’s software, products and services, the Company’s proprietary training program 
methodology and associated client support services, the Company’s methodology for 
promoting its products and services to its clients, the particularized needs and demands of 
the Company’s clients and the customizations the Company makes to its software, products 
and services to meet those clients’ needs, financial arrangements, salary and compensation 
information, competitive status, pricing policies, knowledge of suppliers, technical 
capabilities, discoveries, algorithms, concepts, designs, drawings, specifications, techniques, 
models, data, technical manuals, training guides and manuals, research and development 
materials, processes, procedures, know-how and other business affairs relating to the 
Company.   

 
7.3  The Company may, from time to time, be furnished information and data, which is 

proprietary and confidential to its clients and/or suppliers.  The employee shall not, at any 

http://www.ivaluegroup.com/
mailto:info@ivalue.co.in


iValue Infosolutions Private Limited 
No. 903/1/1, 19th Main Road, 4th Sector,  

HSR Layout, Bangalore 560102, Karnataka 

Tel: +91 8065329944/66 

www.ivaluegroup.com | info@ivalue.co.in 

CIN: U72200KA2008PTC045995 

 

 6 

time for any reason, reveal any information provided by any of the company’s clients and/or 
suppliers to anyone, unless provided with prior written consent by the Company or by the 
applicable client and/or supplier. 

 
7.4  Upon expiry or sooner termination of his / her Employment, the Employee shall promptly 

return to the Company all such Confidential Information etc.  Any breach of this condition 
would entitle the Company to take such action as would be appropriate in the circumstances 
and/or to claim damages. 

 
7.5  The Employee further agrees that from the date hereof he / she shall use all reasonable 

endeavours to prevent the publication or disclosure of any such Confidential Information.    
  
8. NON-COMPETE AND NON-SOLICITATION  
 
8.1  The Employee agrees that he/she shall not engage himself/herself in working for any other 

person, firm or association in any capacity whatsoever or do or conduct any private business 
during the Employment. Further, the Employee agrees and undertakes that he/she shall not 
take up employment or act as a consultant or enter into any arrangement with any other 
company firm or association or render or engage in Competing Service during the Term and 
for a period of 2 (Two) years thereafter.  The term “Competing Service” is defined as “any 
involvement with the type of products, processes and/or services which the Employee 
during the Term: (a) worked on; or (b) acquired or had access to. The Employee understands 
that the Company will be spending a large amount of time and money in training the 
Employee in certain specialised skills in consideration of the Employee agreeing to remain in 
the employment of the Company during the Term.  The Employee understand that engaging 
in a Competing Service during the Term and for a period of at least 2 (Two) years thereafter 
would cause irreparable damage to the Company.  

 
8.2  The Employee further agrees that he / she shall not, directly or indirectly, at any time during 

the Term and for a period of 2 (Two) years thereafter, for any reason, either on his / her 
own account or for any other person or entity, solicit, interfere with or endeavor to entice 
away from the Company or any of its affiliates, any person who to the knowledge of such 
Employee is a client or employee of, or in the habit of dealing with the Company or any of 
its affiliates.   

 
9. INTELLECTUAL PROPERTY  
  
9.1  The Employee agrees and assures the Company that during the Term, the Employee shall 

disclose and assign promptly to the Company, at no cost to the Company, all intellectual 
property including but not limited to copyrights, design rights, trade marks, patents in or to 
any innovations on processes, methodologies, software applications or products developed 
by him / her during the course of Employment with the Company and/or 
obtained/disclosed by him / her individually or jointly with any other person for on behalf 
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of the Company in relation to the work carried on, discovered, invented designed and/or 
authored by him / her (hereinafter referred to as “Intellectual Property”).  Such Intellectual 
Property shall constitute the absolute property of the Company and the Employee shall treat 
such Intellectual Property as confidential and proprietary and use such information solely for 
the benefit of the Company and shall not lay claim on any such Intellectual Property during 
the Term and/or after expiry or sooner termination of the Term. The Employee agrees to 
provide all necessary assistance required to perfect such assignment of rights defined in this 
provision. 

 
9.2  All such Intellectual Property shall be deemed to be “works made for hire” under 

applicable copyright laws.  Pursuant to its exclusive proprietary rights, the Company shall 
have the sole and exclusive right, inter alia, to use, modify or adapt the Intellectual Property 
that the Employee has developed during the course of his / her Employment. 

 
10. BREACH 
 
  This Agreement shall be terminated at the option of the Company in case of breach by the 

Employee of any of the terms and conditions of this Agreement. Events of breach of this 
Agreement shall be the following:  

 
(a) If a breach as set out in Clause 3.3 has been committed by the Employee; 

 
(b) an act of dishonesty or fraud by the Employee; 

 
(c) the Employee personally engaging in misconduct which causes material harm to the 

reputation of the Company;  
 

(d) the Employee committing an act of gross negligence with respect to the Company or 
otherwise an act of the Employee committed with willful disregard of the Company’s 
interests; 

 
(e) the Employee seizing a corporate opportunity for himself /herself instead of 

offering such an opportunity to the Company; 
 

(f) the Employee’s willful and continued failure to substantially perform the duties and 
obligations of the Employment;  

 
(g) the Employee’s irregularity of attendance or unauthorized absence from place of 

work for more than 3 (Three) working days; 
 

(h) under performance by the Employee.  The parameters for determining “under 
performance” shall be as defined by the Company and informed to the Employee, 
from time to time. 
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(i) the Employee being convicted of a felony, or a misdemeanor or gross misdemeanor 

relating to an act of dishonesty or fraud against and/or a misappropriation of 
property belonging to the Company;  

 
(j) the Employee engaging in abuse which substantially impairs his / her ability to 

perform the duties and obligations of the Employment or causes material harm to 
the reputation of the Company; and/or 

 
(k) the Employee breaching, in any material respect, the terms of this Agreement (or any 

confidentiality agreement or invention or proprietary information agreement with the 
Company). 

