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Ref. No: SETI/2017/636                                                                                        Date:-30/12/2017 

DIVYANGJAN POLICY 

1. Preamble: 

Disability is a term that includes motor and sensory limitations (e.g., mobility, vision, or 

hearing impairments). It also includes disabilities resulting from chronic illnesses and syndrome, 

invisible disabilities, such as psychological and emotional disorders, learning disabilities, heart 

disease, diabetes, asthma, arthritis, epilepsy, Acquired Brain Injuries (ABI), and Acquired 

Immune Deficiency Syndrome (AIDS). Many disabilities vary in degree and type of limitation; 

therefore, accommodations must also vary and should be tailored to the needs of the individual. 

The Constitution of India ensures equality, freedom, justice and dignity of all individuals 

and mandates an inclusive society for all including Divyangjan (persons with disabilities or 

PwD). Right of Persons with Disabilities Act, 2016 prohibits discrimination against individuals 

with physical and mental disabilities.  

In keeping with the developments at the International, National and state level, our 

institute has taken several initiatives to align with the national agenda. Sanjeevan Engineering 

and Technology Institute (SETI), Panhala is against all kinds of discrimination on any grounds 

including disability. SETI, Panhala intend to provide Divyang - friendly infrastructure and 

advance a comprehensive and inclusive teaching and learning environment in which 

incapacitated students and employees are not distraught or treated unfavorably. This policy is 

framed on30
th

 December 2017 and is effective from the same date. 

All the authorities of the institute are striving in order to extending a helping hand 

towards the differently abled so as to make sure about the benefits of grounds programs, 

administrations, and activities. This policy provides the guidelines for treating the Divyangjans 

well in the institute campus and outside and is applicable to all the Institute faculty and staff 

members. 
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2. Objectives of the policy 

 To create inclusive culture to avoid discrimination, exploitation and exclusion of 

Divyangjan (Differently abled Students and Staff) from all spheres of work and 

education.   

 To ensure smooth and effective implementation of all legislations relating to Divyangjan. 

 Avoid discrimination, exploitation and exclusion of Divyangjan from all spheres of 

public life and delivery of services 

 

 To take suitable care of Divyangjan with high support needs due to disability, family 

circumstances or social exclusion. 

 To create suitable regulatory mechanism for effective delivery of services to Divyangjan 

members of the institute.   

 To ensure implementation of all legislations with respect to all Divyangjan persons.   

 To provide Divyangjan an accessible and inclusive education at the institute. 

 To ensure full participation of Divyangjan persons and to provide them the equal 

opportunities for development.   

 To provide necessary budget allocation to achieve above objectives. 

The terms used in the policy have meaning mentioned in chapter I of the rights of the persons 

with disability Act 2016 

3. The detailed policy is as follows: 

1.  The institute office shall maintain the records of Divyangjan students. 

2.  The Principal shall assign duties & responsibilities to teaching and non teaching staff to 

resolve the difficulties faced by Divyangjan students. The Divyang students can readily 

approach Students Grievances Redressal Committee (SGRC) for any difficulty they may 

face or can drop complaint in the Grievance / Complaint Box. 
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3.  The institute shall provide special facilities such aswheel chair / ramp / lift for the 

Divyang students to create an environment to provide them opportunities to acquire 

quality education and to bring them into the main stream of the society. 

4.  The Office Superintendent shall be responsible to provide all the college services to the 

students with disability on preferential basis without any queue. 

5.  The building lift shall be made available with assistant to such students. 

6.  All necessary aids and appliances such as Wheel Chair and Walker shall be made 

available in the institute’s campus forthe needy students. 

7.  The chairperson Exam Committee shall be responsible to provide scribe or extra time 

during the exam if required. 

8.  The student’s toilets shall be provided with requisite facilities for the use of such 

students. 

9.  The institute shall provide career counseling session to guide and motivate Divyang 

students. 

10.  A special parking area & ramp shall be provided for the physically handicapped students 

just near the main entrance. Divyangjan students are entitled to access to all schemes, 

facilities and services in the institute without discrimination. 

11.  The institute shall provide barrier free access, library resources, scribe and the required 

relaxation in examination to all Divyangjan students as per the equal opportunity, 

protection of rights and full participation within framework of Sarva Shisksha Abhiyan. 

12.  Institute will encourage, support and assist Divyangjan to turn up to their 

entrepreneurship and will help them in getting preferential allotment of land at 

concessional rate as and when available for setting up factories and sheltered workshops 

in accordance with Section 36C of Rights of Persons with Disability Act 2016 by 

contacting the state and local authorities. 
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13.  The institute will encourage participation of Divyangjan students in Sports, Culture, 

Recreation, Co-curricular and extra-curricular activities and will consider this as a major 

indicator of social integration and rehabilitation. 

14.  The Divyang women and girls are doubly vulnerable to injustice being meted out inside 

and outside their homes hence the institute provides a special protection for Divyang 

women and priority in registering police complaint against all forms of exploitation, 

abuse, violence including physical mental sexual and emotional at our campus. 

15.  Institute follow “Zero Tolerance policy” against exploitation, abuse and violence by 

Divyang women and girls and it provides an accessible, safe and confidential complaint 

mechanism to report instances of exploitation, abuse and violence by Divyang women 

and girls. 

16.  “Women Empowerment Cell” of the institute ensures the protection, counseling and 

support services for Divyang women and girls who have been victim of abuse, violence 

or exploitation of any kind. 

17.  In case of any problem or difficulty Divyangjan students can register their grievance or 

complaint to Students Grievances Redressal Committee (SGRC). 

 

The institute’s teaching and non-teaching staff shall unscrupulously follow the above 

policy and it is suitably published on institute’s website. The institute will make reasonable 

changes in the educational plan and assessment framework to meet the particular needs of 

students with disabilities. Sensible convenience will be made to meet the necessities of the 

students with disabilities.  
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