  
11. TERMINATION 
 
11.1 The Employee shall hold office during the Term, subject to earlier termination as provided 

herein.  
 

11.2 The Employment shall be terminated upon the death of the Employee. 
 
11.3 The Employment may be terminated in accordance with Clause 1.1. 
 
11.4 The Employment may be terminated in accordance with Article 10.  
 
11.5 If the Employee becomes incapacitated, both the Company and the Employee may 

terminate this Agreement by giving prior written notice of at least 1 (One) month 
 
11.6 The Employment is terminable by the Employee by providing 3 (Three) months prior 

written notice to the Company. Notwithstanding the foregoing, termination by the 
Employee shall be subject to the satisfactory completion of all the Employee’s existing 
assignments, duties and obligations. 

  
11.7 The Employment is terminable by the Company by providing 1 (One) month prior written 

notice (the “Notice Period”) to the Employee. If the Employment is terminated by the 
Company, salary in lieu of the Notice Period may be given by the Company. In the event of 
termination in accordance with Article 10, the Employment may be terminated with 
immediate effect without the requirement of any Notice Period or salary in lieu thereof.  

 
11.8 It is hereby agreed between the Company and the Employee that the Employee shall not be 

entitled to claim any compensation in the event his / her services are terminated, whether 
such termination is with or without cause, except to the extent provided herein. 
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12. EFFECT OF TERMINATION  
 
12.1 Upon termination of this Agreement, the obligations of the Company under this Agreement 

shall terminate, except for the obligation to pay to the Employee (or the Employee’s 
beneficiary or estate if termination of this Agreement occurs pursuant to Clause 11.2) any 
salary earned and accrued through the date of termination, to the extent unpaid as on the 
date of termination, and any payments under employee benefit plans required to be provided 
by the Company to the Employee pursuant to applicable law for the time being in force. 
Neither the Employee nor the Employee’s beneficiary or estate shall be entitled to any other 
salary, compensation, benefit or severance payments from the Company thereafter, and the 
Company shall be entitled to set-off or deduct any amounts due from the Employee to the 
Company prior to making such payments in accordance with applicable law for the time 
being in force. 

 
12.2 Upon the termination of this Agreement or upon the Company’s request at any time, the 

Employee (or the Employee’s beneficiary or estate if termination of this Agreement occurs 
pursuant to Clause 11.2) shall promptly deliver to the Company all Company property 
including any office equipment (including computers), confidential information or other 
materials (written or otherwise), copies, excerpts, summaries, compilations, records, or 
documents made by the Employee or that came into the Employee’s possession during his / 
her Employment. The Employee agrees that he / she shall not, without the Company's 
consent, retain copies, excerpts, summaries, or compilations of the foregoing information 
and materials. 

 
12.3 The termination of this Agreement shall not relieve the Company and the Employee of any 

obligation or liability accrued prior to the date of termination. 
 
13. NOTICE 
 
13.1 Any notice required or permitted to be given under this Agreement shall be sufficient if the 

same is in writing and sent by registered mail and/or electronic mail to: 
 

A. In the case of notices to the Company: 
 
Address : No. 903/1/1, 19th Main Road, 4th Sector,  

  HSR Layout, Bangalore 560102, Karnataka 

 
 

Email : hr@ivalue.co.in  
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B. In the case of notices to the Employee: 
 
Address : Chougule Mala, A/P. Herle, Tal. Hatkangale, Dist.  

  Kolhapur. 416005 
 
 

  Email : chougulerutuja2001@gmail.com  
 
13.2  All notices shall be deemed to have been validly given on (i) the Business Day immediately 

after the date of confirmation of transmission recorded on the sender’s computer in case of 
transmission by electronic mail, or (ii) the expiry of 7 (Seven) Business Days after posting, if 
sent by post. 

 
13.3 Either the Company or the Employee may, by notice in writing to the other party, change 

its/his/her postal or electronic mail address in the manner aforesaid. 
 
14. REMEDIES 
 
14.1 Without limiting the remedies available to the Company, the Employee acknowledges that a 

breach of any of the covenants in this Agreement may result in material irreparable injury to 
the Company and/or its affiliates for which there is no adequate remedy at law, and that it 
will not be possible to measure damages for such injuries precisely. 

 
14.2 The Employee agrees that if there is a breach or threatened breach, the Company or any of 

its affiliates shall, without prejudice to its other rights under this Agreement or at law or 
equity, be entitled to apply for specific performance or injunctive or other equitable relief 
against the Employee.  

 
14.3 All remedies provided by this Agreement are cumulative, and not alternative. The recourse 

by the Company to one remedy shall not preclude it from seeking another remedy available 
to it under this Agreement.  

  
15. GOVERNING LAW AND JURISDICTION 
 

This Agreement shall be governed by and construed in accordance with the laws of India. 
All claims, controversies, disputes or differences between the Company and the Employee 
and, arising out of or in connection with or in relation to this Agreement shall be subject to 
the jurisdiction of the Courts at Bangalore, Karnataka, India.  
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16. RETIREMENT 
 
The Employee will automatically retire on attaining the age of 60 (sixty) years. The 
Employee be retired earlier if found medically unfit. 
 

17. MISCELLANEOUS 
 
16.1 At any time after the date hereof, the Employee shall not do anything that might prejudice 

carrying on of the business of the Company. 
 
16.2 Each covenant contained in this Agreement shall be construed as a separate covenant and if 

one or more of the covenants is held to be against public interest or unlawful or in any way 
an unreasonable restraint of trade, the remaining covenants shall continue to bind the 
Employee. 

 
16.3 If any covenant contained in this Agreement would be void as drawn but would be valid if 

the period of application were reduced or if some part of the covenant were deleted, the 
covenant in question shall apply with such modification as may be necessary to make it valid 
and effective.  

 
16.4 The Employee shall be bound by all the general terms and conditions applicable to 

employees of the Company under any or all the applicable law for the time being in force.  
 
16.5 If any provision of the Agreement or the application thereof to any person or circumstance 

shall be invalid or unenforceable to any extent for any reason including by reason of any 
applicable law for the time being in force, the remainder of the Agreement and the 
application of such provision to persons or circumstances other than those as to which it is 
held invalid or unenforceable shall not be affected thereby, and each provision of the 
Agreement shall be valid and enforceable to the fullest extent permitted by applicable law for 
the time being in force. Any invalid or unenforceable provision of the Agreement shall be 
replaced with a provision, which is valid and enforceable and most nearly reflects the original 
intent of the invalid and unenforceable provision. 

 
16.6 This Agreement and the Policies contains the entire agreement of the Company and the 

Employee with respect to the subject matter hereof, and supersedes and all prior agreements 
relating to the subject matter hereof. It may be changed, modified and amended only by an 
agreement in writing signed by the Company and the Employee. 

 
16.7 The Employee agrees that the provisions of this Agreement are reasonable in view of the 

nature of the Company’s business, the large amounts to be spent on his / her intensive 
training and the high degree of sensitivity of the Employee’s post with the Company.  The 
Employee also agrees that his / her Employment by the Company and salary and benefits 
under this Agreement are sufficient consideration for the covenants and other obligations 
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contained in this Agreement. 
 
16.8 The headings of articles and sections in this Agreement are provided for convenience of 

reference only and will not affect its construction or interpretation. 
 
Please sign and return the duplicate copy of this Letter of Appointment as a token of your 
acceptance of the above terms and conditions of employment. Kindly ensure that you also initial 
each page and any attachment hereto. 
 
We welcome you to our iValue family and look forward to many years fruitful association. 
 
With Best Regards, 
 
For iValue Infosolutions Private Limited               
 
 

 
____________________ 
 
Name: Resmi Manjit Kumar 
Designation: Sr. Manager People Function 
 
Acknowledgement: 
 
I have read, understood and accepted the employment on the above terms and conditions. I have 
signed without any undue influence, pressure, coercion from any side. 
 
Employee:          
  
____________________     
Name: Rutuja Ravsaheb Chougule 
Date:   
Place: 
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SCHEDULE 

 
Details of Remuneration- CTC break-up 

  

 
 

 

Salary Components Per Month Per Annum

Basic + DA 15,000 180000

Statutory Bonus 1,250 15000

House Rent Allowance 7,500 90000

Conveyance Allowance 1,600 19200

Medical Reimbursement 1,250 15000

Leave Travel Allowances 400 4800

iValue Benefit Plan 0 0

Personal Pay 0 0

Gross Salary 27,000 3,24,000

Total Deduction( B) 2,008 24096

Employee contribution PF 1,800 21600

Employee contribution ESIC 0 0

Professional Tax 208 2496

Income Tax (As applicable) 0 0

Total - Take home (A-B) (Per Month) 24,992 2,99,904

Other Benefits(Employer Contribution)(D) 3,371 40,452

Employer contribution of Provident Fund 1,950 23400

Gratuity 721 8652

Employer contribution of ESIC 0 0

Medical Insurance 700 8400

Fixed Cost to the Company (A+C+D) 30,371 3,64,452

                        Compensation Detail (INR)
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Employee Signature: ___________           ____________________   
                Name: Resmi Manjit Kumar 
                  Designation: Sr. Manager People Function 
             

 
 
 

            
 

Compensation Terms and Conditions.   
I)Performance Linked Incentive: Evaluated monthly and Quarterly; Payment will be made quarterly 
based on the achievements against set targets. 
II)Employee who is not part of the organization at the time of disbursement of incentives, will not be 
eligible for performance linked incentives. Any exceptions will be solely at the discretion of CEO and 
management.  
III) Incentive policy will change from time to time based on the discretion of Management. Policy will 
remain same until and unless it is notified and communicated.  

IV) Food coupon benefit is optional for employees, so employees Interested in Food Coupon needs to 
declare voluntarily on the joining month. An amount of Rs. 2300/ will be deducted for Food Coupon from 
their salary. 

V) CTC Break up will change from time to time based on the discretion of company, Statutory and 
compliance guidelines. 

Note: Remuneration package of every individual is confidential. We strongly Recommend you not to 
discuss/disclose this to anybody in the company. 

 
Acknowledgement  
I have read, understood and accepted compensation terms and conditions herein.  
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                                                                                                                                                 DATE: 01/03/2024 
 
Ms. Aarati Sunil Gaikwad 
Warananagar, Panhala, Kolhapur. 416113 
 

LETTER OF APPOINTMENT 
 

With further reference to your application and subsequent interview with iValue Infosolutions 
Private Limited (hereinafter referred to as the “Company”), we are pleased to appoint you 
(hereinafter referred to as the “Employee”) “Technical Trainee” in our organization. Your 
conditions of employment are as follows: 
 
1. APPOINTMENT, DUTIES AND OBLIGATIONS OF THE EMPLOYEE 
 
1.1 The Company hereby employs the Employee in and with the position and title of 

“Technical Trainee” with the Company (the “Employment”). Such position and title 
information are merely descriptive and not intended to limit the duties or functions of the 
Employee or guarantee the Employee a certain job. The duties and functions of the 
Employee may be modified at the discretion of the Company from time to time. In 
particular, the Employee understands that, subject to applicable law for the time being in 
force, in the event the Company is unable to operate in optimum efficiency during a Force 
Majeure event, the terms and conditions of the Employment may be modified or terminated 
at the discretion of the Company and the Company shall not be deemed to be in breach of 
its obligations towards the Employee and/or liable to the Employee in relation thereto 
except to the extent provided herein. For purposes of this Agreement, “Force Majeure” 
shall mean a circumstance beyond the reasonable control of the Company, including, 
without limitation, an act of God, war, riot, terrorism, civil commotion or insurrection, 
pandemic, fire, flood, storm or embargo. The Employee hereby accepts the Employment, to 
the exclusion of all other employments and engagements, on the terms, conditions and 
stipulations contained herein. 

 
1.2 Employment shall commence from 01st March 2024 (the “Commencement Date”). This 

Agreement shall be valid from the Commencement Date and shall be effective till such time 
as this Agreement is terminated as specifically provided for in this Agreement (the “Term”). 

 
1.3 The Employee shall be under probation for a period of 6 (Six) months from the 

Commencement Date (“Probation Period”) during which period the Employee’s 
performance shall be monitored closely. At the end of the Probation Period, the Company 
shall appraise the performance of the Employee after which a decision shall be taken 
regarding confirmation of service of the Employee. In the event the Employment is 
confirmed, the Company shall issue a letter of confirmation (the “Confirmation Letter”) to 
the Employee and only consequent to the issue of the Confirmation Letter shall the 
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Employee be included in the permanent rolls of the Company. In case no Confirmation 
Letter is issued to the Employee upon the lapse of the Probation Period, the Employee’s 
Employment with the Company shall stand terminated without further notice.  Provided 
that either the Employee or the Company may terminate the Employment with the company 
at any time during the Probation Period by providing a written notice of 30 (Thirty) days.  

 
1.4 The Employee shall devote his / her full working time and ability to the business of the 

Company and its affiliates in accordance with the instructions that the Employee receives 
from the Company and consistent with the duties and responsibilities assigned to the 
Employee. 

 
1.5 During his / her Employment, the Employee shall perform those duties as may from time to 

time be assigned to him/her and shall carry out any assignments related to the Company, or 
its affiliates as directed. The Employee shall report to the Company as may be required and 
shall fully account for all records, data, materials or other property belonging to the 
Company or its customers of which he/she is given custody.  The Company may, from time 
to time, establish rules and regulations and the Employee shall faithfully observe these in the 
performance of his/her duties.  

 
1.6 The Employee is prohibited from concluding any contracts binding the Company, whether 

in his / her own name or on behalf of any third party, unless the Employee shall have first 
secured the written approval of the Company. 

 
1.7 The Employee shall periodically forward written reports of his / her activities to the 

Company and provide any other information as may be requested by the Company. 
 
1.8 Publications or speeches by the Employee which concern the activities or interests of the 

Company must be approved in writing, in advance, by the Company unless they are for the 
purposes of sales promotion for the Company or are otherwise within the scope of the usual 
functions of the Employee. Further, the Employee shall not at any time make any statement, 
observation or opinion, or communicate any information (whether oral or written) that is 
likely to come to the attention of any client or employee of the Company or any member of 
the media, which statement is derogatory of or casts in a negative light the Company or its 
officers, directors and employees or otherwise engage in any activity which is inimical to the 
interests of the Company. 

 
1.9 The Employee agrees that he/she has been given the opportunity to read the terms and 

conditions of the various policies, procedures and processes of the Company (collectively 
the “Policies”) including but not limited to the Code of Business Conduct, Anti- 
Harassment, Anti Bribery and Anticorruption and other Policies, which he/she has duly 
acknowledged by affixing his/her signatures therein. The Employee further agrees that 
he/she will be bound to all the terms and conditions of the Policies. The Employee 
understands that the Policies are subject to review and may be modified periodically and all 
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such modified Policies shall be applicable to the Employee.   
 
1.10 During the Employment, the Employee may acquire knowledge of (i) information that is 

relevant to the business of the Company or its affiliates or (ii) knowledge of business 
opportunities pertaining to the business in which the Company or its affiliates are engaged.  
The Employee shall promptly disclose to the Company that information or business 
opportunity but shall not disclose it to anyone else without the Company's prior written 
consent. 

 
2. REMUNERATION 
 
2.1  In consideration of the duties, functions and services rendered by the Employee, the 

Employee shall be paid basic salary and other allowances by the Company as more fully set 
out in the Schedule hereto, subject to:  

 
 2.1.1 any ceiling limits that may be prescribed under applicable laws for the time being in 

force; and 
2.1.2  deduction and withholdings of tax or otherwise as the Company may be mandated 

or required to do so whether by any applicable laws for the time being in force, 
regulations or guidelines or pursuant to any contract to such effect. 

 
2.2  Benefits: The following benefits shall not form a condition of the Employment and shall 

depend on the eligibility of the Employee in accordance with the Policies and as may be 
determined by the Company: 
 

 2.2.1 A discretionary bonus based on the achievement of specific objectives; 
 
 2.2.2 Participation in the Company’s employee benefit plans of general application, 

including without limitation, those plans covering medical, disability and life 
insurance; and 

 
 2.2.3 Eligibility for holidays, leave and related benefits as the Company generally provides 

subject to applicable law for the time being in force.  
 
2.3  All information contained in this Article 2 (including all clauses thereto) is strictly 

confidential, and shall be treated by the Employee accordingly. 
 
2.4  The Company shall review the remuneration payable to the Employee periodically and in 

accordance with the Policies and any corresponding adjustments to the Employee’s salary 
shall be carried out annually. Any increments are discretionary and will be subject to and on 
the basis of effective performance and utilization during the Term. 

 
2.5  The Employee shall provide details of the Employee’s savings to the Human Resources 
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department of the Company to enable the Company to compute tax liability for the current 
year. In the event details as aforesaid are not provided, the Company shall compute tax 
liability on the basis of information available with the Company and the Company shall not 
be responsible in any manner for any loss incurred by the Employee in this regard.  

 
3. REPRESENTATIONS BY THE EMPLOYEE 
 
3.1  The Employee represents that to the best of his / her knowledge, the Employee has no 

commitments to former employers or other entities, which would restrict the Employee 
from joining the Company.  The Employee represents and warrants that the Employee has 
not taken or otherwise misappropriated and does not have in the Employee’s possession or 
control any confidential and proprietary information belonging to any of the Employee’s 
prior employers or connected with or derived from the Employee’s services to prior 
employers. The Employee represents and warrants that Employee has returned to all prior 
employers any and all such confidential and proprietary information and shall not to use or 
cause the use of such confidential or proprietary information in any manner whatsoever in 
connection with the Employment.   

   
3.2  The Employee shall indemnify and hold harmless the Company from any and all claims 

arising from any breach of the representations and warranties in Clause 3.1.  
 
3.3  The Employee represents that the Employee has disclosed all material and relevant 

information, which may either affect the Employment currently or in the future or may be in 
conflict with the terms of the Employment, either directly or indirectly. If at any time during 
the Term, the Company becomes aware that the Employee has suppressed any material or 
relevant information required to be disclosed by the Employee, such suppression shall be 
termed a breach and the Company reserves the right to forthwith terminate the Employment 
without any notice and without any obligation or liability to pay any remuneration or other 
dues to the Employee irrespective of the period that the Employee may have been employed 
by the Company.  

 
4. PLACE OF WORK 
 

The place of work shall be Mumbai. However, the Employee agrees that the Employee may 
be required to travel extensively outside the place of posting and to other places, both in 
India and abroad as well as work from home, as part of the Employment.  The Employee 
also expressly agrees that the Company may assign this Agreement to any of the Company’s 
subsidiaries or affiliates, in India or any other location, at the Company’s option, according 
to the Employee’s capacities. 
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5. HOLIDAYS AND LEAVE POLICY 
 
5.1  The Employee shall be entitled to leaves subject to and in accordance with the policies of the 

Company from time to time. 
 
5.2  For availing leave, the Employee would need to inform the Company in advance. Further, if 

the Employee proposes to avail leave of more than consecutive 3 (Three) days, the 
Employee shall require the prior sanction of the Company.  

 
5.3  The Employee shall be bound by the leave policy of the Company as amended from time to 

time. 
 
6. PERFORMANCE REVIEW 
 
  The Company shall review the performance of the Employee on periodic basis (monthly 

and/or quarterly and/or annually), in accordance with the Policies.  
 
7. CONFIDENTIALITY  
 
7.1  The Employee covenants and agrees that he / she shall treat as strictly confidential all 

records, data and other information that comes within his / her knowledge (“Confidential 
Information”) during the Employment and shall not disclose any Confidential Information 
to any party without the prior written consent of the Company. 

 
7.2  Confidential Information shall include all proprietary information concerning the 

organisation, business, finances, technology, transactions or affairs of the Company and its 
affiliates or any of its business or investment plans and strategies but is not limited to the 
Company’s proprietary software, technical and commercial information instruction, service 
and product information, the design, “look and feel” navigation and capabilities of the 
Company’s software, products and services, the Company’s proprietary training program 
methodology and associated client support services, the Company’s methodology for 
promoting its products and services to its clients, the particularized needs and demands of 
the Company’s clients and the customizations the Company makes to its software, products 
and services to meet those clients’ needs, financial arrangements, salary and compensation 
information, competitive status, pricing policies, knowledge of suppliers, technical 
capabilities, discoveries, algorithms, concepts, designs, drawings, specifications, techniques, 
models, data, technical manuals, training guides and manuals, research and development 
materials, processes, procedures, know-how and other business affairs relating to the 
Company.   

 
7.3  The Company may, from time to time, be furnished information and data, which is 

proprietary and confidential to its clients and/or suppliers.  The employee shall not, at any 
time for any reason, reveal any information provided by any of the company’s clients and/or 
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suppliers to anyone, unless provided with prior written consent by the Company or by the 
applicable client and/or supplier. 

 
7.4  Upon expiry or sooner termination of his / her Employment, the Employee shall promptly 

return to the Company all such Confidential Information etc.  Any breach of this condition 
would entitle the Company to take such action as would be appropriate in the circumstances 
and/or to claim damages. 

 
7.5  The Employee further agrees that from the date hereof he / she shall use all reasonable 

endeavours to prevent the publication or disclosure of any such Confidential Information.    
  
8. NON-COMPETE AND NON-SOLICITATION  
 
8.1  The Employee agrees that he/she shall not engage himself/herself in working for any other 

person, firm or association in any capacity whatsoever or do or conduct any private business 
during the Employment. Further, the Employee agrees and undertakes that he/she shall not 
take up employment or act as a consultant or enter into any arrangement with any other 
company firm or association or render or engage in Competing Service during the Term and 
for a period of 2 (Two) years thereafter.  The term “Competing Service” is defined as “any 
involvement with the type of products, processes and/or services which the Employee 
during the Term: (a) worked on; or (b) acquired or had access to. The Employee understands 
that the Company will be spending a large amount of time and money in training the 
Employee in certain specialised skills in consideration of the Employee agreeing to remain in 
the employment of the Company during the Term.  The Employee understand that engaging 
in a Competing Service during the Term and for a period of at least 2 (Two) years thereafter 
would cause irreparable damage to the Company.  

 
8.2  The Employee further agrees that he / she shall not, directly or indirectly, at any time during 

the Term and for a period of 2 (Two) years thereafter, for any reason, either on his / her 
own account or for any other person or entity, solicit, interfere with or endeavor to entice 
away from the Company or any of its affiliates, any person who to the knowledge of such 
Employee is a client or employee of, or in the habit of dealing with the Company or any of 
its affiliates.   

 
9. INTELLECTUAL PROPERTY  
  
9.1  The Employee agrees and assures the Company that during the Term, the Employee shall 

disclose and assign promptly to the Company, at no cost to the Company, all intellectual 
property including but not limited to copyrights, design rights, trade marks, patents in or to 
any innovations on processes, methodologies, software applications or products developed 
by him / her during the course of Employment with the Company and/or 
obtained/disclosed by him / her individually or jointly with any other person for on behalf 
of the Company in relation to the work carried on, discovered, invented designed and/or 
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authored by him / her (hereinafter referred to as “Intellectual Property”).  Such Intellectual 
Property shall constitute the absolute property of the Company and the Employee shall treat 
such Intellectual Property as confidential and proprietary and use such information solely for 
the benefit of the Company and shall not lay claim on any such Intellectual Property during 
the Term and/or after expiry or sooner termination of the Term. The Employee agrees to 
provide all necessary assistance required to perfect such assignment of rights defined in this 
provision. 

 
9.2  All such Intellectual Property shall be deemed to be “works made for hire” under 

applicable copyright laws.  Pursuant to its exclusive proprietary rights, the Company shall 
have the sole and exclusive right, inter alia, to use, modify or adapt the Intellectual Property 
that the Employee has developed during the course of his / her Employment. 

 
10. BREACH 
 
  This Agreement shall be terminated at the option of the Company in case of breach by the 

Employee of any of the terms and conditions of this Agreement. Events of breach of this 
Agreement shall be the following:  

 
(a) If a breach as set out in Clause 3.3 has been committed by the Employee; 

 
(b) an act of dishonesty or fraud by the Employee; 

 
(c) the Employee personally engaging in misconduct which causes material harm to the 

reputation of the Company;  
 

(d) the Employee committing an act of gross negligence with respect to the Company or 
otherwise an act of the Employee committed with willful disregard of the Company’s 
interests; 

 
(e) the Employee seizing a corporate opportunity for himself /herself instead of 

offering such an opportunity to the Company; 
 

(f) the Employee’s willful and continued failure to substantially perform the duties and 
obligations of the Employment;  

 
(g) the Employee’s irregularity of attendance or unauthorized absence from place of 

work for more than 3 (Three) working days; 
 

(h) under performance by the Employee.  The parameters for determining “under 
performance” shall be as defined by the Company and informed to the Employee, 
from time to time. 
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(i) the Employee being convicted of a felony, or a misdemeanor or gross misdemeanor 
relating to an act of dishonesty or fraud against and/or a misappropriation of 
property belonging to the Company;  

 
(j) the Employee engaging in abuse which substantially impairs his / her ability to 

perform the duties and obligations of the Employment or causes material harm to 
the reputation of the Company; and/or 

 
(k) the Employee breaching, in any material respect, the terms of this Agreement (or any 

confidentiality agreement or invention or proprietary information agreement with the 
Company). 

  
11. TERMINATION 
 
11.1 The Employee shall hold office during the Term, subject to earlier termination as provided 

herein.  
 

11.2 The Employment shall be terminated upon the death of the Employee. 
 
11.3 The Employment may be terminated in accordance with Clause 1.1. 
 
11.4 The Employment may be terminated in accordance with Article 10.  
 
11.5 If the Employee becomes incapacitated, both the Company and the Employee may 

terminate this Agreement by giving prior written notice of at least 1 (One) month 
 
11.6 The Employment is terminable by the Employee by providing 3 (Three) months prior 

written notice to the Company. Notwithstanding the foregoing, termination by the 
Employee shall be subject to the satisfactory completion of all the Employee’s existing 
assignments, duties and obligations. 

  
11.7 The Employment is terminable by the Company by providing 1 (One) month prior written 

notice (the “Notice Period”) to the Employee. If the Employment is terminated by the 
Company, salary in lieu of the Notice Period may be given by the Company. In the event of 
termination in accordance with Article 10, the Employment may be terminated with 
immediate effect without the requirement of any Notice Period or salary in lieu thereof.  

 
11.8 It is hereby agreed between the Company and the Employee that the Employee shall not be 

entitled to claim any compensation in the event his / her services are terminated, whether 
such termination is with or without cause, except to the extent provided herein. 
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12. EFFECT OF TERMINATION  
 
12.1 Upon termination of this Agreement, the obligations of the Company under this Agreement 

shall terminate, except for the obligation to pay to the Employee (or the Employee’s 
beneficiary or estate if termination of this Agreement occurs pursuant to Clause 11.2) any 
salary earned and accrued through the date of termination, to the extent unpaid as on the 
date of termination, and any payments under employee benefit plans required to be provided 
by the Company to the Employee pursuant to applicable law for the time being in force. 
Neither the Employee nor the Employee’s beneficiary or estate shall be entitled to any other 
salary, compensation, benefit or severance payments from the Company thereafter, and the 
Company shall be entitled to set-off or deduct any amounts due from the Employee to the 
Company prior to making such payments in accordance with applicable law for the time 
being in force. 

 
12.2 Upon the termination of this Agreement or upon the Company’s request at any time, the 

Employee (or the Employee’s beneficiary or estate if termination of this Agreement occurs 
pursuant to Clause 11.2) shall promptly deliver to the Company all Company property 
including any office equipment (including computers), confidential information or other 
materials (written or otherwise), copies, excerpts, summaries, compilations, records, or 
documents made by the Employee or that came into the Employee’s possession during his / 
her Employment. The Employee agrees that he / she shall not, without the Company's 
consent, retain copies, excerpts, summaries, or compilations of the foregoing information 
and materials. 

 
12.3 The termination of this Agreement shall not relieve the Company and the Employee of any 

obligation or liability accrued prior to the date of termination. 
 
13. NOTICE 
 
13.1 Any notice required or permitted to be given under this Agreement shall be sufficient if the 

same is in writing and sent by registered mail and/or electronic mail to: 
 

A. In the case of notices to the Company: 
 
Address : No. 903/1/1, 19th Main Road, 4th Sector,  

  HSR Layout, Bangalore 560102, Karnataka 

 
 

Email : hr@ivalue.co.in  
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B. In the case of notices to the Employee: 
 
Address : Warananagar, Panhala, Kolhapur. 416113 

 
 
 

  Email : aartigaikwad1312@gmail.com 
 

 
13.2  All notices shall be deemed to have been validly given on (i) the Business Day immediately 

after the date of confirmation of transmission recorded on the sender’s computer in case of 
transmission by electronic mail, or (ii) the expiry of 7 (Seven) Business Days after posting, if 
sent by post. 

 
13.3 Either the Company or the Employee may, by notice in writing to the other party, change 

its/his/her postal or electronic mail address in the manner aforesaid. 
 
14. REMEDIES 
 
14.1 Without limiting the remedies available to the Company, the Employee acknowledges that a 

breach of any of the covenants in this Agreement may result in material irreparable injury to 
the Company and/or its affiliates for which there is no adequate remedy at law, and that it 
will not be possible to measure damages for such injuries precisely. 

 
14.2 The Employee agrees that if there is a breach or threatened breach, the Company or any of 

its affiliates shall, without prejudice to its other rights under this Agreement or at law or 
equity, be entitled to apply for specific performance or injunctive or other equitable relief 
against the Employee.  

 
14.3 All remedies provided by this Agreement are cumulative, and not alternative. The recourse 

by the Company to one remedy shall not preclude it from seeking another remedy available 
to it under this Agreement.  

  
15. GOVERNING LAW AND JURISDICTION 
 

This Agreement shall be governed by and construed in accordance with the laws of India. 
All claims, controversies, disputes or differences between the Company and the Employee 
and, arising out of or in connection with or in relation to this Agreement shall be subject to 
the jurisdiction of the Courts at Bangalore, Karnataka, India.  
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16. RETIREMENT 
 
The Employee will automatically retire on attaining the age of 60 (sixty) years. The 
Employee be retired earlier if found medically unfit. 
 

17. MISCELLANEOUS 
 
16.1 At any time after the date hereof, the Employee shall not do anything that might prejudice 

carrying on of the business of the Company. 
 
16.2 Each covenant contained in this Agreement shall be construed as a separate covenant and if 

one or more of the covenants is held to be against public interest or unlawful or in any way 
an unreasonable restraint of trade, the remaining covenants shall continue to bind the 
Employee. 

 
16.3 If any covenant contained in this Agreement would be void as drawn but would be valid if 

the period of application were reduced or if some part of the covenant were deleted, the 
covenant in question shall apply with such modification as may be necessary to make it valid 
and effective.  

 
16.4 The Employee shall be bound by all the general terms and conditions applicable to 

employees of the Company under any or all the applicable law for the time being in force.  
 
16.5 If any provision of the Agreement or the application thereof to any person or circumstance 

shall be invalid or unenforceable to any extent for any reason including by reason of any 
applicable law for the time being in force, the remainder of the Agreement and the 
application of such provision to persons or circumstances other than those as to which it is 
held invalid or unenforceable shall not be affected thereby, and each provision of the 
Agreement shall be valid and enforceable to the fullest extent permitted by applicable law for 
the time being in force. Any invalid or unenforceable provision of the Agreement shall be 
replaced with a provision, which is valid and enforceable and most nearly reflects the original 
intent of the invalid and unenforceable provision. 

 
16.6 This Agreement and the Policies contains the entire agreement of the Company and the 

Employee with respect to the subject matter hereof, and supersedes and all prior agreements 
relating to the subject matter hereof. It may be changed, modified and amended only by an 
agreement in writing signed by the Company and the Employee. 

 
16.7 The Employee agrees that the provisions of this Agreement are reasonable in view of the 

nature of the Company’s business, the large amounts to be spent on his / her intensive 
training and the high degree of sensitivity of the Employee’s post with the Company.  The 
Employee also agrees that his / her Employment by the Company and salary and benefits 
under this Agreement are sufficient consideration for the covenants and other obligations 
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contained in this Agreement. 
 
16.8 The headings of articles and sections in this Agreement are provided for convenience of 

reference only and will not affect its construction or interpretation. 
 
Please sign and return the duplicate copy of this Letter of Appointment as a token of your 
acceptance of the above terms and conditions of employment. Kindly ensure that you also initial 
each page and any attachment hereto. 
 
We welcome you to our iValue family and look forward to many years fruitful association. 
 
With Best Regards, 
 
For iValue Infosolutions Private Limited               
 
 

 
____________________ 
 
Name: Resmi Manjit Kumar 
Designation: Sr. Manager People Function 
 
Acknowledgement: 
 
I have read, understood and accepted the employment on the above terms and conditions. I have 
signed without any undue influence, pressure, coercion from any side. 
 
Employee:          
  
 
____________________     
Name: Aarati Sunil Gaikwad 
Date:   
Place: 
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SCHEDULE  

 
Details of Remuneration- CTC break-up 

 

 
 

 
 
 
 

Salary Components Per Month Per Annum

Basic + DA 15,000 180000

Statutory Bonus 1,250 15000

House Rent Allowance 7,500 90000

Conveyance Allowance 1,600 19200

Medical Reimbursement 1,250 15000

Leave Travel Allowances 400 4800

iValue Benefit Plan 0 0

Personal Pay 0 0

Gross Salary 27,000 3,24,000

Total Deduction( B) 2,008 24096

Employee contribution PF 1,800 21600

Employee contribution ESIC 0 0

Professional Tax 208 2496

Income Tax (As applicable) 0 0

Total - Take home (A-B) (Per Month) 24,992 2,99,904

Other Benefits(Employer Contribution)(D) 3,371 40,452

Employer contribution of Provident Fund 1,950 23400

Gratuity 721 8652

Employer contribution of ESIC 0 0

Medical Insurance 700 8400

Fixed Cost to the Company (A+C+D) 30,371 3,64,452

                        Compensation Detail (INR)
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Employee Signature: ___________           ____________________   
                Name: Resmi Manjit Kumar 
                  Designation: Sr. Manager People Function 
             

 
 
 

            
 

Compensation Terms and Conditions.   
I)Performance Linked Incentive: Evaluated monthly and Quarterly; Payment will be made quarterly 
based on the achievements against set targets. 
II)Employee who is not part of the organization at the time of disbursement of incentives, will not be 
eligible for performance linked incentives. Any exceptions will be solely at the discretion of CEO and 
management.  
III) Incentive policy will change from time to time based on the discretion of Management. Policy will 
remain same until and unless it is notified and communicated.  

IV) Food coupon benefit is optional for employees, so employees Interested in Food Coupon needs to 
declare voluntarily on the joining month. An amount of Rs. 2300/ will be deducted for Food Coupon from 
their salary. 

V) CTC Break up will change from time to time based on the discretion of company, Statutory and 
compliance guidelines. 

Note: Remuneration package of every individual is confidential. We strongly Recommend you not to 
discuss/disclose this to anybody in the company. 

 
Acknowledgement  
I have read, understood and accepted compensation terms and conditions herein.  
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